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Sesavali

Tanamedrove msoflioSi korporaciuli socialuri pasuxismge-
bloba globaluri mniSvnelobis sakiTxs warmoadgens. is miiCneva 
efeqtur instrumentad mdgradi ganviTarebis miznebis misaRwevad, 
agreTve qveyanaTa ganviTarebisa da ekonomikuri konkurentunaria-
nobis gasaZliereblad. 

sayovelTaod aRiarebulia, rom kerZo seqtori erT-erT yvela-
ze Zlier da gavlenian moTamaSes warmoadgens sabazro ekonomika-
Si. globaluri Tu erovnuli problemebi ver gadaiWreba biznesis 
aqtiuri monawileobis gareSe. 

kompaniebs SeuZliaT iyvnen ufro warmatebulebi da imavdrou-
lad wvlili Seitanon sazogadoebis keTildReobis amaRlebaSi, Tu 
gaiTvaliswineben da marTaven im zegavlenas, romelsac maTi saqmia-
noba axdens bunebriv garemosa da socialur-ekonomikur sistemeb-
ze, sakuTar TanamSromlebze, momxmareblebze, partniorebze, inves-
torebze, adgilobriv Temebsa da zogadad sazogadoebaze. 

korporaciuli socialuri pasuxismgebloba warmoadgens bizne-
sis nebayoflobiT arCevans, imoqmedos eTikurad, gaiTvaliswinos 
sazogadoebis sxvadasxva jgufis molodinebi da dadebiTi zega-
vlena moaxdinos socialur da bunebriv garemoze. Sesabamisad, am 
koncefciis siZliere, garda misi moraluri Rirebulebisa, mdgo-
mareobs mravalferovan da grZelvadian sargebelSi, romelic so-
cialuri pasuxismgeblobis danergvas moaqvs yvela dainteresebuli 
mxarisaTvis.

zemoTqmulis gaTvaliswinebiT, uaRresad didi mniSvneloba 
eniWeba korporaciuli socialuri pasuxismgeblobis ganviTarebas 
saqarTveloSi, rac xels Seuwyobs qveynis ufro stabilur ganvi-
Tarebas, erovnuli politikis miznebis ganxorcielebas, mravalri-
cxovani Sida problemebis ufro efeqtur mogvarebasa da saerTa-
Soriso urTierTobebis gaRrmavebas. 

korporaciuli socialuri pasuxismgeblobis koncefcia da pra-
qtika Cvens qveyanaSi nel-nela Semodis da sul ufro metad imk-
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vidrebs adgils. msxvili biznes kompaniebi da biznes asociacie-
bi, arasamTavrobo Tu saerTaSoriso organizaciebi sul ufro met 
iniciativas axorcieleben socialuri pasuxismgeblobis ganviTare-
bisa da danergvis mizniT. Tumca, am TvalsazrisiT, gadamwveti mniS-
vneloba eniWeba sajaro seqtoris saTanado qmedebebs. dasavleTis 
ganviTarebul qveynebSi korporaciul socialur pasuxismgeblo-
bas, rogorc mkacri regulirebis alternativas, yvelaze aqtiur 
propagandas sxvadasxva donis mTavrobebi uweven. saqarTveloSic 
korporaciuli socialuri pasuxismgeblobis Semdgomi danergvisa 
da ganviTarebisaTvis Zalze mniSvnelovani iqneba mTavrobis Car-
Tuloba, Sesabamisi xelSemwyobi politikis SemuSaveba da saTanado 
RonisZiebaTa ganxorcieleba.

winamdebare naSromis mizania  warmoaCinos korporaciuli so-
cialuri pasuxismgeblobis mniSvneloba da misi danergvis Sedege-
bi Cveni qveynis ganviTarebisaTvis; saerTaSoriso gamocdilebaze 
dayrdnobiT gaaanalizos mTavrobis roli da SesaZlo funqciebi 
socialuri pasuxismgeblobis ganviTarebaSi; agreTve saqarTvelos 
konteqstis, Cveni problemebisa da ganviTarebis miznebis gaTva-
liswinebiT saqarTvelos xelisuflebas miawodos rekomendaciebi 
korporaciuli socialuri pasuxismgeblobis xelSemwyobi politi-
kisa da strategiis SemuSavebisa da ganxorcielebis Taobaze. 

naSromi efuZneba am sakiTxze arsebul samecniero literatu-
ras, praqtikuli kvlevebisa Tu gamokiTxvebis Sedegebs, sxvadasx-
va qveynis Sesabamisi saxelmwifo politikis amsaxvel dokumentebs, 
agreTve korporaciuli socialuri pasuxismgeblobis sakiTxebze sa-
qarTveloSi Catarebuli sociologiuri kvlevebis monacemebs.

naSromSi mimoxilulia korporaciuli socialuri pasuxismge-
blobis arsi, Camoyalibebisa da ganviTarebis istoria; misi daner-
gvis dadebiTi Sedegebi rogorc globalurad da erovnul doneze, 
ise calkeuli kompaniebisaTvis; agreTve korporaciuli socialuri 
pasuxismgeblobis ganviTarebis SesaZlo Sedegebi saqarTvelosaTvis 
da am TvalsazrisiT qveyanaSi arsebuli mdgomareoba (socialur-
ekonomikuri da politikiri konteqsti da arsebuli potenciali 
socialuri pasuxismgeblobis ganviTarebisTvis; mTavari mamoZra-
vebeli Zalebi, xelSemwyobi da xelis SemSleli faqtorebi, dRe-
mde am mimarTulebiT gadadgmuli nabijebi da ganxorcielebuli 
iniciativebi); ganxilulia korporaciuli socialuri pasuxismgeb-
lobis maregulirebeli ZiriTadi saerTaSoriso instrumentebi – 
konvenciebi, memorandumebi, deklaraciebi da SeTanxmebebi; socia-
lur pasuxismgeblobasTan dakavSirebuli iniciativebi, menejmentis 
sqemebi da standartebi; konkretuli saerTaSoriso organizaciebis 
politika mocemul sferoSi; warmodgenilia korporaciuli socia-
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luri pasuxismgeblobis xelSewyobisaken mimarTuli samTavrobo 
qmedebebis da iniciativebis SesaZlo diapazonis analizi; agreTve 
ganxilulia rogorc ganviTarebuli industriuli qveynebis, ise 
ganviTarebadi da gardamavali ekonomikis qveynebis gamocdileba am 
sferoSi, aRniSnul qveynebSi korporaciuli socialuri pasuxismge-
blobis xelSewyobis saxelmwifo politikaTa ZiriTadi mimarTule-
bebi, konkretuli instrumentebi da midgomebi.

gansakuTrebuli adgili eTmoba naSromSi evrokavSiris mier 
ganxorcielebul politikas korporaciuli socialuri pasuxis-
mgeblobis xelSewyobis mimarTulebiT. amas ramdenime mizezi aqvs. 
upirveles yovlisa, Cveni qveynis ganviTarebis zogadi veqtori 
evrointegraciisaken gvibiZgebs, ufro aqtiurad gaviziaroT da 
davnergoT evropuli modelebi da standartebi, movaxdinoT sa-
qarTvelos sakanonmdeblo bazisa Tu saqmianobis standartebis har-
monizacia evrokavSiris standartebTan.

meore mxriv, evrokavSiris qveynebSi gansakuTrebuli yuradReba 
eqceva korporaciuli socialuri pasuxismgeblobis ganviTarebas. 
evrokomisia da evroparlamenti iseve, rogorc evrokavSiris ca-
lkeuli qveynebis mTavrobebi, aqtiur da qmediT politikas axor-
cieleben korporaciuli socialuri pasuxismgeblobis xelSewyo-
bisa da Semdgomi danergvis mizniT. evrokomisiis mier SemuSavebul 
araerT oficialur dokumentSi xazgasmulia sajaro seqtorisa 
roli korporaciuli socialuri pasuxismgeblobis xelSewyobisa da 
stimulirebis TvalsazrisiT. 

garda amisa, evrokavSirSi axladgawevrianebuli centraluri da 
aRmosavleT evropis qveynebis gamocdileba am sferoSi CvenTvis 
gansakuTrebiT mniSvnelovania, radganac politikur-istoriuli 
konteqstisa da socialur-ekonomikuri parametrebis mixedviT es 
qveynebi (romelTa umravlesoba yofili socialisturi banakis qvey-
nebs warmoadgens) ufro met saerTos poulobs saqarTvelosTan, vi-
dre sxva regionTa ganviTarebadi qveynebi (mag. afrikis, laTinuri 
amerikisa da aziis qveynebi). amdenad, Cvens naSromSi gardamavali 
ekonomikis qveynebis mimoxilvisas ufro meti yuradRebas swored 
aRmosavleT evropis qveyanaTa gamocdilebas vuTmobT.

dabolos, naSroms erTvis rekomendaciebi saqarT velos 
mTavrobisaTvis im ZiriTadi mimarTulebebisa da konkretuli 
iniciativebis Sesaxeb, romlebic xels Seuwyobs saqarTveloSi kor-
poraciuli socialuri pasuxismgeblobis Semdgom danergvasa da 
ganviTarebas.

warmodgenili kvleva ganxorcielda  „saqarTvelos strate-
giuli kvlevebisa da ganviTarebis centris~ mier sxvadasxva pro-
filis mowveul eqspertebTan TanamSromlobiT (kerZod, naSromis 
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momzadebaSi monawileobas iRebdnen korporaciuli socialuri pa-
suxismgeblobis, ekonomikis, samarTlis eqspertebi). amis Sedegad, 
winamdebare kvlevasa da rekomendaciebSi srulad aris warmoCenili 
korporaciul socialur pasuxismgeblobasTan dakavSirebuli sxva-
dasxva samarTlebrivi Tu socialur-ekonomikuri aspeqtebi. 

samuSao jgufs konsultireba gauwia agreTve socialuri pasu-
xismgeblobis eqspertma holandiidan, q-nma ineke lemmenma (nider-
landebis sagareo saqmeTa saministro, mdgradi saoperacio mene-
jmentis departamenti).1 aRniSnuli TanamSromloba ganxorcielda 
2008 wels, niderlandebis samefos programis _ PUM-is farglebSi. 

rekomendaciebis saboloo versia momzadda dainteresebul mxa-
reebTan konsultaciebis Sedegad, romelSic monawileobas iRebdnen 
sxvadasxva seqtorisa da sxvadasxva organizaciis warmomadgenlebi 
(kerZod, biznesis, sajaro seqtoris, samoqalaqo organizaciebis 
warmomadgenlebi, sxvadasxva sferos eqspertebi).2 maT mier gamo-
Tqmuli mosazrebebi da SeniSvnebi gaTvaliswinebulia winamdebare 
rekomendaciebSi. 

vfiqrobT, naSromSi warmodgenili informacia sxvadasxva Tval-
sazrisiT iqneba saintereso da sasargeblo rogorc sajaro seqto-
ris warmomadgenelTaTvis, aseve biznesisa da sazogadoebrivi or-
ganizaciebis, samecniero-kvleviTi dawesebulebebis, saerTaSoriso 
organizaciebisa da sxva dainteresebuli mxareebisaTvis, romlebic 
saqarTveloSi korporaciuli socialuri pasuxismgeblobis ganvi-
Tarebas isaxaven miznad.

aseve vimedovnebT, rom winamdebare kvleva da TandarTuli 
rekomendaciebi daexmareba saqarTvelos xelisuflebas, srulad 
gaiazros korporaciuli socialuri pasuxismgeblobis ganviTare-
bis mniSvneloba Cveni qveynisaTvis, qmediTi politika SeimuSaos 
misi xelSewyobis mizniT da saTanado nabijebi gadadgas am mimar-
TulebiT.

1 Ineke Lemmen, Ministry of Foreign Affairs of Netherlands (Sustainable operational management 
department).
2 kerZod, dainteresebul mxareebs daegzavnaT rekomendaciaTa samuSao versia ko-
mentirebis mizniT. Semdeg, 2011 wlis oqtomberSi Catarda seminari, romelzec 
mowveuli iyvnen sxvadasxva seqtoris warmomadgenlebi da Sesabamisi sferos 
eqspertebi. miRebuli SeniSvnebis, komentarebisa da mosazrebebis konsolidirebis 
da analizis Sedegad momzadda rekomendaciaTa saboloo versia. 
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korporaciuli socialuri pasuxismgeblobis zogadi mimoxilva 
(ganmarteba, Camoyalibebis winapirobebi, ganviTarebis istoria)

korporaciuli socialuri pasuxismgebloba3 SedarebiT axal da Za-
lian swrafad mzard tendencias warmoadgens dRevandel msoflioSi.

Tu vimsjelebT am sakiTxze gamarTuli diskusiebis, samecniero pu-
blikaciebis da ganxorcielebuli iniciativebis mixedviT, socialuri 
pasuxismgebloba amJamad uprecedento yuradRebis sagania samTavrobo 
da kerZo seqtorebis, sazogadoebrivi da saerTaSoriso organizacie-
bis, politikosebisa da sxvadasxva sferos eqspertebis mxridan. igi 
WeSmaritad SeiZleba CaiTvalos globaluri mniSvnelobis sakiTxad.

korporaciuli socialuri pasuxismgebloba warmoadgens konce-
fcias, romlis Tanaxmadac biznes seqtori nebayoflobiT iTvaliswi-
nebs sakuTari momxmareblebis, momwodeblebis, TanamSromlebis, ko-
legebis, biznes partniorebis da zogadad sazogadoebis interesebs 
biznes operaciebis ganxorcielebisas. es aris kompaniis keTili nebis 
safuZvelze aRebuli pasuxismgebloba da ara saxelmwifos samarTle-
brivi meqanizmebiT dakisrebuli valdebuleba. 

korporaciuli socialuri pasuxismgebloba, arsebiTad, aris 
biznesis keTili neba, sakuTar Tavze aiRos ufro meti pasuxismge-
bloba, vidre mas kanoniT ekisreba, Segnebulad gascdes mogebis mi-
Rebis Tavdapirvel funqcias da nebayoflobiT izrunos agreTve 
sazogadoebis keTildReobaze, dadebiTi wvlili Seitanos socia-
luri da ekologiuri problemebis mogvarebaSi.

termins Á korporaciuli socialuri pasuxismgebloba~ mravali si-
nonimi aqvs, magaliTad, Á korporaciuli eTika~, Á korporaciuli moqa-
laqeoba~ (romelTa mixedviT kompania gaiazreba rogorc sazogadoebis 
pasuxismgebeli da eTikuri wevri), aseve Á korporaciuli angariSvalde-
buleba~, Á pasuxismgebeli biznesi~ da sxva. biznes saqmianobaSi korpo-
raciuli pasuxismgeblobis sakiTxebis mzardi integraciis kvaldakval 

3  inglisurad: Corporate Social Responsibility (SemoklebiT _ CSR).
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igi moixseneba agreTve, rogorc Á pasuxismgebeli konkurentunarianoba~ 
da Á korporaciuli mdgradoba~ (es saxelwodebebi xazs usvams korpo-
raciuli socialuri pasuxismgeblobis ganuyofel kavSirs kompaniis 
ZiriTad biznes saqmianobasTan, mis konkurentunarianobasa da warmate-
bulobasTan), Tumca yvelaze gavrcelebul da aRiarebul termins mainc 
korporaciuli socialuri pasuxismgebloba warmoadgens. 

qarTuli terminis Sesaxeb: qarTuli termini Á korporaciuli socialuri 
pasuxismgebloba~ zustad ver gadmoscems inglisuri terminis Corporate So-
cial Responsibility mniSvnelobas. qarTul enaze Á socialuri pasuxismgebloba~ 
SesaZloa ufro socialuri problemebis gadaWrisken mimarTul iniciative-
bad iyos aRqmuli da, Sesabamisad, Zalze daviwrovdes cnebis mniSvneloba. 
realurad, korporaciuli socialuri pasuxismgebloba Tanabarwilad moi-
cavs socialur, ekologiur da ekonomikur sakiTxebs. am cnebis aRsaniSnad 
ufro zusti termini, albaT, Á korporaciuli sazogadoebrivi pasuxismge-
bloba~ iqneboda, romelic migviTiTebda korporaciaTa pasuxismgeblobaze 
sociumis, anu sazogadoebis winaSe (“social” am SemTxvevaSi sociums, sazoga-
doebas gulisxmobs), magram, radganac termini Á korporaciuli socialuri 
pasuxismgebloba~ ukve met-naklebad damkvidrebulia qarTul realobaSi, 
gaugebrobisa da orazrovnebis Tavidan asacileblad winamdebare kvlevaSic 
aRniSnuli terminia gamoyenebuli.

Á korporaciuli socialuri pasuxismgeblobis~ aRsaniSnad inglisurenovan 
literaturaSi sayovelTaod aris damkvidrebuli abreviatura CSR. winamde-
bare kvlevaSic, simartivisaTvis, zogjer am inglisur abreviaturas gamovi-
yenebT (radganac qarTuli ena abreviaturebs Znelad guobs da, am SemTxveva-
Sic, qarTuli abreviatura (ksp) sakmaod mouqneli da uxeSi iqneboda).

koncefciis Camoyalibebisa da ganviTarebis winapirobebi da istoria

rogorc samecniero literaturaSia aRniSnuli, mogebis momtani sa-
qmianobis (anu biznes saqmianobis) eTikur principebze dafuZnebis tra-
dicia uZvelesi droidanve arsebobs. mevaxSeobis, anu arakeTilsindi-
sierad maRali sargebliT valis gacemis dagmoba eTikuri mosazrebebiT 
uZvelesi droidan axasiaTebda induizmis, budizmis, islamisa da qris-
tianobis kulturebs. magaliTad, jer kidev me-4 saukuneSi Cv. welTa-
Rricxvamde indoeTis saxelmwifo moxele da filosofosi kautilia 
Tavis traqtatSi Á arTaSastra~ qadagebda savaWro saqmianobis moralur 
principebze dafuZnebis saWiroebas. es sakiTxi daregulirebuli iyo 
agreTve Zvel mesopotamiaSi hamurabis kanonebiT (me-18 s. Cv.w. aR-mde) 
da sxv.4 Tumca, dRevandeli gagebiT, korporaciuli socialuri pasu-

4  ix. Visser, W., CSR in developing countries, in: The Oxford Handbook of Corporate Social Responsibility, Crane, A., 
McWilliams, A., Matten, D., Moon, J., and Siegel, D. S., (eds.), Oxford University Press, 2008, p. 481; Frynas, J. G. 
Corporate Social Responsibility in Emerging Economies. Journal of Corporate Citizenship, 2006, 24, winter, pp 16–19.
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xismgeblobis koncefcia dasavleTis ganviTarebul industriul qvey-
nebSi SemuSavda. 

ukve me-19 saukunis meore naxevridan sazogadoebis mimarT biz-
nesis pasuxismgeblobis calkeuli aspeqtebi dasavleTis qveynebis 
mTavrobaTa da calkeul organizaciaTa yuradRebis sagani xdeba, 
xolo Tanamedrove korporaciuli socialuri pasuxismgeblobis sa-
Taved me-20 saukune unda miviCnioT. 

me-20 saukunis meore naxevridan saxelmwifos, sazogadoebrivi 
institutebisa da kerZo kompaniebis urTierTobaSi Zalian mniSvne-
lovani cvlilebebi moxda mTel msoflioSi. korporaciuli socia-
luri pasuxismgebloba swored saukunis am umniSvnelovanesi poli-
tikuri da ekonomikuri cvlilebebis konteqstSi unda ganvixiloT. 
rogorc specialur gamokvlevebSia aRniSnuli, korporaciuli so-
cialuri pasuxismgeblobis mzardi tendenciebi migviTiTebs ekono-
mikis ufro farTo sazogadoebriv konteqstSi xelaxla ganxilvis 
mcdelobebze. socialuri pasuxismgebloba arsebiTad aris biznesis 
reaqcia sazogadoebis axal moTxovnebze, kompaniis axali mniSvne-
lobisa da rolis aRiareba.

ukanasknel wlebSi araerTi specialuri gamokvleva mieZRvna korpo-
raciuli socialuri pasuxismgeblobis Camoyalibebis winapirobebisa 
da safuZvlebis kvlevas.5 am naSromTa Tanaxmad, CSR-is mniSvnelobis 
swraf zrdas mravali faqtori ganapirobebs. maT Sorisaa globaliza-
cia da misi Tanmxlebi konkurenciis zrda, mdgradi ganviTarebis saki-
Txebis win wamoweva, kompaniebis Zalauflebis, zegavlenisa da saqmia-
nobis masStabebis gafarToeba, globaluri samoqalaqo sazogadoebis 
aqtiurobis zrda da aramaterialuri aqtivebis mniSvnelobis gaZlie-
reba, axali sakomunikacio saSualebebis ganviTareba da a. S. 

ganvixiloT ufro dawvrilebiT calkeuli faqtorebi, romelTa 
erTobliobamac ganapiroba CSR-is koncefciis amgvari aqtualizacia:

— ekonomikurma globalizaciam (romlis fonzec ufro didi 
aqcenti keTdeba saerTaSoriso vaWrobaze, mravalerovan sawar-
moebsa da globalur miwodebis jaWvebze) Secvala urTierTobebi 
mTavrobebsa da kompaniebs Soris, rasac mohyva multinacionalu-
ri kompaniebis gavlenis zrda. amgvari kompaniebis zegavlena xSi-
rad aRemateba konkretul erovnul mTavrobaTa politikur ze-
gavlenas. es garemoeba axal SesaZleblobebs uxsnis sawarmoebs da 

5  ix. magaliTad: Corporate Social Responsibility – a Business Contribution to Sustainable Development, 
European Commission, Directorate General for Employment and Social Affairs, 2002; Hohnen, P., Potts,  
J., Corporate Social Responsibility: An Implementation Guide for Business, International Institute for Sustainable 
Development, 2007.
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imavdroulad win wamoswevs axal eTikur dilemebs da axal glo-
balur pasuxismgeblobebs, gansakuTrebiT ganviTarebad qveynebSi 
(adamianuri resursebis marTvasTan, garemos dacvasTan, samuSao 
adgilze janmrTelobasa da usafrTxoebasTan, Temze zegavlenisa 
da sxva msgavs sakiTxebTan dakavSirebiT). am axali socialuri ga-
mowvevebis fonze qveyanaTa mTavrobebi da saerTaSoriso organi-
zaciebi CSR-s moiazreben rogorc kompaniaTa pasuxismgeblobisa 
da angariSvaldebulebis gazrdis, maTi nebayoflobiTi qmedebis 
stimulirebis mniSvnelovan instruments.

— korporaciuli seqtoris zegavlena:  korporaciaTa mzardi 
zoma da raodenoba iwvevs politikur, socialur da ekologiur sis-
temebze maTi saqmianobiT moxdenili zemoqmedebis masStabis zrdas. 
mcire da saSualo sawarmoebic ki, romlebic koleqtiurad yvelaze 
msxvil damsaqmebels warmoadgenen, Zalze mniSvnelovan zegavlenas 
axdenen. es ki, Tavis mxriv, win wamoswevs sakiTxs kerZo seqtoris ze-
gavlenebis marTvisa da maTi angariSvaldebulebis Sesaxeb. 

— teqnikuri progresi da ekonomikuri globalizacia seriozuli 
ekologiuri safrTxeebis winaSe ayenebs kacobriobas. es sa-
frTxeebi ukavSirdeba globalur daTbobas, klimatis cvlilebas, 
bioteqnologiebis ganviTarebas, atomur energias. cxadia, rom 
am problemebs damoukideblad verc erTi seqtori ver moagvare-
bs, maT gadasaWrelad saWiroa yvela mxaris, maT Soris biznesis, 
erToblivi Zalisxmeva. imavdroulad izrdeba SeSfoTeba ekono-
mikuri saqmianobiT garemosTvis miyenebuli zianis gamo, rac win 
wamoswevs konkretulad kerZo seqtoris garemosdacviTi angariS-
valdebulebis sakiTxs.

— konkurenciul biznes garemoSi imiji da reputacia sul ufro 
mniSvnelovan rols TamaSobs. xolo kompaniis imijsa da re-
putaciaze sul ufro did zegavlenas axdens socialu-
ri da ekologiuri kriteriumebi. es ukavSirdeba kompanie-
bis mimarT axali moTxovnebisa da molodinebis Camoyalibebas 
sazogadoebis mxridan. dResdReobiT imisaTvis, rom kompanias 
warmatebuli biznesi hqondes, aRaraa sakmarisi, rom man efeq-
turad Seasrulos Tavisi pirdapiri funqciebi, rac mdgomare-
obs kapitalis dagrovebaSi, gadasaxadebis gadaxdaSi, xarisxiani 
produqciis warmoebaSi, samuSao adgilebis SeqmnaSi da a. S. sa-
zogadoeba biznesisagan elis ufro globalur socialur, eko-
nomikur da ekologiur procesebze dadebiTi zegavlenis mox-
denas. momxmareblebi da arasamTavrobo organizaciebi ufro da 
ufro met informacias iTxoven imis Sesaxeb, Tu rogor iqmneba 
produqcia da servisebi; rogor ixarjeba bunebrivi resursebi; 
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rogor zegavlenas axdens kompaniis saqmianoba regionis eko-
nomikasa da bunebriv garemoze; ramdenad daculia warmoebis 
procesSi adamianisa da SromiTi uflebebi, eTikuri biznesis 
principebi; rogor urTierTqmedebs kompania sakuTar Tanam-
SromlebTan, momxmareblebTan, aqcionerebTan, adgilobriv sa-
zogadoebasTan da a. S.

— zemoTqmulis Sedegia isic, rom finansurad dainteresebuli 
mxareebi (aqciaTa mflobelebi, partniorebi, investorebi da a. 
S.) moiTxoven informacias sakiTxebze, romlebic tradiciul fi-
nansur angariSgebas scildeba. maT surT hqondeT informacia 
kompaniis saqmianobis socialur da ekologiur parametrebze, 
rac saSualebas miscems, ukeT gansazRvron da Seafason warmate-
bisa da riskis faqtorebi, romlebic ukavSirdeba kompaniis unars 
upasuxos sazogadoebis Secvlil moTxovnebs.

— axali sainformacio da sakomunikacio teqnologiebis 
ganviTarebas (rogorebicaa, mag. interneti da mobiluri te-
lefonebi) mohyva biznes saqmianobis gamWvirvalobis upreceden-
tod maRali xarisxi. arasamTavrobo organizaciebi, masmediis 
saSualebebi da sazogadoeba Zalian swrafad iReben da mTeli 
msoflios masStabiT avrceleben informacias ama Tu im kompaniis 
saqmianobis, misi dadebiTi Tu uaryofiTi qmedebebis Sesaxeb, rac 
meyseulad aisaxeba kompaniis reputaciaze.

— codna da inovaciebi sul ufro did mniSvnelobas iZens konku-
rentunarianobisaTvis. Sesabamisad, kompaniebs sul ufro metad 
sWirdebaT, rom SeinarCunon kompetenturi da maRalprofe-
siuli kadrebi; xolo dRevandel msoflioSi pirdapiri kavSi-
ri arsebobs kompaniis imijsa da TanamSromelTa korporaciul 
erTgulebas Soris, rac ukavSirdeba sazogadoebis Secvlil mo-
lodinebs kompaniaTa mimarT, mdgradi ganviTarebis sakiTxebis 
gazrdil mniSvnelobas.

yovelive zemoTqmuli ganapirobebs imas, rom ukanasknel xanebSi 
SeiniSneba organizaciaTa socialuri pasuxismgeblobisadmi intere-
sis mkveTri zrda. 

saxelmwifoTa mTavrobebs kerZo seqtorTan urTierTobisas nel-
nela aqcentebi nebayoflobiTi TviTregulirebisaken gadaaqvT. ker-
Zo seqtori, Tavis mxriv, yuradRebas amaxvilebs sazogadoebasa da 
saxelmwifosTan urTierTqmedebis ufro rTul strategiul for-
mebze. amerikisa da evropis msxvili kompaniebi ufro cxadad acno-
biereben korporaciuli marTvis calkeuli standartebis (mag., Ta-
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namSromlebTan urTierTobis, korporaciuli eTikis, garemos dacvis 
standartebis) gaerTianebisa da sazogadoebasTan urTierTqmedebis 
erTiani politikis SemuSavebis aucileblobas.

ukve meore msoflio omis Semdeg, 1950-iani wlebidan, iwyeba far-
To msjeloba sazogadoebaSi biznesis rolsa da pasuxismgeblobeb-
ze, rasac mohyva korporaciuli socialuri pasuxismgeblobis mniS-
vnelobis ganxilva 1972 wels gaeros stokholmis konferenciaze 
Á humanuri garemos~ Sesaxeb, Semdeg IUCN, UNEP da WWF-is mier 1980 
wels momzadebul „msoflios dacvis strategiaSi” (World Conservation 
Strategy: Living Resource Conservation for Sustainable Development), aseve gae-
ros 1987 wlis brundtlandis komisiis Sexvedris dros da a. S.6 
CSR-is ganviTarebis istoriaSi mniSvnelovan momentad miiCneva 1992 
wlis msoflio samiti rio de JaneiroSi, rodesac Á mdgradi ganvi-
Tarebis msoflio saqmian sabWoSi~ (World Business Council for Sustainable 
Development) gaerTianebulma transnacionalurma kompaniebma war-
moadgines TviTregulirebis programa.

korporaciuli socialuri pasuxismgeblobis definiciebi

miuxedavad Catarebuli kvlevebis siuxvisa, dResdReobiT mainc 
ar arsebobs korporaciuli socialuri pasuxismgeblobis unifici-
rebuli, yovlismomcveli da erTaderTi srulyofili ganmarteba. 
CSR-is definiciis Sesaxeb dResac aqtiuri debatebi mimdinareobs 
saerTaSoriso doneze. 

evrokomisia Tavis dokumentebSi am cnebis sakmaod farTo gaazre-
bas gvTavazobs. is korporaciul socialuri pasuxismgeblobas gansa-
zRvravs Á rogorc kompaniaTa nebayoflobiT gadawyvetilebas gaiTva-
liswinon socialuri da garemosdacviTi amocanebi TavianT biznes saq-
mianobasa da dainteresebul mxareebTan urTierTobaSi~.7 (evrokavSiris 
midgoma korporaciuli socialuri pasuxismgeblobisadmi agreTve ga-
ziarebulia mraval saerTaSoriso iniciativaSi, rogorebicaa ILO Sro-
miTi saqmianobis standartebi, OECD Á saxelmZRvanelo miTiTebebi mul-
tinacionaluri sawarmoebisTvis~, rios deklaracia garemosa da ganvi-
Tarebaze, iohanesburgis deklaracia da misi ganxorcielebis samoqmedo 
gegma, gaeros globaluri SeTanxmebis principebi da sxv.).

mdgradi ganviTarebis msoflio biznes sabWos gansazRvre-
bis Tanaxmad, Á korporaciuli socialuri pasuxismgebloba asaxavs 

6  ufro dawvrilebiT socialuri pasuxismgeblobis koncefciis Camoyalibebisa da 
ganviTarebis Sesaxeb ix. Carroll, Archie B., Corporate Social Responsibility, Evolution of a Definitional 
Construct, Business & Society, Vol. 38, No. 3, 268-295 (1999)
7  Promoting a European Framework for Corporate Social Responsibility. Green Paper. European Commis-
sion, Directorate General for Employment and Social Affairs, COM(2001)366 Final, 2001.
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kompaniebis survils awarmoon biznes saqmianoba eTikur principe-
bze dayrdnobiT da wvlili Seitanon mdgrad ekonomikur ganviTa-
rebaSi maT mier daqiravebuli TanamSromlebisa da maTi ojaxebis, 
agreTve adgilobrivi mosaxleobis (Temis) da mTeli sazogadoebis 
cxovrebis gaumjobesebis gziT~.8

aSS wamyvani korporaciebis gaerTianeba Á biznesi socialuri pa-
suxismgeblobisaTvis” amgvarad ganmartavs am koncefcias: Á kor-
poraciuli socialuri pasuxismgebloba aris biznesis warmoeba imgva-
rad, rom kompaniam daakmayofilos da gadaaWarbos kerZo seqtoris mi-
marT wayenebul eTikur, samarTlebriv, komerciul da sazogadoebriv 
molodinebs~.9

biznes leqsikonSi BNET amgvari ganmartebaa warmodgenili: 
Á korporaciuli socialuri pasuxismgebloba aris biznes kompaniis 
nebayoflobiTi valdebuleba, romelsac is sakuTar Tavze iRebs, 
raTa daakmayofilos da gascdes dainteresebul mxareTa molodi-
nebs, sakuTar saqmianobaSi socialuri, eTikuri da garemosdacviTi 
sakiTxebis gaTvaliswinebiT, mogebis, Semosavlebisa da kanonmorCi-
lebis tradiciul miznebTan erTad.~10

didi britaneTisa da CrdiloeT irlandiis gaerTianebu-
li samefos samTavrobo programa korporaciul socialur pa-
suxismgeblobas ganmartavs, rogorc „zogadad biznes saqmianobis 
ganxorcielebasa da komerciuli Sedegebis miRebas eTikuri norme-
bis, sazogadoebisa da garemos interesebis gaTvaliswinebiT.~11 

xolo standartizaciis saerTaSoriso institutis (ISO) 
CSR samuSao jgufis ganmartebis Tanaxmad, Á socialuri pasuxismgeb-
loba aris organizaciis pasuxismgebloba im zegavlenaze, romelsac 
organizacia Tavisi gadawyvetilebebiTa da saqmianobiT axdens sa-
zogadoebasa da bunebriv garemoze. es pasuxismgebloba integrire-
bulia mTel organizaciaSi, misi struqturisa da saqmianobis yvela 
rgolsa da yvela doneze da aisaxeba gamWvirvale da eTikur biznes 
saqmianobaSi, romelic Seesabameba mdgradi ganviTarebis principebs 
da sazogadoebis keTildReobas, iTvaliswinebs dainteresebul mxa-
reTa molodinebs, pasuxobs moqmed kanonmdeblobasa da qcevis saer-
TaSoriso normebs.“12 

8  Holme L., Watts R., Corporate Social Responsibility: Meeting Changing Expectations, World Business 
Council for Sustainable Development, 1999, gv. 3.
9  Business for Social Responsibility (BSR). http://www.bsr.org/
10  http://www.bnet.com/topics/Corporate+Social+Responsibility
11  Corporate Social Responsibility, A UK Government update, Department of Trade and Industry, 2004 ix.: 
www.csr.gov.uk
12  ISO 26000 samuSao jgufi socialur pasuxismgeblobaze, 2007. (ix.: Hohnen, Potts, 
CSR: an implementation Guide for Business, gv. 4). 
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rogorc vxedavT, gansazRvrebebi mravalgvaria, Tumca yvela gan-
sazRvreba arsebiTad erTsa da imave princips efuZneba — kompaniebma 
miznad unda daisaxon ara mxolod kapitalizacia da mogeba, aramed 
nebayoflobiT aiRon sakuTar Tavze ufro meti funqcia da pasuxis-
mgebloba sazogadoebis winaSe, biznesis warmoebisas gaiTvaliswinon 
sxvadasxva jgufis interesebi, grZelvadiani socialuri, ekonomiku-
ri da ekologiuri miznebi da dadebiTi zegavlena moaxdinon TavianT 
samuSao socialur da bunebriv garemoze. 

korporaciuli socialuri pasuxismgeblobis  
ZiriTadi maxasiaTeblebi

aTwleulebis manZilze socialuri pasuxismgeblobis cneba gan-
viTarda da dazustda, gamoikveTa saqmianobaTa tipebi da sferoebi, 
romlebsac moicavs es koncefcia. 

adreuli gansazRvrebebi ufro bundovani da zogadi iyo. ise-
Ti Temebi, rogorebicaa SromiTi saqmianoba da keTilsindisieri 
biznes operaciebi, daaxloebiT erTi saukunis win gaxda gansaku-
TrebiT aqtualuri. sxva sakiTxebi, magaliTad, adamianis ufle-
bebi, garemos dacva, korufciasTan brZola da momxmarebelTa 
uflebebis dacva, TandaTanobiT Sevida korporaciuli socialu-
ri pasuxismgeblobis farglebSi, maTi aqtualizaciis Sedegad. 

miuxedavad imisa, rom CSR-isadmi midgomebi mravalferovania, 
misi ZiriTadi maxasiaTeblebi sayovelTaod aris aRiarebuli. gan-
vixiloT es maxasiaTeblebi: 

— korporaciuli socialuri pasuxismgebloba aris biznesis qcevis 
da saqmianobis nebayoflobiTi modeli.  es aris nebayoflobi-
Ti valdebuleba, romelsac biznesi iRebs sakuTar Tavze kanoniT 
dawesebul moTxovnaTa miRma, radganac es mis grZelvadian inte-
resebs Seesabameba;

— zemoTqmuls uSualod ukavSirdeba CSR-is meore maxasiaTebeli _ 
korporaciuli socialuri pasuxismgebloba ar enacvle-
ba sakanonmdeblo moTxovnebis Sesrulebas. dasavleTis 
ganviTarebul qveynebSi arsebobs mravalgvari kanonebi, romle-
bic aregulirebs momxmareblebTan, TanamSromlebTan urTier-
Tobas, sicocxlisa da janmrTelobisaTvis usafrTxo samuSao 
pirobebis uzrunvelyofas, adamianis uflebaTa dacvas, garemos 
dacvas, korporaciul marTvas da a. S. es kanonebi savaldebulo 
minimums awesebs kompaniebisaTvis aRniSnul sakiTxebTan dakavSi-
rebiT. kompaniis korporaciuli socialuri pasuxismgebloba, 
upirveles yovlisa, gulisxmobs arsebul socialur, ekonomikur 
da garemosdacviT kanonebTan Sesabamisobas da amis safuZvelze 



23

korporaciuli socialuri pasuxismgeblobis zogadi mimoxilva

damatebiTi, nebayoflobiTi valdebulebebis aRebas. (xolo gan-
viTarebad qveynebSi, sadac amgvari kanonmdebloba ar arsebobs, 
mTavrobebs urCeven mis SemuSavebas, rac kompaniebisaTvis Tana-
bar pirobebs uzrunvelyofs, da, Sesabamisad, xels uwyobs socia-
lurad pasuxismgebel saqmianobaTa ganviTarebas).

— korporaciuli socialuri pasuxismgebloba mWidrod ukavSir-
deba mdgradi ganviTarebis koncefcias.  dRevandel mso-
flioSi korporaciuli socialuri pasuxismgebloba arsebiTad 
gaiazreba, rogorc biznesis wvlili mdgradi ganviTarebis miz-
nebis miRwevaSi. Sesabamisad, CSR moicavs mdgradi ganviTarebis 
samive ZiriTad aspeqts _ ekonomikur, socialur da ekologiur 
aspeqtebs. radganac mdgradi ganviTarebis ZiriTadi miznebi 
saerToa mTeli kacobriobisaTvis, miiCneva, rom es miznebi unda 
amoZravebdes pasuxismgebel kompaniasac, romelic cdilobs sa-
zogadoebis moTxovnaTa da saWiroebaTa gaTvaliswinebas. amri-
gad, organizaciis socialuri pasuxismgeblobis erTiani sabo-
loo mizani unda iyos mdgradi ganviTarebis xelSewyoba. amdenad, 
CSR sul ufro did mniSvnelobas iZens msoflio masStabiT.

termini Á mdgradi ganviTareba~ pirvelad gamoiyenes gaeros konferenciaze 
stokholmSi 1972 wels. Tumca, am cnebis saboloo definicia 1987 wels 
Camoyalibda garemosa da ganviTarebis msoflio komisiis angariSSi Á Cveni 
erTiani momavali~, romelic cnobilia agreTve “Brundtland Report”-is sax-
eliT. komisiis ganmartebiT, mdgradoba moicavs ara mxolod ekonomikur 
da socialur ganviTarebas, aramed agreTve Raribebis saWiroebaTa dak-
mayofilebas da gacnobierebas, rom dedamiwis fizikuri resursebi Sez-
Rudulia. es definicia, romelic farTod iqna aRiarebuli da dRemde ix-
mareba, ase JRers: mdgradi ganviTarebis mizania „daakmayo filos dRevan-
delobis moTxovnebi ise, rom ar daazaralos momavali Taobebi da safrTx-
is winaSe ar daayenos maT mier sakuTari moTxovnebis dakmayofileba.“ (World 
Commission on Environment and Development. Our Common Future, 1987). 

mdgrad ganviTarebas aqvs sami ZiriTadi ganzomileba _ ekonomikuri, 
socialuri da ekologiuri, romlebic urTierTdamokidebulia da 
romelTa erTobliobac qmnis mdgrad ganviTarebas. mravalricxovanma 
saerTaSoriso forumebma, romlebic 1987 wlis Semdeg Catarda, araerTx-
el daamtkica da gaamyara am miznebis mniSvneloba. esenia, magaliTad, 
1992 wlis gaeros konferencia garemosa da ganviTarebis Sesaxeb; 2002 
wlis msoflio samiti mdgradi ganviTarebis Sesaxeb da sxva.

— korporaciuli socialuri pasuxismgebloba ar warmoadgens 
kompaniis ZirTadi biznesis Á damatebiT~ saqmianobas . es 
aris biznesis warmoebis axali meTodi, romelic gulisxmobs socia-
luri da garemosdacviTi sakiTxebis CarTvas rogorc biznes stra-
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tegiaSi, ise kompaniis saqmianobis yvela sferosa da komponentSi. 
es niSnavs, rom nebismieri biznes gadawyvetilebis miRebisas an biz-
nes operaciis ganxorcielebisas, kompania iTvaliswinebs mocemuli 
gadawyvetilebisa Tu saqmianobis SesaZlo zegavlenas bunebriv ga-
remoze, adgilobriv sazogadoebasa da socialur-ekonomikur sis-
temebze, cdilobs Seamciros uaryofiTi zegavlena da gaaZlieros 
dadebiTi Sedegebi. amgvarad, korporaciuli socialuri pasuxis-
mgebloba gaiazreba ara rogorc erTjeradi aqti an kompaniis mier 
drodadro ganxorcielebuli iniciativebi (romlebic kompaniis 
marketingul an PR saqmianobis nawils warmoadgens), aramed es aris 
kompaniis sistemuri, kargad gaazrebuli strategia, yoveldRiurad 
gadadgmuli nabijebi, misi biznes gegmis Semadgeneli nawili, rome-
lic integrirebulia mimdinare biznes operaciebSi.

— korporaciuli socialuri pasuxismgebloba ar aris altruizmi. 
is SeiZleba ganimartos, rogorc grZelvadiani warmateba biznes 
saqmianobaSi, romelic miiRweva ara mxolod kanonmdeblobis mo-
TxovnaTa dacviT, aramed socialuri, garemosdacviTi da ekono-
mikuri miznebis gaTvaliswinebiT, rac keTilmyofelia rogorc 
kompaniisaTvis, ise sazogadoebisaTvis. pasuxismgebel kompaniaTa 
didi ricxvi miuTiTebs, rom saqmianobis karg socialur da gare-
mosdacviT maCveneblebs Sedegad mohyveba ukeTesi ekonomikuri 
maCveneblebi da Semosavlebis zrda.

CSR warmoadgens axali biznes modelis ganuyofel nawils. korporaciuli 
CSR politikis saboloo mizania SeimuSaos inovaciuri, ekonomikurad 
sicocxlisunariani da riskebis prevenciuli midgomebi ZiriTadi biznes 
saqmianobis farglebSi, raTa gaaumjobesos garemoze moxdenili zegavlena 
da socialuri pirobebi. (CSR – an implementation Guide for Business, P. Hohnen and Jason 
Potts, 2007). 

— korporaciuli socialuri pasuxismgebloba dRevandeli gagebiT 
bevrad ufro farTo cnebaa, vidre qvelmoqmedeba, spon-
soroba da filanTropia (Tumca, es ukanasknelebi gaiazreba ro-
gorc CSR-is Semadgeneli komponentebi). korporaciuli socialuri 
pasuxismgebloba imas ki ar gulisxmobs, Tu rogor xarjavs kompania 
mogebas, aramed imas, Tu ra gzebiT iRebs am mogebas, rogor iTva-
liswinebs yoveldRiur biznes saqmianobaSi socialur, ekologiur 
da ekonomikur sakiTxebs, rogor axdens maT integrirebas sakuTar 
korporaciul faseulobebsa da kulturaSi, gadawyvetilebis miRebis 
procesSi, strategiasa da saqmianobebSi, gamWvirvalobisa da angariS-
valdebulebis principebis dacviT. aRsaniSnavia, rom CSR-is adreuli 
gansazRvrebebi ZiriTadad filanTropiul da saqvelmoqmedo saqmia-
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nobebze koncentrirdeboda. dResdReobiTac, ganviTarebad qveynebSi 
xSirad CSR kvlav ZiriTadad qvelmoqmedebad aris gaazrebuli, Tum-
ca dasavleTis ganviTarebul qveynebSi CSR gacilebiT farTo konce-
fcias warmoadgens. SeiZleba iTqvas, rom filantropia/qvelmoqmedeba 
CSR-is moZvelebuli formebia. es ganasxvavebs CSR-is dRevandel ga-
gebas warsulis iniciativebisagan. Tanamedrove gagebiT, CSR gaazre-
bulia ara rogorc erTjeradi aqti, aramed rogorc mdgradi proce-
si, romelic efuZneba da Tanabrad iTvaliswinebs mdgradi ganviTare-
bis sam ZiriTad aspeqts _ ekonomikur da socialur ganviTarebas da 
garemos dacvas. amgvarad, pasuxismgebeli biznesi ganixileba eTikuri 
faseulobebis, kanonTan Sesabamisobis, sazogadoebasa da garemoze 
zrunvis konteqstSi.

britaneTis yofili premier ministris (2007-2010), gordon braunis, 
sityviT, Á dResdReobiT korporaciuli socialuri pasuxismgebloba 
Sors gascda gasuli epoqis korporaciul filanTropias, romelic 
ZiriTadad moiazrebda saqvelmoqmedo saqmianobaze Tanxis gaRebas 
finansuri wlis bolos. socialuri pasuxismgebloba warmoadgens 
kompaniis mudmiv pasuxismgeblobas garemoze, ukeTesi samuSao 
adgilebis Seqmnaze, sazogadoebis interesebis gaTvaliswinebaze da 
imis gacnobierebas efuZneba, rom kompaniis imiji damokidebulia ara 
mxolod produqciis fassa da xarisxze, aramed imazec, Tu rogor 
urTierTqmedebs kompania Tavis TanamSromlebTan, sazogadoebasTan da 
garemosTan”. 

yovelive zemoTqmuli cxadyofs, rom kompaniis mier korpora-
ciuli socialuri pasuxismgeblobis ganxorcieleba ar niSnavs 
aucileblad fuladi kontribuciis gaRebas socialurad 
mniSvnelovani problemebis mosagvareblad.  CSR-is formebi 
SeiZleba iyos mravalferovani da igi damokidebulia konkretuli 
kompaniis mier arCeul meqanizmebze. 

korporaciuli socialuri pasuxismgeblobis  
ZiriTadi komponentebi 

rogorc davinaxeT, korporaciuli socialuri pasuxismgeblo-
ba sakmaod kompleqsuri cnebaa. is mraval sxvadasxva sakiTxsa da 
Temas moicavs, amasTanave CSR-is komponentebi asaxavs sazoga-
doebis moTxovnebs konkretul epoqaSi da, Sesabamisad, cvlile-
bas eqvemdebareba _ sazogadoebis interesebisa da saWiroebebis 
SecvlasTan erTad icvleba misi molodinebi da moTxovnebi kom-
paniaTa mimarT.

radganac CSR uSualod ukavSirdeba mdgradi ganviTarebis kon-
cefcias, misi Semadgeneli komponentebi aseve mdgradi ganviTarebis 
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sami ZiriTadi miznis konteqstSi gaiazreba. aseve gasaTvaliswinebe-
lia, rom CSR-Tan uSualod aris dakavSirebuli menejmentis saki-
Txebi, radganac biznesi gadamwyvet rols TamaSobs samuSao adgi-
lebisa da materialuri dovlaTis SeqmnaSi. CSR saSualebas aZlevs 
kompaniebs marTon da Tavidan aicilon riskebi, aseve efeqturad 
gamoiyenon axali SesaZleblobebi, gansakuTrebiT korporaciul re-
putaciasa da dainteresebul mxareebTan kavSirSi.

sxvadasxva zomis da sxvadasxva sferoSi momuSave kompaniebi gan-
sxvavebulad gansazRvraven sakuTari socialuri pasuxismgeblobis 
prioritetebsa da masStabebs. 

socialuri pasuxismgeblobis yvelaze farTo gaazreba moicavs 
ZiriTad komponentebs, romlebic metwilad urTierTgadajaWvuli 
da urTierTdamokidebulia. esenia:

— korporaciuli marTva da eTika;
— adamianis uflebaTa dacva TanamSromlebTan, momwodeblebsa da 

momxmareblebTan urTierTobisas;
— SromiTi saqmianobis ZiriTadi uflebebisa da standartebis dacva
— garemos dacva da garemosdacviTi zegavlenebis marTva;
— socialuri politika sazogadoebasTan mimarTebiT (sazoga-

doebis CarTuloba, ganviTareba da investiciebi sazogadoebriv 
saWiroebaTa dasakmayofileblad);

— meqrTameobasTan brZola da antikorufciuli RonisZiebebi;
— dainteresebul mxareebTan dialogi;
— adamianuri resursebis marTva da TanamSromlebTan urTierTobis 

politika (personalis profesiul ganviTarebaze zrunva, usafr-
Txo samuSao pirobebisa da profesiul daavadebaTa prevenciaze 
zrunva, samuSao saaTebi, saxelfaso politika da a. S.);

— momxmarebelTa sakiTxebi;
— momwodeblebTan urTierToba rogorc adgilobriv, ise saerTa-

Soriso mowodebis qselebSi;
— korporaciuli filanTropia da TanamSromelTa moxaliseoba;
— gamWvirvaloba da angariSgeba saqmianobis socialuri da gare-

mosdacviTi parametrebis Sesaxeb.

amgvarad, socialuri pasuxismgebloba gulisxmobs ara mxolod 
yvela arsebuli kanonis dacvas, aramed, organizaciis saqmianobiT 
moxdenili ufro farTo sazogadoebrivi da ekologiuri zegavle-
nebis gaTvaliswinebiT, dainteresebul mxareebTan dialogs, Á kano-
nis miRma~ valdebulebebis aRebasa da dakmayofilebas.
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* * *
rogorc zemoTac aRvniSneT, socialuri pasuxismgebloba sul ufro 

met aRiarebas povebs sawarmoTa, politikis ganmsazRvrelTa da dainte-
resebul mxareTa Soris, radganac is warmoadgens Á mmarTvelobis axali 
modelis~ mniSvnelovan komponents. kompaniebi acnobiereben, rom Tana-
medrove msoflioSi CSR-s strategiuli mniSvneloba aqvs grZelvadiani 
warmatebis misaRwevad. dRevandel dRes warmoudgenelia normaluri 
imijis dasavluri kompania, romelic ar iTvaliswinebs korporaciuli 
socialuri pasuxismgeblobis standartebsa da valdebulebebs. 

marTalia, arseboben calkeuli adamianebi da kompaniebi, romle-
bic uaryofen an eWvis qveS ayeneben CSR-is ideas, magram biznes 
kompaniebis, saerTaSoriso da sazogadoebrivi organizaciebisa da 
qveyanaTa mTavrobebis absoluturi umravlesoba mTeli msoflios 
masStabiT socialuri pasuxismgeblobis ganxorcielebas miiCnevs 
biznesis warmoebis erTaderT misaReb formad.

amis damadasturebelia mravali sxvadasxva CSR xelSemwyobi or-
ganizaciis Seqmna, rogorebicaa, magaliTad, Business for Social Respon-
sibility (BSR) aSS-Si (Seiqmna 1992 wels), The European Academy of Business in 
Society _ evropaSi, CSR Asia _ aziaSi, African Institute of Corporate Citizenship 
(AICC) afrikaSi, Ethos Institute braziliaSi da sxva mravali; pasuxis-
mgebeli biznesis maregulirebeli saerTaSoriso instrumentebis, 
SeTanxmebebisa da xelSekrulebebis inicireba, romelTac mravali 
sxvadasxva qveyana uerTdeba; saerTaSorisod aRiarebuli CSR stan-
dartebisa da saxelmZRvanelo miTiTebebis SemuSaveba; am sakiTxi-
sadmi miZRvnili samecniero kvleviTi institutebis araerTi spe-
cialuri gamokvleva; umaRles saswavlo dawesebulebebSi CSR saki-
Txebisa da programebis Setana; evrokomisiis araerTi dadgenileba 
da oficialuri dokumenti CSR-ze; calkeuli qveynebis mier Semu-
Savebuli CSR xelSemwyobi saxelmwifo politikebi; mTavrobebisa 
Tu biznesis da sxva dainteresebuli mxareebis mier inicirebuli 
jildoebi CSR-Si warCinebisaTvis da sxv. (am sakiTxebze dawvrile-
biT Semdgom TavebSi gveqneba saubari).

specialur samecniero literaturaSi gamoTqmulia mosazreba, 
rom momavalSi CSR -tendenciebi kidev ufro gaizrdeba da gamoiwve-
vs sazogadoebaSi korporaciaTa rolisa da funqciebis safuZvlian 
gadaxedvasa da gadafasebas.13

swored CSR-is amgvari mniSvnelobis gamo mizanSewonilad migvaCnia 
saqarTveloSi misi danergvisa da ganviTarebis maqsimaluri xelSewyoba.

13  ix. Lydenberg, Steven S. Corporations and the Public Interest: Guiding the Invisible, San Fransisco, 2005; 
The A to Z of Corporate Social Responsibility: A Complete Reference Guide to Concepts, Codes and Organisa-
tions, Visser, W., Matten, D., Pohl, M., Tolhurst, N. (eds.), London, 2007.
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korporaciuli socialuri pasuxismgeblobis mniSvneloba da 
dadebiTi Sedegebi

CSR ganviTareba dadebiT zegavlenas axdens rogorc Tavad kom-
paniis saqmianobaze, agreTve qveynis winsvlaze, sazogadoebis ke-
TildReobaze da mniSvnelovani wvlili Seaqvs globaluri proble-
mebis efeqtur mogvarebaSi.

21-e saukuneSi kacobriobis erT-erT mniSvnelovan amocanas md-
gradi, dabalansebuli da samarTliani ganviTareba warmoadgens. am-
Jamindeli da momavali Taobebis saWiroebebi ver dakmayofildeba, 
Tu pativs ar vcemT bunebriv sistemebsa da saerTaSoriso stan-
dartebs, romlebic icavs fundamentur socialur da ekologiur 
faseulobebs. am konteqstSi ufro da ufro metad aris aRiarebuli 
is faqti, rom biznes seqtoris roli gadamwyvetia. 

dRevandel msoflioSi sayovelTaod aRiarebulia, rom kerZo 
seqtoris saqmianoba mniSvnelovan zegavlenas axdens TanamSromle-
bze, momxmareblebze, partniorebze, investorebze, zogadad sazo-
gadoebaze, bunebriv garemoze, ekonomikur sistemebze, mTavrobebze 
da a. S. aseve sul ufro cxadi xdeba, rom garemosdacviTi da socia-
luri sakiTxebi ver gadaiWreba kerZo seqtoris CarTulobis gareSe, 
radganac kerZo seqtori yvelaze Zlier da gavlenian moTamaSes war-
moadgens sabazro ekonomikaSi, romelic Tanamedrove globalizaciis 
procesis maformirebli Zalaa. kompaniebs SeuZliaT wvlili Seita-
non rogorc sakuTari warmatebis, ise sazogadoebis keTildReobis 
zrdaSi, Tu gadawyvetilebis miRebis procesSi gaiTvaliswineben im 
zegavlenas, romelic maT aqvT irgvliv arsebul samyaroze.

CSR efeqturi instrumentia kerZo seqtorisaTvis, rom wvli-
li Seitanos mdgradi ganviTarebis miznebis ganxorciele-
baSi (rogoricaa siRaribis Semcireba, ekologiuri da jandacvis 
problemebis mogvareba, Tanabar SesaZleblobaTa uzrunvelyofa da 
sxv.), rac msoflio masStabiT dainteresebul mxareTa mravali sxva-
dasxva jgufis grZelvadian mizans warmoadgens.

mdgradi ganviTarebis miznebis misaRwevad sul ufro didi  
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mniSvneloba eniWeba agreTve samomxmareblo qcevis modelebs, 
romlebic, Tavis mxriv, swrafad cvalebadi da aramdgradia. CSR 
pasuxismgebeli samomxmareblo qcevis katalizators warmoadgens. 
Á pasuxismgebeli moxmareba~ ar gulisxmobs mxolod momxmareblis 
upiratesobebis Secvlas. igi damokidebulia agreTve iseT faqto-
rebze, rogorebicaa bazarze arsebuli saqoneli, am saqonlis ka-
vSiri momxmarebelTa uflebebTan da mdgradi ganviTarebis saki-
TxebTan, agreTve rogor aregulireben sakanonmdeblo organoebi 
urTierTobas mwarmoeblebsa da momxmareblebs Soris. kompaniebi 
gadamwyvet rols asruleben pasuxismgebeli samomxmareblo qcevis 
CamoyalibebaSi maT mier warmoebuli produqciisa da servisebis 
meSveobiT. 

biznesis socialur pasuxismgeblobas wvlili Seaqvs agreTve 
erovnuli saxelmwifo politikis miznebis miRwevaSic – sa-
zogadoebis keTildReobis amaRlebaSi, socialuri Tu ekologiuri 
problemebis efeqtur mogvarebaSi da sxv.

CSR-Tan dakavSirebuli kidev erTi Temaa misi zegavlena qvey-
nis ekonomikur konkurentunarianobaze. sayovelTaod aRia-
rebulia, rom pasuxismgebel biznes seqtors wvlili Seaqvs qveynis 
erovnuli konkurentunarianobis zrdaSi. evrokavSiri Tavis doku-
mentebSi sagangebod aRniSnavs CSR-is kavSirs rogorc calkeuli 
kompaniebis, ise erovnul ekonomikaTa konkurentunarianobasTan.14 
wamyvani industriuli asociaciebi, rogorebicaa, magaliTad, md-
gradi ganviTarebis msoflio biznes-sabWo, agreTve acxadeben, rom 
qveynebi iseve, rogorc kompaniebi, sakonkurencio upiratesobas 
floben korporaciuli pasuxismgeblobis ganxorcielebis Sedegad.

ganviTarebadi qveynebis kompaniebisaTvis CSR warmoadgens aseve 
saerTaSoriso bazarze gasvlisa da investiciebis mozidvis 
saSualebas. magaliTad, erT-erT kvlevaSi saerTaSoriso bazarze 
sakonkurencio upiratesobis mopoveba identificirebulia, rogorc 
CSR-is mTavari mamoZravebeli centralur da aRmosavleT evropasa da 
aziaSi.15 ganviTarebadi qveynebis mTavrobebi da biznesebi acnobiere-
ben, rom maTi sakonkurencio poziciebi iseve, rogorc ucxouri kapi-
talis xelmisawvdomoba, mniSvnelovanwilad aris damokidebuli imaze, 
Tu ramdenad akmayofileben isini globalur standartebs.16 

14  ix. Promoting a European Framework for Corporate Social Responsibility. Green Paper, 2001; CSR – A business 
Conrtibution to Sustainable Development (2002); Corporate Social Responsibility - A Business Contribution to 
Sustainable Development, European Commission, Directorate General for Employment and Social Affairs, 2002.
15  Baskin, J., Corporate Responsibility in Emerging Markets. Journal of Corporate Citizenship, 24, 2006. 
(winter), 29–47.
16  ix. Developing Value: The Business Case for Sustainability in Emerging Markets, SustainAbility, the Interna-
tional Finance Corporation (IFC), and the Ethos Institute of Business and Social Responsibility, 2002.
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im TvalsaCino dadebiTi Sedegebis garda, romlebic korpora-
ciul socialur pasuxismgeblobas moaqvs sazogadoebisaTvis, CSR 
agreTve dadebiTi Sedegebis momtania Tavad kompaniebi-
sTvisac. 

kompaniis saqmianobaze korporaciuli socialuri pasuxismgeb-
lobis zegavlenis sakiTxi aqtiurad ganixileba eqspertTa disku-
siebSi. ukanaskneli wlebis kvlevebi erTmniSvnelovnad adasturebs, 
rom korporaciuli socialuri pasuxismgebloba ar aris mxolod 
sazogadoebis winaSe moraluri valdebulebebis Sesruleba, is ke-
Tilmyofel gavlenas axdens kompaniis uSualo biznes saqmianoba-
zec. organizaciebs, romlebic iTvaliswineben garemosdacviT, so-
cialur da masStabur ekonomikur sakiTxebs TavianT ZiriTad biz-
nes saqmianobasTan kavSirSi, ukeTesi finansuri maCveneblebi aqvT. 
(Tumca ar dadasturebula absoluturi mizez-Sedegobrivi kavSiri 
CSR-sa da gaumjobesebul finansur maCveneblebs Soris, kvlevebi 
cxadyofs, rom maT Soris neitraluri an umeteswilad dadebiTi 
korelacia arsebobs. zogadad, imisaTvis, rom CSR-is zegavlena da 
Sedegebi kompaniisaTvis iyos dadebiTi, aucilebeli pirobaa saTa-
nado dagegmva da monitoringi). 17

Á ukve aTi welia, rac Cemi organizacia ikvlevs socialurad pasuxismge-
beli strategiisa da saqmianobis zegavlenas kompaniaTa finansur maCve-
neblebze. Cveni kvlevis Sedegebi calsaxaa: is kompaniebi, romelTac 
SeuZliaT riskebis marTva, agreTve socialuri da garemosdacviTi saki-
Txebis mzardi mniSvnelobiT warmoqmnil axal SesaZleblobaTa kapita-
lizacia, aseTi kompaniebi zogadad ukeTesad imarTeba da, Sesabamisad, 
finansuradac sxvebze ukeTesi maCveneblebi aqvT.~ 

Dr. Matthew Kiernan, Chief Executive, Innovest Strategic Value Advisors, Toronto 
(Catalyst. Sustainability Report, 2008)

mdgradi ganviTarebis msoflio biznes-sabWo aRniSnavs, rom Tan-
mimdevruli CSR strategia, romelic efuZneba jansaR Rirebule-
bebs, patiosnebas da grZelvadian midgomebs, calsaxa biznes upira-
tesobebs uzrunvelyofs kompaniebisTvis da wvlili Seaqvs sazoga-
doebis keTildReobaSi.18

motorolas prezidenti da aRmasrulebeli direqtoris, ed zan-
dersis sityviT, Á kargi ekonomikuri maCveneblebi da saqmianobis kar-
gi socialuri da garemosdacviTi maxasiaTeblebi urTierTgamomri-
cxavi ar aris. piriqiT, me mjera, rom kargi korporaciuli moqala-
qeoba Cvens Sedegebs aumjobesebs. gasakviri araa, rom mravali biznes 

17  ix. The A to Z of Corporate Social Responisbility.
18  Hohnen, Potts, Corporate Social Responsibility: An Implementation Guide for Business, gv. 9.
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analitikosi da investori sul ufro did yuradRebas aqcevs kompa-
niis korporaciuli moqalaqeobis programebs. kompaniebi, romelTac 
socialuri pasuxismgeblobis TvalsazrisiT kargi maCveneblebi aqvT, 
udavod, ufro mdgradi, ukeTesad marTuli kompaniebia da, Sesabami-
sad, ufro Sesaferisad miiCneva grZelvadiani investirebisaTvis”.19

amgvarad, kompaniebi sul ufro metad acnobiereben, rom CSR-is 
danergva maTsave interesebSia. 

sayovelTaod aRiarebulia, rom sawarmos ZiriTadi funqcia Ri-
rebulebis Seqmnaa im produqciisa da servisebis warmoebiT, romle-
bzec arsebobs sazogadoebis moTxovna, da amgvarad mogebis motana 
Tavisi mflobelebisa da aqcionerebisaTvis, agreTve sazogadoebis 
keTildReobis zrda, gansakuTrebiT samuSao adgilebis Seqmnis 
gziT. Tumca dResdReobiT biznes wreebSi sul ufro metad acno-
biereben, rom mdgradi warmateba ver daefuZneba mxolod mokleva-
diani mogebis maqsimaluri zrdas, amisaTvis saWiroa bazarze orien-
tirebuli, magram pasuxismgebeli saqmianobis warmarTva, romelic 
dazogavs garemos da upasuxebs dainteresebul mxareTa molodi-
nebs. socialuri zewola da bazris moTxovnebi sul ufro metad 
moiTxovs biznes saqmianobis faseulobaTa da diapazonis Secvlas.

biznesi im sazogadoebis ganuyofel nawils warmoadgens, ro-
melSic funqcionirebs. kompaniis kargma direqtorma icis, rom 
grZelvadiani warmateba damokidebulia mudmiv karg urTierToba-
ze mraval sxvadasxva adamianTan, jgufTan Tu dawesebulebasTan. 
biznesi ver iqneba warmatebuli warumatebel da problemur sa-
zogadoebaSi _ biznesisTvis, rogorc sazogadoebis nawilisTvis, 
mniSvnelovania, rom sazogadoeba da ekosistemebi, romlebSic is 
funqcionirebs, jansaRi iyos. es farTo strategiuli midgoma xs-
nis biznes kompaniaTa mzard dainteresebas korporaciuli socia-
luri pasuxismgeblobiT.

rogorc aRniSnavs toni feli, RBC Capital Markets-is prezidenti, 
Á Cveni sazogadoebis sicocxlisunarianoba warmoadgens rogorc 
Cvens grZelvadian biznes interess, aseve jansaRi, ganviTarebadi 
qveynis mizans. arc erTi sawarmo ar funqcionirebs vakuumSi”.20

sazogadoebasac, Tavis mxriv, didi molodinebi aqvs kerZo se-
qtoris mimarT. momxmareblebi moelian, rom warmoebuli produq-
cia da servisebi daefuZneba socialurad da ekologiurad pasuxis-
mgebel saqmianobas. aqciaTa mflobelebisTvisac sruliad naTelia, 

19  iqve.
20  iqve.
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rom ekonomikuri warmateba miiRweva socialuri da garemosdacviTi 
sakiTxebisa da riskebis gaTvaliswinebiT. 

ÁCv enTvis mniSvnelovania finansuri mogeba, magram CvenTvis suler-
Ti ar aris, Tu rogor vaRwevT mas... progresuli biznes kompania 
sakonkurencio upiratesobas aRwevs sazogadoebriv moTxovnebze 
reagirebiT... Cven vaRwevT warmatebas imiT, rom vexmarebiT sazoga-
doebas, iyos warmatebuli”. 

Idar Kreutzer, CEO Storebrand, 200521

dRevandel msoflioSi kompaniaTa mzardi raodenoba, sazoga-
doebis zewolis sapasuxod, nergavs da axorcielebs sakuTari kor-
poraciuli socialuri pasuxismgeblobis strategiebs. mewarmeebi, 
zogadad, aRiareben, rom CSR mniSvnelovani instrumentia, romelic 
zrdis biznesis konkurentunarianobas, xels uwyobs inovaciebs, ex-
mareba kompanias ukeT marTos sakuTar saqmianobasTan dakavSire-
buli socialuri da ekologiuri riskebi, moizidos investorebi, 
gaaumjobesos da xangrZlivad SeinarCunos kargi urTierToba Ta-
namSromlebTan, momwodeblebTan, klientebTan, saxelmwifo struq-
turebTan, arasamTavrobo organizaciebTan da zogadad gaaumjobe-
sos kompaniis reputacia sazogadoebis TvalSi. 

aseve aRiarebulia, rom SesaZleblobebi da upiratesobebi kom-
paniebisaTvis, romlebic mohyveba saerTaSoriso socialur da ga-
remosdacviT konvenciebsa da normebTan nebayoflobiT Sesabamis-
obas, (qveynis sakanonmdeblo moTxovnaTa miRma) gadawonis amasTan 
dakavSirebul xarjebs. amgvarad, araerT kvlevaSia aRniSnuli, rom 
CSR unda ganvixiloT rogorc investicia da ara rogorc xarji 
(rogorc, magaliTad, xarisxis marTvis sistemebi), radganac is war-
moadgens biznesis mier gakeTebul investicias grZelvadiani warma-
tebisaTvis. 

arsebuli kvlevebisa da gamokiTxvebis mixedviT, socialuri pa-
suxismgeblobis ZiriTadi dadebiTi Sedegebi kompaniebisaTvis moi-
cavs Semdegs:

  riskebis mudmivad mzardi speqtris ufro efeqturi pre-
vencia da marTva. Tanamedrove msoflioSi mudmivad izrdeba 
kompaniis winaSe arsebuli riskebi, romlebic ukavSirdeba ufro 
da ufro rTul sabazro garemos, dainteresebul mxareTa maRal 
moTxovnebs korporaciuli saqmianobis mimarT da a. S. socia-

21  iqve.



33

korporaciuli socialuri pasuxismgeblobis mniSvneloba da dadebiTi Sedegebi

lurad pasuxismgebeli kompania, romelic sakuTar saqmianobaSi 
iTvaliswinebs sxvadasxva dainteresebul mxareTa molodinebs, 
ufro efeqturad icilebs Tavidan da marTavs mis winaSeEarse-
bul socialur, garemosdacviT, samarTlebriv, ekonomikur da 
sxva saxis riskebs, rac, Tavis mxriv, aumjobesebs mowodebis usa-
frTxoebas da bazarze stabilurobas. 

	kompaniis dadebiTi imiji/gaumjobesebuli reputacia. 
araerTi kvleva da gamokiTxva adasturebs, rom dRevandel mso-
flioSi korporaciuli socialuri pasuxismgebloba dadebiT 
zegavlenas axdens kompaniis reputaciaze da piriqiT, kompaniis 
upasuxismgeblo qceva advilad azianebs misi brendis imijs. kar-
gi reputaciis mqone kompaniebic ki swrafad dakargaven Znelad 
mopovebul reputacias da saxels, Tu ver moaxerxeben, danergon 
sistemuri midgomebi TavianTi saqmianobis dadebiTi zegavlenis 
uzrunvelsayofad. am kompaniebs SemdgomSi didi fulisa da drois 
daxarjva sWirdebaT, rom gamoasworon maTi reputaciisaTvis miye-
nebuli ziani. samyaroSi, romelSic brendi da reputacia kompaniis 
yvelaze Rirebuli qonebaa, socialuri pasuxismgebloba kompanias 
ndobasa da erTgulebas moapovebinebs, rac misi warmatebuli da 
mdgradi momavlis garantia. es gansakuTrebiT mniSvnelovania or-
ganizaciebisaTvis, romelTac Zvirad Rirebuli savaWro qselebi 
aqvT. isini xSirad eqcevian mediisa da aqtivistebis yuradRebis 
centrSi da momxmarebelTa zewolis obieqtebi xdebian. reputa-
cia da brendi efuZneba iseT faseulobebs, rogorebicaa sandooba, 
xarisxi da Tanmimdevruloba. im kompaniebisTvisac, romlebic ar 
floben sakuTar gasaRebis qselebs da, Sesabamisad, ar warmoad-
genen momxmarebelTa fokusirebuli yuradRebis sagans, korpora-
ciuli reputacia socialuri pasuxismgeblobis konteqstSi gada-
mwyveti SeiZleba iyos komerciuli TvalsazrisiT.

wamyvanma biznes organizaciebma SeimuSaves sxvadasxva jildoebi kompaniaTa 
pasuxismgebeli saqmianobisaTvis. erT-erTi aseTi jildoa Jurnal Fortune-
is Á yvelaze ufro kargi» da Á yvelaze ufro cudi reputaciis» kategorie-
bi, xolo reputaciis ganmsazRvreli 8 atributidan erT-erTia – socia-
luri pasuxismgebloba.

	momxmarebelTa loialobis zrda. dasavleTis ganviTarebul 
qveynebSi Catarebuli kvlevebi cxadyofs, rom arsebobs kavSiri 
kompaniis reputaciasa da samomxmareblo qcevas Soris — momxmare-
belTa mniSvnelovani nawili amtkicebs, rom upiratesobas aniWebs 
socialurad pasuxismgebeli kompaniis produqciasa da servisebs.
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	kvalificiuri personalis mozidvis, SenarCunebisa da 
profesiuli ganviTarebis ukeTesi SesaZleblobebi. es 
uSualod ukavSirdeba TanamSromlebis siamayes pasuxismgebeli 
da eTikuri kompaniis produqciiTa da saqmianobiT, rac aZlie-
rebs korporaciul erTgulebas _ adamianebi ufro erTguli da 
loialuri arian im kompaniis mimarT, romelSi muSaobac saamayod 
miaCniaT. pasuxismgebel kompanias agreTve adamianuri resursebis 
marTvis gaumjobesebuli meTodebi da programebi aqvs danergi-
li (magaliTad, Á ojaxTan Tavsebadi sawarmos” politika da sxv.), 
rac agreTve xels uwyobs TanamSromelTa kmayofilebisa da pro-
duqtiulobis zrdas (aseT kompaniebSi, praqtikulad, ar imarTeba 
TanamSromelTa gaficvebi da ar xdeba saqmianobis paralizeba).

	gaumjobesebuli konkurentunarianoba, inovaciebis 
SeTviseba da bazarze pozicionireba. CSR mniSvnelovanwi-
lad warmoadgens SesaZleblobaTa efeqturi gamoyenebis meqanizms. 
sxvadasxva dainteresebul mxareTagan ukukavSiris miReba xels uwy-
obs ideebis Camoyalibebas axali produqciis, inovaciuri sawarmoo 
procesebisa Tu bazrebis Sesaxeb, rasac mosdevs sakonkurencio 
upiratesobebi. magaliTad, kompania SeiZleba sertificirebuli 
iyos garkveuli garemosdacviTi an socialuri standartebis mixe-
dviT da, amis Sedegad, misaRebi momwodebeli gaxdes garkveuli ti-
pis sawarmoebisTvis Tu gamsaReblebisaTvis. warmatebuli biznesis 
istoria yovelTvis ukavSirdeba siaxleebis, axali mimarTulebebis 
da tendenciebis mimarT gaxsnilobas, bazris moTxovnebze reagire-
bas. magaliTad, axal bazrebze gasvlis saSualebas iZleva garemos-
damzogi produqcia, rogoricaa eleqtromobilebi, mzis energiaze 
momuSave avtomanqanebi, eTikurad warmoebuli yava, qaris energiis 
turbinebi da a. S. garemosdamzog teqnologiebSi ganxorcielebuli 
investiciebis analizi agreTve cxadad migviTiTebs, rom maT wvli-
li SeaqvT kompaniis konkurentunarianobaSi.

	cvlilebebze reagirebis ukeTesi unari. kompanias, romel-
sac Á yurebi aqvs dacqvetili~ dainteresebul mxareebTan mudmivi 
dialogis meSveobiT, ukeTesi SesaZlebloba aqvs, rom winaswar 
ganWvritos da upasuxos mosalodnel sakanonmdeblo, ekono-
mikur, socialur da garemosdacviT cvlilebebs. korporaciuli 
socialuri pasuxismgebloba kompaniebisaTvis warmoadgens erT-
gvar Á radars~ bazarze axali mimdinareobebisa da mimarTulebe-
bis gamosavlenad.

	saqmianobis ufro maRali efeqturoba da danaxarjebis 
Semcireba. kompaniis socialuri pasuxismgebloba korporaciuli 
marTvis maRali standartebis danergvas gulisxmobs. menejmentis 
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sistemebis uwyvet gaumjobesebas uSualod mohyveba saqmianobis 
efeqturobis zrda da danaxarjebis Semcireba. saqmianobis garemos-
dacviTi aspeqtebisa da energomoxmarebis Sefasebam SeiZleba gamoa-
vlinos axali SesaZlebloba, raTa Á narCenebis nakadi Semosavlebis 
nakadad gardaiqmnas~. magaliTad, narCenebis minimizacia, recikli-
reba da meoradi masalis gamoyeneba, garda imisa, rom garemos zo-
gavs, danaxarjebsac amcirebs; igive iTqmis energiis moxmarebisa 
da energodanaxarjebis sistemuri Semcirebis Sesaxeb. socialur 
sferoSi minimalur sakanonmdeblo moTxovnaTa miRma wasvla, ma-
galiTad, treningi, samuSao pirobebi, menejmentisa da personalis 
urTierTobebi, aseve uSualo dadebiT zegavlenas axdens produ-
qtiulobaze. is xels uwyobs cvlilebis marTvas da socialuri gan-
viTarebis Serwymas gaumjobesebul konkurentunarianobasTan.

	efeqturi miwodebis qselebis Seqmnis ukeTesi SesaZleb-
lobebi. msgavsi faseulobebis da midgomebis mqone kompaniebma 
SeiZleba daamyaron grZelvadiani momgebiani biznes urTier-
Tobebi. xolo didma kompaniebma SeiZleba mosTxovon sakuTari 
mowodebis qselebSi CarTul mcire kompaniebs, rom maT danergon 
CSR midgomebi. magaliTad, zogierTi msxvili avtomwarmoebeli 
moiTxovs, rom maT mimwodeblebs hqondeT danergili garemos-
dacviTi menejmentis sqemebi da sertificirebuli iyvnen Sesa-
bamisi standartebiT. samkaulebis maRaziebis zogierTi msxvili 
qseli moiTxovs, rom maTi momwodeblebi SesabamisobaSi iyvnen 
SromiT standartebTan da kodeqsebTan.

	TemSi/regionSi saqmianobis Á socialuri licenzia~. dain-
teresebul mxareebTan, adgilobriv TemTan kargi urTierTo-
ba, saqmianobaSi maTi interesebis gaTvaliswineba da angariS-
valdebuleba exmareba kompanias, Seqmnas Á socialuri kapitali~. 
socialurad pasuxismgebel kompanias, romelic sazogadoebis 
mxardaWeriT sargeblobs, ukeTesi SesaZleblobebi aqvs gaagr-
Zelos da gaafarTovos sakuTari saqmianoba an wamoiwyos axali.

	kapitalis xelmisawvdomoba. finansuri bazarze ukanasknel 
xanebSi sagrZnoblad gaizarda CSR-is mniSvneloba. finansuri 
institutebi sul ufro metad iTvaliswineben TavianT Sefasebis 
sistemebSi socialur da garemosdacviT kriteriumebs. investo-
rebi CSR indikatorebs iTvaliswineben sainvesticio gadawyveti-
lebebis miRebisas. biznes-gegma, romelSic CSR midgomebia inte-
grirebuli, efeqturi menejmentis maCveneblad miiCneva. Sesabami-
sad, socialurad pasuxismgebel kompaniebs xeli miuwvdebaT sak-
maod mniSvnelovan kapitalze, romlis dabandebac xorcieldeba 
pasuxismgebeli investirebis principebis mixedviT. 
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bolo wlebSi socialurad pasuxismgebeli investireba (Socially responsible 
investment/SRI), romelic gulisxmobs kompaniis saqmianobis socialuri da 
garemosdacviTi maCveneblebis gaTvaliswinebas sainvesticio gadawyveti-
lebebis miRebisas, sul ufro gavrcelebul praqtikas warmoadgens inves-
torTa Soris ara mxolod evropasa da CrdiloeT amerikaSi, aramed laTi-
nur amerikasa da aziaSic. SemoRebulia eTikuri investiciebisa da mdgradi 
ganviTarebis mravali indeqsi, romlebic asaxaven socialurad pasuxismge-
beli kompaniebis saqmianobas.

magaliTad, bolo xanebis statistikuri monacemebis Tanaxmad, kanadelma 
investorebma 50 miliardi daabandes socialurad pasuxismgebeli investi-
rebis principebis Sesabamisad. SRI sul ufro gavrcelebul praqtikas war-
moadgens msxvili instituciuri investorebisaTvis, magaliTad, sapensio 
fondebisaTvis, romlebic msoflio masStabiT investirebuli aqtivebis 
daaxloebiT erT mesameds moicaven. 

1999 wlis Semdgom evropis ramdenime qveyanaSi (did britaneTSi, belgiaSi, 
germaniaSi, safrangeTSi, SvedeTSi) amoqmedda kanonmdebloba, romelic moi-
Txovs, rom sapensio fondebma Riad ganacxadon, Tu rogor iTvaliswineben 
sainvesticio gadawyvetilebebSi socialur da garemosdacviT faqtorebsa 
da korporaciuli mmarTvelobis sakiTxebs. es ki, Tavis mxriv, stimulirebas 
ukeTebs sapensio fondebs, ufro metad gaiTvaliswinon kompaniis socialu-
ri pasuxismgeblobis maCveneblebi investiciebis gakeTebisas.

SeerTebul StatebSi safinanso institutebis mier marTuli yoveli 10 do-
laridan erTi ixarjeba socialurad pasuxismgebel investirebaze (ix. 2005 Re-
port on Socially Responsible Investing Trends in the United States, Social Investment Forum, January 2006)

evropis socialuri investirebis forumi (European Social Investment Forum – 
EUROSIF), misi asocirebuli wevrebis saxiT aerTianebs aqtivebs, romlebic 
60 miliards utoldeba (ix. http://www.eurosif.org).

kapitalis aseTi didi moculobis arseboba, romelic imarTeba socia-
lurad pasuxismgebeli investirebis principebiT (anu garemosdacviTi, so-
cialuri da korporaciuli mmarTvelobis kriteriumebis gaTvaliswinebiT) 
stimulirebas ukeTebs kompaniebs Secvalon TavianTi politikebi, raTa sa-
kuTari aqciebi am kapitalisaTvis misaRebi gaxadon.

	xelisuflebis keTilganwyoba da gaumjobesebuli ur-
TierToba sakanonmdeblo organoebTan. zogierTi iurisdiq-
cia iTvaliswinebs nebarTvebisa da licenziebis damtkicebis daCqa-
rebul an gaadvilebul procedurebs im kompaniebisTvis, romlebic 
axorcieleben garemosdacviT da socialur saqmianobas kanoniT da-
kisrebuli minimaluri moTxovnebis miRma. mravali qveynis mTavroba 
kompaniis saqmianobis CSR maCveneblebs iTvaliswinebs saxelmwifo 
Sesyidvebis ganxorcielebisas an saeqsporto kreditebis/grantebis 
gacemisas. arsebobs agreTve sagadasaxado SeRavaTebi pasuxismgebe-
li kompaniebisaTvis. mTavrobebi ase iqcevian, radgan acnobiereben, 
rom qveynis mdgradi ganviTarebis miznebis miRweva SeuZlebelia 
kerZo seqtoris mniSvnelovani CarTulobis gareSe.
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yovelive zemoTqmuli, sabolood, biznes warmatebas uwyobs 
xels da gaumjobesebul ekonomikur maCveneblebSi aisaxeba. Tumca 
gamokiTxvebi cxadyofs, rom, Cveulebriv, kompaniebis socialuri 
pasuxismgebloba mxolod finansuri mosazrebebiT ar aris xolme 
ganpirobebuli. xSir SemTxvevaSi, is efuZneba agreTve zneobriv-
eTikur Rirebulebebs, rwmenas, rom ase moqceva kargi da swori iq-
neba, qveynis keTildReobaze zrunvas – es yovelive ubiZgebs kom-
panias gadaxedos sakuTar pasuxismgeblobebs. 

sainteresoa am TvalsazrisiT saqarTvelos konteqstis ganxilvac. 
qarTuli biznesisa da mosaxleobis Sexedulebebs imis Taobaze, Tu 

ra zegavlenas axdens kompaniis saqmianobaze korporaciuli socialuri 
pasuxismgebloba (da Sesabamisad, rogoria biznesis motivacia, ganaxor-
cielos socialuri pasuxismgebloba), warmoaCens 2007 wels Catarebu-
li ori sociologiuri gamokiTxva, romlebSic zogadad korporaciu-
li socialuri pasuxismgeblobisadmi damokidebuleba da praqtika iyo 
Seswavlili rogorc biznes kompaniebSi, aseve sazogadoebaSi.22

miuxedavad imisa, rom socialuri pasuxismgebloba SedarebiT axal 
koncefcias warmoadgens saqarTvelosaTvis, qarTuli kompaniebi, gan-
sakuTrebiT msxvili kompaniebi, romlebsac qarTuli biznesis lider-
Ta rolze aqvT pretenzia, acnobiereben, rom warmatebis misaRwevad 
da konkurentunarianobis SesanarCuneblad, unda ixelmZRvanelon 
korporatiuli socialuri pasuxismgeblobis maRali standartebiT. 

kvlevis Sedegebis Tanaxmad, socialuri pasuxismgebloba, upir-
veles yovlisa, kompaniisadmi mosaxleobis damokidebulebaze ai-
saxeba dadebiTad, rac, Tavis mxriv, ganapirobebs iseT faqtorebs, 
rogorebicaa momxmarebelTa da TanamSromelTa loialuroba, kom-
paniis sainvesticio mimzidveloba da sxv. gamokiTxul kompaniaTa 
85% Tvlis, rom socialuri pasuxismgeblobis ganxorcieleba mniS-
vnelovania kompaniis dadebiTi imijisa da reputaciis Camoyalibe-
bisaTvis. 

Ámo mxmarebelTa TvalSi izrdeba brendi da kompaniis saxeli.” 

Ámo saxleoba ufro endoba imas, visac saxeli aqvs, aqtiuria da  bevr 
sasikeTo saqmes akeTebs.” 

22  ix.: ÁT bilisis msxvili biznesi da korporatiuli socialuri pasuxismgebloba - 
damokidebuleba da arsebuli gamocdileba”, saqarTvelos strategiuli kvlevebi-
sa da ganviTarebis centri, Tbilisi, 2007; Ák orporatiuli socialuri pasuxismge-
blobis mimarT Tbilisis mosaxleobis damokidebulebis Seswavla~, saqarTvelos 
strategiuli kvlevebisa da ganviTarebis centri, gaeros Á globaluri SeTanx-
mebis~ saqarTvelos programa saqarTveloSi, Tbilisi, 2007. ufro dawvrilebiT am 
kvlevebis Sesaxeb ixileT amave naSromis Semdegi Tavi.
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Á sazogadoebis loialoba mniSvnelovania kompaniisaTvis, misi saqmia-
nobisa da warmatebisTvis. roca loialuri xar romelime kompaniis 
mimarT, mis produqcias ufro siamovnebiT yidulob da siamovnebiT 
sargeblob, Tanabar pirobebSi SeiZleba upiratesobac mianiWo.”23

socialuri pasuxismgeblobis mniSvneloba kompaniis dadebiTi  
imijisa da reputaciis CamoyalibebaSi — biznesis xedva

 34 
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მეტ-ნაკლებად 
მნიშვნელოვანია, 14%
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23  ix. Tbilisis msxvili biznesi da korporatiuli socialuri pasuxismgebloba - 
damokidebuleba da arsebuli gamocdileba, gv. 40. respondentTa anonimurobis 
SenarCunebis mizniT, kvlevaSi ar aris miTiTebuli maTi vinaoba, aramed mxolod 
seqtori, romelsac kompania wamoadgens.
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korporaciuli socialuri pasuxismgeblobis mniSvneloba da dadebiTi Sedegebi

rac Seexeba socialuri pasuxismgeblobis zegavlenas kompaniis ur-
TierTobaze xelisuflebasTan, am TvalsazrisiT gansxvavebuli ten-
dencia dafiqsirda. respondentebs aqvT molodini, rom xelisufleba 
garkveuli stimulirebisa Tu SeRavaTebis sistemis meSveobiT daafiqsi-
rebs Tavis damokidebulebas socialurad pasuxismgebeli kompaniebis 
mimarT, rom amgvari kompaniebi garkveuli privilegiebiT isargebleben 
xelisuflebasTan urTierTobisas. Tumca, gamokiTxulTa umravlesobis 
sityviT, dResdReobiT isini ver grZnoben xelisuflebis mxridan sa-
zogadoebrivad aqtiuri kompaniebis gansakuTrebul mxardaWeras (aR-
niSnul faqts kompaniaTa menejerebi korporaciuli pasuxismgeblobis 
ganxorcielebis erT-erT xelis SemSlel faqtorad asaxeleben). 24

es kidev erTi mizezia, Tu ratom aris mniSvnelovani saqarTve-
loSi xelisuflebis aqtiuri CarTva CSR ganviTarebis xelSewyobaSi 
da am sferoSi efeqturi politikis SemuSaveba da ganxorcieleba.

rac Seexeba sazogadoebis Sexedulebebs am sakiTxze, sagu-
lisxmoa, rom intuituri, zogad logikaze damyarebuli codna, rome-
lic sazogadoebas dResdReobiT gaaCnia, TiTqmis mTlianad asaxavs kla-
sikur arguments, Tu ratom unda undodes kompanias biznesis socialu-
ri pasuxismgeblobis ganxorcieleba (Tumca, saqarTveloSi ar ganxor-
cielebula raime mniSvnelovani sainformacio kampania am sferoSi).

mosaxleobis mier moxmobili argumentebi ori ZiriTadi motivis 
garSemo SeiZleba gaerTiandes. 

argumentebis erTi wyeba asaxavs, Tu ra dadebiTi zegavlenas ax-
dens kompaniaze socialuri pasuxismgebloba, esenia: sazogadoebis 
keTilganwyobisa da dadebiTi imijis mopoveba (56%), kompaniis re-
klama da ukeTesi sazogadoebrivi urTierTobebi (37%), TanamSro-
melTa loialoba (13%), saxelmwifosTan urTierTobis gaumjobe-
seba (10%). 

Á aseTi saqmianoba sazogadoebis met yuradRebas miapyrobs  kompanias da 
momxmareblebSi [kompaniis mimarT] dadebiT damokidebulebas moitans“ 
(fokusjgufi, qali, asaki 45,  dasaqmebuli kerZo seqtorSi).

Á saSualo moqalaqis ...an, Tu gnebavT, momxmareblis TvalSi, 
kompania, romelic namdvilad zrunavs Tavis TanamSromleb-
sa da sazogadoebis problemebze, pativiscemasa da mowonebas  
imsaxurebs~ (fokus jgufi, qali, asaki 35, dasaqmebuli sajaro 
seqtorSi).

24  iqve, gv. 41.
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Áe s reklamaa TavisTavad. es qmnis kompaniis imijs, rogorc kompanii-
sa, romelic didi xniT apirebs biznesSi yofnas da sakmaod Zlieria, 
rom adamianebze izrunos” (fokusjgufi, qali, asaki 45, dasaqmebuli 
kerZo seqtorSi).25 

argumentebis meore jgufi ufro metad eTikur-zneobrivi moti-
viT, sazogadoebisaTvis kompensaciis ideiTaa gaerTianebuli – rad-
gan biznesi sazogadoebis resursebiT sargeblobs (15%), an garemos 
azianebs (10%), radgan saxelmwifo resursebi SezRudulia da ara-
sakmarisia sazogadoebis yvela saWiroebis mosagvareblad, xolo 
biznesi flobs sakmao resursebs (13%), amitom biznesis zneobrivi 
valia, rom aanazRauros miyenebuli ziani da daxarjuli resursebi, 
agreTve wvlili Seitanos sazogadoebis problemebis mogvarebaSi.26 

rogorc zemoT davinaxeT, yvelaze maRali maCvenebeli sazoga-
doebis TvalSi aqvs socialuri pasuxismgeblobis dadebiT zegavlenas 
kompaniis imijze. amasve gvidasturebs Á idealuri biznes kompaniis” 
daxasiaTeba mosaxleobis mier. Á idealuri kompaniis~ maxasiaTeblad 
xarisxiani produqciis warmoebis Semdeg, sixSiriT meore adgilze 
gavida Á sazogadoebrivad sasikeTo saqmianobebis ganxorcieleba”. 

kompaniis dadebiTi reputaciis ganmsazRvrel sxva faqtorTagan, 
romlebic korporaciul pasuxismgeblobas ukavSirdeba, marTalia, da-
bali sixSiriT, magram mainc dasaxelda — TanamSromlebze zrunva; ga-
remoze zrunva; ekologiurad sufTa produqcia; momxmarebelTa azris 
gaTvaliswineba/dialogi momxmareblebTan; gamWvirvaloba da angariSgeba; 
kompaniis saqmianobaSi saerTaSoriso standartebis gamoyeneba da sxv. 27

25  ix. Ák orporatiuli socialuri pasuxismgeblobis mimarT Tbilisis mosaxleobis 
damokidebulebis Seswavla~, gv. 50.
26  iqve, gv. 49.
27  iqve, gv. 30.
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Tavi III

korporaciuli socialuri pasuxismgebloba saqarTveloSi 
(situaciis analizi da ganviTarebis perspeqtivebi)

korporaciuli socialuri pasuxismgebloba, dRevandeli ga-
gebiT, saqarTvelosaTvis SedarebiT axal movlenas warmoadgens, 
Tumca igi nel-nela fexs ikidebs axalgazrda da dinamiur qarTul 
biznes seqtorSi, romelic gaxsnilia globaluri tendenciebisa 
da siaxleebis mimarTYda surs mniSvnelovani wvlili Seitanos sa-
qarTvelos ukeTesi momavlis formirebaSi. 

gamomdinare iqidan, rom saqarTvelo postsabWoTa qveynebs ga-
nekuTvneba da civiluri formiT biznesis warmoeba iseve, rogorc 
samoqalaqo sazogadoebis arseboba, aq sul TxuTmetiode wels 
iTvlis, situacia saqarTveloSi CSR-Tan dakavSirebiT mniSvnelo-
vnad gansxvavdeba dasavleTis ganviTarebuli industriuli qveyne-
bisgan, sadac es procesebi gacilebiT adre ganviTarda.

winamdebare TavSi Cven SevecdebiT pasuxi gavceT Semdeg kiTxvebs: 

— rogoria saqarTveloSi socialur-ekonomikuri da politikuri 
konteqsti CSR-is ganviTarebisTvis;

— rogoria qarTuli kerZo seqtorisa da mosaxleobis xedva sazo-
gadoebaSi biznesis rolisa da funqciebis Sesaxeb; 

— rogoria saqarTveloSi korporaciuli socialuri pasuxismgeb-
lobis ganxorcielebis masStabi da Taviseburebebi; 

— rogoria qveyanaSi CSR-is ganviTarebis mTavari mamoZravebeli 
Zalebi, xelSemwyobi da xelisSemSleli faqtorebi; 

— ra nabijebi gadaidga dRemde saqarTveloSi CSR-is ganviTarebis 
mimarTulebiT. 

* * *
ama Tu im qveyanaSi CSR-is ganviTarebis erT-erTi umTavresi 

safuZveli saTanadod ganviTarebuli biznes seqtori da sazoga-
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doebrivi cnobierebis maRali donea, amitomac dasavleTis maRal-
ganviTarebul industriul qveynebSi korporaciuli socialuri 
pasuxismgebloba bevrad ufro farTod aris danergili da ganvi-
Tarebuli, xolo yofili socialisturi banakisa da sxva ganviTa-
rebadi qveynebi sawyis nabijebs dgamen am mimarTulebiT. am mxriv 
saqarTveloc ar warmoadgens gamonakliss.

ganviTarebul da ganviTarebad qveynebs Soris gansxvavebas kor-
poraciuli socialuri pasuxismgeblobis donisa da Taviseburebe-
bis TvalsazrisiT ganapirobebs zogadad politikur-ekonomikuri 
konteqstis, biznes seqtorisa da samoqalaqo sazogadoebis ganvi-
Tarebis istoriis gansxvaveba. Tumca, konkretul regionebsa Tu 
qveynebs axasiaTebs agreTve garkveuli Taviseburebebi, romlebic 
mTel rig kulturul-istoriul faqtorTa erTobliobas efuZneba.

am mxriv, Cveni qveynis situacia bevr saerTos poulobs zogadad 
postsocialisturi banakis qveynebTan (sadac gasuli saukunis gan-
mavlobaSi msgavsi politikuri da socialur-ekonomikuri sistema 
arsebobda), xolo kulturul-istoriuli konteqstisa da qveynis 
ganviTarebis amJamindeli kursis gaTvaliswinebiT, ufro metad – 
centraluri da aRmosavleT evropis qveynebTan. 

2007 wels centraluri da aRmosavleT evropis qveynebSi Cata-
rebul kvlevaSi warmodgenilia am regionSi CSR-is ganviTarebis 
istoriisa da konteqstis sakmaod Rrma da amomwuravi analizi.28 
aRniSnuli kvlevis Tanaxmad, regionSi korporaciuli socialuri 
pasuxismgeblobis istoriaze didi zegavlena moaxdina socialis-
turma sistemam da sabWoTa kavSiris daSlis Semdgomma mZime wlebma. 

socialisturi sistemis farglebSi saxelmwifo da msxvili saxel-
mwifo sawarmoebi awvdidnen mosaxleobas socialur momsaxurebas 
saxelmwifo biujetis saxsrebiT. ekonomika iyo politikuri siste-
mis nawili, xolo kerZo biznesi ar arsebobda. 

socialisturi ekonomikidan sabazro ekonomikaze gadasvlas Ta-
vdapirvelad mohyva Á veluri kapitalizmi~, romlis farglebSic kom-
paniebisaTvis erTaderTi mizani iyo mogebis miReba nebismieri saSua-
lebiT. seriozuli ekonomikuri krizisi, romelic axlda gardamaval 
periods, araxelsayrel pirobebs uqmnida kompaniebs grZelvadian 
Sedegebze orientirebuli midgomebis dasanergad. mewarmeTaTvis 
mudmiv sazrunavs warmoadgenda ekonomikuri stabilurobis ararse-

28  ix. Line, M., Braun, R., Baseline Study on CSR Practices in the New Member States and Candidate Coun-
tries. Synthesis Report of National Baseline Studies in Eight Countries: Bulgaria, Croatia, Hungary, Lithuania, 
Macedonia, Poland, Slovak republic and Turkey, UNDP/EC, 2007. kvleva ganxorcielda gaeros 
ganviTarebis programisa da evrokavSiris erToblivi programis farglebSi: Acceler-
ating CSR practices in the new EU member states and candidate countries as a vehicle for harmonization, 
competitiveness, and social cohesion in the EU.
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boba. adgilobriv kompaniebs (rogorc mcire da saSualo, aseve msx-
vil kompaniebs) ar hqondaT arc dro da arc resursebi, rom damate-
biTi valdebulebebi aeRoT sakuTar Tavze da efiqraT socialur da 
garemosdacviT sakiTxebze. garda amisa, kompaniebi codnis, unarebisa 
da instrumentebis mwvave naklebobas ganicdidnen _ aravin icoda, 
rogor yofiliyo efeqturi, momgebiani da imavdroulad socialu-
rad pasuxismgebeli. kompaniebi faqtiurad ar iyenebdnen kargi kor-
poraciuli mmarTvelobis principebs da naklebad iTvaliswinebdnen 
sakuTari saqmianobis zegavlenebs ufro farTo ekonomikur sisteme-
bze, adgilobriv sazogadoebasa da bunebriv garemoze. sazogadoeba 
kompaniebisagan sxvas arafers eloda, garda ekonomikuri warmatebisa 
da momgebianobisa. ucxoeli investorebic am etapze, ZiriTadad, mxo-
lod mogebaze iyvnen orientirebuli minimaluri danaxarjebis fasad 
da nakleb yuradRebas aqcevdnen CSR midgomebs. 

90-iani wlebis Sua xanebidan, ekonomikuri stabilizaciisa da 
samarTlebrivi sistemis daxvewis kvaldakval, kompaniebi am re-
gionSi nel-nela acnobiereben korporaciuli socialuri pasuxis-
mgeblobis mniSvnelobas da grZelvadian Sedegebze orientirebul 
midgomebze gadadian. am process xeli Seuwyo agreTve samoqalaqo 
sazogadoebisa da biznes asociaciebis Camoyalibebam, arasamTavro-
bo organizaciebis raodenobis zrdam da CSR-ze orientirebuli 
saerTaSoriso iniciativebis (mag. globaluri SeTanxmeba da biznes 
liderTa forumi) adgilobrivi qselebis daarsebam da a. S.  

situaciis zemoTmotanili analizi sakmaod adekvaturia sa-
qarTvelosaTvisac, Tumca Cvens qveyanaSi biznesis warmoebis ufro 
civilur meTodebze gadasvla, grZelvadian Sedegze orientirebu-
li midgomis danergvisa da samoqalaqo sazogadoebis Camoyalibebis 
procesi kidev ufro Seaferxa samoqalaqo omma, Semdgomi periodis 
politikurma arastabilurobam da ekonomikurma sirTuleebma.

ukanasknel wlebSi saqarTveloSi ganxorcielebulma reformebma 
da qveynis ganviTarebis ZiriTadma veqtorma evrointegraciisaken 
dRis wesrigSi daayena saxelmwifos, kerZo seqtorsa da sazoga-
doebas Soris urTierTobis axal formebze gadasvlis aucileblo-
ba. biznes garemo ufro liberaluri gaxda. mniSvnelovnad Semcir-
da biznesis warmoebis damabrkolebeli administraciuli barierebi, 
Semcirda gadasaxadebis saxeobebi da ganakveTebi, SemuSavda Sromis 
axali kanonmdebloba, biznesis warmoeba gaxda ufro legaluri da 
civiluri da a.S. amas Sedegad mohyva qveyanaSi sainvesticio gare-
mos gajansaReba da investiciebis moculobis zrda. yovelive es 
kompaniebis winaSe axal amocanebsa da gamowvevebs ayenebs. kompanie-
bi, romelTac qarTuli biznesis liderTa rolze aqvT pretenzia, 
acnobiereben, rom warmatebis misaRwevad da konkurentunarianobis 
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SesanarCuneblad unda ixelmZRvanelon biznesis warmoebis Taname-
drove standartebiT, romelTa Soris arsebiTi adgili eniWeba kor-
poraciul socialur pasuxismgeblobas. meore mxriv, saqarTvelos 
sazogadoebac nel-nela ufro maRal moTxovnebs uyenebs kompanie-
bs.  korporaciuli socialuri pasuxismgeblobis cneba nel-nela 
Tavis adgils imkvidrebs sazogadoebis sxvadasxva seqtoris cnobie-
rebasa da biznes praqtikaSi. Tumca, unda aRiniSnos, rom situacia 
am TvalsazrisiT mainc sagrZnoblad gansxvavdeba evropisa da ame-
rikis ganviTarebuli qveynebisgan. saqarTveloSi ganuzomlad ufro 
mcirea mediis, mTavrobis, arasamTavrobo organizaciebisa da sa-
zogadoebis, aseve profkavSirebis, investorebis, momxmareblebisa 
da leiboristuli organizaciebis mxridan kompaniebze zewola, 
raTa isini ufro pasuxismgebeli iyvnen (aseve minimaluria reagire-
ba kompaniaTa upasuxismgeblo qmedebebze). meore mxriv, socialu-
rad pasuxismgebeli kompaniebis aRiarebisa da waxalisebis xarisxic 
(adgilobrivi momxmareblebis, mTavrobis, mediis Tu investorebis 
mxridan) bevrad naklebi da arasakmarisia. am konteqstSi mniSvne-
lovania ganvixiloT saqarTveloSi sxvadasxva seqtorebis, rogorc 
CSR-is mamoZravebeli Zalebis, roli.

dasavleTis qveynebSi CSR umeteswilad warmoadgens biznesis 
reaqcias sazogadoebis Secvlil moTxovnebze kerZo seqtoris mi-
marT. am qveynebSi media da arasamTavroboebi mniSvnelovan rols 
TamaSoben upasuxismgeblo korporaciuli qcevis gaSuqebisa da an-
gariSgebis moTxovnis TvalsazrisiT. momxmareblebi kompaniebisagan 
iTxoven bunebriv da socialur garemoze maTi saqmianobis uaryofi-
Ti zegavlenebis Semcirebas, profkavSirebi zewolas axorcieleben 
kompaniebze, rom maT daicvan SromiTi uflebebi da a. S. mTavrobe-
bic aqtiurad arian CarTuli sxvadasxva meTodiT biznesis stimuli-
rebasa da saTanado sakanonmdeblo regulirebis uzrunvelyofaSi.

saqarTveloSi (da, rogorc mraval kvlevaSia aRniSnuli, zogadad 
ganviTarebad qveynebSi29) am mxriv gansxvavebuli mdgomareobaa. is su-
bieqtebi, romlebic dasavleTis ganviTarebul qveynebSi istoriulad 
iyvnen biznesis pasuxismgeblobis Temis aqtualizaciis iniciatorebi, sa-
qarTveloSi naklebad ganviTarebuli an am mimarTulebiT pasiuri arian. 

samoqalaqo sazogadoeba zogadad arasakmarisad aris ganvi-
Tarebuli. arasamTavrobo organizaciaTa SesaZlebloba zegavlena 

29  ix. Line, M., Braun, R., Baseline Study on CSR Practices in the New Member States and Candidate 
Countries; CSR Implementation Guide: Non-legislative Options for the Polish Government, The World Bank, 
2006; CSR – readings and cases in global context (Crane, A., Matten, D., Spence, L., ed.) 2007; Visser, W., 
CSR in developing countries, gv. 473-494. 
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moaxdinon biznessa da mTavrobaze Zalze SezRudulia. maTi umra-
vlesoba, erTi mxriv, mwir codnas flobs korporaciuli socialuri 
pasuxismgeblobis Sesaxeb da saTanadod ver acnobierebs mis mniS-
vnelobas qveynis ganviTarebisaTvis, xolo meore mxriv, ver axerxe-
bs biznesTan TanamSromlobas da kompaniebis motivacias, rom maT 
ufro pasuxismgebeli midgomebi danergon. qarTul sazogadoebriv 
organizaciebs amJamad ar SeswevT unari sazogadoebis yuradReba 
miapyron CSR sakiTxebs. profkavSirebi, romlebic kompaniaTa 
pasuxismgebeli qcevis erT-erT mniSvnelovan mamoZravebels war-
moadgens ganviTarebul qveynebSi, saqarTveloSi, faqtiurad, nomi-
nalurad arsebobs da realur rols ver TamaSobs mSromelTa da 
damsaqmebelTa urTierTobebis mogvarebaSi an SromiTi uflebebis 
dacvaSi.

media kidev ufro naklebad aris gaTviTcnobierebuli CSR sa-
kiTxebSi. is ver axerxebs kompaniaTa upasuxismgeblo qmedebaTa ga-
Suqebas da maTi angariSvaldebulebis stimulirebas iseve, rogorc 
zogadad am Temis aqtualizacias.

samecniero wreebis roli Zalze umniSvneloa. faqtiurad, ar 
xorcieldeba kvlevebi CSR sakiTxebze (Tu ar CavTvliT saerTa-
Soriso da arasamTavrobo organizaciaTa mier Catarebul ramdenime 
kvlevas, romlebic uSualod an iribad ukavSirdeba korporaciul 
socialur pasuxismgeblobas).

mTavrobis  CarTuloba agreTve minimaluria. biznesis socialu-
ri da garemosdacviTi pasuxismgeblobis sistemuri, mizanmimarTu-
li stimulireba mTavrobis mxridan ar xorcieldeba; CSR sakiTxe-
bi ar warmoadgens saxelmwifo politikis an mTavrobis samoqmedo 
gegmis nawils, ar aris asaxuli arc erT oficialur samTavrobo 
dokumentSi; ar arsebobs mdgradi ganviTarebis oficialuri ero-
vnuli strategia; qveyanaSi ar aris SemuSavebuli saTanado kanon-
mdebloba, romelic qarTul kompaniebSi CSR-is farTo danergvas 
Seuwyobda xels; ar aris gamoyofili erTi konkretuli saxelmwifo 
uwyeba, romelic CSR sakiTxebze iqneba pasuxismgebeli; mTavroba 
ar muSaobs kerZo seqtorTan da arasamTavrobo organizaciebTan 
TanamSromlobiT socialur, garemosdacviT da eTikur sakiTxebze 
cnobierebis amaRlebis mizniT.

momxmareblebisa da zogadad sazogadoebis mxridan kompa-
niebi agreTve ar grZnoben moTxovnasa da zewolas, rom ufro pasu-
xismgebeli midgomebi danergon da angariSvaldebuli iyvnen saku-
Tari saqmianobiT moxdenil socialur Tu ekologiur zegavlenaze. 
(marTalia, mosaxleoba biznesis funqciad miiCnevs sazogadoebis 
saWiroebebze zrunvas, magram misi molodini ZiriTadad qvelmoqme-
debasa da socialur investiciebs ar scdeba).
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amas yovelives mniSvnelovani zegavlena aqvs CSR-is ganviTareba-
ze saqarTveloSi. samoqalaqo sazogadoebis dinamiuri procesebis 
da aqtiuri samTavrobo CarTulobis ararseboba sagrZnoblad amci-
rebs CSR-is ganviTarebis temps.

saqarTveloSi CSR-is ganviTarebis mTavar mamoZravebel Zalasa 
da cvlilebis iniciators warmoadgens Tavad biznes seqtori, saer-
TaSoriso organizaciebis mxardaWeriT (magaliTad, gaeros ganviTa-
rebis programis da gaeros Á globaluri SeTanxmebis~, britaneTis 
sabWos, amerikis savaWro palatisa da sxv.).

Tavdapirvelad ucxouri multinacionaluri kompaniebi (maga-
liTad BP Georgia), romlebsac kargad esmiT pasuxismgebeli biznes 
saqmianobis mniSvneloba grZelvadian perspeqtivaSi, axdendnen kor-
poraciuli socialuri pasuxismgeblobis modelis importirebas 
da adgilobriv doneze sakuTar saqmianobaSi nergavdnen biznesis 
warmoebis saerTaSoriso standartebs (rogoricaa angariSvaldebu-
leba, korporaciuli mmarTveloba, menejmentis sistemebi da a. S.).

nel-nela korporaciuli socialuri pasuxismgebloba sul ufro 
mniSvnelovani yuradRebis sagani xdeba msxvili qarTuli kompanie-
bisTvisac, romelTac surT konstruqciuli partnioruli urTier-
Tobebis damyareba dasavlur kompaniebTan, sakuTari produqciis 
gatana ucxour bazrebze da wamyvani poziciebis damkvidreba adgi-
lobriv bazrebze. am kompaniaTa umravlesoba miiCnevs, rom biznesis 
upirvelesi funqcia mogebis maqsimizacia da ekonomikuri efeqtu-
robaa, Tumca maT SeuZliaT da unda Seitanon wvlili qveynis ekono-
mikuri, socialuri da ekologiuri miznebis ganxorcielebaSi. 

korporaciuli socialuri pasuxismgeblobis mimarT saqarTvelo-
Si biznes kompaniebisa da sazogadoebis damokidebulebis Sesaswavlad, 
aseve am sferoSi arsebuli gamocdilebis gamosavlenad, 2007 wels 
Catarda ori sociologiuri kvleva: Á Tbilisis msxvili biznesi da 
korporaciuli socialuri pasuxismgebloba~ da Á saqarTveloSi biz-
nesis socialuri pasuxismgeblobis mimarT sazogadoebis damokide-
bulebisa da molodinis kvleva~.30

30  pirveli kvleva _ Tbilisis msxvili biznes kompaniebis xelmZRvanelTa gamokiTxva, 
ganaxorciela Á saqarTvelos strategiuli kvlevebisa da ganviTarebis centrma~. misi 
ZiriTadi mizani iyo korporaciuli socialuri pasuxismgeblobis mimarT Tbilisis 
msxvili kompaniebis menejmentis damokidebulebisa da sakiTxis Sesaxeb arsebuli 
codnis Seswavla, agreTve kompaniaTa mier socialuri pasuxismgeblobis ganxor-
cielebis formebisa da masStabis analizi. meore kvleva – Tbilisis mosaxleobis 
gamokiTxva _ erToblivad ganaxorcieles Á saqarTvelos strategiuli kvlevebisa da 
ganviTarebis centrma~ da gaeros ganviTarebis programis regionalurma proeqtma, 
romelic uZRveboda saqarTveloSi Á globaluri SeTanxmebis” iniciativas. orive kv-
leva ganxorcielda sociologiuri saagento ACT-Research-is monawileobiT.
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aRniSnuli kvlevebis Sedegad gamovlinda, rom saqarTvelos mo-
saxleobac da kerZo seqtoric biznesis rols sakmaod farTod 
xedavs da mas Zalze mniSvnelovan funqcias miawers qveynis winsvla-
sa da ganviTarebaSi. 

biznesis roli qveynis winsvlasa da ganviTarebaSi

kompaniebis xedva 
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sazogadoebac da Tavad biznes seqtoric kompaniis funqciad moia-
zrebs ara mxolod uSualo biznes saqmianobis efeqtur warmarTvasa 

orive kvlevis geografiuli areali TbilisiT Semoifargla. amgvari arCevani gan-
pirobebuli iyo ramdenime garemoebiT: orive kvleva garkveulwilad sacdel-san-
imuSo xasiaTs atarebda (msgavsi kvlevebi saqarTveloSi manamde ar Catarebula). 
amasTanave, TbilisSi Tavmoyrilia saqarTvelos msxvili biznesis udidesi nawili. 
amdenad, organizaciuli SezRudvebis gaTvaliswinebiT, da SedarebiT homogenuri 
monacemebis misaRebad, kvlevebis areali mxolod TbilisiT Semoifargla, Tum-
ca, zemoxsenebuli mizezebis gamo, orive kvlevis Sedegebi warmodgenas gviqmnis 
zogadad saqarTveloSi am sferoSi arsebuli ZiriTadi tendenciebis Sesaxebac. 
orive kvleva gamoqveynebulia. maTi sruli teqsti SegiZliaT agreTve ixiloT veb-
gverdze: http://www.csrdg.ge 
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da Semosavlebis zrdaze zrunvas, aramed agreTve sazogadoebis ke-
TildReobaze zrunvas, qveynis socialur-ekonomikuri Tu garemos-
dacviTi problemebis mogvarebaSi nebayoflobiT monawileobas da 
wvlilis Setanas. aqve unda aRiniSnos, rom mosaxleobaca da biznesic 
amgvar pasuxismgeblobas mxolod msxvil biznes kompaniebs akisrebs, 
radganac mcire kompaniebi sustad da ganuviTareblad miiCneva imi-
saTvis, rom sakuTar Tavze damatebiTi pasuxismgebloba aiRon.

sakuTari saqmianobis ganviTarebisa da Semosavlebis zrdis garda, 
kompaniam unda miiRos Tu ara monawileoba sazogadoebis socialur-
ekonomikuri problemebis mogvarebasa da garemos dacvaSi?

mosaxleobis xedva
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sagulisxmoa, rom kvlevis farglebSi gamokiTxul menejerTa 
umravlesoba (90%) iseve, rogorc mosaxleobis didi nawili saxel-
mwifos Semdeg swored msxvil bizness moiazrebs sazogadoebis cxo-
vrebis gaumjobesebaze, qveynis ekonomikuri, socialuri Tu gare-
mosdacviTi problemebis mogvarebaze pasuxismgebel institutad. 
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qveynis msxvil, wamyvan kompaniaTa aseTi maRali motivaciis fon-
ze, rom sakuTar Tavze aiRon mniSvnelovani pasuxismgebloba qveyni-
sa da sazogadoebis winaSe, seriozul problemas warmoadgens cod-
nisa da cnobierebis arasakmarisi done  korporaciuli socia-
luri pasuxismgeblobis arsis, komponentebisa da ganxorcielebis 
instrumentebis Sesaxeb. 

zemoxsenebuli kvlevis farglebSi gamokiTxuli msxvili kompa-
niebis menejerTa TiTqmis mesamedma ganacxada, rom ar icis mniSvne-
loba terminisa Á korporaciuli socialuri pasuxismgebloba~. CSR-
is komponentebis spontanurad dasaxeleba ver SeZlo respondentTa 
umravlesobam (Tumca, daxmarebis SemTxvevaSi, respondentebi, ume-
teswilad, sworad axdendnen korporaciuli socialuri pasuxismge-
blobis Semadgeneli calkeuli komponentebis identificirebas). 

aRsaniSnavia agreTve, rom respondentebi Á korporaciul socia-
lur pasuxismgeblobaSi~ Tanabrad moiazreben rogorc kanoniT da-
kisrebuli valdebulebis Sesrulebas da uSualod biznes saqmiano-
bis xarisxianad warmoebas (mag., gadasaxadebis gadaxda, legaluri 
/Á TeTri~ biznesi, Sromis kodeqsis moTxovnaTa Sesruleba, momxma-
reblebisTvis xarisxiani produqciisa da servisebis miwodeba, in-
vesticiebis mozidva, biznesis ganviTareba da a. S.), aseve sakanonm-
deblo moTxovnebis miRma sxvadasxva saxis sazogadoebrivad sasike-
To proeqtebisa da saqmianobebis ganxorcielebas. (rogorc cnobi-
lia, kanoniT dadgenili moTxovnebisa da standartebis Sesruleba 
pasuxismgebeli biznes saqmianobis safuZvels warmoadgens, Tumca, 
ganviTarebul qveynebSi CSR moiazrebs nebayoflobiT saqmianobas 
kanoniT dadgenili moTxovnebis miRma, ufro maRali pasuxismgeb-
lobis aRebas sazogadoebasa da bunebriv garemoze uaryofiTi ze-
gavlenis Semcirebisa da dadebiTi zegavlenis gaZlierebis mizniT. 
amdenad, zemoT ganxiluli Sedegi migviTiTebs, erTi mxriv, CSR-is 
raobis Sesaxeb informirebulobis arasakmaris doneze, xolo, meore 
mxriv, im faqtze, rom qveyanaSi’ sakanonmdeblo moTxovnebTan Sesa-
bamisoba jer kidev savaldebulo mocemuloba ar aris da biznesis 
mier SeiZleba sakuTari nebayoflobiTi pasuxismgeblobis nawilad 
aRiqmebodes).

CSR sakiTxebze informirebulobis arasakmaris doneze metyve-
lebs is faqtic, rom gamokiTxulTa umravlesoba aigivebs an ara-
adekvaturad xedavs gansxvavebas qvelmoqmedebas/filanTropiasa da 
CSR-s Soris.

CSR ar ganixileba rogorc koncefcia, midgoma, romelic uka-
vSirdeba saqmianobis standartebs, riskis menejments, dainterese-
bul mxareebTan urTierTobas, romelic integrirebuli unda iyos 
ZiriTadi biznes saqmianobis yvela komponentSi _ kompaniis misia-
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Si, strategiul gadawyvetilebebsa da yoveldRiur qmedebebSi. CSR 
umeteswilad aRiqmeba rogorc kompaniis ZiriTadi saqmianobisagan 
damoukidebeli iniciativebi, ZiriTadi saqmianobis danamati, is xSi-
rad ukavSirdeba qvelmoqmedebas, filanTropias, sponsorobas, so-
cialur investiciebs. 

amgvar xedvas efuZneba mosazreba, rom CSR aris ZviradRirebuli 
procesi, romelic mxolod msxvil, wamyvan kompaniebs SeuZliaT it-
virTon da isinic xSirad Tavisufali Tanxebis naklebobas asaxele-
ben, rogorc socialuri pasuxismgeblobis danergvis dabrkolebas.

Ása mwuxarod, Cven Zalian ver vaqtiurobT am mimarTulebiT. ar vd-
gavarT Cven ase yoCaRad finansurad fexze. es SeuZliaT iseT mons-
trebs qarTul ekonomikaSi, rogoric koka-kolaa~ .

ÁCv en gvinda aqtiuroba ... magram, ra Tqma unda, es kompaniis Semo-
savlebzea damokidebuli. sxva mxriv, Cemi organizacia amisTvis yo-
velTvis mzad aris~. 31

bizness agreTve Zalze sustad esmis sazogadoebasTan da samoqa-
laqo organizaciebTan konstruqciuli socialuri dialogis, ro-
gorc CSR-is komponentis mniSvneloba.

sagulisxmoa, rom Tavad biznes kompaniebi sakuTar saqmianobaSi 
korporaciuli socialuri pasuxismgeblobis danergvisa da ganvi-
Tarebis erT-erT ZiriTad dabrkolebad  asaxeleben informire-
bulobis arasakmaris xarisxs, gamocdilebisa da codnis nakle-
bobas socialuri pasuxismgeblobis ganxorcielebis instrumente-
bis, CSR proeqtebis saTanado dagegmvis, marTvisa da Sedegebis Se-
fasebis Sesaxeb.

meore mniSvnelovan dabrkolebad gamoikveTa CSR xelSemwyobi 
garemos ararseboba. kvlevis Sedegebi migvaniSnebs, rom msxvi-
li kompaniebi ganwyobili arian ufro pasuxismgeblad imoqmedon, 
maT umravlesobas sworad da adekvaturad esmis korporaciuli so-
cialuri pasuxismgeblobis ganxorcielebis motivebi da dadebiTi 
zegavlena kompaniis saqmianobaze. Tumca maT xSirad akliaT ekono-
mikuri stimulebi, iseve, rogorc saTanado aRiareba, mxardaWera 
da waxaliseba TavianTi socialurad pasuxismgebeli saqmianobebis 
gansaviTareblad. kompaniaTa azriT, Tu mTavroba da sxva daintere-
sebuli mxareebi Seqmnian ufro keTilmyofel garemos am mimarTu-
lebiT, es maT stimuls miscems. am konteqstSi biznesi gadamwyvet 

31  Tbilisis msxvili biznesi da korporaciuli socialuri pasuxismgebloba, gv. 47.
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rols aniWebs saxelmwifo politikas biznesis mimarT, saxelmwifos 
mxridan xelSewyobas, stimulebisa Tu SeRavaTebis sistemas. 

kvlevis Sedegebis mixedviT amgvar xedvas iziarebs mosaxleobac. 
respondentebi miiCneven, rom ZiriTadad xelisuflebas SeuZlia kompa-
niebis nebayoflobiTi socialuri da garemosdacviTi pasuxismgeblo-
bis stimulireba da misi ganviTarebis xelSewyoba. (Á mTavrobam SemoiRos 
sagadasaxado SeRavaTebi pasuxismgebeli kompaniebisTvis~; Á mTavrobam 
Seqmnas biznesisTvis xelsayreli garemo, romelSic kompaniebi nebayo-
flobiT aiReben sakuTar Tavze damatebiT pasuxismgeblobas~ da a. S). 

Á[mT avroba] araviTar SemTxvevaSi pirdapir aravis ar unda avalde-
bulebdes _ ubralod aCvenos keTili neba, rom raRac SeRavaTebi 
SesTavazos, gadasaxadebi Seamciros da amiT xalxisTvis sikeTis 
keTebis saSualeba misces _ ai, sul es aris, rac mTavrobam unda 
gaakeTos~.32

naklebi sixSiriT, magram mainc sakmaod aqtiurad mosaxleoba 
CSR-is xelSemwyob faqtorebad asaxelebs agreTve pasuxismgebeli 
samomxmareblo modelebis Camoyalibebasa da samoqalaqo seqtoris 
rolis gazrdas (Á momxmareblebma airCion pasuxismgebeli kompanie-
bis produqcia da momsaxureba~; Á kompaniebma iTanamSromlon samo-
qalaqo sazogadoebis organizaciebTan~).

Ámo saxleoba ufro metad momTxovni unda iyos _ Tu ar mogvwons, ra-
sac kompania akeTebs, ar unda viyidoT misi produqcia~. 33

socialuri pasuxismgeblobis sferoSi arsebuli gamocdilebisa 
da ganxorcielebuli iniciativebis analizic asaxavs, erTi mxriv, 
biznesis mier sazogadoebaSi sakuTari rolisa da pasuxismgeblobis 
gacnobierebas, xolo, meore mxriv, codnisa da informaciis nakle-
bobas CSR sakiTxebze. 

zemoxsenebuli kvlevis Sedegebis Tanaxmad, 200-ve gamokiTxuli 
msxvili kompania ukanaskneli 3 wlis ganmavlobaSi axorcielebda 
raime saxis sazogadoebrivad sasikeTo saqmianobas ama Tu im sfe-
roSi. umeteswilad es iyo socialur sferoSi gakeTebuli inves-
ticiebi. amgvari iniciativebi xSirad ar efuZneboda kompaniis er-
Tian, gaazrebul socialur politikas da usistemo, fragmentul 
xasiaTs atarebda. metwilad maT erTjeradi saqvelmoqmedo saqmia-
nobis forma ufro hqonda, vidre mdgrad Sedegsa da ganviTarebaze 

32  saqarTveloSi biznesis socialuri pasuxismgeblobis mimarT sazogadoebis 
damokidebulebisa da molodinis kvleva, gv. 52.
33  iqve.
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orientirebuli programisa. Zalze dabalia agreTve amgvar saqmia-
nobaTa Tu programaTa saTanado menejmentis, ganxorcielebis mo-
nitoringisa da Sedegebis Sefasebis gamocdileba. 

specialur literaturaSi aRniSnulia, rom socialur sakiTxebs, zoga-
dad, ufro meti yuradReba eqceva ganviTarebad qveynebSi, vidre gare-
mosdacviT, eTikur an dainteresebul mxareTa CarTulobis sakiTxebs. am 
qveynebSi aseve Zlieri aqcenti keTdeba filanTropiul tradiciaze, ro-
melic ZiriTadad Temis saWiroebebzea koncentrirebuli. amis mizezi, 
erTi mxriv, mdgomareobs imaSi, rom ganviTarebad qveynebSi socialur-
ekonomikuri saWiroebebi imdenad seriozuli da mniSvnelovania, rom 
filantropia normad iTvleba. meore mxriv, ki ganviTarebadi qveynebis 
kompaniebi biznesis warmoebis standartebisa da praqtikis Tvalsazri-
siT simwifis ufro adreul stadiaze imyofebian da xSirad aigiveben 
CSR-s filanTropiasTan nacvlad imisa, rom danergon CSR-is ufro gan-
viTarebuli formebi da midgomebi, romlebic dasavleT evropaSia gavr-
celebuli (ix. Visser, W., CSR in developing countries, gv. 475).

kompaniebi ar arian CarTuli sistematur, Ria, ormxriv dialogSi 
dainteresebul mxareebTan. biznesis TanamSromloba arasamTavrobo 
organizaciebTan minimaluria da isic Semoifargleba e.w Á socialu-
ri proeqtebiT~, romelTa farglebSic, kompaniebi finansur mxar-
daWeras uwven proeqts.

socialuri da garemosdacviTi angariSgeba agreTve naklebad ga-
vrcelebuli praqtikaa. ramdenime gamonaklisis garda, kompaniebi 
ar aqveyneben angariSebs sakuTari CSR strategiis, politikisa da 
saqmianobebis Sesaxeb. Á globaluri SeTanxmebis~ savaldebulo anga-
riSgebis moTxovnam ukanasknel wlebSi SedarebiT gazarda im kom-
paniaTa ricxvi saqarTveloSi, romlebic aqveyneben korporaciuli 
socialuri pasuxismgeblobis angariSebs, Tumca jerjerobiT am an-
gariSTa umravlesoba zedapiruli, mimoxilviTi xasiaTisaa da ar 
efuZneba zegavlenis Sefasebis standartizebul indikatorebs. 

aRsaniSnavia, rom kompaniebi realurad ar grZnoben zewolas 
dainteresebul mxareTagan, rom sajarod warmoadginon informa-
cia sakuTari CSR strategiis, politikis da saqmianobebis Sesaxeb. 
amdenad, multinacionalur kompaniaTa umravlesobac socialuri 
pasuxismgeblobis angariSebs mxolod globalur doneze aqveynebs 
(mag. Pfizer, Coca-Cola).

Tu zemoTqmuls SevajamebT, SeiZleba davaskvnaT, rom saqarTve-
loSi CSR-is Semdgomi ganviTarebis seriozuli winapirobebi da po-
tenciali arsebobs, razec migvaniSnebs biznesis mier sazogadoeba-
Si sakuTari rolisa da funqciebis sakmaod farTo xedva; biznesis 
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mxridan adgilobrivi Temebis mxardaWerisa da korporaciuli fi-
lanTropiis xangrZlivi tradiciis arseboba (rac kavSirs amyarebs 
biznessa da mosaxleobas Soris); CSR-is dadebiTi zegavlenis gacno-
biereba kompaniis reputaciasa da imijze; pasuxismgebeli midgome-
bis danergvis, CSR koncefciisa da ganxorcielebis instrumentebis 
Sesaxeb codnis gaRrmavebis motivaciisa da enTuziazmis arseboba 
msxvil kompaniebSi iseve, rogorc mosaxleobis mxridan sakmaod ma-
Rali molodinebi biznes kompaniebis mimarT.

meore mxriv, korporaciuli socialuri pasuxismgeblobis ganvi-
Tarebas aferxebs iseTi sistemuri da Znelad dasaZlevi sirTulee-
bi, rogorebicaa CSR ZiriTadi mamoZravebeli Zalebisa da stimule-
bis nakleboba, magaliTad, mosaxleobis susti socialuri aqtivoba, 
momxmarebelTa uflebebis Sesaxeb dabali cnobierebis done da am 
uflebebis ganxorcielebis meqanizmebis araefeqturoba, arasak-
marisad Zlieri profkavSirebi da zogadad samoqalaqo organiza-
ciebis sisuste, mediis arasakmarisi yuradReba CSR sakiTxebisadmi 
(magaliTad, adamianis uflebebisa da SromiTi uflebebis darRveve-
bisadmi, garemosdacviTi sakiTxebisadmi da a. S.), minimaluri Car-
Tuloba da mxardaWera mTavrobis mxridan, CSR-Tan dakavSirebul 
sakiTxebze Tanmimdevruli samarTlebrivi regulirebis ararsebo-
ba, agreTve qarTul kompaniebSi korporaciuli socialuri pasuxis-
mgeblobis Sesaxeb codnisa da gamocdilebis seriozuli deficiti, 
korporaciuli mmarTvelobis sisuste, socialurad pasuxismgebeli 
investirebis ararseboba da a. S.

amrigad, saqarTveloSi socialuri pasuxismgeblobis ganviTa-
rebisaTvis gadamwyveti roli eniWeba, erTi mxriv, biznesis pasu-
xismgebeli qcevis stimulirebas da mxardaWeras, agreTve kompa-
niebis informirebulobisa da codnis gaRrmavebas CSR sakiTxebze 
(kerZod, socialuri pasuxismgeblobis arsis, mniSvnelobis, kom-
ponentebisa da ganxorcielebis instrumentebis Sesaxeb), xolo, 
meore mxriv, qveyanaSi CSR xelSemwyobi garemos Seqmnas sxvadasxva 
seqtorebis cnobierebis amaRlebisa da CSR koncefciis populari-
zaciis gziT, qveynis ganviTarebisaTvis misi mniSvnelobis warmoCe-
niT, dainteresebul mxareTa dialogis xelSewyobiT, agreTve CSR 
ganviTarebaSi mTavrobis aqtiuri CarTulobis, swori saxelmwifo 
xelSemwyobi politikis SemuSavebisa da ganxorcielebis gziT.

* * * 
dabolos, mniSvnelovnad migvaCnia mokled mimovixiloT Cvens qve-

yanaSi CSR ganviTarebis xelSewyobis mimarTulebiT ukanasknel xaneb-
Si gadadgmuli ZiriTadi nabijebi da ganxorcielebuli iniciativebi. 
es RonisZiebebi ZiriTadad ganxorcielda arasamTavrobo da saer-
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TaSoriso organizaciebis, aseve biznes asociaciebis ZalisxmeviT 
da miznad isaxavda CSR koncefciis aqtualizaciasa da populariza-
cias, am sakiTxze cnobierebis amaRlebas, kompaniebisaTvis codnis 
miwodebas da dainteresebul mxareTa dialogis xelSewyobas; didi 
yuradReba daeTmo agreTve angariSgebis praqtikis danergvas:

— 2004-2005 wlebSi Á saqarTvelos strategiuli kvlevebisa da gan-
viTarebis centrma~ ramdenime sxva arasamTavrobo organiza-
ciasTan TanamSromlobiT Caatara sakomunikacio kampania biznes 
seqtoris warmomadgenlebTan, raTa dawyebuliyo dialogi sa-
qarTveloSi socialuri pasuxismgeblobisa da socialuri part-
niorobis sakiTxebze (am kampaniis farglebSi Catarda ramdenime 
mrgvali magida mcire, saSualo da msxvili biznesis warmomad-
genlebis, arasamTavrobo organizaciebis da sxva dainterese-
buli mxareebis monawileobiT; gamoica sainformacio bukleti 
Á biznesis socialuri pasuxismgebloba~, Catarda Semajamebeli 
konferencia, romelSic msxvili biznesis, wamyvani arasamTavro-
bo organizaciebis, saxelmwifo struqturebisa da saerTaSoriso 
safinanso organizaciebis warmomadgenlebma miiRes monawileoba; 
konferenciaze xeli moewera urTierTSeTanxmebis memorandums 
arasamTavrobo organizaciaTa koaliciasa da biznes federacias 
Soris).

— 2006 wels daarsda gaeros Á globaluri SeTanxebis~ qarTuli re-
gionuli qseli, rac saqarTveloSi korporaciuli socialuri pa-
suxismgeblobis ganviTarebis mniSvnelovan etaps warmoadgenda. 
amJamad qseli aerTianebs 37 organizacias, romelTa Soris umra-
vlesoba msxvil bizness warmoadgens, agreTve arasamTavrobo or-
ganizaciebs, biznes asociaciebs da umaRles saswavleblebs. qse-
li warmoadgens pasuxismgebel kompaniaTa da sxva dainteresebul 
mxareTa dialogisa da gamocdilebis gaziarebis platformas da 
qveyanaSi korporaciuli socialuri pasuxismgeblobis xelSewyo-
bis efeqturi instrumentia (http://www.globalcompact.ge/).

— 2006-2007 wlebSi Caatarda ori sociologiuri kvleva korporaciu-
li socialuri pasuxismgeblobis mimarT mosaxleobisa da msxvili 
biznesis damokidebulebisa am sferoSi arsebuli gamocdilebis 
Seswavlis mizniT, romelTa Sesaxeb am TavSi ukve gvqonda saubari.

— 2008 wels Á saqarTvelos strategiuli kvlevebisa da ganviTarebis 
centrma~ moamzada da gamoaqveyna Á angariSgebis globaluri inicia-
tivis (GRI) mdgradi ganviTarebis angariSgebis saxelmZRvanelo mi-
TiTebebis~ qarTuli versia (GRI angariSgebis formati warmoadgens 
mdgradi ganviTarebis angariSgebis/CSR angariSgebis yvelaze far-
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Tod aRiarebul saerTaSoriso formats), agreTve GRI angariSgebis 
saxelmZRvanelo damwyebTaTvis Á modiT daviwyoT angariSgeba!~34

— 2008 wels Á saqarTvelos strategiuli kvlevebisa da ganviTare-
bis centrma~ moamzada da gamoaqveyna qarTuli versia saxelmZR-
vanelosi Á urTierTkavSiris damyareba~, romelic gaeros Á globa-
luri SeTanxmebisa~ da GRI angariSgebis formatebis harmoniza-
cias isaxavs miznad, anu exmareba angariSmgebel kompaniebs erTsa 
da imave angariSSi SeaTanxmon globaluri SeTanxmebisa da GRI-s 
angariSgebis standartebi.35

— 2008 wlis aprilSi Sedga seminari Temaze Á biznesi da socialuri 
sfero”. seminaris iniciatori da organizatori iyo Á saqarTve-
los damsaqmebelTa asociacia~. seminars eswrebodnen biznes 
kompaniaTa warmomadgenlebi, saerTaSoriso da sazogadoebrivi 
organizaciebis warmomadgenlebi, aseve damsaqmebelTa, mewarme-
Ta da mrewvelTa saerTaSoriso organizaciis (IOE) vice-prezi-
denti miSel barde. seminarze saubari iyo zogadad biznesis 
korporaciul socialur pasuxismgeblobasa da saqarTveloSi 
gaeros Á globalur SeTanxmebis” regionuli qselis saqmianobasa 
da samomavlo gegmebze, biznesis rolze Sidsis winaaRmdeg br-
ZolaSi da a. S. 36

— 2008 wlis ivlisSi evraziis TanamSromlobis fondma, Á britane-
Tis sabWom~ da Á fondma Ria sazogadoeba _ saqarTvelo~ Caata-
res konferencia Á korporaciuli socialuri pasuxismgebloba _ 
TanamSromlobis axali modeli~. konferenciaze ganxiluli iyo 
korporaciuli moqalaqeobis globaluri tendenciebi da maTi 
asaxva qarTul konteqstSi, kerZo da sajaro seqtoris partnio-
robis mniSvneloba, kompaniebisa da arasamTavrobo organizacie-
bis mzardi roli socialuri problemebis gadaWraSi da a. S. kor-
poraciuli socialuri pasuxismgeblobis modelebi ganxiluli 
iyo ukanaskneli wlebis ganmavlobaSi saqarTveloSi ganxorcie-
lebul reformebTan mimarTebiT.37

— 2009 wlis martSi Á saqarTvelos strategiuli kvlevebisa da 
ganviTarebis centrma~ Caatara regionuli masStabis seminari 
Á korporaciuli socialuri pasuxismgebloba da sazogadoebri-

34  aRniSnuli qarTuli gamocemebi SegiZliaT ixiloT saqarTvelos strategiuli kv-
levebisa da ganviTarebis centris veb-gverdze: http://csrdg.ge/ aseve GRI veb-gverdze: 
http://www.globalreporting.org/Home/LanguageBar/Georgian.htm
35  ix. wina sqolio.
36  ufro vrclad ix. http://www.employer.ge/
37 ufro vrclad ix. http://www.epfound.ge/
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vi seqtoris roli~, romelSic monawileoba miiRo TxuTmetma 
arasamTavrobo organizaciam saqarTvelodan, somxeTidan da 
azerbaijanidan. seminarze ganxiluli iyo rogorc korpora-
ciul socialur pasuxismgeblobasTan dakavSirebuli zogadi 
sakiTxebi, aseve arasamTavrobo organizaciaTa roli pasuxis-
mgebeli biznes saqmianobis xelSewyobaSi da kavkasiis regionSi 
korporaciuli pasuxismgeblobis ganviTarebis perspeqtivebi 
da sirTuleebi.

— 2009 wlis martSi Tormetma adgilobrivma da saerTaSoriso orga-
nizaciam xeli moawera urTierTSeTanxmebis memorandums, romlis 
mixedviTac xelmomweri organizaciebi SeTanxmdnen, xeli Seuw-
yon saqarTveloSi korporaciuli socialuri pasuxismgeblobis 
principebisa da praqtikis gavrcelebas, gacvalon informacia da 
ganaxorcielon erToblivi saqmianoba. 

jgufis SemadgenlobaSi Semdegi organizaciebi Sevidnen:

1. amerikis savaWro palata; 
2. britanul-qarTuli savaWro palata; 
3. britaneTis sabWo; 
4. gaeros iniciativa Áglo baluri SeTanxmeba~; 
5. gaeros ganviTarebis programa; 
6. evraziis TanamSromlobis fondi; 
7. saqarTvelo - safrangeTis biznes sabWo;
8. saqarTvelos damsaqmebelTa asociacia; 
9. saerTaSoriso savaWro palata; 
10. saqarTvelos savaWro samrewvelo palata; 
11. saqarTvelos strategiuli kvlevebisa da ganviTarebis centri; 
12. fondi ÁR ia sazogadoeba – saqarTvelo~. 

koalicia sakmaod efeqturad Seudga muSaobas da ukve 2009 
wels jgufSi Semavalma ramdenime organizaciam erToblivad 
ganaxorciela araerTi RonisZieba (ix. am CamonaTvalis Semdegi 
punqtebi).

— 2009 wlis martSi Á saqarTvelos strategiuli kvlevebisa da ganvi-
Tarebis centrma~ gaeros Á globaluri SeTanxmebis~ mxardaWeriT 
Caatara dainteresebul mxareTa forumi Á korporaciuli socia-
luri pasuxismgebloba da socialuri angariSgeba (saerTaSoriso 
tendenciebi da saqarTvelos realoba)~. forumSi monawileoba 
miiRes saSualo da msxvilma biznes-kompaniebma, saerTaSoriso 
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organizaciebma, mTavrobisa da arasamTavrobo organizaciebis 
warmomadgenlebma da evropelma eqspertebma.38

— 2009 wlis ivlisSi gaeros ganviTarebis programis (UNDP) da 
gaeros Á globaluri SeTanxmebis~ iniciativiT Catarda pirveli 
erovnuli konferencia korporaciuli socialuri pasuxismgeb-
lobis sakiTxebze. konferencias mxars uWerdnen is adgilobrivi 
da saerTaSoriso organizaciebi, romelTac imave wlis martSi 
xeli moaweres TanamSromlobis memorandums saqarTveloSi CSR 
ganviTarebis mxardaWeris Sesaxeb (ix. zemoT). konferenciaSi mo-
nawileoba miiRes qarTulma da saerTaSoriso kompaniebma da biz-
nes asociaciebma, arasamTavrobo organizaciebma, saerTaSoriso 
donorebma, samecniero wreebisa da saqarTvelos mTavrobis war-
momadgenlebma. msjeloba Seexo socialuri korporaciuli pa-
suxismgeblobis praqtikis danergvas saqarTveloSi da im sarge-
bels, romelsac es moutans rogorc calkeul kompaniebs, aseve 
saxelmwifos ekonomikas. 

— 2009 wlis ivnisSi Á saqarTvelos strategiuli kvlevebisa da gan-
viTarebis centrma~ da Á evraziis TanamSromlobis fondma” Tbi-
lisSi erToblivad umaspinZles seminars, romelic mieZRvna md-
gradi ganviTarebis angariSgebas. seminaris mizani iyo qarTuli 
biznes kompaniebisaTvis miewodebina zogadi informacia mdgradi 
ganviTarebis angariSgebis saerTaSorisod aRiarebuli forma-
tis _ Á globaluri angariSgebis~ (GRI) formatis Sesaxeb. seminars 
uZRveboda Á globaluri angariSgebis iniciativis~ (GRI) wamyvani 
saerTaSoriso eqsperti. es seminari warmoadgenda ufro farTo-
masStabiani programis nawils, romlis farglebSic msgavsi semi-
narebi Catarda agreTve somxeTsa da azerbaijanSi da romelTa 
mizani iyo socialuri angariSgebis praqtikis damkvidrebis xel-
Sewyoba samxreT kavkasiis regionSi.39

— 2009 wlis noemberSi oTxi organizaciis _ britaneTis sabWos, 
gaeros Á globaluri SeTanxmebis~, Á saqarTvelos strategiuli 
kvlevebisa da ganviTarebis centrisa~ da evraziis TanamSrom-
lobis fondis iniciativiT Caatarda treningi Á korporaciuli 
socialuri pasuxismgebloba da sazogadoebasTan komunikacia~. 
treningi gamiznuli iyo qarTuli kompaniebisaTvis da miznad 
isaxavda miewodebina maTTvis konkretuli codna korporaciu-
li socialuri pasuxismgeblobis raobisa da formebis, kompa-
niis imijTan misi kavSiris, biznes saqmianobaze sazogadoebasTan 

38  ix. http://www.csrdg.ge
39  ix. http://www.csrdg.ge
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komunikaciis formebis Sesaxeb. treningi Caatara britaneTidan 
mowveulma eqspertma.40

— 2010-2011 wlebSi Á saqarTvelos strategiuli kvlevebisa da gan-
viTarebis centrma~ SeimuSava saswavlo kursi umaRlesi saswavlo 
dawesebulebebisaTvis: Á korporaciuli socialuri pasuxismge-
bloba”. 2011 wlidan aRniSnuli kursi kavkasiis universitetis 
biznes skolis sabakalavro programis nawili gaxda. aRniSnuli 
kursis safuZvelze agreTve momzadda korporaciuli socialuri 
pasuxismgeblobis saxelmZRvanelo umaRlesi saswavleblebisaTvis.

rogorc davinaxeT, zemoT ganxiluli CSR-is xelSemwyobi Ro-
nisZiebebi xorcieldeba arasamTavrobo da saerTaSoriso organi-
zaciebis, aseve biznes asociaciebisa da qselebis mier. CSR-is Semd-
gomi ganviTarebisaTvis gadamwyveti roli eniWeba mTavrobis mier 
aqtiuri politikis ganxorcielebas am mimarTulebiT, rac Cveu-
lebrivi movlenaa dasavleTis ganviTarebul qveynebSi da ufro da 
ufro mkvidrdeba gardamavali ekonomikis qveynebSic. mTavrobis 
rolis, misi CarTulobis mniSvnelobisa da samTavrobo qmedebaTa 
SesaZlo diapazonis Sesaxeb, aseve sxvadasxva qveynis CSR xelSemw-
yobi saxelmwifo politikebisa da konkretulad saqarTvelos mTa-
vrobis mier gansaxorcielebeli qmedebebis Sesaxeb Semdeg TavebSi 
gveqneba saubari. 

40 ix. http://www.csrdg.ge
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korporaciuli socialuri pasuxismgeblobis ganviTarebis 
mosalodneli Sedegebi saqarTvelosTvis

 rogorc kompaniebs unda esmodeT, TuUra dadebiTi zegavlenis 
moxdena SeuZlia CSR-s kompaniis saqmianobaze, aseve mTavrobebsac 
gacnobierebuli unda hqondeT CSR-is mniSvneloba qveynis ganviTa-
rebisaTvis. amdenad, winamdebare TavSi yuradRebas gavamaxvilebT 
im Sedegebze, romlebsac saqarTvelos moutans korporaciuli so-
cialuri pasuxismgeblobis ganviTareba.

rogorc wina TavebSi davinaxeT, CSR-is ganviTarebas qveyanaSi mra-
vali dadebiTi Sedegi mohyveba. is ganixileba rogorc qveynis eko-
nomikuri konkurentunarianobis zrdis, socialuri da ekologiuri 
problemebis gadaWris, vaWrobisa da investiciebis mozidvis, agreTve 
mdgradi ganviTarebis miznebis miRwevis meqanizmi. gardamavali ekono-
mikis qveynebSi CSR SeiZleba gaxdes mZlavri iaraRi, romelic wvlils 
Seitans qveynis aRorZinebasa da sazogadoebrivi miznebis miRwevaSi.

aqedan gamomdinare, saqarTvelosTvis mimdinare etapze CSR-is 
ganviTareba gansakuTrebiT mniSvnelovani da keTilmyofeli iqneba. 

ukanaskneli wlebSi saqarTvelos mTavrobam wamoiwyo radikaluri 
reformebis programa, romelic saerTaSoriso struqturebSi inte-
graciisa da mdgradi ekonomikuri ganviTarebis gziT mosaxleobis 
socialur-ekonomikuri mdgomareobis mniSvnelovan gaumjobese-
bas, investiciebis mozidvas da jansaRi biznes garemos Camoyalibe-
bas isaxavs miznad. am reformebis ufro efeqtianad da droulad 
ganxorcielebas, udavod, xels Seuwyobs saqarTveloSi korporaciu-
li socialuri pasuxismgeblobis danergva, vinaidan swored biznes 
seqtoris aqtiuri TanamSromlobiT qveynis mTavrobasTan da samoqa-
laqo sazogadoebasTan aris SesaZlebeli warmatebuli reformebis 
ganxorcieleba da qveynis mdgradi ganviTarebis uzrunvelyofa.

CSR-is ganviTarebis mniSvneloba saqarTvelosaTvis da misi da-
debiTi zegavlena unda ganvixiloT, erTi mxriv, saerTaSoriso ur-
TierTobebis konteqstSi, xolo, meore mxriv, qveynis saerTo ganvi-
Tarebisa da calkeuli seqtorebis ganviTarebis konteqstSi. 
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1. CSR-is roli qveynis saerTaSoriso urTierTobebis 
gaRrmavebaSi

CSR-s sul ufro didi mniSvneloba eniWeba rogorc evrokavSiris, 
aseve msoflio masStabiT. dReisaTvis xelmowerilia mravali mTa-
vrobaTaSorisi xelSekruleba, regionul da saerTaSoriso doneze 
xorcieldeba sxvadasxva mTavrobis TanamSromlobiTi proeqtebi, 
SemuSavebuli da danergilia saerTaSorisod SeTanxmebuli saxel-
mZRvanelo miTiTebebi, romelTa mTavar an erT-erT mniSvnelovan 
mizans CSR-is ganviTareba warmoadgens (CSR-is maregulirebel 
saerTaSoriso instrumentebs ufro dawvrilebiT cota qvemoT, am 
naSromis VI TavSi, ganvixilavT).

rogorc cnobilia, saqarTvelos saerTaSoriso urTierTobe-
bi yoveldRiurad Rrmavdeba da ganviTarebis sul ufro civilur 
fazaSi Sedis. saqarTvelo ramdenime iseTi saerTaSoriso orga-
nizaciisa da iniciativis wevria, romelTa erT-erT mniSvnelovan 
prioritets swored CSR-is, rogorc mdgradi ganviTarebis miznebis 
miRwevis efeqturi instrumentis, ganviTareba warmoadgens. aseT 
organizaciaTa ricxvs unda mivakuTvnoT evrosabWo, gaero, euTo, 
xolo iniciativebs aTaswleulis ganviTarebis miznebi (Millenium De-
velopment Goals), evropis samezoblo politika (ENP – European Neigh-
bourhood Policy), evrokavSirsa da saqarTvelos Soris partniorobisa 
da TanamSromlobis SeTanxmeba (PCA), evrokavSirTan “aRmosavleTis 
partniorobis iniciativa” (Eastern Partnership), Á globaluri SeTanxme-
ba~ (Global Compact) da sxv. saqarTvelo agreTve mierTebulia mraval 
saerTaSoriso SeTanxmebas, romlebic saerTaSoriso doneze aregu-
lirebs CSR-is ama Tu im komponentis (mag., adamianis uflebebi; Sro-
miTi uflebebi; garemos dacva da a. S.) ganxorcielebas sxvadasx-
va seqtorisa da institutis, maT Soris biznes kompaniis mier (am 
SeTanxmebebs miekuTvneba, magaliTad, gaeros adamianis uflebaTa 
sayovelTao deklaracia; ILO „deklaracia SromiT saqmianobaSi Zi-
riTadi principebisa da uflebebis Sesaxeb~; orhusis konvencia da 
mravali sxva (ufro dawvrilebiT amis Sesaxeb ix. VI Tavi).

amdenad saqarTveloSi CSR-is ganviTareba xels Seuwyobs saer-
TaSoriso doneze qveynis imijis gaumjobesebas, saerTaSoriso xel-
SekrulebebiT nakisri valdebulebebis ufro efeqtur ganxorcie-
lebas (am valdebulebaTa ganxorcielebaSi biznes seqtoris nebayo-
flobiTi CarTvis gziT) da sxvadasxva saerTaSoriso struqturebSi 
saqarTvelos integracias. es agreTve xels Seuwyobs saqarTvelos 
urTierTobebis gaRrmavebas dasavleTis mraval ganviTarebul Tu 
gardamavali ekonomikis qveyanasTan, romlebSic didi yuradReba 
eTmoba korporaciul socialur pasuxismgeblobas.
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1.1. CSR da evrokavSirTan integracia

rogorc cnobilia, evrokavSiri efeqtur politikas axorciele-
bs CSR-is ganviTarebis mizniT rogorc Tavis wevr qveynebSi, aseve 
regionul da saerTaSoriso doneze, rac evrokomisiisa da evropar-
lamentis araerT dadgenilebasa da dekretSi aisaxa (evrosabWosa 
da evrokavSiris qveyanaTa iniciativebis Sesaxeb am sferoSi ufro 
dawvrilebiT ix. VII da VIII Tavebi). 

ukanasknel wlebSi Cveni qveyana aqtiurad axorcielebs evrokavSir-
Tan integraciis saxelmwifo kurss (rac ukanasknel wlebSi Cveni qvey-
nis sagareo politikis erT-erT ZiriTad mimarTulebas warmoadgens).

1996 wels xeli moewera saqarTvelosa da evrokavSiris partnio-
robisa da TanamSromlobis SeTanxmebas (PCA), romelic ZalaSi 1999 
wels Sevida da romelic evrokavSirsa da saqarTvelos Soris ur-
TierTobebis iuridiul safuZvels warmoadgens.41 PCA-m gansazRvra 
evrokavSiris mier saqarTvelos daxmarebis ZiriTadi struqtura da 
mimarTulebebi: vaWroba, biznesi da investiciebi, ekonomika, kanonis 
uzenaesoba, adamianis uflebebis dacva da saimigracio politika.

2000 wels saqarTvelo evropis sabWos wevri qveyana gaxda, riTac mniS-
vnelovani nabiji gadadga didi evropuli ojaxisken. evrointegraciis 
kursi, cxadia, gulisxmobs, rom Cvens qveyanaSi sxvadasxva sfero, maT 
Soris biznes saqmianobac, sul ufro metad iyos SesabamisobaSi evroka-
vSiris standartebTan. xolo am standartebs Soris erT-erTi mniSvne-
lovani standarti swored korporaciuli socialuri pasuxismgeblobaa. 

evropis samezoblo politika

evrokavSiris samezoblo politika evrokavSiris gafarToebis Semdeg, 2004 
wels SemuSavda gafarToebul evropasa da axal mezoblebs Soris axali 
gamyofi xazebis Tavidan acilebisa da stabilurobis, usafrTxoebis da 
keTildReobis uzrunvelyofis mizniT. 

samezoblo politika miznad isaxavs evrokavSirsa da mis mezobel qveynebs 
Soris politikuri, ekonomikuri da kulturuli urTierTdaaxloebis pro-
cesis mxardaWeras. samezoblo politikis saSualebiT evrokavSiri Tavisi 
sazRvrebis garSemo demokratiis, stabilurobisa da keTildReobis gavr-
celebas uwyobs xels.

iniciativa Tavdapirvelad gavrcelda ukrainaze, moldovasa da xmelTaSua 
zRvis samxreT sanapiros qveynebze - alJiri, egvipte, israeli, iordania, 
libani, libia, maroko, siria, tunisi da de faqto palestina.

41  SeTanxmebis moqmedebis vada 2009 wlamde vrceldeboda da Semdeg vtomaturad 
gagrZelda orive mxaris Tanxmobis pirobiT.
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evropis samezoblo politika (ENP) saqarTveloze, somxeTsa da 
azerbaijanze 2004 wlis ivnisidan gavrcelda. 

evrokavSiris axali samezoblo politikis ganxorcieleba 
evrokomisiis mier, mis mezobel qveynebTan TanamSromlobis gziT 
momzadebuli, qveynis an regionis mimarT SemuSavebuli strategiu-
li samoqmedo gegmebis safuZvelze mimdinareobs. 

2006 wlis 14 noembers miiRes saqarTvelo-evrokavSiris evro-
puli samezoblo politikis samoqmedo gegma, (ENP AP),42 romelic 
gansazRvravs saqarTvelosa da evrokavSirs Soris TanamSromlobis 
strategiul miznebsa da amocanebs. 

ENP-s samoqmedo gegmis implementacia saqarTvelos evrokavSirTan 
Semdgomi daaxloebis erT-erTi mTavari winapirobaa. xolo am samoq-
medo gegmiT gansazRvruli amocanebi moicavs TanamSromlobis iseT 
prioritetul sferoebs, rogorebicaa demokratiis ganviTarebis 
xelSewyoba, siRaribis daZleva da socialuri stabiluroba, garemos 
dacva, SromiTi uflebebis dacva, ekonomikuri ganviTarebis mxar-
daWera, ekonomikuri kanonmdeblobisa da administraciuli wesebis 
daaxloeba evrokavSiris wesebTan da a.S. yvela aRniSnuli amocanis 
SesrulebaSi mniSvnelovan wvlils Seitans kerZo seqtoris CarTulo-
ba, xolo es, Tavis mxriv, swored korporaciuli socialuri pasuxis-
mgeblobis midgomebis meSveobiT iqneba SesaZlebeli. amrigad, CSR-is 
ganviTarebiT saqarTvelo bevrad ufro efeqturad SeZlebs am gegmis 
safuZvelze miRweuli SeTanxmebebis ganxorcielebas.

* * *
aRsaniSnavia, rom evropis samezoblo politikis samoqmedo gegmis 

ganxorcieleba da NATO-Si saqarTvelos integracia, erTi SexedviT, 
TiTqos erTmaneTisagan damoukidebeli, magram amave dros paralelu-
ri procesebia. NATO-s samoqmedo gegmiT gaTvaliswinebuli punqtebi 
kanonis uzenaesobis, demokratiuli procesebis Seuqcevadobis, mdgra-
dobisa da ekonomikuri reformebis moTxovnis TvalsazrisiT evropis 
samezoblo politikis identuria. radganac NATO-Si integracia qvey-
nis mokle periodSi misaRwevi amocanaa, evropis samezoblo politi-
kis samoqmedo gegmis warmatebiT ganxorcieleba NATO-Si integraciis 
gzaze saqarTvelosTvis umniSvnelovanesi instrumenti iqneba.

42  2006 wlis noemberSi dasrulda saqarTvelos mTavrobasa da evrokomisias Soris 
saqarTvelo-evrokavSiris evropuli samezoblo politikis samoqmedo gegmis SeTanx-
meba, romelic TanamSromlobis strategiuli miznebisa da Sesabamisi politikuri da 
ekonomikuri prioritetebis ganxorcielebas uwyobs xels. samoqmedo gegma 2006 wlis 
14 noembers iqna miRebuli. misi ganxorcielebisaTvis gaTvaliswinebuli iyo 5 weli 
(anu 2011 wlis bolomde). Sesabamis uwyebebTan TanamSromlobiT, yovelwliurad mzad-
deba evropuli samezoblo politikis samoqmedo gegmis ganxorcielebis angariSi.
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evrokavSirTan Rrma da yovlismomcveli Tavisufali 
vaWrobis Sesaxeb xelSekruleba

Á aRmosavleTis partniorobis” farglebSi, saqarTvelosa da 
evrokavSirs Soris dawyebulia molaparakebebi Rrma da yovlis-
momcveli Tavisufali vaWrobis Sesaxeb xelSekrulebis gaformebis 
Taobaze. misi amoqmedebis winapirobaa garkveuli standartebis da-
nergva, romelTa umravlesoba CSR-is komponentebia, mag., sursaTis 
usafrTxoebis standartebis, SromiTi saqmianobis standartebis, 
inteleqtualuri sakuTrebis dacvis sakiTxebis da sxvaTa mogva-
reba. am standartebis danergva SeuZlebeli iqneba biznesis CarTu-
lobis gareSe. Sesabamisad, CSR-is ganviTareba xels Seuwyobs biznes 
kompaniebis mier sakuTar saqmianobaSi am standartebis danergvas.

amasTanave, evropul biznes TanamegobrobaSi qarTuli kompanie-
bis integraciisaTvis erT-erTi gadamwyveti piroba iqneba saqarTve-
loSi CSR-is ganviTareba. evropul bazarze momxmarebeli ara mxo-
lod produqciis xarisxs iTxovs, aramed misi warmoebisas garkveu-
li standartebis dacvas, romlebic CSR komponentebs wamoadgens, 
esenia: adamianisa da Sromis uflebaTa dacva, Rirseuli samuSao 
pirobebi, garemoze mavne zemoqmedebis Semcireba da a. S. amitom 
evropul bazarze gasasvlelad da evropuli investiciebis mosa-
zidad, aseve evropul kompaniebTan partnioruli urTierTobebis 
dasamyareblad CSR-s gadamwyveti mniSvneloba eniWeba _ evropeli 
kompaniebis erT-erT aucilebel moTxovnas partnioruli proeqte-
bis farglebSi swored pasuxismgebeli biznes saqmianobis garkveuli 
standartebis dakmayofileba warmoadgens.

1.2. aTaswleulis ganviTarebis miznebi da CSR

saqarTvelo aqtiurad aris CarTuli aTaswleulis mdgra-
di ganviTarebis miznebis miRwevaSi. Cvenma qveyanam xeli moawera 
aTaswleulis deklaracias, riTac aRniSnuli miznebis Sesrulebis 
valdebuleba aiRo.

2004 wlis 6 maiss Á aTaswleulis gamowvevis korporaciis” (Millen-
nium Challenge Corporation (MCC)) direqtorTa sabWoze saqarTvelo 
dasaxelda im 16 saxelmwifoTa Soris, romelTac SeeZloT ganacxa-
dis Setana Á aTaswleulis gamowvevis angariSidan~ (Millennium Cha-
llenge Account /MCA) dafinansebis misaRebad. MCC-s mTavari slogani 
iyo siRaribis daZleva ganviTarebis gziT. MCA-s mier SemoTava-
zebuli dafinansebis SesaZleblobebis masStabis gaTvaliswinebiT, 
saqarTvelos mTavroba did yuradRebas uTmobs axali resursebis 
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saxiT miRebuli berketebis amoqmedebas, romlebic xels Seuwyoben 
siRaribis daZlevasa da mdgradi ekonomikuri zrdis stimulirebas. 
2011 wels ki saqarTvelom aTaswleulis ganviTarebis korporaciis 
mxridan Semdgomi mxardaWeris Sesaxeb ganacxadi miiRo. 

miiCneva, rom aTaswleulis ganviTarebis miznebis miRweva SesaZle-
belia mxolod yvela seqtoris, maT Soris biznes seqtoris, aqtiuri 
TanamSromlobiTa da CarTulobiT. am TvalsazrisiT, aTaswleulis 
ganviTarebis miznebis ganxorcielebis erT-erT saSualebas warmoad-
gens CSR-is ganviTareba, radganac CSR ganixleba rogorc biznesis 
wvlili mdgrad ganviTarebaSi. mraval qveyanaSi saxelmwifo seqto-
ri aqtiurad iyenebs biznesis potencials da efeqtur partniorul 
kavSirebs amyarebs mdgradi ganviTarebis nacionaluri miznebis mi-
saRwevad. am TvalsazrisiT, korporaciuli socialuri pasuxismge-
blobis ganviTareba saqarTveloSi aTaswleulis ganviTarebis miz-
nebis Sesrulebis xelSemwyob faqtorad da efeqtur instrumentad 
SeiZleba vaRiaroT.

1.3. gaeros Ág lobaluri SeTanxmeba~ da CSR

gaeros Á globaluri SeTanxmeba~ korporaciuli moqalaqeobis 
yvelaze masStabur nebayoflobiT iniciativas warmoadgens mso-
flioSi, romelic miznad isaxavs mdgradi da socialurad pasu-
xismgebeli saqmianobis standartebis danergvas saerTaSoriso 
doneze. saqarTveloSi Á globaluri SeTanxmebis~ adgilobrivi 
qseli 2006 wels daarsda. dReisaTvis is 30-ze met organizacias 
aerTianebs, romelTagan umravlesoba msxvil biznes kompaniebs 
warmoadgens (ix. www.globalcompact.ge). 

gaerTianebuli erebis organizaciis mravali wevri saxelmwi-
fos mTavroba mxars uWers Á globalur SeTanxmebas~ da Tanam-
Sromlobs regionul qselebTan, Tumca saqarTvelos mTavrobas 
oficialur doneze ar daufiqsirebia sakuTari pozicia am ini-
ciativis mimarT. saqarTvelos mTavrobis mxridan Á globaluri 
SeTanxmebis~ oficialuri mxardaWera mniSvnelovnad Seuwyobs 
xels rogorc korporaciuli pasuxismgeblobis Semdgom ganviTa-
rebasa da danergvas, iseve saqarTvelos urTierTobaTa gaRrmave-
bas zemoxsenebul qveynebTan.
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2. CSR-is roli qveynis saerTo ganviTarebasa da erovnuli 
politikis strategiuli miznebis ganxorcielebaSi 

rogorc araerT naSromSi aris aRniSnuli, CSR-is ganviTarebas 
xSir SemTxvevaSi wvlili Seaqvs erovnuli politikis strategiuli 
miznebis ganxorcielebaSi da calkeul seqtorebSi (ekonomikur, so-
cialur da garemosdacviT seqtorebSi) arsebuli problemebis 

mogvarebaSi. aRniSnulia, rom ganviTarebadi qveynebis mTavrobe-
bisaTvis gansakuTrebiT aqtualuria yuradReba miaqcion da gamoi-
yenon CSR qveyanaSi siRaribis Semcirebisa da mdgradi ganviTarebis 
miznebis misaRwevad.

mTavrobaTa SesaZleblobebi, Camoayalibon Tanamedrove ekono-
mikuri, socialuri da garemosdacviTi samarTlebrivi midgomebi da 
efeqturad ganaxorcielon isini, xSirad Semofarglulia sabiuje-
to da sxva saxis SezRudvebiT. socialuri pasuxismgeblobis neba-
yoflobiTi midgomebis gamoyeneba SeiZleba ganvixiloT, rogorc 
arsebuli samarTlebrivi instrumentebis Semavsebeli danamati, ro-
melic efuZneba bazrisa da sazogadoebriv stimulebs. 

mniSvnelovania, mTavrobebma sworad dainaxon da gamokveTon so-
cialuri pasuxismgeblobis ganviTarebis Tanmdevi dadebiTi Sedegebi.

2.1. CSR- is wvlili calkeuli sferoebis problemebis mogvarebaSi 

rogorc aRniSnulia calkeul kvlevebSi,43 sazogadoebis mzardi 
moTxovnebis dakmayofileba socialur da garemosdacviT sakiTxeb-
Tan mimarTebiT SeiZleba mTavrobis SesaZleblobebs scildebodes. 
umetes SemTxvevaSi korporaciuli socialuri pasuxismgeblobis 
xelSemwyobi politikis gatareba mTavrobis socialuri da garemos-
dacviTi programis Semavsebelia grZelvadiani miznebis misaRwevad.

am TvalsazrisiT, CSR ganviTarebis politikis meSveobiT saqarTve-
los mTavroba xels Seuwyobs iseTi socialur-ekonomikuri 
problemebis mogvarebas, rogorebicaa ekonomikuri zrdis daba-
li done, siRaribe, umuSevroba (gansakuTrebiT, socialurad margina-
lizebuli jgufebis – invalidebis da a. S dasaqmebis problema), Semo-
savlebis araTanabari ganawileba, dabali Sobadoba da mosaxleobis sa-
Sualo asakis zrda (mosaxleobis dabereba), sajaro servisebis miwode-
bis araefeqturoba, saqmianobis sxvadasxva saerTaSoriso standartis 
damkvidrebis xelSewyoba – adamianis uflebebis, SromiTi saqmianobis, 
produqciaze pasuxismgeblobis standartebisa da a. S.

43  ix. magaliTad, msoflio bankis mier ganxorcielebuli kvleva: CSR implementation 
guide: Non-legislative options for the Polish Government.
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Áa r arsebobs mTavroba, romelic yvela problemis mogvarebas 
SeZlebs – ase ar aris? amitom mTavrobam unda xeli Seuwyos gare-
dan biznesis daxmarebas. Tu kompaniebi moagvareben zogierT pro-
blemas ... mTavrobis saqmis raRac nawils gaakeTeben _ mTavrobac xom 
miiRebs madlobas imisTvis, rac gakeTda” (saqarTveloSi biznesis 
socialuri pasuxismgeblobis mimarT sazogadoebis damokidebule-
bisa da molodinis kvleva, Tbilisi, 2007, gv. 50).

magaliTad, Tanabari SesaZleblobebi da aradiskriminaciuli mo-
pyroba (rac adamianis uflebebis erTi ZiriTadi Temaa) korporaciu-
li socialuri pasuxismgeblobis erT-erT umniSvnelovanes komponents 
warmoadgens. sakuTar saqmianobaSi Tanabar SesaZleblobaTa principis 
nebayoflobiTi danergviT biznes kompaniebi xels uwyoben sxvadasxva 
socialuri problemis mogvarebas, magaliTad, socialurad marginali-
zebuli jgufebisa da naklebad momgebian mdgomareobaSi myof adamian-
Ta (xangrZlivad dausaqmebeli adamianebis, invalidebis, socialurad 
mowylvadi jgufebis, eTnikuri umciresobebis) integrirebas samuSao 
bazarze aseve genderuli Tanasworobis uzrunvelyofas.

SromiTi saqmianobis mravali saerTaSoriso standarti ufro maRal 
moTxovnebs ayenebs, vidre sxvadasxva qveynis kanonmdebloba moiTxovs. 
es standartebi Seexeba SromiTi saqmianobis sxvadasxva aspeqts, esenia: 
samuSao pirobebi, Rirseuli anazRaureba, TanamSromlebTan urTier-
Toba da maTi profesiuli zrdis uzrunvelyofa, janmrTelobisa da 
sicocxlisTvis usafrTxo samuSao, ojaxTan Tavsebadi samuSao piro-
bebi da a. S. am standartebis nebayoflobiTi danergviT (rac pasuxis-
mgebeli biznesis mniSvnelovani nawilia), kompaniebs agreTve wvlili 
SeaqvT mosaxleobis socialur-ekonomikuri mdgomareobis mravali pa-
rametris gaumjobesebaSi.

produqciaze pasuxismgeblobisa da momxmarebelTa uflebebis 
standartebis nebayoflobiTi danergviT (romlebic scdeba kanonmde-
blobiT gansazRvrul minimalur moTxovnebs), pasuxismgebel bizness 
agreTve wvlili Seaqvs qveyanaSi produqciisa da servisebis xarisxis 
gaumjobesebaSi da sazogadoebis kmayofilebis zrdaSi.

socialuri investiciebi, romlebic SesabamisobaSia qveynis socia-
lur-ekonomikur prioritetebTan, aseve partnioruli proeqtebi sa-
jaro seqtorTan (rac aseve CSR politikis nawils Seadgens) ZiriTadad 
mimarTulia sajaro servisebis miwodebis gaumjobesebisa da infras-
truqturis ganviTarebisaken.

korporaciuli socialuri pasuxismgeblobis ganviTareba mniSvne-
lovan wvlils Seitans agreTve garemosdacviTi problemebis mogvare-
baSic. rogorc cnobilia, korporaciuli pasuxismgeblobis erT-erTi 
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wamyvan Temas swored garemosdacviTi pasuxismgebloba warmoadgens. 
CSR xels uwyobs garemoze kompaniis saqmianobiT moxdenili mavne ze-
moqmedebis Semcirebas sxvadasxva xerxiT: Tanamedrove garemos da-
mzogi teqnologiebis gamoyenebiT, energoefeqturobis amaRlebiTa 
da energomoxmarebis SemcirebiT, ganaxlebad energiaze dafuZnebuli 
produqciisa da servisebis warmoebis gziT, nedleulisa da masalis, 
wylis resursebis moxmarebis SemcirebiT, narCenebis reciklirebis, ne-
dleulisa da wylis meoradi gamoyenebis gziT, gamonabolqvis, ozon-
damSlel nivTierebaTa gafrqvevebis Semcirebis, biomravalferovneba-
ze moxdenili mavne zegavlenis Semcirebis gziT, garemoze moxdenili 
zegavlenis Sefasebisa da marTvis sistemebis danergvis meSveobiT da 
sxva. amrigad, CSR-is ganviTareba mravali garemosdacviTi problemis 
mogvareba-regulirebas uwyobs xels.

dResdReobiT saqarTveloSi garemos dacvis TvalsazrisiT arc-
Tu ise saxarbielo viTarebaa. sawarmoebis mier garemoze moxdeni-
li zegavlenis sakanonmdeblo regulireba arasakmarisia an ar ar-
sebobs misi aRsrulebis qmediTi berketebi. (es erT-erTi mizezia, 
romlis gamoc investorebi xSirad Tavs ikaveben iseT sferoebSi 
investiciebisagan, rogorebicaa turizmi da dasveneba). CSR-is gan-
viTarebas mohyveba sawarmoebis mier saerTaSoriso garemosdacvi-
Ti standartebis nebayoflobiTi danergva da arsebuli garemos-
dacviTi kanonebis ufro efeqturi aRsruleba, rac xels Seuwyobs 
garemos dacvis xarisxis gaumjobesebas saqarTveloSi. 

yovelive zemoTqmuli, Tavis mxriv, mniSvnelovnad ganapirobebs 
mosaxleobis keTildReobis zrdas da cxovrebis xarisxis 
gaumjobesebas.

Tanamedrove ekonomikuri literaturis Tanaxmad, sazogadoebis 
keTildReobis amaRleba ar niSnavs mxolod sazogadoebis Semo-
savlebis zrdas; is gulisxmobs yvela im sikeTis erTobliobas, ra-
mac SesaZloa sazogadoebis mocemuli mdgomareoba gaaumjobesos 
da mis Semdgom ganviTarebas Seuwyos xeli. 

am TvalsazrisiT, CSR-is roli TvalsaCinoa. CSR-is ganviTarebas, 
mohyveba garemosdacviTi da socialuri problemebis ufro efeq-
turi gadaWra, momxmarebelTa sakiTxebis gaTvaliswineba biznes sa-
qmianobaSi, adamianis uflebebisa da SromiTi standartebis ufro 
efeqturi danergva, socialuri erTianobis zrda da sxvadasxva 
dainteresebul mxareTa dialogisa da TanamSromlobiTi midgomebis 
ganviTareba da a. S. yovelive es, bunebrivia, Sedegad moitans sa-
zogadoebis keTildReobis zrdas da amcirebs qveyanaSi socialur 
niadagze warmoSobili ukmayofilebisa Tu konfliqtebis risks.
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2.2. kanonmdeblobiT dadgenili minimaluri  
standartebis dacva

calke Temas warmoadgens CSR-is wvlili minimaluri sakanonmdeblo 
standartebis Sesrulebis uzrunvelyofaSi. rogorc samecniero li-
teraturaSia aRniSnuli, es sakiTxi gansakuTrebiT aqtualuria ganvi-
Tarebadi da gardamavali ekonomikis qveynebSi, sadac, xSir SemTxvevaSi, 
saxelmwifo ar flobs sakmaris berketebs, raTa uzrunvelyos kanon-
mdeblobiT gansazRvruli minimaluri socialuri da garemosdacviTi 
standartebis Sesruleba. es ki seriozul problemas warmoadgens am 
qveynebSi _ rodesac ver xerxdeba minimaluri standartebis dacva, 
ziani adgeba rogorc sazogadoebas, aseve bunebriv garemos, ferxdeba 
qveynis ganviTareba da a. S. amrigad, minimalur standartebTan Sesa-
bamisoba (mag. Sromis uflebaTa, adamianis uflebaTa, garemos dacvis 
sferoSi da a. S.) ganviTarebad qveynebSi SeiZleba CSR politikis mniS-
vnelovan komponents warmoadgendes. es argumenti qmediTia evroka-
vSirSi axlad gawevrianebuli aRmosavleT evropis qveynebisTvisac ki 
da igi aseve aqtualuria saqarTvelosTvisac. 

marTalia, CSR nebayoflobiTi midgomaa, magram mis safuZvels swo-
red sakanonmdeblo moTxovnaTa Sesruleba warmoadgens. kompaniis pa-
suxismgebloba iwyeba sakanonmdeblo minimumis SesrulebiTa da Semdeg 
nebayoflobiT sawyisebze ufro maRali standartebis danergviT. 

amdenad, saqarTveloSi korporaciuli socialuri pasuxismgeblo-
bis ganviTarebis erT-erTi Sedegi iqneba qveyanaSi minimaluri standar-
tebis (mag. garemosdacviTi, SromiTi saqmianobis, adamianis uflebebis 
da a. S. standartebis) ufro efeqturi danergva. es ki, erTi mxriv, 
mniSvnelovania zogadad qveynis ganviTarebisTvis, ekologiur Tu so-
cialur problemaTa gadasaWrelad, qveynis ekonomikis efeqturobis 
asamaRleblad, xolo meore mxriv, keTilmyofel zegavlenas moaxdens 
saqarTvelos ufro qmediT integrirebaze saerTaSoriso struqture-
bSi, radganac am standartebis dacva moiTxoveba saerTaSoriso xelSe-
krulebebiT, romlebsac saqarTvelo aris mierTebuli.

2.3. qveynis ekonomikuri konkurentunarianobis zrda,  
vaWrobisa da investiciebis mozidvis xelSewyoba

CSR-is ganviTareba mniSvnelovan dadebiT zegavlenas moax-
dens saqarTvelos sagareo ekonomikuri urTierTobebis ganvi-
Tarebaze.

zogadad cnobilia, rom CSR-s wvlili Seaqvs qveynis ekonomikuri 
konkurentunarianobis amaRlebaSi, rac araerT dokumentSi aris aR-
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niSnuli.44 ganviTarebadi qveynebis mTavrobebisaTvis investiciebis 
mozidva da sagareo vaWroba CSR xelSewyobis erT-erT warmmarTvel 
motivs warmoadgens (magaliTad, saerTaSoriso bazarze gasvlis Se-
saZlebloba da sakonkurencio upiratesobis mopoveba identifici-
rebulia, rogorc CSR-is mTavari mamoZravebeli centralur da aR-
mosavleT evropasa da aziaSi45).

rogorc cnobilia, bolo wlebSi saqarTvelos mTavrobis eko-
nomikuri politikis ZiriTad kurss agreTve warmoadgens qveynis 
sainvesticio mimzidvelobis zrda da qarTuli produqciisa da 
servisebis gasvla axal ucxour bazrebze. am konteqstSi CSR-s 
mniSvnelovani roli SeuZlia iTamaSos xsenebuli miznebis miRwe-
vaSi. mniSvnelovania, rom saqarTvelos mTavrobam sworad gamoi-
yenos CSR-is potenciali, sakonkurencio upiratesoba Seuqmnas 
qveyanasa da konkretul kompaniebs (rac SesaZlebelia im piro-
biT, Tu qveyanaSi swrafad da Tanmimdevrulad yalibdeba CSR 
xelSemwyobi garemo da inergeba CSR praqtika). 

ucxouri investiciebis mozidva

CSR-is ganviTareba saqarTveloSi investiciebis gazrdas Seu-
wyobs xels. amJamad saqarTveloSi Seqmnili liberaluri biznes 
garemo sakmaod nayofier niadags qmnis qveyanaSi ucxoeli inves-
torebis mosazidad da Sesabamisad, yovelwliurad izrdeba qveya-
naSi investiciebis moculoba. Tumca, investiciebis didi nawili 
aRmosavleTis qveynebidanaa, xolo dasavleTis maRalganviTarebu-
li industriuli qveynebidan investiciebi SedarebiT mokrZalebu-
lia. mraval sxva faqtorTan erTad, amis mizezs isic warmoadgens, 
rom qarTuli biznesi ver akmayofilebs saqmianobis saerTaSoriso 
standartebs, romlebic korporaciuli socialuri pasuxismgeb-
lobis Semadgenel komponentebs warmoadgens. xolo dasavleTis 
investorebi, sainvesticio gadawyvetilebis miRebisas da qveynis 
sainvesticio mimzidvelobis Sefasebisas gansakuTrebul yuradRe-
bas uTmoben qveyanaSi pasuxismgebeli biznes saqmianobis standar-
tebis Sesrulebas. 

dRevandel msoflioSi swrafad izrdeba iseTi sainvesticio 
fondebis raodenoba, romlebic finansuri miznebis garda socia-
lur, ekologiur da eTikur miznebs isaxaven. es midgoma cnobi-

44  ix. magaliTad, Promoting a European Framework for Corporate Social Responsibility. Green Paper, 
2001; CSR – A business Conrtibution to Sustainable Development, 2002.
45  Baskin, J., Corporate Responsibility in Emerging Markets, gv. 29-47.



70

Tavi IV

lia Á socialurad pasuxismgebeli investirebis~ saxeliT. eTikur 
mizezebTan erTad, mas safuZvlad udevs mosazreba, rom kompania, 
romelic efeqturad axorcielebs CSR midgomebs, ukeT imarTe-
ba, ufro efeqturad axerxebs riskebis prevencias da, Sesabamisad, 
ukeTesi finansuri maCveneblebi aqvs. Sesabamisad, saerTaSoriso 
finansuri institutebi sainvesticio gadawyvetilebis miRebisas 
sul ufro metad iTvaliswineben TavianTi Sefasebis sistemebSi 
socialuri pasuxismgeblobis kriteriumebs, kreditebsa da inves-
ticiebs umtkiceben mxolod im sawarmoebs, romlebic socialuri 
pasuxismgeblobis garkveul moTxovnebs akmayofileben. es midgoma 
gavrcelebul praqtikas warmoadgens ganviTarebuli industriuli 
qveynebis (evropisa da CrdiloeT amerikis) investorTa Soris da 
ukanasknel xanebSi sul ufro met gavrcelebas povebs laTinur 
amerikasa da aziaSic. 46

saerTaSoriso safinanso institutebis saqmianobaSi socialuri pa-
suxismgeblobis parametrebis gaTvaliswineba saxelmwifo donezec 
regulirdeba. magaliTad, 2005 wlis angariSSi kanadis sagareo sa-
kiTxebsa da saerTaSoriso vaWrobis saparlamento komisiam (Standing 
Committee on Foreign Affairs and International Trade) rekomendacia gauwia ka-
nadis mTavrobas emuSava sxva ganviTarebuli qveynebis mTavrobebTan, 
raTa adamianis uflebaTa saerTaSoriso standartebi integrirebu-
li yofiliyo saerTaSoriso safinanso institutebis (rogorebicaa 
msoflio banki da saerTaSoriso savaluto fondi) saqmianobaSi, rac 
uzrunvelyofs, rom saerTaSoriso safinanso institutebis mier 
dafinansebuli proeqtebi Seesabameba adamianis uflebebis saerTa-
Soriso standartebs. 

yovelive zemoTqmulis gaTvaliswinebiT, saqarTveloSi damate-
biTi investiciebis mosazidad CSR-is ganviTareba metad mniSvne-
lovania. imisaTvis, rom qarTul kompaniebs xeli miuwvdebodeT 
socialurad pasuxismgebeli safinanso institutebis Tanxebze, maT 
unda gardaqmnan TavianTi yoveldRiuri saqmianoba da CarTon masSi 
socialuri pasuxismgeblobis principebi. 

samomavlod saqarTveloSi foTis Tavisufali industriuli zo-
nis saTanadod amoqmedeba da iq maRalganviTarebuli industriuli 
qveynebis investorebis saqmianoba mniSvnelovnad aris damokide-
buli CSR-is meqanizmebis danergvaze, amitomac es sakiTxi qveynis 
xelisuflebisTvis mimdinare etapze sakmaod mniSvnelovania da 
droulad gadawyvetas moiTxovs.

46  ufro dawvrilebiT socialurad pasuxismgebeli investirebis Sesaxeb ix. am naS-
romis VIII Tavi, paragrafi 2.4.
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sagareo vaWrobis ganviTareba da  
ucxour bazrebze gasvla

biznesis warmoebis efeqturobis gazrdiTa da produqciisa da 
servisebis saerTaSoriso standartebTan Sesabamisobis uzrunvel-
yofiT CSR-is ganviTareba saqarTveloSi mniSvnelovnad Seuwyobs 
xels sagareo vaWrobis ganviTarebasa da qarTuli produqciis axal 
bazrebze gasvlas.

dRevandel msoflioSi mudmivad izrdeba korporaciuli so-
cialuri pasuxismgeblobis principebis dacviT warmoebul pro-
duqciaze moTxovna. dasavleTis momxmareblebs da, Sesabamisad, 
gamsaRebel kompaniebs, ainteresebs ara mxolod produqciis xa-
risxi, aramed misi warmoebis procesis socialuri da ekologiu-
ri parametrebi, rac swored CSR-is meSveobiT regulirdeba. es 
gansakuTrebiT mniSvnelovania evropisa da amerikis ganviTarebu-
li qveynebis bazrebze gasasvlelad, Tumca nel-nela es parametri 
aqtualuri xdeba ganviTarebadi da gardamavali ekonomikis mqone 
mravali qveynisaTvis. 

amdenad, CSR-is ganviTarebas saqarTveloSi gadamwyveti mniSvne-
loba eniWeba qarTuli produqciisaTvis ucxouri bazrebis xelmi-
sawvdomobis TvalsazrisiT. 

bevr ganviTarebad qveyanaSi saxelmwifo acnobierebs CSR-is ganvi-
Tarebis SesaZlo mniSvnelobas ucxour bazrebze adgilobrivi produ-
qciis gatanisaTvis da Sesabamis RonisZiebebs axorcielebs sapasuxod. 
magaliTad, tailandis Sromisa da socialuri sakiTxebis saministrom 
2002 wels daaarsa SromiTi saqmianobis standartebis SemuSavebis uwye-
ba. misi mizania xeli Seuwyos SromiT saqmianobasTan dakavSirebuli sa-
kanonmdeblo moTxovnebis ufro efeqtur aRsrulebas (rac problemas 
warmoadgens tailandSi) da aseve SromiTi saqmianobis sferoSi arsebul 
nebayoflobiT standartebTan da qcevis kodeqsebTan Sesabamisobas. 
saxelmwifo biujetidan gamoiyo 5 milioni programaze, romelic iTva-
liswinebda ufaso treningebis Catarebas sawarmoebisaTvis, konsulti-
rebasa da monitoringis process. 

kolumbiis garemos dacvis saministrom SeimuSava Á mwvane bazrebis 
programa~ romlis mizania meqanizmebis SemuSaveba Á mwvane~ produqcia da 
servisebis Seqmnis wasaxaliseblad, romlebic konkurentunariani iqneba 
rogorc adgilobriv, aseve saerTaSoriso bazarze. (ix. Public sector roles in 
strenghtening corporate social responsibility: a baseline study, gv. 7. 12).

CSR sul ufro mniSvnelovani xdeba sxvadasxva qveynebTan savaWro 
xelSekrulebebis gaformebisTvisac. dasavleTis ganviTarebuli 
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qveynebi xSirad amas erT-erT pirobad deben Tavisufali savaWro 
xelSekrulebebis gaformebisas. ase mag., kanadis mier kolumbiasa da 
perusTan xelmowerili Á Tavisufali vaWrobis xelSekruleba” (FTA 
– Free Trade Ahreement) moicavs CSR-is ganviTarebasTan dakavSirebul 
pirobebs, romlebic mimarTulia partnior qveynebSi CSR-is ganvi-
Tarebisaken da stimuls aZlevs am qveyanaTa mTavrobebs xeli Seuw-
yon pasuxismgebeli biznesis nebayoflobiTi principebis danergvas 
biznes kompaniebSi. 

zemoT ukve gvqonda saubari imis Taobaze, rom saqarTvelosa da 
evrokavSirs Soris Rrma da yovlismomcveli Tavisufali vaWrobis 
Sesaxeb xelSekrulebis amoqmedebisaTvis saWiro moTxovnebis dakma-
yofilebas mniSvnelovnad Seuwyobs xels qveyanaSi CSR-is ganviTa-
reba. pasuxismgebeli biznes saqmianobis standartebis danergva Sei-
Zleba momavalSi sxva qveynebTan msgavsi xelSekrulebebis gaforme-
bis winapiroba gaxdes.

qarTuli kompaniebis CarTva multinacionalur  
kompaniaTa mowodebis jaWvebSi

CSR-is ganviTarebis kidev erT mamoZravebel Zalas, gansaku-
TrebiT ganviTarebad qveynebSi, warmoadgens globalur mowodebis 
jaWvebSi CarTvis SesaZlebloba. es gansakuTrebiT aqtualuria mci-
re da saSualo sawarmoebisaTvis. saqarTvelosTvisac es SesaZleb-
loba mniSvnelovan stimuls warmoadgens.

dasavleTis ganviTarebuli qveynebis multinacionaluri kompa-
niebi TavianTi mowodebis jaWvebisaTvis pasuxismgebeli biznes sa-
qmianobis garkveul moTxovnebs aweseben (romlebic moicavs CSR-
is sxvadasxva aspeqts _ garemoze moxdenili zegavlenis marTvas, 
adamianis uflebebisa da SromiTi saqmianobis standartebis dacvas, 
dainteresebul mxareebTan dialogs da a. S.). amasTanave, mravale-
rovani sawarmoebi sul ufro iyeneben sertificirebul standar-
tebs (mag. SA 8000) ganviTarebad qveynebSi TavianTi momwodeblebis 
SesarCevad. 

am SesaZleblobis gacnobierebis sapasuxod mraval ganviTarebad 
qveyanaSi mTavroba axorcielebs sxvadasxva iniciativas, romle-
bic mimarTulia adgilobrivi mwarmoeblebis codnisa da unarebis 
ganviTarebisaken, raTa maT daakmayofilon CSR-Tan dakavSirebuli 
standartebi, magaliTad SA8000  (ix. Public sector roles in strenghtening corpora-
te social responsibility: a baseline study, gv. IV).
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saqarTveloSi CSR-is ganviTareba qarTul mcire da saSualo 
kompaniebs SesaZleblobas gauxsnis CaerTon msxvili multinacio-
naluri kompaniebis mowodebis jaWvebSi, rac, Tavis mxriv, mniSvne-
lovan dadebiT zegavlenas iqoniebs Cveni qveynis ekonomikis ganvi-
Tarebaze. 

* * *
rogorc davinaxeT, korporaciuli socialuri pasuxismgeblobis 

danergva saqarTveloSi keTilmyofeli iqneba qveynis mdgradi ganvi-
TarebisaTvis, xels Seuwyobs sagareo urTierTobebis gaumjobese-
basa da qveyanaSi arsebuli mravali problemis mogvarebas. amitomac 
saqarTvelos xelisuflebam mimdinare reformebis fonze aucile-
blad unda Seuwyos xeli korporaciuli socialuri pasuxismgeblo-
bis ganviTarebas. 

saqarTvelos liberaluri ekonomikuri politikis konteqstSi, 
rodesac biznes saqmianobisadmi kanonmdeblobiT wayenebuli moTxo-
vnebi sakmaod dabalia, CSR miT ufro efeqturi meqanizmia biznesis 
saqmianobis zegavlenebis marTvis, saerTaSoriso standartebTan 
Sesabamisobisa da qveynis socialuri da garemosdacviTi miznebis 
misaRwevad.

saqarTvelos mTavrobisaTvis mniSvnelovan amocanas warmoadgens 
sworad gamokveTos prioritetebi da stimulebi, romlebic ero-
vnul konteqsts Seesabameba. sajaro seqtoris marTebuli nabijebi 
xels Seuwyobs, rom kerZo seqtorma sakuTari socialuri pasuxis-
mgeblobiT mniSvnelovani wvlili Seitanos qveynis ganviTarebasa da 
erovnuli politikis miznebis ganxorcielebaSi.

an naSromis Semdeg TavebSi ufro dawvrilebiT iqneba ganxiluli 
mTavrobis SesaZlo funqciebi CSR-is ganviTarebis xelSewyobaSi da 
Camoyalibebuli iqneba konkretuli rekomendaciebi saqarTvelos 
mTavrobisaTvis.
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mTavrobis roli korporaciuli socialuri pasuxismgeblobis 
ganviTarebaSi

mocemuli Tavis mizania arsebuli samecniero literaturisa da 
sxvadasxva qveyanaTa gamocdilebis safuZvelze ganvixiloT saja-
ro seqtoris roli CSR-is ganviTarebis xelSewyobaSi, qveynebis 
mTavrobebis motivacia Camoayalibon da aqtiurad danergon CSR 
xelSemwyobi saxelmwifo politikebi, aseve am politikaTa ZiriTa-
di Temebi, maTi ganxorcielebisas gamoyenebuli instrumentebi da 
midgomebi.

1. aris Tu ara CSR-is xelSewyoba mTavrobis funqcia?

debatebi CSR-is ganviTarebaSi mTavrobis CarTulobis Sesaxeb XX 
saukunis 90-iani wlebidan mimdinareobs. CSR-is nebayoflobiTi xa-
siaTis miuxedavad, dResdReobiT TiTqmis aravin aRar ayenebs eWvis 
qveS im rols, romelic mTavrobebma unda Seasrulon CSR-is xel-
Sewyobisa da ganviTarebisaTvis TavianT qveynebSi.  

Teoriuli naSromebi, romlebic win wamosweven mTavrobis Car-
Tulobis aucileblobas, amtkiceben, rom mTavrobebma mniSvne-
lovani mxardamWeri da wamaxalisebeli funqcia unda Seasrulon, 
raTa kompaniebma SeimuSaon da efeqturad danergon TavianTi CSR 
politika. 

kvlevaTa umravlesoba CSR-is aRmavlobas ukavSirebs globalur 
politikur da ekonomikur sakiTxebs, rogorebicaa globalizacia, 
socialuri mmarTveloba, mdgradi ganviTareba, erovnul ekono-
mikaTa konkurentunarianoba, teqnologiuri inovaciebi da sxv. amis 
gamo, mTavrobis roli ganixileba, erTi mxriv, globaluri poli-
tikuri da ekonomikuri procesebis, xolo meore mxriv, nacionalur 
saxelmwifoTa socialur-ekonomikuri situaciis konteqstSi.

xsenebuli naSromebi xazs usvamen aucileblobas, rom mTavrobeb-
ma qmediTi nabijebi gadadgan CSR-is ganviTarebisaTvis im socialu-
ri da garemosdacviTi problemebis sapasuxod, romlebic warmoiqm-



75

mTavrobis roli korporaciuli socialuri pasuxismgeblobis ganviTarebaSi

neba korporaciaTa saqmianobis Sedegad globalizebul ekonomikur 
konteqstSi.47

am sakiTxze arsebuli specialuri literaturis Tanaxmad, CSR-is 
ganviTarebaSi mTavrobis aqtiuri CarTulobis dasasabuTeblad ra-
mdenime argumenti SeiZleba movixmoT, romlebic moicavs rogorc 
saerTaSoriso, ise nacionaluri donis sakiTxebs. 48 ganvixiloT 
ufro dawvrilebiT es argumentebi: 

— korporaciuli pasuxismgebloba mxolod kompaniaTa saqmia-
nobis sferos ar warmoadgens. socialuri pasuxismgeblobis 
ganviTarebaSi gadamwyveti roli udavod Tavad kompaniebs ekisreba, 
radganac CSR biznesis nebayoflobiT arCevans warmoadgens da moi-
cavs biznesis urTierTobis marTvas mraval sxvadasxva dainterese-
bul mxaresTan, magram imavdroulad socialuri pasuxismgeblobis 
mniSvneloba didia sazogadoebisTvisac, radganac mas wvlili Seaqvs 
mdgrad ganviTarebasa da sazogadoebis problemebis mogvarebaSi. igi 
gardaqmnis ara mxolod kompaniaTa yoveldRiur menejments, aramed 
aseve sazogadoebis samive ZiriTadi seqtoris – biznesis, mTavrobisa 
da samoqalaqo sazogadoebis rolebsa da urTierTobas. Sesabamisad, 
CSR ar warmoadgens mxolod menejmentis midgomas, romelic mxolod 
biznes kompaniebis menejerTa saqmed aRiqmeba. es maRali politikuri 
datvirTvis mqone koncefciaa, romelic ukavSirdeba sazogadoebriv 
konfliqtebsa da axali samTavrobo iniciativebis farTo speqtrs.

— sayovelTaod gaziarebuli Sexedulebis Tanaxmad, CSR nebayo-
flobiTia, ar moiTxoveba kanoniT, sakanonmdeblo moTxovnebis 
minimums scdeba. miuxedavad amisa, samarTlebrivi regulireba 
arasodes ar aris mTlianad gancalkevebuli CSR politikisagan. 
qveyanaSi arsebuli kanonebi garkveulwilad gansazRvravs CSR-is 
farglebs. imavdroulad qveyanaTa mTavrobebi mimarTaven ufro 
rbil, ara-maiZulebel samarTlebriv instrumentebs CSR-is xel-
Sewyobisa da stimulirebis mizniT. garda amisa, arsebobs 
mravalgvari arasakanonmdeblo instrumenti da meTodi, romlebic 

47  Albareda, L.; Lozano J. M., Buckland H., Tencati A.; Perrini F., Midttun A., The Changing Role of 
Government in Corporate Responsibility, Literature overview, 2006, p. 7.
48  ix. Buckland H., Albareda, L.; Lozano J. M., Tencati A.; Perrini F., Midttun A., The Changing Role of Govern-
ment in Corporate Responsibility, A report for practitioners, 2006; Albareda et alia, The changing role of government 
in corporate responsibility, Literature overview; Steurer, R., Margula S., & Berger, G., Public Policies on CSR in EU 
Member States: Overview of Government Initiatives and Selected Cases on Awareness Raising for CSR, Sustainable 
Public Procurement and Socially Responsible Investment, ESDN Quarterly Report, June 2008; Fox T., Ward, H., & 
Howard, B., Public Sector Roles in Strengthening Corporate Social Responsibility: A Baseline Study, Washington, The 
World Bank, 2002 da sxv. am sakiTxze arsebuli literaturis ufro sruli CamonaTvali ix. 
naSromis bolos, gamoyenebuli literaturis saZiebelSi.
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mTavrobam SeiZleba gamoiyenos, raTa Seqmnas CSR-is xelSemwyobi 
garemo qveyanaSi. rogorc aRniSnulia, gansakuTrebiT mniSvnelo-
vania mTavrobaTa xelSewyoba mcire/saSualo an axlad daar-
sebuli sawarmoebisaTvis, romlebic xSirad ar floben sakma-
ris adamianur an finansur resursebs da mxardaWeris gareSe lian 
mcire masStabiT SeuZliaT pasuxismgebeli midgomebis danergva.

— didi mniSvneloba eniWeba agreTve CSR xelSemwyobi samTavrobo 
politikis gatarebas ganviTarebad da gardamavali ekono-
mikis qveynebSi. farTod gaziarebuli Sexeduleba imis Sesaxeb, 
rom CSR nebayoflobiTia, ar ewinaaRmdegeba im faqts, rom da-
savleTis ganviTarebul industriul qveynebSi biznesis socia-
luri pasuxismgeblobis programebi xSirad dainteresebul mxa-
reTa zewolaze reaqcias warmoadgens. ganviTarebad qveynebSi 
samoqalaqo sazogadoebis zewola, rom biznesma gaaumjobesos 
saqmianobis garemosdacviTi da socialuri standartebi, bevrad 
ufro sustia. am qveynebSi gansakuTrebuli mniSvneloba eniWeba 
mTavrobis mxridan biznesis pasuxismgebeli saqmianobis mxardaWe-
ras. magaliTad, evrokavSiris axlad gawevrianebul da kandidat 
qveynebSi Catarebulma kvlevam cxadyo, rom qveynebSi, romlebSic 
sabazro stimulebi CSR-is ganviTarebisaTvis jer kidev sustia, 
mTavrobam mniSvnelovani roli unda iTamaSos rogorc pasuxis-
mgebel iniciativaTa mxardaWeris, aseve CSR-isaTvis xelSemwyobi 
garemos Seqmnis TvalsazrisiT).49 

— dasavleTis ganviTarebul qveynebSi CSR xelSewyobis politike-
bis Camoyalibeba Seesabameba ufro masStabur process, romelic 
gulisxmobs mmarTvelobis modelebis gadasvlas davaldebule-
bisa da kontrolis midgomebidan ufro partniorul, TanamSrom-
lobiT midgomebze (rac politikis sxvadasxva sferoSi SeiniSne-
ba). am konteqstSi, zogierTi avtoris Tanaxmad, CSR xelSewyobis 
politikebi SeiZleba gaviazroT, rogorc erT-erTi ZiriTa-
di komponenti mmarTvelobis axali modelisa, romelSic 
mTavrobebi kompaniebTan da sxva socialur partniorebTan Ta-
namSromlobiT moqmedeben sxvadasxva partnioruli sistemisa da 
proeqtis farglebSi, raTa moagvaron mniSvnelovani socialuri 
da ekologiuri problemebi.50

— dokumentebSi, romlebic ufro globalur an Teoriul midgome-

49  Line, M., Braun, R., Baseline Study on CSR Practices in the new meber states and candidate countries. 
50  ufro Rrma analizi davaldebulebisa da kontrolis tipis mmarTvelobidan 
TanamSromlobiTi tipis mmarTvelobaze gadasvlis tendenciis Sesaxeb, ix. naSrom-
Si: Albareda et alia, The changing role of government in corporate responsibility, Literature overview. 
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bs efuZneba, mTavrobis CarTuloba CSR-is xelSewyobaSi ganixi-
leba rogorc gamosavlis Zieba erovnuli da saerTaSori-
so donis socialuri da ekonomikuri problemebis gada-
saWrelad, romlebic ekonomikis globalizacias mohyva . 
rogorc aRniSnulia, ekonomikuri globalizaciis, axali komer-
ciuli da teqnologiuri SesaZleblobebis ganviTarebis epoqa-
Si moxda pasuxismgeblobaTa gadanawileba mTavrobebsa da biz-
nes kompaniebs Soris. erovnulma mTavrobebma dakarges erovnul 
kanonmdeblobaze dafuZnebuli politikuri zegavlena. am kon-
teqstSi, CSR mTavrobebisaTvis warmoadgens kompaniaTa pasuxis-
mgeblobisa da angariSvaldebulebis stimulirebis instruments, 
globalizebul ekonomikaSi korporaciaTa saqmianobis uaryo-
fiTi zegavlenis kontrolis meqanizms, romelsac imavdroulad 
wvlili Seaqvs globalizaciis dadebiTi mxareebis gaZlierebaSi.

— erovnul da saerTaSoriso doneebze CSR ganixleba rogorc biz-
nesis Senatani mdgradi ganviTarebis miznebis ganxor-
cielebaSi. erovnul doneze biznesis socialuri pasuxismgeb-
loba avsebs sajaro seqtoris mcdelobebs mdgradi ganviTarebis 
saxelmwifo politikis miznebis misaRwevad, arapopularuli (da 
xSirad naklebad efeqturi) samarTlebrivi regulirebis gareSe. 
zogierT qveyanaSi (magaliTad, safrangeTSi) CSR mdgradi ganvi-
Tarebis erovnuli strategiis nawils warmoadgens. sxva qveynebSi 
mTavrobebi (magaliTad, britaneTis mTavroba) mkafio kavSirs am-
yareben CSR-sa da mdgradi ganviTarebis strategias Soris.

— mravali naSromi xazs usvams im faqts, rom calkeul qveyana-
Ta doneze CSR  sasargeblo  saSualeba SeiZleba iyos sa-
zogadoebrivi miznebis misaRwevad. rogorc aRniSnulia, 
mTavrobebi xSirad ver axerxeben erovnuli saxelmwifo po-
litikis ekonomikuri, socialuri Tu garemosdacviTi mizne-
bis miRwevas sakanonmdeblo regulirebisa da davaldebule-
bis meSveobiT. swored am xarvezis Sevsebas emsaxureba CSR da 
misi xelSemwyobi Sesabamisi sajaro politika. magaliTad, ca-
lkeul qveyanaTa doneze CSR-is xelSewyoba mTavrobis mxridan 
ganixileba rogorc qveynis ekonomikuri konkurentunariano-
bis zrdisa da socialuri problemebis gadaWris meqanizmi. 
vaWrobisa da investiciebis mozidvis xelSewyoba agreTve 
warmoadgens CSR xelSewyobis erT-erT mTavar mamoZravebel 
faqtors sajaro seqtorisaTvis, gansakuTrebiT ganviTarebad 
qveynebSi.
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2. CSR-is ganviTarebaSi sajaro seqtoris CarTulobis 
mniSvnelobis aRiareba dRevandel msoflioSi

yovelive zemoTqmulidan gamomdinare, mTavrobebis qmedebebsa 
da Sesabamis saxelmwifo politikas ukanasknel wlebSi didi mniSvne-
loba eniWeba korporaciuli socialuri pasuxismgeblobis ganviTa-
rebisaTvis. evrokomisiis 2001 wlis Á mwvane dokumenti~, 2002 wlis 
Á TeTri dokumenti~, 2007 wlis didi rvianis hailigendamis samitis 
deklaracia, Á ekonomikuri TanamSromlobisa da ganviTarebis orga-
nizaciis~ (OECD) angariSi saerTaSoriso CSR standartebis Sesaxeb, 
agreTve didi rvianis 2008 wlis toiakos samitis gancxadeba am saki-
Txisadmi mzardi interesis naTeli dadasturebaa.

calkeuli mowinave qveynebis mTavrobebis — magaliTad, didi 
britaneTis, daniisa da avstraliis mTavrobebis pionerulma qme-
debebma, aseve evrokomisiis mcdelobebma, moaxdina CSR saxelmwi-
fo politikebis SemuSavebis da gatarebis saWiroebis legitimacia. 
dResdReobiT mravali ganviTarebuli Tu ganviTarebadi saxelmwi-
fos mTavroba sul ufro aqtiur politikas axorcielebs CSR-is 
mxardaWeris mizniT. 

calkeuli samTavrobo iniciativebi, romlebic mimarTulia sxva-
dasxva meTodiT kompaniebis pasuxismgebeli qcevis stimulirebisa 
da mxardaWerisaken, nel-nela yalibdeba saxelmwifo politikis 
damoukidebel mimarTulebad. mraval qveyanaSi SemuSavebulia CSR 
xelSemwyobi saxelmwifo politikis erTiani strategia da samoq-
medo gegma, CSR sakiTxebis warmarTvisa da koordinirebis mizniT 
daarsebulia sxvadasxva samTavrobo uwyeba, mTavrobasTan arsebuli 
specialuri komiteti da sabWo (magaliTad, did britaneTs hyavs 
CSR ministri; kanadaSi arsebobs mompovebeli seqtoris CSR mrCe-
vlis Tanamdeboba51 da a. S.).

ganviTarebadi qveynebis mTavrobebic nel-nela iwyeben msgavsi 
politikebis SemuSavebasa da ganxorcielebas. 

saxelmwifo politikebSi korporaciuli socialuri pasuxismgeb-
lobis sakiTxebis integrirebas did yuradRebas uTmoben saerTaSori-
so organizaciebic. magaliTad, gaeros ganviTarebis proeqtisa da gae-
ros Á globaluri iniciativis~ mxardaWeriT bolo xanebSi ganxorciel-
da araerTi kvleviTi proeqti Tu konferencia am sakiTxebze. 

gansakuTrebuli yuradReba eqceva korporaciuli socialuri pa-
suxismgeblobis xelSemwyob saxelmwifo politikebs evrokavSiris 
qveynebSi. 

51  mompovebeli seqtoris socialur pasuxismgeblobas kanadaSi sagangebo yuradRe-
ba eqceva, radganac igi kanadis mrewvelobis wamyvan dargs warmoadgens.
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evrokavSiris wevri qveynebis mimarT evrokomisiisa da evrosabWos gansa-
kuTrebuli mowodebis sapasuxod, mxari dauWiron CSR-is ganviTarebas, 
evrokavSiris 8 wevr da kandidat qveyanaSi (bulgareTSi, xorvatiaSi, 
ungreTSi, litvaSi, makedoniaSi, poloneTSi, TurqeTsa da slovakeTis 
respublikaSi) mTavrobebma sxva dainteresebul mxareebTan TanamSrom-
lobiT, evrokavSirisa da gaeros ganviTarebis programis mxardaWeriT 
SeimuSaves erovnuli CSR programebi. am programebSi Camoyalibebulia 
CSR-is xelSewyobasTan dakavSirebiT samTavrobo qmedebebis ZiriTadi 
mimarTulebebi momavali 2-3 wlisaTvis. 

ix. http://www.acceleratingcsr.eu/en/

 araerTi specialuri kvleva mieZRvna rogorc zogadad CSR-
is ganviTarebaSi saxelmwifos CarTulobis mniSvnelobisa da Sesa-
Zlo midgomebis analizs, aseve konkretuli qveynebis (ganviTarebu-
li industriuli qveynebisa da aseve ganviTarebadi qveynebis) CSR 
xelSewyobis samTavrobo iniciativebisa da dadebiTi magaliTebis 
Seswavlas.52 

yvelaze adreuli dokumentebi, romlebic CSR-is stimulirebisa 
da xelSewyobis saqmeSi mTavrobis rolsa da adgils ganixilavs, ga-
suli (XX) saukunis ukanasknel aTwleulSi gamoCnda (es dokumentebi, 
umeteswilad, Tavad mTavrobebisa da saerTaSoriso organizaciebis 
iniciativiT SemuSavda). maTi  umravlesoba win wamoswevda mTa-
vrobis mxridan CSR-is aqtiuri xelSewyobis saWiroebas im socia-
lur da garemosdacviT problemebze reagirebis mizniT, romlebic 
gamoiwvia korporaciebis saqmianobam globalizebul ekonomikaSi. 
am kvlevebs mohyva mravali sxva. xolo fundamenturi samecniero 
naSromebi am sakiTxze XXI saukunis dasawyisidan Cndeba. 

mravali kvleviTi proeqti am sferoSi sxvadasxva saerTaSoriso da 
kvleviT organizaciaTa TanamSromlobiT xorcieldeba. gansakuTrebu-
li aRniSnvis Rirsia 2006 wels ganxorcielebuli erTwliani proeqti: 
Á mTavrobis Secvlili roli korporaciuli socialuri pasuxismgeb-
lobis ganviTarebaSi.” (The Changing Role of Government in pormoting Corporate 
Social Responsibility). is ganaxorciela mkvlevarTa saerTaSoriso jgufma 
sami organizaciidan: ESADE biznesis skola espaneTSi, SDA Bocconi me-
nejmentis skola italiaSi da norvegiis menejmentis skola. proeqtis 
iniciatori iyo CSR sferoSi erT-erTi yvelaze mniSvnelovani saerTa-

52  ix. magaliTad evrokavSiris mier 2004 da 2007 wlebSi Catarebuli 2 kvleva – 
Corporate Social Responsibility: National Public Policies in the European Union, European Commission, 
Directorate General for Employment, Social Affairs and Equal Opportunities, 2004 da 2007); aseve 
msoflio bankis mier inicirebuli kvleva: Fox et alia, Public Sector Roles in Strengthening 
Corporate Social Responsibility. da mravali sxva. (ufro dawvrilebiTi CamonaTvali ix. naS-
romis bolos, gamoyenebuli literaturis saZiebelSi).
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Soriso iniciativa European Academy of Business in Society (EABIS).53 proeqtis 
farglebSi momzadda ramdenime kvleva, romlebic ukavSirdeboda CSR 
sferoSi mTavrobis rolisa da arsebuli saxelmwifo politikebis 
Seswavlas (kerZod, Catarda evropis ramdenime qveynis CSR politike-
bis SedarebiTi kvleva, sadac arsebobs CSR xelSewyobis tipologiu-
rad met-naklebad gansxvavebuli modelebi; momzadda mimoxilviTi 
naSromi, romelSic ganxilulia am sakiTxze arsebuli specialuri li-
teratura da sxva).54

korporaciuli socialuri pasuxismgeblobis xelSemwyob saxel-
mwifo politikebsa da samTavrobo iniciativebs mieZRvna agreTve 
araerTi Tematuri konferencia. bolo xanebSi Catarebul kon-
ferenciaTagan aRsaniSnavia:

2008 wlis seqtemberSi vilniusSi (litva) Catarebuli regionuli 
konferencia Á CSR-is xelSemwyobi saxelmwifo politikebi centralur 
da aRmosavleT evropaSi~ (Public policies on Corporate Social Responsibility in 
Eastern and Central Europe), romelzec aRmosavleT evropis 13-ze meti 
qveynis warmomadgeneli Seikriba. konferencia moewyo evrokavSirisa 
da gaeros ganviTarebis programis erToblivi proeqtis farglebSi;

2009 wlis 13 maiss gaeros Á globaluri SeTanxmebis~ aSS qselis 
iniciativiT vaSingtonSi Catarebuli konferencia Á CSR-is integra-
cia saxelmwifo politikaSi~ (Integrating CSR Into Public Policy Initiatives), 
romelSic sxvadasxva seqtoris warmomadgenlebma miiRes monawileo-
ba. sesiebze yuradReba gamaxvilda iseT sakiTxebze, rogorebicaa: 
politikis SemqmnelTa CarTuloba CSR-is ganviTarebaSi; kerZo da sa-
jaro seqtorebis partnioroba; dainteresebul mxareTa CarTuloba; 
mdgradoba da finansebi; pasuxismgebeli transaqciebi da sxva.55 

gaeros globaluri SeTanxmebis direqtoris moadgilem gevin fouer-
ma aRniSna: Á dRevandelobis erT-erTi yvelaze swrafad ganviTare-
badi tendenciaa korporaciuli mdgradobisa da saxelmwifo poli-
tikis miznebis SeTanxmeba. kritikuli ekologiuri da socialuri 
problemebis epoqaSi kerZo seqtori aRmoCnda iseT situaciaSi, ro-
desac is aqtiurad unda CaerTos saxelmwifo politikis sferoSi, 

53 proeqti ganxorcielda EABIS-is korporaciulad dafinansebuli kvleviTi pro-
gramis farglebSi; mas finansuri mxardaWera gauwies damfuZnebelma partniorebma: 
IBM, Johnson & Johnson, Microsoft, Shell da Unilever.
54  ix.: Albareda et alia, The changing role of government in corporate responsibility, Literature overview; 
Buckland et alia., The Changing Role of Government in Corporate Responsibility, A report for Practitioners; 
Albareda, L.; Tencati A.; Lozano J. M., Perrini F., The Government’s Role in Promoting Corporate Respon-
sibility: A Comparative Analysis of Italy and UK from Relational State Perspective, Corporate Governance, 
vol. 6, No 4, 2006, gv. 386-400. am naSromTa sruli teqstis naxva SegiZliaT EABIS veb-
gverdze: http://www.eabis.org/index.php?id=111&uid=10
55 http://www.unglobalcompact.org/newsandevents/news_archives/2009_06_17.html
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rac xels Seuwyobs rogorc maTi komerciuli, aseve sazogadoebrivi 
amocanebis miRwevas. magram amgvari TanamSromloba saWiroebs anga-
riSvaldebulebisa da gamWvirvalobis Zalian maRal xarisxs. es aris 
Cveni konferenciis erT-erTi ZiriTadi daskvna~. 

yvela zemoT ganxiluli iniciativa cxadad migviTiTebs, Tu ra 
didi mniSvneloba eniWeba dRevandel msoflioSi korporaciuli so-
cialuri pasuxismgeblobis xelSemwyobi politikebisa da instru-
mentebis Camoyalibebas.

3. mTavrobis roli CSR-is ganviTarebaSi — ZiriTadi Temebi, 
midgomebi da instrumentebi

rogorc zemoT ukve aRiniSna, CSR-is ganviTarebaSi sajaro se-
qtoris rolis Sesaxeb amJamad ukve sakmaod mdidari literatura 
arsebobs. CSR xelSewyobis meTodebi da instrumentebi ganxilu-
lia uSualod sxvadasxva qveyanaTa saxelmwifo politikis amsaxvel 
dokumentebSi. araerTi specialuri kvleva Catarda am sakiTxze 
sxvadasxva sazogadoebrivi organizaciisa da samecniero-kvleviTi 
dawesebulebis mier (mag. The Copenhagen Centre, SustainAbility, Accountabili-
ty, Canadian Business for Social Responsibility, aseve kvleviTi organizaciebis 
mier, rogorebicaa National Policy Association (USA), Institute for Public Policy 
Research (UK) da sxv.). 

am naSromTa Tanaxmad, mTavrobaTa qmedebebi CSR-Tan mimarTebiT 
mravalgvaria. aRniSnulia, rom sxvadasxva qveyanaTa mTavrobebs aqvT 
CSR-is met-naklebad erTiani xedva, Tumca gansxvavdeba am koncefciis 
asaxva politikur sistemaSi da misi ganxorcielebis gzebi. Sesabami-
sad, mTavrobis interesi da CarTuloba CSR sakiTxebSi sxvadasxva 
Temaze koncentrirdeba da gansxvavebuli formiT xorcieldeba.

arsebul samecniero literaturaSi CSR saxelmwifo poli-
tikebi gaanalizebulia rogorc calkeuli Temebis, aseve instru-
mentebis mixedviT, romelTac mTavrobebi mimarTaven calkeuli 
Temebis konteqstSi. es martivi da sistemuri midgoma, romelic 
ganasxvavebs Sinaarsobriv da procedurul aspeqtebs (anu ra ke-
Tdeba da rogor keTdeba), saSualebas iZleva ukeT warmoCndes 
rogorc saerTo tendenciebi, ise gansxvavebebi calkeul qveyana-
Ta Soris.
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CSR xelSemwyobi saxelmwifo politikebis  
ZiriTadi Temebi

CSR politikis SemqmnelTa zogjer arasistemuri mcdelobebis 
sistemuri analizis Sedegad, samecniero literaturaSi gamoyofi-
lia sxvadasxva saxelmwifoTa CSR xelSemwyobi politikebis ramde-
nime ZiriTadi Tema (Temebi SeZlebisdagvarad gamsxvilebulia tipo-
logiuri sicxadisaTvis, magram ara metismetad, raTa SenarCundes 
diferenciacia):

— cnobierebis amaRleba CSR sakiTxebze, kompaniebisa da daintere-
sebuli mxareebis codnisa da kompetenciis zrda am sferoSi;

— filanTropiisa da saTemo investiciebis xelSewyoba;

— CSR-is xelSemwyobi samarTlebrivi da instituciuri garemos Ca-
moyalibeba (rac moicavs Sesabamis CSR-is xelSemwyob sakanonmde-
blo regulirebas, CSR sakiTxebze sxvadasxva samTavrobo uwyebaTa 
funqciebisa da pasuxismgeblobebis gansazRvrasa da koordinire-
bas da a. S.);

— CSR-Tan dakavSirebuli menejmentis sqemebis danergvis xelSew-
yoba (mag. garemosdacviTi menejmentisa da auditis sqemebis, 
samuSao adgilze janmrTelobisa da usafrTxoebis menejmentis 
sqemebisa da a. S.);

— sajaro da kerZo seqtorebis partnioruli proeqtebis (Public-
Private Partnership) xelSewyoba;

— Pro-CSR warmoebisa da samomxmareblo modelebis ganviTarebis 
xelSewyoba (teqnikuri da saeqsperto daxmarebis, Sesabamisi 
wamaxalisebeli an damsjeli kanonmdeblobisa da sxva instrumen-
tebis meSveobiT);

— korporaciuli marTvis standartebis danergvis xelSewyoba;

— kompaniaTa saqmianobis socialuri, ekonomikuri da ekologiuri 
aspeqtebis da zegavlenebis Sesaxeb informaciis gamWvirvalobisa 
da angariSgebis xelSewyoba (qcevis kodeqsebis, etiketirebis/
markirebis sqemebis, angariSgebis xelSewyobis gziT);

— sxvadasxva dainteresebul mxareTa CarTulobisa da dialo-
gis xelSewyoba (forumebis, mrgvali magidebis, partnioruli 
proeqtebis inicirebis gziT);

— socialurad pasuxismgebeli investirebis xelSewyoba (romelic 
gulisxmobs investirebas socialuri, ekologiuri da eTikuri 
kriteriumebis gaTvaliswinebiT); 
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— mTavrobis mier pasuxismgebeli saqmianobis magaliTis micema 
(samTavrobo fondebSi, saxelmwifo kompaniebsa da saxelmwifo 
struqturebSi – mag., saministroebsa da departamentebSi, so-
cialuri pasuxismgeblobis principebis danergviT).

calkeul TemebTan dakavSirebuli iniciativebis koordinirebis 
mizniT, rogorc zemoT ukve aRiniSna, mraval qveyanaSi SemuSave-
bulia erTiani CSR politika da samoqmedo gegmebi, daarsebulia 
specialuri samTavrobo uwyebebi an mTavrobasTan arsebuli komi-
tetebi da sabWoebi da a. S.

mTavrobis mxridan CSR xelSewyobis  
ZiriTadi midgomebi da instrumentebi

zemoT CamoTvlili Temebis farglebSi dasaxuli miznebis gan-
saxorcieleblad mTavrobebi mravalgvar midgomasa da instruments 
mimarTaven.

rogorc cnobilia, politikis instrumentebis tradiciuli 
tipologia moicavs informatiul, finansur da iZulebis instru-
mentebs, romelTac metaforulad moixseneben rogorc Á qadagebe-
bs~, Á stafilos~ da Á maTraxs~.56 qveyanaTa mTavrobebi CSR konte-
qstSic, arsebiTad, imave tradiciul instrumentebs eyrdnobian, 
rasac emateba kidev erTi, SedarebiT axali instrumenti, rome-
lic qselur muSaobasa da partniorobas efuZneba.57 

specialur literaturaSi warmodgenilia CSR konteqstSi mTa-
vrobaTa mier gamoyenebuli SesaZlo midgomebis sxvadasxvagvari 
klasifikacia,58 magram, arsebiTad, yvela klasifikacia msgavsi qme-
debebisa da instrumentebis gansxvavebuli dajgufebis mcdelobas 
warmoadgens. yvela klasifikaciaSi xazgasmulia mTavrobis, rogorc 
xelSemwyobis, fasilitatoris, dialogisa da partniorobis masti-
mulireblis, instituciuri struqturis Semqmnelis roli. agreTve 
TiTqmis yvelgan aRniSnulia, rom saxelmwifo politikebi da mTa-

56  Jordan, A.; Wurzel, R., Zito, A.R. & Brückner, L., European Governance and the Transfer of ‚New’ Envi-
ronmental Policy Instruments (NEPIs) in the European Union, in: Public Administration, 81/3, 555-574, 
2003
57  Fox et alia, Public Sector Roles in Strengthening Corporate Social Responsibility.
58  Fox et alia, Public Sector Roles in Strengthening Corporate Social Responsibility; Albareda et 
alia, The changing role of government in corporate responsibility, Literature overview, gv. 32-36; 
Lepoutre, J.; Dentchev, N.; Heene, A., On the Role of the Government in the Corporate Social 
Responsibility Debate, Paper presented at the research track 7: “Policy Making and the Role of 
Government” in the 3rd Annual Colloquium of the European Academy of Business in Society: 
“The Challenge of Sustainable Growth: Integrating Societal Expectations in Business”. Brussels, 
2004; Zappal, G. Corporate Citizenship and the Role of Government: The Public Policy Case. Aus-
tralia, Research Paper n. 4, 2003-2004.
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vrobaTa qmedebebi ZiriTadad unda mimarTavdes Á zomier/rbil for-
mebs~, rac gulisxmobs biznesis nebayoflobiTi qmedebebis stimu-
lirebas da mxardaWeras da ara davaldebulebasa da iZulebas.

yvelaze ufro dasabuTebulad da amomwuravad gveCveneba kla-
sifikacia, romelic gaziarebulia mraval naSromSi da romlis Ta-
naxmadac CSR-Tan kavSirSi mTavrobis mier gamoyenebuli midgomebi 
Semdeg oTx ZiriTad kategoriad jgufdeba: davaldebuleba; fa-
silitacia; partnioroba; oficialuri mxardaWera da sti-
mulireba. 

ganvixiloT ufro dawvrilebiT TiToeuli midgoma da mis far-
glebSi mTavrobaTa mier ganxorcielebuli SesaZlo qmedebebi.

1. davaldebuleba (savaldebulo moTxovnebis daweseba/sakanonmde-
blo regulireba) 

es midgoma moicavs mTavrobis mxridan biznes saqmianobis mimarT 
minimaluri savaldebulo moTxovnebis dawesebas da maTi Sesrule-
bis uzrunvelyofas Sesabamisi sakanonmdeblo regulirebis gziT, 
agreTve calkeuli CSR nebayoflobiTi standartebis savaldebu-
lo Sesrulebas kanoniT gansazRvrul konkretul SemTxvevebSi (mag. 
zogierTi nebayoflobiTi CSR standartis savaldebulo dawese-
ba safondo birJaze daregistrirebuli kompaniebisTvis, sapensio 
fondebisTvis, garkveuli zomis an garkveul sferoSi dasaqmebuli 
kompaniebisTvis, saxelmwifo kontraqtebis farglebSi da a. S.).

akademiur da samTavrobo wreebSi didi kamaTi mimdinareobs imis 
Taobaze, Tu rogoria mimarTeba nebayoflobiT midgomasa da 
savaldebulo moTxovnebs Soris CSR-is konteqstSi. 

sayovelTaod aRiarebulia, rom CSR-is fuZemdebluri princi-
pi misi nebayoflobiTobaa. amdenad, sakanonmdeblo regulirebis 
meSveobiT davaldebuleba SeiZleba ganixilebodes, rogorc CSR 
politikis miRma myofi da SeuTavsebeli CSR-is nebayoflobiT xa-
siaTTan. miuxedavad amisa, sayovelTaod aRiarebulia is faqtic, 
rom CSR-sa da kanons Soris mWidro kavSiri arsebobs. 

kanoni erT-erTi ZiriTadi instrumentia, romelsac mTavroba 
iyenebs kompaniebis saqmianobiT moxdenili socialuri, garemos-
dacviTi da ekonomikuri zegavlenis samarTavad. dasavleTis gan-
viTarebul qveynebSi arsebobs mravalgvari kanonebi, romlebic 
aregulirebs kompaniaTa saqmianobis calkeul ekonomikur, so-
cialur Tu garemosdacviT aspeqtebs (mag., sakanonmdeblo regu-
lireba, romelic Seexeba momxmareblebs, mSromelTa uflebebs, 
adamianis uflebebs, janmrTelobasa da usafrTxoebas samuSao 
adgilze, garemos dacvas, meqrTameobasa da korufcias, korpora-
tiul mmarTvelobas, dabegvras da a. S.). kompaniis korporaciu-
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li socialuri pasuxismgebloba, upirveles yovlisa, gulisxmobs 
arsebul socialur, ekonomikur da garemosdacviT kanonebTan 
srul Sesabamisobas da amis safuZvelze damatebiTi, nebayoflo-
biTi valdebulebebis aRebas.

rogorc aRniSnulia, biznes saqmianobis minimaluri savaldebu-
lo standartebis daweseba keTilmyofelia CSR-is ganviTarebisaT-
vis, radganac es Tanabar pirobebs uzrunvelyofs kompaniebisaT-
vis da SesaZleblobas aZlevs maT damatebiTi sakonkurencio upi-
ratesoba moipovon nebayoflobiTi CSR standartebis danergviT. 

kompaniebis saqmianobis socialuri Tu ekologiuri zegavlenebis 
maregulirebeli kanonmdebloba SeiZleba iyos wamaxalisebeli (mag., 
sagadasaxado SeRavaTebi da a. S.) an damsjeli (jarimebi). xSir Se-
mTxvevaSi, biznes saqmianobis calkeuli aspeqtebis maregulirebe-
li kanonmdebloba imavdroulad xels uwyobs CSR-is ganviTarebas. 
mag., garemos dabinZurebis gadasaxadi, romelic efuZneba princips: 
Á vinc abinZurebs, is ixdis~, xels uwyobs pro-CSR industriul in-
vesticiebs. rogorc aCvena 1999 wels msoflio bankis Catarebulma 
kvlevam (kvleva Seexeboda CineTis yvelaze msxvil damabinZurebel 
kompaniebs), CineTis dabinZurebis gadasaxadi Tumca ar aris didi, 
misma dawesebam mainc sagrZnoblad gazarda investiciebi gamwmend 
danadgarebSi.                          59

calkeul naSromebSi agreTve aRniSnulia, rom miuxedavad CSR-
is tradiciuli ganmartebisa, romlis Tanaxmadac es kompaniaTa 
nebayoflobiTi iniciativaa da scdeba sakanonmdeblo minimums, 
tradiciuli dayofa kanonmdeblobiT daregulirebul da nebayo-
flobiT midgomebs Soris ar aris yovelTvis erTnairad produ-
qtiuli. magaliTad, ganviTarebad qveynebSi xSirad sakanonmdeblo 
moTxovnebis Sesrulebis uzrunvelyofac problemuria. amdenad, 
sakanonmdeblo minimumis Sesrulebac CSR-is nawilad aRiqmeba, 
xolo sakanonmdeblo moTxovnebTan Sesabamisobis waxaliseba mTa-
vrobis mxridan CSR xelSemwyobi politikis nawils warmoadgens.

minimaluri savaldebulo standartebis garda, romlebic ka-
nonmdeblobiT regulirdeba da yvela tipis kompaniaze vrcelde-
ba, sakanonmdeblo regulirebis sagans zogjer warmoadgens ufro 
maRali moTxovnebi CSR-is calkeul aspeqtebTan dakavSirebiT, anu 
calkeuli nebayoflobiTi CSR standartebis savaldebulo danerg-

59  Wang Hua and Chen Ming, How the Chinese System of Charges and Subsidies affects pollution controp 
efforts in China’s top industrial polluters. Working paper 2198. World Bank, Washington D.C., 1999.  
 http://www.worldbank.org/nipr/work_paper/wps2198.htm
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vis moTxovnebi, romlebic mxolod garkveuli tipis kompaniebsa da 
saqmianobebze vrceldeba da ara yvelaze. 

amisi magaliTia atmosferoSi gafrqvevebis zRvruli moculobis 
daweseba garkveuli tipis sawarmoo danadgarebisaTvis; garemosdac-
viTi menejmentis sistemis danergvis an garemosdacviTi angariSis 
gamoqveynebis savaldebulo moTxovna garkveuli sawarmoebisaTvis 
(romlebSic, saqmianobis specifikidan gamomdinare, gansakuTrebiT 
maRalia garemos dabinZurebis riski); informaciis gaxsna kompaniis 
saqmianobis socialuri da garemosdacviTi zegavlenis Sesaxeb, rac 
savaldebuloa garkveuli tipis kompaniebisTvis (mag. safondo bir-
Jaze daregistrirebuli kompaniebisaTvis) da a. S. 

magaliTad, daniis garemos dacvis saministrom 1995 wels gamosca 
normatiuli aqti, romlis Tanaxmad calkeul seqtorebSi dasaqmebuli 
kompaniebi, romelTa saqmianobac gansakuTrebiT sariskoa garemosaTvis 
(mag. qimiuri qarxnebi da a. S.), valdebuli arian yovelwliurad gamoa-
qveynon garemosdacviTi angariSi.

did britaneTSi 2006 wels miRebuli kanonis (Á aqti kompaniebis Sesaxeb~) 
Tanaxmad, safondo birJaze daregistrirebul kompaniebs moeTxovebaT 
warmoadginon angariSi garemosdacviT sakiTxebze, kompaniis TanamSro-
melTa politikasa da socialur sakiTxebze. msgavsi moTxovna arsebobs 
safrangeTSic.

bevr evropul qveyanaSi (mag., didi britaneTi, belgia, germania, 
safrangeTi da a. S.) kanonmdebloba avaldebulebs sapensio fonde-
bs, sajarod gamoaqveynon informacia sakuTar sainvesticio politikaSi 
eTikuri, socialuri da garemosdacviTi kriteriumebis gaTvaliswinebis 
Sesaxeb.

2001 wels safrangeTis parlamentma daamtkica kanoni, romlis 
Tanaxmad franguli korporaciebi, romlebic Sesuli arian Camo-
naTvalSi “Premier Marche” (yvelaze didi sabazro kapitalizaciis 
mqone kompaniebis CamonaTvali), valdebuli arian sakuTar wliur 
angariSebSi warmoadginon informacia saqmianobis garkveuli so-
cialuri da garemosdacviTi indikatorebis Sesaxeb (rac moicavs 
adamianuri resursebis marTvasTan dakavSirebul indikatorebs, sa-
zogadoebasTan/TemTan urTierTobis sakiTxebs, samuSao adgilze 
janmrTelobisa da usafrTxoebis da SromiTi saqmianobis sxva stan-
dartebs, agreTve garemosdacviT sakiTxebs).

calkeuli moTxovnebi, romlebic CSR standartebis Sesrule-
bas ukavSirdeba, savaldebulo SeiZleba iyos mxolod garkveul 
SemTxvevebSi. es midgomac, sabolood, xels uwyobs CSR-is gan-
viTarebas. magaliTad, zogierT qveyanaSi moqmedi kanonmde-
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blobis Tanaxmad, sajaro Sesyidvebisas yuradReba eqceva da 
upiratesoba eniWeba mdgradi ganviTarebis principebis dacviT 
warmoebul produqciasa da servisebs (anu pro-CSR produqciasa 
da servisebs). kompania ar aris valdebuli warmoebis procesSi 
danergos es principebi, mas SeuZlia ubralod ar miiRon mo-
nawileoba tenderSi.

kerZo kompaniasTan dadebul saxelmwifo kontraqtebSi agreTve 
aucilebel pirobas SeiZleba warmoadgendes ama Tu im CSR standar-
tis dakmayofileba, romelic Cveulebriv nebayoflobiTia kompanie-
bisaTvis, magaliTad: qcevis kodeqsis dacva, SromiTi saqmianobis 
garkveuli standartebis dakmayofileba, kontraqtiT gansazRvrul 
saqmianobaSi socialurad daucveli jgufebis an unarSezRuduli 
adamianebis CarTva da a. S. 

italiaSi, toskanas regionSi, zogierTi tipis saxelmwifo Sesyidve-
bisaTvis (mag., sazogadoebrivi transportis sferoSi) savaldebulo mo-
Txovnaa, rom momwodebels hqondes SA 8000 sertifikati (nebayoflobiTi 
standarti samuSao pirobebisa da angariSgebis sferoSi).

daniis parlamentma 2001 wels miiRo dadgenileba, romlis Tanax-
madac saxelmwifo uwyebebs SeuZliaT garkveuli socialuri val-
debulebebis Sesruleba wauyenon pirobad im sawarmoebs, romlebic 
an raime servisebs awvdian saxelisuflebo uwyebebs, an saxelmwifo 
grantebs iReben.

zogierT SemTxvevaSi garkveuli CSR moTxovnebis Sesruleba ama 
Tu im licenziis miRebis pirobaa. 

ganaSi 1990-ian wlebSi satyeo politikis gadaxedvis Sedegad Semoi-
Res axali sakanonmdeblo moTxovna. am moTxovnis Tanaxmad, kompa-
niebi, romlebic tyis Wris nebarTvas iTxoven, unda Sefasdnen ad-
gilobrivi mosaxleobis socialuri da garemosdacviTi interesebis 
dacvis TvalsazrisiT. 1998 wels miRebuli kanonis Tanaxmad ki tyis 
mWrel kompaniebs moeTxovebaT Seasrulon miwis mflobelebTan da-
debuli e.w. Á socialuri pasuxismgeblobis SeTanxmeba~. es SeTanxme-
ba gul isxmobs nebayoflobiTi qcevis kodeqsis Sesrulebas, rome-
lic Seexeba garemosdacviT, dasaqmebisa da kulturul sakiTxebs, 
aseve Seicavs socialur muxlebs, romlebic moiazrebs konkretul 
Senatans adgilobriv ganviTarebaSi. arsebobs SeTanxmebis Semu-
Savebis mkacri procedura. yoveli amgvari SeTanxmeba aucileblad 
ganxiluli unda iyos adgilobriv TemTan, agreTve regionis satyeo 
uwyebasTan, sanam mas centralur Semfasebel komisias warudgenen. 



88

Tavi V

2. fasilitacia/xelSewyoba 
am midgomis farglebSi sajaro seqtori teqnikur da saeqsper-

to daxmarebas uwves kompaniebs, rom maT efeqturad danergon CSR 
standartebi da sqemebi, agreTve xels uwyobs iseT organizaciaTa 
saqmianobas, romlebic CSR-is ganviTarebaze muSaoben (esenia: ara-
samTavrobo organizaciebi, sakonsultacio organizaciebi, saerTa-
Soriso organizaciebi da sxv.). 

am SemTxvevaSi sajaro seqtori katalizatoris, mxardamWeris an 
fasilitatoris rols asrulebs. 

es midgoma moicavs iseT sainformacio instrumentebs, rogo-
rebicaa CSR sakiTxebze cnobierebis amaRlebis kampaniebi sxva-
dasxva seqtorisaTvis, codnis miwodeba da kompaniaTa unarebis 
ganviTareba treningebis, konsultaciebis, seminarebisa da kon-
ferenciebis meSveobiT, CSR sakiTxebze kvlevebis inicireba da 
dafinanseba, saxelmZRvanelo miTiTebebis SemuSaveba CSR-is ca-
lkeul aspeqtebze, informaciis xelmisawvdomobis uzrunvelyo-
fa sxvadasxva veb-gverdebis, monacemTa bazebis da resurs-cen-
trebis meSveobiT. 

am midgomis farglebSi saxelmwifo uwyebebi xSirad sxvadasx-
va saxis teqnikur da saeqsperto mxardaWerasac uweven kompanie-
bs, raTa maT daakmayofilon CSR-Tan dakavSirebuli saerTaSoriso 
standartebi, agreTve danergon CSR-Tan dakavSirebuli menejmen-
tis sqemebi (mag., garemosdacviTi menejmentis an SromiTi saqmiano-
bis menejmentis sqemebi da sxv.). es daxmareba SeiZleba gamoixatos 
informaciis miwodebiT, ufaso konsultirebiTa da treningebiT, 
sagranto sqemebiT, romlebic nawilobriv faravs menejmentis sis-
temebis danergvis xarjebs gansakuTrebiT mcire da saSualo sawar-
moebisaTvis da a. S.

indoeTis teqstilis saministrom vaWrobis saministrosTan, adgilo-
briv mTavrobebTan da adgilobriv samrewvelo da savaWro asociacieb-
Tan TanamSromlobiT Caatara erovnuli sainformacio kampania, romlis 
mizani iyo teqstilisa da tansacmlis mrewvelobis kompaniebis, gansaku-
TrebiT ki Á decentralizebuli mcire da saSualo biznesis~ cnobiere-
bis amaRleba im problemebisa da sakiTxebis Sesaxeb, romlebic mohyveba 
indoeTis teqstilisa da tansacmlis mrewvelobis liberalizacias. am 
kampaniis farglebSi gaimarTa 25 seminari, romelSic daaxloebiT 7500 
kompaniis warmomadgenelma miiRo monawileoba. seminarebis mizani iyo 
informaciis gavrceleba iseTi standartebis Sesaxeb, rogorebicaa ISO 
9000 QMS, ISO 14000 EMS, SA 8000 standartebi, agreTve maTTan Sesabami-
sobis meqanizmebis Sesaxeb. kompaniebs aseve sTavazobdnen profesiul 
daxmarebas am standartebis dasanergad. 
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2005 wels belgiis dasaqmebisa da ganaTlebis ministris, socialuri 
ekonomikisa da Tanabari SesaZleblobebis ministris iniciativiT Seiqmna 
digitaluri resurs-centri, romlis meSveobiTac kompaniebs SeuZliaT 
moiZion CSR-Tan dakavSirebuli ZiriTadi informacia maTi dasaqmebis 
seqtorisa da moTxovnebis Sesabamisad.

daniis ekonomikisa da biznesis saminitros iniciativiT 2005-2007 
wlebSi ganxorcielda programa, romlis mizani iyo daniis mcire 
da saSualo biznesis konkurentunarianobis zrda maT saqmianobaSi 
CSR standartebis dasanergad treningebis Catarebisa da instru-
mentebis miwodebiT gziT, agreTve CSR-sa da konkurentunarianobas 
Soris arsebuli uSualo kavSiris warmoCena. proeqtis farglebSi 
Catarda kvleva, romelSic Seswavlili iyo daniis mcire da saSualo 
kompaniaTa damokidebuleba CSR-is mimarT da arsebuli gamocdi-
leba. mcire da saSualo sawarmoebis 12000 menejersa da TanamSro-
mels mTeli qveynis masStabiT agreTve ufasod Cautarda treningi 
CSR sakiTxebze da CSR-is kavSiris Sesaxeb gaumjobesebul finansur 
maCveneblebTan. 

2001 wels samxreT afrikis garemos dacvisa da turizmis depar-
tamentma sxvadasxva seqtoris warmomadgenlebTan sakonsultacio 
procesis Sedegad SeimuSava saxelmZRvanelo miTiTebebi pasuxismge-
beli turizmis Sesaxeb. savaWro palatebi da asociaciebi am saxel-
mZRvanelo miTiTebebs iyeneben qcevis kodeqsebis SesamuSaveblad, 
xolo individualuri kompaniebi saxelmZRvanelo miTiTebebze da-
yrdnobiT SeimuSaveben sakuTar politikas pasuxismgebeli turizmis 
sferoSi, gansazRvraven Sesabamis standartebsa da miznebs da anga-
riSs warmoadgenen miRweuli Sedegebis Sesaxeb.

amave midgomis farglebSi Semodis produqciis nebayoflobi-
Ti garemosdacviTi da socialuri markirebis/sertificirebis 
sqemebis mxardaWera. amis mizania pasuxismgebeli moxmarebis, anu 
pro-CSR bazris Camoyalibebis stimulireba. sertificirebisa da 
markirebis amgvari sqemebis iniciatori xSirad swored sajaro 
seqtoria. 

taivanis garemos dacvis saministro 1992 wlidan axorcielebs ekomar-
kirebis sqemas Á mwvane etiketi~. 1998 wels mTavrobam daamtkica saxel-
mwifo Sesyidvebis Sesaxeb kanoni, romelic Seicavs paragrafs xsenebuli 
ekomarkirebis sqemis mxardaWeris Sesaxeb. 
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indoeTis parlamentma 1991 wels SemoiRo nebayoflobiTi ekomarki-
rebis sqema. mis administrirebaSi CarTuli iyo ramdenime saxelmwifo 
uwyeba (garemos dacvisa da tyeebis saministro, dabinZurebis kontro-
lis sabWo, indoeTis standartebis biuro). 16 kategoriis sxvadasxva 
tipis produqciis Sefaseba (iseTi gansxvavebuli kategoriebis mixedviT, 
rogorebicaa, magaliTad, kvebis produqtebi da cecxlsaqrobi aRWurvi-
loba) iTvaliswinebda produqciis mTel sasicocxlo cikls (masalebi, 
warmoeba da narCenebis utilizacia). 

2002 wlidan belgiis ekonomikis saministro, sxvadasxva dainteresebu-
li mxaris warmomadgenlebiT dakompleqtebuli damoukidebeli komisiis 
rekomendaciis safuZvelze, aniWebs socialur etikets. etiketi mieniWe-
ba im produqcias, romlis mTeli warmoebis jaWvi akmayofilebs saerTa-
Soriso Sromis organizaciis (ILO) 8 fundamentur konvencias.

avstriis socialuri usafrTxoebis, Taobebisa da momxmarebelTa dac-
vis saministro turizmis seqtorSi dasaqmebul kompaniebs aniWebs gare-
mosdacviT sertifikats garemos damzogi saqmianobisaTvis.

kosta-rikas turizmis institutma SeimuSava mdgradi turizmis 
programa, romelsac kosta-rikis mTavroba afinansebs mdgradi tu-
rizmis ganviTarebis erovnuli strategiis farglebSi. programa 
moicavs saqmianobis standartebs garemos dacvis sferoSi, kompa-
niis Sida menejmentis sistemebis standartebs, adgilobriv TemTan 
urTierTobisa da momxmarebelTan urTierTobis standartebs da 
yvela tipis sastumroebze vrceldeba. programas administrirebas 
uwevs nebayoflobiTi komiteti, romelSic Sedian sxvadasxva mxa-
reebis – arasamTavrobo organizaciebis, sawarmoebis, mTavrobis, 
samecniero wreebis _ warmomadgenlebi. waxalisebis mizniT progra-
maSi registrireba, monawileoba da aseve pirveli Sefaseba ufasoa, 
xolo sertificirebuli sastumroebi iReben ‘Á mdgradi turizmis 
sertifikats~, romelSic xuTsafexurian skalaze miTiTebulia, ro-
mel dones akmayofilebs sastumro. am sqemas xSirad miuTiTeben, 
rogorc turizmis sertificirebis erT-erT saukeTeso models. 
2001 wlidan samxreT amerikis kidev eqvsma qveyanam daiwyo msgavsi 
sqemebis danergva.

3. partnioroba 
partnioroba aseve efeqtur midgomas warmoadgens saxelmwifos 

mxridan CSR-is ganviTarebis xelSewyobisaTvis. 
partniorobis cneba zogadad centraluria CSR-isaTvis. stra-

tegiuli partnioroba saxelmwifo, kerZo da samoqalaqo seqtore-
bis resursebsa da potencials mimarTavs rTuli socialuri da ga-
remosdacviTi problemebis gadawyvetisaken da, imavdroulad, xels 
uwyobs biznesis grZelvadiani miznebis miRwevas stabiluri socia-
luri da finansuri garemos Seqmnis gziT. 
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partnioruli midgoma moicavs iseT saqmianobebs, rogorebi-
caa saxelmwifo da kerZo seqtorebis erToblivi proeqtebi (PPP); 
saxelmwifosa da sawarmoebis erToblivi investiciebi CSR-is ganvi-
TarebasTan dakavSirebul sxvadasxva saqmianobaSi, magaliTad, CSR 
saxelmZRvanelo miTiTebebis SemuSavebaSi, qcevis kodeqsebis Semu-
SavebaSi da misT.; sxvadasxva dainteresebul mxareTa dialogis xel-
Sewyoba mrgvali magidebis, debatebisa da forumebis organizebiT; 
qselebis Seqmna; nebayoflobiTi SeTanxmebebi; erToblivi monito-
ringi; kompaniebis CarTva mdgradi ganviTarebis calkeul sakiTxeb-
ze saxelmwifo politikis SemuSavebaSi da sxv.

germaniaSi yavis warmoebis, damuSavebis da gasaRebis sfero-
Si dasaqmebuli kompaniebis qcevis kodeqsis proeqti SemuSavda 
evropis yavis federaciasTan, SvedeTis mTavrobasTan, multinaciona-
lur kompaniebTan, mwarmoeblebTan, arasamTavrobo organizaciebsa da 
profkavSirebTan TanamSromlobiT. kodeqsis ganxorcielebas meTvalyu-
reobas uwevs agreTve mravali sxvadasxva dainteresebuli mxare.

2006 wels espaneTSi xangrZlivi dialogis Sedegad sawarmoebis, profe-
siuli kavSirebisa da mTavrobis warmomadgenlebma xeli moaweres Se-
Tanxmebas, romlis mizania dasaqmebis stabilurobis amaRleba da samu-
Saos xarisxis gaumjobeseba. xolo saberZneTis Sinagan saqmeTa, saxel-
mwifo mmarTvelobisa da decentralizaciis saministrom da saberZneTis 
CSR qselma 2006 wels xeli moaweres TanamSromlobis SeTanxmebas, 
romlis mizania xeli Seuwyos sawarmoebSi genderul Tanasworobas. 
SeTanxmeba miznad isaxavs ganxorcieldes erToblivi qmedebebi (mag., 
kvlevebi da cnobierebis amaRlebisken mimarTuli saqmianobebi) SromiT 
bazarsa da samuSao adgilze uTanasworobis dasaZlevad.

fineTSi 2001 wlidan moqmedebs kompaniebis, organizaciebis, profka-
vSirebis, eklesiisa da mTavrobis erToblivi forumi _ fineTis eTiku-
ri forumi , romelzec xdeba biznes eTikisa da CSR sakiTxebis ganxilva.

daniaSi socialuri sakiTxebis saministros iniciativiT daarsda biz-
nes kompaniaTa aRmasrulebeli direqtorebis nacionaluri qseli, 
romelic aerTianebs 16 maRali rangis biznes liders kerZo da saxel-
mwifo kompaniebidan, romlebic dasaqmebis saministrosTan mrCevelTa 
funqcias asruleben da xels uwyoben CSR-is ganviTarebas.

litvaSi daarsda CSR ganviTarebis koordinaciis mudmivmoqmedi komisia, 
romlis mizania koordinireba gauwios, ganaxorcielos da Seafasos litvaSi 
CSR-is ganviTarebisken mimarTuli RonisZiebebi. komisia Sedgeba sxvadasx-
va sferos warmomadgenlebisagan — mTavrobis, socialur sakiTxTa da da-
saqmebis saministros, ekonomikis saministros, garemos dacvis saministros 
warmomadgenlebis, profkavSirebis, damsaqmebelTa asociaciebis, kvleviTi 
organizaciebis warmomadgenlebisagan da a. S. 
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saxelmwifo uwyebebi SeiZleba mogvevlinon partnioruli 
proeqtis monawilis, iniciatoris an mediatoris rolSi. xSir Se-
mTxvevaSi sajaro seqtors gadamwyveti roli ekisreba sxvadasxva 
dainteresebul mxareTa dialogis inicirebisa da fasilitaciis sa-
qmeSi. 

did britaneTSi 1998 wels mTavrobis mxardaWeriT daarsda eTikuri 
vaWrobis iniciativa. mas Semdeg mTavroba mxars uWers mis funqcio-
nirebas. es iniciativa warmoadgens sami seqtoris — kompaniebis, ara-
samTavroboebisa da profesiuli kavSirebis alianss, romlis mizania 
gaaumjobesos samuSao pirobebi Tavisi korporaciuli wevrebis mowo-
debis qselebSi.

1998 wels norvegiis mTavrobam daaarsa sakonsultacio sabWo ada-
mianis uflebebsa da norvegiis saerTaSoriso ekonomikuri saqmia-
nobis sakiTxebze (KOMpakt), romlis mizani iyo dialogis xelSew-
yoba, informaciis gacvla da urTierTgagebis gaRrmaveba adamianis 
uflebaTa sferoSi momuSave organizaciebs, norvegiis xelisufle-
basa da kerZo seqtors Soris. am sakonsultacio sabWos wevrebi xuT 
sxvadasxva seqtors warmoadgendnen — biznes asociaciebi (da aseve 
konkretuli kompaniebis warmomadgenlebi), profesiuli kavSirebi, 
adamianis uflebaTa damcveli organizaciebi, kvleviTi organiza-
ciebi da mTavroba. am iniciativas koordinirebas uwevs sagareo 
saqmeTa saministro. samuSao jgufSi CarTulia aseve sxva saminis-
troebic (mag. vaWrobisa da mrewvelobis, navTobisa da energetikis 
saministro, TanamSromlobisa da ganviTarebis saagento). sabWo ga-
nixilavs CSR-is normatiul, politikur da kerZo seqtorTan daka-
vSirebul aspeqtebs. 

italiis  dasaqmebisa da socialuri sakiTxebis saministrom 2004 wels 
daaarsa italiis dainteresebul mxareTa korporaciuli socialuri 
pasuxismgeblobis forumi, romelic aerTianebs sxvadasxva seqtori-
sa da jgufis warmomadgenlebs (damsaqmeblebs, profkavSirebs, samo-
qalaqo sazogadoebas, kvleviT institutebs). misi mizania dialogis 
platformis Seqmna da CSR sakiTxebis ganviTarebis xelSewyoba. fo-
rums Tavmjdomareobs italiis dasaqmebisa da socialuri sakiTxebis 
saministro. 

partnioruli midgomis farglebSi mTavrobas SeuZlia agreTve 
biznesi CarTos adgilobriv Tu saerTaSoriso politikur Ro-
nisZiebebsa da sajaro forumebSi, romelTa mizania saxelmwifo po-
litikis SemuSaveba da Sesabamisi dokumentebis ganxilva. Tumca am 
SemTxvevebSi mniSvnelovania, rom sworad ganisazRvros saxelmwifo 
politikis sakiTxebSi biznesis CarTulobis sazRvrebi.
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samxreT afrikis mTavrobis iniciativiT 1995 wels darsda ekonomikuri 
ganviTarebisa da SromiTi saqmianobis erovnuli sabWo, romelic war-
moadgens sakonsultacio organos da Sedgeba sajaro seqtoris, bizne-
sis, profkavSirebisa da samoqalaqo organizaciebis warmomadgenlebisa-
gan. misi mizania gadawyvetilebis miRebis procesSi sxvadasxva mxareTa 
CarTulobisa da konsensusis uzrunvelyofa qveynis socialuri da eko-
nomikuri politikis sakiTxebze. 

mravali ganviTarebuli Tu ganviTarebadi qveynis mTavrobam biznesis 
warmomadgenlebi CarTo TavianT delegaciebSi 2002 wels mdgradi ganvi-
Tarebis msoflio samitze. 

4. CSR-is oficialuri mxardaWera da biznesis stimulireba
meoTxe midgomas warmoadgens mTavrobis mier CSR-is oficialuri 

mxardaWera da biznesis stimulireba. 
am midgomam mravalgvari saxe SeiZleba miiRos, aseTebia, maga-

liTad: CSR-is xelSemwyobi saxelmwifo politikis SemuSaveba; CSR 
sakiTxebis dafiqsireba saxelmwifo politikis dokumentebSi; sa-
mTavrobo departamentebisa da komitetebis Seqmna CSR-is xel-
SewyobisaTvis; rbili samarTlebrivi (ara-damavaldebulebeli) 
instrumentebis SemuSaveba, rogorebicaa direqtivebi, dekretebi; 
pasuxismgebeli kompaniebis mimarT dadebiTi damokidebulebis de-
monstrireba da konkretuli kompaniebis nebayoflobiTi pasuxis-
mgebeli iniciativebis oficialuri aRiareba da waxaliseba; aseve 
sajaro gamosvlebSi yuradRebis gamaxvileba CSR sakiTxebze.

filipinebis prezidentma gloria aroiom 2002 wels warmoTqva si-
tyva korporaciuli socialuri pasuxismgeblobisadmi miZRvnil 
aziis forumze. man xazi gausva mTavrobis, kerZo seqtorisa da sa-
moqalaqo sazogadoebis TanamSromlobis mniSvnelobas filipinebze 
siRaribis Semcirebis strategiis gansaxorcieleblad. prezidentis 
dekretiT agreTve ivlisis pirveli kvira qveyanaSi CSR-is kvirad 
gamocxadda.

1996 wels samxreT afrikis mTavrobam gamouSva samTavrobo doku-
menti, e.w. Á TeTri dokumenti~ (White Paper), romelSic gansazRvru-
li iyo turizmis ganviTarebis ZiriTadi mimarTulebebi da gansa-
kuTrebuli yuradReba eqceoda ‘Á pasuxismgebeli turizmis~ cnebas, 
rac samxreT afrikis ekonomikis ganviTarebis aucilebel pirobas 
warmoadgens. rogorc aRniSnulia am dokumentSi, Á pasuxismgebeli 
turizmi~ samxreT afrikisaTvis ar warmoadgens fufunebas. es aris 
absoluturi aucilebloba, Tu qveyanas surs warmatebuli da konku-
rentunariani iyos saerTaSoriso bazarze. 
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2009 wels norvegiis mTavrobam gamoaqveyna oficialuri dokumenti 
(White paper) korporaciuli socialuri pasuxismgeblobis Sesaxeb globali-
zebul ekonomikaSi. dokumentSi ganmartebulia is pasuxismgebloba, rome-
lic kompaniebs ekisrebaT adamianis uflebebTan, Rirseul samuSao pirobe-
bTan, korufciis aRmofxvrasa da garemos dacvasTan mimarTebiT, agreTve 
aRniSnulia, rom mTavroba ufro aqtiurad warmarTavs biznes seqtorTan 
TanamSromlobasa da dialogs da xels Seuwyobs efeqturi sakonsultacio 
momsaxurebis uzrunvelyofas.

es midgoma moicavs agreTve CSR-Tan dakavSirebuli mTavroba-
TaSorisi da saerTaSoriso iniciativebis mxardaWeras, rogorebi-
caa, magaliTad, gaeros globaluri SeTanxmeba, angariSgebis glo-
baluri iniciativa, OECD-is Á saxelmZRvanelo miTiTebebi~ da a. S.; 
mTavrobis CarTulobas regionul da saerTaSoriso SeTanxmebebSi; 
CSR aspeqtebze SemuSavebul memorandumebTan mierTebas; sxvadasxva 
mTavrobaTa erTobliv iniciativebs CSR-ze da a. S. 

germaniis  federaluri mTavroba oficialur mxardaWeras ucxadebs 
gaeros Á globaluri SeTanxmebis~ iniciativas. 2002 wels man Tanadafi-
nanseba gauwia Á globaluri SeTanxmebis~ mier mowyobil meore saswavlo 
forums berlinSi, romelSic monawileoba miiRes biznesis, samecniero 
wreebisa da gaeros warmomadgenlebma mTeli msofliodan.

mravali evropuli qveynis mTavroba oficialurad mxars uWers Á an-
gariSgebis globalur iniciativas~ (GRI). magaliTad, holandiis mTa-
vrobam daafinansa calkeuli GRI saswavlo gamocemebis momzadeba. 
2009 wels SvedeTisa da norvegiis sagareo saqmeTa saministroeb-
mac ganacxades, rom finansur mxardaWeras gauweven Á angariSgebis 
globalur iniciativas~. am qveynebs agreTve sakuTari warmomadgen-
lebi hyavT GRI samTavrobo mrCevelTa sabWoSi.

pasuxismgebeli biznesis oficialuri mxardaWeris deklarirebas 
emsaxureba agreTve sxvadasxva finansuri Tu arafinansuri meTodebiT 
CSR-is stimulireba. arafinansuri stimulirebis instruments war-
moadgens prestiJuli konkursebisa da jildoebis meSveobiT konkre-
tul pasuxismgebel iniciativaTa da sawarmoTa dafaseba da waxaliseba. 

magaliTad, bulgareTSi ramdenime saxelmwifo uwyeba (dasaqmebisa da 
socialuri politikis saministro, mcire da saSualo sawarmoebis sa-
agento da dasaqmebis inspeqtorati) sxvadasxva socialur partnioreb-
Tan TanamSromlobiT, yovelwliurad awyobs konkurss socialurad pa-
suxismgebeli kompaniis erovnuli jildos misaRebad, romelSic monawi-
leoben bulgareTis teritoriaze moqmedi rogorc bulgaruli, aseve 
saerTaSoriso kompaniebi. 
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taivanis garemos dacvis saminitrom 1992 wels daaarsa yovelwliuri 
Á mwvane biznesis jildo~. jildos mizania Á waaxalisos da mxari dauWi-
ros sawarmoebs, romlebmac wvlili Seitanes taivanis garemos dacva-
Si~. saministro agreTve warmoaCens gamarjvebuli kompaniis saqmianobas, 
raTa sxva kompaniebisaTvis misabaZi magaliTi Seqmnas. kerZod, saminis-
tro atarebs Zalian farTod gaSuqebul dajildoebis ceremonials da 
gamarjvebul kompaniebs uwyobs Sexvedras prezidentTan, romelic pira-
dad gamoxatavs mxardaWerasa da waxalisebas.

kompaniebs, romlebsac prevenciuli garemosdacviTi menejmentis sis-
temebi aqvT danergili, koreis mTavroba aniWebs Á garemos damzogi~ 
kompaniebis wodebas, radganac es kompaniebi pasuxismgeblobiT ekidebian 
damabinZureblebs da sagrZnobi wvlili SeaqvT garemos dacvaSi. sistema 
1995 wels miiRes. mas Semdeg mravali kompania dasaxelda, rogorc Á ga-
remos damzogi~ kompania. es kompaniebi erTiandebian erovnul garemos-
dacviT qselSi - qselis mizania xeli Seuwyos garemosdacviT sakiTxebze 
informaciis gacvlas kompaniebs Soris, teqnikuri da sakonsultacio 
daxmareba gauwios mcire da saSualo sawarmoebs da ganaviTaros qmediTi 
garemosdacviTi instrumentebi.

mTavrobebi agreTve CSR stimulirebis iseT finansur an ekono-
mikur instrumentebs mimarTaven, rogorebicaa sagadasaxado SeRa-
vaTebi, subsidiebi, sagranto sqemebi (romlebic, rogorc wesi, ka-
nonmdeblobiT regulirdeba).

Ciles mTavroba korporaciebs mravalricxovan sagadasaxado SeRavaTe-
bs uwevs saqvelmoqmedo saqmianobisTvis. am SemowirulobaTa umravle-
soba mimarTulia ganaTlebis sistemis _ skolebis, universitetebisa da 
profesiuli saswavleblebis _ finansuri mxardaWerisaken.

irlandiaSi  mcire da saSualo sawarmoebs SeuZliaT miiRon grantebi, 
raTa Caataron ukve arsebuli an axali produqciis Sefaseba narCenebis 
menejmentis, wylis gawmendis, laboratoriuli procedurebis mixedviT.

evrokavSiris mraval qveyanaSi sxvadasxva finansuri waxalisebis sqema 
da sagadasaxado SeRavaTi arsebobs kompaniebis wasaxaliseblad, unar-
SezRuduli adamianebis an sxva mowylvadi da daucveli jgufebis war-
momadgenlebis dasaqmebisaTvis.

did britaneTSi ki arsebobs TemSi/sazogadoebriv saWiroebebze inves-
tirebis sagadasaxado SeRavaTi. garkveuli pirobebis dacviT, es SeRava-
Ti vrceldeba rogorc kerZo pirebze, aseve kompaniebze, romlebic kre-
ditis, fasiani qaRaldebis an saaqcio kapitalis meSveobiT investirebas 
axdenen akreditebul Á Temis ganviTarebis safinanso institutebSi.~ 

finansuri stimulirebis magaliTia agreTve pro-CSR sakiTxebis 
CarTva saeqsporto politikaSi, aseve CSR standartebis dakavSireba 
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saxelmwifo Sesyidvebis politikasTan (anu saxelmwifo Sesyidvebis 
Sesaxeb gadawyvetilebis miRebisas tenderSi monawile kompaniaTa 
saqmianobis CSR maCveneblebis gaTvaliswineba). 

evroparlamentma 2004 wlis direqtivebSi evropis wevr qveynebs urCia, 
rom saxelmwifo Sesyidvebisas gadawyvetilebis miRebis erT-erT kri-
teriums SromiTi standartebis dacva, kerZod, saerTaSoriso Sromis 
asociaciis (ILO) 8 fundamenturi konvenciis dacva warmoadgendes. es 
moTxovna evrokavSiris mraval qveyanas aqvs integrirebuli saxelmwifo 
Sesyidvebis politikaSi.

mraval evropul qveyanaSi agreTve arsebobs mwvane saxelmwifo Sesyi-
dvebis politika (anu saxelmwifo Sesyidvebisas upiratesoba eniWeba 
iseT produqcias/servisebs, romelTac naklebad mavne zemoqmedeba aqvs 
bunebriv garemosa da adamianebis janmrTelobaze.

biznesis stimulirebisa da CSR-is oficialuri mxardaWeris me-
Tods warmoadgens agreTve mTavrobis mier magaliTis micema 
kerZo seqtorisaTvis. es SeiZleba gamoixatos samTavrobo uwyebebis 
saqmianobaSi CSR standartebis danergviT, magaliTad, sxvadasxva 
menejmentisa da auditis sqemebis danergviT (EMAS garemosdacvi-
Ti menejmentis sqemisa da misT.), an ojaxTan Tavsebadi samuSaos 
principebis danergviT, mdgradi ganviTarebis angariSebis gamoqvey-
nebiT, romlebic asaxavs samTavrobo uwyebaTa saqmianobis garemos-
dacviT da socialur maCveneblebs da sxv.

magaliTad, holandiis ekonomikis saministrom 2004 wels gamoaqveyna 
pirveli angariSi sakuTari saqmianobis socialuri parametrebis Sesaxeb. 
amis Semdeg sxva saministroebmac (mag., soflis meurneobis saministrom) 
aseve daiwyes socialuri angariSebis gamoqveyneba.

SvedeTis  samTavrobo uwyebebs 1997 wlidan evalebaT garemosdacviTi 
menejmentis sistemebi danergon da yovelwliuri angariSi warmoadginon 
miRweuli Sedegebis Sesaxeb.

germaniis mTavroba saxelmwifo uwyebebSi nergavs ojaxTan Tavsebad 
samuSao pirobebs, riTic magaliTs aZlevs da waaxaliseb biznes kompa-
niebs, igive gaakeTon.

espaneTSi SeimuSaves programa «Plan Concilia», ojaxTan Tavsebadi samu-
Sao pirobebis danergvisTvis sajaro seqtorSi. mTavrobis mizania, rom 
es modeli misabaZi gaxdes kerZo seqtorisTvis.

didi britaneTis ramdenime samTavrobo departamentSi TanamSromelTa 
sasadiloebSi mxolod Fair Trade produqcias (anu socialuri pasuxismgeb-
lobis principebiT warmoebul da importirebul produqcias) moixmaren.
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* * *
zemoT ganxiluli midgomebi xSirad kombinirebulia da maTi gami-

jvna konkretul iniciativebsa da saqmianobebSi Znelia. magaliTad, 
qcevis kodeqsebTan mimarTebiT mTavrobam SeiZleba Seasrulos fa-
silitatoris funqcia treningebisa da SesaZleblobebis gaZlie-
rebis sxvadasxva saqmianobaTa meSveobiT; gamoiyenos partnioruli 
midgoma kodeqsis SemuSavebis procesSi sxvadasxva dainteresebul 
mxareTa CarTulobis inicirebiT; aseve oficialurad waaxalisos 
kompaniebi, romlebsac saukeTeso Sedegebi aqvT qcevis kodeqsebis 
danergvis TvalsazrisiT. 

mdgradi ganviTarebis angariSgebis danergvis mizniT mTavrobebi 
aseve axdenen sxvadasxva midgomaTa kombinirebas, magaliTad, mimar-
Taven sakanonmdeblo regulirebas, sxvadasxva meTodiT waxalisebas 
(maT Soris piradi magaliTis micemisa da angariSgebis saerTaSori-
so standartebis mxardaWeris gziT), aseve fasilitacias saxel-
mZRvanelo miTiTebebis SemuSavebis, saeqsperto da sakonsultacio 
daxmarebis miwodebis gziT.

aSS-sa da didi britaneTis mier SemuSavebuli nebayoflobiTi 
principebi usafrTxoebasa da adamianis uflebebze aTavsebs part-
niorul midgomas dainteresebul mxareTa CarTulobis uzrunvel-
yofiT, mTavrobis, rogorc fasilitatoris rols da mTavrobis 
mxridan am sakiTxebis mniSvnelobis aSkara deklarirebas. 

SeerTebuli Statebisa da didi britaneTis mTavrobebma, mompovebeli da 
energetikuli seqtorebis kompaniebma, aseve arasamTavrobo organiza-
ciebma wamoiwyes dialogi usafrTxoebasa da adamianis uflebebze, rasac 
mohyva 2000 wlis dekemberSi nebayoflobiTi principebis gamoqveyneba, 
romlebic kompaniebs daexmareba TavianT saqmianobaSi TanamSromelTa 
usafrTxoebisa da daculobis uzrunvelyofaSi. 2001 wels am process 
norvegiis mTavrobac SeuerTda.

kanonmdeblobiT gaTvaliswinebuli minimaluri savaldebulo 
standartebis dawesebis SemTxvevaSi davaldebulebis midgoma Sei-
Zleba SeTavsebuli iyos fasilitaciisa da stimulirebis midgome-
bTan (romlebic gamoixateba nebayoflobiTi qcevis kodeqsebisa da 
standartebis waxalisebasa da xelSewyobaSi). 

* * *
xelisuflebis im iniciativebis garda, romlebic mizanmimarTu-

lad CSR-is ganviTarebas emsaxureba, xSirad sxva miznebisaken mi-
marTul samTavrobo iniciativaTa meoradi Sedegi aseve CSR-is gan-
viTareba SeiZleba iyos.
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ase magaliTad, pro-CSR samomxmareblo qcevis xelSewyobis miza-
nia mdgradi samomxmareblo modelebis damkvidrebisa da mdgradi 
ganviTarebis xelSewyoba, magram, imavdroulad es xels uwyobs mo-
Txovnis zrdas pro-CSR produqciaze da, Sesabamisad, CSR-is ganvi-
Tarebas.

dabali da saSualo Semosavlis qveynebSi agreTve aqtualuria 
mTavrobis mxridan samoqalaqo sazogadoebis gaZliereba da Sromi-
Ti saqmianobis fundamenturi uflebebis mxardaWera (rogoricaa, 
mag. asociaciebSi gawevrianebis Tavisufleba), rac iribad agreTve 
CSR-is ganviTarebas uwyobs xels. 

rodesac mTavroba xels uwyobs mdgradi ganviTarebis principe-
bis Sesabamisad warmoebuli produqciisa da servisebis eqsports, 
mis mTavar mizans warmoadgens sagareo vaWrobis xelSewyoba da 
ucxouri bazrebis xelmisawvdomobis uzrunvelyofa (raTa miwode-
bis kontraqtebiT gaTvaliswinebuli moTxovnebi, romlebic mdgrad 
ganviTarebas ukavSirdeba, ar aferxebdes qveynis produqciis gas-
vlas ucxour bazrebze); Tumca imavdroulad es xels uwyobs CSR-is 
ganviTarebas. es ukanaskneli argumenti gansakuTrebiT aqtualu-
ria ganviTarebadi qveynebisTvis, sadac produqciisa Tu servisebis 
arasaTanado socialuri da garemosdacviTi parametrebi SeiZleba 
ganviTarebuli qveynebis bazrebze gasvlis SesaZleblobebs zRuda-
vdes.

amrigad, mTavrobis roli mdgomareobs, erTi mxriv, arsebul 
kanonmdeblobasTan Sesabamisobis uzrunvelyofaSi (rac kompanie-
bisaTvis Tanabari pirobebis garanti iqneba) da, meore mxriv, biz-
nesis mxridan nebayoflobiTi CSR standartebis da iniciativebis 
sxvadasxva meTodiT waxalisebasa da mxardaWeraSi.

2005-2006 wlebSi evropis sam qveyanaSi — italiaSi, britaneTsa da nor-
vegiaSi Catarebuli kvlevis Tanaxmad, biznes kompaniebi miiCneven, rom 
mTavrobam wamyvani roli unda iTamaSos korporaciuli socialuri pa-
suxismgeblobis ganviTarebaSi, gansazRvros samoqmedo mimarTulebebi, 
stimuli misces, biznes kompaniebs, adgilobriv da regionul mTavrobas, 
fasilitatorisa da mediatoris funqciebi Seasrulos. amave kvlevis 
Tanaxmad, kompaniebi upiratesobas swored mTavrobis mxridan nebayo-
flobiTi saqmianobis waxalisebas da stimulirebas aniWeben. 

The changing role of government in corporate responsibility, 
A report for practitioners, 2006, gv. 23-24
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korporaciuli socialuri pasuxismgeblobis regulirebis 
saerTaSoriso instrumentebi

korporaciuli socialuri pasuxismgeblobis koncefcia iseve, 
rogorc misi praqtikuli ganxorcielebis farglebi da formebi, 
wlebis ganmavlobaSi yalibdeboda sxvadasxva seqtoris _ mTavroba-
Ta, kerZo seqtorisa da samoqalaqo sazogadoebis warmomadgenle-
bis farTo speqtris monawileobiT.

saerTaSoriso doneze CSR-is maregulirebeli instrumentebi 
mravalricxovania. Tvisobrivad es instrumentebi ori tipisaa _ ma-
terialuri normebi, romlebic gansazRvravs pasuxismgebeli qcevis 
wesebs da procesze orientirebuli instrumentebi, romelTa miza-
nia normatiuli moTxovnebis Sesrulebis procesis regulireba.  
materialuri normebi umeteswilad mTavrobaTa mier aris SeTanxme-
buli, Tumca maT xSirad avsebs kerZo seqtorisa da samoqalaqo or-
ganizaciaTa mier SemuSavebuli normatiuli instrumentebi. xolo 
procesze orientirebuli instrumentebi ZiriTadad SemuSavebulia 
ara mTavrobaTa, aramed kerZo da samoqalaqo seqtoris organiza-
ciaTa mier. amrigad, warmomavlobis mixedviT CSR instrumentebi 
SeiZleba samTavrobo da arasamTavrobo instrumentebad davajgu-
foT.

winamdebare TavSi warmodgenilia socialuri pasuxismgeblobis 
maregulirebeli instrumentebis zogadi tipologiuri mimoxilva, 
xolo Semdeg ufro dawvrilebiT aris ganxiluli CSR regulirebis 
yvelaze mniSvnelovani da sayovelTaod aRiarebul saerTaSoriso 
instrumentebi (menejmentis standartebis CaTvliT), dajgufebuli 
im sferoebis mixedviT, romelTac isini Seexeba.

* * *
rogorc zemoT aRiniSna, korporaciuli socialuri pasuxismge-

blobis maregulirebeli saerTaSoriso instrumentebi SeiZleba 
davajgufoT samTavrobo instrumentebad da kerZo da samoqalaqo 
seqtoris mier SemuSavebul instrumentebad. 
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samTavrobo normatiuli instrumentebi

mTavrobebma da mTavrobaTaSorisma organizaciebma mniSvnelova-
ni roli Seasrules korporaciuli socialuri pasuxismgeblobis, 
mdgradi ganviTarebisa da sxva maTTan dakavSirebuli koncefciebis 
Camoyalibebasa amoqmedebaSi. 

gasuli naxevari saukunis ganmavlobaSi sxvadasxva qveyanaTa mTa-
vrobebma SeimuSaves saerTaSoriso regulirebis mravali instrumenti, 
romlebSic Camoyalibebulia biznes seqtoris da sxva organizaciebis 
saqmianobis socialuri da garemosdacviTi normebi.

erT-erT pirvel magaliTs, rodesac qveynebis mTavrobebi erTad 
Seikribnen da kerZo seqtorsa da profesiul kavSirebTan TanamSromlo-
biT Seecadnen SeemuSavebinaT globaluri nebayoflobiTi maregulire-
beli dokumenti korporaciuli pasuxismgeblobis sferoSi, warmoadgen-
da multinacionaluri sawarmoebisTvis OECD-is Á saxelmZRvanelo miTi-
Tebebis~ pirveli versia (1976 wels). 1977 wlis ILO sammxrivi deklaracia 
agreTve erT-erTi adreuli magaliTia mTavrobebis, biznesis da SromiTi 
organizaciebis erToblivi mcdelobis Sedegad SromiTi saqmianobis ma-
regulirebeli globaluri nebayoflobiTi instrumentis SemuSavebisa.

1992 wels gaeros Á dedamiwis samitze~ mTavrobebis mier SeTanxmebul 
Á 21-e saukunis dRis wesrigSi~ gansakuTrebuli yuradReba daeTmo Á pasu-
xismgebeli biznesisa~ da globaluri garemosdacviTi problemebis ga-
dawyvetis mniSvnelobas (UN Agenda 21, Tavi 30, seqcia B), xolo aTi wlis 
Semdeg, 2002 wlis gaeros msoflio samitma mdgradi ganviTarebis Sesaxeb 
(WSSD) erToblivi Zalisxmevisaken mouwoda sxvadasxva seqtors mdgra-
di ganviTarebis miznebis misaRwevad. am konteqstSi sxvadasxva qveyanaTa 
mTavrobebma garkveviT aRniSnes Á korporaciuli garemosdacviTi da so-
cialuri pasuxismgeblobis gaZlierebis aucilebloba» (WSSD, samoqme-
do gegma, paragrafi 18).

2000 wels OECD-Si Semavali qveynebis TaosnobiT momzadda multina-
cionaluri sawarmoebisTvis saxelmZRvanelo miTiTebebis axali, Seswo-
rebuli redaqcia, romlis mizani iyo sxvadasxva qveyanaSi moqmedi mul-
tinacionaluri kompaniebisTvis miTiTebebis miwodeba pasuxismgebeli 
biznes saqmianobis ZiriTadi standartebis Sesaxeb.

socialuri pasuxismgeblobis maregulirebeli samTavrobo instru-
mentebis mizania socialuri da garemosdacviTi materialuri norme-
bis gansazRvra. es instrumentebi, romlebic mTavrobaTa monawileobiT 
aris SemuSavebuli, saerTaSorisod SeTanxmebul standartebs efuZneba, 
rac maT sandoobisa da legitimurobis ufro maRal xarisxs aniWebs.

samTavrobo instrumentebi, Tavis mxriv, SeiZleba davajgufoT 
saerTaSoriso, regionuli da nacionaluri donis instru-
mentebad.
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saerTaSoriso samTavrobo instrumentebi _ konvenciebi, 
deklaraciebi, saxelmZRvanelo miTiTebebi

saerTaSoriso donis instrumentebs warmoadgens saerTaSoriso 
konvenciebi iseT sakiTxebze, rogorebicaa adamianis uflebebi, 
SromiTi uflebebi, garemos dacva. am konvenciebis xelmoweriTa 
da ratificirebiT, xelmomweri mTavrobebi, Cveulebriv, garkveul 
valdebulebebs iReben. amgvar konvenciaTagan korporaciul pa-
suxismgeblobas uSualod ukavSirdeba gaeros konvenciebi Sromi-
Ti uflebebisa (mag. ILO) da garemos dacvis sferoSi (mag., klima-
tis cvlilebaze), aseve korufciisa da meqrTameobis aRmofxvris 
Sesaxeb.

konvenciebis momdevno dones warmoadgens asambleebsa da kon-
ferenciebze mTavrobaTaSorisi procesebis Sedegad SemuSavebuli 
deklaraciebi, romlebic ar saWiroebs formalur xelmowerasa 
da ratificirebas. korporaciul socialur pasuxismgeblobasTan 
dakavSirebuli amgvari instrumentebia, magaliTad, adamianis ufle-
baTa sayovelTao deklaracia, ILO sammxrivi deklaracia multina-
cionaluri kompaniebis saqmianobis principebisa da socialuri po-
litikis Sesaxeb (romelic SeTanxmebulia mTavrobebis, biznesisa da 
profesiuli kavSirebis mier), 1992 wlis rios deklaracia da 21-e 
saukunis dRis wesrigi, aseve 2002 wlis mdgradi ganviTarebis mso-
flio samitis (WSSD) samoqmedo gegma.

Semdegia samTavrobo doneze SeTanxmebuli da damtkicebuli 
saxelmZRvanelo miTiTebebi da instruqciebi. maTgan kor-
poraciuli socialuri pasuxismgeblobis konteqstSi yvelaze mniS-
vnelovania Á ekonomikuri TanamSromlobisa da ganviTarebis orga-
nizaciis (OECD) saxelmZRvanelo miTiTebebi multinacionaluri 
sawarmoebisTvis~. saxelmZRvanelo miTiTebebi da instruqciebi, 
Cveulebriv, efuZneba saerTaSoriso konvenciebsa da deklaraciebs 
da moicavs mTavrobaTa mier SeTanxmebul ganxorcielebis proce-
durebs.

regionuli donis samTavrobo instrumentebi

regionul doneze mravalgvari instrumentebia SemuSavebuli 
adamianis uflebaTa, socialur da SromiT uflebaTa, aseve gare-
mos dacvis sferoebSi. regionul doneze gansakuTrebiT aqtiuria 
evrokavSiri, romelmac ara erTi kanoni da maregulirebeli ins-
trumenti SeimuSava CSR-Tan mimarTebiT. evrokavSiris kanonebis 
garda, romlebic Seexeba SromiT saqmianobas, socialur sakiTxebsa 
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da garemos dacvas, aRsaniSnavia evrokomisiis mier SemuSavebuli 
saxelmZRvanelo da politikis ganmsazRvreli dokumentebi (rogo-
rebicaa, mag., 2001 wlis e.w. Á mwvane dokumenti~ korporaciuli so-
cialuri pasuxismgeblobis Sesaxeb, 2002 wlis Á TeTri dokumenti~: 
korporaciuli socialuri pasuxismgebloba – biznesis wvlili md-
grad ganviTarebaSi da sxv.)

erovnuli donis samTavrobo instrumentebi

erovnul mTavrobebs, Tavis mxriv, SemuSavebuli aqvT mravalgva-
ri instrumentebi, romelTa meSveobiTac isini xels uwyoben CSR-
is ganviTarebas. es moicavs rogorc davaldebulebis instrumen-
tebs (kanonebsa da direqtivebs), ise stimulirebis sxvadasxvagvar 
instrumentebs (mag., sagadasaxado SeRavaTebs, subsidiebs da a. S.), 
agreTve saxelmZRvanelo miTiTebebs, politikur programebs, sa-
diskusio forumebsa da sainformacio masalebs. 

yvela qveyanaSi arsebobs garkveuli saxis kanonmdebloba ada-
mianis uflebebis, SromiTi uflebebis, momxmarebelTa uflebebisa 
da garemos dacvis Sesaxeb, romlis dacvac savaldebuloa am qve-
yanaSi moqmedi organizaciebisaTvis. zogierT qveyanaSi nel-nela 
mkvidrdeba kanonmdebloba, romelic kompaniebisagan moiTxovs 
gaiTvaliswinon sakuTari saqmianobis socialuri da garemosdacvi-
Ti zegavlenebi da angariSgeba awarmoon maT Sesaxeb. es yvelaferi 
davaldebulebis instrumentebs warmoadgens. garda amisa, rogorc 
aRvniSneT, qveyanaTa mTavrobebs SemuSavebuli aqvT nebayoflobiTi 
pasuxismgebeli saqmianobis stimulirebisa da mxardaWeris mraval-
gvari instrumentebi.

kerZo da samoqalaqo seqtorebis mier SemuSavebuli instrumentebi

ukanaskneli 10-15 wlis ganmavlobaSi kerZo seqtori da samoqa-
laqo organizaciebi sul ufro mniSvnelovan rols asruleben CSR 
instrumentebis Camoyalibebasa da danergvaSi. maTi amgvari CarTu-
loba da warmmarTveli roli arsebiT siaxles warmoadgens globa-
luri mmarTvelobis midgomebis TvalsazrisiT. samoqalaqo sazo-
gadoebisa da biznes seqtoris warmomadgenlebs SemuSavebuli aqvT 
rogorc materialuri normebi, ise procesze orientirebuli ins-
trumentebi. aRsaniSnavia, rom zogierTi amgvari instrumenti ori-
ves moicavs _ rogorc normatiuls, aseve procesze orientirebul 
elementebs (mag. SA 8000).

iseve, rogorc samTavrobo instrumentebi, kerZo da samoqalaqo 
seqtorebis instrumentebi CSR sferoSi, Cveulebriv, Seexeba CSR-is 
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erT an ramdenime ZiriTad sakiTxs, rogorebicaa adamianis uflebe-
bi, garemos dacva, organizaciis saqmianobis socialuri da ekono-
mikuri zegavlena.

es instrumentebi, romlebic ar warmoadgens samTavrobo kanon-
SemoqmedebiTi procesis nawils (rogoricaa, magaliTad, konvencie-
bis SemuSavebisa da ratificirebis procesi), xSirad mainc maRali 
avtoritetiTa da ndobiT sargeblobs, gansakuTrebiT, Tu isini 
SemuSavebuli iyo Ria da gamWvirvale procesis meSveobiT, rome-
lic moicavda dainteresebul mxareTa farTo speqtrs, aris sando 
da praqtikulad gamosayenebeli. es arasamTavrobo instrumentebi, 
romlebic TavianTi arsiT nebayoflobiTi instrumentebia, xSir 
SemTxvevaSi oficialurad aris aRiarebuli mTavrobaTa mier (mag., 
ISO standartebi, GRI angariSgebis formati da sxva).

normatiuli instrumentebi (materialuri normebi)

kerZo da samoqalaqo seqtorebis mier SemuSavebuli normatiu-
li instrumentebis ZiriTadi mizania qcevis normebis gansazRvra, 
romlebic xSirad samTavrobo normebs eyrdnoba. maTi umravlesoba 
koncentrirdeba erT konkretul sakiTxze (mag., tyeebis menejmenti, 
adamianis uflebebi da a. S.) da Seicavs dawvrilebiT instruqcieb-
sa da miTiTebebs samarTlebrivi da socialuri aspeqtebis Sesaxeb. 
amgvari normatiuli instrumentis magaliTia Á tyeebis marTvis sa-
bWos~ (FSC) standarti, romlis mizania tyis menejmentis sferoSi 
pasuxismgeblobis axali, ufro maRali nebayoflobiTi normebis 
damkvidreba. meore magaliTia Á salivanis globaluri principebi~, 
romlebic arsebul samTavrobo normebs efuZneba da exmareba orga-
nizaciebs maTTan Sesabamisobis miRwevaSi.

procesze orientirebuli instrumentebi

procesze orientirebuli instrumentebi, normatiuli instru-
mentebisagan gansxvavebiT, ar awesebs socialuri pasuxismgeblo-
bis garkveul normebs. maTi mizania socialuri pasuxismgeblobis 
ganxorcielebasTan dakavSirebuli procesebis Sesaxeb instruqcie-
bis miwodeba. procesze orientirebul instruments warmoadgens, 
magaliTad, ISO 14000 menejmentis sistemis standartebis seria, ro-
melic ar awesebs qcevis materialur normebs, aramed exmareba orga-
nizaciebs swori midgomebis SemuSavebaSi sakuTari saqmianobiT ga-
remoze moxdenili zegavlenis kontrolis mizniT. ISO Á socialuri 
pasuxismgeblobis saxelmZRvanelo standarti~ (ISO 26000) agreTve 
procesze orientirebuli saxelmZRvanelo instrumentia da ara 
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normatiuli instrumenti. kidev erTi magaliTia GRI Á saxelmZRvane-
lo miTiTebebi~, romelic moicavs saqmianobis Sedegebis Sefasebisa 
da angariSgebis sakiTxebs CSR-Tan dakavSirebul sferoebSi.

kerZo da samoqalaqo seqtorebis mier SemuSavebuli instrumen-
tebis ganxilvisas unda aRiniSnos agreTve seqtoruli da organiza-
ciuli donis iniciativebi. 

a. seqtoruli iniciativebi : zogierT SemTxvevaSi, calkeuli 
seqtorebis warmomadgenlebma (mag., qimiuri, mompovebeli, ener-
getikis, tyis meurneobis, saTamaSoebis an tansacmlis warmoebis 
warmomadgenelma organizaciebma) SeiZleba SeimuSaon specifiuri 
instrumentebi, romlebic gansazRvravs qcevis normebs da da-
debiT praqtikas korporaciul socialur pasuxismgeblobasTan 
mimarTebiT. amgvari instrumentebi xSirad de faqto seqtorul 
standartebad iqceva xolme. seqtoruli instrumentebis magali-
Tebia saerTaSoriso savaWro palatis (ICC) biznes qartia, qimiu-
ri industriis pasuxismgebeli qcevis iniciativa, wiaRiseulis 
mompovebeli seqtoris mdgradi ganviTarebis principebi da sxv.

b. calkeul organizaciaTa iniciativebi : mravali organiza-
cia agreTve SeimuSavebs sakuTar, organizaciuli donis CSR ins-
trumentebs, romlebic am konkretuli organizaciis specifikur 
moTxovnebsa da Taviseburebebs pasuxobs. aseTi instrumentebi, 
magaliTad, qcevis kodeqsebi, Cveulebriv, gamoiyeneba organi-
zaciis SigniT da agreTve mis mowodebis jaWvebSi. eleqtroteq-
nikis mwarmoebel msxvil kompaniebs, rogorebicaa Sony, Panasonic 
da Philips, SemuSavebuli aqvT detaluri qcevis kodeqsebi, romle-
bsac isini iyeneben rogorc kompaniis SigniT, aseve mowodebis 
jaWvebSi. amis msgavsad, wiaRiseulis mompovebel seqtorSi mTel 
rig kompaniebs, magaliTad, Alcan da Rio Tinto-s, SemuSavebuli aqvT 
qcevis kodeqsebi sakuTari saqmianobis socialuri da garemos-
dacviTi aspeqtebis regulirebis mizniT. organizaciis Sida qce-
vis kodeqsebi, umeteswilad, efuZneba da avsebs seqtorul an 
partniorul iniciativebs.

* * *
am zogadi mimoxilvis Semdeg gadavideT uSualod CSR regulire-

bis calkeuli instrumentebis ganxilvaze.
winamdebare TavSi Cven ganvixilavT rogorc samTavrobo mare-

gulirebel instrumentebs, aseve kerZo seqtorisa da samoqalaqo 
organizaciebis SemuSavebul yvelaze mniSvnelovan instrumentebs. 
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samTavrobo instrumentebidan ZiriTadad SevCerdebiT saerTa-
Soriso instrumentebze da zogierT regionuli donis instrument-
ze (evrokavSiris regionuli donis instrumentebi ufro dawvrile-
biT Semdeg TavSi iqneba ganxiluli). zogierTi maTganis SemuSavebas 
dainteresebul mxareTa masStaburi sakonsultacio procesi edo 
safuZvlad. 

rac Seexeba erovnuli donis samTavrobo instrumentebs, amaze 
Semdeg TavebSi gveqneba saubari, kerZod, evrokavSiris qveynebis 
erovnuli politikis mimoxilvisas. 

amave TavSi warmodgenilia zogierTi yvelaze ufro cnobili da 
saerTaSorisod aRiarebuli arasamTavrobo iniciativac. 

gansaxilveli instrumentebi dajgufebulia Tematurad, im 
sferoebis mixedviT, romlebsac isini aregulirebs. aRsaniSna-
via, rom garda zogadi instrumentebisa, romelTa mizans war-
moadgens CSR-Tan dakavSirebuli yvela aspeqtis regulireba, 
mravali saerTaSoriso instrumenti aregulirebs ama Tu im ca-
lkeul sferos, romelic CSR-s ukavSirdeba – magaliTad, gare-
mos dacvas, adamianis uflebebis dacvas da a. S. rogorc araer-
Txel aRgviniSnavs, korporaciuli socialuri pasuxismgebloba 
kompleqsuri cnebaa, romelic mraval Temasa da komponents moi-
cavs. Sesabamisad, korporaciuli socialuri pasuxismgeblobis 
momwesrigebel samarTlebriv dokumentebad gvevlineba swored 
is saerTaSoriso konvenciebi, deklaraciebi, standartebi Tu 
saxelmZRvanelo miTiTebebi, romlebic am calkeul sakiTxebs 
aregulirebs.

zemoTqmulis gaTvaliswinebiT, winamdebare TavSi warmodgenili 
CSR instrumentebi Semdeg 7 qveTavad aris dajgufebuli:

1. CSR-is maregulirebeli zogadi standartebi
2. saerTaSoriso standartebi adamianis uflebaTa dacvis sferoSi
3. saerTaSoriso standartebi SromiTi uflebebis dacvis sferoSi
4. saerTaSoriso standartebi garemos dacvis sferoSi
5. saerTaSoriso standartebi momxmarebelTa uflebebis dacvisa 

da produqciaze pasuxismgeblobis sferoSi
6. saerTaSoriso standartebi korufciasTan brZolis sferoSi 
7. mdgradi ganviTarebis angariSgebis saerTaSoriso standartebi.
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1. CSR-is regulirebis ZiriTadi saerTaSoriso instrumentebi 
– SeTanxmebebi, iniciativebi, saxelmZRvanelo miTiTebebi da 
standartebi

ekonomikuri ganviTarebisa da TanamSromlobis organizaciis 
(OECD) Á saxelmZRvanelo miTiTebebi mravalerovani 
sawarmoebisaTvis~60

ekonomikuri ganviTarebisa da TanamSromlobis orga-
nizacia (Organization for Economic Cooperation and Developement/OECD) war-
moadgens mTavrobaTaSoris organizacias, romelsac amJamad 34 wev ri 
qveyana hyavs. 1960 wlis 14 dekembers 20-ma qveyanam moawera xeli ekono-
mikuri ganviTarebisa da TanamSromlobis organizaciis konvencias, ris 
safuZvelzec daarsda ekonomikuri ganviTarebisa da TanamSromlobis or-
ganizacia. mas Semdeg kidev 14 qveyana gaxda am organizaciis wevri.61 or-
ganizaciis saTavo ofisi aris parizSi. organizaciis mizania demokratiu-
li mmarTvelobis da sabazro ekonomikis ganviTarebis xelSewyoba. misi 
saqmianoba moicavs ekonomikur da socialur sakiTxebs makroekonomikiT 
dawyebuli, vaWrobis, ganaTlebis, ganviTarebis, mec nierebisa da inova-
ciebis CaTvliT. biznesisa da mrewvelobis mrCevelTa62 da profesiuli 
kavSirebis mrCevelTa komitetebis63 meSveobiT OECD mWidrod TanamSrom-
lobs biznesTan da profkavSirebTan iseve, ro gorc arasamTavrobo or-
ganizaciebTan.64

61 62 63 64

1976 wels ekonomikuri ganviTarebisa da TanamSromlobis orga-
nizaciam SeimuSava Á saerTaSoriso investiciebisa da mravalerovani 
sawarmoebis deklaracia~,65 romlis mizani iyo OECD-is wevr qveynebs 
Soris vaWrobis xelSewyoba mravalerovani sawarmoebis qcevis re-
gulirebis meSveobiT. swored am deklaraciis nawils warmoadgens 
Á saxelmZRvanelo miTiTebebi mravalerovani sawarmoebisaTvis~, ro-
melic saerTaSoriso doneze korporaciuli socialuri pasuxismge-
blobis sakiTxebis maregulirebeli erT-erTi ZiriTadi dokumentia. 

mas Semdeg Á saxelmZRvanelo miTiTebebi~ ramdenjerme iqna Seswo-
rebuli. ukanaskneli, meoTxe Sesworebuli versia daamtkices 2011 
wlis 25 maiss66 (masSi gaTvaliswinebulia wina Sesworebis, anu 2000 

60  OECD Guidelines for Multinational Enterprises. ix. www.oecd.org/daf/investment/guidelines
61  wevri qveynebis CamonaTvali ix. veb-gverdze: http://www.oecd.org/document/58/0,3343,
en_2649_201185_1889402_1_1_1_1,00.html
62  Business and Industry Advisory Committee (BIAC).
63  Trade Union Advisory Committee (TUAC).
64  ix. organizaciis veb-gverdi: http://www.oecd.org
65  OECD Declaration on International Investment and Multinational Enterprises.
66  http://www.oecd.org/dataoecd/43/29/48004323.pdf
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wlis Semdeg dagrovili gamocdileba da msoflioSi momxdari cvli-
lebebi).

ekonomikuri ganviTarebisa da TanamSromlobis organizaciis 
(OECD) 34-ve wevri qveyana oficialurad SeuerTda Á saxelmZRvane-
lo miTiTebebis~ ukanasknel Sesworebul versias. kidev 8 qveyana, 
romelic ar aris ekonomikuri ganviTarebisa da TanamSromlobis 
organizaciis wevri, agreTve nebayoflobiT aRiarebs da uerTdeba 
am Á saxelmZRvanelo miTiTebebs~ (es qveynebia: argentina, brazilia, 
egvipte, latvia, litva, peru, rumineTi da maroko).

rogorc aRvniSneT, OECD-is Á saxelmZRvanelo miTiTebebi mra-
valerovani sawarmoebisaTvis~ dResdReobiT warmoadgens erT-erT 
yvelaze mniSvnelovan CSR instruments, romelic sxva Sesabamis 
saerTaSoriso konvenciebsa da deklaraciebs efuZneba. es aris kom-
paniebisaTvis gankuTvnili nebayoflobiTi principebisa da rekomen-
daciebis nakrebi, anu, arsebiTad, es aris pasuxismgebeli biznesis 
qcevis kodeqsi, romelic moicavs mravalerovani sawarmoebis saq-
mianobis sxvadasxva sferos. Tumca amJamad arsebobs biznesis qcevis 
mravali sxvadasxva kodeqsi, OECD-is Á saxelmZRvanelo miTiTebebis~ 
gamorCeulobas da mniSvnelobas ori ZiriTadi faqtori ganapirobe-
bs. erTi mxriv, is moicavs biznes saqmianobis TiTqmis yvela 
aspeqts, xolo meore mxriv, es aris erTaderTi samTavrobo do-
neze aRiarebuli yovlismomcveli qcevis kodeqsi.

OECD-is wevri qveynebi da danarCeni qveynebi, romlebic oficia-
lurad SeuerTdnen am Á saxelmZRvanelo miTiTebebs~, iReben valde-
bulebas xeli Seuwyon am principebis danergvas rogorc sakuTar 
teritoriaze moqmed kompaniebSi, aseve im nacionalur kompaniebSi, 
romlebic sazRvargareT saqmianoben. 

mierTebul saxelmwifoTa mTavrobebi iReben valdebulebas Seqm-
nan TavianT qveynebSi erovnuli sakontaqto uwyebebi (National 
Contact Points), romelTac daevaleba Á saxelmZRvanelo miTiTebebis~ 
ganxorcielebis xelSewyoba, agreTve maTi ganxorcielebisas wa-
moWrili problemebis gadawyveta.

qveyanaTa umravlesobaSi nacionaluri sakontaqto uwyebebi fun-
qcionirebs ekonomikur politikaze pasuxismgebeli saministros 
bazaze. yoveli qveynis sakontaqto uwyeba aerTianebs mTavrobis, 
socialuri partniorebisa da samoqalaqo organizaciebis warmomad-
genlebs. is agrovebs informacias Á saxelmZRvanelo miTiTebebis~ 
ganxorcielebis Sesaxeb da yovelwliurad sakuTari saqmianobis an-
gariSs warudgens saerTaSoriso investiciebisa da mravalerovani 
sawarmoebis komitets,67 romelic OECD-is Á saxelmZRvanelo miTiTe-

67  Committee on International Investment and Multinational Enterprises (CIME).
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bebis~ ganxorcielebaze pasuxismgebeli organoa da zedamxedvelo-
bis funqcia ekisreba.

biznesisa da mrewvelobis mrCevelTa komitets (BIAC) da profe-
siuli kavSirebis mrCevelTa komitets (TUAC) evalebaT informacia 
miawodon TavianT wevr federaciebs Á saxelmZRvanelo miTiTebebis~ 
Sesaxeb.

Á saxelmZRvanelo miTiTebebis~ moTxovnebis darRvevis SemTxve-
vaSi, Cveulebriv, xdeba davis mogvarebis Sesabamisi saerTaSoriso 
meqanizmebis gamoyeneba, arbitraJis CaTvliT, Tumca ar arsebobs 
raime specialuri zedamxedvelobiTi organo (rogorebicaa, mag., 
ILO-s da gaeros adamianis uflebaTa zedamxedvelobiTi organoebi).

is faqti, rom OECD-is Á saxelmZRvanelo miTiTebebi~ oficialu-
rad aRiarebulia saxelmwifo doneze OECD-is wevri qveynebisa da 
zogierTi arawevri qveynis mier, agreTve maTi darRvevebis SemTxve-
vaSi nacionaluri sakontaqto uwyebisadmi mimarTvis SesaZlebloba, 
am Á saxelmZRvanelo miTiTebebs~ bevrad ufro avtoritetul doku-
mentad aqcevs, vidre nebayoflobiTi principebis bevr sxva msgavs 
nakrebs.

Á saxelmZRvanelo miTiTebaTa~ rekomendaciebi gamoxatavs im 
qveynebis mTavrobaTa da sxva socialur partniorTa gaziarebul 
faseulobebs, romelTaganac momdinareobs msoflios pirdapiri 
sainvesticio nakadebis udidesi nawili da romlebSic daarsebulia 
msoflios multinacionalur kompaniaTa umravlesoba. maTi mizania 
xeli Seuwyos mravalerovani sawarmoebis dadebiT zegavlenas eko-
nomikaze, bunebriv garemosa da socialur ganviTarebaze, agreTve 
uzrunvelyos, rom mravalerovani sawarmoebi moqmedeben maTi mas-
pinZeli qveynebis ekonomikur sistemebTan da kanonmdeblobasTan 
SeTanxmebulad. sxva sityvebiT, am Á saxelmZRvanelo miTiTebebis~ 
meSveobiT OECD-is wevri qveynebi cdiloben xeli Seuwyos da mou-
wodon mravalerovan kompaniebs, nebayoflobiTi wvlili Seitanon 
mdgrad ganviTarebaSi.

rogorc aRiniSna, OECD-is Á saxelmZRvanelo miTiTebebi~ mrava-
lerovani sawarmoebis saqmianobis sxvadasxva sferos moicavs, ro-
gorebicaa mowodebis qselebi, informaciis gaxsna, dasaqmeba da 
sawarmoo urTierTobebi, SromiTi uflebebi, adamianis uflebebi, 
garemos dacva, meqrTameobasTan brZola, dabegvra, momxmarebelTa 
interesebi, keTilsindisieri marketingi da reklama da a. S. sxva 
msgavsi principebisagan (magaliTad, Á globaluri SeTanxmebis~ prin-
cipebisgan) gansxvavebiT, OECD-is Á saxelmZRvanelo miTiTebebi~ 
Seicavs bevrad ufro detalur informacias da maTi ganxorciele-
bis praqtikul rekomendaciebs.
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OECD-is Á saxelmZRvanelo miTiTebebSi~ Camoyalibebuli 
principebi Semdeg sakiTxebs da sferoebs Seexeba: 

zogadi politika:
— mdgradi ganviTarebis xelSewyoba, adgilobrivi organizaciebis 

gaZlierebis xelSewyoba, qveynis politikur saqmeebSi Caurev-
loba, kanonmdeblobis dacva yovelgvari gamonaklisebis gareSe 
da misT.
informaciis gaxsna:

— wliuri angariSgeba, socialuri da garemosdacviTi sakiTxebis 
Sesaxeb informaciis gaxsna, TanamSromelTa gaTviTcnobiereba 
kompaniis politikis Sesaxeb da a. S.
dasaqmeba da sawarmoo urTierTobebi:

— saerTaSoriso Sromis organizaciis (ILO) ZiriTad standarteb-
Tan Sesabamisoba samuSao pirobebis sakiTxSi da sxv.
adamianis uflebebi:

— adamianTa yvela im uflebis pativiscema, romlebzec gavlenas ax-
dens kompaniis saqmianoba, TanamSromelTa diskriminaciis yvela 
formis aRmofxvra da sxv.
garemos dacva:

— garemosdacviTi menejmentis sistemebis danergva, gamWvirvale 
garemosdacviTi angariSgeba da garemosdacviTi auditi, preven-
ciuli midgomebis danergva;
meqrTameobasTan brZola:

— pirdapir da iribad qrTamis miRebisagan an SeTavazebisagan Tavis 
Sekaveba, meqrTameobasTan brZolis mizniT ganxorcielebul saq-
mianobaTa gamWvirvaloba da sxv.
momxmarebelTa interesebis dacva:

— keTilsindisieri biznes praqtikis, marketingisa da reklamire-
bis, produqciisa da momsaxurebis usafrTxoebisa da xarisxis 
uzrunvelyofa da sxv.
mecniereba da teqnologiebi:

— qveynis mecnierul-teqnologiuri inovaciebis danergvaSi wvli-
lis Setana, inteleqtualuri sakuTrebis dacva;
konkurencia:

— samarTliani konkurenciis principebis dacva, konkurenciis Sema-
ferxebel SeTanxmebebSi monawileobis miuRebloba da sxv.
dabegvra da gadasaxadebi:

— maspinZeli qveynis saxelmwifo biujetSi wvlilis Setana, sagada-
saxado kodeqsis moTxovnebis Sesruleba da sxv.
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Tumca OECD-is Á saxelmZRvanelo miTiTebebi~ multinacionaluri 
sawarmoebisaTvis SemuSavda, isini saxelmZRvanelo dokuments wamoad-
gens agreTve mravali saSualo da mcire nacionaluri kompaniisaTvis 
pasuxismgebeli biznes saqmianobis sferoSi, exmareba ukeT daakmayofi-
lon maTze dakisrebuli socialuri da samarTlebrivi moTxovnebi da 
warmoaCinon, Tu ra wvlilis Setana SeuZlia kompanias ekonomikis gan-
viTarebaSi, garemos dacvasa da sazogadoebis keTildReobaSi.

winamdebare Tavis Semdeg paragrafebSi, korporaciuli socialu-
ri pasuxismgeblobis calkeuli komponentebis maregulirebeli ins-
trumentebis ganxilvisas, ufro dawvrilebiT ganvixilavT aRniSnuli 
Á saxelmZRvanelo miTiTebebis~ calkeul nawilebsac. 

saqarTvelos konteqsti: samwuxarod, saqarTvelos mTavroba ar Sedis 
im saxelmwifoTa ricxvSi, romlebic oficialurad miuerTdnen OECD-
is Á saxelmZRvanelo miTiTebebs~ da aiRes misi danergvisa da xelSew-
yobis valdebuleba. qarTuli kompaniebi, faqtiurad, ar floben in-
formacias am dokumentis Sesaxeb. rogorc zemoT aRiniSna, OECD-is 
Á saxelmZRvanelo miTiTebebi~ saxelmZRvanelo dokuments warmoadgens 
ara mxolod multinacionaluri kompaniebisTvis, aramed zogadad yvela 
tipis socialurad pasuxismgebeli kompaniisaTvis. amdenad, isini Zalze 
sasargeblo iqneba qarTuli kompaniebisTvisac, romelTac surT korpo-
raciuli socialuri pasuxismgeblobis principebis danergva sakuTar 
saqmianobaSi. Á saxelmZRvanelo miTiTebebs~ oficialurad SeuerTdnen 
ara mxolod ekonomikuri ganviTarebisa da TanamSromlobis organi-
zaciis wevri qveynebi, aramed kidev 8 arawevri qveyana – maT Sorisaa 
yofili sabWoTa qveynebi (latvia, litva), socialisturi banakis qveyne-
bi aRmosavleT evropidan (rumineTi,) da sxva ganviTarebadi qveynebi (ar-
gentina, brazilia, egvipte, peru, maroko). Tu saqarTvelos mTavrobac 
oficialurad miuerTdeba OECD-is Á saxelmZRvanelo miTiTebebs~ da 
xels Seuwyobs maT danergvas saqarTvelos biznes seqtorSi, es mniSvne-
lovan wvlils Seitans saqarTveloSi korporaciuli socialuri pasu-
xismgeblobisa da zogadad dasavluri biznes-standartebis danergvaSi.

aqve unda aRiniSnos, rom 2006 wels ekonomikuri ganviTarebisa da 
TanamSromlobis organizaciam (OECD) SeimuSava da miiRo ori dama-
tebiTi instrumenti, romelic korporaciul socialur pasuxismgeb-
lobas ukavSirdeba. esenia:

— investiciebis CarCo-politika, romlic 7 Tavisagan Sedgeba da 
miznad isaxavs daexmaros mTavrobebs pasuxismgebeli biznesis 
xelSewyobaSi.68 

68  http://www.oecd.org/dataoecd/1/ 31/36671400.pdf
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— OECD-is riskis Sefasebis instrumenti, romlis mizania daex-
maros mravalerovan sawarmoebs gadaWran riskebisa da eTikuri 
qcevis dilema susti mmarTvelobis zonebSi.69

gaeros Á globaluri SeTanxmeba~ 70

gaerom, rogorc erT-erTma WeSmaritad globalurma saerTa-
Soriso organizaciam, mniSvnelovani da mravalmxrivi wvlili 
Seitana korporaciuli socialuri pasuxismgeblobis ganviTare-
baSi. 

gaeros Á globaluri SeTanxmeba~ korporaciuli moqalaqeobis 
yvelaze masStabur, nebayoflobiT iniciativas warmoadgens mso-
flioSi. is aris korporaciebisa da sxva organizaciaTa nebayoflo-
biTi gaerTianeba, romlebic miznad isaxaven mdgradi da socialu-
rad pasuxismgebeli saqmianobis standartebis danergvas.

Á globalur SeTanxmebas~ safuZveli daedo 1999 wels davosSi ga-
marTul msoflio ekonomikur forumze, sadac gaeros generalurma 
mdivanma, kofi ananma, biznes liderebs SesTavaza axali saerTaSori-
so iniciativa, romelic daakavSirebda kerZo kompaniebs, gaeros sa-
agentoebs, agreTve Sromisa da samoqalaqo sazogadoebis organi-
zaciebs sayovelTaod aRiarebuli socialuri da garemosdacviTi 
principebis mxardasaWerad. 

Á globaluri SeTanxmeba~ amoqmedda niu iorkSi, gaeros Stabbina-
Si, 2000 wlis 26 ivliss. am dRidan qselis monawileTa ricxvi swra-
fad gaizarda. 2011 wlisaTvis Á globaluri SeTanxmeba~ aerTianeb-
da 7700-ze met organizacias msoflios 130-ze meti qveynidan, maT 
Soris 5300-ze met biznes kompanias, aseve profesiul kavSirebsa da 
sazogadoebriv organizaciebs. 

Á globaluri SeTanxmeba~ organizaciebis qselia. is sxvadasxva se-
qtors aerTianebs: mTavrobebs, romlebic gansazRvraven Á globaluri 
SeTanxmebis~ fuZemdeblur principebs; kompaniebs, romelTa qmedeba-
zec Á globaluri SeTanxmeba~ axdens zegavlenas; profesiul kavSire-
bsa da mSromelebs, romelTa xelSia warmoeba globaluri masStabiT. 
qselis damakavSirebeli da misi saqmianobis xelSemwyobia gaero.

Á globaluri SeTanxmebis~ mmarTvelobis funqciebi ganawilebu-
lia Svid sxvadasxva subieqts Soris, romelTagan TiToeuls gansx-
vavebuli funqciebi akisria. esenia: 

— Á globaluri SeTanxmebis~ liderTa samiti;
— adgilobrivi qselebi;

69  http://www.oecd.org/dataoecd/26/21/ 36885821.pdf
70  UN Global Compact. (http://www.unglobalcompact.org)
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— adgilobrivi qselebis yovelwliuri forumi;
— Á globaluri SeTanxmebis~ sabWo;
— Á globaluri SeTanxmebis~ ofisi;
— saagentoTaSorisi jgufi;
— Á globaluri SeTanxmebis~ donorTa jgufi.

ZiriTad birTvs warmoadgens Á globaluri SeTanxmebis~ ofisi 
da gaeros Svidi saagento: gaeros adamianis uflebebis dacvis 
umaRlesi komisariati (OHCHR); Sromis saerTaSoriso orga-
nizacia (ILO); gaeros garemos dacvis programa (UNEP); gaeros 
narkotikebis kontrolisa da danaSaulis prevenciis ofisi (UNO-
DC); gaeros ganviTarebis programa  (UNDP); gaeros samrewvelo 
ganviTarebis organizacia (UNIDO); gaeros qalTa ganviTarebis 
fondi (UNIFEM). es Svidi saagento qmnis saagentoTaSoris jgu-
fs, xolo gaeros danarCeni saagentoebi saWiroebisamebr erTve-
bian Á globaluri SeTanxmebis~ saqmianobaSi.

Á globaluri SeTanxmeba~ ar aris maregulirebeli instru-
menti, romelic gaakontrolebs, gaatarebs zomebs an Seafasebs 
kompaniebis moqmedebas. es sruliad nebayoflobiTi iniciativaa, 
romelic sajaro angariSgebas, gamWvirvalobas, qselur muSao-
basa da gamocdilebis gaziarebas efuZneba. mas ori ZiriTadi 
mizani aqvs:
— xeli Seuwyos kompaniebs, danergon TavianT saqmianobaSi Á globa-

luri SeTanxmebis~ 10 ZiriTadi principi;
— xeli Seuwyos dainteresebul mxareTa TanamSromlobas gaeros 

globaluri miznebis misaRwevad, romelTa Soris aris, magali-
Tad, aTaswleulis ganviTarebis miznebi (MDGs).

am miznebis ganxorcielebas Á globaluri SeTanxmeba~ xels uwyobs 
ramdenime konkretuli meqanizmis meSveobiT. esenia:

— qveynis/regionuli qselebi _ es aris nebayoflobiTi asociaciebi, 
romlebic aerTianeben Á globaluri SeTanxmebis~ monawileebs;

— dialogi politikis SesamuSaveblad _ Á globaluri SeTanxmeba~ 
saSualebas aZlevs mis wevrebs gamarTon dialogi politikis 
Camosayalibeblad maTTvis mniSvnelovan sakiTxebze (rogori-
caa, magaliTad, xelsayreli sainvesticio klimatis Seqmna da 
sxva). qveynisa da regionis qselebi, Tvisobrivad, neitraluri 
biznes forumebia, romlebic mis wevrebs saerTo Zalisxmevisa 
da problemebis gadawyvetis saSualebas aZlevs;

— swavleba da gamocdilebis gaziareba _ qveynisa da regionis qse-
lebi TavianT wevr kompaniebs saSualebas aZleven gauziaron 
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erTmaneTs Á globaluri SeTanxmebis~ principebis danergvaSi da-
grovili gamocdileba da ganixilon biznesis roli sazogadoebis 
ganviTarebaSi;

— partnioruli proeqtebi _ partnioruli proeqtebi xorciel-
deba rogorc adgilobriv, ise saerTaSoriso doneze. amgvari 
proeqtebi moicavs rogorc arakomerciul, aseve komerciulad 
momgebian proeqtebs, romlebic sabazro ekonomikur meqanizmeb-
ze damyarebul grZelvadian midgomebs efuZneba da ganviTarebis 
xelSewyobiskenaa mimarTuli.

gaeros Á globaluri SeTanxmebis~ 10 principi efuZneba saerTa-
Sorisod aRiarebul universalur konsesuss adamianis uflebebis, 
SromiTi uflebebis, garemos dacvisa da korufciis dauSvebelo-
bis Sesaxeb, romlebic aRiarebulia Semdegi saerTaSoriso aqtebiT:

— adamianis uflebaTa sayovelTao deklaracia (Universal Declaration of 
Human Rights);

— Á Sromis saerTaSoriso organizaciis~ deklaracia Sromis ufleba-
Ta da fundamenturi principebis Sesaxeb (ILO Declaration on Funda-
mental Principels and Rights at Work);

— rios deklaracia garemosa da ganviTarebis Sesaxeb (Rio Declaration 
on Environment and Development);

— gaeros konvencia korufciis winaaRmdeg (UN Convention Against Co-
rruption).

gaeros maSindelma generalurma mdivanma (1997-2006) kofi anan-
ma Á globaluri SeTanxmebis~ aqtiT mouwoda gaerTianebuli ere-
bis organizaciis wevr qveynebsa da am qveynebSi moqmed biznes 
kompaniebs gaiziaron, mxari dauWiron da TavianTi gavlenis sfe-
roebSi danergon adamianis uflebebis, SromiTi uflebebis, gare-
mos dacvis da korufciis dauSvebelobis Zireuli faseulobebi, 
romlebic Á globaluri SeTanxmebis~ Semdeg 10 ZiriTad princip-
Sia asaxuli:

adamianis uflebebi
1. biznesi mxars unda uWerdes da pativs scemdes saerTaSoriso do-

neze aRiarebul adamianis uflebebs;
2. biznesi ar unda gaxdes adamianis uflebebis darRvevis Tanamo-

nawile;
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SromiTi uflebebi
3. biznesma mxari unda dauWiros gaerTianebis Tavisuflebasa da 

koleqtiuri SromiTi SeTanxmebis uflebis aRiarebas;
4. biznesma mxari unda dauWiros yvela formis iZulebiTi da Zal-

datanebiTi Sromis aRmofxvras;
5. biznesma mxari unda dauWiros bavSvTa Sromis realur gauqmebas;
6. biznesi mxars unda uWerdes dasaqmebasa da SromiT saqmianobas-

Tan dakavSirebiT diskriminaciis aRmofxvras;

garemos dacva
7. biznesma mxari unda dauWiros garemos mimarT frTxil damokide-

bulebas;
8. biznesma propaganda unda gauwios garemos dacvis mimarT met 

pasuxismgeblobas;
9. biznesma xeli unda Seuwyos iseTi teqnologiebis ganviTarebasa 

da gamoyenebas, romlebic garemos ar azianebs;

korufciis winaaRmdeg brZola 
10. biznesma mxari unda dauWiros brZolas korufciis nebismieri ga-

movlenis winaaRmdeg, gamoZalvisa da meqrTameobis CaTvliT.

Á globaluri SeTanxmebis~ monawile mxareebi valdebulebas iRe-
ben, dainteresebul pirebs warudginon yovelwliuri angariSi imis 
Sesaxeb, Tu ra Sedegebs miaRwies zemoT CamoTvlili aTi ZiriTadi 
principis ganxorcielebisas. 

saqarTvelos konteqstis analizi: Á globalur SeTanxmebas~ mxars 
uWers gaerTianebuli erebis organizaciis mravali wevri saxelmwi-
fo, maT Soris saqarTveloc. saqarTveloSi Á globaluri SeTanx-
mebis~ adgilobrivi qseli 2006 wels daarsda. 2011 wels is 35 or-
ganizacias aerTianebda, romelTagan umravlesoba msxvil biznes 
kompaniebs warmoadgens (ufro dawvrilebiT saqarTveloSi globa-
luri SeTanxmebis Sesaxeb SegiZliaT ixiloT veb-gverdze: http://www.
amcham.ge/globalcompact.htm).

evropisa da sxva ganviTarebuli qveynebis mTavrobebi aqtiurad 
uWeren mxars Á globalur SeTanxmebas~ da TanamSromloben regio-
nul qselebTan. saqarTvelos mTavrobis mxridanac Á globaluri 
SeTanxmebis~ mxardaWera mniSvnelovnad gazrdis am qselis efeqtu-
robas da xels Seuwyobs korporaciuli pasuxismgeblobis Semdgom 
ganviTarebasa da danergvas.
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gaeros Á pasuxismgebeli investirebis principebi~71

gaeros meore mniSvnelovan iniciativas socialur pasuxismgeb-
lobasTan dakavSirebiT warmoadgens gaeros Á pasuxismgebeli inves-
tirebis principebi~, romlebic, garkveulad, gaeros Á globaluri 
SeTanxmebis~ Semavsebelia. Á principebi~ efuZneba mosazrebas, rom 
garemosdacviTi, socialuri da korporaciuli marTvis amocanebi 
droTa ganmavlobaSi sul ufro did zegavlenas moaxdens sainvesti-
cio saqmianobaze, xolo maT integrirebas sainvesticio praqtikaSi 
grZelvadian perspeqtivaSi mohyveba, erTi mxriv, ukeTesi finansuri 
Sedegebi, xolo, meore mxriv, investori organizaciebisa da farTo 
sazogadoebis miznebis daaxloeba.

aRniSnuli mosazreba sul ufro imkvidrebs Tavs sainvesticio 
sferos eqspertTa wreSi. am tendenciis sapasuxod, 2005-2006 wleb-
Si gaeros garemosdacviTma programam (UNEP), gaeros Á globalurma 
SeTanxmebam~, biznes seqtorisa da arasamTavrobo organizaciebis 
warmomadgenlebma SeimuSaves principebi, romlebic daexmareboda 
instituciur investorebs72 TavianTi warmomadgenlobiTi valdebu-
lebebis SesrulebaSi am sakiTxebTan mimarTebiT. 

Á pasuxismgebeli investirebis principebi~ 2006 wels gamoqveynda. 
es aris nebayoflobiTi principebis nakrebi, romelic gankuTvnilia 
sainvesticio biznesis farTo speqtrisaTvis (da ara mxolod Á socia-
lurad pasuxismgebeli investorebisaTvis~, rogoricaa, mag., eTikuri 
fondebi da misT.). isini gansazRvravs, Tu rogor unda moxdes gare-
mosdacviTi, socialuri da korporaciuli marTvis sakiTxebis inte-
gracia sainvesticio gadawyvetilebebis miRebis procesSi.

kerZod, Á pasuxismgebeli investirebis principebi~ Semdegnairad 
aris Camoyalibebuli:

rodesac es ar ewinaaRmdegeba maTTvis rwmunebul uflebamosi-
lebas, instituciuri investorebi, sainvesticio bankebi da sainves-
ticio mrCevelebi:
1. sainvesticio analizisa sainvesticio gadawyvetilebis miRebis 

procesSi iTvaliswineben garemosdacviT, socialur da korpo-
raciuli marTvis sakiTxebs (ESG);

2. arian aqtiuri mflobelebi da iTvaliswineben garemosdacviT, so-
cialur da korporaciuli marTvis sakiTxebs sakuTari mflobe-
lobis politikasa da saqmianobaSi;

71  UN Principeles for Responsible Investment ( http://www.unpri.org).
72  instituciuri investori – organizacia, romlis funqciaa Tanxebis investire-
ba, rogorc sakuTari Tanxebisa, aseve misTvis samarTavad gadacemuli Tanxebisa. 
instituciur investorebs warmoadgens, magaliTad, bankebi, sadazRvevo kompanie-
bi, sapensio da sainvesticio fondebi.
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3. iTxoven, rom maTi investiciebis mimRebma organizaciebma gaxsnan 
informacia sakuTari saqmianobis Sesaxeb garemosdacviTi, socia-
luri da korporaciuli marTvis sferoebSi;

4. xels uwyoben pasuxismgebeli investirebis principebis danergvas 
da ganxorcielebas sainvesticio seqtorSi;

5. TanamSromloben erTmaneTTan, raTa ufro efeqturad ganaxor-
cielon xsenebuli principebi;

6. TiToeuli pasuxismgebeli investori warmoadgens angariSs sa-
kuTari saqmianobisa da xsenebuli principebis ganxorcielebaSi 
miRweuli Sedegebis Sesaxeb.

2010 wlisTvis am principebs mierTebuli iyo 800 sainvesticio 
instituti 45 qveynidan.

saerTaSoriso safinanso korporaciis (IFC) garemosdacviTi da 
socialuri standartebi73

saerTaSoriso safinanso korporacia (International Finance Corporation /IFC) 
warmoadgens msoflio bankis mTavrobaTaSorisi organizaciebis jgufis 
wvers. igi daarsda 1956 wels ganviTarebad qveynebSi kerZo seqtoris md-
gradi investiciebis xelSewyobis mizniT. IFC afinansebs kerZo seqtoris 
investiciebs ganviTarebad qveynebSi, mobilizacias ukeTebs kapitals 
saerTaSoriso safinanso bazrebze, exmareba klientebs socialuri da 
garemosdacviTi mdgradobis gaumjobesebaSi, teqnikur daxmarebasa da 
konsultirebas uwves mTavrobebsa da biznesebs.
saerTaSoriso safinanso korporaciis saTavo ofisi vaSingtonSi mde-
bareobs. korporaciis 178 wevri qveyna erToblivad gansazRvravs mis 
politikas. ix. http://www.ifc.org

saerTaSoriso safinanso korporacia mravali wlis ganmavlobaSi 
muSaobs socialur da garemosdacviT standartebze. jer kidev 1998 
wels man SeimuSava socialuri da garemosdacviTi usafrTxoebisa 
da informaciis gaxsnis politika.

2006 wlis aprilSi ZalaSi Sevida saerTaSoriso safinanso kor-
poraciis mdgradi socialuri da garemosdacviTi politikisa da 
saqmianobis axali standartebi, romlebic vrceldeba yvela sain-
vesticio proeqtze.74

saerTaSoriso safinanso korporaciis axali standartebis mizania 
Seamciros negatiuri gavlena bunebriv garemosa da adgilobriv Teme-
bze. standartebi gansazRvravs IFC-is klienti kompaniebis valdebule-

73  http://www.ifc.org
74  http://www.ifc.org/ifcext/policyreview.nsf/Content/AboutFramework 
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bebsa da funqciebs proeqtebis marTvisas, aseve ayalibebs savaldebu-
lo moTxovnebs, romelTa dakmayofilebac saWiroa IFC-is mxardaWeris 
misaRebad. es moTxovnebi moicavs iseT sakiTxebs, rogorebicaa: 

— socialuri da garemosdacviTi Sefasebisa da menejmentis sistemebi;
— SromiTi uflebebi da samuSao pirobebi;
— garemos dabinZurebis prevencia da Semcireba;
— adgilobrivi Temis janmrTelobaze da usafrTxoebaze zrunva;
— miwis Sesyidva da iZulebiTi gansaxleba;
— biomravalferovnebis SenarCuneba da bunebrivi resursebis mdgradi 

marTva;
— ZirZveli mosaxleobis uflebebis dacva;
— kulturuli memkvidreobis dacva.

standartebi efuZneba Sedegze orientirebul midgomebs, romle-
bic klienti kompaniebisagan moiTxovs, danergon efeqturi menejmen-
tis sistemebi socialuri da garemosdacviTi riskebis marTvis mizniT.

IFC-is valdebulebebi da funqciebi gansazRvrulia Semdegnairad:
— mdgradi socialuri da garemosdacviTi ganviTarebis politika; 
— angariSgebisa da informaciis miwodebis politika, romelSic 

gansazRvrulia IFC-is valdebuleba, gaxsnas informacia sakuTa-
ri saqmianobis Sesaxeb;

— garemosdacviTi da socialuri ganxilvis procedurebi, romle-
bic IFC-is Cinovnikebs awvdis rekomendaciebs socialuri da ga-
remosdacviTi politikis ganxorcielebis Sesaxeb, aseve kerZo 
seqtoris proeqtebis ganxorcielebisa da standartebTan Sesaba-
misobis ganxilvis Sesaxeb.

2009 wlis seqtemberSi IFC-ma daiwyo garemosdacviTi da socia-
luri standartebis xelaxali Sesworebisa da gadamuSavebis proce-
si, romelic 2011 wlis gazafxulze dasrulda. am procesis Sedegad 
SemuSavda standartebis ganaxlebuli versia.

ekvatoris principebi75

IFC aqtiurad iyo CarTuli agreTve Á ekvatoris principebis~ Se-
muSavebaSi. Á ekvatoris principebi~ warmoadgens kerZo safinanso 
institutebis iniciativas, romlis mizania ganviTarebaze orienti-
rebuli proeqtebis dafinansebisas saerTo socialuri da garemos-
dacviTi principebis SemuSaveba da gamoyeneba. 

75  Equator Principles. (http://www.equator-principles.com).
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ukanasknel wlebSi mravalma safinanso institutma gaacnobiera, 
rom maT aqvT unikaluri SesaZlebloba, xeli Seuwyon msoflio-
Si socialuri da garemosdacviTi pasuxismgeblobis ganviTarebas. 
bankebi da safinanso institutebi gansakuTrebuli socialuri da 
garemosdacviTi gamowvevebis winaSe dganan ara mxolod maTi biz-
nesis multiseqtoruli da saerTaSoriso xasiaTis gamo, aramed im 
pasuxismgeblobis gamo, romelic ukavSirdeba damoukidebeli biz-
nesebis mier ganxorcielebuli proeqtebis dafinansebas. Á ekvato-
ris principebi~ safinanso institutebs sTavazobs erTian sistemas, 
romelic gamosadegia yvela seqtoris proeqtebis dafinansebisas 
mTeli msoflios masStabiT.

Á ekvatoris principebi~ warmoadgens proeqtebis dafinansebisas 
garemosdacviTi da socialuri riskebis gamovlenis, Sefasebisa da 
marTvis nebayoflobiTi standartebis nakrebs. isini moicavs ga-
remosdacviTi da socialuri Semowmebis kriteriumebsa da saxel-
mZRvanelo miTiTebebs da efuZneba saerTaSoriso safinanso kor-
poraciisa (IFC) da msoflio bankis socialur da garemosdacviT 
standartebs. principebis mizania SeZlebisdagvarad Tavidan iqnes 
acilebuli proeqtebiT moxdenili uaryofiTi zegavlena ekosiste-
mebsa da adgilobriv Temebze. xolo rodesac amgvari zegavlenis 
Tavidan acileba SeuZlebelia, miyenebuli ziani Semcirdes, ganei-
traldes an kompensirdes.

ekvatoris principebis pirveli redaqcia 2003 wels gamoqveyn-
da. 2006 wlis ivlisSi gamoqveynda ekvatoris principebis meo-
re ganaxlebuli versia76, romelSic gafarToebulia principebis 
dafarvis sfero da gamkacrebulia procedurebi. es axali re-
daqcia miesadageba ganviTarebaze orientirebul yvela proeqts 
warmoebis yvela seqtorSi, msoflios masStabiT, romelTa Rire-
buleba 50 milion aSS dolars utoldeba an aRemateba. Seswore-
buli versia Seicavs da srulad Seesabameba IFC-is garemosdacviT 
da socialur standartebs, rac uzrunvelyofs kerZo seqtoris 
proeqtebis dafinansebis erTiani, Tanmimdevruli standartis 
arsebobas yvela im bankisa da dawesebulebisTvis, romelic am 
standartebs aRiarebs. 

2009 wlisaTvis msoflios 60-ze metma msxvilma safinanso ins-
titutma (romlebic cnobilia Á ekvatoris principebis safinanso 
institutebis~ saxeliT (EPFIs) nebayoflobiT aRiara Á ekvato-
ris principebi~, romlebic gadaiqca ganviTarebaze mimarTuli 
proeqtebis Sefasebis de faqto standartad bankebisa da inves-
torebisaTvis. es institutebi valdebulebas iReben, ar gascen 

76  http://www.equator-principles.com/documents/Equator_Principles.pdf



119

CSR-is regulirebis saerTaSoriso instrumentebi

kreditebi im proeqtebis dasafinanseblad, romlebic ar Seesaba-
meba Á ekvatoris principebSi~ Camoyalibebul garemosdacviT da 
socialur standartebs. 

salivanis globaluri principebi77

Á salivanis principebis~ Tavdapirveli varianti 1970-ian wlebSi 
SeimuSava afroamerikelma pastorma leon salivanma. erTi konkretu-
li regionis konkretuli problemis winaaRmdeg mimarTuli instru-
mentidan Á salivanis principebi~ TandaTanobiT gadaiqca globalur 
instrumentad korporaciuli socialuri pasuxismgeblobis sferoSi.

1970-ian wlebSi leon salivani Á jeneral motorsis~ sabWos wevri 
iyo. imxanad Á jeneral motorsi~ SeerTebuli Statebis erT-erT yve-
laze msxvil korporacias warmoadgenda. imavdroulad, Á jeneral 
motorsi~ samxreT afrikaSi SavkanianTa erT-erTi yvelaze msxvili 
damsaqmebeli iyo. swored maSin daiwyo leon salivanma muSaoba Ta-
vis principebze. 1977 wels man SeimuSava principebis Tavdapirveli 
versia (erTi Sesworeba maTSi 1984 wels Seitanes), romelic Svid 
moTxovnas Seicavda da ZiriTadad exeboda muSakTa Tanabar mopyro-
bas, maTi rasobrivi kuTvnilebis miuxedavad, rogorc samuSao ad-
gilze, ise mis gareT. aRniSnuli principebi Riad upirispirdeboda 
samxreT afrikis rasobrivi segregaciisa da araTanabari uflebebis 
imdroindel politikas. Á salivanis principebma~ farTo aRiareba 
pova amerikul kompaniebs Soris da, rogorc aris miCneuli, mniSvne-
lovnad Seuwyo xeli samxreT afrikaSi aparteidis dasrulebas. 125-
ma amerikulma kompaniam, romlebic bizness awarmoebdnen samxreT 
afrikaSi, aRiara es principebi; maTgan 100-ma kompaniam sabolood 
Sewyvita samxreT afrikaSi saqmianoba. miuxedavad amisa, 1980-ian 
wlebSi, samxreT afrikaSi aparteidis ucvleli batonobis pirobeb-
Si, salivanma Tavad aRiara Tavisi principebi naklebefeqtur iara-
Rad samxreT afrikis mTavrobaze zewolisaTvis.

1999 wlis noemberSi, Á salivanis principebis~ Tavdapirveli ver-
siis SemuSavebidan 22 wlisa da aparteidis damxobidan 6 wlis Se-
mdeg leon salivanisa da gaeros maSindeli generaluri mdivnis, 
kofi ananis, TaosnobiT gamoqveynda salivanis principebis ga-
naxlebuli versia, romelic cnobilia Á korporaciuli socialuri 
pasuxismgeblobis globaluri salivanis principebis~ saxelwode-
biT. Tavdapirveli versiisgan gansxvavebiT, romelic ZiriTadad 
mimarTuli iyo samxreT afrikaSi aparteidis winaaRmdeg, axali 
versia afarToebs multinacionaluri kompaniebis pasuxismgeb-

77  Global Sullivan Principles (http://www.thesullivanfoundation.org/about/global_sullivan_principles).
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lobas. misi mizania kompaniebis aqtiuri monawileobis xelSewyoba 
adamianis uflebebisa da socialuri samarTlianobis damkvidreba-
Si saerTaSoriso doneze.

Á principebis~ am axali versiis prezentaciaze leon salivanma 
maTi mizani Semdegnairad gansazRvra: Á principebis mizania xeli 
Seuwyos kompaniebs mxari dauWiron da daamkvidron ekonomikuri, 
socialuri da politikuri samarTlianoba yvelgan, sadac isini 
bizness awarmoeben~. xolo kofi ananma ganacxada: Á biznes lidere-
bs kargad esmiT, rom maTi reputacia da maTi saqmianobis Sedegebi 
uSualod ukavSirdeba karg korporaciul moqalaqeobas~.

Á salivanis principebi~, arsebiTad, warmoadgens nebayoflobiT 
qcevis kodeqss, romelic gamosadegia nebismieri zomis, nebismie-
ri qveynis kompaniebisaTvis. naSromi amkvidrebs adamianis ZiriTad 
uflebebs, Tanabar SesaZleblobebs, gaerTianebis Tavisuflebas, 
Rirseul xelfasebs, janmrTelobasa da usafrTxoebas samuSao ad-
gilze, keTilsindisier konkurenciasa da partniorul midgomebs 
cxovrebis xarisxis gasaumjobeseblad. kerZod, Á salivanis globa-
luri principebi korporaciuli pasuxismgeblobis Sesaxeb~ moicavs 
Semdegs:

1. kompaniis mier saerTaSorisod aRiarebuli adamianis uflebebis 
mxardaWera, gansakuTrebiT sakuTar TanamSromlebTan da biznes 
partniorebTan urTierTobisas, aseve im TemebTan urTierTobi-
sas, romlebSic kompania saqmianobas eweva;

2. kompaniis TanamSromelTa Tanabari SesaZleblobebis uzrun-
velyofa kompaniis saqmianobis yvela doneze, iseTi sakiTxebis 
gaTvaliswinebiT, rogorebicaa kanis feri, rasobrivi kuTvnile-
ba, sqesi, asaki, eTnikuri mikuTvneba, religiuri warmodgenebi da 
aRmsarebloba; aseve muSakTa mimarT miuRebeli qcevisa da mid-
gomebis gamoyenebis akrZalva, esenia: bavSvTa eqspluatacia, fi-
zikuri dasja, qalTa Seuracxyofa, ZaldatanebiTi momsaxureba 
da Seuracxyofisa Tu Zaladobis sxva formebi;

3. kompaniis TanamSromelTa asociaciebSi gawevrianebis uflebis 
pativiscema;

4. kompaniis TanamSromelTaTvis Rirseuli xelfasis uzrunvelyo-
fa, romelic maT, sul mcire, ZiriTadi saWiroebebis dakmayo-
filebis saSualebas miscems; aseve TanamSromlebisaTvis kvali-
fikaciis amaRlebis SesaZleblobis micema, raTa maT gaiumjobe-
son sakuTari socialuri da ekonomikuri pirobebi;

5. jansaRi da usafrTxo samuSao garemos uzrunvelyofa, adamiane-
bis janmrTelobisa da bunebrivi garemos dacva, mdgradi ganvi-
Tarebis xelSewyoba;
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6. keTilsindisieri konkurenciis xelSewyoba, inteleqtualuri da 
sxva tipis sakuTrebis uflebis dacviT, aseve qrTamis SeTavaze-
bis, micemis an miRebis dauSvebeloba;

7. mTavrobebTan da im adgilobriv TemebTan muSaoba, romlebSic 
kompania saqmianobs maTi cxovrebis donis gasaumjobeseblad, 
maTi ganaTlebis, kulturuli, ekonomikuri da socialuri ke-
TildReobis asamaRleblad, aseve naklebad xelsayrel pirobebSi 
myofi muSakebisaTvis treningebisa da winsvlis SesaZleblobaTa 
uzrunvelyofa;

8. zemoT CamoTvlili principebis danergvis xelSewyoba kompaniis 
biznes partniorTa Tu momwodebelTa da distributorTa Soris.

kompania, romelic aRiarebs Á salivanis globalur principebs~, 
icavs kanonebs, SeimuSavebs da axorcielebs korporaciul politikas, 
procedurebsa da treningebs, raTa uzrunvelyos Á principebTan~ Se-
sabamisoba sakuTari saqmianobis farglebSi. garda amisa, kompania sa-
jarod aqveynebs angariSs am principebis ganxorcielebis Sesaxeb. 

aTaswleulis ganviTarebis SeTanxmeba78

2000 wlis seqtemberSi, gaeros aTaswleulis samitze niu iork-
Si 191 qveynis liderma xeli moawera Á aTaswleulis deklaracias~, 
romlis Tanaxmadac qveynebma aiRes globaluri TanamSromlobis 
valdebuleba ukiduresi siRaribis Sesamcireblad da 2015 wli-
saTvis dasaxes mTeli rigi droSi gawerili miznebisa, romlebic 
Á aTaswleulis ganviTarebis miznebis~ saxelwodebiTaa cnobili.

aTaswleulis ganviTarebis 8 ZiriTadi mizani Á aTaswleulis de-
klaraciis~ rva Tavis safuZvelze SemuSavda da am deklaraciis 
Sesrulebis samoqmedo gegmis nawilad moiazreba. es miznebi efuZ-
neba da Sejamebulad asaxavs 1990-ian wlebSi Catarebul saerTa-
Soriso konferenciebsa da samitebze dasaxul ganviTarebis amoca-
nebsa da valdebulebebs. isini asaxavs msoflios qveyanaTa mier ga-
ziarebul faseulobebs (rogorebicaa ganviTarebis, mSvidobisa da 
usafrTxoebis ufleba, sqesTa Tanasworoba, siRaribis sxvadasxva 
ganzomilebaTa aRmofxvra da mdgradi humanuri ganviTareba) da 
pasuxobs dRevandeli msoflios ZiriTad gamowvevebs.  

aTaswleulis ganviTarebis miznebia:

1. ukiduresi siRaribisa da SimSilis aRmofxvra;
2. sayovelTao pirveladi ganaTlebis danergva;

78  http://www.un.org/millenniumgoals/
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3. sqesTa Tanasworobis xelSewyoba da qalTa uflebamosilebis gazrda;
4. bavSvTa sikvdilianobis Semcireba;
5. dedaTa janmrTelobis gaumjobeseba;
6. aiv/SidsTan, malariasa da sxva daavadebebTan brZola;
7. ekologiuri mdgradobis uzrunvelyofa;
8. globaluri TanamSromlobis Camoyalibeba ganviTarebis xelSew-

yobisaTvis.

am miznebis Sesrulebis Sefasebisa da monitoringis mizniT Se-
muSavebulia 21 amocana, xolo TiToeuli amocanisaTvis _ raode-
nobrivad gazomvadi indikatorebi (sul 60 indikatori). 2001 wels, 
msoflios liderTa moTxovnis sapasuxod gaeros generalurma 
mdivanma warmoadgina Á aTaswleulis ganviTarebis miznebis Ses-
rulebis samoqmedo gegma~ (Road Map Towards the Implementation of the 
United Nations Millennium Declaration), romelSic mimoxiluli iyo ar-
sebuli situacia da Camoyalibebuli iyo potenciuri strategiebi 
aTaswleulis deklaraciiT aRebuli valdebulebebisa da miznebis 
Sesasruleblad.

samoqmedo gegmas mohyva yovelwliuri angariSebi miznebis 
Sesrulebis Sesaxeb. 2002-2004 wlebis angariSebi romelime erT 
an or komponentze koncentrirdeboda (mag., SeiaraRebuli kon-
fliqtis prevencia da epidemiur daavadebaTa, mag., Sidsisa da 
malariis prevenciaSi miRwuli warmatebebi da a. S.). xolo 2005 
wels generalurma mdivanma moamzada pirveli yovlismomcveli 
xuTwliani angariSi Á aTaswleulis ganviTarebis miznebis~ Sesru-
lebaSi miRweuli warmatebebis Sesaxeb.

Tavdapirvelad SemuSavebuli amocanebi da indikatorebi 2007 
wlamde gamoiyeneboda. 2007 wels Á aTaswleulis ganviTarebis 
miznebis~ monitoringis sistema gadaixeda da daemata 4 axali 
amocana, romlebic SeTanxmda wveri qveynebis mier 2005 wlis mso-
flio samitze da SemoTavazebul iqna 2006 wlis gaeros genera-
luri mdivnis angariSSi gaeros muSaobis Sesaxeb. 

rogorc aRiniSna, Á aTaswleulis ganviTarebis miznebis~ miRwe-
va dasaxulia 2015 wlisaTvis. es miznebi mravali sxvadasxva mxaris 
mier aris SeTanxmebuli da maTi miRweva SesaZlebelia, Tu yvela 
mxare erTad imuSavebs. am TvalsazrisiT, biznes seqtori mniSvne-
lovan rols asrulebs aTaswleulis miznebis miRwevaSi.79 evroka-

79  ufro dawvrliebiT biznesis rolis Sesaxeb aTaswleulis miznebis miRwevaSi ix. 
Business and the Millennium Development Goals: A Framework for Action, United Nations Develop-
ment Programme and The Prince of Wales International Business Leaders Forum, 2003. (http://www.
undp.org/partners/business/mdg_business.pdf ).
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vSiris dokumentebSi korporaciuli socialuri pasuxismgebloba 
gaazrebulia, rogorc biznesis wvlili mdgrad ganviTarebaSi (ix. 
qvemoT, Tavi VII). Sesabamisad, aTaswleulis miznebis miRwevaSic 
korporaciuli socialuri pasuxismgeblobis ganviTarebas mniSvne-
lovani wvlili Seaqvs.

saqarTvelos konteqstis analizi: saqarTvelom, rogorc Á aTas-
wleulis deklaraciis~ xelmomwerma qveyanam, zemoaRniSnuli amo-
canebis Sesrulebis valdebuleba aiRo. am valdebulebis ganxor-
cieleba saqarTvelom ekonomikuri ganviTarebisa da siRaribis da-
Zlevis programis meSveobiT daiwyo, momzadda saqarTvelos realo-
bis amsaxveli erovnuli sabaziso angariSi, xorcieldeba TiToeuli 
indikatoris detaluri monitoringi. 

Tu saqarTvelos mTavroba ufro aqtiurad gamoiyenebs biznes se-
qtoris potencials da efeqtur partniorul kavSirebs daamyarebs, 
rogorc es msoflios mraval qveyanaSi xdeba, amiT mniSvnelovnad 
Seuwyobs xels aTaswleulis ganviTarebis miznebis ganxorcielebas. 
am TvalsazrisiT korporaciuli socialuri pasuxismgeblobis gan-
viTareba saqarTveloSi SeiZleba gaviazroT aTaswleulis ganviTa-
rebis miznebis ganxorcielebis xelSemwyob faqtorad.

standartizaciis saerTaSoriso organizaciis (ISO) socialuri 
pasuxismgeblobis saxelmZRvanelo standarti ISO 26000

Á standartizaciis saerTaSoriso organizacia~ ISO (International Organi-
sation for Standardisation) msoflios wamyvani organizaciaa standartizaciis 
sferoSi. is warmoadgens saerTaSoriso, arasamTavrobo, standartebis 
ganmsazRvrel organizacias, romelic amJamad aerTianebs  159 erovnul 
standartizaciis  organos _ TiToeuli qveynidan aris erTi warmomad-
geneli, xolo mTel sistemas koordinirebas uwevs  qselis sekretaria-
ti, romelic JenevaSia ganTavsebuli. 

standartizaciis saerTaSoriso organizacia 1947 wels daarsda 140-
ze meti qveynis erovnuli standartizaciis organoebis safuZvelze. misi 
misiaa msoflioSi standartizaciisa da masTan dakavSirebuli saqmia-
nobebis ganviTareba, sawarmoo standartebis  saerTaSoriso koordi-
nirebisa da unificirebis xelSewyoba, rac xels Seuwyobs saqonlisa da 
servisebis urTierTgacvlas saerTaSoriso doneze, aseve samecniero, 
inteleqtualuri, ekonomikuri da teqnologiuri TanamSromlobis xel-
Sewyoba. 

daarsebis dRidan  ISO-m gamoaqveyna 18 000-ze meti saerTaSoriso 
standarti iseT gansxvavebul sakiTxebze, rogorebicaa soflis meur-
neoba da mSenebloba, meqanikuri inJineria da sxv. 
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ISO standartebis SemuSaveba warmoadgens mkarcad gaweril process, 
romelSic monawileobas iReben erovnuli standartizaciis organoebi, 
mTavrobis, biznesis, momxmarebelTa gaerTianebebis, profesiuli kavSire-
bisa da sxva dainteresebul mxareTa warmomadgenlebi mTeli msofliodan 
rogorc ganviTarebuli, ise ganviTarebadi qveynebidan. monawile mxareebi 
ikribebian specialurad Camoyalibebul organoSi, raTa konsensusis gziT 
SeaTanxmon SemoTavazebuli standarti. SemuSavebuli standartebis samu-
Sao versias Semdeg dainteresebul mxareTa ufro farTo speqtri ganixi-
lavs. gamoqveynebamde standarti unda moiwonos ISO-s wevri uwyebebis sul 
mcire 75%-ma.

es standartebi warmoadgens saerTaSoriso nebayoflobiT standar-
tebs. maTSi Camoyalibebulia procesebi da saqmianobebi, romlebic unda 
ganaxorcielos organizaciam konkretuli miznebis misaRwevad (mag., maRa-
li xarisxis uzrunvelyofisTvis; garemoze mavne zemoqmedebis Sesamcire-
blad da a. S.). zogierTi ISO standarti sertificirebadia (mag.,  ISO 9001, 
ISO14001), xolo sxvebi warmoadgens  saxelmZRvanelo miTiTebebsa da reko-
mendaciebs da ar eqvemdebareba sertificirebas (mag. ISO 26000).

ISO standartebi miesadageba yvela tipisa da zomis organizacias mTeli 
msoflios masStabiT (rogorc kerZo kompaniebs, ise sajaro uwyebebs), Tum-
ca maTi momxmareblebis didi nawili kerZo seqtors warmoadgens. 

ISO standartebis mniSvnelovan maxasiaTebels warmoadgens is Tavisebu-
reba, rom qveyanaTa mTavrobebma SeiZleba miiRon romelime standarti da 
srulad an nawilobriv CarTon igi erovnul sakanonmdeblo moTxovnebSi.

Tavad ISO ar awarmoebs standartebTan Sesabamisobis Sefasebas. amgvari 
Sefaseba, erTi mxriv, kerZo kompaniebis klientebisa da momwodeblebis sa-
qmea, xolo, rodesac ISO standartebi integrirebulia sajaro samarTal-
Si, maregulirebeli organoebisa. kerZod, Sesabamisobis Sefasebis process 
axorcieleben sasertifikacio da saregistracio organoebi. sasertifika-
cio organoebi akreditebuli unda iyos erovnuli saakreditacio 

uwyebebis mier, romlebic oficialurad adastureben, rom maT aqvT sa-
kmarisi kompetencia Sefasebis Casatareblad (http://www.iso.org).

ISO-s SemuSavebuli aqvs mTeli rigi standartebisa, romlebic 
socialuri pasuxismgeblobis sxvadasxva aspeqts Seexeba. kerZod, es 
moicavs ISO 9000 standartebis serias xarisxis marTvis sistemebisaT-
vis, ISO 14000 standartebis serias garemosdacviTi menejmentis sis-
temebisaTvis da ISO 26000 socialuri pasuxismgeblobis standarts.

ISO 9000 da ISO 14000 standartebs dawvrilebiT qvemoT ganvixi-
lavT, winamdebare Tavis Sesabamis paragrafebSi, romlebic garemos 
dacvasa da momxmarebelTa uflebebs/produqciaze pasuxismgeblo-
bas Seexeba. xolo am paragrafSi SevCerdebiT socialuri pasuxis-
mgeblobis zogad standartze _ ISO 26000.

2004 wels ISO-m gamoaqveyna 2005-2010 wlebis strategiuli gegma, 
romlis mTavar Temas warmoadgenda Á mdgradi ganviTarebis standar-
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tebi~. am strategiuli gegmis farglebSi 2005 wels ISO-m daiwyo mu-
Saoba socialuri pasuxismgeblobis axali saerTaSoriso standartis 
_ ISO 26000 (an ubralod ISO SR) _ momzadebaze. am mizniT daarsda so-
cialuri pasuxismgeblobis samuSao jgufi da daiwyo sakonsultacio 
procesi dainteresebul mxareebTan. standartis SemuSavebaSi monawi-
leobda 450 eqsperti da 210 damkvirvebeli 99 qveynidan da 42 orga-
nizacia sxvadasxva seqtoridan. 2010 wels gamoqveynda standartis 
versia ISO 26000:2010, Tumca kvlav grZeldeba muSaoba mis daxvewaze.

ISO 26000 saxelmZRvanelo standarti warmoadgens nebayoflobiT 
standarts, romelic miznad isaxavs gaiTvaliswinos da Seavsos so-
cialuri pasuxismgeblobis sferoSi ukve arsebuli ZiriTadi saer-
TaSoriso instrumentebi, rogorebicaa OECD-is Á saxelmZRvanelo 
miTiTebebi~, Á globaluri SeTanxmeba~, GRI angariSgebis standar-
ti da sxva wamyvani globaluri standartebi. is kargad Tavsebadia 
agreTve ISO 9000 da ISO 14000 garemosdacviTi da xarisxis marTvis 
menejmentis sistemebis standartebTan.

ISO menejmentis sistemebis standartebisagan gansxvavebiT, ISO 
26000 ar aris sertificirebadi standarti. es niSnavs, rom ISO 26000-
is gamoyeneba ar SeiZleba auditis, Sesabamisobis testebisa da ser-
tificirebisaTvis, arc Sesabamisobis ganacxadebis gasakeTeblad.

es ufro metad saxelmZRvanelo standartia da Seicavs instru-
qciebsa da saxelmZRvanelo miTiTebebs organizaciis socialuri 
pasuxismgeblobis ganviTarebis Sesaxeb. is gamosadegia yvela tipis 
organizaciisTvis rogorc kerZo, aseve sajaro seqtorSi, ganviTa-
rebul da ganviTarebad qveynebSi. ISO 26000 standarti Seicavs so-
cialuri pasuxismgeblobis raobis ganmartebas da miTiTebebs imis 
Taobaze, Tu rogor aris SesaZlebeli nebismieri tipis organiza-
ciaSi socialuri pasuxismgeblobis danergva da ganxorcieleba.

 
Á arsebobs mravali gansxvavebuli mosazreba imis Taobaze, TuU rome-

lia swori midgoma. es mosazrebebi or sapirispiro fokuss Soris merye-
obs – erT mxares aris mkacri regulireba, xolo mere mxares _ sruli 
Tavisufleba. Cven vcdilobT davicvaT dabalansebuli pozicia am or 
ukidures poluss Soris, romelic amkvidrebs pativiscemasa da pasu-
xismgeblobas arsebul dokumentebze da instrumentebze dayrdnobiT, 
magram ar zRudavs SemoqmedebiT midgomasa da ganviTarebas.
Cveni muSaoba miznad isaxavs nebayoflobiTi socialuri pasuxismgeblo-
bis waxalisebas. Cveni mizania, SemuSavdes erTiani, sayovelTao miTi-
Tebebi socialuri pasuxismgeblobis raobis, cnebebis, ganmartebebis, 
ganxorcielebisa da Sefasebis meTodebis Sesaxeb~.

ISO 26000 samuSao jgufi
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2. saerTaSoriso standartebi  
adamianis uflebaTa dacvis sferoSi

adamianis uflebaTa dacvis sferoSi ZiriTadi pasuxismgebloba 
saxelmwifoTa mTavrobebs ekisrebaT, Tumca dRevandel msoflioSi 
sul ufro metad aris gacnobierebuli kerZo seqtoris roli ada-
mianis uflebaTa darRvevebis Tavidan acilebasa da zogadad adamia-
nis ZiriTadi uflebebis dacvis saqmeSi. saerTaSorisod aRiarebul 
CSR iniciativaTa umravlesoba Seicavs adamianis uflebaTa kompo-
nentebs, romlebic ZiriTadad efuZneba gaeros Á adamianis ufleba-
Ta sayovelTao deklaracias”,80 Tumca aRniSnulia, rom adamianis 
uflebaTa aspeqtis maregulirebeli meqanizmebi naklebad aris gan-
viTarebuli korporaciuli socialuri pasuxismgeblobis sxva aspe-
qtebTan SedarebiT. 

zogadad adamianis uflebaTa dacvis sferoSi iseve, rogorc biz-
nesisa da adamianis uflebaTa dakavSirebis mimarTulebiT, aqtiu-
rad muSaobs gaero.

biznessa da adamianis uflebaTa Soris kavSiris gamyarebis miz-
niT, 2005 wels Seiqmna am sferoSi gaeros generaluri mdivnis spe-
cialuri warmomadgenlis Tanamdeboba _ Á gaeros generaluri mdi-
vnis specialuri warmomadgeneli adamianis uflebebisa da trans-
nacionaluri kompaniebisa da sxva sawarmoebis sakiTxebze~ (Special 
Representative of the Secretary-General on human rights and transnational corpora-
tions and other business enterprises). 2005 wels am Tanamdebobaze dainiSna 
harvardis profesori jon ragi (John Ruggie). mandatis mixedviT, spe-
cialurma warmomadgenelma unda gansazRvros da ganmartos biznes 
kompaniaTa korporaciuli pasuxismgeblobis standartebi adamianis 
uflebebis sferoSi. 2008 wels gaeros adamianis uflebaTa sabWom 
erTxmad daamtkica CarCo-politika, romelic SemoTavazebuli iyo 
generaluri mdivnis specialuri warmomadgenlis mier 2005 wlis 
mandatiT ganxorcielebul saqmianobaTa angariSSi da kidev 3 wliT 
gaagrZela mandati aRniSnuli politikis ganxorcielebis mizniT. 
aRniSnuli CarCo-politika sam ZiriTad princips moicavs: 
1. saxelmwifos valdebulebaa daicvas adamianebi maTi ZiriTadi 

uflebebis darRvevisagan mesame mxareebis (maT Soris biznesis) 
mier; 

2. korporaciuli pasuxismgeblobis nawilia adamianis uflebaTa 
dacva; 

3. adamianis uflebaTa darRvevis SemTxvevaSi dazaralebulebs xeli 
unda miuwvdebodeT maTTvis miyenebuli zianis gamosworebis ins-
trumentebze. 

80  http://www.un.org/Overview/rights.html 
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2008 wels gaeros adamianis uflebaTa sabWom kvlav 3 wliT ga-
agrZela Á specialuri warmomadgenlis~ mandati.81 

adamianis uflebaTa sayovelTao deklaracia

arsebobs mravali saerTaSoriso konvencia, romelic adamianis 
uflebaTa dacvas aregulirebs zogadad, maT Soris biznes saqmia-
nobaSic. maTgan, rogorc aRvniSneT, fuZemdebluria gaeros „ada-
mianis uflebaTa sayovelTao deklaracia~, romelic gaeros 
generalurma asambleam 1948 wlis 10 dekembers miiRo82. saqarTve-
loSi es deklaracia ZalaSia saqarTvelos uzenaesi sabWos 
1991 wlis 15 seqtembris dadgenilebiT.

Á adamianis uflebaTa sayovelTao deklaraciaSi” Camoyalibebu-
lia saerTaSorisod aRiarebuli da damkvidrebuli standartebi 
adamianis uflebaTa dacvis Sesaxeb. deklaracia Sedgeba 30 muxli-
sagan da igi, rogorc wevri saxelmwifoebisagan, aseve mocemul 
qveyanaSi moqmedi biznes kompaniebisagan moiTxovs Semdegi ZiriTa-
di samoqalaqo, socialuri, ekonomikuri da kulturuli uflebe-
bis dacvas:

— usafrTxo da janmrTelobisaTvis uvnebeli samuSao pirobebis 
Seqmna;

— Sekrebebis Tavisufleba;
— sakadro resursebis SerCevisas, agreTve muSaobis procesSi, per-

sonalis diskriminaciis akrZalva;
— bavSvTa Sromisa da iZulebiTi Sromis akrZalva;
— ganaTlebis, janmrTelobisa da binadrobis sabaziso uflebebis 

garantireba;
— moqmedi saerTaSoriso saxelmZRvanelo miTiTebebisa da stan-

dartebis pativiscema;
— adgilobrivi sazogadoebis ekonomikuri sicocxlisunarianobis 

dacva;
— adekvaturi da samarTliani anazRaurebis miRebis uflebis dacva;
— kulturul cxovrebaSi monawileobis miRebis uflebis dacva;
— azrisa da gamoxatvis Tavisuflebis uzrunvelyofa.

garda amisa, adamianis uflebaTa dacvis sferoSi gaeros mier 
miRebuli mniSvnelovani aqtebia: 

81  http://www.business-humanrights.org/Updates/Archive/SpecialRepresentativeMandate
82  Universal Declaration of Human Rights (UDHR). http://www.un.org/Overview/rights.html 
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	„saerTaSoriso paqti ekonomikuri, socialuri da kulturu-
li uflebebis Sesaxeb~83. miRebulia gaeros mier 1976 wels. sa-
qarTveloSi ZalaSia 1994 wlis 3 agvistodan;

	„saerTaSoriso paqti samoqalaqo da politikuri uflebebis 
Sesaxeb~84. miRebulia gaeros mier 1976 wels, xolo saqarTve-
loSi ZalaSia 1994 wlis 3 agvistodan;

	„samoqalaqo da politikuri uflebebis Sesaxeb saerTaSoriso pa-
qtis fakultaturi oqmi~85. miRebulia gaeros mier 1976 wels, 
xolo saqarTveloSi ZalaSia 1994 wlis 3 agvistodan.

Á adamianis uflebaTa sayovelTao deklaracia~, „ekonomikuri, so-
cialuri da kulturuli uflebebis Sesaxeb saerTaSoriso paqtTan~, 
„samoqalaqo da politikuri uflebebis Sesaxeb saerTaSoriso pa-
qtTan~ da „samoqalaqo da politikuri uflebebis Sesaxeb saerTa-
Soriso paqtis or fakultatur oqmTan~86 erTad Seadgens gaeros 
„adamianis uflebaTa saerTaSoriso bils~.87

Á adamianis uflebaTa sayovelTao deklaracia~ deklaraciuli xa-
siaTis SeTanxmebaa, romelic damtkicebulia generaluri asambleis 
rezoluciiT, mas ar aqvs savaldebulo iuridiuli Zala, Tumca gae-
ros wevri saxelmwifoebi aRiareben deklaraciaSi mocemuli prin-
cipebis udavo mniSvnelobas, deklaracia maTTvis ufro nebayoflo-
biT da ara savaldebulod Sesasrulebel dokuments warmoadgens. 
deklaraciis mxareebi aRiareben saxelmwifoebis moralur valde-
bulebas, daicvan deklaraciaSi Camoyalibebuli adamianis uflebe-
bi, romlebic sayovelTao uflebebad aRiara mTelma saerTaSoriso 
sazogadoebam da romlebic saerTaSoriso CveulebiTi samarTlis 
nawils warmoadgens. Tumca deklaracias gaeros wevrma saxelmwi-
foebma moaweres xeli, masSi Camoyalibebuli principebisa da idea-
lebis ganxorcieleba sayovelTao valdebulebad aRiqmeba. Sesaba-
misad, biznes kompaniebisTvisac aseve nebayoflobiT valdebulebas 
warmoadgens adamianis uflebaTa dacva maTi saqmianobis farglebSi.

83  International Covenant on Economic, Social and Cultural Rights (January 3, 1976). http://www1.
umn.edu/humanrts/instree/b2esc.htm
84  International Covenant on Civil and Political Rights (March 23, 1976). 
http://www2.ohchr.org/english/law/ccpr.htm 
85 Optional Protocol to the International Covenant on Civil and Political Rights (March 23, 1976 ) http://
www2.ohchr.org/english/law/pdf/ccpr-one.pdf
86  samoqalaqo da politikuri uflebebis Sesaxeb saerTaSoriso paqtis meore fakulta-
turi oqmi ZalaSi Sevida 1991 wels da misi xelmomweri qveynebi iReben valdebulebas 
sikvdiliT dasjis gauqmebis Sesaxeb, amdenad, am dokuments ara aqvs kavSiri korpo-
raciul socialur pasuxismgeblobasTan (ix. http://www2.ohchr.org/english/law/ccpr-death.htm)
87  http://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
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Á adamianis uflebaTa sayovelTao deklaraciisagan~ gansxvave-
biT, Á saerTaSoriso paqti ekonomikuri, socialuri da kulturuli 
uflebebis Sesaxeb~, Á saerTaSoriso paqti samoqalaqo da politiku-
ri uflebebis Sesaxeb~ da misi damatebiTi oqmi savaldebulo Zalis 
matarebeli dokumentebia im qveynebisaTvis, romlebmac xeli moawe-
res da ratificireba gaukeTes maT. Sesabamisad, zemoaRniSnul Se-
TanxmebebSi aRiarebuli samoqalaqo, socialuri, politikuri, eko-
nomikuri da kulturuli uflebebi savaldebulod Sesasrulebelia 
TiToeuli xelmomweri mxarisaTvis da mocemul saxelmwifoebSi mo-
qmedi biznes struqturebisaTvisac. 

evropis socialuri qartia88

mniSvnelovan saerTaSoriso maregulirebel instruments warmoad-
gens „evropis socialuri qartia”, romelic adamianis socialur da 
ekonomikur uflebebs Seexeba. Á qartia~ miiRes 1961 wels, 1996 wels 
ki daamtkices misi ganaxlebuli da Sesworebuli versia, romelic Za-
laSi 1999 wels Sevida da nel-nela Caenacvla 1961 wlis dokuments. 
qartiaSi Camoyalibebulia uflebebi da Tavisuflebebi, romlebic 
yvela adamians da maT yoveldRiur cxovrebas Seexeba, kerZod: 

— janmrTelobis ufleba;
— binadrobis ufleba;
— ganaTlebis ufleba;
— dasaqmebis ufleba;
— socialuri da samarTlebrivi dacvis ufleba; 
— adamianTa Tavisufali gadaadgilebis ufleba;
— aradiskriminaciuli mopyroba.

socialur uflebaTa evropis komiteti (ECSR) pasuxismgebelia 
evrokavSiris wevr qveynebSi qartiis Sesrulebis monitoringze. 

saqarTvelos parlamentma evropis socialuri qartiis 
ratifikacia moaxdina 2005 wlis 1 ivliss, Tumca, saqarTve-
lo am qartiis yvela muxls ar SeerTebia.

„transnacionaluri korporaciebisa da sxva biznes subieqtebis 
pasuxismgeblobis normebi adamianis uflebaTa dacvis sferoSi~ 89

aRniSnuli Á normebi~ gaeros erT-erT mniSvnelovan dokuments 
warmoadgens korporaciuli socialuri pasuxismgeblobis sferoSi. 
Tumca am normebSi ZiriTadi aqcenti adamianis uflebebze keTdeba, 

88  The European Social Charter. (http://www.coe.int/t/dghl/monitoring/socialcharter/default_en.asp).
89  Draft Norms on the Responsibilities of Transnational Corporations and Other Business Enterprises 
with Regard to Human Rights (http://www1.umn.edu/humanrts/ataglance/index.html).
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realurad igi moicavs bevrad ufro farTo speqtrs da areguli-
rebs iseT sakiTxebsac, rogorebicaa SromiTi uflebebi, garemos 
dacva, mowodebis qselebi da a. S. Á normebi~ SemuSavda biznesTan, 
arasamTavrobo organizaciebsa da profesiul kavSirebTan konsul-
taciebis Sedegad. 2003 wlis 13 agvistos Á normebi~ daamtkica gae-
ros ekonomikuri da socialuri sabWos adamianis uflebaTa komi-
tetis qvekomitetma adamianis uflebaTa dacvasa da xelSewyobaze. 
es warmoadgenda pirvel nabijs kompaniebis pasuxismgebeli qcevis 
maregulirebeli samarTlebrivi aqtis Sesaqmnelad. 

gaeros aRniSnuli xelSekruleba adamianis uflebebis dacvisaken 
mouwodebs ara mxolod saxelmwifoebs, aramed am saxelmwifoebSi 
moqmed kompaniebs. Á normebi~ gansazRvravs kompaniaTa valdebu-
lebebs da pasuxismgeblobas adamianis uflebebTan mimar-
TebiT, romlebic dajgufebulia ramdenime ZiriTad Temad, esenia:

— Tanabari SesaZleblobebis miniWeba da aradiskriminaciuli 
mopyroba;90

— kerZo pirTa usafrTxoebis ufleba (es gansakuTrebiT Seexeba mo-
qalaqeTa dacvas omis dros, SeiaraRebuli konfliqtis situacii-
saTvis dadgenili kanonebis dacvas da usafrTxoebis servisebis 
gamoyenebas);91

— dasaqmebulTa SromiTi uflebebi;92

— adamianis uflebaTa kavSiri korufciasTan brZolasa da momxma-
rebelTa dacvasTan;93

— ekonomikuri, socialuri da kulturuli uflebebi;94

— adamianis uflebaTa da garemos dacvis valdebulebis kavSiri;95

— ZirZveli mosaxleobisa da sxva mowylvadi jgufebis uflebebisa 
da interesebis dacva.96 
garda amisa, Á normebi~ Seicavs instruqciebs maTi ganxor-

cielebis Taobaze, rac moicavs Semdegs:

— Sesabamisi procedurebis SemuSaveba da danergva Á normebTan~ Se-
sabamisobis uzrunvelsayofad;

— mowodebis qselis mimarT pasuxismgebloba (kontraqtoreb-
Tan, qvekontraqtorebTan, momwodeblebTan, gamsaReblebTan 
da sxva fizikur Tu iuridiul pirebTan, romlebic monawi-

90  UN norms for transnational corporations, B
91  UN norms for transnational corporations, C
92  UN norms for transnational corporations, D
93  UN norms for transnational corporations, E and F
94  UN norms for transnational corporations, E
95  UN norms for transnational corporations, G
96  UN norms for transnational corporations, A
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leoben kompaniasTan xelSekrulebebSi, kontraqtebsa da sxva 
transaqciebSi);

— normebis ganxorcielebis perioduli Sefaseba da angariSgeba;
— gamWvirvale da damoukidebeli monitoringi da gare Sefaseba gae-

rosa da sxva saerTaSoriso da erovnuli meqanizmebis gamoyenebiT. 
monitoringSi monawileoba unda miiRon dainteresebulma mxareebma;

— dainteresebul mxareTa mier saCivris Setanis ufleba;
— sakompensacio/zianis gamosworebis zomebis uzrunvelyofa im 

pirebisTvis da TemebisTvis, romlebzec uaryofiTi zegavlena 
moaxdina normebis darRvevam (es normebi gamoyenebuli iqneba 
aseve erovnuli da saerTaSoriso sasamarTloebis mier miyenebu-
li zianis gansazRvris mizniT);

— saxelmwifoebma unda uzrunvelyon samarTlebrivi da adminis-
traciuli konteqstis Camoyalibeba, romelic xels Seuwyobs 
kompaniebis mier am normebisa da sxva Sesabamisi erovnuli da 
saerTaSoriso standartebis ganxorcielebas.

rogorc aRiniSna, mocemuli aqti jerjerobiT ar aris kanonieri 
Zalis mqone, vinaidan mis misaRebad saWiroa gaeros wevri qveynebis 
politikuri Tanxmoba. molaparakebaTa da konsultaciebis xangr-
Zlivi procesia gasavleli, sanam es normebi savaldebulo gaxde-
ba. amdenad, kompaniebi, romlebic am normebs icaven, warmoadgenen 
mowinave, grZelvadian Sedegebze orientirebul kompaniebs.

vinaidan saqarTvelo gaerTianebuli erebis organizaciis wevri 
qveyanaa, igi valdebulia daicvas gaeros egidiT miRebuli savalde-
bulo Zalis aqtebi, gaiTvaliswinos da mxardaWera gamoucxados re-
komendaciuli xasiaTis aqtebs da xeli Seuwyos maT popularizacias 
qveynis biznes wreebSi. gaeros Á normebis~ nebayoflobiTi danergvis 
waxalisebac kompaniebSi mniSvnelovnad Seuwyobs xels korporaciu-
li socialuri pasuxismgeblobis ganviTarebas.

nebayoflobiTi principebi usafrTxoebisa da  
adamianis uflebebis Sesaxeb

garda zemoxsenebuli sayovelTaod aRiarebuli saerTaSoriso Se-
Tanxmebebisa, gvinda aRvniSnoT kidev erTi, gacilebiT naklebi dafar-
vis sferos mqone instrumenti, romelic aseve aregulirebs korpora-
ciuli socialuri pasuxismgeblobis adamianis uflebaTa dacvis aspe-
qts. es aris Á nebayoflobiTi principebi usafrTxoebisa da adamianis 
uflebebis Sesaxeb~.97 es aris standartebis erToblioba wiaRiseulis 

97  Voluntary Principles on Security and Human Rights (http://www.voluntaryprinciples.org).



132

Tavi VI

mompovebeli kompaniebisaTvis, romlebic konfliqtur zonebSi saqmia-
noben. am principebis mizania daexmaros kompaniebs uzrunvelyon sa-
kuTari saqmianobis usafrTxoeba imgvarad, rom ar dairRves adamianis 
uflebebi. es principebi SemuSavda 1999-2000 wlebSi mimdinare konsul-
taciebis Sedegad didi britaneTisa da a.S.S.-s mTavrobebis, agreTve 
arasamTavrobo organizaciebisa da biznes kompaniebis iniciativiTa da 
holandiisa da norvegiis mTavrobaTa mxardaWeriT. maT xeli moawe-
ra mravalma kompaniam, profesiulma kavSirma da CSR organizaciam, 
agreTve kolumbiis, kanadisa da Sveicariis mTavrobebmac.

saqarTvelos konteqstis analizi: saqarTvelos mTavrobam mniSvne-
lovani zedamxedveloba unda gauwios biznes seqtoris mier korpo-
raciuli socialuri pasuxismgeblobis zemoT ganxilul komponents 
- adamianis uflebebis dacvas. rogorc davinaxeT, saerTaSoriso 
standartebiTa da Sida samarTlebrivi aqtebiT garantirebulia ada-
mianis uflebaTa pativiscema saqarTvelos mTel teritoriaze moqme-
di yvela uwyebis mier. sakanonmdeblo doneze deklarirebuli ufle-
bebis praqtikulad ganxorcieleba biznes struqturebis valdebule-
bas warmoadgens, xolo am valdebulebebis Sesrulebis paralelurad 
adamianis uflebaTa dacvis damatebiTi garantiebis nebayoflobiTi 
uzrunvelyofa biznesis damatebiT socialur pasuxismgeblobad gve-
vlineba. saxelmwifom mniSvnelovani roli unda iTamaSos biznesis 
mier sakanonmdeblo aqtebiT daculi uflebebis ganxorcielebaSi da 
aseve adamianis uflebaTa sferoSi biznesis nebayoflobiTi RonisZie-
bebis stimulirebaSi. aseve mizanSewonilia, saqarTvelos mTavrobam 
xeli Seuwyos biznes seqtoris informirebulobis donis amaRlebas 
zemoaRniSnuli konvenciebiT aRiarebuli im saerTaSoriso valdebu-
lebebis Sesaxeb, romlebic saqarTveloSi moqmed biznes seqtors aqvs 
korporaciuli socialuri pasuxismgeblobis mxriv. 

3. SromiTi saqmianobis maregulirebeli saerTaSoriso 
standartebi da instrumentebi

3.1. saerTaSoriso SeTanxmebebi, konvenciebi da deklaraciebi

SromiTi saqmianobis sferoSi saerTaSoriso standartebis Semu-
Savebasa da dadgenaSi mniSvnelovani roli eniWeba Á Sromis saerTa-
Soriso organizacias~ (ILO).98

98  International Labour Organization (http://www.ilo.org)
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ÁSrom is saerTaSoriso organizacia~ (International Labour Organization (ILO) 
aerTianebs mTavrobebs, damsaqmeblebis asociaciebsa da profesiul ka-
vSirebs. misi ZiriTadi mizania xeli Seuwyos SromiTi uflebebis da-
nergvas, dasaqmebis Tanabar SesaZleblobebs, socialuri dacvisa da 
uzrunvelyofis ganviTarebas da SromiT saqmianobasTan dakavSirebul 
sakiTxebze dialogis warmarTvas.

Á Sromis saerTaSoriso organizacia~, pirveli msoflio omis Semdeg, 
1919 wels daarsda, raTa xeli Seewyo misi amosavali principis damkvi-
drebisaTvis, romlis Tanaxmad sayovelTao, xangrZlivi mSvidobiani ar-
seboba SesaZlebelia damyardes mxolod im SemTxvevaSi, Tu is efuZneba 
mSromeli adamianebis Rirseul mopyrobas. 1946 wels Á Sromis saerTa-
Soriso organizacia~ gaxda gaeros specializebuli saagento.

Tavisi arsebobs manZilze Á Sromis saerTaSoriso organizaciam~ Seimu-
Sava Á SromiTi saqmianobis saerTaSoriso standartebi~ (International Labour 
Standards (ILS), romelTa mizania uzrunvelyos mamakacTa da qalTa ufle-
ba, CaerTon produqtiul da Rirseul SromiT saqmianobaSi, romelSic 
daculi iqneba Tavisuflebis, Tanasworobis, usafrTxoebisa da Rirse-
bis faseulobebi. es instrumenti mravali sxva socialuri iniciativis 
safuZvels warmoadgens.

ILO-s konvenciebi da deklaraciebi savaldebuloa mxolod 
ILO-s wevri saxelmwifoebisaTvis, Tumca biznes kompaniebisa 
da sxva organizaciebisaTvis am konvenciaTa Sesruleba sayo-
velTaod aRiarebul moralur valdebulebad miiCneva , rad-
ganac ILO sam mxares aerTianebs – mTavrobebs, damsaqmeblebsa da mSro-
melebs (profesiul kavSirebs).

amJamad Á Sromis saerTaSoriso organizacia~ 183 wevr qveyanas 
aerTianebs. saqarTvelo agreTve aris Á Sromis saerTaSoriso 
organizaciis~ wevri saxelmwifo.

ILO deklaracia „SromiT saqmianobaSi ZiriTadi principebisa da 
uflebebis Sesaxeb”

Á Sromis saerTaSoriso organizaciam~ Sromis uflebaTa fun-
damenturi principebi gaaerTiana mis mier SemuSavebul deklara-
ciaSi „SromiT saqmianobaSi ZiriTadi principebisa da uflebebis 
Sesaxeb~ (1998).99 

es deklaracia saTaves iRebs kopenhagenSi 1995 wels Catarebul 
msoflio samitze socialuri ganviTarebis Sesaxeb, romelzec mso-
flios sxvadasxva saxelmwifoTa meTaurebma daamtkices mSromelTa 

99  ILO Declaration on Fundamental Principles and Rights at Work, 1998. ix. http://www.ilo.org/declaration/ 
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fundamenturi uflebebis saerTaSoriso doneze gamoyenebis auci-
lebloba. deklaracia warmoadgens ILO-s wevri qveynebis nebayoflo-
biT valdebulebas pativi scen da danergon fundamenturi Sromi-
Ti uflebebi, romlebic warmoadgens civilizebuli socialuri da 
ekonomikuri sistemebis safuZvels. deklaracia ar eqvemdebareba 
ratificirebas da ZalaSia ILO-s yvela wevri saxelmwifosaTvis, maT 
Soris im saxelmwifoebisaTvis, romelTac ar gaukeTebiaT funda-
menturi konvenciebis ratificireba. deklaracia moicavs agreTve 
misi aRsrulebis monitoringisa da reagirebis meqanizmebs.

mocemul deklaraciaSi aisaxa Sromis oTxi fundamen-
turi principi: asociaciebSi gaerTianebisa da koleqtiur 
xelSekrulebebSi CarTvis Tavisufleba; iZulebiTi Sro-
mis akrZalva; bavSvTa Sromis aRmofxvra; diskriminaciis 
aRmofxvra. es oTxi fundamenturi principi rva Sesabamis 
konvenciaSi gamovlinda, kerZod:

1. asociaciebSi gaerTianebis Tavisufleba da Ák oleqtiuri SeTanxme-
bis xelSekrulebebSi~ CarTvis ufleba 100

	Á Sromis saerTaSoriso organizaciis~ 87-e konvencia - „asocia-
ciebSi gawevrianebisa da Sekrebebis organizebis uflebis dacvis 
konvencia“101 (1948). saqarTveloSi konvencia ZalaSia parla-
mentis mier 1999 wlis 23 ivniss misi ratifikaciis Semdeg;

	Á Sromis saerTaSoriso organizaciis~ 98-e konvencia - „gaerTia-
nebebis Seqmnis da koleqtiuri molaparakebebis gamarTvis ufle-
bis Sesaxeb“102 (1948). saqarTveloSi konvencia ZalaSia 1996 

100  Freedom of association and the right to collective bargaining. Á koleqtiuri SeTanxmebis xel-
Sekruleba~ (Collective bargaining agreement) aris iuridiuli Zalis mqone koleqtiuri 
SeTanxmeba kompaniasa da im profkavSirs Soris, romelic am kompaniis TanamSro-
melTa interesebs warmoadgens. SeTanxmebis sagania Sromis pirobebi, xelfasis 
odenoba, samuSao dRisa da samuSao kviris xangrZlivoba, Svebulebebi da a. S.; 
amgvari xelSekrulebis pirobebs mxareebi gansazRvraven koleqtiuri molaparake-
bis gziT (collective bargaining), romelic garkveuli regularobiT tardeba. koleqtiu-
ri SeTanxmeba, Cveulebriv, garkveuli periodis ganmavlobaSi moqmedebs da Semdeg 
gadaixedeba. kompaniis an profkavSiris mxridan molaparakebis proceduraze uaris 
Tqma sasamarTlos mier ganixileba rogorc Á usamarTlo SromiTi urTierTobebi~. 
Á koleqtiuri SeTanxmebis xelSekrulebis~ dadebis ufleba miniWebuli aqvT mSro-
melebs 1935 wlis Á vagneris kanoniT~ (Wagner Act). ix. aseve Labor-Management Relations 
Act of 1947, romelic miRebul iqna, rogorc vagneris kanonis Sesworeba. 
101  Convention no. 87: “Freedom of Association and Protection of the Right to Organize Convention”, 
1948. http://www.ilo.org/ilolex/cgi-lex/convde.pl?C087
102  Convention no. 98: ‘Right to Organize and Collective Bargaining Convention”, 1949. http://www.ilo.
org/ilolex/cgi-lex/convde.pl?C098 
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wlis 29 ivnisidan, parlamentis mier misi ratifikaciis 
Semdeg.

2. iZulebiTi Sromis akrZalva103 

	Á Sromis saerTaSoriso organizaciis~ 29-e konvencia „iZulebiTi 
an savaldebulo Sromis Sesaxeb“104 (1930). saqarTveloSi kon-
vencia ZalaSia 1995 wlis 22 Tebervlidan, parlamentis 
mier misi ratifikaciis Semdeg; 

	Á Sromis saerTaSoriso organizaciis~ 105-e konvencia „iZulebiTi 
Sromis gauqmebis Sesaxeb“105 (1957).  saqarTveloSi konvencia 
ZalaSia 1996 wlis 16 maisidan, parlamentis mier misi ra-
tifikaciis Semdeg.

3. bavSvTa Sromis akrZalva106

	Á Sromis saerTaSoriso organizaciis~ 138-e konvencia „samuSao-
ze misaRebi minimaluri asakis Sesaxeb“107 (1973). saqarTvelo-
Si konvencia ZalaSia 1996 wlis 16 maisidan, parlamentis 
mier misi ratifikaciis Semdeg;

	Á Sromis saerTaSoriso organizaciis~ 182-e konvencia „bavSvTa 
Sromis ukiduresi formebis akrZalvisa da dauyovneblivi aRmo-
fxvris RonisZiebebis Sesaxeb~108 (1999). saqarTveloSi konven-
cia ZalaSia 2002 wlis 18 maisidan, parlamentis mier misi 
ratifikaciis Semdeg.

4. samuSao adgilze diskriminaciis akrZalva109

	Á Sromis saerTaSoriso organizaciis~ 111-e konvencia „Sromisa 
da dasaqmebis sferoSi diskriminaciis dauSvebelobis Sesaxeb~110 
(1958). saqarTveloSi konvencia ZalaSia 1995 wlis 4 maisi-
dan, parlamentis mier misi ratifikaciis Semdeg;

103  The abolition of forced labor
104  Convention no. 29: “Forced Labor Convention”, 1930. http://www.ilo.org/ilolex/cgi-lex/convde.pl?C029
105  Convention no. 105: “Abolition of Forced Labor Convention”, 1957 (http://www.ilo.org/ilolex/cgi-
lex/convde.pl?C105)
106  The prohibition of child labor
107  Convention no. 138: “Minimum Age Convention”, 1973 (http://www.ilo.org/ilolex/cgi-lex/convde.pl?C138 ) 
108  Convention no. 182: “Worst Forms of Child Labor Convention”, 1999. (http://www.ilo.org/ilolex/
cgi-lex/convde.pl?C182)
109  The prohibition on discrimination in the workplace
110  Convention no. 111: “Discrimination (Employment and Occupation) Convention”, 1958. (http://
www.ilo.org/ilolex/cgi-lex/convde.pl?C111)
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	Á Sromis saerTaSoriso organizaciis~ 100-e konvencia „mamakac-
Ta da qalTa Sromis Tanabari anazRaurebis Sesaxeb~111 (1958). 
saqarTveloSi konvencia ZalaSia 1996 wlis 29 maisidan, 
parlamentis mier misi ratifikaciis Semdeg.

„Sromis saerTaSoriso organizaciis~ 122-e, 181-e da 91-e konvenciebi

Á Sromis saerTaSoriso organizaciis~ mravalricxovan konvencia-
Tagan, romlebic SromiTi saqmianobis sferos aregulirebs, agreTve 
aRsaniSnavia Semdegi konvenciebi:

	122-e konvencia „dasaqmebis politikis Sesaxeb~.112 konvencia mi-
Rebulia Sromis saerTaSoriso organizaciis egidiT 1964 wels. 
saqarTveloSi konvencia ZalaSia 1996 wlis 16 maisidan, 
parlamentis mier misi ratifikaciis Semdeg;

	181-e konvencia „dasaqmebis kerZo saagentoebis Sesaxeb~113. kon-
vencia miRebulia Sromis saerTaSoriso organizaciis egidiT 
1997 wels. saqarTveloSi konvencia ZalaSia 2002 wlis 7 
ivnisidan, parlamentis mier misi ratifikaciis Semdeg;

	91-e konvencia „yovelwliuri fasiani Svebulebis Sesaxeb~114. kon-
vencia miRebulia Sromis saerTaSoriso organizaciis egidiT 1949 
wels. saqarTveloSi konvencia ZalaSia 1995 wlis 22 Te-
bervlidan, parlamentis mier misi ratifikaciis Semdeg.

„sammxrivi deklaracia multinacionaluri kompaniebis saqmianobis 
principebisa da socialuri politikis Sesaxeb~

Á Sromis saerTaSoriso organizaciis~ kidev erT Zalze mniSvne-
lovan dokuments warmoadgens „sammxrivi deklaracia multinacio-
naluri kompaniebis saqmianobis principebisa da socialuri politi-
kis Sesaxeb~.115 deklaraciis Tavdapirveli varianti 1977 wels miiRes, 
2000 wels ki miiRes misi ganaxlebuli da Sesworebuli versia. es de-
klaracia warmoadgens globalur valdebulebas, romelic saxelmZR-
vanelo principebis rols asrulebs mTavrobebis, damsaqmeblebisa da 

111 Convention no. 100: “Convention concerning Equal Remuneration for Men and Women Workers for 
Work of Equal Value “, 1951 (http://www.ilo.org/ilolex/cgi-lex/convde.pl?C100)
112 Convention no. 122: Employment Policy Convention, 1964 (http://www.ilo.org/ilolex/cgi-lex/con-
vde.pl?C122).
113 Convention no. 181: Private Employment Agencies Convention, 1997 (http://actrav.itcilo.org/actrav-
english/telearn/global/ilo/law/ilo181.htm).
114 Convention no. 91: Paid vacations (Seafarers) Convention (revised) 1949 (http://www.ilo.org/ilolex/
cgi-lex/convde.pl?C091).
115 ILO Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy (MNE 
Declaration), 1977 (http://actrav.itcilo.org/actrav-english/telearn/global/ilo/guide/triparti.htm).
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profesiuli kavSirebisaTvis dasaqmebis, kvalifikaciis amaRlebis, 
samuSao pirobebisa da sawarmoo urTierTobebis sferoSi.

kerZod, masSi gamaxvilebulia yuradReba SromiT saqmianobasTan 
dakavSirebul Semdeg uflebebsa da principebze:

— SromiTi saqmianobis usafrTxoebis ufleba;
— arsebobisaTvis saWiro minimaluri xelfasis ufleba;
— SeRavaTebi;
— Tanabari SesaZleblobebis uzrunvelyofa dasaqmebisas da samu-

Sao adgilze;
— dasaqmebis minimaluri asaki;
— treningebi da kvalifikaciis amaRleba;
— samuSao saaTebis maqsimaluri raodenobis daweseba;
— asociaciebSi gawevrianebis Tavisufleba;
— sawarmoo davebis mogvarebis ufleba;
— saCivrebis ganxilvis ufleba;

da a. S. 

es dokumenti ar warmoadgens saerTaSoriso SeTanxmebas an kon-
vencias, igi deklaraciuli xasiaTisaa, ar aris oficialurad saval-
debulo da ar saWiroebs sawarmos mier winaswar aRiarebas. dekla-
raciis mniSvnelovan aspeqts warmoadgens im faqtis aRiareba, rom 
Tumca ILO konvenciebi da deklaraciebi oficialurad saxelmwifo-
Ta mTavrobebisadmi aris mimarTuli da maT mier unda iyos rati-
ficirebuli, maTi fuZemdebluri principebi ZalaSia sxva mxaree-
bisaTvisac, maT Soris biznes kompaniebisTvis. 

* * * 
SromiTi saqmianobis maregulirebeli saerTaSoriso instrumen-

tebis ganxilvisas aucileblad aRsaniSnavia OECD-is „saxelmZR-
vanelo miTiTebebi multinacionaluri sawarmoebisTvis~, romleb-
zec zemoT gvqonda saubari. aRniSnuli Á saxelmZRvanelo miTiTe-
bebi~ mraval sxva sakiTxTan erTad SromiT saqmianobasTan daka-
vSirebul standartebsac moicavs (Tavi IV, dasaqmeba da sawarmoo 
urTierTobebi),116 kerZod: 
— reorganizaciis Sesaxeb drouli Setyobineba da samuSaodan da-

Txovnisas Tanasworobis uflebis dacva; 
— daTxovnis SiSis gareSe TviTorganizebis uflebis ganxorcieleba; 

116   OECD Á multinacionaluri kompaniebis saxelmZRvanelo miTiTebebis~ SromiTi 
saqmianobis standartebis komponenti metwilad ILO Á saerTaSoriso Sromis stand-
artebs~ efuZneba. 
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— adgilobrivi muSaxelis maqsimaluri dasaqmeba da misi profesio-
nalizmis amaRleba;

— muSaobisas ormagi standartebis akrZalva;
— gadawyvetilebis mimReb pirebTan/kompaniis menejmentTan per-

sonalis warmomadgenelTa molaparakebisa da konsultaciebis 
uzrunvelyofa. 

SromiTi saqmianobis standartebi xSir SemTxvevaSi gaeros Á adamia-
nis uflebaTa sayovelTao deklaraciaSi~ Camoyalibebuli uflebebis 
Semdgom gaSlasa da ganviTarebas warmoadgens. magaliTad, janmrTe-
lobis ufleba adamianis ZiriTad uflebas warmoadgens, romelic da-
dasturebulia rogorc Á adamianis uflebaTa sayovelTao deklara-
ciaSi~ (art. 25), aseve gaeros saerTaSoriso SeTanxmebaSi ekonomikuri, 
socialuri da kulturuli uflebebis Sesaxeb, 1966 w. (art. 12).117

gaeros ekonomikuri, socialuri da kulturuli uflebebis ko-
miteti (CESCR) Tavis Á zogad komentarebSi~118 yuradRebas amaxvi-
lebs rogorc saxelmwifoTa, aseve sxva seqtorebis, maT Soris 
biznes kompaniebis valdebulebebze da im faqtze, rom kompa-
niebma wvlili unda Seitanon im valdebulebaTa SesrulebaSi, 
romlebic saxelmwifoebs aqvT aRebuli adamianis uflebebisa da 
SromiTi uflebebis sferoSi, mag. janmrTelobis fundamenturi 
uflebis uzrunvelyofaSi. kompaniebs gansakuTrebuli valdebu-
lebebi ekisrebaT jansaRi samuSao garemosa da janmrTeli bune-
brivi garemos uflebis uzrunvelyofaSi, rac sxva sakiTxebTan 
erTad moicavs Semdegs:
— profilaqtikuri da gamafrTxilebeli zomebis gatarebis valde-

buleba, raTa Tavidan iqnes acilebuli profesiul saqmianobas-
Tan dakavSirebuli daavadebebi da ubeduri SemTxvevebi;

— samuSao garemosTan dakavSirebuli janmrTelobis safrTxeebis 
minimizacia;

— usafrTxo da higienuri samuSao pirobebis uzrunvelyofa. 

gaeros konvenciebidan, romlebic SromiT uflebebs areguli-
rebs, aRsaniSnavia agreTve: 

	erTa ligis (mogvianebiT gaero) konvencia monobis Sesaxeb, 1927 w. 119 

	gaeros damatebiTi konvencia monobis, monebiT vaWrobis, 

117  International Covenant on Economic, Social and Cultural Rights, 1966. (http://www2.ohchr.org/
english/law/cescr.htm).
118  http://www2.ohchr.org/english/bodies/cescr/comments.htm 
119  League of Nations Slavery Convention (http://www2.ohchr.org/english/law/slavery.htm ).
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aseve monobis msgavsi institutebisa da praqtikis gauqmebis 
Sesaxeb, 1957 w. 120

mniSvnelovan saerTaSoriso maregulirebel instruments war-
moadgens „evropis socialuri qartia~,121 romelic adamianis socia-
lur da ekonomikur uflebebs Seexeba da, Sesabamisad, SromiTi saq-
mianobis sferosac faravs. mis Sesaxeb zemoT ukve gvqonda saubari 
(ix. saerTaSoriso standartebi adamianis uflebaTa dacvis sferoSi). 

amave TavSi gvinda aRvniSnoT SromiTi saqmianobis maregulire-
beli kidev erTi saerTaSoriso instrumenti _ ÁSrom iTi saqmianobis 
saerTaSoriso CarCo-SeTanxmebebi~,122 romelic SeimuSaves profesiu-
li kavSirebis saerTaSoriso federaciebma da transnacionalurma 
korporaciebma. xsenebuli Á CarCo-SeTanxmebebi~ gansazRvravs dasaq-
mebulTa da kompaniebis harmoniuli da ukonfliqto urTierTobis 
ZiriTad principebs da Seexeba iseT sakiTxebs, rogorebicaa muSakTa 
uflebebi da momwodeblebTan urTierToba.

saqarTvelos konteqstis analizi: rogorc zemoT ukve aRvniSneT, 
Sromis uflebaTa maregulirebeli saerTaSoriso aqtebis umravle-
sobasTan saqarTvelo mierTebulia, magram sayuradReboa, rom ar-
sebobs saerTaSorisod aRiarebuli valdebulebebis praqtikuli im-
plementaciis problema. mraval sakiTxTan dakavSirebiT saqarTve-
los kanonmdebloba asaxavs konvenciebiT dadgenil ZiriTad prin-
cipebs, Tumca aucilebelia garkveuli sakanonmdeblo RonisZiebebi 
normatiuli bazis Semdgomi daxvewisa da saerTaSoriso standarteb-
Tan srul SesabamisobaSi moyvanis mizniT. aseT sakiTxebs miekuTvne-
ba arasrulwlovanTa SromiTi uflebebi, diskriminaciis akrZalva, 
qalTa da mamakacTa Sromis Tanasworoba; meore mxriv, gamoikveTa 
sakiTxTa jgufi, romlebic araadekvaturad aris mowesrigebuli 
moqmedi kanonmdeblobiT, aseTebia gaerTianebis Tavisuflebisa da 
koleqtiur molaparakebaTa sakiTxebi. Tu gaviTvaliswinebT, rom 
Á Sromis saerTaSoriso organizaciis~ (ILO) erT-erTi strategiuli 
mizani wevr qveynebSi tripartizmis da socialuri dialogis ganvi-
Tarebis xelSewyobaa, savaraudod, ILO konvenciaTa ganxorcielebis 
statusis Sefasebisas yvelaze mwvaved swored es sakiTxebi dadgeba. 
garda amisa, SromiTi xelSekrulebis moSlis zedmetad liberaluri 

120  United Nations Supplementary Convention on the Abolition of Slavery, the Slave Trade, and Institu-
tions and Practices Similar to Slavery (http://www2.ohchr.org/english/law/slavetrade.htm). 
121  The European Social Charter (http://www.coe.int/t/dghl/monitoring/socialcharter/default_en.asp).
122 International Framework Agreements (IFAs)/ Global Framework Agreements (GFAs) (http://www.
global-unions.org/).
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regulireba „evropis socialuri qartiis~ debulebebs ewinaaRmde-
geba. 

ufro metic, evrokomisiis dokumentSi „2010 wlis evropis sa-
mezoblo politikis ganxorcielebis Sesaxeb~123 aRniSnulia, rom 
2006 wlis saqarTvelos Sromis kodeqsi ar Seesabameba saerTaSori-
so Sromis organizaciis standartebs. saqarTvelo, praqtikulad, 
ar axorcielebs saerTaSoriso Sromis organizaciis konvenciebiT 
savaldebulod aRiarebul uflebebs.124 saqarTvelo aseve arRvevs 
evrokavSiris standartebs da mis mier 2005 wlis ivlisSi ratifi-
cirebul evropis socialur qartias (samuSao saaTebis maqsimalur 
zRvarTan da muSaobis SewyvetasTan dakavSirebiT). 

rogorc cnobilia, evrokavSiris sabWos 2005 wlis 27 ivnisis 
980/2005 reglamentisa125 da evrokomisiis 2005 wlis 21 dekembris 
2005/924/EC126 gadawyvetilebis Tanaxmad, saqarTveloze vrceldeba 
mdgradi ganviTarebisa da kargi mmarTvelobis specialuri wamaxa-
lisebeli meqanizmi, e.w. GSP +. imisaTvis, rom saqarTvelom isarge-
blos am wamaxalisebeli meqanizmiT, man zedmiwevniT unda daicvas 
gaerosa da Sromis saerTaSoriso organizaciis ZiriTadi konven-
ciebi adamianis uflebebisa da Sromis uflebebis sferoSi iseve, 
rogorc garemos dacvisa da mmarTvelobis sferoSi, rasac mniS-
vnelovnad Seuwyobs xels biznes wreebis CarTva GSP+ amocanebis 
SesrulebaSi.

saqarTvelom mocemul xelSekrulebebze mierTebiT gamoxata 
neba maTi dacvis Sesaxeb. xSir SemTxvevaSi saerTaSoriso xelSe-
krulebani xelSemkvrel saxelmwifoebs utoveben SeTanxmebis aR-
srulebis meqanizmebis arCevis uflebas. es meqanizmebi SeiZleba 
gamoixatebodes sakanonmdeblo regulirebaSi, umaRlesi xelisu-
flebebis mier (parlamenti, mTavroba, sasamarTlo) kanoniT ga-
rantirebuli konkretuli uflebebis dacvis praqtikul uzrun-
velyofaSi, sxvadasxva saxelmwifo (saxalxo damcveli, policia, 
saministroebi) da arasaxelmwifo uwyebebis (arasamTavrobo or-
ganizaciebi, saerTaSoriso organizaciebis warmomadgenlobebi) 
mier uflebebis dacvis monitoringSi da a.S. adamianisa da Sromis 
uflebaTa dacvis am tradiciul aprobirebul meqanizmebTan er-
Tad iseTi inovaciuri meqanizmis implementaciac, rogoricaa kor-

123  Implementation of the European Neighbourhood Policy in 2010. Country report: Georgia 
{COM(2011) 303} Brussels, 25/05 /2011. SEC(2011) 649, gv. 9-10 (ix. http://ec.europa.eu/world/
enp/pdf/progress2011/sec_11_649_en.pdf ).
124  iqve, gv. 9-10. ix. aseve: Sromis saerTaSoriso organizaciis (ILO) konvenciebisa da 
rekomendaciebis gamoyenebis Sesaxeb eqspertTa komitetis moxseneba, 97-e sesia, 2008 w.
125  http://ec.europa.eu/trade/issues/global/gsp/legis/index_en.htm
126  http://ec.europa.eu/trade/issues/global/gsp/legis/index_en.htm
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poraciuli socialuri pasuxismgebloba, bevrad ufro efeqturi 
da Sedegiani iqneba.

3.2. menejmentis sistemebis standartebi SromiTi  
saqmianobis sferoSi

garda zemoT ganxiluli saerTaSoriso SeTanxmebebisa, aRsaniSna-
via saerTaSorisod aRiarebuli menejmentis sistemebis standartebi 
SromiTi saqmianobis sferoSi, romlebic, ZiriTadad Seexeba samuSao 
pirobebsa da samuSaoze janmrTelobisa da usafrTxoebis uzrunvel-
yofas. mag.:

OHSAS 18001: samuSao adgilze janmrTelobisa da  
usafrTxoebis standarti127 

1996 wels britaneTis standartebis institutma (British Standards 
Institution (BSI) gamouSva standarti BS 8800, romelic warmoadgenda 
samuSao adgilze janmrTelobisa da usafrTxoebis uzrunvelyofis 
saxelmZRvanelo miTiTebebs da ar iTvaliswinebda sertificire-
bas. amis Semdgom ramdenime sxvadasxva sasertifikacio uwyebam BS 
8800-is safuZvelze SeimuSava samuSao adgilze janmrTelobisa da 
usafrTxoebis sakuTari standartebi, romelTa safuZvelzec orga-
nizaciebis sertificireba iyo SesaZlebeli, ramac am sferoSi didi 
mravalferovneba da Seusabamoba gamoiwvia. radganac sxvadasxva iu-
risdiqciebis farglebSi uwyebebs gansxvavebuli sertificirebis 
sqemebi gaaCndaT, maTi urTierTaRiarebac rTuldeboda. yovelive 
amis gamo 13-ma sxvadasxva erovnulma standartizaciis saagentom 
da saerTaSoriso sertificirebis organom erToblivad SeimuSava 
axali sayovelTaod aRiarebuli standarti OHSAS 18001.

OHSAS 18001 warmoadgens samuSao adgilze janmrTelobisa da 
usafrTxoebis saerTaSorisod aRiarebul menejmentis sistemas, ro-
melic organizaciebs sTavazobs janmrTelobisa da usafrTxoebis 
programebis marTvis, riskebis prevenciisa da am sferoSi mudmivi 
gaumjobesebis instrumentebsa da midgomebs. is Tavsebadia ISO 9001 
da ISO 14001 standartebTan.

OHSAS 18001 SesaZlebelia gamoiyenos nebismieri zomisa da ne-
bismier sferoSi dasaqmebulma organizaciam. is gansakuTrebulad 
amaxvilebs yuradRebas profilaqtikur RonisZiebebze, safrTxeebis 
aRmoCenisa da samuSaosTan dakavSirebuli riskebis Sefasebisa da 
kontrolis meSveobiT. 

127  Occupational Health and Safety (www.ohsas-18001-occupational-health-and-safety.com/).
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OHSAS 18001 moicavs Semdeg elementebs: samuSao adgilze janmr-
Telobisa da usafrTxoebis politika, dagegmva, ganxorcieleba da 
saqmianoba, Semowmeba da gamosworebiTi RonisZiebebi, menejmentis 
mimoxilva da mudmivi gaumjobeseba. 

am standartis safuZvelze agreTve SesaZlebelia sertificireba.

ILO–OSH 2001: Á Sromis saerTaSoriso organizaciis~ 
saxelmZRvanelo miTiTebebi samuSao adgilze janmrTelobisa da 
usafrTxoebis marTvis Sesaxeb 128

1996 wels ISO-s saerTaSoriso seminarze ganixiles samuSao ad-
gilze janmrTelobisa da usafrTxoebis ISO standartis SemuSavebis 
SesaZlebloba. gadawyda, rom Á Sromis saerTaSoriso organizacia~ 
(ILO), romelic sam sxvadasxva seqtors aerTianebs, yvelaze ufro 
Sesaferisi struqturaa amgvari menejmentis standartis/ saxelmZR-
vanelo dokumentis SesamuSaveblad. 

1998 wels ILO-s profesiuli janmrTelobisa da usafrTxoebis 
ganyofilebam Á profesiuli higienis saerTaSoriso asociaciasTan~129 
TanamSromlobiT daiwyo saxelmZRvanelo miTiTebebze muSaoba, 
romlebic efuZneboda im droisTvis arsebul ZiriTad menejmentis 
sistemebs am sferoSi.

dokumentis saboloo versia _ Á saxelmZRvanelo miTiTebebi samu-
Sao adgilze janmrTelobisa da usafrTxoebis marTvis Sesaxeb~ 
(ILO-OSH 2001) 2001 wels daamtkices.

ILO-OSH 2001 Á saxelmZRvanelo miTiTebebi~ warmoadgens unika-
lur saerTaSoriso models, romelic Tavsebadia sxva menejmen-
tis sistemebTan, standartebsa da saxelmZRvaneloebTan. is asaxavs 
Á Sromis saerTaSoriso organizaciis~ ZiriTad dokumentebs, rogo-
rebicaa ILO 155-e konvencia Á samuSaoze janmrTelobisa da usafr-
Txoebis Sesaxeb~ (1981)130 da ILO 161-e konvencia Á samuSao adgilze 
samedicino momsaxurebis Sesaxeb~ (1985).131 Á saxelmZRvanelo miTi-
Tebebi~ xels uwyobs samuSaoze janmrTelobisa da usafrTxoebis 
menejmentis sistemis integrirebas sxva menejmentis sistemebTan da 
aRniSnavs, rom samuSaoze janmrTelobisa da usafrTxoebis uzrun-

128  ILO ‘Guidelines on occupational safety and health management’ (http://www.wbcsd.org/web/pro- (http://www.wbcsd.org/web/pro-
jects/cement/tf3/guidelin.pdf ).
129  International Occupational Hygiene Association (IOHA).
130  Occupational Safety and Health Convention, 1981 (No 155).
131  Occupational Safety and Health Convention, 1981 (No 155), and the Occupational Health Services 
Convention, 1985 (No 161).
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velyofa kompaniis menejmentis ganuyofeli nawili unda iyos. am 
sistemis danergva ar saWiroebs savaldebulo sertificirebas, 
Tumca arc gamoricxavs mas.

Á saxelmZRvanelo miTiTebebi~ Seicavs ganxorcielebis instruq-
ciebs or doneze _ erovnul da organizaciul doneebze. 

erovnul doneze Á saxelmZRvanelo miTiTebebis~ ganxorcieleba 
gulisxmobs erovnuli sistemis SemuSavebas, romelic gamyarebuli 
unda iyos Sesabamisi erovnuli kanonebiTa da normatiuli aqtebiT. 
erovnul doneze ganxorcielebuli qmedebebi moicavs kompetentu-
ri dawesebulebis dasaxelebas, erTiani erovnuli politikis Semu-
Savebas damsaqmeblebsa da profesiul organizaciebTan konsulta-
ciebiT da erovnul doneze ILO-OSH 2001 sistemis efeqturi daner-
gvis sistemis SemuSavebas.

organizaciul doneze Á saxelmZRvanelo miTiTebebis~ ganxorcie-
lebis mniSvneloba xazgasmulia amave dokumentSi. Á saxelmZRvanelo 
miTiTebebis~ organizaciul doneze ganxorcieleba Semdeg siste-
mur midgomebs moicavs:
— politikis SemuSaveba _ gulisxmobs samuSaoze jamrTelobisa da 

usafrTxoebis politikis SemuSavebas personalis/muSakebis mo-
nawileobiT;

— organizeba _ moicavs pasuxismgeblobas da angariSvaldebulebas, 
treningebs, komunikaciasa da dokumentirebas/monacemebis aRri-
cxvas;

— dagegmva da ganxorcieleba _ moicavs mimoxilvas sawyis etapze, 
sistemur dagegmvas, amocanebis gansazRvras da maT ganxorcie-
lebas; safrTxeebis prevencias;

— Sefaseba _ moicavs monitoringsa da gazomvas, samuSaosTan daka-
vSirebuli travmebis, daavadebebisa da ubeduri SemTxvevebis mi-
zezebis gamokvlevas, auditsa da menejmentis mimoxilvas.

— gaumjobesebisaken mimarTuli qmedebebi _ moicavs prevencias da mi-
yenebuli zianis gamosworebas, saqmianobis mudmiv gaumjobesebas.132 

Social Accountability 8000 (SA 8000)

Social Accountability 8000 (SA 8000) aris saerTaSoriso standarti, 
romelic erTdroulad samuSao pirobebsac Seexeba da angariSgeba-
sac. is 1998 wels SeimuSava organizaciam Á socialuri angariSgeba 
– saerTaSoriso~ (Social Accountability International (SAI) im mizniT, rom 
daxmareboda kompaniebs socialuri angariSgebis sistemebis Semu-
Savebasa da marTvaSi. 

132  http://www.pro-risk.co.za/members/Ohse/International%20Standards/ILO-OSH%202001_overview.htm
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SAI, romelic adre cnobili iyo saxelwodebiT Council on Economic Priorities 
Accreditation Agency (CEPAA) warmoadgens arasamTavrobo organizacias. is 
1997 wels daarsda socialuri pasuxismgeblobis nebayoflobiTi stan-
dartebis SemuSavebisa da maTi ganxorcielebis kontrolis mizniT. orga-
nizaciis ZiriTadi mizania mSromelTa uflebebis dacvis xelSewyoba Rir-
seuli samuSao pirobebis, SromiTi uflebebisa da korporaciuli socia-
luri pasuxismgeblobis nebayoflobiTi standartebis xelSewyobis gziT.

SA 8000 standartis SemuSavebis mizniT SAI-m moiwvia saerTaSori-
so sameTvalyureo sabWo, romelic aerTianebda eqspertebs profka-
vSirebidan, biznes seqtoridan da arasamTavrobo organizaciebidan.

standarti SA 8000 efuZneba Á Sromis saerTaSoriso organizaciis~ 
(ILO) ZiriTad konvenciebs, gaeros Á adamianis uflebaTa univer-
salur deklaraciasa~ da gaeros Á konvencias bavSvTa uflebebis 
Sesaxeb~. standarti Semdeg sakiTxebs aregulirebs: 

1. bavSvTa Sroma _ 15 welze naklebi asakis bavSvebis dasaqmebis akr-
Zalva; zogierTi qveynebisaTvis gamonaklisis saxiT daSvebuli 
minimaluri asaki aris 14 weli;

2. iZulebiTi Sroma – iZulebiTi da ZaldatanebiTi Sromis akrZal-
va piradobis damadasturebeli sabuTebis warTmevis, gadauxdeli 
valebis da a. S. gamoyenebiT;

3. janmrTeloba da usafrTxoeba samuSao adgilze – jansaRi da usa-
frTxo samuSao pirobebis uzrunvelyofa, sawarmoo travmebis 
prevenciis RonisZiebebi; TanamSromelTa regularuli trenin-
gi janmrTelobisa da usafrTxoebis sakiTxebze; organizaciuli 
sistemis danergva janmrTelobis da usafrTxoebis riskebis gamo-
savlenad; Sxapis da dasalevi wylis uzrunvelyofa muSakebisaTvis;

4. asociaciebSi gaerTianebisa da koleqtiuri molaparakebebis 
ufleba _ TanamSromelTa ufleba gaerTiandnen profesiul ka-
vSirebSi da awarmoon koleqtiuri molaparakebebi damqirave-
belTan. im qveynebSi, sadac kanonmdebloba krZalavs am uflebas, 
asociaciebis Seqmnis alternatiuli meTodebis gaadvileba;

5. diskriminacia _ dauSvebelia diskriminacia asakis, sqesis, rasis, 
warmomavlobis, religiuri an eTnikuri mikuTvnebis, seqsualuri 
orientaciis, politikuri Sexedulebebis an raime sxva parame-
tris mixedviT;

6. disciplinaruli RonisZiebebi _ dauSvebelia fizikuri dasja, 
fizikuri an fsiqologiuri zewola an sityvieri Seuracxyofa;

7. samuSao saaTebi _ unda Seesabamebodes arsebul kanonmdeblobas, 
Tumca araviTar SemTxvevaSi ar udna aRematebodes 48 saaTs kvi-
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raSi da yovel kviraSi sul mcire erTi dasvenebis dRe unda iyos; 
damatebiTi samuSao saaTebiT datvirTva unda iyos nebayoflobi-
Ti, ar udna aRematebodes 12 saaTs kviraSi da unda anazRaurdes 
premialuri anazRaurebis odenobiT;

8. anazRaureba da momwodeblebTan urTierToba _ muSakebisaTvis ga-
daxdili standartuli xelfasi unda akmayofilebdes kanonier 
standartebs da sakmarisi iyos maTi sasicocxlo saWiroebebis 
dasakmayofileblad. dauSvebelia disciplinaruli miznebiT 
xelfasis daqviTva;

9. menejmentis sistemebi _ am standartis mixedviT sertifikatis 
misaRebad da SesanarCuneblad saWiro RonisZiebebis garda kom-
pania unda cdilobdes metad daxvewos da gaaumjobesos sakuTari 
menejmentis sistema.

SA 8000 standarti efuZneba ‘Á standartizaciis saerTaSoriso 
organizaciis~ (ISO) xarisxis marTvis standarts (ISO 9000) da gare-
mosdacviTi menejmentis standarts (ISO 14000).

SA 8000 standartis safuZvelze SesaZlebelia sertifikatis 
miReba, romelsac gascemen SAI-s akreditebuli auditorebi. ser-
tifikati gaicema 3 wliT – am periodis ganmavlobaSi kompanias 
yovel 6 TveSi erTxel utardeba standartTan Sesabamisobis Se-
faseba.133

4. saerTaSoriso standartebi garemos dacvis sferoSi

4.1. saerTaSoriso konvenciebi, SeTanxmebebi da deklaraciebi

sanam ganvixilavT garemos dacvis sferoSi arsebul mniSvnelo-
van saerTaSoriso standartebs, gvinda aRvniSnoT, rom Á rios de-
klaraciaSi bunebrivi garemosa da ganviTarebis Sesaxeb~134, agreTve 
Á evropis Tanamegobrobis damfuZnebel xelSekrulebaSi~135 aris 
mTeli rigi zogadi principebisa, romlebic mimarTulia garemos 
dacvisaken, esenia:

133  http://www.sa-intl.org/ 
134  Rio Declaration on Environment and Development (1992 wlis ivnisi), miRebuli iqna rio de 
JaneiroSi 1992 wlis 3-14 ivniss Catarebul gaeros konferenciaze garemosa da gan-
viTarebis Sesaxeb. ix. http://www.unep.org/Documents.Multilingual/Default.asp?documentid=78. 
ix. aseve: Áo rhusis konvenciis ganxorcielebis saxelmZRvanelo saqarTvelos sa-
jaro moxeleTaTvis~, kievi, ukraina; 2004 gv. 4.
135  EC Treaty/The treaty establishing the European Community (2002). ix. http://eur-lex.europa.eu/en/
treaties/dat/12002E/pdf/12002E_EN.pdf. 
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— profilaqtikuri qmedebebis principi (The principle of preventative action);136 
— prevenciuli principi (The Precautionary Principle); 137 
— garemosaTvis miyenebuli zianis saTaveSi aRmofxvris principi 

(Approaching environmental damage at the source);138 
— principi Á vinc abinZurebs, is ixdis~ (The principle of ‘the polluter pays’).139 

am zogadi principebis garda, arsebobs mravalricxovani saer-
TaSoriso SeTanxmebebi, deklaraciebi da standartebi, romlebic 
calkeul garemosdacviT sakiTxebs aregulirebs.

haerisa da klimatis dacva

	1979 wlis Jenevis konvencia „Sor manZilebze haeris transsasa-
zRvro dabinZurebis Sesaxeb“ rva damatebiT oqmTan erTad140 sa-
qarTveloSi ZalaSia 1999 wlis 13 noembridan ;

	1985 wlis venis konvencia Á ozonis Sris dacvis Sesaxeb~141 da 1987 
wlis monrealis oqmi „ozonis Sris gamaTxelebeli nivTierebebis 
Sesaxeb“142. orive am saerTaSoriso aqts saqarTvelo 1996 
wels miuerTda;

	gaeros 1992 wlis CarCo konvencia „klimatis cvlilebis Sesaxeb“143 
da 1997 wlis kiotos oqmi144 saqarTveloSi Sesabamisad Zala-
Sia saqarTvelos ministrTa kabinetis 1994 wlis 16 maisis 
dadgenilebiTa da saqarTvelos parlamentis 1999 wlis 
28 maisis dadgenilebiT.

136  Art. 174 (130 R, section 2) of the EC Treaty.
137  Art. 15 of the Rio declaration and the art. 174 (130, section 2) of the EC Treaty.
138  Art. 174 (130 R, section 2) of the EC Treaty.
139  Art. 16 of the Rio statement and the art. 174 (130 R, section 2) of the EC Treaty.
140  The 1979 Geneva Convention on Long-Range Trans-boundary Air Pollution. ix.: http://www.unece.
org/env/lrtap/full%20text/1979.CLRTAP.e.pdf. ix. aseve: http://www.unece.org/env/lrtap 
141  UNEP, Vienna Convention for the portection of the ozone layer (1985). http://sedac.ciesin.org/entri/
texts/vienna.ozone.layer.protection.1985.html 
142  UNEP, The Montreal Protocol on Substances that Deplete the Ozone Layer, 1987 (Sesworebebi Seitanes 
londonSi 1990 w., kopenhagenSi 1992 w., venaSi 1995 w., monrealSi 1997 w., pekinSi 1999 w.) 
http://www.unep.org/OZONE/pdfs/Montreal-Protocol2000.pdf 
143  United Nations Framework Convention on Climate Change (UNFCCC or FCCC). http://unfccc.
int/essential_background/convention/items/2627.php . es CarCo-konvencia miiRes 1992 wlis, 
3-14 ivniss Catarebul gaeros konferenciaze garemosa da ganviTarebis Sesaxeb 
(romelic cnobilia Á dedamiwis samitis~ (Earth Summit) saxeliT. konvenciis mizani 
iyo saTburis airebis gafrqvevis regulireba. konvencia ZalaSia 1994 wlis 21 mar-
tidan. 2009 wels mas 192 xelmomweri hyavda.
144 Kyoto Protocol to the United Nations Framework Convention on Climate Change, 1997 (http://
unfccc.int/resource/docs/convkp/kpeng.pdf ).
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biomravalferovnebis dacva

	ramsaris konvencia wyalWarbi teritoriebis Sesaxeb145, 1971. 

	1992 wlis Á konvencia biologiuri mravalferovnebis Sesaxeb~146 sa-
qarTveloSi ZalaSia 1994 wlis 21 aprilis dadgenilebiT;

	Á biologiuri mravalferovnebis Sesaxeb konvenciis~ 2000 wlis 
kartaxenas oqmi biousafrTxoebis Sesaxeb~147 saqarTveloSi Za-
laSia 2006 wlis 1 martidan. 

saSiSi narCenebis, produqtebisa da Semadgenlobebis Sesaxeb  
yvelaze mniSvnelovani konvenciebi

	1989 wlis bazelis konvencia „saxifaTo narCenebis transsasazR-
vro gadazidvasa da maT ganTavsebaze kontrolis Sesaxeb“148. sa-
qarTvelo miuerTda mocemul xelSekrulebas 1999 wlis 4 
maiss saqarTvelos prezidentis brZanebulebiT;

	1998 wlis roterdamis konvencia „winaswari dasabuTebuli Tanx-
mobis procedurebis Sesaxeb saerTaSoriso vaWrobaSi calkeuli 
saSiSi qimiuri nivTierebebiTa da pesticidebis gamoyenebisas“.149 
saqarTvelo SeuerTda mocemul konvencias 2006 wlis 1 
dekembris parlamentis dadgenilebiT;

	2001 wlis stokholmis konvencia „mdgradi organuli damabinZu-
reblebis Sesaxeb“150 ratificirebulia saqarTvelos parla-
mentis mier 2006 wlis 11 aprils;

	1992 wlis helsinkis konvencias „industriuli ubeduri SemTx-
vevebis transsasazRvro Sedegebis Sesaxeb“151 (konvencia faravs 
baltiis zRvis ares) xeli moaweres baltiispira da evrokavSiris 
qveynebma, ZalaSi Sevida 2000 wels.

145  Ramsar Convention on Wetlands, 1971.
(http://www.ramsar.org/cda/en/ramsar-home/main/ramsar/1%5E7715_4000_0__ ).
146  Convention on Biological diversity, 1992. (http://sedac.ciesin.org/entri/texts/biodiversity.1992.
html).
147  Cartagena Protocol on Bio-safety to the Convention on Biological Diversity, 2000. (http://bch.cbd.
int/protocol/).
148 Basel Convention on the Control of Trans-boundary Movements of Hazardous Wastes and Their Dis-
posal, 1989 (http://www.basel.int/).
149  Rotterdam Convention on the Prior Informed Consent Procedure for Certain Hazardous Chemicals 
and Pesticides in International Trade, 1998 (http://www.pic.int/home.php?type=s&id=77).
150  Stockholm Convention on Persistent Organic Pollutants, 2001 (http://chm.pops.int/).
151  Helsinki Convention on the Trans-boundary Effects of Industrial Accidents, 1992.
(http://www.helcom.fi/Convention/en_GB/convention/).
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garemosdacviTi uflebebi da garemoze moxdenili  
zegavlenis Sefaseba

	gaerTianebuli erebis organizaciis evropis ekonomikuri komi-
siis mier 1998 wels miRebuli konvencia „garemosdacviT sakiTxe-
bTan dakavSirebuli informaciis xelmisawvdomobis, gadawyveti-
lebis miRebis procesSi sazogadoebis monawileobisa da am sfe-
roSi marTlmsajulebis sakiTxebze xelmisawvdomobis Sesaxeb~ 
(e.w. orhusis konvencia).152 saqarTvelo SeuerTda am konven-
cias parlamentis 2000 wlis 11 Tebervlis dadgenilebiT;

	konvencia Á transsasazRvro konteqstSi garemoze moxdenili ze-
gavlenis Sefasebis Sesaxeb~, 1991.153

saqarTvelos konteqstis analizi: rogorc davinaxeT, saqarTve-
lo aris mxare TiTqmis yvela zemoaRniSnuli garemosdacviTi Se-
Tanxmebisa. qveyanaSi gansakuTrebiT didi mniSvneloba eniWeba ma-
Rali temperaturebis zemoqmedebis mimarT prevenciuli RonisZie-
bebis dagegmvas, evrogaerTianebis daxmarebiT klimatis cvlilebis 
CarCo-konvenciis ganxorcielebas, sufTa ganviTarebis meqanizme-
bis danergvas, ozondamSleli nivTierebebis xmarebidan etapobriv 
amoRebas, biomravalferovnebis dacvasa da sxva garemosdacviT 
RonisZiebebs, Tumca aqve unda aRiniSnos, rom saqarTvelos mTa-
vrobis mier qveynis saerTaSoriso valdebulebebis ganxorcie-
lebis procesSi biznes seqtori ar aris CarTuli, rac nakleb 
efeqturs xdis dasaxuli amocanebis Sesrulebas. korporaciuli 
socialuri pasuxismgeblobis ganviTareba da mis farglebSi biz-
nesis nebayoflobiTi CarTuloba aRniSnuli saerTaSoriso xelSe-
krulebebis SesrulebaSi (rac Cveulebrivi movlenaa dasavleTis 
ganviTarebul qveynebSi), SesaZlebels gaxdis mocemuli saerTa-
Soriso SeTanxmebebiT qveynis mier aRebuli valdebulebebis ufro 
efeqtur Sesrulebas. 

152  Convention on Access to information, Public Participation in Decision-Making and Access to Justice 
in Environmental Matters (Aarhus Convention), 1998. konvenciaSi pirvelad aris damyare-
buli kavSiri adamianis uflebebsa da garemosdacviT uflebebs Soris. igi Seicavs 
mniSvnelovan debulebebs dainteresebul mxareTa CarTulobis, gamWvirvalobisa 
da informaciis xelmisawvdomobis Sesaxeb. ix. „orhusis konvenciis ganxorcielebis 
saxelmZRvanelo saqarTvelos sajaro moxeleTaTvis~, kievi, ukraina; 2004. gaeros 
generalurma mdivanma kofi ananma orhusis konvencia Seafasa, rogorc „yvelaze 
ufro ambiciuri, mizanswrafuli nabiji, rac ki aqamde gaerTianebuli erebis or-
ganizaciis mxardaWeriT yofila gadadgmuli~.
153  Convention on Environmental Impact Assessment in a Transboundary Context (Espoo Convention), 
1991 (http://www.unece.org/env/eia/eia.htm).
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4.2 garemosdacviTi menejmentis sistemebis standartebi

garda zemoT ganxiluli instrumentebisa, aRsaniSnavia saerTa-
Sorisod aRiarebuli garemosdacviTi menejmentis sistemebis stan-
dartebi.

garemosdacviTi menejmentis sistemebi SesaZleblobas aZlevs 
organizacias ganaxorcielos sakuTari saqmianobis garemosdacviTi 
aspeqtebisa da programebis yovelmxrivi sistemuri, dagegmili da 
dokumentirebul menejmenti. 

garemosdacviTi menejmentis sistemis yvelaze ufro gavrcele-
buli da saerTaSorisod aRiarebuli standartia ISO 14000.

standartizaciis saerTaSoriso organizaciis garemosdacviTi 
menejmentis standarti ISO 14000154

ISO 14000 arsebiTad warmoadgens garemosdacviTi menejmentis 
saerTaSoriso standartebis serias, romelic moicavs rogorc ga-
remosdacviTi menejmentis sistemas, aseve am sistemis Tanmdevi au-
ditis programas.

Á standartizaciis saerTaSoriso organizacias~ (ISO)155 gamoqveyne-
buli aqvs 300-ze meti standarti sxvadasxva garemosdacviT sakiTxze 
(rogoricaa: wyali, niadagi, damabinZureblebi da a. S.). 1996 wels 
Á standartizaciis saerTaSoriso organizaciam~ (ISO) gamoaqveyna 
standartebisa da saxelmZRvanelo miTiTebebis seria ISO 14000 ga-
remosdacviTi menejmentis sferoSi. am seriis mizania daexmaros or-
ganizaciebs SeimuSaon sistemuri da struqturuli midgomebi, raTa 
akontrolon sakuTari saqmianobiT, produqciiTa da servisebiT ga-
remoze moxdenili zegavlena. is gamosadegia nebismieri biznes kompa-
niisaTvis misi zomis, Semosavlebis an adgilmdebareobis miuxedavad.

ISO 14000 standartebis seria SeimuSava teqnikurma komitetma, 
romelSic gaerTianebuli iyvnen 55 qveynis mTavrobebisa da biznes 
kompaniebis warmomadgenlebi. 

ISO 14001156

ISO 14000 seriis ZiriTad da ganmsazRvrel standarts warmoad-
gens ISO 14001, romelic 1996 wels gamoqveynda.

ISO 14001 aris garemosdacviTi menejmentis sistemis standarti, 
romelic exmareba organizacias marTos da Seamciros sakuTari sa-

154  http://www.iso14000-iso14001-environmental-management.com/iso14001.htm 
155  The International Organization for Standardization (ISO) - http://www.iso.org
156  http://www.praxiom.com/iso-14001-2004.htm
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qmianobiT garemoze moxdenili zegavlena da uwyvet gaumjobesebas 
miaRwios am mimarTulebiT. garemosdacviTi menejmentis sistema 
SeiZleba iqnes gamoyenebuli organizaciaSi arsebuli menejmentis 
sistemebTan, magaliTad, xarisxis marTvis sistemasTan erTad. ISO 
14001 pirvelad gamoqveynda 1996 wels, is gansazRvravs garemosdac-
viTi menejmentis sistemis konkretul moTxovnebsa da parametrebs. 
ISO 14001 erTaderTi standartia ISO 14000 seriaSi, rome-
lic sertifikacias eqvemdebareba gare sasertifikacio saagen-
tos mier. sertifikati gaicema sami wlis vadiT. sertifikats 
gascemen specialuri damoukidebeli, ISO-s mier akreditebuli sa-
sertifikacio saagentoebi.

ISO 14001 garemosdacviTi menejmentis sistemis farglebSi  
organizacia:

— SeimuSavebs Sesabamis politikas;
— gansazRvravs garemoze moxdenil zegavlenas, riskis sferoebs, 

Sesabamis kanonmdeblobasa da sxva saxis regulirebas;
— dasaxavs miznebsa da amocanebs;
— SeimuSavebs/danergavs struqturasa da programebs politikis 

ganxorcielebisa da dasaxuli miznebis misaRwevad;
— xels uwyobs dagegmvis, kontrolis, monitoringis, monaceme-

bis gazomvis, miyenebuli zianis gamosworebis, auditisa da 
Sefasebis ganxorcielebas, raTa uzrunvelyos garemosdac-
viT politikaSi gansazRvruli miznebisa da amocanebis Ses-
ruleba da garemosdacviTi menejmentis sistemis qmediToba 
da adekvaturoba;

— SeimuSavebs treningis, komunikaciis, saqmianobis kontrolisa da 
monitoringis procedurebs garemoze moxdenili im mniSvnelova-
ni zegavlenebis gaTvaliswinebiT, romlebic organizacias Seu-
Zlia akontrolos; 

— mudmivad aumjobesebs am procesebs.

garemosdacviTi menejmentis sistemis SemuSaveba da ganxor-
cieleba ar gulisxmobs, rom organizacia SeZlebs, akontrolos 
yoveli konkretuli zegavlena garemoze. ISO 14001 standartis 
danergva arc imas gulisxmobs, rom organizacias arasodes ar 
mouva ekologiuri marcxi, mag., gaJonva an SemTxveviTi gafr-
qveva. es sistema migvaniSnebs, rom organizaciaSi SemuSave-
buli da danergilia garemoze moxdenili zegavlenis marTvis  
procedurebi. 



151

CSR-is regulirebis saerTaSoriso instrumentebi

ISO14000 seriis danarCeni standartebi

ISO14000 seriis danarCeni standartebi arsebiTad warmoadgens 
saxelmZRvanelo miTiTebebsa da instruqciebs, romlebic exmareba 
ISO 14001 standartis mixedviT sertificirebaSi. es standartebia:

	ISO 14004  _ Seicavs instruqciebs garemosdacviTi menejmentis 
sistemis da principebis SemuSavebisa da danergvis Taobaze, aseve 
sxva menejmentis sistemebTan maTi koordinirebis Sesaxeb;

	ISO 14010 _ Seexeba garemosdacviTi auditis ZiriTad principebs 
(amJamad mas Caenacvla ISO 19011);

	ISO 14011 _ Seicavs konkretul miTiTebebs garemosdacviTi mene-
jmentis sistemis auditis Sesaxeb (amJamad mas Caenacvla ISO 19011);

	ISO 14012 _ Seicavs instruqciebs garemosdacviTi auditorebis 
sakvalifikacio kriteriumebis Sesaxeb;

	ISO 19011 – Seicavs instruqciebs xarisxis marTvis da/an ga-
remosdacviTi menejmentis sistemebis auditis Sesaxeb. man Caa-
nacvla mTeli rigi standartebisa, maT Soris ISO 14010, 11 da 12;

	ISO 14013/5 _ Seicavs auditis programis mimoxilvisa da Sefasebis 
masalebs;

	ISO 14020+ _ Seexeba ekoetiketirebis sakiTxebs;

	ISO 14030+ _ Seicavs instruqciebs garemosdacviTi menejmentis 
sistemis farglebSi organizaciis mier sakuTari saqmianobis Se-
fasebisa da monitoringis Sesaxeb;

	ISO 14040+ _ Seexeba produqciisa da servisebis sasicocxlo cik-
lis Sefasebis meTodologiebs, principebsa da struqturebs.

evrokavSiris ekomenejmentisa da auditis sqema  
(The EU Eco-Management and Audit Scheme (EMAS)

ekomenejmentisa da auditis sqema (EMAS)157 warmoadgens menejmen-
tis instruments kompaniebisa da sxva organizaciebisTvis, romelTa 
mizania Seafason, gaaumjobeson sakuTari saqmianobis garemosdacvi-
Ti maCveneblebi (anu sakuTari saqmianobiT garemoze moxdenili ze-
gavlena) da angariSgeba awarmoon mis Sesaxeb. es aris nebayoflobi-
Ti sqema, romelic evrokomisiam SemoiRo 1995 wels organizaciaTa 
garemosdacviTi Sedegebis uwyveti gaumjobesebis mizniT. 

Tavdapirvelad igi mxolod industriuli/sawarmoo seqtoris 
kompaniebisTvis iyo gankuTvnili. 

157  http://ec.europa.eu/environment/emas/index_en.htm
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2001 wels sqema gadaixeda, masSi monawileoba xelmisawvdomi gax-
da ekonomikuri saqmianobis yvela seqtoris warmomadgenlisaTvis, 
sqemaSi Seitanes angariSgebis komponenti da moTxovna, rom orga-
nizaciis TanamSromlebi CarTuli yofiliyvnen sqemis ganxorcie-
lebaSi. aseve ganisazRvra, rom EMAS sqemis mixedviT moTxovili 
garemosdacviTi menejmentis sistema iqneba ISO 14001. 

evrokomisia da evroparlamenti 2001 wlis 19 martis dadgenile-
biT158 mxars uWeren kompaniebis nebayoflobiT monawileobas aRniS-
nul ekomenejmentisa da auditis sqemaSi. 

2008 wlis ivlisSi evrokomisiam wamoayena EMAS sqemis gadaxedvis 
iniciativa, raTa gazrdiliyo kompaniaTa monawileoba am sqemaSi, Se-
mcirebuliyo amasTan dakavSirebuli administraciuli sirTuleebi 
da xarjebi, gansakuTrebiT mcire da saSualo sawarmoebisaTvis.

2009 wels EMAS sqemis maregulirebeli wesdeba xelmeored ga-
daixeda da Sesworda. evroparlamentisa da evrokomisiis 2009 wlis 
25 noembris dadgenileba organizaciebis mier Á ekomenejmentisa da 
auditis sqemaSi nebayoflobiTi monawileobis Sesaxeb~ gamoqveynda 
20 dekembers da ZalaSi Sevida 2010 wlis 11 ianvars.159

EMAS sqemis ganxorcielebasa da xelSewyobaze pasuxismgebelia 
evrokavSirSi ramdenime sxvadasxva instituti. evrokomisia uzrun-
velyofs sqemis saTanado ganxorcielebas, xels uwyobs evrokavSiris 
wevri qveynebis TanamSromlobas da aRricxavs EMAS sqemaSi monawile 
daregistrirebul organizaciebs. EMAS sameTvalyureo komitetSi 
CarTuli arian evrokavSiris wevri qveynebis, evrokomisiisa da sxva 
dainteresebuli mxareebis (mag., garemosdacviTi arasamTavrobo or-
ganizaciebis, sawarmoebisa da sxvadasxva gaerTianebis) warmomadgen-
lebi. xolo EMAS teqnikuri mxardaWeris samsaxuri pasuxismgebelia 
wevri qveynebisagan informaciis mogrovebasa da yvela dainteresebu-
li mxarisaTvis sainformacio momsaxurebis miwodebaze.

EMAS Riaa evrokavSiris wevri qveynebisa da evropuli ekono-
mikuri zonis (norvegia, islandia da lixtenSteini) qveynebisaTvis. 
axalgawevrianebuli da kandidati qveynebi sul ufro aqtiurad mo-
nawileoben am sqemaSi.

evrokavSiris wevri saxelmwifoebi pasuxismgebeli arian sakuTar 
farglebSi EMAS sqemis danergvaze. isini regularulad awvdian 
evrokomisias informacias sqemis ganxorcielebis Sesaxeb. qveyne-
bis SigniT arsebobs Á erovnuli pasuxismgebeli organo~, romelic 

158  Regulation (EC) No 761/2001 of the European Parliament and of the Council of 19 March 2001 
(http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2001:114:0001:0029:EN:PDF).
159  Regulation (EC) No 1221/2009. dadgenilebis teqstis naxva SesaZlebelia veb-gverdze:
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ%3AL%3A2009%3A342%3A0001%3A004
5%3AEN%3APDF
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registraciis process uzrunvelyofs da saakreditacio organo, 
romelic SeimuSavebs garemosdacviTi makontroleblebis sias da 
adgens maTi akreditaciis farglebs. EMAS makontroleblebi _ or-
ganizaciebi an individualuri eqspertebi _ damoukidebeli arian im 
organizaciisagan, romelsac amowmeben.

evrokavSiris wevr qveynebs agreTve SeuZliaT teqnikuri mxar-
daWera gauwion mcire da saSualo sawarmoebs. registraciisa da 
kontrolis procedurebis Sesabamisobas uzrunvelyofen yvela pa-
suxismgebeli da saakreditacio organos warmomadgenlebi, romle-
bic yovelwliurad ikribebian.

sqemaSi daregistrirebisaTvis saWiroa, rom organizaciam Sei-
muSaos garemosdacviTi politika, romelic Semdeg valdebulebe-
bs moicavs: yvela arsebul garemosdacviT kanonTan Sesabamisoba; 
dabinZurebis Tavidan acileba; uwyveti gaumjobesebis uzrun-
velyofa. sqemaSi daregistrirebisaTvis saWiroa, rom organiza-
ciaSi Catardes Tavdapirveli garemosdacviTi mimoxilva, raTa 
gamovlindes organizaciis produqciisa da servisebis garemos-
dacviTi zegavlenis ZiriTadi sferoebi da maCveneblebi. Semdeg 
organizacias sTxoven, danergos efeqturi garemosdacviTi mene-
jmentis sistema (EMS), romlis mizania gaumjobesdes gamovleni-
li garemosdacviTi zegavlenebi da maCveneblebi. dabolos, orga-
nizaciam unda Seadginos garemosdacviTi saqmianobis ganacxadi.

garemosdacviTi mimoxilva, garemosdacviTi menejmentis sqema, 
auditis procedura da garemosdacviTi ganacxadi unda daamtkicos 
akreditebulma EMAS makontrolebelma organizaciam an eqspertma. 
mxolod amis Semdeg organizacias daaregistrirebs pasuxismgebeli 
organo da mas ufleba eqneba gamoiyenos EMAS logo. garemosdac-
viTi auditi, romelic organizaciis yvela saqmianobas moicavs, yo-
vel sam weliwadSi erTxel tardeba.

EMAS da ISO 14001

evrokavSiris ekomenejmentisa da auditis sqemas (EMAS) da ga-
remosdacviTi menejmentis standarts ISO 14001 aqvs saerTo mi-
zani – kargi garemosdacviTi menejmentis uzrunvelyofa. 1996 
wels, rodesac gamoqveynda ISO 14000, evrokomisiam am seriis Se-
madgeneli standarti ISO 14001 aRiara rogorc pirveli nabiji 
EMAS sistemis danergvisaken. 2001 wlidan, rogorc zemoT aRi-
niSna, ISO 14001 aRiares rogorc EMAS sqemis menejmentis ele-
menti, anu EMAS sqemis farglebSi garemosdacviTi menejmentis 
sistemad moiTxoveba ISO 14001 standartis danergva. es SesaZle-
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blobas aZlevs organizaciebs, romlebsac danergili aqvT ISO 
14001 menejmentis standarti, nel-nela gadavidnen EMAS sqemaSi 
monawileobaze, Zalisxmevis ganmeorebis gareSe. EMAS ufro Sors 
midis vidre ISO 14001 da mas aqvs legaluri statusi evrokavSi-
ris wevr qveynebSi.

5.  saerTaSoriso standartebi momxmarebelTa uflebebis dacvisa 
da produqciaze pasuxismgeblobis sferoSi 

5.1 saerTaSoriso konvenciebi, SeTanxmebebi da deklaraciebi

momxmarebelTa uflebebis dacvis evrokavSiris  
pirveli (winaswari) programa

momxmarebelTa uflebebis dacvis politikas rogorc gaerTiane-
buli erebis organizaciaSi, aseve evropul TanamegobrobaSi didi 
xnis tradicia gaaCnia. 

jer kidev 1972 wels parizSi gamarTul evropis qveynebis meTaur-
Ta konferenciaze, sxva TemebTan erTad momxmarebelTa uflebebis 
dacvis sakiTxebic iqna ganxiluli da politikosTa azri am sferoSi 
erTiani politikis SemuSavebis aucileblobaze Sejerda. am miznis 
misaRwevad 1975 wels evropis ekonomikurma kavSirma miiRo  momxma-
rebelTa uflebebis dacvis pirveli (winaswari) programa~160, rome-
lic dRemde am sferoSi yvelaze mniSvnelovan strategiul doku-
mentad miiCneva. 

programiT ganisazRvra momxmarebelTa uflebebis dacvis xuTi 
ZiriTadi mimarTuleba: 

1. momxmareblis janmrTelobisa da usafrTxoebis dacva;
2. momxmareblis ekonomikuri interesebis dacva;
3. momxmareblisaTvis saTanado rCevebis miwodeba da daxmarebis gawe-

va, dadgenil SemTxvevebSi saTanado kompensaciiT dakmayofileba;
4. momxmareblis informirebuloba da cnobierebis amaRleba;
5. momxmareblis uflebebTan dakavSirebuli gadawyvetilebis miRe-

bis procesSi momxmareblis monawileobis uzrunvelyofa da misi 
azris mosmena. 

momxmareblis janmrTelobisa da usafrTxoebis dacvis kuTxiT 
programaSi ganisazRvra ZiriTadi prioritetebi: sakvebi produ-
qtebi; kosmetika da sarecxi saSualebebi; grZelvadiani moxmarebis 

160  Council Resolution of 14 April 1975 on a preliminary programme of the European Economic 
Community for a consumer protection and information policy. ix. Official Journal [1975] EU C 92/1 , 
p.2-16 (http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:31975Y0425(01):EN:NOT).
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saojaxo teqnika; avtomobilebi; saTamaSoebi; tansacmeli; saSiSi ni-
vTierebebi; sakveb produqtebTan SexebaSi myofi sagnebi; wamlebi; 
sasuqebi; cxovelebis sakvebi da veterinaruli produqcia.

programis mixedviT, momxmarebelTa ekonomikuri interesebis 
dacva gulisxmobs momxmareblis dacvas vaWrobis Á agresiuli~ me-
Todebisagan, rogorebicaa: xelSekrulebiT myidvelis uflebebis 
SezRudva, arakeTilsindisieri sakredito pirobebi, gadaxdis mo-
Txovna momxmareblis mier winaswar SeukveTavi produqciis miwo-
debisas, xelSekrulebis standartuli pirobebi da sxv. aucilebe-
lia agreTve momxmareblis dacva naklovani saqonlis miwodebiT da 
arasaTanado momsaxurebis gaweviT miyenebuli zianisgan. zianis ana-
zRaureba unda xdebodes swrafi, efeqturi da naklebad xarjiani 
meTodis gamoyenebiT. am procesSi momxmareblisaTvis uzrunvelyo-
fili unda iyos konsultaciebi da daxmareba.

momxmarebelTa uflebebis dacvis programis miRebis dRidan dRe-
mde mis Sesasruleblad evrokavSirma aTobiT normatiuli aqti mii-
Ro, romelTa mTavari mizani gamoixateba (a) produqciis/momsaxure-
bis usafrTxoebis; (b) momxmareblis adekvaturi informirebulobis; 
(g) momxmareblis ekonomikuri da samarTlebrivi interesebis dacvis 
uzrunvelyofaSi.161

1985 wels evropuli Tanamegobrobis sabWom miiRo rezolucia 
Á teqnikuri harmonizaciisa da standartebisadmi axali midgomis 
Sesaxeb~162, romelSic gansazRvrulia axleburi midgoma produqciis 
standartebisadmi. ZiriTadi inovacia imaSi mdgomareobda, rom te-
qnikuri specifikaciebi da standartebi (rogorc erovnuli, aseve 
evrokavSirisa) nebayoflobiTi statusis mqone dokumentebad gamo-
cxadda. rezoluciaSi naTqvamia: Á mwarmoebels SeuZlia awarmoos 
produqcia, romelic ar Seesabameba standarts, magram am SemTxve-
vaSi igi valdebulia daamtkicos, rom misi produqcia usafrTxoa.~ 
dRemde am rezoluciis safuZvelze momzadda direqtivebi 20-mde 
tipis saqonlis usafrTxoebis arsebiTi moTxovnebisa da am usafr-
Txoebis Semowmeba-dadasturebis procedurebis Sesaxeb.

im produqciisaTvis, romlisTvisac Á axali midgomis~ direqtivebi 
jer ar SemuSavebula, usafrTxoebis moTxovnebs aregulirebs evro-
sabWos 1992 wlis direqtiva produqciis usafrTxoebis Sesaxeb.163 

161  ix. http://www.ecc-netitalia.it/inglese/Legislation/EU%20treaties%20and%20consumers’%20rights.htm
162  Council Resolution of 7 May 1985 on a new approach to technical harmonization and standards \ 
Official Journal C 136 of 04.06. 1985 (http://eur-lex.europa.eu/smartapi/cgi/sga_doc?smartapi!celexapi!
prod!CELEXnumdoc&lg=EN&numdoc=31985Y0604(01)&model=guichett).
163  Council Directive 92/59/EEC of 29 June 1992 on general product safety. (http://eur-lex.europa.eu/
smartapi/cgi/sga_doc?smartapi!celexapi!prod!CELEXnumdoc&lg=en&numdoc=31992L0059&model=
guichett).
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zogadad momxmarebelTa uflebebis dacvas didi yuradReba eqce-
va evrokavSirSi. evrokavSiris aRmasrulebeli organos _ evrokomi-
siis 27 komisridan erT-erTi mTlianad momxmarebelTa uflebebis 
dacviT aris dakavebuli. komisiaSi Seiqmna calke generaluri di-
reqtorati janmrTelobisa da momxmarebelTa dacvis sakiTxebze, 
romelsac mniSvnelovani roli eniWeba momxmarebelTa uflebebis 
strategiisa da miznebis gansazRvrasa da Sesabamisi instrumentebis 
SemuSavebaSi.164

gaeros „momxmarebelTa interesebis dacvis  
saxelmZRvanelo principebi”165

1970-iani wlebidan gaeromac gaacnobiera momxmarebelTa ufle-
bebis zegavlena ekonomikur da socialur ganviTarebaze da daiw-
yo muSaoba am mimarTulebiT. 1977 wels gaeros ekonomikuri da 
socialuri sakiTxebis sabWom gaeros generalur mdivans mimar-
Ta TxovniT momzadebuliyo angariSi momxmarebelTa uflebebis 
sferoSi erovnuli kanonmdeblobebisa da institutebis Sesaxeb, 
agreTve rekomendaciebi mTavrobebisaTvis momxmarebelTa dacvis 
sakiTxebze. xolo ekonomikuri da socialuri sakiTxebis sabWos 
1981 wlis mimarTvis safuZvelze gaeros generalurma mdivanma 
daiwyo konsultaciebi qveyanaTa mTavrobebTan da saerTaSori-
so organizaciebTan, ris Sedegadac 1983 wels sabWos warudgina 
Á momxmarebelTa uflebebis dacvis Sesaxeb saxelmZRvanelo prin-
cipebis~ samuSao versia. orwliani konsultaciebis Semdeg, gae-
ros generaluri asambleis 1985 wlis 16 aprilis rezoluciiT 
miRebul iqna „momxmarebelTa interesebis dacvis saxelmZRva-
nelo principebi.” es saxelmZRvanelo principebi gaeros wevri 
saxelmwifoebisaTvis sarekomendacio xasiaTis miTiTebebs war-
moadgens. 

1999 wels gaeros ekonomikurma da socialurma sabWom SeimuSava 
„momxmarebelTa interesebis dacvis saxelmZRvanelo principebis~ 
Sesworebuli da gavrcobili redaqcia. 166

am saxelmZRvanelo miTiTebebSi Camoyalibebulia momxmarebelTa 
dacvis 7 ZiriTadi principi:

1. momxmarebelTa usafrTxoebis ufleba;
2. momxmareblebis ekonomikuri interesebis dakmayofilebis xel-

Sewyoba da dacva;

164  Directorate general for health and consumers (http://ec.europa.eu/dgs/health_consumer/whoweare_en.htm).
165  A/RES/39/248, 16 April 1985. (http://www.un.org/documents/ga/res/39/a39r248.htm).
166  General Assembly decision 54/449. (http://www.un.org/esa/sustdev/publications/consumption_en.pdf).
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3. momxmareblebisaTvis Sesabamisi informaciis xelmisawvdomoba, 
raTa maT informirebuli arCevanis gakeTeba SeZlon;

4. momxmarebelTa ganaTleba, rac moicavs cnobierebis amaRlebas 
samomxmareblo arCevanis zegavlenaze garemosdacviT, ekono-
mikur da socialur sakiTxebze;

5. momxmareblis mier gasaCivrebis da kompensaciis miRebis ufleba;
6. momxmarebelTa mier sxvadasxva asociaciebis da kavSirebis Seqmnis 

ufleba, amasTanave, am jgufebs unda SeeZloT sakuTari azri war-
moadginon samomxmareblo sakiTxebze gadawyvetilebebis miRebisas;

7. mdgradi samomxmareblo modelebis xelSewyoba.

saerTaSoriso savaWro palatis (ICC) saerTaSoriso kodeqsi 
sareklamo saqmianobis Sesaxeb

am sferoSi arsebuli saerTaSoriso maregulirebeli dokumen-
tebidan aRniSnvis Rirsia agreTve saerTaSoriso savaWro palatis 
(ICC) saerTaSoriso kodeqsi sareklamo saqmianobis Sesaxeb. am ko-
deqsis pirveli redaqcia 1937 wels gamoqveynda. mas Semdeg mudmi-
vad xdeboda kodeqsis Sesworeba, garemoSi momxdari cvlilebebis 
sapasuxod. 2006 wels vaWrobis saerTaSoriso palatam gamoaqveyna 
sareklamo saqmianobis axali konsolidirebuli saerTaSoriso ko-
deqsi, romelic kodeqsis me-8 redaqcias warmoadgens. am axali ko-
deqsis farglebi gafarToebulia. is moicavs ara mxolod sarekla-
mo, aramed marketingul komunikaciebs da aerTianebs saxelmZRvane-
lo miTiTebebs sxvadasxva tipis marketinguli saqmianobis Sesaxeb 
internetiTa da teqsturi SetyobinebebiT (SMS) reklamirebisa da 
bavSvebTan komunikaciis CaTvliT.167

saqarTvelos konteqstis analizi: sabWoTa periodTan SedarebiT 
amJamad saqarTveloSi momxmarebelTa uflebebis dacvas gacilebiT 
meti yuradReba eTmoba rogorc saxelmwifo dawesebulebebis, aseve 
kerZo struqturebis mxridan. dResdReobiT iqmneba momxmareble-
bis uflebebis maregulirebeli sakanonmdeblo baza (saqarTvelos 
konstitucia, saqarTvelos samoqalaqo kodeqsi, saqarTvelos kano-
nebi „sursaTis uvneblobisa da xarisxis Sesaxeb~, „standartizaciis 
Sesaxeb~, „reklamis Sesaxeb~, „momxmarebelTa uflebebis dacvis 
Sesaxeb~).168 sakanonmdeblo sivrcis Camoyalibebis paralelurad 
saxelmwifo organoebi axorcieleben biznesis mier momxmarebel-
Ta uflebebis dacvis kontrolisa da zedamxedvelobis funqciebs, 

167  The Consolidated ICC Code of Advertising and Marketing Communication Practice. (http://www.
iccwbo.org/policy/marketing/id8532/index.html).
168  ix. aseve: http://www.momxmarebeli.ge/?menu=26
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Tumca unda aRiniSnos, rom am sferoSi kvlav bevri problemaa mo-
sagvarebeli, vinaidan ar arsebobs momxmareblebis dacvis efeqturi 
meqanizmi, seriozul gadaxedvas saWiroebs moqmedi sakanonmdeblo 
bazac. saqarTvelos kanonmdebloba momxmarebelTa uflebebis dac-
vis TvalsazrisiT kvlav Sorsaa evropuli modelisgan. 

saqarTvelom 1996 wlis 22 aprils moawera xeli xelSekrulebas 
„evrokavSiri da saqarTvelo – SeTanxmeba partniorobisa da Tanam-
Sromlobis Sesaxeb”169. mocemuli xelSekrulebis 66-e muxlis mixe-
dviT, saqarTvelos mTavrobam ikisra valdebuleba momxmarebelTa 
dacvis sistemis evrokavSiris standartebTan SesabamisobaSi moyva-
nis Sesaxeb. saxelmwifom unda uzrunvelyos mocemuli valdebule-
bis Sesruleba uaxloes momavalSi.

am TvalsazrisiT mniSvnelovania biznes seqtoris nebayoflobiTi 
wvlili momxmarebelTa uflebebis dacvaSi, rasac biznesis korpo-
raciuli pasuxismgeblobis ganviTareba Seuwyobs xels.

amJamad momxmarebelTa uflebebis dacvis mimarTulebiT biznesis 
mimarT saqarTvelos kanonmdeblobiT wayenebuli moTxovnebi minima-
luria. miuxedavad amisa, es minimaluri moTxovnebic xSirad ar srul-
deba. arasakmarisia aseve biznesis informirebulobis done momxmare-
belTa uflebebis maregulirebeli saerTaSoriso da Sida sakanonmde-
blo aqtebis Sesaxeb, rac saqarTvelos mTavrobis mxridan konkretuli 
nabijebis gadadgmas moiTxovs. kerZod, saqarTvelom, rogorc gaeros 
wevrma qveyanam, xeli unda Seuwyos gaeros mier rekomendebuli saxel-
mZRvanelo miTiTebebis popularizacias qveyanaSi, agreTve dauaxlo-
vos evrokavSiris kanonmdeblobas qveynis samarTlebrivi baza. amasTa-
nave, Tu mTavroba xels Seuwyobs qveyanaSi korporaciuli socialuri 
pasuxismgeblobis ganviTarebas, amas mohyveba biznesis nebayoflobi-
Ti gaaqtiureba momxmarebelTa uflebebis dacvis mimarTulebiT (rac 
korporaciuli pasuxismgeblobis erT-erT mniSvnelovan komponents 
warmoadgens) _ pasuxismgebeli kompania ara mxolod asrulebs kanonm-
deblobiT dadgenil moTxovnebs, aramed nebayoflobiT iRebs sakuTar 
Tavze minimalur standartebze met pasuxismgeblobas. 

5.2. xarisxis marTvis sistemebis standartebi

am konteqstSi mokled SevCerdebiT saerTaSorisod aRiarebul 
menejmentis standartebze momxmarebelTa uflebebisa da produq-
ciaze pasuxismgeblobis sferoSi, kerZod, xarisxis marTvis siste-
mebis standartebze.

169  http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2004:0268:FIN:EN:DOC
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standartizaciis saerTaSoriso organizaciis xarisxis marTvis 
standartebis seria ISO 9000170

xarisxis marTvis sistemaTa standartebidan yvelaze farTod ga-
vrcelebuli da aRiarebulia Á standartizaciis saerTaSoriso or-
ganizaciis~ mier SemuSavebuli standartebis seria ISO 9000.

ISO 9000 iseve, rogorc ISO 14000-is seria, warmoadgens menejmen-
tis sistemebis zogad standarts, romelic gamosadegia nebismieri 
organizaciisTvis misi saqmianobis sferosa da zomisagan damouki-
deblad, rogorc kerZo, aseve sajaro seqtorSi. 

ISO 9000 seria pirvelad 1987 wels gamoqveynda sxvadasxva dain-
teresebul mxareTa xangrZlivi sakonsultacio procesis Sedegad. 

is asaxavs saerTaSorisod aRiarebul da SeTanxmebul Sexedu-
lebebs imis Taobaze, Tu rogori unda iyos xarisxis menejmentis 
efeqturi sistema. gamoqveynebis droidan uwyvetad mimdinareobs 
am standartebis gadaxedva da Sesworeba mudmivmoqmedi teqnikuri 
komitetebisa da sakonsultacio jgufebis mier. 

ISO 9000 seria iTvaliswinebs yvela maxasiaTebels, romelic unda 
hqondes produqciasa Tu serviss, raTa daakmayofilos momxmare-
blis moTxovnebi xarisxisadmi, agreTve exmareba kompaniebs sakuTa-
ri produqciis, servisebisa da procesebis uwyvet gaumjobesebaSi. 
standartis midgomaa: Á dagegme, gaakeTe, Seamowme da gaaumjobese~.

ISO 9000 standartis mixedviT xarisxis marTvis ZiriTadi principebia:

— momxmareblebze fokusireba (anu momxmarebelTa saWiroebebis 
kvleva da gaazreba);

— organizaciis momavlis naTeli xedva;
— organizaciis yvela donis TanamSromelTa CarTuloba; 
— procesze dafuZnebuli midgoma (anu dasaxuli miznis misaRwevad 

saWiro saqmianobaTa sistematuri gamovlena, agreTve am saqmiano-
baTa marTvaze pasuxismgeblobis da angariSvaldebulebis gansa-
zRvra);

— organizaciis saqmianobisa da Sedegebis mudmivi gaumjobeseba;
— faqtebze dafuZnebuli midgoma gadawyvetilebis miRebisas (anu 

monacemebisa da informaciis saTanado sizustisa da sandoobis 
uzrunvelyofa, informaciisa da monacemebis analizi qmediTi da 
aprobirebuli meTodebiT);

— ormxrivad sasikeTo urTierTobebi momwodeblebTan (mag., re-
sursebisa da eqspertizis gaziareba partniorebTan).

170  www.iso.org/iso/en/iso9000-14000/iso9000/iso9000index.html
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Tumca es standartebi Tavdapirvelad sawarmoo sferosaTvis 
SemuSavda, amJamad is sxvadasxva tipis organizaciebSi gamoiyeneba. 
Á produqti~ ISO terminologiiT gulisxmobs rogorc fizikur pro-
duqts, aseve momsaxurebas an programul uzrunvelyofas (kompiu-
terul programebs).

ISO 9000 seriis ZiriTadi standartia  ISO 9001,  romelic 
Sedgeba xarisxis marTvis sistemasTan dakavSirebul standartize-
bul moTxovnaTa mTeli rigisagan. arsebobs ISO 9001-is ramdenime 
versia – 1987, 1994, 2000, 2008 wlebis versiebi.

Tavdapirvelad ISO 9000 seria moicavda standartebs ISO 9001, ISO 
9002, ISO 9003 da ISO 9004. ISO 9001 standartis 2000 wlis versiam 
gaaerTiana sami standarti: ISO 9001, ISO 9002 da ISO 9003. Sesaba-
misad, ISO 9002 da ISO 9003 gamovida xmarebidan rogorc damoukide-
beli standartebi da integrirda erTian standartSi ISO 9001:2000. 

rac Seexeba ISO 9004-s, is Seicavs saxelmZRvanelo miTiTebebs xarisxis 
marTvis sistemebis calkeuli elementebisa da midgomebis Sesaxeb.

ISO 9001 standartis ukanasknel versias dReisaTvis warmoadgens 
ISO 9001:2008. es aris erTaderTi standarti am seriaSi, rome-
lic sertificirebas eqvemdebareba, Tumca sertificireba ar 
aris am standartis savaldebulo moTxovna.

ISO 9001:2008 standartis ZiriTadi moTxovnebi Semdegia:
— Sesabamisi menejmentis procedurebis danergva, romlebic moicavs 

yvela ZiriTad saqmianobas;
— menejmentis procedurebis monitoringi, romelic maT efeqtu-

robas uzrunvelyofs;
— Sesabamisi Canawerebis da aRricxvis warmoeba;
— produqciis Semowmeba wunze da saWiroebis SemTxvevaSi Sesabamisi 

gamosasworebeli RonisZiebebis ganxorcieleba;
— uwyveti gaumjobesebis uzrunvelyofa.

kompanias an organizacias, romelmac gaiara damoukidebeli au-
diti da sertificirebulia ISO 9001 standartis Sesabamisad, Seu-
Zlia sajarod ganacxados, rom is aris Á sertificirebuli~ an Á re-
gistrirebuli~ ISO 9001 standartis mixedviT. 

ISO 9001 standartis mixedviT sertificireba ar uzrun-
velyofs produqciisa da servisebis xarisxs, aramed is 
adasturebs, rom saqmianobaSi danergilia formalizebu-
li menejmentis procedurebi produqciis an servisebis xa-
risxis uzrunvelyofis mizniT.
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kompaniaTa marketingis departamentebi xSirad sargebloben ISO 9000 
seriis Sesaxeb momxmarebelTa araswori warmodgenebiT da acxadeben, 
rom produqti sertificirebulia ISO 9000 standartis mixedviT, rac 
miuTiTebs am produqtis xarisxis Sesabamisobas standartebTan. 
realurad, ISO 9000 standartebis seria Seexeba xarisxis marTvis 
sistemebs da ara Tavad produqciis xarisxs, anu sertificireba xdeba 
ara produqciis xarisxisa, aramed produqciis xarisxis uzrunvelyofis 
procedurebisa.

sertificireba: ISO Tavad ar awarmoebs organizaciebis ser-
tificirebas. mraval qveyanaSi Seqmnilia akreditaciis orga-
noebi, romlebic akreditebas ukeTeben sasertifikacio uwye-
bebs, romlebic, Tavis mxriv, awarmoeben organizaciaTa audits 
ISO 9001-Tan Sesabamisobaze. organizaciis xarisxis marTvis sis-
temebis sertificireba SesaZlebelia ISO 9001:2008 standartis 
mixedviT, Tumca mas xSirad moixsenieben rogorc ISO 9000:2000 
sertifikats. rogorc saakreditacio, ise sasertifikacio uwye-
bebi gadasaxads iTxoven momsaxurebisaTvis. saakreditacio or-
ganoebs ormxrivi SeTanxmebebi aqvT gaformebuli, raTa uzrun-
velyon, rom erT-erTi akreditebuli sasertifikacio organos 
mier gacemuli sertifikati mTeli msoflios masStabiT iyos 
aRiarebuli.

ISO sertifikati ar gaicema erTxel da samudamod. mas garkveu-
li periodulobiT, Cveulebriv, yovel sam weliwadSi erTxel  
ganaaxleben.

auditi: ISO standartTan Sesabamisobis dasaregistrireblad 
ori tipis auditi moiTxoveba: gare sasertifikacio organos mier 
Catarebuli auditi (gare auditi) da Sida auditi, romelsac axor-
cieleben am mizniT momzadebuli TanamSromlebi. amgvari auditis 
mizania Sefasebis uwyveti procesis warmarTva, romelic uzrunvel-
yofs sistemis saTanado funqcionirebas, gamoavlens, sad aris saWi-
ro gaumjobeseba, aseve gamovlenili problemebis Tavidan acile-
bis an gamosworebis SesaZleblobas iZleva. ufro mizanSewonilad 
miiCneva, rom Sida auditorebma Semowmeba Caataron sakuTari saq-
mianobis menejmentis sistemis farglebs gareT, rac maT daskvnebs 
garkveuli damoukideblobis xarisxs aniWebs.

arsebobs auditis sagangebo standarti ISO 9011, romlis gamoye-
neba SesaZlebelia ISO 9001 mixedviT auditis Casatareblad iseve, 
rogorc ramdenime sxva standartisaTvis (mag. EMS ( ISO 14001), FSMS 
(ISO 22000) da sxva).
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xarisxis marTvis evropuli organizaciis (EFQM) Á biznesis 
warCinebis modeli~ 171

xarisxis marTvis evropuli organizacia (European Foundation for 
Quality Management - EFQM) warmoadgens wevrobaze dafuZnebul, ara-
momgebian organizacias, romelic 1988 wels daarsa 14 wamyvanma 
evropulma kompaniam evrokomisiis mxardaWeriT. amJamad es qseli 
800-ze met wevrs aerTianebs. misi mizania waaxalisos da daexmaros 
evropul organizaciebs, gaaumjobeson TavianTi maCveneblebi momx-
marebelTa da TanamSromelTa kmayofilebis, sazogadoebaze moxde-
nili zegavlenisa da biznes Sedegebis mimarTulebiT. 

Á biznesis warCinebis evropuli modeli~ (European model for busi-
ness excellence), romelic 1991 wels SemoiRes da romelic cnobilia 
Á EFQM-is warCinebis modelis~ saxeliT (EFQM excellence model), war-
moadgens xarisxis gaumjobesebis evropul sistemas. misi mizania 
gaaumjobesos biznes saqmianobis Sedegebi adamianebisaTvis ukeTe-
si samuSao garemos, momxmareblebisaTvis xarisxisa da fasis sauke-
Teso kombinaciis uzrunvelyofiT da sazogadoebaze organizaciis 
saqmianobiT moxdenili zegavlenis gaTvaliswinebiT. EFQM warCi-
nebis modeli warmoadgens TviTSefasebis praqtikul instruments, 
romelic saSualebas aZlevs kompaniaTa menejerebs, xarisxis marT-
vis principebi danergon kompaniis saqmianobasa da dainteresebul 
mxareebTan (TanamSromlebTan, momxmareblebTan da adgilobriv Te-
mTan) urTierTobaSi, aseve gazomon da Seafason miRweuli Sedegebi.

EFQM modelis ZiriTadi principebia:

— Sedegze orientacia _ yvela Sesabamisi dainteresebuli mxa-
ris saWiroebaTa dabalansebuli dakmayofileba;

— momxmarebelze fokusireba _ momxmarebeli aris produqcii-
sa da servisebis xarisxis saboloo Semfasebeli;

— lideroba da miznebis ucvleloba _ organizaciis liderTa 
qceva ganapirobebs organizaciis miznebis sicxadesa da erTia-
nobas;

— procesebsa da faqtebze dafuZnebuli menejmenti _ or-
ganizacia ufro efeqturia, rodesac yvela urTierTdakavSi-
rebuli saqmianoba erTobliobaSi gaiazreba da sistemurad 
imarTeba;

— adamianuri resursebis ganviTareba da CarTuloba _ or-
ganizaciis adamianuri resursebis potenciali ufro srulad ga-
movlindeba gaziarebuli faseulobebis, ndobisa da urTierTga-
Zlierebis organizaciuli kulturis pirobebSi;

171  http://www.efqm.org/en/
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— uwyveti swavleba, inovaciebi da gaumjobeseba _ orga-
nizaciis miRwevebi izrdeba, Tu organizaciaSi damkvidrebulia 
mudmivi swavlebis, inovaciebisa da gaumjobesebis kultura;

— partniorobis ganviTareba _ organizacia ufro efeqturad 
muSaobs, rodesac partniorebTan aqvs ormxrivad momgebiani ur-
TierToba, romelic ndobasa da codnis gaziarebas efuZneba;

— korporaciuli socialuri pasuxismgebloba _ organi-
zaciisa da misi TanamSromlebis grZelvadiani interesebi uke-
Tesad miiRweva eTikuri midgomebis gamoyenebiT, sakanonmdeblo 
moTxovnebisa da Temis molodinebis dakmayofilebis gziT.

6. saerTaSoriso standartebi korufciasTan brZolis sferoSi

dReisaTvis korufcia erT-erTi yvelaze gavrcelebuli glo-
baluri problemaa. Sesabamisad, masTan brZolac saerTaSoriso 
donis amocanas warmoadgens. msxvili, multinacionaluri kompa-
niebi, romlebic mraval sxvadasxva qveyanaSi saqmianoben (sadac, 
xSirad, antikorufciuli kanonmdebloba arasakmarisad ganviTa-
rebuli an arasaTanadod qmediTia), xSirad dgebian korufciul 
garigebaTa safrTxis winaSe. Tumca, aranakleb mniSvnelovania 
nacionaluri donis kompaniaTa Zalisxmeva korufciis aRmofx-
vris mizniT. Sesabamisad, korufciasTan brZola korporaciuli 
socialuri pasuxismgeblobis erT-erT mniSvnelovan komponents 
warmoadgens.

dReisaTvis SemuSavebulia mTeli rigi saerTaSoriso Tu regio-
nuli instrumentebisa, romlebic saerTaSoriso doneze areguli-
reben korufciis winaaRmdeg brZolas, agreTve konkretulad biz-
nes kompaniaTa qcevas am sferoSi.

interamerikuli konvencia korufciis winaaRmdeg172

1996 wlis 29 marts karakasSi (venesuela) Á amerikis saxelmwifoTa 
organizaciis~ (Organization of American States) wevrma qveynebma miiRes 
inter-amerikuli konvenciaKkorufciis winaaRmdeg. is ZalaSi Sevida 
1997 wlis 6 marts (amJamad am konvencias mierTebulia Crdilo da 
samxreT amerikis kontinentis 34 saxelmwifo). konvencia warmoad-
gens pirvel saerTaSoriso SeTanxmebas meqrTameobis winaaRmdeg, 
romelSic dafiqsirebulia korufciis saerTaSoriso masStabi da 
deklarirebulia saxelmwifoTa Soris TanamSromlobis aucileb-
loba misi aRmofxvrisaTvis.

172  The Inter-American Convention Against Corruption (IACAC). http://www.oas.org/juridico/english/
Treaties/b-58.html.
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konvenciis II paragrafis Tanaxmad, mas ori ZiriTadi mizani aqvs:

1. konvencias mierTebuli qveynebis mier korufciis prevenciis, 
gamovlenis, dasjisa da aRmofxvris meqanizmebis ganviTareba da 
gaZliereba;

2. konvencias mierTebuli qveynebis TanamSromlobis xelSewyoba da 
regulireba, ramac unda uzrunvelyos sajaro funqciebis aRs-
rulebisas korufciis prevenciis, gamovlenis, dasjisa da aRmo-
fxvrisken mimarTuli RonisZiebebis efeqturoba.

konvenciiT gansazRvrulia mTeli rigi prevenciuli RonisZie-
bebisa, aseve transnacionaluri meqrTameobis winaaRmdeg mimar-
Tuli RonisZiebebi. is Seicavs debulebebs saxelmwifoTa Soris 
TanamSromlobis gasaZliereblad iseT sferoebSi, rogorebicaa 
ormxrivi samarTlebrivi mxardaWera da teqnikuri TanamSromlo-
ba, eqstradicia da identifikacia, korufciuli qmedebebis gziT 
mopovebuli an gamoyenebuli qonebis mikvleva, dayadaReba, kon-
fiskacia da a. S.

konvenciis Sesruleba kontroldeba saxelmwifoTaSorisi mo-
nitoringisa da Sesabamisobis Sefasebis yovlismomcveli sistemis 
meSveobiT.

gaeros konvencia korufciis winaaRmdeg173 

2000 wlis 4 dekembris rezoluciiT174 gaeros generalurma 
asambleam aRiara korufciis winaaRmdeg efeqturi saerTaSoriso 
samarTlebrivi instrumentis SemuSavebis saWiroeba, romelic da-
moukidebeli iqneboda gaeros konvenciisagan Á transnacionaluri 
organizebuli danaSaulis winaaRmdeg~.175 amgvari instrumentis Se-
muSavebis mizniT gaerom miiRo gadawyvetileba specialuri mizno-
brivi komitetis daarsebis Sesaxeb. 

korufciis winaaRmdeg gaeros konvenciis teqsti sagangebo komi-
tetis 2002-2003 wlebSi gamarTuli Svidi sesiis msvlelobisas Se-
Tanxmda. konvenciis sabolood SeTanxmebuli teqsti generalurma 
asambleam 2003 wlis 31 oqtombris rezoluciiT miiRo.176 imisaTvis, 
rom konvencia ZalaSi Sesuliyo, saWiro iyo misi ratificireba 30 
qveynis mier. ekvadori iyo ocdameaTe qveyana, romelmac ratifi-
cireba gaukeTa mas 2005 wlis 15 seqtembers. Sesabamisad, konvencia 
ZalaSi Sevida 2005 wlis 14 dekembers. 

173  United Nations Convention Against Corruption (http://www.unodc.org/unodc/en/treaties/CAC/in-
dex.html).
174  UN General Assembly resolution A/RES/55/61
175  United Nations Convention against Transnational Organized Crime.
176  UN General Assembly resolution A/RES/58/4 
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2009 wlis seqtembrisaTvis konvencias ukve 140 xelmomweri hyav-
da – mas ratificireba gaukeTa da daamtkica 137-ma wevrma saxel-
mwifom. saqarTvelo aRniSnul konvencias 2008 wlis 4 noem-
bers SeuerTda .

es konvencia aris pirveli saerTaSoriso savaldebulo instru-
menti korufciasTan brZolis sferoSi. konvencia avaldebulebs 
xelmomwer qveynebs ganaxorcielon antikorufciul RonisZiebaTa 
farTo speqtri, rac aisaxeba qveyanaTa kanonmdeblobebSi, institu-
tebsa da praqtikaSi. am RonisZiebaTa mizania xeli Seuwyos koru-
fciis prevenciasa da kriminalizacias, korufciis winaaRmdeg br-
Zolis Sesabamis samarTlebriv regulirebas, saerTaSoriso Tanam-
Sromlobas, teqnikur mxardaWerasa da informaciis gacvlas, aseve 
konvenciis ganxorcielebis meqanizmebis danergvas.

Á saerTaSoriso gamWvirvalobis~  
meqrTameobasTan brZolis principebi biznesisaTvis

2003 wels Á saerTaSoriso gamWvirvalobisa~ da Á saerTaSoriso 
socialuri angariSgebis~ erToblivi iniciativis farglebSi, gamo-
qveynda Á meqrTameobasTan brZolis principebi biznesisaTvis~.177 

Á principebi~ SeimuSava eqspertebis jgufma, romelic Sedgeboda 
kerZo seqtoris, arasamTavrobo organizaciebisa da profesiuli 
kavSirebis warmomadgenlebisagan. es dokumenti sakmaod safuZvlian 
da yovlismomcvel instruqciebs Seicavs kompaniebisaTvis meqrTa-
meobasTan sabrZolvelad. misi mizania daexmaros kompaniebs, Sei-
muSaon korufciasTan brZolis efeqturi meqanizmebi saqmianobis 
yvela etapze. 

Á biznes principebSi~ Camoyalibebulia ori ZiriTadi debuleba:

— sawarmoebi win unda aRudgnen meqrTameobis nebismier gamoxatu-
lebas;

— sawarmoebma unda ganaxorcielon programebi meqrTameobis wina-
aRmdeg (programa moicavs meqrTameobis winaaRmdeg mimarTul sa-
qmianobaTa erTobliobas, qcevis kodeqss, kompaniis politikasa 
da procedurebs, riskis menejments, Sida da gare komunikacias, 
treningsa da Sida kontrols, meTvalyureobas, monitoringsa da 
gare Sefasebas). 

meqrTameobasTan brZolis principebi biznesisaTvis sayovelTaod 
iqna aRiarebuli, rogorc antikorufciuli programebis erT-erTi 

177  Transparency International Business Principles for Countering Bribery. (http://www.asce.org/files/pdf/
global/tibusiness_principles2.pdf ).
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ZiriTadi standarti. msoflios mravali wamyvani kompania efuZneba 
am principebs sakuTari antikorufciuli programebisa da poli-
tikis SemuSavebisas. es principebi agreTve safuZvels warmoadgens 
antikorufciuli qcevis kodeqsebisa da nebayoflobiTi iniciati-
vebisaTvis.

Á meqrTameobasTan brZolis principebi~ SesabamisobaSia bolo xa-
nebSi am sferoSi SemuSavebul ZiriTad saerTaSoriso instrumen-
tebTan (rogorebicaa OECD konvencia saerTaSoriso biznes tran-
zaqciebSi ucxoeli sajaro moxeleebis meqrTameobasTan brZolis 
Sesaxeb, ICC qcevis wesebi meqrTameobisa da gamomZalvelobis wina-
aRmdeg, OECD-is Á saxelmZRvanelo miTiTebebis~ Sesabamisi paragra-
febi _ maT Sesaxeb qvemoT gveqneba saubari) da praqtikul rekomen-
daciebs Seicavs maT dasanergad.

2009 wels gamoqveynda am principebis meore, ganaxlebuli reda-
qcia, romelic did yuradRebas uTmobs sajaro angariSgebas kompa-
niis antikorufciuli sistemebisa da RonisZiebebis Sesaxeb, agreTve 
rekomendacias aZlevs sawarmoebs gare Sefaseba Cautaron sakuTar 
antikorufciul programebs.178 

2008 wlis ianvarSi ki Á saerTaSoriso gamWvirvalobam~ gamoaqvey-
na meqrTameobasTan brZolis principebis axali versia, romelic 
gankuTvnilia mcire da saSualo sawarmoebisaTvis.179 aq ganmarte-
bulia, TuU ra procesebis meSveobiT SeuZliaT mcire da saSualo 
sawarmoebs antikorufciuli programebis SemuSaveba, maTi zomisa 
da resursebis gaTvaliswinebiT. Á saerTaSoriso gamWvirvaloba~ 
agreTve urCevs msxvil kompaniebs, gaacnon Á biznes principebis~ es 
redaqcia sakuTar mimwodeblebs da moiTxovon maTgan meqrTameobis 
winaaRmdeg mimarTuli politikisa da procedurebis SemuSaveba da 
danergva.

saerTaSoriso savaWro palatis (ICC)  qcevis wesebi meqrTameobisa da 
gamomZalvelobis winaaRmdeg180

jer kidev 1977 wels saerTaSoriso savaWro palatam (International 
Chamber of Commerce/ICC)181 gamoaqveyna Tavisi pirveli angariSi saer-
TaSoriso biznes transaqciebSi gamomZalvelobisa da meqrTameobis 
Sesaxeb. es angariSi moicavda gamomZalvelobisa da meqrTameobis 
winaaRmdeg nebayoflobiTi qcevis kodeqsis Tavdapirvel versias, 

178  2009 wlis ganaxlebuli redaqcia xelmisawvdomia veb-gverdze: http://www.oecd.org/
dataoecd/1/52/44475002.pdf
179  http://www.transparency.org/content/download/29197/443933/file/BusinessPrinciples_SME30Jan2008.pdf
180  ICC Rules of Conduct to Combat Extortion and Bribery.
181  http://www.iccwbo.org/
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romlis danergvasac urCevda sawarmoebs saerTaSoriso savaWro pa-
lata. 

1990-iani wlebis korufciulma skandalebma kvlav saerTaSoriso 
yuradRebis centrSi moaqcia korufciis sakiTxi. 1996 wels saerTa-
Soriso savaWro palatam gamoaqveyna Tavisi meore angariSi, rome-
lic Seicavda meqrTameobisa da gamomZalvelobis winaaRmdeg qcevis 
wesebis safuZvlianad ganaxlebul versias.182 

2005 wels ki gamoqveynda am Á qcevis wesebis~ axali redaqcia,183 
romelic asaxavda ukanaskneli wlebis gamocdilebas da iTvaliswi-
nebda bolo xanebSi SemuSavebul saerTaSoriso antikorufciul 
instrumentebsa da iniciativebs (mag., gaeros konvencias korufciis 
winaaRmdeg, Á saerTaSoriso gamWvirvalobis~ meqrTameobasTan brZo-
lis principebs biznesisaTvis, gaeros Á globaluri SeTanxmebis me-
10 princips da sxv.).

2005 wlis ganaxlebuli redaqcia sami nawilisagan Sedgeba: pirve-
li nawili Seicavs qcevis nebayoflobiT wesebsa da ganxorcielebis 
procedurebs sawarmoebisaTvis; meore nawili Seexeba ICC antiko-
rufciuli komisiis mier ganxorcielebul saqmianobas aRniSnuli 
qcevis wesebis dasanergad; xolo mesame nawilSi ganxilulia ICC 
antikorufciuli komisiis muSaoba saerTaSoriso organizaciebTan 
da erovnul mTavrobebTan _ es nawili miznad isaxavs meqrTameobisa 
da gamomZalvelobis winaaRmdeg brZolis samarTlebrivi da admi-
nistraciuli regulirebis ganmtkicebas. 

ICC qcevis wesebi meqrTameobisa da gamomZalvelobis winaaRmdeg 
warmoadgens msxvili, saerTaSoriso kompaniebis TviTregulirebis 
instruments, romelsac mravali qveynis mTavroba uWers mxars. maTi 
nebayoflobiTi ganxorcieleba kompaniebis mier xels uwyobs biznes 
transaqciebSi patiosnebis maRali standartebis danergvas – iq-
neba es transaqciebi sawarmoTa Soris Tu sawarmoebsa da sajaro 
uwyebebs Soris.

aRsaniSnavia agreTve, rom ICC antikorufciulma komisiam gamoa-
qveyna saxelmZRvanelo Á korufciasTan brZola _ saxelmZRvanelo 
biznes kompaniebisaTvis~,184 romelSic dawvrilebiTi praqtikuli 
rCevebia mocemuli, Tu rogor unda daicvas kompaniam ICC qcevis 
wesebTan da OECD konvenciasTan Sesabamisoba da ganaxorcielos 
efeqturi da kargad marTuli antikorufciuli programa. saxel-

182  1996 wlis redaqcia SegiZliaT ixiloT veb-gverdze: http://www.iccwbo.org/id904/
index.html
183  2005 wlis redaqcia SegiZliaT ixiloT veb-gverdze: http://www.iccwbo.org/upload-
edFiles/ICC/policy/anticorruption/Statements/ICC_Rules_of_Conduct_and_Recommendations%20
_2005%20Revision.pdf
184  Fighting Corruption, A Corporate Practices Manual.
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mZRvanelo pirvelad 1999 wels gamoqveynda, xolo 2003 wels misi 
ganaxlebuli redaqcia gamoica.

OECD konvencia saerTaSoriso biznes transaqciebSi ucxoeli 
sajaro moxeleebis meqrTameobasTan brZolis Sesaxeb185

Á OECD-is konvencia saerTaSoriso biznes transaqciebSi ucxoeli 
sajaro moxeleebis korufciasTan brZolis Sesaxeb~ warmoadgens 
erT-erT ZiriTad dokuments, romelic saerTaSoriso doneze are-
gulirebs biznesis socialuri pasuxismgeblobis antikorufciul 
aspeqts.

aRniSnul konvencias xeli mowera 1997 wlis 17 dekembers, xolo 
1999 wlis 15 Tebervals konvencia ZalaSi Sevida. amJamad mas mier-
Tebulia OECD-is wevri 34 qveyana da 4 arawevri qveyana (argen-
tina, brazilia, bulgareTi, samxreT afrika).186 aRniSnuli qveynebi 
valdebulebas iReben, Sesabamisi cvlilebebi Seitanon nacionalur 
kanonmdeblobaSi, rac uzrunvelyofs konvenciasTan Sesabamisobas. 

OECD-is konvencia ayalibebs samarTlebrivad savaldebulo 
standartebs saerTaSoriso biznes transaqciebSi ucxoeli moxe-
leebis moqrTamvis kriminalizaciisTvis da gansazRvravs, ra Ro-
nisZiebebis gatarebaa saWiro am standartis gansaxorcieleblad. 
is warmoadgens erTaderT saerTaSoriso antikorufciul instru-
ments, romelic koncentrirdeba meqrTameobis Á mimwodebel mxare-
ze~ (anu qrTamis SemTavazebelze).

konvencia uzrunvelyofs xelmomweri qveynebis SeTanxmebul 
qmedebebs iseTi erovnuli kanonmdeblobebis SemuSavebisaTvis, 
romelic danaSaulad miiCnevs ucxoeli sajaro moxeleebis moqr-
Tamvas. konvenciaSi warmodgenilia Á meqrTameobis~ sakmaod far-
To gansazRvreba; igi mouwodebs qveynebs aRmouCinon erTmaneTs 
samarTlebrivi daxmareba da daaweson sanqciebi meqrTameobis  
winaaRmdeg.

konvenciis ZalaSi SesvlisTanave, 1999 wels, OECD-is xelmZRva-
nelobiT daiwyo skurpulozuri meTvalyureobis procesi, romlis 
mizani iyo konvenciasTan Sesabamisobis monitoringi da erovnul 
kanonmdeblobebSi Sesabamisi cvlilebebis Sesatanad qveynebis mier 
gadadgmuli nabijebis Sefaseba.

zemoT aRwerilTa garda, biznes saqmianobaSi antikorufciul 
RonisZiebebsa da midgomebs saerTaSoriso doneze aregulirebs 

185  OECD Convention on Combating Bribery of Foreign Public Officials in International Business Trans-
actions. (http://www.oecd.org/dataoecd/4/18/38028044.pdf )
186  http://www.oecd.org/document/20/0,3343,en_2649_34859_2017813_1_1_1_1,00.html
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agreTve Á mravalerovani sawarmoebisaTvis OECD-is saxelmZRvanelo 
miTiTebebis~ Sesabamisi paragrafebi, kerZod ki misi VI Tavi – meqr-
TameobasTan brZola (OECD saxelmZRvanelo miTiTebebis Sesaxeb am 
Tavis pirvel paragrafSi ukve gvqonda saubari).

saqarTvelos konteqstis analizi: ukanasknel wlebSi saqarTvelos 
xelisuflebis strategiul mizans warmoadgens efeqturi, profe-
sionali, patiosani da gamWvirvale sajaro samsaxuris Camoyalibeba, 
mmarTvelobis demokratiuli sistemis ganmtkiceba, risTvisac mka-
cri antikorufciuli politikis gatareba gaxda saWiro. mTavro-
ba kvlav agrZelebs antikorufciuli RonisZiebebis aRebul kurss 
da Tuki biznes seqtoric Tavis wvlils Seitans mocemul sakiTxSi, 
problema droulad da ufro efeqturad mogvardeba. dResdReobiT 
saerTaSoriso masStabiT korufciasTan brZolaSi saqarTvelo Car-
Tulia rogorc korufciis winaaRmdeg saxelmwifo jgufis (GRECO) 
wevri, romlis daarsebis Taobaze evrosabWos ministrTa kabinetis 
1998 wlis 27 martis (98) rezolucias187 saqarTvelos parlamentma 
ratificireba gaukeTa 1999 wlis 8 seqtembers. rogorc zemoT aR-
vniSneT, saqarTvelo agreTve mierTebulia gaeros konvencias ko-
rufciis winaaRmdeg.

samwuxarod, saqarTvelo ar aris mierTebuli OECD konvencias 
saerTaSoriso biznes-transaqciebSi ucxoeli sajaro moxeleebis 
meqrTameobasTan brZolis Sesaxeb. rogorc zemoT davinaxeT, gar-
da OECD-is wevri qveynebisa, aRniSnul konvenciasTan mierTebulia 
kidev oTxi qveyana. saqarTvelosaTvisac Zalzed mniSvnelovani iq-
neba am konvenciasTan SeerTeba da Sesabamisi valdebulebebis aReba, 
riTac saerTaSoriso doneze kidev erTxel dafiqsirdeba saqarTve-
los mTavrobis antikorufciuli politika da, meore mxriv, Camoya-
libdeba garkveuli samarTlebrivi CarCo antikorufciul Zalisx-
mevaSi biznesis CarTulobisaTvis.

7. mdgradi ganviTarebis angariSgebis saerTaSoriso 
standartebi 

gamWvirvaloba da angariSgeba korporaciuli socialuri pasu-
xismgeblobis arsebiTi komponentebia. 

dRevandel msoflioSi sazogadoebisaTvis mniSvnelovania ara 
mxolod is, rom kompania socialurad pasuxismgebeli iyos, aramed 
isic, rom igi sakuTari saqmianobiT moxdenili zegavlenis Sesaxeb 
informacias awvdides sazogadoebas, agreTve efeqtur komunika-

187  http://www.coe.int/t/dg1/greco/documents/2002/Greco(2002)1_EN.pdf
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cias axorcielebdes sazogadoebis azris, molodinebisa da prio-
ritetuli problemebis gamosavlenad. swored amgvari komunikaciis 
instruments warmoadgens mdgradi ganviTarebis angariSi.

„mdgradi ganviTarebis angariSi“ farTo mniSvnelobis terminia. is 
aris sinonimi sxva msgavsi terminebisa, mag., socialuri angariSi, kor-
poraciuli pasuxismgeblobis angariSi, arafinansuri angariSi da misT.

mdgradi ganviTarebis cnebis tradiciuli ganmarteba aseTia: mdgradi 
ganviTarebis mizania „daakmayo filos dRevandelobis moTxovnebi ise, 
rom ar daazaralos momavali Taobebi da safrTxis winaSe ar daayenos 
maT mier sakuTari moTxovnebis dak mayofileba.“ (World Commission on En-
vironment and Development. Our Common Future. Oxford: Oxford University Press, 1987).

gamoyofen mdgradi ganviTarebis sam ZiriTad aspeqts – ekonomikurs, 
ekologiursa da socialurs _ romelTa erTobliobac qmnis mdgrad gan-
viTarebas.

m d g r a d i  g a n v i T a r e b i s  a n g a r i S S i  s a j a r o d  a r i s  g a c x a d e -
b u l i  k o m p a n i i s  s a q m i a n o b i s  z e g a v l e n a  m d g r a d i  g a n v i T a r e -
b i s  c n e b a s T a n  d a k a v S i r e b u l  s a m  s f e r o z e  –  ekonomikurze,  
garemosdacviTsa da socialurze.

ekonomikur sferoSi kompaniis saqmianobis zemoqmedeba ganisazR-
vreba imiT, Tu ra zegavlenas axdens kompaniis saqmianoba ufro far-
To ekonomikur sistemebze – regionis da qveynis ekonomikaze, trans-
nacionaluri kompaniebis SemTxvevaSi _ globalur ekonomikaze, aseve 
ra zegavlenas axdens kompaniis saqmianoba dainteresebuli mxareebis 
_ finansuri kapitalis momwodeblebis, investorebisa da aqcionerebis 
ekonomikur mdgomareobaze.

garemosdacviT sferoSi kompaniis saqmianobis zegavlena moicavs 
kompaniis saqmianobiT gamowveul zegavlenas ekosistemebze, niadagze, 
haerze, wyalze, bunebriv resursebze, biomravalferovnebaze, florasa 
da faunaze. 

socialur sferoSi moxdenili zegavlena asaxavs kompaniis saqmia-
nobis zegavlenas im socialur sistemebze, romelTa farglebSic igi 
funqcionirebs. 

mdgradi ganviTarebis angariSi aris dokumenti, romelic organi-
zaciis dainteresebul mxareebs (mag., TanamSromlebs, investorebs, 
aqcionerebs, partniorebs, momwodeblebs, momxmareblebs, arasamTa-
vrobo organizaciebs, sxva kompaniebs da zogadad sazogadoebas) 
sajarod acnobs, Tu rogoria kompaniis prioritetebi da eTikuri 
faseulobebi, rogor urTierTobs kompania masTan dakavSirebul 
organizaciebsa da socialur jgufebTan, rogor iRebs monawileo-
bas qveynis saerTo ekonomikur ganviTarebaSi, socialuri keTil-
dReobisa da ekologiuri stabilurobis miRwevaSi. 
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arsebiTad, mdgradi ganviTarebis angariSi pasuxs scems im 
ZiriTad SekiTxvebs, romlebic dainteresebul mxareebsa da 
farTo sazogadoebas SeiZleba gauCndes kompaniis saqmianobis 
Sesaxeb.

es angariSi unda Seicavdes dabalansebul da dasabuTebul in-
formacias organizaciis saqmianobis rogorc dadebiTi, ise uaryo-
fiTi Sedegebis Sesaxeb.

amasTanave, mniSvnelovania, rom angariSi efuZnebodes angariS-
gebis standartul, sayovelTaod aRiarebul formats, rac met 
sandoobas aniWebs angariSSi warmodgenil informacias da advilad 
gasagebs xdis monacemebs kompaniis saqmianobis Sesaxeb sxvadasxva 
dainteresebuli mxareebisaTvis.

angariSgebis standartebi aris organizaciis daintere-
sebul mxareebTan komunikaciis saSualeba da imavdrou-
lad menejmentis instrumenti, romelic kompanias exmareba 
ufro sistemuri midgomebi gamoiyenos, gazomos miRweu-
li Sedegebi, gansazRvros strategia da daisaxos miznebi 
gaumjobesebis misaRwevad mdgradi ganviTarebis konte-
qstSi.

dReisaTvis angariSgebis yvelaze ufro gavrcelebuli da sayo-
velTaod aRiarebulia saerTaSoriso angariSgebis standartebi GRI 
da AA 1000, romlebic angariSgebis sxvadasxva aspeqts aregulirebs 
da urTierTTavsebadia. winamdebare TavSi swored am standartebze 
SevaCerebT yuradRebas.

angariSgebis globaluri iniciativis (GRI) standarti

angariSgebis globaluri iniciativa (Global Reporting Intitative/ GRI) 
1997 wels daarsda im mizniT, rom SeemuSavebina yvela tipis or-
ganizaciisaTvis gamosadegi angariSgebis universaluri formati, 
romlis safuZvelzec SesaZlebeli iqneboda standartizebuli md-
gradi ganviTarebis angariSis momzadeba.

miuxedavad imisa, rom am droisaTvis, anu 1997 wlisaTvis mso-
flioSi sul ufro da ufro meti kompania iTvaliswinebda Tavis sa-
qmianobaSi mdgradi ganviTarebis principebs da angariSebs warmoad-
genda calkeuli sferoebis mixedviT, magaliTad, garemoze moxde-
nili zegavlenis Sesaxeb an socialur sferoSi Setanili wvlilis 
Sesaxeb, jer kidev ar arsebobda erTiani standartuli formati, 
romlis mixedviTac SesaZlebeli iqneboda mdgradi ganviTarebis 
yvela aspeqtis Sesaxeb angariSis momzadeba.

swored am saWiroebis dasakmayofileblad GRI-m SeimuSava anga-
riSgebis erTiani standartuli formati.
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Tavdapirvelad Seiqmna saxelmZRvanelo miTiTebebis samuSao va-
rianti, romelic gamoscada daaxloebiT 20 msxvilma kompaniam. 1999 
wels gamoqveynda am formatis saxelmZRvanelo miTiTebebis pirveli, 
samuSao versia. misi prezentacia moxda londonis konferenciaze, 
igi daegzavna msoflios masStabiT sxvadasxva kompaniasa da dainte-
resebul mxares, raTa maT gamoeTqvaT TavianTi mosazrebebi da SeniS-
vnebi da moexdinaT am saxelmZRvanelo miTiTebebis testireba.

am SeniSvnebisa da komentarebis safuZvelze momzadda da 2002 
wels gamoica saxelmZRvanelo miTiTebebis meore versia (G2). xolo 
2006 wels, samwliani muSaobis Sedegad, romelSic CarTuli iyo sx-
vadasxva seqtorSi dasaqmebuli 3000-ze meti adamiani mTeli mso-
fliodan (biznes seqtoris, samoqalaqo sazogadoebis, profkavSi-
rebisa da sxva profesiuli institutebis warmomadgenlebi), gamo-
vida kidev ufro daxvewili da gaumjobesebuli mesame versia (G3), 
romlis prezentaciac gaimarTa 2006 wlis 4-6 oqtombers, amster-
damSi, masStabur konferenciaze.

amrigad, es saxelmZRvanelo miTiTebebi aris mravali sxvadasxva 
sferos warmomadgenlis erToblivi muSaobis Sedegi da iTvaliswi-
nebs maT mosazrebebs.

am formatis mixedviT angariSis momzadeba SeuZlia nebismier or-
ganizacias, misi saqmianobis sferos, zomisa da geografiuli mdeba-
reobis miuxedavad. igi moicavs mdgradi ganviTarebis samive aspeqts 
da iTvaliswinebs im mravalmxriv Taviseburebebs, romlebic SeiZle-
ba axasiaTebdes rogorc mcire sawarmoebs, ise msxvil, multina-
cionalur kompaniebs. formati uzrunvelyofs, rom SesaZlebeli 
iyos angariSSi warmodgenili monacemebis gazomva da gadamowmeba, 
agreTve sxvadasxva kompaniaTa angariSebSi warmodgenili monace-
mebis an erTi kompaniis wlidan wlamde monacemebis Sedareba. GRI 
formati SeTanxmebulia angariSgebis sxva arsebul iniciativebTan 
(mag. ISO 14000, SA 8000).

dReisaTvis GRI mesame Taobis angariSgebis formati (G3) mso-
flioSi yvelaze ufro gavrcelebuli da farTod aRiarebuli 
formatia. yovelwliurad asobiT kompania msoflios xuTive konti-
nentidan am formatis mixedviT warmoadgens angariSebs, romlebic 
sajarod aris xelmisawvdomi.

GRI angariSgebis formati organizaciebs awvdis detalur miTi-
Tebebs imis Taobaze, Tu rogor unda iyos warmodgenili informa-
cia organizaciis mier mdgrad ganviTarebaSi sakuTari saqmianobiT 
Setanili wvlilisa da moxdenili zegavlenis Sesaxeb. 

formati Seicavs: mdgradi ganviTarebis angariSis Á saxelmZRvane-
lo miTiTebebs~, indikatorTa protokolebs, teqnikur protoko-
lebs da seqtorul danarTebs.
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ZiriTad dokuments warmoadgens Á saxelmZRvanelo miTiTebebi~, 
romlis mixedviTac unda momzaddes angariSi. igi ori ZiriTadi 
nawilisgan Sedgeba: a) angariSgebis principebisa da instruqcie-
bis; b) angariSis standartuli komponentebis aRwerisagan (anga-
riSis standartuli komponentebi, Tavis mxriv, moicavs sami ti-
pis monacemebs: informacias organizaciis Sesaxeb, informacias 
menejmentis midgomebis Sesaxeb da saqmianobis Sedegebis Sefase-
bis 79 indikators, romlebic dajgufebulia ekonomikur, socia-
lur da garemosdacviT kategoriebad (mdgradi ganviTarebis sami 
aspeqtis mixedviT).

danarCeni dokumentebi aris danarTebi, romlebic azustebs da 
akonkretebs Á saxelmZRvanelo miTiTebebs~, Seicavs damatebiT in-
formacias sxvadasxva seqtorisaTvis da a. S.

kerZod, indikatorTa protokolebi da teqnikuri protokolebi 
gvawvdis miTiTebebsa da instruqciebs imis Sesaxeb, Tu rogor unda 
warmovadginoT informacia TiToeuli indikatorisaTvis, agreTve 
Seicavs terminTa ganmartebebs, monacemTa Segrovebis meTodolo-
gias da sxva teqnikur miTiTebebs.

seqtoruli danarTebi avsebs G3 Á saxelmZRvanelo miTiTebebs~. 
am danarTebSi asaxulia mdgrad ganviTarebasTan dakavSirebuli 
calkeuli sakiTxebi, romlebic sxvadasxva seqtorSi dasaqmebuli 
organizaciebisaTvis aris aqtualuri, magaliTad, nedleulis mo-
povebis, saavtomobilo, safinanso sferoSi dasaqmebuli organiza-
ciebisaTvis, aseve sajaro seqtoris organizaciebisaTvis da sxv. 
uaxloes momavalSi SemuSavebuli iqneba erovnuli danarTebi, ro-
melTa gamoyeneba SeiZleba Á saxelmZRvanelo miTiTebebTan~ erTad 
da romlebic asaxavs mdgradi ganviTarebis sakiTxebs qveynis an re-
gionis konteqstSi.

angariSgebis standartebis seria AA(AccountAbility) 1000

socialuri da eTikuri angariSgebis instituti (Institute of Social 
and Ethical Accountability / ISEA),188 romelsac SemoklebiT AccountAbi-
lity-s uwodeben, warmoadgens saerTaSoriso, aramomgebian, profe-
siul organizacias. misi mizania eTikuri, socialuri da erTiani 
organizaciuli angariSgebis xelSewyoba da misi xarisxis uzrun-
velyofa. 

instituti 1995 wels daarsda londonSi. misi saqmianoba mWi-
drod ukavSirdeba korporaciuli socialuri pasuxismgeblobis 
sferos. mas marTavs saerTaSoriso sabWo, romelic aerTianebs biz-

188  http://www.accountability.org.uk
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nesis, arasamTavrobo organizaciebis, sakonsultacio da kvleviTi 
organizaciebis warmomadgenlebs. 1999 wels socialuri da eTikuri 
angariSgebis institutma gamoaqveyna standartebis seria AA1000 (Ac-
countAbility 1000).189 

AA1000 seria warmoadgens organizaciis mdgradi ganviTarebis 
angariSgebis, masTan dakavSirebuli procesebis sandoobisa da xa-
risxis Sefasebis, dadasturebisa da gaumjobesebis instruments. es 
aris zogadi standartebi, romlebic gamosadegia nebismieri zomis 
nebismier qveyanasa Tu regionSi dasaqmebuli, nebismieri seqtoris 
organizaciisaTvis (biznes kompaniebis, sajaro seqtorisa da samo-
qalaqo sazogadoebis CaTvliT).

AA1000 standartebi Tavsebadia zemoTganxilul GRI angariS-
gebis standartTan. maTi mizania daexmaros organizaciebs ga-
aumjobeson mdgradi ganviTarebis angariSgeba da sakuTari saqmia-
nobis maCveneblebi mdgradi ganviTarebis konteqstSi, kerZod ki, 
daexmaron organizaciebs indikatorebis, miznebisa da amocanebis 
gansazRvraSi, aseve miRweuli warmatebis gazomvaSi, saqmianobis 
auditsa da mis Sesaxeb angariSgebaSi, aseve ukukavSiris miRebis 
meqanizmebis CamoyalibebaSi.

AA1000 seria amJamad Semdeg standartebs moicavs:

	AA1000 APS (Accountability Principles Standard) angariSgebis principebis 
standarti 2008;

	AA 1000 AS (AA100 Assurance Standard 2008) gare Sefasebis/damowmebis 
standarti; 

	AA 1000 SES (AA1000 Stakeholder Engagement Standard) dainteresebul 
mxareTa CarTulobis standarti.

Tavdapirvelad, 1999 wels gamoqveynda AA1000 CarCo-standarti 
(AA1000 Framework Standard), romelic moicavda calkeul Tavebs miz-
nebsa da principebze, integraciis sistemaze, gare Sefasebaze, dain-
teresebul mxareTa CarTulobaze. 2003 wels gamoqveynda AA 1000 AS 
gare Sefasebis/damowmebis standarti, romelic SemuSavda xangrZli-
vi sakonsultacio procesis Sedegad. mas mohyva 2005 wels AA 1000 
SAS dainteresebuli mxareebis CarTulobis standartis gamoqveyneba. 
am orma standartma Caanacvla 1999 wlis Tavdapirvel CarCo-stan-
dartSi warmodgenili calkeuli seqciebi Sesabamis sakiTxebze. 

189  http://www.accountability.org/default.aspx?id=228 http://www.accountability.org/default.aspx?id=228
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AA 1000 AS _ gare Sefasebis/damowmebis standarti: rogorc aR-
vniSneT, am standartis pirveli versia damoukidebeli dokumen-
tis saxiT gamoqveynda 2003 wels. 2008 wels xangrZlivi sakon-
sultacio procesis Sedegad, romelSic mravali dainteresebu-
li mxare iyo CarTuli, gamoqveynda AA1000AS standartis axali, 
Sesworebuli versia.

AA1000AS standarti, upirveles yovlisa, SemuSavebulia Se-
mfaseblebisaTvis da Seexeba Sefasebis/gadamowmebis process. 
is warmoadgens wamyvan saerTaSoriso standarts CSR angariSe-
bis Sesafaseblad. gare Sefaseba/damowmeba uzrunvelyofs md-
gradi ganviTarebis angariSis xarisxsa da sandoobas. AA1000AS 
standarti moicavs instruqciebs Sefasebis procesis ZiriTadi 
elementebis Sesaxeb, am procesis uzrunvelyofis principebs, 
sajaro Sefasebis/verifikaciis ganacxadis ZiriTad elemente-
bs, agreTve damoukideblobis, miukerZoeblobisa da kompeten-
turobis moTxovnebs gare SemfasebelTaTvis. standarti miznad 
isaxavs Seavsos GRI angariSgebis miTiTebebi da sxva standarti-
zebuli Tu kompaniis mier SemuSavebuli angariSgebis sistemebi.

standarti Semfaseblisagan moiTxovs yuradReba miaqcios me-
nejmentis sistemebs, midgomebsa da procesebs, agreTve dainte-
resebul mxareTa CarTulobas. Semfaseblis mizania daadginos, 
TuU ramdenad Seesabameba organizaciis saqmianoba angariSval-
debulebis principebs. 

AA1000 AS Sefasebis standarti ar eqvemdebareba sertifici-
rebas. is exmareba organizacias, gamoavlonis sakuTari susti 
mxareebi da reagireba moaxdinos maTze. amdenad, es standarti 
ufro menejmentis sistemas warmoadgens da ara menejmentis sis-
temis standarts.

AA 1000 APS angariSgebis principebis standarti: angariSgebis 
principebi Tavdapirvelad integrirebuli iyo gare Sefasebis 
standartis (AA 1000 AS) 2003 wlis redaqciaSi. rodesac 2008 
wels gamoqveynda gare Sefasebis standartis axali redaqcia 
(AA 1000 AS 2008), angariSgebis principebi gamoeyo mas da calke 
dokumentad gamoqveynda (imave 2008 wels), rogorc angariSgebis 
principebis standarti AA 1000 APS. am ori standartis ganca-
lkevebis mizani iyo organizaciisa da gare Semfaseblis funq-
ciebisa da rolebis gamijvna.

angariSgebis principebis standarti AA 1000 APS moqnilia da 
srulad moicavs organizaciis saqmianobas. es principebi exmare-
ba organizacias, gaiazros mdgradi ganviTarebis sakiTxebi, ro-
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melTac SeiZleba zegavlena moaxdinon misi saqmianobis Sedege-
bze, ekonomikuri, socialuri, garemosdacviTi da grZelvadiani 
finansuri Sedegebis CaTvliT, prioriteti mianiWos am sakiTxe-
bs, xolo Semdeg SeimuSaos pasuxismgebeli biznes strategia da 
Camoayalibos saqmianobis miznebi.

AA 1000 APS standartSi Camoyalibebuli angariSgebis ZiriTa-
di principebia: dainteresebul mxareTa CarTulobis principi; 
arsebiTobis principi (rac gulisxmobs organizaciis saqmiano-
bisaTvis arsebiTi sakiTxebis gamovlenas da maTze koncentri-
rebas) da reagirebis principi (rac gulisxmobs reagirebas im 
sakiTxebze, romlebic organizaciis saqmianobis Sedegebze ax-
dens zegavlenas mdgradi ganviTarebis konteqstSi). es ar aris 
savaldebulo normebi, aramed saxelmZRvanelo principebia. 
isini SesaZleblobas aZlevs organizacias yuradReba miapyros 
im sakiTxebs, romlebic konkretulad misTvis aris arsebiTi, 
agreTve instruqciebs awvdis, Tu rogor unda gamoavlinos da 
gamoiyenos arsebuli SesaZleblobebi da marTos arafinansuri 
riskebi.

AA 1000 SES dainteresebul mxareTa CarTulobis standarti 
warmoadgens pirvel saerTaSoriso standarts dainteresebul 
mxareTa CarTulobis sferoSi. is Seicavs detalur instruqcie-
bs dainteresebul mxareebTan konsultaciebis gamarTvis efe-
qturi da sando meqanizmebis Sesaxeb da exmareba organizacias 
uzrunvelyos, rom dainteresebul mxareTa CarTulobis proce-
si iyos jansaRi, qmediTi da Sedegze orientirebuli.

standartis pirveli redaqcia 2005 wels gamoqveynda. 2009 
wels daiwyo am standartis axal redaqciaze muSaoba. amJamad 
mimdinareobs ganxilvebi da konsultaciebi dainteresebul mxa-
reebTan standartis dasaxvewad.

SromiTi saqmianobisa da socialuri angariSgebis standarti  
SA 8000 (Social Accountability 8000)

aqve unda aRiniSnos agreTve socialuri angariSgebis standarti 
SA 8000 (Social Accountability 8000). es aris saerTaSoriso standarti, 
romelic erTdroulad SromiT uflebebs, kerZod ki, samuSao piro-
bebs exeba da angariSgebasac. is dawvrilebiT iyo ganxiluli zemoT, 
am Tavis III paragrafSi (SromiTi saqmianobis maregulirebeli saer-
TaSoriso standartebi da instrumentebi).
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* * *
zemoT ganxiluli saerTaSoriso SeTanxmebebi, saxelmZRvanelo 

miTiTebebi, kodeqsebi da standartebi ar warmoadgens korpora-
ciuli socialuri pasuxismgeblobis sxvadasxva aspeqtisa da kom-
ponentis maregulirebeli instrumentebis amomwurav CamonaTvals. 
amgvari instrumentebi bevrad ufro mravalricxovania. am TavSi 
warmodgenili iyo mxolod yvelaze mniSvnelovani saerTaSoriso 
instrumentebi.

yovelive zemoTqmulis safuZvelze SegviZlia davaskvnaT, rom 
dResdReobiT saqarTvelos mier aRiarebuli saerTaSoriso SeTanx-
mebebis, konvenciebis, xelSekrulebebisa da saerTaSoriso organi-
zaciebis saxelmZRvanelo miTiTebebis saxiT ukve arsebobs korpo-
raciuli socialuri pasuxismgeblobis maregulirebeli garkveuli 
sakanonmdeblo baza. 

amasTanave, unda aRiniSnos, rom saqarTvelos konstituciis, 
„saqarTvelos saerTaSoriso xelSekrulebebisa~ da „normatiuli 
aqtebis Sesaxeb~ saqarTvelos kanonebis Tanaxmad, saerTaSoriso 
xelSekrulebas, Tu igi ar ewinaaRmdegeba konstitucias, upiratesi 
iuridiuli Zala aqvs qveyanaSi moqmedi yvela sxva samarTlebrivi 
aqtis mimarT. es ki imas niSnavs, rom rodesac saqarTvelo uerTdeba 
ama Tu im saerTaSoriso xelSekrulebas, misi dacva savaldebulo 
xdeba qveyanaSi moqmedi yvela biznes kompaniisaTvis iseve, rogorc 
fizikuri pirebis, sxva organizaciisa da saxelmwifo uwyebisaTvis. 
Sesabamisad, biznes seqtorma kargad unda gaacnobieros saqarTve-
loSi moqmedi saerTaSoriso xelSekrulebebiT aRebuli valdebu-
lebebi. 

garda amisa, zogierTi saerTaSorisod aRiarebuli standartiT 
Tu saxelmZRvanelo miTiTebebiT SeTanxmebuli uflebebisa da val-
debulebebis dacva saqarTvelos biznes seqtoris nebayoflobiT 
arCevans warmoadgens, xolo am arCevanis mastimulirebeli funqcia 
saqarTvelos mTavrobam sakuTar Tavze unda aiRos. 

saqarTvelos mTavrobam xeli unda Seuwyos saqarTvelos biz-
nes seqtoris cnobierebis donis amaRlebas korporaciuli socia-
luri pasuxismgeblobis maregulirebeli saerTaSoriso da Sida 
samarTlebrivi standartebis Sesaxeb da uzrunvelyos mocemuli 
standartebis popularizacia. garda amisa, saqarTvelos mTavro-
bam xeli unda Seuwyos korporaciuli socialuri pasuxismgeb-
lobis maregulirebeli bazis Semdgom daxvewas saqarTveloSi da 
konvenciebiT aRebuli valdebulebebisa Tu nebayoflobiTi Se-
Tanxmebebis detalur reglamentacias Sida sakanonmdeblo aqte-
bis saSualebiT. 
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unda aRiniSnos agreTve, rom dasavleTis ganviTarebuli indus-
triuli qveynebis mTavrobebi saerTaSoriso aqtebiT aRiarebuli 
ufleba-valdebulebebis danergvaSi aqtiurad iyeneben biznes se-
qtoris nebayoflobiT socialur mxardaWeras, rac yvela SemTx-
vevaSi am valdebulebebis warmatebiT Sesrulebis sawindaria. am 
mxriv, saqarTvelos mTavrobis mier korporaciuli socialuri pa-
suxismgeblobis xelSewyoba da kerZo seqtorTan efeqturi part-
niorobis Camoyalibeba mniSvnelovnad Seuwyobs xels qveyanaSi ar-
sebuli prioritetuli problemebis mogvarebasa da saerTaSoriso 
doneze aRebuli valdebulebebis Sesrulebas. 
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korporaciuli socialuri pasuxismgeblobis xelSewyobisaken 
mimarTuli evrokavSiris politika da ZiriTadi iniciativebi 

rogorc araerTxel aRiniSna, korporaciuli socialuri pasu-
xismgebloba globalizaciis, konkurentunarianobisa da mdgradi 
ganviTarebis Sesaxeb diskusiebis sul ufro mniSvnelovan nawils 
warmoadgens rogorc globaluri, aseve evrokavSiris masStabiT.

korporaciuli socialuri pasuxismgebloba evrokavSirSi mdgradi 
ganviTarebis lisabonis strategiis miznebs ukavSirdeba. evrokomisia 
miiCnevs, rom socialurad pasuxismgebel sawarmoebs wvlili SeaqvT 
sxvadasxva saerTo miznebis ganxorcielebaSi, rogorebicaa socialuri 
erTianoba, ekonomikuri konkurentunarianoba da bunebrivi resurse-
bis racionaluri gamoyeneba, axali samuSao adgilebis Seqmna, samuSao 
pirobebis gaumjobeseba, dasaqmebulTa uflebebis dacvis uzrunvel-
yofa, aseve mecnierebisa da inovaciuri teqnologiebis ganviTareba. 

Sesabamisad, evrokavSiri did yuradRebas uTmobs CSR-is ganvi-
Tarebas.

evroparlamentis 2006 wlis angariSSi naTqvamia, rom biznesis 
socialuri da garemosdacviTi pasuxismgeblobis zrda evropuli 
socialuri modelis, evropis mdgradi ganviTarebis strategiis ar-
sebiT elements warmoadgens da ekonomikuri globalizaciiT wa-
moWrili socialuri gamowvevebis gadaWris erT-erTi gzaa.190

sxvadasxva oficialur dokumentSi evrosabWo aRniSnavs, rom 
evrokavSiri mniSvnelovan Zalisxmevas dauTmobs CSR-is ganviTare-
bas wevr qveynebSi.191 igi mouwodebs evropis qveynebs Á xeli Seuwyon 
sawarmoebs ganaviTaron sakuTari socialuri pasuxismgebloba~,192 

190  The report of the European Parliament and Resolution of 13 March 2007 “On corporate social respon-
sibility: a new partnership” (2006/2133(INI). 
191  Á TanamSromloba zrdisa da samuSao adgilebisaTvis – korporaciuli social-
uri pasuxismgeblobis sferoSi evropis sanimuSo adgilad gadaqcevis Sesaxeb~ 
(2006)- ix. qronologiuri CamonaTvali qvemoT.
192  ix. Á integrirebul saxelmZRvanelo miTiTebebi ekonomikuri zrdisa da samuSao 
adgilebis Sesaxeb~ (2005-2008) - ix. qronologiuri CamonaTvali qvemoT.
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xolo biznes kompaniebs _ Á sajarod warmoaCinon TavianTi erT-
guleba mdgradi ganviTarebis principebisadmi da gaafarTo-
von sakuTari valdebulebebi korporaciuli socialuri pa-
suxismgeblobis konteqstSi sxva dainteresebul mxareebTan 
TanamSromlobiT~.193 

***
evrokomisiasa da evroparlaments araerTi dokumenti 

aqvT miRebuli, romlebSic yuradReba gamaxvilebulia CSR saki-
Txebze (ix. qronologiuri CamonaTvali qvemoT), Tumca CSR-isad-
mi evropuli midgoma ZiriTadad gansazRvrulia or fuZemdeblur 
dokumentSi: e.w Á mwvane dokumentSi~ _ Á korporaciuli socialuri 
pasuxismgeblobis evropuli modelis ganviTareba~ (2001) da Á TeTr 
dokumentSi~ _ Á korporaciuli socialuri pasuxismgebloba – biz-
nesis wvlili mdgrad ganviTarebaSi~ (2002). 

Á sakuTari socialuri pasuxismgeblobis aRiarebiT da iseTi ne-
bayoflobiTi valdebulebebis aRebiT, romlebic scildeba kanoniT 
da saerTaSoriso SeTanxmebebiT dadgenil valdebulebebs (romle-
bsac kompaniebi yvela SemTxvevaSi unda asrulebdnen), kompaniebi 
cdiloben aswion socialuri ganviTarebis, garemos dacvisa da ada-
mianis uflebaTa dacvis standartebi da miiRon Ria mmarTvelobis 
sistema, romelSic SeTanxmebulia sxvadasxva dainteresebul mxare-
Ta interesebi xarisxisa da mdgradobis erTiani midgomis fargle-
bSi~ (mwvane wigni).

evrokavSiris dokumentebSi CSR-is Semdgomi ganviTarebis Ziri-
Tadi sirTuleebi da dabrkolebebi Semdegnairad aris gansa-
zRvruli: 194 

— arasakmarisi codna imis Sesaxeb, Tu ra kavSiri arsebobs CSR-sa 
da biznesis warmatebas Soris;

— arasakmarisi konsensusi sxvadasxva mxares Soris, romlebic Car-
Tuli arian globalur doneze CSR-is Camoyalibebasa da ganvi-
TarebaSi, kerZod ki, msoflios sxvadasxva qveyanaSi adgilobrivi 
politikebis gansxvavebuloba;

— CSR-is mniSvnelobis Sesaxeb codnisa da ganaTlebis arasakmarisi 
done, gansakuTrebiT ki biznesisa da menejmentis skolebsa da 
saswavleblebSi;

— mcire da saSualo zomis sawarmoebSi codnisa da resursebis 
nakleboba;

193  lisabonis ganaxlebuli strategia Ápa rtnioroba zrdisa da samuSao adgilebi-
saTvis~ (2005) - ix. qronologiuri CamonaTvali qvemoT.
194  ix. CSR – A business contribution to Sustainable Development, gv. 9.
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— arasakmarisi gamWvirvaloba, rac gamomdinareobs CSR politike-
bis Sesaxeb komunikaciis naklebobidan, aseve am politikebis Se-
muSavebisa da saqmianobis menejmentis sayovelTaod aRiarebuli 
erTiani instrumentebis deficiti;

— CSR -is arasakmarisi aRiareba da waxaliseba momxmarebelTa da 
investorTa mxridan;

— saxelmwifo politikaTa arasakmarisi urTierTSeTanxmebuloba.

evrokavSiris mier dagegmili saqmianobebi da erTiani politika 
swored am ZiriTadi sirTuleebisa da dabrkolebebis gadalax-
vas isaxavs miznad. CSR ganviTarebis xelSewyobisaken mimarTuli 
evrokomisiis strategia Semdeg ZiriTad sferoebze kon-
centrirdeba :

— biznessa da sazogadoebaze CSR-is dadebiTi zegavlenis Sesaxeb 
cnobierebis amaRleba evropasa da mis sazRvrebs gareT, gansaku-
TrebiT ganviTarebad qveynebSi;

— CSR sferoSi kvlevebisa da saganmanaTleblo programebis xel-
Sewyoba;

— kompaniebs Soris gamocdilebisa da miRweuli warmatebebis 
Sesaxeb informaciis gaziarebis xelSewyoba; 

— sxvadasxva dainteresebul mxareTa erToblivi iniciativebis 
xelSewyoba;

— CSR menejmentis unarebis ganviTarebis xelSewyoba;
— CSR-is danergva mcire da saSualo sawarmoebSi;
— CSR saqmianobaTa da instrumentTa gamWvirvalobisa da ur-

TierTSe-Tanxmebulobis xelSewyoba;
— CSR sakiTxebis CarTva evrokavSiris wevri qveynebis sazoga-

doebriv politikebSi da saerTaSoriso masStabiT misi gavrce-
lebis xelSewyoba.

evrokomisiam mouwoda evrokavSiris qveyanaTa mTavrobebs, gaiTva-
liswinon es strategia da aqtiuri nabijebi gadadgan sakuTar qveyana-
Ta kompaniebSi CSR praqtikis dasanergad, saxelmwifo programebisa da 
politikis meSveobiT moaxdinon CSR-is stimulireba, Seqmnan biznesis 
pasuxismgebeli saqmianobis xelSemwyobi erovnuli sistemebi, xeli Seu-
wyon Sefasebisa da monitoringis instrumentebis gamoyenebas da uzrun-
velyon saerTaSoriso CSR strategiebsa da SeTanxmebebTan Sesabamisoba.

evrokomisia agreTve cdilobs, rac SeiZleba metad CarTos am 
strategiis ganxorcielebaSi axalgawevrianebuli da kandidati qvey-
nebi. 2006 wels evrokomisiisa da gaeros ganviTarebis programis fi-
nansuri mxardaWeriT daiwyo regionuli proeqti Á CSR-is danergvis 
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daCqareba axalgawevrianebul da kandidat qveynebSi~.195 proeqtis Zi-
riTadi mizani iyo CSR-is danergvis daCqareba evrokavSirSi axal-
gawevrianebul da kandidat qveynebSi – bulgareTSi, xorvatiaSi, un-
greTSi, litvaSi, makedoniaSi, poloneTSi, slovakeTis respublikasa 
da TurqeTSi, rac, Tavis mxriv, xels Seuwyobs evrokavSirTan harmo-
nizacias, konkurentunarianobasa da socialur erTianobas.

***
korporaciuli socialuri pasuxismgeblobis evropuli koncefcii-

sa da politikuri kursis CamoyalibebaSi aqtiuri wvlili Seitana mra-
valma evropulma institutma: evrokavSirma, evroparlamentma, evropis 
sabWom, evrokomisiam, generalurma asambleam. evropis sabWos egidiT 
araerTxel iyvnen mowveuli evrokavSiris qveynebis umaRlesi rangis 
warmomadgenlebi korporaciuli socialuri pasuxismgeblobis sakiTxe-
bis gansaxilvelad. Seiqmna korporaciuli socialuri pasuxismgeblo-
bis evroaliansi. evropis qveynebis uamravi uwyeba evrokavSiris masSta-
biT Tvalyurs adevnebs CSR-is yovelwliur progress, ewyoba mocemuli 
sakiTxisadmi miZRvnili saerTaSoriso konferenciebi da simpoziumebi.

CSR-is xelSewyoba integrirebulia evrokavSiris politikebSi 
sxvadasxva sferosTan mimarTebiT, kerZod, dasaqmebisa da socia-
luri sakiTxebis politikaSi, sawarmoTa Sesaxeb politikaSi, ga-
remosdacviT politikaSi, momxmarebelTa sakiTxebis politikaSi, 
saxelmwifo Sesyidvebisa da sagareo urTierTobaTa politikebSi, 
aseve sajaro administrirebis politikaSi (rac gulisxmobs sajaro 
mmarTvelobis uwyebebis mier erovnul, regionalur da adgilobriv 
doneze, maT Soris Tavad evrokomisiis mier, sakuTar saqmianobaSi 
CSR principebis danergvas).

evrokomisiis sxvadasxva generaluri direqtoratebi muSaoben 
CSR-is sxvadasxva aspeqtebis ganviTarebaze. kerZod, dasaqmebis, so-
cialuri sakiTxebisa da Tanabar SesaZleblobaTa direqtorati, in-
dustriisa da sawarmoTa direqtorati, vaWrobis direqtorati da 
garemos dacvis direqtorati mravalricxovan saqmianobebs axor-
cieleben CSR-is xelSewyobis mizniT TavianTi ZiriTadi pasuxismge-
blobis farglebSi, magaliTad, evrokavSiris vaWrobis politika-
Si, garemosdacviT samoqmedo gegmebSi, samuSao bazarze daucveli 
jgufebis integraciis politikebSi CarTuli aqvT CSR sakiTxebi. 
sawarmoTa da mrewvelobis direqtorati gansakuTrebul yuradRe-
bas aqcevs CSR-is ganviTarebas mcire da saSualo sawarmoebSi.

195  Accelerating CSR practices in the new EU member states and candidate countries as a vehicle for 
harmonization, competitiveness, and social cohesion in the EU.
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***
evrokavSirSi daarsebulia mravalricxovani qselebi, forumebi 

da sabWoebi CSR sakiTxebze, magaliTad:

— dainteresebul mxareTa evropuli forumi CSR-ze (The Euro-
pean Multi-Stakeholder Forum on CSR), romelic aerTianebs evrokavSi-
ris damsaqmebelTa organizaciebs, biznes asociaciebs, profe-
siul kavSirebsa da arasamTavrobo organizaciebs. misi mizania 
mdgrad ganviTarebasa da korporaciul socialur pasuxismgeb-
lobas Soris arsebuli mimarTebis ganxilva, kvleva da evroka-
vSiris masStabiT erTiani principebis SemuSaveba CSR praqtikisa 
da instrumentebis ganviTarebisaTvis;

— evropuli aliansi korporaciuli socialuri pasuxis-
mgeblobisaTvis (The European Alliance for CSR) aerTianebs msxvil 
evropul kompaniebs. aliansis mizania CSR-is ganviTarebis xel-
Sewyoba da stimulireba, agreTve misi wevri kompaniebisa da maTi 
dainteresebuli mxareebis resursebisa da SesaZleblobebis mo-
bilizeba mdgradi ganviTarebis, ekonomikuri zrdisa da samuSao 
adgilebis Seqmnis xelSewyobis mizniT;

— CSR evropa (CSR Europe) – biznes kompaniaTa qseli. igi aerTianebs 
wamyvan multinacionalur kompaniebsa da sxva msxvil kompaniebs, 
romlebic CSR principebis erTguli arian da mis ganviTarebas 
isaxaven miznad;

— garemos dacvisa da mdgradi ganviTarebis evropis mrCe-
velTa sabWoebi (The European Environment and Sustainable Development 
Advisory Councils - EEAC) warmoadgens evropis sxvadasxva saxelmwi-
foTa mier daarsebul mrCevelTa sabWoebis gaerTianebas, romlis 
mizania damoukidebeli da mecnierulad dasabuTebuli rCevebis 
micema garemosdacviTi politikisa da mdgradi ganviTarebis sa-
kiTxebze;

— biznes eTikis xelSewyobis sxvadasxva qseli da gaerTia-
neba, mag. European Business Ethics Network – EBEN; Social Venture Network Eu-
rope – SVN Europe; the European Soicla Investment Forum – Eurosif da sxv. 

am zogadi mimoxilvis Semdeg, gTavazobT, korporaciuli 
socialuri pasuxismgeblobis ganviTarebisaTvis evroka-
vSiris mier gadadgmuli ZiriTadi nabijebis qronologiur 
CamonaTvals:

1995 evrokomisiis prezidentma Jak delorsma da evropuli 
kompaniebis jgufma miiRes „sawarmoTa deklaracia so-
cialuri gariyulobis winaaRmdeg~ (European Business De-
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claration against Social Exclusion).196 deklaraciis xelmomwer-
ma kompaniebma da biznes asociaciebma gamoTqves mzaoba 
monawileoba mieRoT erTobliv ZalisxmevaSi socialu-
ri gariyulobis winaaRmdeg da gaeZlierebinaT TavianTi 
socialuri pasuxismgebloba. am iniciativam safuZveli 
Cauyara evropaSi biznesis erTiani qselis - Á socialu-
ri erTianobis evropis biznes qselis~ Camoyalibebas,197 
romlis mizani iyo biznes kompaniaTa da organizaciaTa 
dialogis xelSewyoba, agreTve evropaSi korporaciuli 
socialuri pasuxismgeblobis sferoSi arsebuli dadebi-
Ti gamocdilebis urTierTgacvla. evrokavSiris wevrma 
saxelmwifoebma oficialurad moaweres xeli manifests 
londonis konferenciaze 1995 wels.

1998
Tebervali, 
dekemberi

 transatlantikuri dialogis farglebSi evrokomisiis 
dasaqmebisa da socialuri sakiTxebis generalurma dire-
qtoratma da SeerTebuli Statebis Sromis departamentma 
erToblivad moawyves ori simpoziumi, romlebic qcevis 
kodeqsebs mieZRvna. simpoziumebi gaimarTa briuselSi 
1998 wlis Tebervalsa da vaSingtonSi 1998 wlis dekember-
Si. es simpoziumebi pirvel mcdelobas warmoadgenda aR-
niSnul sferoSi evropasa da amerikas Soris gamocdile-
bis farTomasStabiani gaziarebisa. simpoziumebze ganixi-
les iseTi sakiTxebi, rogorebic aris qcevis kodeqsebis 
standartizacia, maTi dafarvis sfero, ganxorcieleba da 
monitoringi. ZiriTadi daskvnebi moicavda Semdeg debu-
lebebs: qcevis kodeqsebi efeqtur saSualebas warmoad-
gens samuSao pirobebis gaumjobesebisaTvis, gansakuTre-
biT ganviTarebad qveynebSi; qcevis kodeqsebi, rogorc 
wesi, unda Seicavdes SromiTi saqmianobis ZiriTad stan-
dartebs, xolo SromiTi kodeqsebis efeqturi danergvi-
saTvis aucilebelia grZelvadiani, TandaTanobiTi da 
partnioruli midgomebis gamoyeneba.198 

196  http://www.csreurope.org/pages/en/declaration.html
197  European Business Network for Social Cohesion (EBNSC). es qseli SemdgomSi gardaiqmna 
qselad CSR Europe, romelic dReisTvis socialuri pasuxismgeblbis sferoSi mo-
qmed wamyvan evropul biznes-qsels warmoadgens.
198  http://www.dol.gov/ilab/media/reports/otla/useusymp.htm; ix. aseve erToblivi angariSi 
am simpoziumTa Sedegebis Sesaxeb (Joint report on the main issues emerging from the EU-US 
1 Symposium on Codes of Conduct and International Labour Standards. by EU/US Symposium on 
Codes of Conduct and International Labour Standards (1st 1998 Washington, D.C.) (http://openlibrary.
org/b/OL82928M/Joint_report_on_the_main_issues_emerging_from_the_EU-US_1_Symposium_on_
Codes_of_Conduct_and_International_Labour_Standards).
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1999  evroparlamentma daamtkica Á ganviTarebad qveynebSi 
moRvawe evropuli sawarmoebis qcevis kodeqsi~199, ro-
melic efuZneboda 1998 wlis dekemberSi evroparla-
mentis ganviTarebisa da TanamSromlobis komitetis 
angariSs Á standartebi ganviTarebad qveynebSi moR-
vawe evropuli sawarmoebisaTvis: erTi nabiji evropu-
li qcevis kodeqsis SemuSavebisaken~.200 es dokumenti 
evrokomisiasa da evrosabWos mouwodebda, SeemuSave-
binaT erTiani samoqmedo gegma, romelic moicavda ne-
bayoflobiT qcevis kodeqssa da damoukidebeli mo-
nitoringis platformas evropuli multinacionalu-
ri kompaniebisaTvis, romlebic e.w. „msoflios mesame 
qveynebSi” saqmianobdnen. mocemuli iniciativis gagr-
Zelebad SeiZleba miviCnioT 2000 wels evroparlamen-
tis sesiaze amgvari sawarmoebis wliuri angariSebis 
mosmena.

1999  evrokomisiam gamoaqveyna mimarTva (communication) evro-
parlamentisadmi Á keTilsindisieri vaWrobis~ (Fair Trade) 
Sesaxeb,201 romelSic ganmartebuli iyo Á keTislindisie-
ri vaWrobis~ cneba da warmodgenili iyo evrokavSiris 
samoqmedo kursi Á keTilsindisieri vaWrobis~ xelSewyo-
bis mizniT.

marti
2000 

 lisabonis evropul samitze daisaxa axali strate-
giuli mizani 2010 wlisaTvis, romelic gulisxmobda 
evropis ekonomikis gardaqmnas msoflioSi yvelaze 
ufro konkurentunarian da dinamiur, codnaze da-
fuZnebul ekonomikad. evrokomisiam gansakuTrebuli 
yuradReba dauTmo kompaniebis korporaciul socia-
lur pasuxismgeblobas da mouwoda maT, gaeTvaliswi-
nebinaT sakuTar saqmianobaSi mdgradi ganviTarebis, 
socialuri erTianobis, Tanabari SesaZleblobebis 

199 Code of conduct for European enterprises operating in developing countries (A4-0508/98). Resolu-
tion on EU standards for European enterprises operating in developing countries: towards a European 
Code of Conduct. (http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:1999:104:0180:0184:
EN:PDF).
200 Report on EU standards for European Enterprises operating in developing countries: towards a 
European Code of Conduct (Howitt Report, 1999). (http://www.europarl.europa.eu/sides/getDoc.
do?pubRef=-//EP//NONSGML+REPORT+A4-1998-0508+0+DOC+PDF+V0//EN&language=EN)
201 The communication from the Comission to the Council, on “fair trade”. COM(1999) 619. (http://
trade.ec.europa.eu/doclib/docs/2006/january/tradoc_113080.pdf ).
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principebi, SromiTi saqmianobis standartebi da a. S. 
lisabonis samiti iyo pirveli SemTxveva, rodesac 
korporaciuli socialuri pasuxismgebloba ganixi-
les, rogorc evrokavSiris politikuri gegmis mTava-
ri komponenti. 202

ivnisi 
2000

 evrokavSirma miiRo socialuri politikis samoqmedo 
gegma (Social Policy Agenda)203, romelSic xazgasmulia kor-
poraciuli socialuri pasuxismgeblobis mniSvneloba 
evropis axal ekonomikur sistemasTan samuSao pirobe-
bis Sesabamisobis uzrunvelsayofad. miRebuli iqna 
xuTwliani samuSao gegma evropis farglebSi korpora-
ciuli socialuri pasuxismgeblobis ganviTarebis 
Sesaxeb.

marti
2001

 gaimarTa evrosabWos wliuri sagazafxulo Sexvedra 
stokholmSi socialur-ekonomikur sakiTxebze. evropis 
sabWom moiwona korporaciuli socialuri pasuxismgeb-
lobis ganviTarebisken mimarTuli biznes seqtoris ini-
ciativebi. mimdinareobda agreTve mwvave diskusiebi da-
gegmili Á mwvane dokumentis~ Sesaxeb204;

ivlisi
2001

 evrokomisiam gamoaqveyna e.w. ‘Á mwvane dokumenti~ (Green 
Paper) (Promoting a European Frameworks for Corporate Social res-
ponsibility. Brussels, 18.7.2001. COM(2001) 366),205 romelic 
warmoadgens korporaciuli socialuri pasuxismgeblo-
bis ganviTarebis e.w. evropis CarCo-dokuments. is miz-
nad isaxavda korporaciuli socialuri pasuxismgeblo-
bis Sesaxeb erTiani evropuli xedvisa da politikis Se-
muSavebas. mocemul dokumentSi vrclad aris ganxiluli 
korporaciuli socialuri pasuxismgeblobis roli 
evropis biznes seqtoris ganviTarebaSi. dafiqsirebulia 
pozicia, rom korporaciul socialur pasuxismgeblobas 
mniSvnelovani wvlili Seaqvs 2010 wlisaTvis dasaxuli 
evrokavSiris strategiuli miznebis miRwevaSi, romle-
bic Camoyalibebuli iyo 2000 wlis martis lisabonis sa-
mitze, aseve mdgradi ganviTarebis evropul strategia-

202  http://www.euractiv.com/en/future-eu/lisbon-agenda/article-117510
203  http://europa.eu/legislation_summaries/employment_and_social_policy/social_agenda/c10115_en.htm 
204  http://consilium.europa.eu/ueDocs/cms_Data/docs/pressData/en/ec/00100-r1.%20ann-r1.en1.html
205  http://ew.eea.europa.eu/Industry/Reporting/cec__corporate_responsibility/com2001_0366en01.pdf 
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Si. mniSvnelovani adgili aqvs daTmobili agreTve kor-
poraciuli socialuri pasuxismgeblobis cnebis defini-
cias, misi Camoyalibeba-ganviTarebis istorias, misi ad-
gilis gansazRvras mdgradi ganviTarebis konteqstSi, 
korporaciuli socialuri pasuxismgeblobis Sesaxeb mi-
Rebul adgilobriv da saerTaSoriso aqtebs, deklara-
ciebs, saxelmZRvanelo miTiTebebs; dajamebulia am 
dokumentis Sesaxeb gamarTuli sakonsultacio proce-
sis Sedegebi, ganxilulia korporaciuli socialuri pa-
suxismgeblobis ZiriTadi aspeqtebi _ organizaciis Sida 
korporaciuli pasuxismgebloba (adamianuri resursebis 
marTva, dasaqmebulTa janmrTelobisa da usafrTxo 
samuSao pirobebis uzrunvelyofa, cvlilebebisadmi 
adaptireba, bunebrivi resursebis gamoyenebisa da gare-
mosdacviTi zemoqmedebis swori menejmenti), agreTve 
gare korporaciuli pasuxismgebloba, anu gare dainte-
resebuli mxareebisa da sazogadoebisaken mimarTuli sa-
qmianobebi (adgilobriv sazogadoebaze zrunva, biznes 
partniorebis, momwodeblebisa da momxmareblebis in-
teresTa gaTvaliswineba, adamianis uflebaTa dacva, 
globaluri garemosdacviTi problemebis gaTvaliswine-
ba da a. S.); warmodgenilia CSR-is ganviTarebis evropu-
li strategia da aRwerilia Sesabamisi qmedebebi dasaxu-
li miznebis misaRwevad.

maisi
2001

evrokomisiam gamoaqveyna mdgradi ganviTarebis evropuli 
strategiis ganmsazRvreli dokumenti Á mdgradi evropa 
ukeTesi msofliosTvis - evrokavSiris mdgradi ganviTare-
bis strategia~ (e.w. gioTenburgis strategia).206 aRniSnuli 
dokumenti Semdeg TveSi ganixiles gioTenburgSi gamar-
Tul evrosabWos sxdomaze. 2001 wlis martSi gamarTul 
konsultaciebze dayrdnobiT, strategiis dokumentSi da-
saxulia grZelvadiani miznebi da gansazRvrulia RonisZie-
bebi maT gansaxorcieleblad. yuradReba gansakuTrebiT 
gamaxvilebulia Semdeg sakiTxebze: Sesabamisi politikis 
SemuSavebis aucilebloba, klimatis cvlileba da energiis 
ganaxlebadi wyaroebis gamoyeneba, adamianTa janmrTelo-
bis safrTxeebis marTva, siRaribis daZleva, satransporto 

206  A Sustainable Europe for a Better World: A European Union Strategy for Sustainable Development 
(Commission’s proposal to the Gothenburg European Council), COM(2001) 264. (http://eur-lex.eu-
ropa.eu/LexUriServ/LexUriServ.do?uri=COM:2001:0264:FIN:EN:PDF). 
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sistemisa da miwis menejmentis gaumjobeseba. aRniSnuli 
miznebis miRwevaSi didi roli eniWeba biznes seqtoris so-
cialur pasuxismgeblobas, romelic ganixileba, rogorc 
mdgradi ganviTarebis erT-erTi ganmsazRvreli faqtori 
(aRsaniSnavia, rom evrokavSirma garkveuli nabijebi gadad-
ga mdgradi ganviTarebis xelSewyobisaTvis globalur do-
neze. 2002 wlis TebervalSi komisiam miiRo meore dokumen-
ti, romelic am sferoSi evrokavSiris sagareo politikas 
gansazRvravda).

ivlisi
2001

evrokomisiam gamosca oficialuri mimarTva parla-
ments (communication) Á globalizaciis konteqstSi Sro-
mis ZiriTadi standartebis dacvis xelSewyobisa da so-
cialuri marTvis gaumjobesebis Sesaxeb~207. mocemul 
dokumentSi yuradReba iyo gamaxvilebuli korpora-
ciuli socialuri pasuxismgeblobis ganmsazRvrel 
rolze Sromis saerTaSoriso organizaciis (ILO) Ziri-
Tadi konvenciebis ganxorcielebaSi, gansakuTrebiT 
Sromis saerTaSoriso bazarze maT danergvaSi; Camoya-
libebulia evrokavSiris strategia SromiTi saqmiano-
bis ZiriTadi standartebis dasanergad rogorc saer-
TaSoriso, aseve evrokavSiris doneze.

2001  belgiis mTavrobam, romelic 2001 wels evrokavSiris 
prezidenti qveyana iyo, evrokomisiis mxardaWeriT moawyo 
masStaburi evropuli konferencia CSR-ze. msgavsi kon-
ferenciebi evrokavSiris prezidentobis wlebSi moawyves 
agreTve daniis mTavrobam (2002 w.), italiis mTavrobam 
(2003 w.), britaneTis mTavrobam (2005 w. da a. S.)

oqtomberi
2001

evropis profkavSirebis konfederaciis aRmasrulebelma 
komitetma (The European Trade Union Confederation (ETUC) mii-
Ro korporaciuli socialuri pasuxismgeblobis Sesaxeb 
politikis ganmsazRvreli vrceli da mravalmxrivi doku-
menti208. mocemul dokumentSi evropis profkavSirebis 
konfederaciam korporaciuli socialuri pasuxismgeb-

207  Communication from the Commission to the Council, the European Parliament and the Economic 
and Social Committee - Promoting core Labour Standards and Improving Social governance in the con-
text of globalisation (COM/2001/416) http://europa.eu/legislation_summaries/employment_and_so-
cial_policy/international_dimension_and_enlargement/c11909_en.htm 
208 http://www.etuc.org/r/58 
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lobis mTavar amocanad gansazRvra dasaqmebulTa socia-
luri uflebebis dacva, muSakTa monawileoba kompaniis 
xelmZRvanelTa mier gadawyvetilebis miRebis procesSi, 
genderuli Tanasworobis dacva, Sromis xarisxis 
gaumjobeseba, dasaqmebulTa uwyveti kvalifikaciis amaR-
lebaze zrunva da a.S. (aRsaniSnavia, rom evropis profka-
vSirebis konfederacia aqtiurad uwyobs xels CSR-is gan-
viTarebas da araerTi RonisZieba aqvs ganxorcielebuli 
am sferoSi).

ivlisi
2002

evrokomisiam gamoaqveyna oficialuri dokumenti 
korporaciuli socialuri pasuxismgeblobis Sesaxeb 
_ e.w. Á TeTri dokumenti~ (White paper): „korporaciuli 
socialuri pasuxismgebloba _ biznesis wvlili md-
grad ganviTarebaSi”209. dokumentSi aRniSnulia, rom 
korporaciul socialur pasuxismgeblobas mniSvne-
lovani wvlili Seaqvs 2010 wlisaTvis dagegmili li-
sabonis miznebis miRwevaSi, gansazRvrulia korpora-
ciuli socialuri pasuxismgeblobis ganviTarebis er-
Tiani strategia da dasaxulia misi ganxorcielebis 
RonisZiebebi. maT Soris aRsaniSnavia: informaciis 
gavrceleba CSR-is dadebiTi Sedegebis Sesaxeb; CSR-
is ganxorcielebis gamocdilebisa da dadebiTi maga-
liTebis gaziareba biznes kompaniebs Soris, aseve 
evrokavSiris wevr qveynebs Soris; CSR programebis 
marTvis unarebis ganviTareba; mcire da saSualo 
sawarmoTa stimulireba CSR midgomebis dasanergad; 
CSR saqmianobaTa da instrumentTa gamWvirvalobis 
zrda; evrokavSiris erTiani mravalmxrivi CSR-foru-
mis daarseba da CSR-is integrireba sxvadasxva saki-
Txze SemuSavebul politikebSi (gansakuTrebiT sazo-
gadoebasTan mimarTebiT). es dokumenti, faqtiurad, 
warmoadgens im diskusiebisa da sakonsultacio pro-
cesis Sedegs, romelic mohyva 2001 wels e.w Á mwvane 
dokumentis~ gamoqveynebas. 

209  CSR - A business contribution to sustainable development, COM(2002) 347 final, 2 July 2002. 
(http://europa.eu/legislation_summaries/employment_and_social_policy/employment_rights_and_
work_organisation/n26034_en.htm).
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oqtomberi
2002

 evrokomisiam moiwvia mravalmxrivi forumi korpora-
ciuli socialuri pasuxismgeblobis Sesaxeb (European 
CSR Multi-Stakeholder Forum).210 forumi aerTianebda biznes 
qselebis, damsaqmebelTa, investorebisa da momxmare-
belTa asociaciebis, profesiuli kavSirebis da arasa-
mTavrobo organizaciebis warmomadgenlebs. misi mizani 
iyo am sferoSi arsebuli saukeTeso gamocdilebis 
Sesaxeb informaciis gacvla, sxvadasxva seqtorTa dia-
logis xelSewyoba CSR sakiTxebze da arsebuli saxel-
mZRvanelo miTiTebebis Sefaseba; 2003 da 2004 wlebSi 
gaimarTa forumis plenaruli Sexvedrebi, xolo 2004 
wlis 29 ivniss evrokomisias warudgines forumis 2 wlis 
muSaobis Semajamebeli angariSi.211 forumma ZiriTadad 
oTx sakiTxze gaamaxvila yuradReba, eseni iyo: CSR-is 
sferoSi codnis amaRleba da gamocdilebis gaziarebis 
xelSewyoba; mcire da saSualo sawarmoebSi CSR-is sti-
mulireba; CSR saqmianobisa da instrumentebis SeTanx-
mebuloba, mravalferovneba da gamWvirvaloba; ganviTa-
rebaze mimarTuli CSR-is aspeqtebi. forumis mignebebma 
gaamdidra 2006 wlis evrokavSiris mimarTva parlaments 
(communication) korporaciuli socialuri pasuxismgeb-
lobis Sesaxeb (ix. qvemoT).

2003  evrokomisiam gamoaqveyna Á arakeTilsindisieri biznes 
saqmianobis Sesaxeb direqtivebis~ samuSao versia, ro-
melic gansaxilvelad SesTavaza evrosabWosa da evro-
parlaments.212 (2004 wlis martSi gamoqveynda Sejamebu-
li sapasuxo dokumenti). direqtivebis mizani iyo Sida 
bazris efeqturi funqcionirebis gaumjobeseba, momx-
marebelTa uflebebis dacvisa da biznesis ganviTarebis 
samarTlebrivi garemos uzrunvelyofa. aRniSnuli miz-
nebis misaRwevad gamoikveTa arakeTilsindisieri biznes 
saqmianobis Sesaxeb evrokavSiris wevri qveynebis kanon-

210  http://ec.europa.eu/enterprise/policies/sustainable-business/corporate-social-responsibility/multi-stake-
holder-forum/index_en.htm
211  http://ec.europa.eu/enterprise/policies/sustainable-business/files/csr/documents/29062004/emsf_final_
report_en.pdf 
212   Proposal for a Directive of the European Parliament and of the Council concerning unfair business-
to-consumer commercial practices in the Internal Market and amending directives 84/450/EEC, 97/7/
EC and 98/27/EC (the Unfair Commercial Practices Directive) (presented by the Commission) COM 
(2003) 356. (http://ec.europa.eu/consumers/cons_int/safe_shop/fair_bus_pract/directive_prop_en.pdf ).  
am direqtivebis Sesaxeb gamarTuli sakonsultacio procesis amsaxveli doku-
mentebi ix. agreTve veb-gverdze: http://www.berr.gov.uk/consultations/page32079.html 
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mdeblobaTa harmonizaciis aucilebloba. socialuri 
pasuxismgebloba ar warmoadgens am dokumentis Ziri-
Tad sakiTxs, Tumca uSualod ukavSirdeba mas, kerZod 
ki, momxmarebelTa uflebebis dacvasa da marketingTan 
dakavSirebul CSR-is aspeqtebs.

Tebervali
2004

gamoqveynda evrokomisiis mimarTva parlaments (commu-
nication) sasoflo-sameurneo sasaqonlo jaWvisa da siRa-
ribis Sesaxeb.213 mocemul dokumentSi aRniSnulia, rom 
multinacionalurma sasaqonlo sawarmoebma unda 
daicvan ara marto adgilobrivi kanonebi, aramed OECD-
is Á saxelmZRvanelo miTiTebebi~ da Sromis saerTaSori-
so organizaciis Á deklaracia principebze multina-
cionaluri sawarmoebisa da socialuri politikis 
Sesaxeb~214. (es moicavs mTeli qselis masStabiT angariS-
valdebulebas, sawarmoTa pasuxismgeblobas produ-
qciis warmoebis pirobebze da a. S.). komisiam kidev er-
Txel aRniSna, rom mniSvnelovnad miaCnia sasaqonlo 
qselebSi qcevis kodeqsebis sandoobisa da efeqturi 
ganxorcielebis uzrunvelyofa. dokumentSi aseve aR-
niSnulia, rom evrokavSirma qmediTi nabijebi unda ga-
dadgas arsebuli eTikuri, mdgradi da samarTliani 
savaWro iniciativebis Sesaxeb cnobierebis asamaRle-
blad da gamWvirvalobis uzrunvelsayofad. es, Tavis 
mxriv, daexmareba momxmareblebs, kompaniebsa da poli-
tikis ganmsazRvrelebs swori gadawyvetilebebis miRe-
baSi. garda amisa, aRniSnulia, rom evrokomisia miznad 
isaxavs Seiswavlos nebayoflobiTi eTikuri savaWro 
sqemebis kriteriumebis SemuSavebis SesaZlebloba 
evrokavSiris wevr qveynebTan TanamSromlobiT.

ivnisi
2004

evropis profkavSirebis konfederaciam (The European Trade 
Union Confederation (ETUC) miiRo rezolucia, romelSic 
gansazRvrulia evropaSi korporaciuli socialuri pa-
suxismgeblobis ganviTarebis prioritetebi215. aRniSnu-
li rezoluciis miRebas win uZRoda korporaciuli so-

213  Communication from the Commission to the Council and the European Parliament on 
Agricultural Commodity Chains, Dependence and Poverty. A proposal for an EU Action Plan 
[COM(2004) 89].
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2004:0089:FIN:EN:PDF
214  ILO ‘Declaration on principles concerning multinational enterprises and social policy’.
215  http://www.etuc.org/a/2160; http://www.etuc.org/IMG/pdf/Priorites_2004_EN-3.pdf 
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cialuri pasuxismgeblobis Sesaxeb Catarebuli ocTviani 
kvleviTi samuSao da aqtiuri debatebi samoqalaqo sazo-
gadoebis, profkavSirebisa da socialuri partniorebis 
monawileobiT. rezoluciam calsaxad gausva xazi CSR-is 
nebayoflobiT xasiaTs. aRniSnuli iyo, rom CSR ar aris 
mxolod kompaniis sazogadoebriv urTierTobaTa ganyo-
filebis saqme, aramed igi warmoadgens kompaniis biznes 
gegmis ganuyofeli nawilis, socialuri gamowvevebis yo-
veldRiuri daregulirebis meqanizmis, es aris sawarmos 
grZelvadiani interesebisa da investirebis sfero.

oqtomberi
2004

evrokomisiam miiRo „garkveuli tipis kompaniebis wliuri 
angariSebisa da konsolidirebuli angariSebis Sesaxeb di-
reqtivebis~ samuSao versia, romelic gansaxilvelad Ses-
Tavaza evrosabWosa da evroparlaments.216 dokumentSi mi-
TiTebulia, rom safondo birJaze daregistrirebulma 
evropulma kompaniebma sakuTar wliur angariSebSi unda 
gamoaqveynon informacia korporaciuli mmarTvelobis 
Sesaxeb. direqtivebSi aRniSnulia, rom kompaniebma agreTve 
unda warmoadginon maTi saqmianobis garemosdacviTi da 
socialuri aspeqtebis analizi, rac saWiroa maTi ganviTa-
rebisa da miRweuli Sedegebis ukeT gasagebad. Tumca an-
gariSgeba CSR sakiTxebis Sesaxeb savaldebulod ar miiC-
neva, direqtivebSi aRniSnulia, rom socialuri da gare-
mosdacviTi sakiTxebi arsebiTia korporaciuli mmarTve-
lobis konteqstSi. 

ivnisi
2005

evrokomisiis konferencia mcire da saSualo biznesSi 
korporaciuli socialuri pasuxismgeblobis danerg-
vis Sesaxeb.217 evrokomisia gansakuTrebul mniSvnelo-
bas aniWebs CSR-is danergvas mcire da saSualo sawar-
moebSi, romlebic evrokavSiris qveynebis sawarmoTa 
umravlesobas warmoadgens. konferenciaze Sejamebu-
li iqna mcire da saSualo sawarmoebSi socialuri pa-
suxismgeblobis danergvis erTwliani warmatebuli ga-
mocdileba.

216  Proposal for a Directive of the European Parliament and of the Council amending Council Directives 
78/660/EEC and 83/349/EEC concerning the annual accounts of certain types of companies and con-
solidated accounts (presented by the Commission) (COM (2004) 725).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2004:0725:FIN:EN:PDF
217  http://ec.europa.eu/enterprise/csr/conf_2005_06_14.htm
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2 Tebervali; 
22-23 marti
2005

evrokomisiam gamoaqveyna lisabonis strategiis 
ganxorcielebis Sualeduri angariSi, romelSic war-
modgenili iyo lisabonis strategiis gadaxedili da 
ganaxlebuli versiis SeTavazeba (ganaxlebuli 
strategia).218 evrosabWom ganixila aRniSnuli doku-
menti 22-23 marts, gazafxulis sxdomaze. dokumentSi 
aRniSnulia, rom korporaciul socialur pasuxismge-
blobas SeuZlia mniSvnelovani roli Seasrulos md-
gradi ganviTarebis miznebis miRwevaSi evropis inova-
ciuri potencialisa da konkurentunarianobis zrdis 
meSveobiT. evrokomisiam mouwoda evropis biznes Ta-
namegobrobas sajarod warmoaCinos mdgradi ganviTa-
rebis principebis erTguleba ekonomikuri zrdisa da 
ukeTesi samuSao adgilebis Seqmnis gziT da gaafar-
Tovos sakuTari valdebulebebi socialuri pasuxis-
mgeblobis konteqstSi sxva dainteresebul mxareeb-
Tan TanamSromlobiT. lisabonis ganaxlebuli stra-
tegiis gamoqveynebas mohyva integrirebuli saxel-
mZRvanelo miTiTebebi Á zrdisa da samuSao adgile-
bisaTvis~ (2005-2008).219 es saxelmZRvanelo miTiTebebi 
Seicavs evrokomisiis rekomendaciebs evrokavSirisa 
da wevri qveynebisaTvis ekonomikuri politikisa da 
dasaqmebis politikis Sesaxeb. dokumenti dayofilia 
sam nawilad: rekomendaciebi makroekonomikis, 
mikroekonomikisa da sabazro politikis sferoSi. is 
Seicavs 25 saxelmZRvanelo miTiTebas evrokavSiris 
wevri qveynebisaTvis. am saxelmZRvanelo miTiTebebSi 
aseve mniSvnelovani roli eniWeba korporaciul so-
cialur pasuxismgeblobas; evrokomisiam rekomenda-
cia gauwia wevr qveynebs Á xeli Seuwyon sawarmoebs 
TavianTi socialuri pasuxismgeblobis gaRrmavebasa 
da ganviTarebaSi~.

218  Working together for growth and jobs A new start for the Lisbon Strategy. Communication to 
the spring European Council. Communication from President Barroso in agreement with Vice-Pres-
ident Verheugen. Brussels, 02.02.2005. COM (2005) 24. (http://ec.europa.eu/growthandjobs/pdf/
COM2005_024_en.pdf ).
219  Integrated Guidelines for Growth and Jobs (2005-2008) including a Commission recommendation 
on the broad guidelines for the economic policies of the Member States and the Community (under Ar-
ticle 99 of the EC Treaty) and a Proposal for a Council decision on guidelines for the employment policies 
of the Member States (under Article 128 of the EC Treaty) (presented by the Commission) COM(2005) 
141 final. 2005/0057 (CNS). 
http://www.mee.government.bg/ind/doc_konk/IntegratedGuidelinesGrowth&Jobsfinal_en.pdf 
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9 Tebervali
2005

evrokomisiam gamoaqveyna Á samoqmedo gegma socialur 
sferoSi~.220 samoqmedo gegma or prioritetul sfe-
ros gamoyofs: sruli dasaqmebis miRweva da ufro 
harmoniuli da mtkice sazogadoebis Seqmna, romel-
Sic yvelas Tanabari SesaZleblobebi eqneba. am samoq-
medo gegmaSi aRniSnulia, rom orive miznis misaRwe-
vad evrokomisia, evrokavSiris wevr qveynebTan Tanam-
SromlobiT, ganaxorcielebs iniciativebs korpora-
ciuli socialuri pasuxismgeblobis Semdgomi ganvi-
Tarebis mizniT.

22 marti
2006

evrokomisiam gamoaqveyna axali oficialuri dokumen-
ti, romelic korporaciul socialur pasuxismgeblo-
bas Seexeboda: Á ,TanamSromloba zrdisa da samuSao ad-
gilebisaTvis — korporaciuli socialuri pasuxismge-
blobis sferoSi evropis sanimuSo adgilad gadaqcevis 
Sesaxeb~.221 am dokumentSi SeTavazebulia Á sawarmoeb-
Tan axali TanamSromlobis~ _ axali aliansis Camoya-
libeba, romelic wvlils Seitans: CSR-is Sesaxeb cod-
nis gaRrmavebasa da cnobierebis amaRlebaSi; Tanam-
SromlobiT midgomebze dafuZnebuli axali koalicie-
bis CamoyalibebaSi; korporaciuli socialuri pasu-
xismgeblobis xelSemwyobi garemos SeqmnaSi. CSR ga-
nixileba rogorc uaRresad mniSvnelovani faqtori 
sabazro ekonomikis gamarTuli funqcionirebisaTvis; 
igi xels uwyobs rogorc ufro pasuxismgebeli biznes-
Tanamegobrobis, aseve biznesisaTvis ufro keTilmyo-
feli evropis Camoyalibebas. 

2006  daarsda Á evropuli CSR aliansi~222, romelic warmoadgen-
da evropis biznes seqtorisa da evrokomisiis erTobliv 
iniciativas. aliansi miznad isaxavs evropul sawarmoTa 
da sxva dainteresebul mxareTa resursebisa da SesaZleb-
lobebis mobilizacias mdgradi ganviTarebis, ekonomikuri 
zrdisa da axali samuSao adgilebis miznebis misaRwevad. 
evrokomisiis gadawyvetilebiT, samma biznes organizaciam 

220  European Commission Communication on Social Agenda, 2005 – Brussels, 9.2.2005. COM(2005) 
33 final. (http://eur-lex.europa.eu/LexUriServ/site/en/com/2005/com2005_0033en01.pdf ).
221  Implementing the Partnership for Growth and Jobs: Making Europe a pole of excellence on 
CSR. Brussels, 22.3.2006. COM(2006) 136 final (http://eur-lex.europa.eu/LexUriServ/LexUriServ.
do?uri=COM:2006:0136:FIN:en:PDF ).
222  http://www.csreurope.org/pages/en/alliance.html 
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ikisra aliansis koordinatorisa da misi saqmianobis fa-
silitatoris funqciebi, esenia: CSR Europe, BusinessEurope 
da European Association of Craft, Small and Medium-sized Enterprises 
(UEAPME). 2008 wels aliansma warmoadgina Tavisi muSao-
bis Sedegebi, romelTa erToblioba qmnida dokuments: 
Á pasuxismgebeli da konkurentunariani evropis aSenebis 
instrumentebi.~223 aRniSnuli dokumenti Seicavda reko-
mendaciebs strategiul sakiTxebze, rogorebicaa mag.: pa-
suxismgebeli miwodebis jaWvis menejmenti; arafinansuri 
angariSgeba investorebisaTvis da a. S.

marti
2007

evroparlamentma miiRo rezolucia korporaciuli socia-
luri pasuxismgeblobis, rogorc partniorobis axali 
formis, Sesaxeb.224 rezoluciaSi aRniSnulia, rom biznesi 
ar unda iyos ganxiluli, rogorc sajaro xelisuflebis 
Camanacvlebeli, rodesac es ukanaskneli ver axorcielebs 
socialur da garemosdacviT standartebTan Sesabamisobis 
kontrols, Tumca biznesis socialuri da garemosdacviTi 
pasuxismgebloba da masTan dakavSirebuli korporaciuli 
angariSvaldebuleba warmoadgens evropis socialuri mo-
delisa da evropis mdgradi ganviTarebis strategiis arse-
biT elements. rezoluciaSi yuradReba gamaxvilebulia 
Semdeg sakiTxebze: CSR-isa da konkurentunarianobis kavSi-
ri, CSR instrumentebi, CSR-is regulireba, CSR-is inte-
grireba evrokavSiris programebsa da politikebSi; evro-
pis wvlili globalur doneze CSR-is ganviTarebaSi.

dekemberi
2007

evrokomisiam gamoaqveyna axali integrirebuli saxel-
mZRvanelo miTiTebebi Á zrdisa da samuSao adgilebisaT-
vis (2008-2010)~.225 es saxelmZRvanelo miTiTebebi Seicavs 

223  Toolbox for a competitive and responsible Europe. (http://www.csreurope.org/pages/en/toolbox.html).
224 European Parliament resolution of 13 March 2007 on corporate social responsibility: a new partner-
ship (2006/2133 (INI). http://www.europarl.europa.eu/sides/getDoc.do?Type=TA&Reference=P6-TA-
2007-0062&language=EN
225  Integrated Guidelines for Growth and Jobs (2008-2010) including a Commission recommendation 
on the broad guidelines for the economic policies of the Member States and the Community (under 
Article 99 of the EC Treaty) and a Proposal for a Council decision on guidelines for the employment poli-
cies of the Member States (under Article 128 of the EC Treaty) (presented by the Commission). Brussels, 
11.12.2007. COM(2007) 803 final. 
http://ec.europa.eu/growthandjobs/pdf/european-dimension-200712-annual-progress-report/200712-
-annual-report-integrated-guidelines_en.pdf 
http://ec.europa.eu/growthandjobs/pdf/european-dimension-200712-annual-progress-report/200712-
-annual-report-integrated-guidelines_en.pdf 
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evrokomisiis rekomendaciebs evrokavSirisa da wevri 
qveynebisaTvis ekonomikuri politikisa da dasaqmebis 
politikis Sesaxeb. 2008 wlis 20 Tebervals evroparla-
mentma miiRo rezolucia aRniSnuli integrirebuli 
saxelmZRvanelo miTiTebebis Sesaxeb.

13-14 marti
2008 

evrokomisiis dokumentebisa da evrosabWos mier Ca-
tarebuli samuSaos safuZvelze gazafxulis sxdomaze 
evrosabWom miiRo Á zrdisa da samuSao adgilebisaT-
vis~ lisabonis strategiis meore ganaxlebuli versia 
2008-2010 wlebisaTvis.226 evrosabWom daamtkica Á in-
tegrirebuli saxelmZRvanelo miTiTebebi~ da reko-
mendaciebi TiToeuli qveynisaTvis; agreTve xelaxla 
daamtkica ganaxlebuli lisabonis strategiis 4 Ziri-
Tadi prioritetuli sfero: investireba codnasa da 
inovaciebSi; biznes, gansakuTrebiT mcire da saSualo 
kompaniebis, potencialis ganviTareba; samuSao bazre-
bis modernizacia; energoefeqturi, garemos damzogi 
ekonomika. 

seqtemberi
2008 

evrokavSirisa da gaeros erToblivi mxardaWeriT 
litvaSi (vilniusi) Catarda regionuli konferencia 
Á saxelmwifo politika da socialuri pasuxismgebloba 
aRmosavleT da centralur evropaSi~.227 Sexvedris mi-
zani iyo ganxiluliyo evrokavSiris 8 wevri da kandi-
dati qveynis axali erovnuli CSR samoqmedo gegmebi, 
romlebSic gansazRvrulia am qveyanaTa mTavrobebis 
ZiriTadi qmedebebi momavali 2-3 wlisaTvis CSR xel-
Sewyobis mizniT.228

226  http://ec.europa.eu/growthandjobs/pdf/european-dimension-200712-annual-progress-report/200712-
annual-report_en.pdf; ix. aseve: http://www.consilium.europa.eu/ueDocs/cms_Data/docs/pressData/fr/
ec/99435.pdf . 
227  http://www.acceleratingcsr.eu/en/news/view/?id=128
228  evrokavSirisa da evrokomisiis gansakuTrebuli mowodebis sapasuxod evroka-
vSiris wevri qveynebis mimarT xeli SeewyoT CSR-is ganviTarebisaTvis, 8 wevri da 
kandidati qveynis mTavrobebi dainteresebul mxareebTan TanamSromlobiT 18 Tvis 
ganmavlobaSi muSaobdnen erovnuli CSR samoqmedo gegmaze. proeqti xorcieldebo-
da evrokomisiisa da gaeros mxardaWeriT. 
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10 Teber-
vali
2009  

evrokomisiam umaspinZla CSR dainteresebul mxareTa evro-
puli forumis (European CSR Multi-Stakeholder Forum) plena-
rul Sexvedras.229 forumze Tavi moiyara 250-ma monawilem, 
romlebic dainteresebul mxareTa sxvadasxva jgufebs 
warmoadgendnen _ damsaqmeblebs, biznes organizaciebs, 
profkavSirebs, investorebs, samecniero-kvleviT dawese-
bulebebs, sazogadoebriv organizaciebsa da xelisufle-
bas. Sexvedris mizani iyo CSR-is ganviTarebis mimoxilva 
rogorc evropaSi, aseve msoflio masStabiT, aseve samoma-
vlo erToblivi iniciativebis ganxilva. am Sexvedris Sem-
deg evrokomisias dagegmili aqvs mWidrod iTanamSromlos 
dainteresebul mxareebTan or sakiTxze: biznesi da adamia-
nis uflebebi; korporaciuli socialuri angariSgeba.

29-30  
noemberi
2010  

evrokomisiam umaspinZla CSR dainteresebul mxareTa 
evropuli forumis (European CSR Multi-Stakeholder Forum) 
plenarul Sexvedras.230 Sexvedris mizani iyo mosazrebe-
bis gaziareba CSR-is sferoSi axali evropuli politi-
kis iniciativis masStabisa da Temebis Sesaxeb. forumze 
ganixiles gasuli 2 wlis ganmavlobaSi ganxorcielebuli 
saqmianobebi da miRweuli Sedegebi da imsjeles samoma-
vlo gegmebze. gansakuTrebiT dawvrilebiT ganxiluli 
iyo eqvsi sakiTxi: pasuxismgebeli moxmareba; pasuxismge-
beli investireba; kavSiri CSR-sa da konkurentunariano-
bas Soris; gamWvirvaloba da arafinansuri angariSgeba; 
biznesi da adamianis uflebebi; korporaciuli socialu-
ri pasuxismgeblobis globaluri ganzomileba.

229 http://ec.europa.eu/enterprise/policies/sustainable-business/corporate-social-responsibility/multi-stakehold-
er-forum/2009-meeting/index_en.htm
230 http://ec.europa.eu/enterprise/policies/sustainable-business/corporate-social-responsibility/multi-stakehold-
er-forum/2010-meetings/index_en.htm
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CSR-is xelSemwyobi saxelmwifo politikebi da samTavrobo 
iniciativebi evrokavSiris qveynebSi

rogorc wina TavSi davinaxeT, evrokomisia da evroparlamenti 
aqtiur da qmediT politikas axorcieleben korporaciuli socia-
luri pasuxismgeblobis xelSewyobisa da Semdgomi danergvis miz-
niT. evrokomisiis mier SemuSavebul araerT oficialur dokument-
Si xazgasmulia sajaro seqtoris roli CSR-is xelSewyobisa da sti-
mulirebis TvalsazrisiT. sul ufro metad aris gacnobierebuli 
agreTve sxva seqtorebis rolic, magaliTad, samoqalaqo sazoga-
doebis roli CSR-is ganviTarebisTvis.

evrokavSiris doneze arsebobs CSR-is koncefciis erTiani ga-
azreba, romelic gaziarebulia evrokomisiis, sxvadasxva saerTa-
Soriso organizaciebisa da iniciativebis mier, Tumca am erTiani, 
gaziarebuli xedvis farglebSi calkeul qveynebs axasiaTebs met-
naklebad gansxvavebuli midgomebi, prioritetebi da strategiebi 
CSR-Tan mimarTebiT. es gansxvavebebi aisaxeba gansxvavebuli po-
litikis instrumentebis, iniciativebisa da programebis doneze, 
regionuli da adgilobrivi xelisuflebis CarTulobis masStabSi, 
aseve adgilobriv Tu saerTaSoriso doneze CSR-is xelSewyobisaT-
vis gansxvavebuli mniSvnelobis miniWebaSi, biznes seqtorsa da sxva 
dainteresebul mxareebze orientaciaSi da a. S. 

winamdebare TavSi SevecdebiT warmovadginoT CSR xelSewyobis 
saxelmwifo politikaTa ZiriTadi mimarTulebebi evrokavSiris 
qveynebSi, agreTve am politikaTa ganxorcielebisaTvis gamoyenebu-
li instrumentebi, programebi da iniciativebi. masala dajgufebu-
lia saxelmwifo politikaTa ZiriTadi strategiuli mimarTulebe-
bis da Temebis mixedviT. kerZod: CSR-is ganviTarebis xelSewyo-
ba (rac moicavs: cnobierebis amaRlebas, kvlevebs, sazogadoebrivi 
da kerZo seqtorebis TanamSromlobas, sxvadasxva meTodiT biznesis 
stimulirebas, menejmentis meqanizmebis danergvas), CSR instru-
mentebisa da saqmianobaTa gamWvirvalobis xelSewyoba (rac 
moicavs: qcevis kodeqsebis, angariSgebis, produqciis markireba-
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sertificirebis xelSewyobas, socialurad pasuxismgebeli investi-
rebis, pasuxismgebeli reklamirebis xelSewyobas), sxvadasxva sfe-
roSi Sesabamisi politikebis Camoyalibeba, romlebic xels 
uwyobs CSR-is ganviTarebas (rac moicavs: mdgradi ganviTarebis 
strategias, socialur da garemosdacviT politikas, saxelmwifo 
Sesyidvebis politikas, fiskalur politikas, savaWro da saeqspor-
to politikas da ganviTarebis politikas).

1. korporaciuli socialuri pasuxismgeblobis  
ganviTarebis xelSewyoba 

1.1. cnobierebis amaRleba 

korporaciul socialur pasuxismgeblobasTan dakavSirebuli 
sakiTxebis Sesaxeb cnobierebis amaRleba yvela evropuli qveynis 
saxelmwifo politikis erT-erT prioritetul mimarTulebas war-
moadgens (2002 wlis komunikeSi Á biznesis wvlili mdgrad ganviTa-
rebaSi” evrokomisiam sazogadoebasa da biznesze CSR-is dadebiTi 
zegavlenis Sesaxeb cnobierebis amaRleba evrokavSiris CSR strate-
giis erT-erT prioritetul sakiTxad aRiara).

am mizniT evrokavSiris wevri saxelmwifoebi mravalgvar Ro-
nisZiebebs axorcieleben.

cnobierebis amaRlebis erT-erT qmediT da gavrcelebul ins-
truments sxvadasxva qveynebis mTavrobebisaTvis warmoadgens semi-
narebis, konferenciebis da mrgvali magidebis mowyoba.

magaliTad, evrokomisiis mxardaWeriT, belgiis mTavrobam 2001 
wels, daniis mTavrobam 2002 wels, italiis mTavrobam 2003 wels, 
didi britaneTis mTavrobam 2005 wels (anu am qveynebis evroka-
vSiris prezidentobis wlebSi) moawyves masStaburi evropuli kon-
ferenciebi CSR-ze. 

germaniaSi  federaluri mTavroba finansur daxmarebas uwevs 
gaeros Á globaluri SeTanxmebis~ iniciativas da 2002 wels Tana-
dafinanseba gauwia Á globaluri SeTanxmebis~ mier mowyobil meore 
saswavlo forums berlinSi, romelSic monawileoba miiRes biz-
nesis, samecniero wreebisa da gaeros warmomadgenlebma mTeli mso-
fliodan.

seminarebisa da konferenciebis organizatori xSirad aris xolme 
erTi an ramdenime saministro, sxvadasxva institutTan da seqtorTan 
TanamSromlobiT.

magaliTad, portugaliaSi  socialuri sakiTxebisa da Sromis 
saministrosTan arsebulma samuSao pirobebis ganviTarebisa da ins-
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peqtirebis institutma 2003 wels moawyo konferencia CSR-ze.
2004 da 2005 wlebSi germaniis garemos dacvis federalurma 

saministrom moawyo eqvsi seminari sxvadasxva dainteresebuli mxa-
reebisaTvis mdgradi ganviTarebisa da CSR-is sakiTxebze.

2006 wels holandiis ekonomikis saministrom Caatara saerTa-
Soriso seminari CSR-ze vaWrobis sferoSi.

sainteresoa am mxriv aRmosavleT evropis qveynebis gamocdileba, 
romlebic CSR-is ganviTarebis TvalsazrisiT SedarebiT sawyis eta-
pze imyofebian. aq cnobierebis amaRlebas kidev ufro didi yura-
dReba eqceva. 

magaliTad, bulgareTSi 2004 wels gaimarTa SromiTi standar-
tebis danergvis erovnuli mrgvali magidis pirveli sesia, ro-
melSic monawileobas iRebdnen saxelmwifo institutebi, sazoga-
doebrivi organizaciebi da biznes seqtori.

bulgareTSi 2006 wels sazogadoebis sxvadasxva seqtoris mo-
nawileobiT gaimarTa pirveli erovnuli konferencia CSR-ze 
(biznesi, NGO, mTavroba, saerTaSoriso organizaciebi da a. S.).

CexeTSic 2006 wels Caatares erovnuli seminari CSR-is saki-
Txebze. 

latviaSi  Zalian didi yuradReba eqceva cnobierebis amaRlebas, 
sazogadoebis sxvadasxva seqtorTa informirebas CSR strategiis, 
politikisa da praqtikis Sesaxeb, ucxoeli eqspertebis CarTviT im 
qveynebidan, romlebSic CSR bevrad ufro ganviTarebulia. magali-
Tad, 2006 wlis TebervalSi aq Catarda konferencia CSR-is sakiTxeb-
ze, romlis ZiriTadi mizani iyo evropis sxva qveynebis gamocdilebis 
gaziareba. amave wlis noemberSi ki latviaSi moewyo saerTaSoriso 
konferencia socialuri dialogisa da Sromis standartebis erTian 
sistemaze, romelzec ganxiluli iyo Sromis standartebis mniSvne-
loba, damsaqmebelTa da dasaqmebulTa dialogis mniSvneloba da a. S.

evropis qveynebis mTavrobebi amgvar konferenciebs sxva, am Tval-
sazrisiT naklebad ganviTarebul qveynebSic awyoben, raTa xeli 
Seuwyon globaluri masStabiT CSR-is danergvasa da ganviTarebas, 
gamocdilebis gaziarebas. mag. 2006 wels, evrokomisiisa da gaeros 
Á globaluri SeTanxmebis~ mxardaWeriT, daniis sagareo saqmeTa 
saminitrom da daniis komerciisa da kompaniebis uwyebam 
braziliaSi Caatares erToblivi evropul-laTinoameriku-
li konferencia CSR-ze. konferenciis mizani iyo evropasa da la-
Tinur amerikas Soris CSR sakiTxebze TanamSromlobis ganmtkiceba 
da gamocdilebis gaziareba.

kidev erTi aprobirebuli instrumentia trening programebis, Te-
maturi seminarebisa da sxva saswavlo RonisZiebebis organizeba. amgvari 
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RonisZiebebis organizatori SeiZleba iyos qveynis mTavroba, erTi an 
ramdenime saministro, sxvadasxva Sesabamis organizaciasa da uwyebas-
Tan, agreTve saerTaSoriso organizaciebTan TanamSromlobiT.

magaliTad,  daniis ekonomikisa da biznesis saminitrom wamoiwyo 
proeqti Á adamianebi da mogeba~ (People and Profit), romelic 2005-
2007 wlebSi mimdinareobda (programas finansur mxardaWeras uwevda 
evropis socialuri fondi (EFS) da qveynis SromiTi bazris saagento). 
programis mizani iyo daniis mcire da saSualo biznesis konkurentu-
narianobis zrda maT saqmianobaSi CSR-is dasanergad treningebis Ca-
tarebisa da instrumentebis miwodebiT gziT. proeqti miznad isaxa-
vda agreTve CSR-sa da konkurentunarianobas Soris arsebuli uSua-
lo kavSiris warmoCenas. Catarda kvleva, romelSic Seswavlili iyo 
daniis mcire da saSualo kompaniaTa damokidebuleba CSR-is mimarT, 
agreTve arsebuli gamocdileba. kvlevis Sedegebze dayrdnobiT Á da-
niis komerciisa da kompaniaTa saagentom~ SeimuSava da ganaxorciela 
cnobierebis amaRlebis trening-programa, romlis farglebSic mci-
re da saSualo sawarmoebis 12000 menejersa da TanamSromels mTe-
li qveynis masStabiT ufasod Cautarda treningi CSR-sa da mogebas 
Soris uSualo kavSiris Sesaxeb. (www.overskudmedomtanke.dk)

portugaliis Sromisa da socialuri solidarobis saminis-
trom, portugaliis Sromis inspeqtoratis daxmarebiT SeimuSava 
trening-programa CSR-ze Sromis inspeqtorebisaTvis, raTa 
maT SeZlon adekvaturad Seafason dadebiTi praqtikebi portuga-
liur sawarmoebSi.

germaniaSi 2003 wels federalurma mTavrobam biznes seqtorTan 
da sazogadoebriv seqtorTan TanamSromlobiT wamoiwyo trening 
programa CSR-ze. amave programis farglebSi ganaTlebis ministri 
stumrobda kompaniebs, rac xels uwyobda cnobierebis amaRlebasa 
da biznesis stimulirebas.

espaneTis dasaqmebisa da socialur sakiTxTa saministrom sx-
vadasxva seqtorisaTvis (mag., samSeneblo seqtori da sxv.) Sei-
muSava trening-moduli garemosdacviT sakiTxebze, aseve 
trening-kursebi da dadebiTi magaliTebis amsaxveli saxelmZRva-
neloebi samuSao adgilze janmrTelobisa da usafrTxoebis 
sferoSi.

luqsemburgSi  2004 wels dasaqmebisa da SromiTi saqmianobis 
saministros, evrokomisiisa da damsaqmebelTa palatis erToblivi 
dafinansebiT moewyo CSR sazafxulo universiteti.

2004 wels britaneTis mTavrobam daaarsa CSR akademia, romlis 
mizania daexmaros kompaniebs gaiRrmavon codna da kvalifikacia pa-
suxismgebeli biznes saqmianobis gansaxorcieleblad.
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CSR-is sxvadasxva aspeqtebze saxelmZRvaneloebis momzadeba da ga-
moqveyneba. amgvari saxelmZRvaneloebis momzadebis iniciatorebi, 
umeteswilad, Sesabamisi sferos saministroebi arian, xSirad kvle-
viT institutebTan da sxva saeqsperto organizaciebTan TanamSrom-
lobiT.

magaliTad, 2005 wels daniis garemos dacvis saministrom inter-
netiT gamoaqveyna garemosdacviTi menejmentis saxelmZRva-
nelo231.

litvaSi 2006 wels socialuri sakiTxebisa da Sromis sami-
nistrosTan TanamSromlobiT momzadda saxelmZRvanelo CSR-is 
Sesaxeb. saxelmZRvanelo moicavs iseT sakiTxebs, rogorebicaa CSR-
is raoba, formebi, ganviTarebis perspeqtivebi da a. S.)

espaneTis dasaqmebisa da socialur sakiTxTa saministrom Sei-
muSava saukeTeso praqtikis saxelmZRvanelo garemosdac-
viT sferoSi soflis meurneobis, samSeneblo da industriuli 
seqtorebisaTvis.

cnobierebis amaRlebis kidev erT instruments evropul saxel-
mwifoTa mTavrobebisaTvis warmoadgens sainformacio kampaniebi. 

magaliTad, 1994 wels daniis socialuri sakiTxebis saminis-
trom wamoiwyo kampania Á kerZo seqtoris socialuri pasuxis-
mgebloba _ Cveni erToblivi sazrunavia~. kampaniis ZiriTa-
di mizani iyo imis gacnobiereba, rom socialuri keTildReoba 
ara mxolod mTavrobisa da saxelmwifos, aramed aseve biznesis, 
moqalaqeebisa da adgilobrivi Temis sazrunavicaa. am inicia-
tivas mohyva cnobierebis sagrZnobi amaRleba biznes seqtorSi, 
mediawreebSi, kvleviT organizaciebSi, samTavrobo struqture-
bSi da a. S.

2004 wels italiis Sromisa da socialuri sakiTxebis saminis-
tros TaosnobiT Catarda sakomunikacio kampania CSR-ze.

daniaSi 2004 wels dasaqmebis ministrma232 mouwoda kompanie-
bs masTan erTad monawileoba mieRoT internetdialogSi CSR-
is Sesaxeb. 6000 kompania Caewera am seqciaSi. 2004-2006 wlebSi 
biznesis da mTavrobis 6 erToblivi internetsesia gaimar-
Ta, romelTa Sedegad 1200 kompania gaerTianda 6 regionul biz-
nes qselSi.

231  ix. http://www.mst.dk
232  es saministro erT-erTi wamyvani saministroa daniaSi CSR-is ganviTarebis xel-
Sewyobis kuTxiT, radganac daniis mTavrobis CSR politika mniSvnelovanwilad 
koncentrirdeba socialuri ganapirebis winaaRmdeg brZolasa da ufro integrire-
buli da harmoniuli Sromis bazris ganviTarebaze.
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sakomunikacio kampaniebi xSirad CSR-Tan dakavSirebul romelime 
erT-aspeqts Seexeba. 

magaliTad kviprosze  vaWrobisa da industriis saministro yo-
vel wels afinansebs gamofenas Á dazoge energia~, romlis miza-
nia energodamzogi teqnologiebis ganviTarebisa da energiis dazo-
gvis xelSewyoba rogorc sawarmoebSi, aseve individualurad.

2003-2006 wlebSi italiis garemos dacvis saministro atarebda 
masStabur cnobierebis amaRlebis kampanias, romlis mizani iyo nar-
Cenebis Semcirebis, xelmeore gamoyenebisa da reciklire-
bis xelSewyoba cnobierebis amaRlebis gziT. kampania aseve xels 
uwyobda Á narCenebis minimizaciis klubebis~ Camoyalibebas, romleb-
Sic ikribebodnen biznes kompaniaTa warmomadgenlebi da narCenebis 
minimizaciis erTobliv RonisZiebebs gegmavdnen.  

CSR-is Sesaxeb informaciis miwodebisa da cnobierebis amaRlebis 
mizniT mraval evropul saxelmwifoSi mTavrobebs daarsebuli aqvT 
specialuri veb-gverdebi.

es SeiZleba iyos nacionaluri donis veb-gverdi, romelzec Ta-
vmoyrilia informacia erovnuli CSR politikisa da RonisZiebebis 
Sesaxeb; an ufro viwro Tematuri veb-gverdi CSR-is romelime kom-
ponentTan dakavSirebiT (garemos dacva, momxmarebelTa uflebebi 
da sxv.), romelsac erTi an ramdenime saministro aarsebs.

magaliTad, 2006 wels daniis mTavrobis dafinansebiT daarsda 
masStaburi veb-gverdi CSR-ze, romelic xelmisawvdoms xdis ar-
sebul informacias da resursebs CSR-is Sesaxeb (http://www.socialten-
gagement.dk/).

CexeTSi 2007 wels dasaqmebisa da socialuri sakiTxebis saminis-
trom daarsa axali veb-gverdi, romelzec warmodgenilia informa-
cia CexeTSi CSR-is ganviTarebasTan dakavSirebuli sxvadasxva ini-
ciativis Sesaxeb (http://www.mpsv.cz/en/3894).

litvaSi 2006 wels daarsda litvis erovnuli CSR veb-gverdi.
bulgareTSi Seiqmna veb-gverdi, romelzec ganTavsebulia in-

formacia pasuxismgebeli biznes kompaniebisa da am mimarTulebiT 
momuSave arasamTavroboebis Sesaxeb. es veb-gverdi iZleva gamocdi-
lebis gaziarebis SesaZleblobas, aseve qveyanaSi CSR-is mimarTule-
biT arsebuli mdgomareobis analizis saSualebas. 

britaneTis mTavrobas aqvs specialuri veb-gverdi www.csr.gov.uk.
luqsemburgSi  Seiqmna CSR veb-gverdi, romlis mizania CSR ini-

ciativebis ganviTarebisaTvis interaqtiuri forumis Seqmna, dade-
biTi gamocdilebis gaziarebisa da diskusiebis xelSewyobis mizniT. 
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rogorc aRvniSneT, veb-gverdi SeiZleba CSR-is romelime erT 
komponents ukavSirdebodes. 

magaliTad, latviaSi momxmarebelTa dacvis erovnulma asocia-
ciam daaarsa veb-gverdi Á momxmareblis gzamkvlevi~, romelSic 
mocemulia Sesabamisi informacia, kanonebi, rCevebi, sxva veb-gver-
debis bmulebi. xolo germaniis  federalurma mTavrobam daaarsa 
veb-gverdi (www.oeko-fair.de), raTa momxmareblebisaTvis miewodebina 
informacia Á keTilsindisieri vaWrobis~ (fair trade) sferoSi da-
saqmebuli kompaniebis, organizacebisa da produqtebis Sesaxeb.

italiaSi toskanis regionma daaarsa veb-gverdi Á eTikuri 
sawarmo” (www2.fabricaethica.it/).

garda veb-gverdebisa, codnis miwodebisa da cnobierebis amaRle-
bis mizniT, sxvadasxva qveyanaTa mTavrobebi an calkeuli samTavro-
bo uwyebebi agreTve aarseben sxvadasxva sainformacio-saganmanaT-
leblo centrebs, agreTve SeimuSaveben da aqveyneben sainformacio 
masalebs CSR sakiTxebze. 

magaliTad, niderlandebis mTavrobam 2002 wels daaarsa da-
moukidebeli Ás aganmanaTleblo da sainformacio centri 
CSR-ze~, romlis mizania am sferoSi codnisa da cnobierebis amaR-
leba, aseve dialogis xelSewyoba biznes seqtors, arasamTavrobo 
seqtors, adgilobriv mTavrobas da moqalaqeebs Soris. centris 
ZiriTad samizne jgufebs warmoadgens adgilobrivi mTavrobebi, 
arasamTavrobo organizaciebi da mcire da saSualo kompaniebi. 
centrs ZiriTadad afinansebs ekonomikis saministro. misi saqmia-
noba efuZneba yovelwliur samuSao gegmas, romlis gadaxedva da 
Sedegebis Sejameba xdeba wlis bolos. centris bazaze agreTve yo-
velwliurad tardeba qveynis premier- ministris, sagareo vaWro-
bis ministris, wamyvani holandiuri kompaniebis da sxva daintere-
sebuli mxareebis Sexvedra, romlis mizania CSR-Tan dakavSirebu-
li sakiTxebis ganxilva.

2002 wels avstriis industriis federaciam ekonomikisa da da-
saqmebis federalur saministrosTan da savaWro palatasTan Tanam-
SromlobiT wamoiwyo iniciativa Á CSR-avstria~,233 romlis mizani 
iyo seminarebis mowyobis, kvlevebis Catarebisa da sxva RonisZiebe-
bis meSveobiT CSR-ze cnobierebis amaRleba da qveyanaSi erTiani xe-
dvis Camoyalibeba, agreTve avstriis nacionaluri saxelmZRvanelo 
miTiTebebis SemuSaveba CSR-ze - Á ekonomikuri warmatebis misaRwevad 
socialuri pasuxismgeblobis gziT.~

SvedeTis momxmarebelTa uflebebis saagento xels uwyobs momx-

233  http://www.csr-austria.at



205

CSR-is xelSemwyobi saxelmwifo politikebi evrokavSiris qveynebSi

marebelTa cnobierebis amaRlebas CSR sakiTxebze sainformacio 
masalebis momzadebiTa da mrgvali magidebis organizebis gziT.

evropis qveyanaTa mTavrobebi agreTve sajarod awvdian dainte-
resebul mxareebs informacias sakuTari politikisa da saqmianobebis 
Sesaxeb CSR-is xelSewyobis sferoSi da iTvaliswineben maT mosa-
zrebebs.

mag., 2001 wlidan britaneTis mTavroba aqveynebs yovelwliur 
samTavrobo angariSs CSR-is ganviTarebis Sesaxeb, romelSic Camoya-
libebulia mTavrobis samuSao gegma, ganxorcielebuli saqmianobe-
bi, dasaxuli miznebi da a. S.

2006 wels ki belgiis mdgradi ganviTarebis saministroTaSoris-
ma komisiam moawyo forumi CSR-ze, saxelwodebiT Á socialuri pa-
suxismgebloba momgebiania: CSR CarCo-programidan qmedebebisaken~, 
romlis mizani iyo CSR ganviTarebis erovnuli samoqmedo gegmis 
SemuSaveba. sxvadasxva seqtorTa - mrCevelTa komitetebis, damsaqme-
blebis, dasaqmebulTa asociaciebis, finansuri seqtoris, socialu-
rad pasuxismgebel investorTa jgufebis, momxmarebelTa jgufebis, 
kvleviTi institutebis, arasamTavrobo organizaciebis warmomad-
genlebi moiwvies, rom maT emsjelaT CSR-is ganviTarebis politika-
ze da SemoeTavazebinaT CSR-is xelSemwyobi saxelmwifo politikis 
mimarTulebebi.

2002 wels espaneTis warmomadgenlobiTma kongresma miiRo ara-
savaldebulo rezolucia, romlis safuZvelzec 2003 wels Seiqmna 
teqnikur mrCevelTa saeqsperto komiteti CSR-is sakiTxebze. 
am komitetma sami angariSi gamouSva, romlebSic gansazRvruli iyo 
espaneTSi CSR-is ganviTarebis cxra saxelmZRvanelo miTiTeba. 2006 
wels ki espaneTis parlamentma gamoaqveyna CSR-angariSi im zome-
bisa da RonisZiebebis Sesaxeb, romlebic unda ganxorcieldes CSR-
is ganviTarebisaTvis. es dokumenti erovnul parlamentSi yvela 
politikurma partiam erTsulovnad miiRo.

CSR sferoSi cnobierebis amaRlebisaken mimarTuli RonisZiebebi 
xSirad regionul xasiaTs atarebs. 

magaliTad, regionuli proeqtis Á socialuri pasuxismgeb-
loba karpatebis regionSi~ (slovakeTi, ungreTi, poloneTi 
da rumineTi) mizania: cnobierebis amaRleba; informaciis gacvla, 
codnis miwodeba da konkretuli unarebis ganviTareba; CSR-is mo-
delis Seqmna, romelic gamosadegi iqneba evrokavSiris axali wveri 
da kandidati qveynebisaTvis.
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1. 2. kvleva

CSR-Tan dakavSirebul sakiTxebze sxvadasxva kvlevebis Catareba 
CSR-is xelSewyobis erT-erTi efeqturi da gavrcelebuli instru-
mentia. amdenad, amgvari kvlevebis xelSewyoba TiTqmis yvela evropu-
li qveynis Sesabamisi saxelmwifo politikis komponents warmoadgens. 

kvlevis Tematika mravalgvari SeiZleba iyos. kvlevebi eZRvneba 
rogorc zogadad CSR-is mimarT damokidebulebas, am sfero-
Si arsebul gamocdilebas, sirTuleebsa da perspeqtivebs, 
ise CSR-is konkretul aspeqtebs.

aRmosavleT evropis qveynebSi, sadac CSR-is sferoSi, realurad, 
pirveli nabijebi idgmeba, xSirad tardeba zogadi xasiaTis kvlevebi, 
romelTa saSualebiTac SesaZlebelia arsebuli mdgomareobis Sefa-
seba, dabrkolebebis gamovlena da Semdgomi saqmianobis dagegmva.

magaliTad, bulgareTSi 2005 wels Catarda zogadi mdgoma-
reobis amsaxveli kvleva Á bulgaruli kompaniebi da sponsoroba _ 
damokidebuleba da praqtika~ (kvleviT moculi iyo 400 bulgaruli 
kompania).

2005 wels baltiispireTis qveynebSi, aseve ungreTSi, po-
loneTsa da slovakeTSi evrokomisiis dafinansebiTa da am qvey-
nebis mTavrobaTa mxardaWeriT Catarda masStaburi kvleva CSR-is 
sferoSi cnobierebis donisa da arsebuli codnis gasazomad.

kviprosze 2007 wels Catarda pirveli kvleva erovnul doneze, 
romlis mizani iyo mcire sawarmoebSi CSR-is cnebis Sesaxeb cnobiere-
bis donis gazomva da am sferoSi arsebuli gamocdilebis gamovlena.

aRniSnuli kvlevebis Sedegebi xSirad safuZvlad edeba qveynis CSR 
xelSemwyobi politikis da samoqmedo gegmis dokuments. 

ase magaliTad, litvaSi 2005 wels socialuri usafrTxoebisa 
da dasaqmebis saministros iniciativiT Á dasaqmebisa da socialu-
ri kvlevebis institutma~ Caatara kvleva Á litvaSi CSR-is ganvi-
Tarebis SesaZleblobaTa Sefaseba da misi ganviTarebis rekomen-
daciebi~. am kvlevis ZiriTadi rekomendaciebi integrirda doku-
mentSi Á litvaSi CSR-is ganviTarebis xelSewyobis RonisZiebebi 
2006-2008 wlebisaTvis~, romelic 2005 wels miiRes litvis socia-
luri usafrTxoebisa da dasaqmebis saministros brZanebulebiT. 
am dokumentSi aRwerilia saxelmwifo politikis prioritetebi 
CSR-is sferoSi da 2006-2008 wlebSi maT misaRwevad dagegmili 
RonisZiebebi.
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kvlevebi xSirad eZRvneba ara zogadad CSR-s, aramed mis calkeuli 
komponentebs an masTan met-naklebad dakavSirebul Temebs.

magaliTad, latviis  socialuri uzrunvelyofis saministro da 
misi daqvemdebarebuli uwyebebi axorcieleben ramdenime sxvadasxva 
kvleviT programas, romlebic uSualod CSR-s ar Seexeba, magram 
masTan dakavSirebul sakiTxebs miapyrobs yuradRebas, rogoricaa 
samuSao bazarze genderuli Tanasworobis aspeqtebi da sxv.

daniis mTavrobis mxardaWeriT xorcieldeba kvleviTi proeqti, 
romelic Á adamianis uflebaTa sferoSi zemoqmedebis Sefasebis~ 
instrumentebis SemuSavebas isaxavs miznad, rac saSualebas miscems 
kompaniebs Seafason sakuTari saqmianoba adamianis uflebaTa 
dacvis TvalsazrisiT da Sesabamisi nabijebi gadadgan am mimarTu-
lebiT. 

holandiis mTavrobis mxardaWeriT Catarda kvleva mcire da 
saSualo zomis sawarmoebSi inovaciebisa da mdgradobis 
urTierTkavSirze.

mTavrobis mxridan amgvari kvlevebis inicirebis, organizebisa da 
mxardaWeris formebi agreTve mravalgvaria. 

kvlevebi xSirad uSualod romelime saxelmwifo uwyebis inicia-
tiviT tardeba. 

magaliTad, daniis ekonomikisa da biznesis saministros inicia-
tiviTa da finansuri mxardaWeriT 2005-2007 wlebSi (proeqtis Á ada-
mianebi da mogeba~ farglebSi) Catarda kvleva, romelic ganaxorcie-
les mkvlevrebma ramdenime kvleviTi dawesebulebidan (kopenhagenis 
biznesis skolidan, statistikis departamentidan, aSrijis biznesis 
skolidan da harvardis universitetidan) da romelic Seexeboda 
CSR-is ganviTarebas daniis mcire sawarmoebSi.

2005-2006 wlebSi holandiis socialuri uzrunvelyofisa da 
dasaqmebis saministrom daafinansa kvleva qvis mopovebisa da da-
muSavebis seqtorSi CSR-is Sesaxeb – kvlevis farglebSi Seiswavles, 
Tu rogori samuSao pirobebia am seqtorSi da rogoria garemoze 
moxdenili zegavlena, agreTve SeimuSaves rekomendaciebi situaciis 
gamosasworeblad. 

holandiis ekonomikis saministrom saerTaSoriso doneze 
CSR ganviTarebis mxardasaWerad (rac holandiis sagareo politikis 
erT-erT mniSvnelovan mimarTulebas warmoadgens) 2006 wels daafinansa 
masStaburi kvleviTi proeqti laTinur amerikaSi. am kvlevis Sedegeb-
ma ara mxolod gazarda cnobierebis done laTinur amerikaSi, aramed 
informacia miawoda im holandiur kompaniebsac, romelTac surdaT am 
regionSi pasuxismgebeli, mdgradi investiciebis ganxorcieleba.
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kvleviTi saqmianobis mxardaWeris forma mTavrobis mxridan Sei-
Zleba agreTve iyos Tematuri grantebis gacema CSR-Tan dakavSire-
bul kvleviT proeqtebze. 

magaliTad, germaniis ganaTlebisa da mecnierebis saminitro 
erT-erTi programis farglebSi gascems grantebs kvleviTi saqmia-
nobisaTvis, romlis mizania ekonomikur sistemebSi inovaciaTa po-
tencialis gazrda Tanamedrove samuSao pirobebis, kvalifikaciis 
amaRlebisa da uwyveti swavlebis SesaZleblobis uzrunvelyofis 
gziT (rac CSR-is komponentebs warmoadgens).

sloveniaSi 2006 wlis ianvaris mTavrobis gadawyvetilebis 
safuZvelze, Sesabamisma saministroebma wamoayenes winadadeba, rom 
Á miznobrivi kvleviTi programis~234 axali konkursis farglebSi 
Catarebuliyo kvlevebi CSR sakiTxebze. ase magaliTad, soflis 
meurneobis saministro Tanadafinansebas uwevs mxolod or-
ganul soflis meurneobasTan dakavSirebul kvlevebs.

sxvadasxva qveynis saministroebi da mTavrobebi agreTve aarseben 
specialur kvleviT centrebsa da mrCevelTa komitetebs, romelTa 
mizania CSR sakiTxebTan dakavSirebuli kvlevebis Catareba, kvleva-
Ta Tematikis gansazRvra da a. S. 

magaliTad, maltaze 1993 wels garemos dacvis saministrom, 
mrewvelobis saministrosa da maltis universitetTan TanamSrom-
lobiT, maltis universitetis bazaze daaarsa Á sufTa teqno-
logiebis centri~ (CTC), romlis mizania daexmaros adgilobriv 
mwarmoeblebs ufro sufTa teqnologiuri procesebis danergvaSi, 
rac narCenebis minimizacias Seuwyobs xels (es ki CSR-is erT-erT 
komponents warmoadgens garemosdacviTi mimarTulebis farglebSi). 

maltis garemos dacvis saministrom da soflis meurneobis sa-
ministrom ki erToblivad daaarses Á garemosdacviTi ganaTle-
bisa da kvlevebis centri~, romlis miznebia Sesabamisi kvleve-
bis Catareba da trening programebis SemuSaveba, garemosdacviTi 
ganaTlebis erovnuli strategiis monitoringi da Sefaseba, samTa-
vrobo da arasamTavrobo uwyebebisaTvis konsultaciebis miwodeba 

234  sloveniis Á miznobrivi kvleviTi programebi~ (Target Research Programs) warmoadgens 
seqtorTaSorisi TanamSromlobis sistemas, roelic 2001 wels Seiqmna sazogadoe-
brivad mniSvnelovan sferoebSi proeqtebis dagegmvisa da ganxorcielebis mizniT. 
am programebis meSveobiT mecnierebis, teqnologiebisa da umaRlesi ganaTlebis 
saministro miznad isaxavs wvlili Seitanos sloveniis ganviTarebis strategi-
uli miznebis dasaxvasa da SesrulebaSi, sxva saministroebTan da dainteresebul 
mxareebTan TanamSromlobiT, raTa gaumjobesdes sloveniis konkurenciuli po-
tenciali (http://cordis.europa.eu/erawatch/index.cfm?fuseaction=prog.document&uuid=E0312070-
ACA5-7CF9-6AFD5C24F96BDA23).



209

CSR-is xelSemwyobi saxelmwifo politikebi evrokavSiris qveynebSi

garemosdacviTi ganaTlebis programebis SemuSavebis Taobaze, gare-
mosdacviTi ganaTlebisa da cnobierebis amaRleba da sxva.

espaneTis mTavrobam 2005 wels dasaqmebisa da socialuri sa-
kiTxebis saministrosTan daaarsa Á CSR-is teqnikur mrCevelTa 
komiteti,~ romelic gansazRvravs Sesabamisi kvlevebis mimarTu-
lebebsa da miznebs.

italiis mTavrobam 2005 wels daaarsa Á italiis socialuri 
pasuxismgeblobis centri~ (I-CSR), romelsac TviTonve afinan-
sebs. centris mizania CSR-is ganviTarebis xelSewyoba da CSR-is 
Sesaxeb fundamenturi da gamoyenebiTi kvlevebis Catareba.

SvedeTis sagareo saqmeTa saministros bazaze xorcieldeba 
proeqti Á partnioroba ‘globaluri pasuxismgeblobisaTvis~ (Partner-
ship for Global Responsibility), romelic TanamSromlobs sxvadasxva umaR-
les saswavlo dawesebulebebTan, atarebs kvlevebs da avrcelebs 
informacias CSR-is Sesaxeb. proeqtis farglebSi momzadda da ga-
moqveynda araerTi publikacia, mag: Á ra viciT korporaciuli so-
cialuri pasuxismgeblobis Sesaxeb?~ Á globaluri miwodebis jaWve-
bi~, Á qveynebisa da kompaniebis pasuxismgebeli konkurentunariano-
bis zrda globalizebul msoflioSi~ da sxv. 

mraval evropul qveyanaSi arsebobs specialuri kvleviTi insti-
tutebi, romlebic specializebulia CSR-Tan dakavSirebul saki-
TxebSi da romlebSic tardeba farTomasStabiani fundamenturi da 
gamoyenebiTi kvlevebi CSR-is sxvadasxva aspeqtis Sesaxeb.

magaliTad, daniaSi Á daniis socialur kvlevaTa instituti~ 
1998-2009 wlebSi axorcielebda farTomasStabian kvleviT progra-
mas, romlis mizani iyo CSR-is ganviTarebaSi arsebuli tendenciebis 
Seswavla. kvlevis Sedegebze dayrdnobiT instituti aqveynebs yove-
lwliur gamocemas.

zalcburgis gamoyenebiTi mecnierebebis universitetSi tarde-
ba kvlevebi biznesisa da eTikis sakiTxebze.

CSR-Tan dakavSirebul sakiTxebze kvlevebs xSirad sxvadasxva 
umaRlesi saswavleblebi atareben, sadac es kvlevebi swavlebasTan 
aris kombinirebuli. 

fineTSi  helsinkis ekonomikis skolam jer kidev 1993 wels wa-
moiwyo korporaciuli garemosdacviTi da socialuri pasuxismgeb-
lobis programa, romelic kvlevasa da swavlebas moicavs. programa 
fokusirdeba korporaciuli pasuxismgeblobisa da inovaciuri mid-
gomebis danergvaze finur biznesSi235.

235  www.hse.fi/responsibility
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turkus ekonomikis skolis pasuxismgebeli biznesis cen-
tri, romelic 2004 wels daarsda, warmoadgens biznesis sakiTxe-
bze momuSave pirvel kvleviT centrs fineTSi, romelic mraval-
dargovan kvlevebSi, saganmanaTleblo da ganviTarebis proeqtebSi 
specializdeba236. 2006 wels centris iniciativiT daarsda turkus 
pasuxismgebeli biznesis qseli, romelSic gaerTianda sxva saswavlo 
dawesebulebebi da universitetebi.

avstriaSi venis ekonomikisa da biznesis administrirebis uni-
versitetma da mdgradi ganviTarebis menejmentis kvleviTma insti-
tutma erToblivad SeimuSaves diplomi CSR sferoSi.237 

bratislavas ekonomikis universitetis Á Semdgomi ganaTlebis 
centrma~ Caatara kompaniaTa socialurad pasuxismgebeli saqmiano-
bis dadebiTi magaliTebis kvleva. preSovis universitetis filo-
sofiisa da eTikis instituti ki atarebs kvlevebs biznes eTikis 
sakiTxebze. 

samecniero Tu umaRles saswavlo dawesebulebebSi CSR-Tan daka-
vSirebuli kvlevebi xSirad mTavrobis, saxelmwifo uwyebebisa da sa-
finanso institutebis mxardaWeriTa da dafinansebiT tardeba.

magaliTad, daniis mTavroba finansur mxardaWeras uwevs Á da-
niis adamianis uflebaTa centris~ mier adamianis uflebaTa 
sferoSi zemoqmedebis Sefasebis instrumentebis SemuSavebas, romle-
bic efuZneba saerTaSoriso konvenciebs adamianis uflebaTa sferoSi 
da saSualebas aZlevs kompaniebs nebayoflobiT Seafason sakuTar sa-
qmianobaSi adamianis uflebaTa darRvevis riskebi (rogorc cnobilia, 
adamianis uflebaTa dacva CSR-is erT-erTi ZiriTadi komponentia).

avstriis erovnuli banki finansur daxmarebas uwevs proeqts 
Á saerTaSoriso Tanamegobrobis, saxelmwifoTa da sawar-
moTa pasuxismgebloba adamianis uflebaTa sferoSi~. es 
kvleviTi proeqti Seiswavlis sawarmoTa pasuxismgeblobas adamia-
nis uflebaTa sferoSi politikuri mecnierebisa da samarTlis ku-
TxiT.238 

britaneTis mTavrobam 2001 wels sami fundamenturi kvleva 
SeukveTa kerZo, saxelmwifo da sazogadoebrivi seqtoris Sexedu-
lebebis Sesaswavlad CSR-isa da misi dadebiTi Sedegebis Sesaxeb.

evropis qveyanaTa mTavrobebi xSirad saxelmwifo kvleviT insti-
tutebs ukveTaven CSR sakiTxebze kvlevebis Catarebas. 

236  www.tse.fi/cereb
237  www.sustainiability.at
238  www.uni-vie.ac.at/bim/
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magaliTad, germaniis Á SromiTi saqmianobis usafrTxoebisa 
da samuSao adgilze janmrTelobis~ federaluri institu-
ti, romelic federaluri mTavrobis mier finansdeba, atarebs spe-
cializebul kvlevebs da Sesabamis rekomendaciebs SeimuSavebs po-
litikis SemqmnelTaTvis. am institutis mier gamoSvebuli wignebi 
da broSurebi miznad isaxavs kompaniebSi samuSaos usafrTxoebisa 
da samuSao adgilze janmrTelobis mimarT pasuxismgeblobis amaR-
lebas (mag. 2006 wels am institutma gamouSva broSura: Á meti jan-
mrTeloba – ufro maRali Semosavali: samuSao adgilze usafr-
Txoebisa da janmrTelobis ekonomikuri efeqturoba~).

1. 3. sajaro da kerZo seqtorebis TanamSromloba 

sajaro da kerZo seqtorebis TanamSromloba (Public-Private Parter-
ships/PPP) evropaSi da saerTod msoflioSi mniSvnelovani tenden-
ciaa. misi arsi mdgomareobs imaSi, rom mTavroba/sajaro seqtori 
da biznesi erToblivad axorcieleben momgebian biznes proeqtebs, 
romlebsac aqvT damatebiTi socialuri Rirebuleba.

im socialuri moTxovnebis dasakmayofileblad, romlebsac mxo-
lod saxelmwifo ver umklavdeba, erToblivi qmedebebis ganxor-
cielebisa da dafinansebis axali gzebis Ziebas mohyva partnioru-
li proeqtebis Camoyalibeba sajaro seqtorsa da kompaniebs Soris 
(PPP). amgvar partniorobis meqanizms swored korporaciuli so-
cialuri pasuxismgebloba uwyobs xels. samecniero literaturaSi 
araerTxel aRniSnula mWidro kavSiri CSR-sa da socialur part-
niorobas Soris. mxolod sajaro seqtoris mier ganxorcielebul 
iniciativebTan SedarebiT, PPP modeli ufro moqnilad da bazarze 
orientirebulad miiCneva. 

rogorc 2009 wels Catarebul konferenciaze aRniSna keti kal-
vinma, gaeros fondis aRmasrulebelma viceprezidentma (UN Foun-
dation), sajaro da kerZo seqtorebis TanamSromloba aris saqmis 
gakeTebis yvelaze efeqturi gza, radganac dRevandel msoflioSi 
arc erTi seqtori ar flobs sakmaris SesaZleblobebs, rom marto 
gaumklavdes dRevandeli msoflios globaluri ganviTarebis amo-
canebs.

Á sajaro da kerZo seqtorebis TanamSromloba~ (PPP) aris axle-
buri midgoma, romlis meSveobiTac mTavroba cdilobs gazardos 
kerZo seqtoris CarTuloba sazogadoebrivi servisebis miwodebaSi, 
gansakuTrebiT im servisebisa, romelTac kerZo seqtori ufro efe-
qturad miawodebs. 

ar arsebobs erTi universaluri modeli, romelic saukeTesod 
miesadageba PPP TanamSromlobis yvela proeqts. sajaro da kerZo 
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seqtorebi erToblivad gansazRvraven, Tu romeli konkretuli mo-
deli iqneba umjobesi konkretuli TanamSromlobiTi proeqtisaT-
vis.

PPP TanamSromlobis modeli momgebiania rogorc sazoga-
doebisaTvis, aseve mTavrobisa da biznesisaTvis. 

rogorc wesi, PPP TanamSromlobiTi midgoma, ZiriTadad, gamoi-
yeneba maRalbiujetian proeqtebSi, iseT sferoebSi, rogorebicaa, 
magaliTad, sportuli infrastruqtura, hospitalebi da polikli-
nikebi, samTavrobo uwyebaTa Senobebi, avtomagistralebi, saganma-
naTleblo infrastruqtura (maT Soris, mag., studenturi saerTo 
sacxovreblebi da sxv.), narCenebis gadamamuSavebeli qarxnebi, wylis 
gamwmendi da sakanalizacio nagebobebi, sainformacio teqnologie-
bis infrastruqtura da sxv. 

Á sajaro da kerZo seqtorebis TanamSromloba~ (PPP) warmoadgens 
grZelvadian TanamSromlobiT urTierTobas saxelmwifo da kerZo 
seqtorebs Soris. PPP programebis meSveobiT sajaro seqtori cdi-
lobs gaaerTianos sazogadoebrivi da kerZo seqtorebis eqspertiza 
da resursebi, raTa sazogadoebas servisebi miawodos optimaluri 
fasisa da xarisxis kombinaciiT. 

tradiciulad, sajaro seqtori cdilobs kerZo seqtoris CarTvas 
aRWurvilobis mowodebis an Senoba-nagebobebis mSeneblobis saqmeSi. 
Semdgom ki saxelmwifo struqturebi floben am nagebobas Tu aRWur-
vilobas da uzrunvelyofen maT funqcionirebas, an amave mizniT (anu 
nagebobis Tu aRWurvilobis funqcionirebisaTvis) isev kerZo kompa-
niebs moizidaven, raTa sazogadoebas miawodon saWiro momsaxureba.

Á PPP TanamSromlobis kanadis sabWo” (The Canadian Council for Public-
Private Partnerships) ase ganmartavs am cnebas: Á kerZo da sajaro seqto-
rebis erToblivi kompania, romelic efuZneba TiToeuli partnio-
ris eqspertizas da zustad pasuxobs sazogadoebriv saWiroebebs 
resursebis, riskebisa da mogebis saTanado ganTavsebis gziT~.239

sajaro seqtorisaTvis PPP proeqtebi warmoadgens saxelmwifo 
Sesyidvebis alternativas, romlis meSveobiTac saxelmwifo maqsima-
lurad xarjTefeqturad agvarebs sazogadoebrivi servisebis miwo-
debas, aRWurvilobis, nagebobebisa da a. S. flobis da funqcioni-
rebis nacvlad.

arsebobs mravali sxvadasxva modeli, romelTa farglebSic sajaro 
seqtori iyenebs kerZo seqtoris resursebsa da eqspertizas sazoga-
doebriv moTxovnilebaTa dasakmayofileblad. maT Sorisaa erToblivi 
sawarmo, strategiuli partnioroba saxelmwifo qonebis efeqturad 
gamoyenebis mizniT, pirdapir kontraqtis gaformeba kerZo kompanii-

239 http://www.pppcouncil.ca/aboutPPP_definition.asp
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saTvis ama Tu im servisis miwodebaze, aseve erToblivi programebi, 
romelTa marTvas sajaro seqtori axorcielebs, Tumca iseTi forma-
tiT, rom SesaZlebelia kerZo seqtori sxvadasxva masStabiT iyos Car-
Tuli dagegmvaSi, aSenebaSi, funqcionirebasa da aseve qonebis droebiT 
mflobelobaSi, an mTlianad sakuTar Tavze aiRos es funqciebi. (ter-
mini Á privatizacia~ am konteqstSi ixmareba PPP formatisaTvis, ro-
desac aqtivebs mTlianad an metwilad flobs kerZo seqtori, xolo 
maregulirebeli funqcia sajaro seqtoris xelSi rCeba).

240

PPP SesaZlo modelebia: 240

dagegmva/dizaini – mSenebloba (Design-Build (DB) – kerZo seqtori SeimuSave-
bs proeqts da aSenebs infrastruqturas sajaro seqtoris moTxovnaTa Sesa-
bamisad, fiqsirebul fasad (es modeli,  zogierTi definiciis Tanaxmad, ar  
moiazreba PPP-is saxeobad);

funqcionirebisa da teqnikuri uzrunvelyofis kontraqti (Operation & Mainte-
nance Contract (O & M) - kerZo kompania kontraqtis safuZvelze amuSavebs raime 
sawarmos, servis centrs da a. S., romelic sajaro seqtoris sakuTrebaSia.

dagegmva-aSeneba-dafinanseba-funqcionireba (Design-Build-Finance-Operate (DBFO) 
_ kerZo seqtori dagegmavs (SeimuSavebs proeqts), afinansebs da aSenebs axal 
sawarmos/servis centrs/obieqts, grZelvadiani arendis kontraqtis far-
glebSi da arendis periodis ganmavlobaSi amuSavebs mas. am periodis amowur-
vis Semdeg kerZo partniori gadascems obieqts saxelmwifos.

saqmianobis licenzia (Operation License) — kerZo kompania iRebs sazogadoebri-
vi servisis ganxorcielebis licenzias an uflebas, Cveulebriv, drois 
garkveuli monakveTiT. es modeli metwilad sainformacio teqnologiebis 
sferos proeqtebSi gamoiyeneba.

aSeneba-floba-funqcionireba (Build-Own-Operate (BOO) — kerZo seqto-
ri afinansebs, aSenebs, flobs da amuSavebs obieqts (sawarmos an servi-
sis miwodebis obieqts) ganusazRvreli vadiT. amasTanave, saxelmwifo 
SezRudvebi gansazRvrulia Tavdapirvel kontraqtSi, arsebuli maregu-
lirebeli organos mier. 

aSeneba-floba-funqcionireba-gadacema (Build-Own-Operate-Transfer (BOOT) 
— kerZo kompania iRebs licenzias/uflebas dagegmos, daafinansos, aaSe-
nos da garkveuli periodis ganmavlobaSi amuSaos obieqti (sawarmo, mom-
saxurebis saagento da a. S.), aseve daawesos momsaxurebis gadasaxadi. am 
periodis dasrulebis Semdeg obieqti kvlav sajaro seqtoris mflobelo-
baSi gadadis.

240  klasifikaciis wyaroa: Á kerZo da sajaro seqtorebis partniorobis kanadis sabWo”. 
http://www.pppcouncil.ca 
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yidva-aSeneba-funqcionireba (Buy-Build-Operate (BBO) — saxelmwifos 
kuTvnilebaSi myofi obieqtis/qonebis gadacema kerZo an naxevrad-
saxelmwifo kompaniisaTvis, Cveulebriv, iseTi sakontraqto pirobebiT, 
romlebic iTvaliswinebs obieqtis modernizacias/ganviTarebas da mis 
funqcionirebas garkveuli periodis ganmavlobaSi. kontraqtis Tanax-
madve sajaro seqtori axorcielebs kontrols. 

mxolod dafinanseba — kerZo kompania, umeteswilad safinanso seqtoris 
kompania, afinansebs proeqts pirdapir an iseTi meqanizmebis gamoyene-
biT, rogorebicaa, mag. obligaciebis gamoSveba an grZelvadiani ijara.

zogierTi modelis farglebSi dafinanseba saxelmwifo biujetidan xde-
ba, xolo obieqtis funqcionirebas saxelmwifo uzrunvelyofs kerZo se-
qtorTan erToblivad (am SemTxvevaSi kerZo kompanias kontraqti ufor-
mdeba); sxva tipis modelebSi kapitalis momwodebelia kerZo seqtori. 
sajaro seqtoris Senatani PPP proeqtSi, gaformebuli kontraqtis mixe-
dviT, SeiZleba aseve iyos naturiTY(mag., arsebuli saxelmwifo qonebis 
gadacema). proeqtebSi, romelTa mizania sazogadoebrivi keTildReobis 
uzrunvelyofa, magaliTad, infrastruqturis ganviTarebisken mimar-
Tul proeqtebSi, mTavrobam SeiZleba erTjeradi grantis saxiT gas-
ces subsidia, raTa mimzidveli gaxados proeqti kerZo investorebisaT-
vis. sxva SemTxvevaSi mTavrobam SesaZloa mxardaWera gauwios proeqts 
Semosavlebis subsidirebis gziT, vTqvaT, sagadasaxado SeRavaTis an 
garkveuli periodisaTvis garantirebuli wliuri Semosavlis uzrun-
velyofis gziT.

Cveulebriv, kerZo kompaniaTa konsorciumi ayalibebs specialur Á miz-
nobriv kompanias~ (special purpose vehicle - SPV), romlis mizania ganaviTaros, 
aaSenos, Seinaxos an aamuSavos esa Tu is sawarmo sakontraqto periodis 
ganmavlobaSi. swored es Á miznobrivi kompania~ awers xels kontraqts 
mTavrobasTan da qvekontraqtorebTan sawarmos aSenebis da/an misi fun-
qcionirebis mizniT. infrastruqturis seqtorSi rTuli SeTanxmebebi 
da kontraqtebi uzrunvelyofs Tanxis usafrTxo brunvas.

evropis qveynebSi sajaro da kerZo seqtorebis TanamSromloba 
sakmaod ganviTarebulia. amasTanave, evropis qveyanaTa mTavrobe-
bi sxvadasxva saqmianobebs axorcieleben, raTa xeli Seuwyon biznes 
kompaniaTa da samTavrobo uwyebaTa/sajaro xelisuflebis SeTanxme-
bul moqmedebas ganviTarebaze mimarTuli proeqtebis ganxorciele-
bisas. 

xorcieldeba partnioruli proeqtebi sajaro seqtorisa da kerZo 
struqturebis monawileobiT amgvari TanamSromlobis xelSewyobisa 
da biznes kompaniebSi CSR-is danergvis mizniT. ase magaliTad:

holandiaSi  mravali samTavrobo uwyeba da saministro aris 
CarTuli PPP partniorobis proeqtebSi, iseT sferoebSi, rogore-
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bicaa energetika, jandacva, soflis meurneoba da wylis resursebis 
marTva.

italiis dasaqmebisa da socialuri sakiTxebis saministrom 
bokonis universitetTan TanamSromlobiT SeimuSava CSR proeqti, 
romlis mizania xeli Seuwyos kompaniaTa eTikur qcevas da ero-
vnul da maT monawileobas socialuri uzrunvelyofis adgilo-
briv programebSi. proeqtis prezentacia 2003 wels gaimarTa.

maltis  dasaqmebis saxelmwifo uwyeba Á dasaqmebisa da swavle-
bis korporacia~ muSaobs kerZo seqtorTan TanamSromlobiT, raTa 
daexmaros araxelsayrel pirobebSi myof umuSevar adamianebs ga-
aumjobeson TavianTi dasaqmebis potenciali. es saxelmwifo-kerZo 
struqtura skoladamTavrebulebs sTavazobs staJirebis kursebs, 
trening-programebis meSveobiT exmareba axali samuSaos moZebnaSi 
im adamianebs, romlebic sawarmos restruqturizaciis Sedegad Se-
mcirebaSi moyvnen, aseve im adamianebs, romlebic didi xania ar yo-
filan dasaqmebuli. 

portugaliaSi  xorcieldeba partnioruli proeqti, kerZo 
kompaniaTa monawileobiT, romlis mizania efeqturi wonasworobis 
miRweva ojaxsa da samsaxurs Soris. proeqti koncentrirdeba ojax-
Tan Tavsebadi sawarmos modelis konceptualizaciasa da testire-
baze. mis farglebSi aseve SemuSavda normatiuli dokumenti ojax-
Tan Tavsebadi (family-friendly) organizaciuli menejmentis sistemis 
xelSewyobis Sesaxeb. xolo portugaliis dasaqmebisa da socialuri 
solidarobis saministrosTan arsebulma Á unarSezRudul adamianTa 
reabilitaciisa da integraciis erovnulma saagentom~ msxvil, mul-
tinacionalur sawarmoTa asociaciasTan (GRACE) TanamSromlobiT, 
2005 wels moawyo CSR seminari, romlis mizani iyo warmoeCina kor-
poraciuli pasuxismgeblobis dadebiTi magaliTebi unarSezRudul 
adamianebTan mimarTebiT (ramdenime portugaliurma sawarmom ga-
dadga nabijebi am mimarTulebiT). 

daniaSi 2006 wels daiwyo masStaburi proeqti kompaniaTa da da-
saqmebis municipalur centrebs Soris TanamSromlobis xelSewyobis 
mizniT (2007 wlis municipaluri reformis gaTvaliswinebiT). misi 
mizania axali instrumentebisa da instruqciebis SemuSaveba, raTa 
daexmaros yvelaze naklebad privilegirebul jgufebs samuSao ba-
zarze adgilis damkvidrebaSi.

xSirad amgvar erTobliv proeqtebsa da saqmianobebs win uZRvis 
saxelmwifo, sazogadoebriv da kerZo seqtoris warmomadgenelTa 
Soris SeTanxmebis xelmowera. 

magaliTad, espaneTSi 2006 wels xangrZlivi dialogis Sedegad 
sawarmoebis da profesiuli kavSirebis warmomadgenlebma xeli 
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moaweres SeTanxmebas, romlis mizania dasaqmebis stabilurobis 
amaRleba da samuSaos xarisxis gaumjobeseba. SeTanxmebaSi 
monawileoba miiRo mTavrobamac. SeTanxmebis Sedegebi aisaxa spe-
cialur kanonSi. 

saberZneTSi 2006 wels Sinagan saqmeTa, saxelmwifo mmarTvelo-
bisa da decentralizaciis saministrom da saberZneTis CSR qselma 
xeli moaweres TanamSromlobis SeTanxmebas, romlis mizania xeli 
Seuwyos sawarmoebSi genderul Tanasworobas. SeTanxmeba miz-
nad isaxavs erToblivi qmedebebis ganxorcielebas (mag. kvlevebi da 
cnobierebis amaRlebisken mimarTuli saqmianobebi), SromiT bazarze 
da samuSao adgilze uTanasworobis dasaZlevad.

safrangeTSi 2002 wels xeli moewera grZelvadian SeTanxmebas 
kerZo da sajaro seqtorebs Soris diskriminaciuli praqtikis 
aRmofxvris mizniT.

iqmneba agreTve erToblivi sajaro-kerZo struqturebi, romelTa 
mizania kerZo da sajaro seqtorebis TanamSromlobis xelSewyoba 
da biznes kompaniebSi CSR-is danergva. 

magaliTad, 1990 wels maltis mTavrobam daaarsa Á adamianuri 
resursebis ganviTarebis centri~ — es iyo kerZo seqtorTan erTo-
blivi iniciativa. fondis ZiriTadi mizania adamianuri resursebis 
marTvisa da ganviTarebis aucileblobis xazgasma da amis Sesaxeb 
cnobierebis amaRleba, aseve kompaniaTa TanamSromlebisaTvis ade-
kvaturi treningebis/swavlebis uzrunvelyofa. yovelwliurad 
fondi ajildoebs ramdenime kompanias saukeTeso HR iniciative-
bisTvis da adamianuri resursebis saukeTeso marTvisaTvis. xolo 
maltis resursebisa da infrastruqturis saministrom daaarsa 
‘Á reabilitaciis proeqtebis saagento~, romlis mizania moZebnos 
partniorebi kerZo seqtoridan kulturuli memkvidreobis sfero-
Si sarestavracio-sakonservacio proeqtebis gansaxorcieleblad 
(malta ganTqmulia mdidari kulturuli memkvidreobiT, amitom 
es sfero PPP proeqtebis erT-erT prioritetul mimarTulebas 
warmoadgens).

evropis qveynebSi PPP xelSewyobis erT-erTi formaa sxvadasxva 
saxis sammxrivi forumebisa da sabWoebis daarseba, romlebSic kerZo 
seqtorTan erTad sxvadasxva socialuri partniorebi monawileo-
ben _ mTavroba, damsaqmebelTa asociaciebi, profesiuli kavSirebi, 
sazogadoebrivi organizaciebi. amgvari forumebis ZirTadi mizania 
dialogis xelSewyoba da konsensusis miRweva sxvadasxva seqtors 
Soris, rac xels uwyobs sajaro da kerZo seqtorebis TanamSromlo-
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basa da kerZo seqtoris ufro aqtiur CarTvas sazogadoebis pro-
blemaTa gadawyvetasa da saWiroebaTa dakmayofilebaSi. 

ase magaliTad, fineTSi 2001 wlidan moqmedebs fineTis eTikuri 
forumi (Finish Ethical Forum) — kompaniebis, organizaciebis, profka-
vSirebis, eklesiisa da mTavrobis erToblivi forumi, romelzec 
ganixileba biznes eTikisa da CSR-is sakiTxebi. forumi weliwadSi 
ramdenjerme ikribeba SerCeuli sakiTxis gansaxilvelad. misi Ziri-
Tadi mizania CSR sakiTxebze dialogisaTvis erTiani platformis 
Seqmna sxvadasxva seqtorTaTvis.241

latviaSi, sadac didi yuradReba eTmoba socialuri dialogis 
ganviTarebas, 1998 wels daarsda Á sammxrivi TanamSromlobis nacio-
naluri sabWo~ (Sedgeba mTavrobis, profkavSirebis konfederaciis, 
damsaqmebelTa konfederaciis warmomadgenlebisagan), romelic 
gaxda politikis SemuSavebaSi CarTuli instituciuri organoebis 
ganuyofeli nawili. misi mizania xeli Seuwyos socialur da eko-
nomikur sakiTxebze TanamSromlobas da konsensusis miRwevas sxva-
dasxva mxares Soris. 

amgvari multiseqtoruli (sammxrivi) sakonsultacio organoebi 
xSirad monawileoben agreTve politikis SemuSavebaSi da koordi-
nirebas uweven CSR-is ganviTarebas. aseTi sammxrivi struqturebis 
daarseba keTilmyofel gavlenas axdens socialuri partniorobis 
jansaRi da konstruqciuli urTierTobebis Camoyalibebaze.

ase magaliTad, litvaSi daarsda CSR ganviTarebis koordinaciis 
mudmivmoqmedi komisia, romlis mizania ganaxorcielos, koordini-
reba gauwios da Seafasos litvaSi CSR-is ganviTarebisken mimarTu-
li RonisZiebebi. komisiaSi Sedian sxvadasxva sferos warmomadgen-
lebi — mTavrobis, socialur sakiTxTa da dasaqmebis saministros, 
ekonomikis saministros, garemos dacvis saministros warmomadgen-
lebi, profkavSirebis, damsaqmebelTa asociaciebis, kvleviTi orga-
nizaciebis warmomadgenlebi da a. S. 

kviprosze arsebobs mrCevelTa sabWo dasaqmebis sakiTxebSi, 
romlis Tavmjdomarea dasaqmebisa da socialuri uzrunvelyofis sa-
ministro. es sabWo warmoadgens erTgvar forums dasaqmebisa da so-
cialur sakiTxebze dialogisaTvis mTavrobas, damsaqmebelTa fede-
raciasa da profkavSirebs Soris. amasTanave, am forumze ganixileba 
Sesabamisi sakanonmdeblo cvlilebebi, rac uzrunvelyofs konsensuss. 

1997 wels CexeTSi daarsda CexeTis ekonomikuri da socialuri 
Tanxmobis sabWo (Chekh Council for Economic and Social Accord), romelic war-
moadgens instituciur platformas socialuri dialogisaTvis mTa-

241  www.eettinenfoorumi.org
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vrobas, profesiul kavSirebsa da damqiraveblebs Soris. misi mizani 
iyo SeTanxebis miRweva ekonomikuri da socialuri ganviTarebis Ziri-
Tad sakiTxebze sakanonmdeblo cvlilebebis momzadebisas. mTavroba 
gansakuTrebul yuradRebas aqcevs samuSao garemos, bunebrivi garemos 
dacvas da SromiTi urTierTobebis normebis dacvis zedamxedvelobas. 

2004 wels italiis  dasaqmebisa da socialuri sakiTxebis sami-
nistrom daaarsa italiis dainteresebul mxareTa forumi korpo-
raciuli socialuri pasuxismgeblobis sakiTxebze (Italian Mulit-Stake-
holder Forum for CSR), romelic aerTianebs sxvadasxva seqtorisa da 
jgufis warmomadgenlebs (damsaqmeblebs, profkavSirebs, samoqala-
qo sazogadoebas, sxvadasxva instituciebs). forums Tavmjdomare-
obs italiis dasaqmebisa da socialuri sakiTxebis saministro. is 
ikribeba generalur asambleasa da teqnikur mrgvali magidis Sex-
vedrebze. iniciativis mizania dialogis plaTformis Seqmna da CSR 
sakiTxebis ganviTarebis xelSewyoba, gamWvirvalobis xelSewyoba da 
dadebiTi magaliTebis gavrceleba242.

daniaSi biznes kompaniaTa aRmasrulebeli direqtorebis nacio-
naluri qseli, romelic socialuri sakiTxebis saministros inicia-
tiviT daarsda, aerTianebs 16 maRali rangis biznes liders kerZo da 
saxelmwifo kompaniebidan, romlebic dasaqmebis saministrosTan mr-
Cevelebis funqcias asruleben da xels uwyoben CSR-is ganviTarebas.

1998 wlis Semdeg daniaSi daarsda 6 regionuli biznes qseli CSR-
is ganviTarebis mizniT am qselebis erT-erTi mizania partniorobis 
ganviTareba kompaniebsa da adgilobriv xelisuflebas Soris adgi-
lobrivi socialuri problemebis gadasaWrelad. qselebs mTavroba 
uwevs finansur mxardaWeras da isini 12000-ze met wevrs aerTaneben. 
xolo 1998 wels daniis mTavrobam daaarsa Á kopenhagenis centri~ 
(The Copenhagen Centre TCC) - damoukidebeli organizacia, romelic 
CSR sakiTxebze muSaobs.243 

evropis qveynebis mTavrobebi did yuradRebas aqceven agreTve CSR 
is da PPP-is xelSewyobas ganviTarebad qveynebSi TavianTi sagareo po-
litikis meSveobiT. 

ase magaliTad, daniis sagareo saqmeTa saministrom wamoiwyo 
programa, romlis mizania ganviTarebad qveynebSi PPP xelSewyoba 
ukeTesi saarsebo da samuSao pirobebis uzrunvelyofisaTvis CSR-
is ganviTarebis gziT. es programa konsultaciebs da ekonomikur 
mxardaWeras sTavazobs im kompaniebs da organizaciebs, romelTac 
surT aRniSnul arealSi saqmianobis wamowyeba.

242  www.welfare.gov.it/csr
243  www.copenhagencentre.org/sw204.asp



219

CSR-is xelSemwyobi saxelmwifo politikebi evrokavSiris qveynebSi

1. 4. biznesis stimulireba 

saxelmwifos mier pasuxismgebeli biznes kompaniebis stimulire-
ba sxvadasxva xerxebiT CSR-is xelSewyobis erT-erT efeqtur meqa-
nizms warmoadgens, romelic farTod aris gavrcelebuli evropis 
qveynebSi.

stimulirebis yvelaze gavrcelebuli formaa konkursebi da 
jildoebi. 

konkursebi tardeba sxvadasxva nominaciebis mixedviT.

arsebobs CSR konkursebi zogadad pasuxismgebeli biznes saqmiano-
bisaTvis.

magaliTad, bulgareTSi yovelwliurad tardeba konkursi so-
cialurad pasuxismgebeli kompaniis erovnuli jildos misaRebad, 
romelSic monawileoben bulgareTis teritoriaze moqmedi rogorc 
bulgaruli, aseve saerTaSoriso kompaniebi. nacionaluri jildo 
miznad isaxavs waaxalisos da mxari dauWiros bulgareTis im kom-
paniebs, romlebic socialuri pasuxismgeblobis principebs axor-
cieleben, gazardos rogorc sazogadoebis, aseve ucxouri bazre-
bis ndobis xarisxi bulgaruli sawarmoebis mimarT da waaxalisos 
sawarmoebi nebayoflobiT danergon da Seasrulon saerTaSoriso 
korporatiuli standartebi da moTxovnebi socialuri pasuxismge-
blobis sferoSi. 

xSiria agreTve Tematuri konkursebi CSR-is ama Tu im sferoSi. 
magaliTad, poloneTSi 1998 wlidan tardeba konkursi Á samarT-

liani TamaSi~ (Fair Play), romlis mizania eTikuri biznes saqmiano-
bis, sando da patiosani biznes kompaniebis waxaliseba, romlebic 
eTikuri principebisa da kanonis dacviT moqmedeben.244 

avstriaSi 2005 wlidan tardeba konkursi, romlis farglebSic 
gaicema jildo Semdeg kategoriebSi: Á sazogadoeba~ (ajildoeben 
kompanias sazogadoebis/Temis saWiroebaTa gadawyvetaSi aqtiuri 
CarTulobisaTvis, garemos dacvis CaTvliT); Á samuSao adgili~ 
(TanamSromelTaTvis Tanabari SesaZleblobebis Seqmnis, treningisa 
da motivaciis RonisZiebebisaTvis); Á bazari~ (produqciasa da ser-
visebze pasuxismgeblobisaTvis, aseve klientebisa da partniorebis 
mimarT gaxsnilobisa da gamWvirvalobisaTvis).245 

britaneTis mTavroba biznes kompaniebTan da sxva organizacie-
bTan TanamSromlobiT sxvadasxva RonisZiebebs axorcielebs, raTa 

244  www.fairplay.pl/
245  www.trigos.at 
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kompaniebSi aamaRlos cnobiereba iseTi jildoebis Rirebulebisa 
da mniSvnelobis Sesaxeb, rogorebicaa, magaliTad, qselis Á biznesi 
sazogadoebaSi~ (Business in the Community) jildo da sazogadoebrivi 
aRiarebis sxva msgavsi sqemebi.

poloneTSi tardeba konkursi Á sawarmos megobari banki~, 
romlis mizania mcire/saSualo sawarmoebsa da bankebs Soris 
TanamSromlobis maRali standartebis gavrceleba. es stan-
dartebi Seexeba mcire mewarmeTaTvis maRali xarisxis momsaxurebis 
miwodebas, adgilobriv mewarmeobis ganviTarebaSi Setanil wvlils 
da a. S.

slovakeTSi 1998 wlidan arsebobs cnobili jildo VIA BONA — 
kompaniaTa filanTropiuli saqmianobisaTvis. ukanasknel xanebSi 
es jildo kompaniaTa socialur pasuxismgeblobazec gavrcelda. 

holandiis mTavroba yovelwliur jildoebs gascems inova-
ciebSi da mdgrad ganviTarebaSi miRweuli warmatebisaTvis. 

bevr evropul qveyanaSi konkursebi samuSao pirobebsa da SromiT 
uflebebze amaxvilebs yuradRebas. 

magaliTad, 2002 wlidan avstriis ekonomikisa da dasaqmebis sa-
ministro kompaniebs ajildoebs samuSao pirobebis gaumjobese-
bisa da samuSao adgilze janmrTelobisa da usafrTxoebis 
uzrunvelyofis saukeTeso SedegebisaTvis.

portugaliaSi dasaqmebisa da socialuri solidarobis insti-
tuti 2003 wlidan yovelwliurad jildos aniWebs im biznes kompa-
niebs da sxva organizaciebs, romelTac gansakuTrebuli miRweve-
bi aqvT samuSao adgilze ubeduri SemTxvevebisa da profe-
siuli daavadebebis Tavidan acilebis sferoSi (inovaciuri 
midgomebis danergvisa da am mimarTulebiT ganxorcielebul 
RonisZiebaTa efeqturobis amaRlebis gziT. jildos saxelwo-
debaa: Prevenir Mais Viver Melhor no Trabalho. sponsoria: samuSaoze 
usafrTxoebis, janmrTelobisa da higienis instituti). konkur-
sis mizania xeli Seuwyos am sferoSi kvlevebis ganviTarebasa 
da dadebiTi magaliTebis gavrcelebas. jildo 2 kategoriaSi 
gaicema: Á kvleviTi saqmianoba~ da Á dadebiTi praqtika~. jil-
doebis gadacema xdeba sajaro ceremoniaze 28 aprils, samuSao 
adgilze usafrTxoebis nacionalur dRes. igive instituti ase-
ve gascems jildoebs korporaciul pasuxismgeblobasTan daka-
vSirebul ramdenime sferoSi (mag., unarSezRuduli adamiane-
bis dasaqmeba da integracia, Rirseuli Sroma da samuSao 
pirobebi da a. S.)246 

246  www.iefp.pt
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estoneTSi  tardeba konkursi Á unarSezRuduli adamianebis 
mimarT yvelaze megobruli damsaqmeblis~ nominaciaze.

bulgareTSi 2005 wels dasaqmebisa da socialuri politikis 
saministrom Catara konkursi, romelSic monawileoba miiRes sxva-
dasxva seqtoris kompaniebma mTeli qveynis masStabiT. dajildovda 
is sawarmoebi, romelTac yvelaze warmatebulad moaxerxes samu-
Sao adgilze ubeduri SemTxvevebis prevencia. gamarjvebul-
Ta SerCevis kriteriumebi iyo: periodis xangrZlivoba, romlis gan-
mavlobaSic kompaniaSi ar momxdara saqmianobasTan dakavSirebuli 
ubeduri SemTxveva; ramdenad akmayofilebs kompania samuSao adgil-
ze usafrTxoebisa da janmrTelobis kanonmdeblobis moTxovnebs 
da sxva. (konkursis mizani iyo damsaqmebelTa yuradRebis mipyroba 
samuSao adgilze usafrTxoebisa da janmrTelobis sakiTxebisadmi, 
agreTve warmoCena, Tu ramdenad momgebiania rogorc kompaniisaT-
vis, aseve misi muSakebisaTvis am sferos maregulirebeli kanonmde-
blobis moTxovnaTa dacva).

saberZneTSi samuSao adgilze janmrTelobisa da usafrTxoebis 
institutma, ramdenime socialur partniorTan TanamSromlobiT, Sei-
muSava yovelwliuri jildo im sawarmoebisTvis, romlebic xels uw-
yoben samuSao adgilze janmrTelobasa da usafrTxoebas da 
aumjobeseben samuSao pirobebs dadebiTi magaliTebis danergvis gziT. 

ungreTSi 2001 wlidan socialuri sakiTxebisa da dasaqmebis 
saministros mxardaWeriT Hewitt Inside Consulting yovelwliurad ata-
rebs kvelevas saukeTeso samuSao pirobebis gamosavlenad da 
gamarjvebulebs gadascems jildos. am iniciativis mizania dadebi-
Ti praqtikis gavrcelebis xelSewyoba. kvlevaSi monawileobas iRebs 
daaxloebiT 20000 TanamSromeli da 90 kompania. kvleva gamoavlens 
muSakTa/TanamSromelTa kmayofilebis dones kompaniis Sida kor-
poraciuli pasuxismgeblobis sferoSi (samuSao pirobebis, samuSao 
saaTebis, xelfasebis da SeRavaTebis, adamianuri urTierTobebisa 
da socialuri dialogis, treningebis xelmisawvdomobis Tvalsa-
zrisiT). kvlevis monacemebs aanalizeben HR menejerebi, adamianuri 
resursebis menejmentis meTodebis, dialogisa da ekonomikuri efe-
qturobis gaTvaliswinebiT.

sakmaod didi yuradReba eqceva evropaSi Áoj axTan Tavsebadi~ samu-
Sao pirobebis danergvas biznes sawarmoebSi, amitom ara erT qveyana-
Si tardeba konkursebi am sferoSi.

magaliTad, avstriaSi 1999 wlidan socialuri dacvisa da momx-
marebelTa dacvis federaluri saministro atarebs konkurss sauke-
Teso politikisaTvis Tanabari SesaZleblobebis uzrun-
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velsayofad da ojaxTan Tavsebadi kompaniis nominaciebiT. 
konkursSi monawile kompaniebi ramdenime sxvadasxva kriteriumiT 
fasdebian, mag.: qalebis raodenoba xelmZRvanel Tanamdebobebze, 
naxevarStatiani samuSao adgilebis raodenoba, samuSao saaTebis 
moqniloba, bavSviani TanamSromlebis xelSewyobis politika da a. S. 

ungreTSi dasaqmebisa da socialur sakiTxTa saministro 2000 
wlidan yovelwliurad aniWebs Á ojaxTn Tavsebadi damsaqme-
blis~ jildos im kompaniebs, romelTac yvelaze warmatebulad 
moaxerxes profesiuli saqmianobis SeTavseba ojaxTan. jildos 
iReben organizaciebi, romelTac aqvT moqnili samuSao grafiki, 
naxevarStatiani sqemebi, saxelfaso premiebi, axalgazrda dedebis 
reintegraciis programebi, treningebi dekretul SvebulebaSi ga-
suli dedebisaTvis da a. S. konkursis mizania adamianuri resurse-
bis moqnili gamoyenebis waxaliseba samuSao resursebis stabilu-
robisa da adapturobis uzrunvelyofa, dasaqmebis xelSewyoba.

slovakeTSi Sromis, socialuri sakiTxebisa da ojaxis saminis-
tros Tanabar SesaZleblobaTa departamenti agreTve yovelwliu-
rad gascems Á ojaxTan Tavsebadi damsaqmeblis~ jildos. am 
konkursis mizania damsaqmeblebs gauCinos motivacia, rom TavianT 
kompaniebSi Seqmnan samuSao pirobebi, romlebic Tavsebadia muSakTa 
ojaxur movaleobebTan da Tanabar pirobebs uqmnis kacebsa da qalebs.

xSiria konkursebi garemos dacvis sferoSi. 
magaliTad, latviaSi garemos dacvis saministro atarebs ram-

denime konkurss. ukve 10 welia, rac tardeba konkursi Á saukeTeso 
SefuTva~. konkursis mizania waaxalisos sawarmoebi, Seqmnan da ga-
moiyenon garemos damzogi SesafuTi masala. garemos dacvis saminis-
tro aseve atarebs konkursebs: ekoturizmi; garemos damzogi 
meurneoba.

irlandiaSi 2003 wels daarsda Á mdgradi energiis jildo~ (Sus-
tainable Energy Award), romelic stimulirebas ukeTebs pasuxismgebeli 
energomoxmarebis saukeTeso magaliTebis danergvas sxvadasxva se-
qtorebSi (anu energodamzogi teqnologiebis danergvas, ganaxleba-
di energiis gamoyenebas da a. S.).

ganaxlebadi energiis xelSewyobis mizniT germaniis federalu-
ri mTavrobis Á ganaxlebadi energiis bazris stimulirebis 
programa~ gascems grantebs da dabalprocentian sesxebs mcire da 
saSualo zomis sawarmoebsa da kerZo pirebze ganaxlebad energiaze 
dafuZnebuli mowyobilobebis Sesyidvisa da amuSavebis mizniT. fe-
deraluri mTavroba aseve grantebs aZlevs mcire sawarmoebs ener-
godazogvis sakiTxebze konsultaciebis misaRebad.
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poloneTis garemos dacvis saministro 1996 wlidan yovelwliu-
rad aniWebs sawarmoebs prestiJul jildos Á poloneTis ekolo-
giis lideri~ garemos dacvis sferoSi Setanili gamorCeuli wvli-
lisaTvis. 2001 wlidan konkursi sam kategoriaSi tardeba: sawarmo 
(jildovdebian servisebis miwodebisa da warmoebis seqtoris kom-
paniebi, romlebic gamoirCevian sistematuri mcdelobebiT, Seamci-
ron mavne zemoqmedeba garemoze _ sufTa teqnologiebis danergvis, 
narCenebis Semcirebis, bunebrivi resursebisa da toqsikuri qimiuri 
nivTierebebis moxmarebis Semcirebis, aseve garemosdacviTi moni-
toringis meSveobiT. aplikantebi aseve unda akmayofilebdnen sayo-
velTaod gavrcelebuli garemosdacviTi menejmentis standartebis 
_ ISO 14001 da EMAS-is moTxovnebs); produqcia (am kategoriaSi 
jildo gaicema sami qvekategoriis mixedviT: teqnologiebi, produ-
qcia da mowyobiloba, romlebic aris inovaciuri, garemos damzogi 
da ekonomikurad momgebiani); da Temi. 

zogierTi konkursis farglebSi SesaZlebelia dajildovdes ara 
mxolod biznes kompania, aramed aseve municipaliteti an arasamTavro-
bo organizacia CSR ganviTarebaSi Setanili wvlilisaTvis.

magaliTad, latviaSi garemos dacvis saministro gascems jil-
dos Á vaSli~ (Apple award), romlis erT-erTi mizania waaxalisos ad-
gilobrivi mTavrobebi, romlebic mxars uWeren mdgradi ganvi-
Tarebis politikas.

ungreTSi ki Sromisa da socialur sakiTxTa saministros mier 
gamarTul konkursSi ojaxTan Tavsebadi damsaqmeblis nominaciaSi 
msxvil, saSualo da mcire kompaniebTan erTad arasamTavrobo 
organizaciebic iReben monawileobas.

konkursebi zogjer Semoifargleba kompaniis zomis mixedviT (mag., 
mcire da saSualo kompaniebi).

magaliTad, belgiaSi arsebobs specialuri jildo, romelic 
waaxalisebs mcire da saSualo zomis sawarmoebs, sakuTar saqmiano-
baSi danergon da ganaviTaron pasuxismgebeli midgomebi sxvadasxva 
instrumentis meSveobiT, rogorebicaa: dainteresebul mxareebTan 
urTierTobis menejmenti; socaluri auditi (AA 1000), mdgradi gan-
viTarebis angariSgeba (GRI), mowodebis qselis mdgradi menejmenti, 
mravalferovnebis menejmenti da a. S. 

poloneTSi garemos dacvis saministro da poloneTis gare-
mosdacviTi partniorobis fondi erToblivad gascemen jildoebs 
Á sufTa biznesi~ mcire da saSualo kompaniebisaTvis garemosdac-
viTi mimarTulebiT ganxorcielebuli inovaciuri iniciative-
bisaTvis.
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bulgareTSi socialurad pasuxismgebeli kompaniis erovnuli 
jildo gaicema Semdeg kategoriebSi: mikro da mcire sawarmoebisaT-
vis; saSualo zomis sawarmoebisaTvis; msxvili sawarmoebisaTvis.

zogierTi konkursi an calkeuli nominacia ama Tu im sferoSi dasaq-
mebuli kompaniebisTvis wesdeba.

magaliTad, 2003 wels maltis universitetis bazaze arsebul-
ma sufTa teqnologiebis centrma247 garemos dacvisa da soflis 
meurneobis saministros da ramdenime sxva saxelmwifo uwyebasTan 
TanamSromlobiT daaarsa garemosdacviTi jildo industriuli 
seqtoris damsaqmebeli kompaniebisaTvis. jildo gaicema sam Ziri-
Tad kategoriaSi _ menejmentis prizi mdgradi ganviTarebisaTvis; 
konservaciis prizi mdgradi ganviTarebisaTvis da garemosdacvi-
Ti iniciativa. pirvel or kategoriaSi gamarjvebulebs ufleba 
eZlevaT 2 wlis ganmavlobaSi gamoiyenon specialuri logo Ta-
vianT nabeWd da sakancelario produqciaze.

bulgareTis yovelwliuri erovnuli CSR konkursisaTvis yove-
lwliurad SeirCeva garkveul seqtorebSi dasaqmebuli kompaniebi.

konkursis organizatori da iniciatori SeiZleba iyos esa Tu is sa-
ministro. yvelaze xSirad es aris xolme Sromisa da socialuri saki-
Txebis maregulirebeli saministro an garemosdacviTi saministro.

magaliTad, dasaqmebisa da socialuri politikis saministro un-
greTSi gascems Á ojaxTan Tavsebadi damsaqmeblis~ jildos; analo-
giur konkurss atarebs slovakeTis Sromis, socialuri sakiTxebisa 
da ojaxis saministro. bulgareTis dasaqmebisa da socialuri po-
litikis saministrom 2005 wels Caatara konkursi kompaniebisaT-
vis samuSao adgilze ubeduri SemTxvevebis efeqturi prevenciis 
sferoSi. avstriis ekonomikisa da dasaqmebis saministro 2002 wli-
dan gascems jildos samuSao pirobebis gaumjobesebisa da samuSao 
adgilze janmrTelobisa da usafrTxoebis sferoSi, xolo socia-
luri dacvisa da momxmarebelTa dacvis federaluri sami-
nistro awyobs federalur konkurss ojaxTan Tavsebadi samuSao 
garemosa da Tanabari SesaZleblobebis sferoSi saukeTeso poli-
tikisaTvis.

garemos dacvis saministro latviaSi yovelwliurad ajildoebs 
kompaniebs, romlebic garemos dacvaze zrunaven, ramdenime sxva-
dasxva nominaciiT. msgavss konkurss atarebs sloveniis garemos 

247  Cleaner Technology Centre (CTC) — es centri 1993 wels daarsda garemos dacvis 
departamentis, mrewvelobis departamentisa da maltis universitetis erToblivi 
iniciativiT.
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dacvis saministroc. poloneTis garemos dacvis saminis-
tro, rogorc zemoT aRvniSneT, yovelwliurad aniWebs sawarmoebs 
garemos dacvis sferoSi Setanili gamorCeuli wvlilisaTvis pres-
tiJul jildos Á poloneTis ekologiis lideri~.

konkursis organizatorebi sxva saministroebic arian xolme. ma-
galiTad, daniis devnilTa imigraciisa da integraciis sami-
nistro yovelwliur jildos aniWebs kompaniebs PPP partnioruli 
proeqtebis farglebSi dasaqmebis ZalisxmevisaTvis.248 

xSirad konkursebi ramdenime saministrosa da saxelmwifo uwyebis 
TanamSromlobiT ewyoba:

magaliTad, maltis universitetis bazaze arsebuli sufTa teq-
nologiebis centri garemos dacvisa da soflis meurneobis saminis-
trosTan da ramdenime sxva saxelmwifo uwyebasTan TanamSromlobiT 
gascems jildos garemosdacviTi pasuxismgeblobis sferoSi.

konkursis organizatori da iniciatori SeiZleba agreTve iyos 
sxvadasxva seqtoris warmomadgenelTa erToblivi jgufi (mTavroba, 
kerZo seqtori, sazogadoebrivi organizaciebi).

magaliTad, kviprosis  damsaqmebelTa da industriis fe-
deracia (CEIF) gascems jildoebs: nominaciebSi — inovaciebi, war-
matebuli socialuri proeqtebi (gansakuTrebiT samuSaosa da Ta-
visufali drois dabalansebisken mimarTuli saqmianobisaTvis) da 
korporaciuli socialuri pasuxismgeblobisaTvis. jildoebs kvi-
prosis mTavroba afinansebs.

sloveniaSi mTavrobisa da kerZo seqtoris partnioro-
biT xorcieldeba proeqti, romlis farglebSic 2007 wels pirve-
lad 34 sawarmos mieniWa Á ojaxTan Tavsebadi kompaniis~ sertifika-
tebi. 

germaniaSi federaluri kancleris patronaJiT ramdenime kom-
paniam daaarsa konkursi Stratosocial. konkursi miznad isaxavs socia-
luri proeqtebis ganxorcielebis mxardaWeras da kompaniaTa Ta-
namSromlobis xelSewyobas. konkursis farglebSi gaicema grantebi 
gamocdili biznes trenerebis konsultaciebis misaRebad da a. S. 

estoneTis damsaqmebelTa federacia atarebs konkurss 
Á unarSezRuduli adamianebis mimarT yvelaze megobruli damsaqme-
blis~ nominaciaze.

daniis biznes kompaniaTa direqtorebis nacionaluri 
qseli yovelwliurad gascems jildos biznesis socialuri pasu-
xismgeblobis sferoSi.

248  www.miapris.dk/
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poloneTSi jildoebs mcire da saSualo kompaniebSi inovaciu-
ri ekologiuri iniciativebisaTvis erToblivad gascemen garemos 
dacvis saministro da poloneTis garemosdacviTi partnio-
robis fondi.

bulgareTSi konkursi socialurad pasuxismgebeli kompaniis 
erovnuli jildos misaRebad tardeba samTavrobo uwyebebis 
- dasaqmebisa da socialuri politikis saministros, mcire da sa-
Sualo sawarmoebis saagentosa da dasaqmebis inspeqtoratis, aseve 
arasamTavrobo organizaciebisa da sxva socialuri part-
niorebis TanamSromlobiT.

germaniis industriul asociaciebTan TanamSromlobiT, 
Jurnalma Wirtschaftswoche (ekonomikuri kvira) daaarsa konkursi 
Á Tavisufleba da pasuxismgebloba~, romelic federaluri prezi-
dentis patronaJiT imarTeba. konkursis mizania mcire/saSualo da 
msxvil kompaniebSi korporaciuli pasuxismgeblobis sajaro stimu-
lireba. jildoebi gaicema sxvadasxva sferoSi gaweuli pasuxismge-
beli saqmianobisaTvis _ kvalifikaciis amaRleba da treningebi, sam-
saxurisa da ojaxis SeTavseba, umciresobaTa integrireba, biznesis 
interesebisa da garemos dacvis racionaluri SeTanxmeba. 

xSirad saxelmwifo sakuTar Tavze iRebs konkursSi monawileobis 
misaRebad saWiro xarjebis nawils, garkveul finansur SeRavaTebs 
uwesebs gamarjvebul kompaniebs, an dajildoebul kompaniebs ufara-
vs CSR-is danergvasTan dakavSirebuli xarjebis nawils.

magaliTad, belgiaSi Plus jildoTi dajildoebul kompaniebs 
(jildo stimulirebas ukeTebs mcire da saSualo zomis sawarmoebs 
ganaviTaron sakuTari socialuri pasuxismgebloba) mTavroba ufa-
ravs xarjebis maqsimum 50%-s _ es Seexeba mxolod iseT xarjebs, ro-
gorebicaa konsultireba, auditi, gare kontroli da a. S. konkur-
sis farglebSi dafinansebis maqsimaluri moculobaa 10 000 evro.

italiaSi iniciativis Á eTikuroba biznes saqmianobaSi~ farglebSi 
toskanis regioni finansur daxmarebas uwevs adgilobriv mcire da sa-
Sualo zomis sawarmoebs, romelTac surT SA 8000 sertifikatis miReba 
— saxelmwifo kompaniebs ufaravs sakonsultacio da sertifikaciis 
xarjebis 50%-s. 

konkursebis Catarebisas didi yuradReba eqceva, rom gamarjve-
bulTa SerCevis kriteriumebi da konkursis procedurebi, aseve Semfa-
sebeli komisiis Sefasebebi da Sedegebi maqsimalurad gamWvirvale da 
sazogadoebisaTvis xelmisawvdomi iyos, raTa Tavidan iyos acilebu-
li konkursisadmi ndobis dakargvisa da manipulirebis saSiSroeba. 
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1. 5. menejmentis meqanizmebi

rogorc samecniero literaturaSia aRniSnuli, imisaTvis, rom 
kompaniis saqmianobaze CSR-is zegavlena dadebiTi iyos, aucilebe-
li pirobaa saTanado dagegmva da monitoringi, anu Sesabamisi mene-
jmentis sistemebis danergva.

CSR-Tan da mis calkeul komponentebTan dakavSirebuli saer-
TaSorisod gavrcelebuli menejmentis sqemebia: ISO 14000, SA8000, 
AA1000, OHSAS 18000, EMAS da sxv.249 arsebobs agreTve mravali sxva, 
ufro mcire masStabis menejmentis sqema, romelic ama Tu im qveynis 
an seqtorisTvis aris gankuTvnili. 

CSR menejmentis sqemebi exmareba kompaniebs, gaacnobieron da efe-
qturad marTon sazogadoebasa da garemoze maTi saqmianobiT moxde-
nili zegavlena, aseve gamoavlinon da gaaneitralon SesaZlo riskebi.

evrokavSiri Tavisi erTiani politikis doneze did yuradRebas 
aqcevs menejmentis sqemebisa da standartebis danergvas. ase maga-
liTad, 2001 wlis seqtemberSi evrokomisiam miiRo gadawyvetileba 
sakuTari administraciis muSaobaSi daenerga garemosdacviTi mene-
jmentis sistema EMAS, xolo 2002 wels gamoqveynebul e.w. Á TeTr 
dokumentSi~ (White paper) „korporaciuli socialuri pasuxismgeb-
loba _ biznesis wvlili mdgrad ganviTarebaSi”, evrokomisiam aiRo 
valdebuleba xeli Seewyo EMAS menejmentis sistemis danergva-ga-
vrcelebisaTvis evrokavSiris farglebSi.

evrokavSiris calkeul saxelmwifoTa CSR xelSemwyobi politike-
bis mniSvnelovan komponents agreTve kompaniebSi efeqturi menej-
mentis meqanizmebis danergvis stimulireba warmoadgens (rac, Tavis 
mxriv, xels uwyobs CSR-is ganviTarebas).

mTavrobis mxridan amgvari xelSewyobis meqanizmebi mravalgvaria, 
maT Sorisaa cnobierebis amaRleba, codnis da resursebis mowodeba, 
sakonsultacio momsaxureba menejmentis meqanizmebis Sesaxeb, dade-
biTi magaliTebis gamovlena da popularizacia, saxelmZRvaneloebis 
Sedgena sxvadasxva menejmentis meqanizmebis Sesaxeb, romelTa meS-
veobiT SesaZlebelia CSR-is danergva kompaniaTa ZiriTad saqmiano-
baSi da sxv.

codnis, resursebis mowodeba (resurs-centrebi, veb-gverdebi):
magaliTad, irlandiaSi energiis menejmentis programis _ Ener-

gyMAP farglebSi funqcionirebs veb-gverdi, romelic saSualebas 
aZlevs kompaniebs marTon sakuTar organizaciaze morgebuli ener-
giis menejmentis programa. (www.sei.ie/energymap).

249  ufro dawvrilebiT menejmentis sqemebis Sesaxeb ix. Tavi VI.
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daniis sagareo saqmeTa saministrom Transparency International-Tan 
da sakonsultacio kompaniasTan Global Advise Network TanamSromlo-
biT, 2006 wels daaarsa biznesis antikorufciuli internet por-
tali. es portali warmoadgens veb-gverdze dafuZnebul antikoru-
fciul instruments (sistemas) mcire da saSualo sawarmoebisaTvis, 
romlebic ganviTarebad qveynebSi saqmianoben. igi bevr konkretul 
meqanizms sTavazobs kompaniebs (www.business-anti-corruption.com).

2005 wels flamandiis (belgia) dasaqmebisa da ganaTlebis mi-
nistrisa da socialuri ekonomikisa da Tanabari SesaZleblobebis 
ministris iniciativiT Seiqmna digitaluri resurs-centri (veb-
gverdi), romelzec kompaniebs SeuZliaT moiZion CSR-Tan dakavSi-
rebuli yvela ZiriTadi informacia, maTi dasaqmebis seqtorisa da 
moTxovnebis mixedviT. (http://rse.wallonie.be/apps/spip/)

sakonsultacio momsaxureba da treningebi menejmentis meqanizme-
bis Sesaxeb

kviprosze Á damsaqmebelTa da mewarmeTa federacia“ (The 
Cyprus Employers and Industrialists federation - CEIF) sakonsultacio mom-
saxurebas sTavazobs Tavis wevrebs adamianuri resursebis marTvisa 
da garemos dacvis sakiTxebze, raTa xeli Seuwyos maT mdgrad gan-
viTarebas. am momsaxurebas mTavroba afinansebs. 

avstriaSi SemuSavebulia da moqmedebs sxvadasxva trening- pro-
grama, romelTa mizania daexmaros kompaniebs CSR principebis daner-
gvaSi. 

auditis Catareba kompaniebSi sxvadasxva CSR komponentis mixedviT
avstriaSi socialuri usafrTxoebis, Taobebisa da momxmarebel-

Ta dacvis federalurma saministrom 1998 wels daaarsa Á ojaxisa da 
profesiuli karieris auditis iniciativa~. iniciativis mizania, Sesa-
Zlebloba misces kompaniebs, Seafason TavianTi adamianuri resur-
sebis marTvis politikis ojaxze orientirebuli aspeqtebi. am ini-
ciativis farglebSi kompaniebi gadian audits iseTi kriteriumebis 
mixedviT, rogorebicaa samuSao dro da garemo, finansuri servisebi 
ojaxebisaTvis, profesiuli ganviTareba da a. S. auditis dasrulebis 
Semdeg (romelsac damoukidebeli konsultantebi atareben) kompanias 
sami wliT aniWeben sertifikats Á ojaxi da profesia~ (Family und Beruf).

TviTSefasebis instrumentebis SemuSaveba — socialuri indeqsi  
daniaSi SemuSavebulia socialuri indeqsi (axla ukve mesame Ta obis), 
romelic, upirveles yovlisa, biznes kompaniebisTvis aris gankuTvni-
li, Tumca misi gamoyeneba nebismier organizaciaSi SeiZleba _ did, 
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mcire da saSualo, kerZo da saxelmwifo kompaniebSi. indeqsi warmoad-
gens TviTSefasebis instruments, romlis meSveobiTac izomeba kompa-
niis socialuri pasuxismgeblobis xarisxi (yuradReba gansakuTrebiT 
maxvildeba dasaqmebisa da socialuri CarTulobis aspeqtebze). mene-
jerebi da TanamSromlebi axorcieleben kompaniis Sefasebas CSR saki-
TxebTan dakavSirebiT. TviTSefasebaSi CarTuli mxareebi Semdeg unda 
SeTanxmdnen kompaniisaTvis misaniWebel qulaze (0-dan 100-mde). proce-
sis ganmeoreba saSualebas aZlevs kompanias Seafasos winsvla.

dadebiTi magaliTebis gamovlena da gavrceleba 
holandiaSi arsebobs Á codnisa da informaciis centri CSR-

is Sesaxeb~ (Dutch Knolwdge and Information Centre on CSR). es aris da-
moukidebeli organo, romelsac ZiriTadad ekonomikis saministro 
afinansebs. Á centri~ moiZiebs da aSuqebs karg da arcTu ise karg 
magaliTebs CSR-Tan mimarTebiT, raTa gamoavlinos warmatebisa da 
warumateblobis mizezebi.

biznes saqmianobaSi CSR-is ama Tu im aspeqtis danergvis meTodo-
logiebis SemuSaveba

litvaSi 2004 wels SemuSavda meTodologiis proeqti, romelic 
miznad isaxavs kompaniasa da profkavSirebs Soris dadebul kole-
qtiur SeTanxmebebSi samuSaosa da funqciebis Sefasebas. 2005 wels 
xeli moewera sammxriv xelSekrulebas am meTodologiis cxovrebaSi 
dasanergad. meTodologiis danergva kompaniebsa da organizaciebSi 
gazrdis xelfasebis Taobaze molaparakebis sistemis gamWvirvalo-
bas, Seamcirebs genderul safuZvelze xelfasis gansxvavebas da sa-
sargeblo iqneba saxelfaso ganakveTebis dadgenisas.

holandiaSi Á CSR-is Sesaxeb codnisa da informaciis centris~ 
bazaze mcire da saSualo kompaniebisTvis SemuSavebulia pasuxismge-
beli biznesis warmoebis mravali sxvadasxva instrumenti calkeuli 
seqtorebisaTvis (am instrumentebs, umeteswilad, SeimuSaveben ker-
Zo sakonsultacio samsaxurebi da specialistTa jgufebi, ekonomi-
kis saministros finansuri mxardaWeriT). 2006 wels centris bazaze 
onlain reJimSi amoqmedda Á rekomendaciebisa da instrumentebis~ 6 
sxvadasxva sistema, romlebic kompaniebs exmareba dagegmon investi-
reba iseT qveynebSi, rogorebicaa brazilia, CineTi, indoeTi, ruse-
Ti, indonezia, samxreT afrika. TiToeuli instrumenti morgebulia 
biznesis warmoebaze am qveyanaTagan erT-erTSi. 

daniaSi SemuSavda saxelmZRvanelo miTiTebebi da instrumen-
tebi mcire da saSualo sawarmoebSi CSR-is gansaviTareblad (rac 
warmoadgenda nawils proeqtisa Á adamianebi da mogeba~). maT Soris 
aris, magaliTad, ori instrumenti, Tu rogor unda daiTvalos eko-
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nomikuri mogeba samuSao pirobebis gaumjobesebasa da garemos da-
binZurebis Semcirebaze gaweuli investiciebidan.

didi britaneTis mTavrobam daafinansa kvleva mcire da sa-
Sualo sawarmoebsa da CSR-ze. am kvlevis Sedegebze dayrdnobiT, 
mTavrobis mxardaWeriT, 2004 wels Seiqmna praqtikuli, veb-gverdze 
dafuZnebuli Á instrumentebis sistema“ (www.smallbusinessjourney.com). 
misi mizania daexmaros mcire biznesebs, gazardon TavianTi konku-
rentunarianoba saqmianobis socialuri, garemosdacviTi da sazoga-
doebrivi zegavlenis gaumjobesebis gziT. 

espaneTSi Sromisa da socialuri sakiTxebis saministro axor-
cielebs programas Optima, romlis mizania genderuli Tanasworobisa 
da Tanabari SesaZleblobebis, rogorc kompaniis kargi menejment-
strategiis, xelSewyoba. kompaniebi, romlebic monawileobas iRe-
ben am programaSi, SeimuSaveben samoqmedo gegmas, romlis Sefasebis 
safuZvelzec kompanias mieniWeba specialuri sertifikati _ Á organi-
zacia, romlic iRwvis genderuli Tanasworobis dasanergad~.

2001 da 2002 wlebSi avstriis dasaqmebisa da ekonomikis federa-
luri saministro, sxva saministroebTan erToblivad (kerZod, eko-
nomikis, garemos dacvis, transportis, inovaciebisa da teqnolo-
giebis saministroebTan), monawileobda saministroTaSoris proeqt-
Si, romlis mizani iyo daxmareboda mcire da saSualo kompaniebs 
daenergaT TavianT saqmianobaSi garemosdacviTi, janmrTelobisa da 
usafrTxoebis da xarisxis marTvis sistemebi.

evropis qveynebSi gansakuTrebuli yuradRebis sagans warmoadgens 
mcire da saSualo kompaniebSi CSR-is danergvis xelSewyoba da am 
mizniT menejmentis sxvadasxva meqanizmis SeTavazeba. evrokavSirSi 
kompaniaTa didi wili swored mcire da saSualo kompaniebze modis. 
Sesabamisad, SeuZlebelia warmatebuli CSR strategiis ganxorcie-
leba maT gareSe. zemoT ganxilulTagan mravali menejmentis meqa-
nizmi da samTavrobo xelSewyobis programa swored mcire da saSua-
lo biznesisTvis aris gankuTvnili. 
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2. gamWvirvalobis xelSewyoba

2. 1. qcevis kodeqsebi 

biznes eTika pasuxismgebeli biznesis erT-erT arsebiT kompo-
nents warmoadgens. Sesabamisad, sxvadasxva saxis nebayoflobiTi qce-
vis kodeqsebi, eTikuri kodeqsebi, romlebic aregulireben biznesis 
eTikur saqmianobas, metad mniSvnelovania CSR-is ganviTarebisaTvis. 

qcevis kodeqsi imavdroulad menejmentis efeqturi instrumen-
tia organizaciis korporaciuli faseulobebis, pasuxismgeblobis, 
valdebulebisa da eTikuri principebis dasanergad.

evrokavSiri did mniSvnelobas aniWebs qcevis kodeqsebs da am mi-
marTulebiT araerTi qmediTi nabiji gadadga. magaliTad: 

1998 wels qcevis kodeqsebze Catarda evrokavSirisa da amerikis 
SeerTebuli Statebis ori erToblivi simpoziumi (briuselsa da va-
SingtonSi);

1999 wels evroparlamentma daamtkica Á ganviTarebad qveynebSi 
moRvawe evropuli sawarmoebis qcevis kodeqsi~;

2001 wels evrokomisiam gamosca oficialuri dokumenti evro-
parlaments (communication) Á globalizaciis konteqstSi Sromis Zi-
riTadi standartebis dacvis xelSewyobisa da socialuri marTvis 
gaumjobesebis Sesaxeb~, romelic mxars uWers ILO ZiriTadi Sromi-
Ti standartebis gamoyenebas nebayoflobiT sqemebsa da kodeqsebSi;

2002 wels evrokomisiis mier gamoqveynebul e.w. Á TeTr dokument-
Si~: „korporaciuli socialuri pasuxismgebloba _ biznesis wvlili 
mdgrad ganviTarebaSi”, mraval sxva sakiTxTan erTad, yuradReba 
qcevis kodeqsebzec aris gamaxvilebuli, gansazRvrulia, Tu rogo-
ri unda iyos qcevis kodeqsebi;

2003 wlis evrokomisiis direqtivaSi Á arakeTilsindisieri biznes-
saqmianobis Sesaxeb~ sxva sakiTxebTan erTad saubaria agreTve qcevis 
kodeqsebzec (magaliTad, aRniSnulia, rom komerciuli praqtika momx-
mareblis SecdomaSi Semyvanad CaiTvleba, Tu is ar Seesabameba qcevis 
kodeqsebiT aRiarebul principebsa da valdebulebebs da a. S.).250

ukanasknel wlebSi evropis socialurma partniorebma SeimuSaves 
da SeaTanxmes araerTi seqtoruli qcevis kodeqsi, mag: teqstilisa 
da tansacmlis industriis, fexsacmlis industriis, vaWrobis sfe-
roSi dasaqmebuli kompaniebis, Saqris warmoebis sferoSi, xe-tyis 
mrewvelobaSi dasaqmebuli kompaniebis qcevis kodeqsebi.251

250  zemoT naxsenebi dokumentebis Sesaxeb ufro dawvrilebiT ixileT amave naSromis 
VII Tavi.
251  ix. ABC of the Main Instruments of CSR. European Commission, Directorate-General for Employ-
ment and Social Affairs, 2004, gv. 10 .
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evropis calkeuli qveynebis mTavrobebi, sxva seqtorebTan — ara-
samTavrobo organizaciebTan, biznes asociaciebTan aqtiuri Tanam-
SromlobiT, mxars uWeren biznesis qcevis kodeqsebis SemuSavebasa da 
danergvas da sxvadasxva iniciativebs axorcieleben am mimarTulebiT.

rogorc wesi, qcevis kodeqsebis SemuSaveba mravali sxvadasxva 
mxaris CarTulobiT xdeba da am procesSi mTavrobas mxolod xel-
Sewyobisa da mxardaWeris funqcia ekisreba. 

magaliTad, germaniaSi yavis warmoebis, damuSavebisa da 
gasaRebis (marketingis) sferoSi dasaqmebuli kompaniebis qcevis 
kodeqsis proeqti SemuSavda evropis yavis federaciasTan, SvedeTis 
mTavrobasTan, multinacionalur kompaniebTan, mwarmoeblebTan, 
arasamTavrobo organizaciebsa da profkavSirebTan TanamSromlo-
biT. kodeqsis ganxorcielebas meTvalyureobas uwevs agreTve mra-
vali sxvadasxva dainteresebuli mxare.

avstriaSi  turistuli biznesis qcevis kodeqsi bavSvTa 
seqsualuri Zaladobisagan dasacavad erToblivad SeimuSaves 
socialuri dacvis, Taobebisa da momxmarebelTa dacvis federa-
lurma saministrom, integraciuli turizmisa da ganviTarebis ins-
titutma Respect da aziis turoperatorma Jumbo Touristic.

kviprosis komerciul bankTa asociaciam (ACCB), kviprosis 
vaWrobisa da industriis palatisa da damsaqmebelTa da mewarme-
Ta federaciis konsultaciebiT SeimuSava ramdenime qcevis kodeqsi 
da saxelmZRvanelo. erT-erTi maTgania, magaliTad, bankebisa da 
mcire/saSualo biznesebis urTierTobis qcevis kodeqsi. es 
kodeqsi evrokomisiam inovaciurad miiCnia da kviprosis komerciul 
bankTa asociacias Á saukeTeso saqmianobis~ jildo mianiWa.

did britaneTSi 1998 wels mTavrobis daxmarebiT daarsda 
eTikuri vaWrobis iniciativa (Ethical Trading Initiative). mas Semdeg mTa-
vroba mxars uWers mis funqcionirebas. es iniciativa warmoadgens 
sami seqtoris — kompaniebis, arasamTavroboebisa da profesiuli 
kavSirebis alianss, romlis mizania gaaumjobesos samuSao pirobe-
bi Tavisi korporaciuli wevrebis mowodebis qselebSi. iniciativis 
farglebSi SemuSavda sanimuSo qcevis kodeqsi, romelsac icaven ini-
ciativas mierTebuli kompaniebi. kodeqsi efuZneba dainteresebuli 
mxareebis mier kodeqsTan Sesabamisobis monitoringis da Semowmebis 
sacdel meTodologiebs: kerZod, iniciativis wevrebi ewvevian Ta-
vianT momwodeblebs, gamoavlenen pirobebs, romlebic ar Seesaba-
meba ETI kodeqsis moTxovnebs da Semdeg, momwodeblebTan SeTanxme-
biT, situaciis gamosworebis RonisZiebebs gegmaven.

poloneTis savaWro palatis moTxovniT, kerZo mewarmeobis ins-
titutma da poloneTis savaWro palatis demokratiis fondma 2001 
wels SeimuSaves ekonomikuri saqmianobis eTikuri kodeqsi. es kodeqsi 
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aRiares, rogorc poloneTis savaWro palatis oficialuri dokumen-
ti da daugzavnes poloneTis savaWro palatis wevr organizaciebs.

fineTSi savaWro palata ICC Finland, globaluri biznes organi-
zaciebis fineTis nacionaluri komiteti da saerTaSoriso savaWro 
palata xels uwyoben saerTaSoriso savaWro palatis qcevis kodeq-
sis danergvasa da gavrcelebas finur kompaniebSi. es kodeqsi Seexeba 
gamomZalvelobasa da meqrTameobas, garemosdacviT menejments, ko-
merciul komunikaciebs da zogadad korporaciul pasuxismgeblobas.

mTavrobis xelSewyoba SeiZleba gamoixatos agreTve, mrgvali ma-
gidebisa da forumebis mowyobiT, romelTa farglebSic sxvadasxva 
dainteresebul mxares SesaZlebloba aqvs ganixilos da imsjelos 
qcevis kodeqsebTan dakavSirebul sakiTxebze. magaliTad, germa-
niis mTavrobam ramdenime wlis win Caatara mrgvali magida korpo-
raciuli qcevis kodeqsebis Sesaxeb, romelSic monawileoba miiRes 
sxvadasxva saministroebma, socialurma partniorebma, kompaniebma 
da arasamTavrobo organizaciebma. Sexvedris mizani iyo socialuri 
da Sromis pirobebis gaumjobeseba ganviTarebad qveynebSi. 

zogierT qveyanaSi mTavrobis xelSewyoba kanoniT regulirdeba. 
ase magaliTad, espaneTSi 2002 wels miRebuli kanoniT Á sazoga-
doebrivi sainformacio samsaxurebisa da el-vaWrobis Sesaxeb~ mTa-
vrobas evaleba, xeli Seuwyos kompaniebis, asociaciebis, komerciu-
li da momxmarebelTa organizaciebis mier nebayoflobiTi qcevis 
kodeqsebis SemuSavebasa da danergvas sazogadoebrivi sainforma-
cio samsaxurebis sferoSi. 

xolo sloveniaSi kompaniaTa saqmianobis maregulirebeli ka-
nonmdeblobis Sesworebis mixedviT, wliuri angariSebi unda Seica-
vdes informacias sawarmoSi arsebuli qcevis kodeqsebis Sesaxeb, an 
angariSSi mocemuli unda iyos ganmarteba, Tu ratom ar Seicavs igi 
aRniSnul informacias. 

saxelmZRvanelo miTiTebebis SemuSaveba qcevis kodeqsebis xel-
Sewyobis kidev erTi formaa mTavrobis mxridan. 

magaliTad, latviaSi socialuri uzrunvelyofis saministrom 
da sxva samTavrobo institutebma da socialurma partniorebma ga-
mouSves ramdenime sxvadasxva saxelmZRvanelo miTiTeba CSR-is ganm-
sazRvreli principebis Sesaxeb. am saxelmZRvaneloebSi didi adgili 
eTmoba agreTve qcevis kodeqsebs.

daniis ekonomikisa da biznesis saministrom biznesis ganviTare-
bis erovnul sabWosTan erToblivad 2002 wels gaavrcela angariSi 
biznesis eTikis Sesaxeb . angariSSi warmodgenilia ZiriTadi saer-
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TaSoriso tendenciebis analizi da aseve daniis kompaniebis saqmia-
nobis, sirTuleebisa da SesaZleblobebis mimoxilva CSR konteqstSi. 

mTavrobis iniciativiTa da mxardaWeriT SeiZleba daarsdes raime 
sakonsultacio organo, magaliTad, sabWo, romelic eTikur kodeq-
sebze imuSavebs. 

magaliTad, maltis jandacvis, moxucebulTa dacvisa da sazoga-
doebaze zrunvis saministrom Camoayaliba samedicino sferosa da mas-
Tan dakavSirebuli damxmare profesiebis sabWo, romelmac 2004 wels 
SeimuSava eTikuri kodeqsi yvela samedicino profesiisaTvis, romelsac 
is warmoadgens. 

germaniis  mTavrobam daaarsa Á samuSao jgufi adamianis ufle-
bebsa da biznesze~, romelmac SeimuSava erToblivi deklaracia 
Á biznesi da adamianis uflebaTa dacva saerTaSoriso doneze~. de-
klaraciis xelmomweri mxareebi valdebulebas iReben, pativi scen 
da daicvan adamianis uflebaTa sayovelTao deklaraciiT, aseve 
saerTaSoriso SeTanxmebebiTa da konvenciebiT aRiarebuli adamia-
nis uflebebi. deklaracias xeli moawera germaniis federalurma 
mTavrobam, germaniis mwarmoebelTa federaciam, germaniis damsaq-
mebelTa asociaciebis konfederaciam da germaniis profkavSirebis 
federaciam, aseve adamianis uflebaTa forumma da germanuli ara-
samTavrobo organizaciebis nebayoflobiTma asociaciam (VENRO).

mTavroba xSirad finansur daxmarebas uwevs sxvadasxva partnio-
rebis mier qcevis kodeqsebis SemuSavebas. 

magaliTad, sloveniis mTavrobis finansuri mxardaWeriT, reabi-
litaciis institutma da sloveniis unarSezRudul muSakTa fede-
raciam gamoaqveynes ILO kodeqsi samuSao adgilze unarSezRudulTa 
menejmentis Sesaxeb (Code of Practice on Managing Disability in the Workplace). 
kodeqss xeli moaweres sloveniis unarSezRudul muSakTa federa-
ciam, oTxma profkavSirma, sloveniis savaWro-samrewvelo palatam. 

ganviTarebul industriul qveynebSi xSirad ramdenime qveynis 
mTavroba TanamSromlobs ama Tu im sferos maregulirebeli qcevis 
kodeqsebis SemuSavebisas. am procesSi CarTuli arian xolme sxva 
seqtoris organizaciebic, magaliTad, biznes asociaciebi.

magaliTad,  didi britaneTisa da aSS mTavrobebma 2000 wels 
erToblivad SeimuSaves nebayoflobiTi principebi usafr-
Txoebasa da adamianis uflebebze mompovebel seqtorSi. es 
principebi praqtikul saxelmZRvanelos warmoadgens kompaniebisaT-
vis imis Taobaze, Tu rogor unda daicvan adamianis ZiriTadi ufle-
bebi konfliqtis zonebSi, kompaniis TanamSromlebisa da saqmianobis 
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dacvisaken mimarTuli RonisZiebebis gatarebisas. principebi Semu-
Savda wiaRiseulis mompovebel kompaniebTan, Sesabamisi profilis 
arasamTavrobo organizaciebTan da sxva socialur partniorebTan 
mWidro TanamSromlobiT da konsultaciebiT.

holandiis mTavroba, norvegiis, didi britaneTisa da 
aSS-s mTavrobebTan, mompovebeli da energetikuli seqto-
ris kompaniebTan da arasamTavrobo organizaciebTan er-
Tad monawileobs usafrTxoebisa da adamianis uflebaTa nebayoflo-
biTi principebis gavrcelebis xelSewyobis jgufSi, romelic ganixi-
lavs adamianis uflebaTa da CSR sakiTxebs. ZiriTadi mizania am prin-
cipebis damkvidreba samizne qveynebSi, mag., nigeriasa da indoneziaSi.

evropis qveynebSi umeteswilad seqtoruli qcevis kodeqsebi ar-
sebobs, romlebic ama Tu im seqtoris saqmianobas aregulirebs. 

magaliTad,  did britaneTSi mompovebeli mrewvelobis ga-
mWvirvalobis iniciativa (The Extractive Industries Transparency Initiative 
(EITI), romelic 2002 wels mdgradi ganviTarebis msoflio samitze 
warmoadgina premier-ministrma toni blerma, miznad isaxavs mom-
povebel mrewvelobaSi kompaniebis mogebisa da mTavrobisaTvis ga-
daxdili Tanxebis gamWvirvalobis gazrdas. mTavroba sxva part-
niorebTan erTad agreTve muSaobs, rom am iniciativis farglebSi 
miRebuli Sedegebi gaavrcelos sxva seqtorebzec, mag., jandacvis, 
mSeneblobisa da Tavdacvis seqtorebze. samedicino sferoSi gamW-
virvalobis aliansi xels uwyobs gamWvirvalobisa da angariSvalde-
bulebis zrdas samedicino Sesyidvebisa da miwodebis qselSi. xolo 
samSeneblo seqtorSi gamWvirvalobis iniciativa miznad isaxavs 
korufciis Semcirebasa da aRmofxvras samSeneblo seqtorSi.

maltaze SemuSavebulia samedicino sferosa da masTan dakavSi-
rebuli damxmare profesiebis eTikuri kodeqsi.

espaneTSi  safondo birJis nacionalurma komitetma (Comision 
Nacional de Valores) SeimuSava efeqtiani mmarTvelobis erTiani, uni-
ficirebuli qcevis kodeqsi safondo birJaze daregistrirebuli 
kompaniebisaTvis.

kviprosis komerciul bankTa asociaciam (ACCB) SeimuSava sx-
vadasxva dargobrivi kodeqsi, rogorebicaa sabanko kodeqsi, neba-
yoflobiTi qcevis kodeqsi ipoTekuri sesxebisaTvis, bankebisa da 
mcire da saSualo biznesebis urTierTobis qcevis kodeqsi (es ko-
deqsi Seexeba yvela tipis sakredito operaciebs bankebsa da mci-
re/saSualo sawarmoTa Soris, sakredito dafinansebis CaTvliT. is 
icavs Tanabari da aradiskriminaciuli mopyrobis principebs mcire/
saSualo sawarmoebTan mimarTebiT da uzrunvelyofs gamWvirvalo-
basa da zedmeti gaWianurebis Tavidan acilebas).
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avstriaSi 2005 wlidan moqmedebs Á eTikuri xelSekruleba~ arasa-
mecniero sferoSi dasaqmebuli universitetis muSakebisaTvis. agreTve 
SemuSavebulia turistuli biznesis qcevis kodeqsi seqsualuri 
Zaladobisagan bavSvTa dasacavad. es ukanaskneli SemuSavda er-
Toblivi proeqtis farglebSi, romelic moicavda personalis treningebs 
mgzavrobis sawyis qveyanaSi da aseve daniSnulebis adgilas; momwodeble-
bTan gaformebul kontraqtebSi specialuri punqtis CarTvas bavSvTa se-
qsualuri eqspluataciis dagmobis Sesaxeb; mgzavrebisaTvis informaciis 
miwodebas katalogebiT, bileTebis gayidvisas, veb-gverdebze da a. S. 

qcevis kodeqsi SeiZleba agreTve aregulirebdes romelime erT sa-
kiTxs yvela sferosaTvis. 

magaliTad,  safrangeTSi montenis institutma SeimuSava Á mraval-
ferovnebis qartia~ (Diversity Charter), romlis mizania waaxalisos kompa-
niebi, ukeT asaxon safrangeTis mosaxleobis mravalferovneba TavianT 
daqiravebul TanamSromelTa SemadgenlobaSi, agreTve gaiTvaliswinon 
TavianT strategiebSi mravalferovnebisa da aradiskriminaciuli mo-
pyrobis principebi.  qartiam mravali msxvili kompaniis yuradReba mii-
pyro, romelTac uSualod Seitanes wvlili mis SemuSavebaSi safrange-
Tis kerZo kompaniaTa asociaciasTan erTad. 2004 wels 35 kompaniis di-
reqtori Seikriba montenis institutSi da xeli moawera qartias. 2007 
wels xelmomwer kompaniaTa ricxvi ukve 15000-s Seadgenda.

sloveniaSi, rogorc zemoTac aRvniSneT, SemuSavebulia kode-
qsi samuSao adgilze unarSezRudulTa menejmentis Sesaxeb, xolo 
germaniaSi SemuSavebulia qcevis kodeqsi yavis warmoebis, damu-
Savebisa da gasaRebis (marketingis) sferoebisaTvis.

2. 2. angariSgeba 

kompaniis saqmianobis socialuri da garemosdacviTi parametrebis 
Sesaxeb informaciis xelmisawvdomoba da gamWvirvaloba korporaciu-
li socialuri pasuxismgeblobis erT-erT ZiriTad Temas warmoadgens. 
rogorc wesi, socialuri angariSgeba pasuxismgebeli kompaniis neba-
yoflobiT valdebulebas warmoadgens, romelic pasuxobs zogadad 
sazogadoebisa da sxvadasxva dainteresebul mxareTa (investorebis, 
aqcionerebis, momxmareblebis, mTavrobaTa, safinanso institutebis) 
moTxovnebs kompaniis angariSvaladebulebis Taobaze. amasTanave, nel-
nela Tavs iCens biznes saqmianobis calkeuli aspeqtebis Sesaxeb in-
formaciis gamWvirvalobis sakanonmdeblo regulirebis tendencia.

amrigad, kompaniebis socialuri da garemosdacviTi angariSgeba 
mravali qveynis mTavrobaTa yuradRebis sagania.
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angariSgebis xelSewyobis samTavrobo midgomebi moicavs, erTi 
mxriv, sakanonmdeblo regulirebas da davaldebulebas (garkveuli 
seqtoris, garkveuli zomisa da tipis kompaniebisaTvis), xolo meore 
mxriv, nebayoflobiTi angariSgebis waxalisebas sxvadasxva meTodebiT.

nebayoflobiTi angariSgebis xelSewyobis erT-erTi meTodi mTa-
vrobis mxridan aris angariSgebis saxelmZRvanelo miTiTebebis Semu-
Saveba. rogorc wesi, amgvari saxelmZRvanelo miTiTebebis SemuSave-
baSi sxvadasxva seqtoris warmomadgeneli mravali organizacia aris 
xolme CarTuli samTavrobo uwyebebTan erTad. 

ase magaliTad, avstriaSi angariSgebis saxelmZRvanelo miTiTe-
bebi erToblivad SeimuSava ramdenime sazogadoebrivma organiza-
ciam da samTavrobo struqturam - mdgradi ganviTarebis avstriis 
institutma, ekonomikisa da dasaqmebis federalurma saministrom, 
soflis meurneobis, tyis, garemosa da wylis resursebis federa-
lurma saministrom, mdgradi ganviTarebis avstriis biznes sabWom, 
avstriis samrewvelo federaciam, avstriis federalurma savaWro 
palatam. es saxelmZRvanelo miTiTebebi miznad isaxavs mdgradi me-
nejmentis sakiTxebze angariSgebis gaadvilebasa da standartizebas 
da yvela tipis avstriuli sawarmosTvis aris gankuTvnili.

britaneTis  mTavrobam agreTve SeimuSava garemosdacviTi anga-
riSgebis saxelmZRvanelo miTiTebebi (Environmental Reporting Guidelines 
– Key Performance Indicators (KPIs), romlebic exmareba kompaniebs marTon 
TavianTi zegavlena garemoze, gamoavlinon kompaniis saqmianobas-
Tan dakavSirebuli garemosdacviTi riskebi da ise awarmoon anga-
riSgeba, rom upasuxon dainteresebuli mxareebis molodinebs. es 
saxelmZRvanelo miTiTebebi aswavlis kompaniebs rogor moagrovon 
monacemebi, rogor warmoadginon informacia da a. S. 

holandiis mTavrobis xelSewyobiT, wliuri angariSgebis sabWos 
bazaze dafuZnda dainteresebul mxareTa samuSao jgufi, romlis 
mizani iyo holandiuri kompaniebisTvis angariSgebis saxelmZRvane-
lo miTiTebebis SemuSaveba. es saxelmZRvanelo miTiTebebi, romle-
bic ramdenime ZiriTad sakiTxze amaxvilebs yuradRebas, 2003 wels 
gamoqveynda xangrZlivi sakonsultacio procesis Sedegad. 

daniaSi 2001 wels socialuri sakiTxebis saministrom gamouSva Á so-
cialuri da eTikuri angariSgebis saxelmZRvanelo miTiTebebi~, romle-
bic gamiznulia rogorc kerZo, aseve saxelmwifo organizaciebisaTvis.

mTavroba agreTve exmareba kompaniebs TviTSefasebis meqanizmebis 
danergvaSi. 

magaliTad, portugaliaSi Sromisa da socialuri solidaro-
bis saministrom (MTSS) portugaliis Sromis inspeqciasTan (IGT) er-
Toblivad SeimuSava TviTSefasebis kiTxvari CSR sakiTxebze, rome-
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lic yvela tipis kompaniisTvis aris gankuTvnili (mcire da saSualo 
kompaniebis CaTvliT). misi mizania daexmaros kompaniebs Caataron 
sakuTari socialuri pasuxismgeblobis Sida Sefaseba ramdenime Zi-
riTadi kriteriumis mixedviT, romlebic, metwilad, Sromis orga-
nizebas, samuSao urTierTobebs, TanamSromelTa mimarT gatarebul 
politikas Seexeba da saSualebas aZlevs portugaliis Sromis ins-
peqcias gamoavlinos saukeTeso misabaZi magaliTebi.

2004 wels holandiaSi pirvelad gamoqveynda gamWvirvalobis 
indeqsi, romelmac 175 msxvili kompaniis ranJireba moaxdina imis 
mixedviT, Tu ramdenad gamWvirvalea informacia maTi saqmianobis 
socialuri da garemosdacviTi aspeqtebis Sesaxeb. maT Soris iyo 
rogorc safondo birJaze daregistrirebuli kompaniebi, ise sxva 
kompaniebic. ranJireba efuZneboda iseT elementebs, rogorebicaa: 
informacia kompaniis Sesaxeb, kompaniis zegavlena sazogadoeba-
ze, dainteresebul mxareebTan dialogi, mowodebis qseli, ramde-
nad aris gaTvaliswinebuli socialuri pasuxismgeblobis sakiTxebi 
kompaniis saqmianobaSi, rogor awvdis kompania informacias sazoga-
doebas, ramdenad gadamowmebadia mis mier mowodebuli informacia 
da a. S. es iniciativa warmatebuli iyo da mas Semdeg gamWvirvalobis 
indeqsi yoveli wlis bolos, noemberSi, qveyndeba. misi Sedegebi ma-
leve gaxda TvalsaCino _ indeqsis gamoqveynebidan ukve meore wels 
kompaniaTa 47%-ma gaaumjobesa sakuTari mdgradi ganviTarebis an-
gariSebi wina welTan SedarebiT.

mravali qveyana samTavrobo doneze uWers mxars angariSgebis glo-
baluri iniciativis (GRI) standarts.252 magaliTad holandiis mTa-
vroba, romelmac daafinansa calkeuli GRI saswavlo gamocemebis 
momzadeba. 2009 wels SvedeTisa da norvegiis sagareo saqmeTa 
saministroebmac ganacxades, rom finansur mxardaWeras gauweven an-
gariSgebis globaluri iniciativas. am qveynebs agreTve sakuTari 
warmomadgenlebi hyavT GRI samTavrobo mrCevelTa sabWoSi.

mTavrobis mxridan kompaniebis angariSgebis stimulirebis erT-
erTi meTodia piradi magaliTis micema. ase magaliTad, holandiis 
mTavrobis ramdenime departamentma gamoaqveyna wliuri angariSi 
sakuTari saqmianobis socialuri maCveneblebis Sesaxeb. amis inicia-
tori iyo holandiis ekonomikis saministro, romelmac Tavisi pir-
veli socialuri angariSi 2004 wels gamoaqveyna. amis Semdeg sxva 
saministroebmac (mag., soflis meurneobis saministrom) aseve gamoa-
qveynes socialuri angariSebi. 

252  GRI standartis Sesaxeb dawvrilebiT ix. Tavi VI, qveTavi 7.
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mdgradi ganviTarebis angariSgeba (socialuri angariSgeba) kom-
paniaTa nebayoflobiTi valdebulebaa da arc erT qveyanaSi ka non-
mdeblobiT ar aris dawesebuli angariSgebis sayovelTao saval-
debulo moTxovna mdgradi ganviTarebis samive sferos mixedviT. 
Tumca, zogierT qveyanaSi kanonmdeblobiT regulirdeba kompaniis 
saqmianobis calkeuli aspeqtebis Sesaxeb informaciis gaxsnis val-
debuleba. angariSgebis savaldebulo moTxovna SeiZleba vrcelde-
bodes calkeul seqtorebSi dasaqmebul, garkveuli zomis kompanie-
bze, garkveuli xasiaTis informaciis gaxsnaze da a.S.

safrangeTSi 2001 wels miRebuli kanonis Tanaxmad, safondo 
birJaze daregistrirebuli kompaniebi valdebuli arian Ta-
vianT wliur angariSebSi warmoadginon informacia sakuTari sa-
qmianobis socialuri da garemosdacviTi aspeqtebis Sesaxeb. 2002 
wels gamoqveynebuli dekreti gansazRvravs amgvari angariSis rao-
denobriv da xarisxobriv kriteriumebs (sakmaod dawvrilebiTi da 
detaluri informaciis gamoqveyneba moiTxoveba garemosdacviT da 
socialur sakiTxebze, adgilobriv sazogadoebasTan mimarTebiT 
ganxorcielebul saqmianobaze, TanamSromelTa politikaze da a. S.). 
moTxovnis erT-erT mizans warmoadgens kompaniebis waxaliseba, Sei-
muSaon sakuTari saqmianobis garemosdacviTi da socialuri zega-
vlenis Sefasebis instrumentebi. 

daniaSi 2008 wlis 16 dekembers miRebuli kanoni daniis 1100 
umsxviles kompanias (safondo birJaze daregistrirebul kom-
paniebs, saxelmwifo kompaniebs, instituciur investorebs) 
avaldebulebs warmoadginon angariSi sakuTari socialuri pasu-
xismgeblobis Sesaxeb an ganmarton mizezi, Tu ratom ar amzadeben 
amgvar angariSs. Sesabamisad, kompanias aqvs arCevani _ mas SeuZlia 
ar moamzados CSR angariSi, Tumca am SemTxvevaSi valdebulia, saja-
rod miuTiTos amis mizezebi.253

belgiaSi sapensio fondebs specialuri sapensio kanonis mixed-
viT (Loi Pensions Complémentaires – LPC of 15 May 2003) moeTxovebaT TavianT 
wliur angariSebSi sajarod gaxsnan informacia imis Sesaxeb, Tu rogo-
ria maTi sainvesticio strategia da ramdenad iTvaliswineben sakuTar 
sainvesticio gadawyvetilebebSi eTikur, socialur da garemosdacviT 
kriteriumebs. savaldebulo angariSgebis sagania agreTve investicie-
bidan miRebuli Semosavali, ra tipis investiciebi gaxorcielda da a. 
S. xolo 2004 wlis 20 ivliss miRebuli kanoni, romelic koleqtiu-
ri sainvesticio portfelis menejments aregulirebs, moiTxovs, rom 
yvela koleqtiurma sainvesticio institutma gamoaqveynos 
naxevarwliani da erTwliani angariSi, romelSic Riad ganacxadebs, Tu 

253  http://www.globalreporting.org/NewsEventsPress/LatestNews/2009/NewsJanuary09DanishLaw.htm
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ramdenad iTvaliswinebda igi sakuTar sainvesticio politikaSi eTikur, 
socialur da garemosdacviT kriteriumebs.

msgavsi kanonmdebloba, romelic sapensio fondebisagan moiTxo-
vs, warmoadginon angariSi, Tu ramdenad gaiTvaliswines maT socia-
luri da garemosdacviTi sakiTxebi sainvesticio gadawyvetilebe-
bis miRebisas, evrokavSiris kidev ramdenime wevr qveyanaSi arseb-
obs (belgiaSi, germaniaSi, safrangeTSi, SvedeTSi, did britaneTSi). 
radganac sapensio fondebi met informacias iTxoven sawarmoebisa-
gan, romlebSic investirebas axdenen, sawarmoebi, Tavis mxriv, sul 
ufro mizanSewonilad miiCneven informaciis gamoqveynebas maTi sa-
qmianobis socialuri da garemosdacviTi maxasiaTeblebis Sesaxeb.

norvegiis mTavrobis 2009 wlis e.w. Á TeTri dokumentis~ Tanaxmad, 
mTavroba apirebs gansaxilvelad warudginos parlaments arsebuli Á an-
gariSgebis aqtis~ sakanonmdeblo Sesworeba, romlis Tanaxmadac nor-
vegiul kompaniebs moeTxovebaT TavianT wliur angariSebSi sxva saxis 
informaciasTan erTad warmoadginon informacia, Tu ra RonisZiebebs 
atareben norvegiis Á eTikuri saxelmZRvanelo miTiTebebis~ dasanergad. 

sakanonmdeblo regulirebis sagans xSirad warmoadgens infor-
maciis gaxsna kompaniis saqmianobiT garemoze moxdenili zegavle-
nis Sesaxeb. amgvari sakanonmdeblo moTxovnac garkveuli tipis 
kompaniebze vrceldeba xolme. 

magaliTad, daniaSi 1995 wels garemos dacvis saministrom gamos-
ca kanonis Zalis mqone dadgenileba, romelic avaldebulebs calkeul 
seqtorebSi dasaqmebul kompaniebs, romlebic garkveuli tipis garemos 
damabinZurebel saqmianobas ewevian, yovelwliurad gamoaqveynon gare-
mosdacviTi angariSi. es moTxovna vrceldeba mwarmoebeli kompaniebze, 
navTobproduqtebisa da bunebrivi airis mompovebel da gadamamuSave-
bel kompaniebze, qimiuri produqciis mwarmoebel kompaniebze, eleq-
troenergiis gamommuSavebel kompaniebze da a. S. am kategoriaSi 1000-ze 
meti kompania gaerTianda. angariSSi warmodgenili unda iyos infor-
macia energiis, wylisa da nedleulis moxmarebis, warmoebis procesSi 
gamoyenebuli an warmoqmnili damabinZureblebis (da maTi moculobis), 
maTi gauvnebelyofis meTodis, gamonabolqvis, wyalCaSvebisa da misi 
gauvnebelyofis meTodebis Sesaxeb da a. S.

SvedeTSi 1999 wlidan garkveuli zomis kompaniebs moeTxovebaT 
TavianT finansur angariSebSi Seitanon informacia garemosdacviTi ze-
gavlenis Sesaxeb (mag. gafrqvevebi, wyalCaSveba, qimikatebis gamoyeneba 
da sxv.). 

did britaneTSi 2006 wels miRebuli Á kompaniebis Sesaxeb 
aqtis~ Tanaxmad, safondo birJaze daregistrirebul kompaniebs 
moeTxovebaT warmoadginon angariSi garemosdacviT da socialur 
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sakiTxebze, aseve adamianuri resursebis marTvis politikaze.
sloveniaSi SeTavazebuli iyo sakanonmdeblo Sesworeba, ro-

melic Seexeba kompaniaTa wliuri angariSebis Sinaarss da romelic 
moiTxovs, rom am angariSebSi Setanili iyos informacia garemos-
dacviTi saqmianobis, TanamSromelTa politikisa da qcevis kodeq-
sebTan Sesabamisobis Sesaxeb. 

espaneTSi 2004 wlidan safondo birJaze daregistrirebuli kom-
paniebi valdebuli arian gamoaqveynon angariSebi sakuTari CSR po-
litikis Sesaxeb, rac moicavs informacias garemoze moxdenili zega-
vlenis Sesaxeb. es angariSebi metwilad GRI standarts efuZneba.

2.3. markireba/etiketireba da sertifikaciis sqemebi

biznesis socialurad pasuxismgebeli qcevis stimulirebisa da ga-
mWvirvalobis uzrunvelyofis erT-erTi meTodia sertificireba da 
etiketireba.

mravalricxovani kvlevebi cxadyofs, rom evropel momxmareblebs 
sWirdebaT ara mxolod xarisxiani da usafrTxo produqcia, aramed 
maT surT icodnen, efuZneboda Tu ara warmoebis procesi socialu-
ri pasuxismgeblobis principebs. evropel momxmarebelTa umravle-
sobisaTvis kompaniis socialur pasuxismgeblobas mniSvneloba aqvs 
produqciis an momsaxurebis Sesyidvisas. es ki saintereso sabazro 
SesaZleblobebs uqmnis pasuxismgebel kompaniebs, radganac momxmare-
belTa mniSvnelovani nawili amtkicebs, rom mzadaa meti gadaixados 
amgvar produqciaSi, Tumca realurad momxmarebelTa mxolod mci-
re procenti iqceva ase (anu produqciis SerCevisas ganmsazRvreli 
realurad mainc fasia, Tumca Tanabari fasisa da xarisxis pirobebSi, 
evropel momxmarebelTa didi umravlesoba upiratesobas socialu-
rad warmoebul produqciasa da servisebs mianiWebs). 

kvlevebis Tanaxmad, yvelaze metad evropeli momxmarebeli Sem-
deg sakiTxebs aqcevs yuradRebas: TanamSromelTa janmrTeloba da 
usafrTxoeba, adamianis uflebaTa dacva kompaniisa da misi miwode-
bis jaWvis saqmianobaSi, zogadad garemos dacva da gansakuTrebiT 
haerSi gafrqvevebisa da saTburis airebis gafrqvevebis Semcireba.

am mzardi tendenciis sapasuxod sul ufro meti etiketi iqmneba, 
romelic produqciis warmoebis ama Tu im parametrze miuTiTebs. am 
etiketebs gascemen an Tavad mwarmoeblebi (e.w. TviTdeklarirebuli 
etiketebi), an sawarmoo seqtorebi, arasamTavrobo organizaciebi da 
mTavrobebi. etiketebi warmoadgens bazris moTxovnebze dafuZnebul 
stimulirebis meqanizms, romelic xels uwyobs dadebiTi socialuri 
cvlilebis ganxorcielebas rogorc produqciis mwarmoeblebisa da 
gamsaReblebis, aseve momxmarebelTa cnobierebasa da qcevaSi.
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evrokavSiris qveyanaTa mTavrobebi, sxva seqtorebTan TanamSrom-
lobiT, aqtiurad iyeneben am instruments pasuxismgebeli biznes 
saqmianobis stimulirebis mizniT. 

sertificirebis/etiketirebis programis mxardaWera 
SeiZleba kanoniT regulirdebodes. magaliTad, 2002 wels 
belgiis parlamentma miiRo kanoni, romlis mizani iyo socialu-
rad pasuxismgebeli produqciis ganviTarebis xelSewyoba nebayo-
flobiTi socialuri etiketis SemoRebis gziT.

Tumca Tavad etiketireba nebayoflobiTi unda iyos. 

etiketi/sertifikati SeiZleba mieniWos kompanias ama Tu im CSR as-
peqtSi warCinebisaTvis

magaliTad, avstriaSi socialuri usafrTxoebis, Taobebisa da 
momxmarebelTa dacvis saministro gascems sertifikats Á ojaxi da 
profesia~ (Familie und Beruf ), ojaxTan Tavsebadi biznes praqtiki-
saTvis. xolo avstriis kerZo seqtorSi dasaqmebul adamianTa pro-
fesiuli kavSiri avstriis savaWro palatasTan erToblivad aniWebs 
sertifikats im sawarmoebs, romelTac gansakuTrebuli wvlili Sei-
tanes ganaTlebis sferoSi.254 

irlandiaSi arsebobs adamianuri resursebis marTvis standarti 
Á warCineba adamianuri resursebis marTvaSi~ (Excellence Through 
people) im kompaniebisaTvis, romelTac surT, rom maTi adamianuri 
resursebis politika da praqtika damoukidebeli mxaris mier iyos 
Semowmebuli da sertificirebuli. am programas axorcielebs ir-
landiis treningisa da dasaqmebis saxelisuflebo uwyeba (Training and 
Employment Authority of Ireland - FAS).

safrangeTSi saministrom, romelic Tanabar SesaZleblobeb-
zea pasuxismgebeli (Sromis, socialuri urTierTobebis, ojaxisa 
da solidarobis saministrom), 2004 wels SemoiRo Á Tanasworobis 
etiketi~, romlis mizania mravalferovnebisa da Tanabari SesaZle-
blobebis xelSewyoba kompaniebsa da sajaro uwyebebSi. organiza-
ciebs, romelTac surT am etiketis miReba, ganacxadi unda warud-
ginon damoukidebel uwyebas, romelic iRebs gadawyvetilebas misi 
miniWebis Sesaxeb specialur komitetTan konsultaciebis Semdeg 
(es komiteti Sedgeba mTavrobis, damsaqmebelTa asociaciebisa da 
profesiuli kavSirebis warmomadgenlebisagan). etiketis miniWeba 
xdeba sami sferos moTxovnebis Sesabamisad: kompaniaSi gatarebu-
li RonisZiebebi profesiuli Tanasworobis misaRwevad; adamianuri 
resursebis marTvis politika; ojaxuri cxovrebisa da profesiuli 
cxovrebis dasabalanseblad gatarebuli RonisZiebebi. 2006 wels 

254  http://www.bildungszertifizierung.at
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SemuSavda specialuri moTxovnebi, romlebic mcire da saSualo zo-
mis sawarmoebze aris morgebuli.255 

2002 wels belgiis parlamentma miiRo kanoni, romlis mizani 
iyo socialurad pasuxismgebeli produqciis ganviTarebis xelSew-
yoba nebayoflobiTi socialuri etiketis SemoRebis gziT. es 
kanoni saSualebas aZlevs kompaniebs etiketi gamoiyenon im produ-
qciaze, romlis mTeli warmoebis jaWvi akmayofilebs saerTa-
Soriso Sromis organizaciis (ILO) 8 fundamentur konven-
cias. etikets ekonomikis saministro gascems maqsimum 3 wliT, so-
cialurad pasuxismgebeli warmoebis komitetis dadebiTi daskvnis 
safuZvelze. kompaniebi, romlebic TavianTi produqtisaTvis etike-
tis misaRebad Seitanen ganacxads, valdebuli arian waradginon 
sruli informacia kompaniis qvekontraqtorebsa da momwodeble-
bze, romlebic am produqtis warmoebis procesSi arian CarTuli, 
aseve ILO standartebis dacvis mtkicebulebebi.256 

erT-erTi formaa sertificireba socialuri indeqsis safuZvelze 
(socialuri indeqsebi zogadad gamWvirvalobisa da angariSvalde-
bulebis erT-erTi formaa). ase mag., daniaSi Tu kompania 60-ze met 
qulas miiRebs socialuri indeqsiT, rasac damoukidebeli audito-
ri daamowmebs, mas aqvs ufleba 3 wlis ganmavlobaSi gamoiyenos ‘’S’’ 
etiketi (etiketi socialuri pasuxismgeblobisaTvis).

xSirad etiketi romelime erTi produqtisaTvis SeiZleba iyos 
gankuTvnili, romlis warmoebisa da distribuciis procesi akmayo-
filebs socialuri pasuxismgeblobis garkveul kriteriumebs.

magaliTad, holandiaSi SemuSavebulia kriteriumebis nakrebi 
mdgradi ganviTarebis principebis dacviT warmoebuli xis masali-
saTvis specialuri etiketis misaniWeblad (es kriteriumebi Semu-
Savda specialuri saxelmZRvanelo miTiTebebis safuZvelze).

germaniaSi 1998 wels daarsda Á yvavilebis etiketirebis 
programa~ (Flower label Program). programis iniciatori iyo ori didi 
asociacia, romelic germaniaSi yvavilebis biznesiT aris dakavebu-
li (Flower wholesalers and importers (BGI), The German florist’s asociation ( FDF), 
aseve profkavSirebi da adamianis uflebaTa damcveli organizacie-
bi. programis mizania yvavilebiT vaWrobis seqtorSi saTanado samu-
Sao pirobebisa da garemosdacviTi standartebis gaTvaliswineba. es 
etiketi awesebs garemosdacviTi da SromiTi saqmianobis standartebs 
yvavilebis fermebisaTvis — standartebi moicavs ILO fundamentur 
konvenciebs, saTanado dasaqmebis kontraqtebs, janmrTelobisa da 

255  www.femmes-egalite.gouv.fr
256  www.label-social.be
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usafrTxoebis sakiTxebs, garemosa da bunebrivi resursebisadmi pasu-
xismgebel damokidebulebas, aseve toqsikuri pesticidebisa da qimika-
tebis gamoyenebis akrZalvas. nebismieri yvavilebis ferma (sanaSeno) 
msoflios nebismieri qveynidan SeiZleba gaxdes am etiketis mflobe-
li. standartebTan Sesabamisobas amowmeben specialuri socialuri da 
garemosdacviTi auditorebi. adamianis uflebaTa damcveli organiza-
ciebi da profkavSirebi atareben Semowmebas adgilze.257 

Rugmark Label aris etiketi, romelic mxolod noxebisTvis aris 
gankuTvnili da mxolod erT sakiTxs faravs — bavSvTa Sromis ga-
moyenebis akrZalvas noxebis warmoebaSi. es etiketi geografiula-
dac SezRudulia - is mxolod indoeTis naxevarkunZulze arsebul 
noxebis sawarmoebze vrceldeba, Tumca Rugmark Foundation germaniaSi 
daarsda 1994 wels am etiketirebis sqemis ganxorcielebis mizniT. 
fondi kontraqtebs udebs eqsportiorebsa da mwarmoeblebs, romle-
bic bavSvTa Sromis akrZalvis princips aRiareben da Tanaxma arian 
ganxorcieldes kontroli maT sawarmoebSi. etiketirebis gadasaxadi 
grovdeba fondSi da moxmardeba mwarmoebel qveynebSi im bavSvebis 
ganaTlebas, romlebic adre dasaqmebuli iyvnen noxebis warmoebaSi.258 

etiketebi da sertifikatebi SeiZleba gankuTvnili iyos ama Tu im 
seqtoris kompaniebisTvis. mag. CexeTSi arsebobs nebayoflobiTi 
programa Á pasuxismgebeli saqmianoba qimiur mrewvelobaSi~ 
(Responsible Care in Chemical Industry). programis mizania qimuri qarxnebis 
muSaobisas riskebis Semcireba, aseve informaciis miwodeba saxelmwi-
fo administraciisa da sazogadoebisaTvis qimiur mrewvelobaSi usa-
frTxoebis midgomebis Sesaxeb. programaSi 56 qimiuri qarxanaa CarTu-
li, maTgan 34 aqvs ufleba gamoiyenos logo „Responsible Care“. 

gansakuTrebiT gavrcelebulia mraval qveyanaSi ekoetiketebi. 
belgiaSi ekologiuri etiketi (romlis mizania kompaniaTa sti-

mulireba, gaaumjobeson TavianTi ekologiuri saqmianoba) briuselis 
regionSi moqmedi yvela saxis kompaniisaTvis aris gankuTvnili. is kon-
centrirdeba kompaniis pirdapir ekologiur zegavlenaze (mag., qaRal-
dis moxmarebis Semcireba, eleqtroenergiis dazogva da a. S.). etiketis 
misaRebad saWiro moTxovnebi Tavsebadia evropis garemosdacviTi me-
nejmentisa da auditis sistemis moTxovnebTan (EMAS) da saerTaSori-
so standartebTan MBS, ISO 14001.259 

holandiaSi arsebobs garemosdacviTi etiketirebis fondi, ro-
melmac SeimuSava Á mwvane etiketis~ misaniWebeli kriteriumebi saTbu-

257  www.flower-label-program.org
258  ww.rugmark.org
259  http://www.ibgebim.be
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rebisaTvis, aseve kvebis produqtebis/soflis meurneobis produqte-
bisaTvis.

aRmosavleT evropis yofili socialisturi banakis qveynebSic 
daiwyes ekoetiketebis SemoReba. 

magaliTad, latviaSi 2006 wels evropuli yvavilebis kvireulis 
msvlelobisas pirvelad mianiWes ekoetiketebi Á yvavili~. es etiketi, 
evrokavSiris iniciativis safuZvelzea SemuSavebuli. is mianiWes im mwar-
moeblebs, romlebic garemos damzog produqcias awarmoeben.

CexeTSi ekoetiketirebis sistema 1994 wlidan arsebobs. 2000 wli-
dan CexeTis mTavroba gansakuTrebul mxardaWeras uwevs garemos da-
mzogi produqciis warmoebas, gayidvasa da gamoyenebas. garemos dam-
zogi produqciis markirebis/etiketirebis erovnuli programa miznad 
isaxavs Tanabari xarisxobrivi maCveneblebis mqone produqcias Sromis 
bazarze konkurentuli upiratesoba Seuqmnas SerCevis damatebiTi kri-
teriumis SemotaniT, romelic produqciisTvis damatebiTi garemos-
dacviTi kriteriumebis SemoRebas gulisxmobs (rogorc moxmarebis, 
ise warmoebis mxriv). markireba efuZneba produqciis sertificirebas 
damoukidebeli mesame mxaris mier. sistemis mizania momxmarebels mis-
ces garantia (romlis ukanac saxelmwifo dgas), rom obieqturi Sefa-
sebis safuZvelze produqtis mavne zegavlena garemoze maqsimalurad 
Semcirebulia. ekologiuri cnobierebis mqone momxmareblisaTvis es 
sistema warmoadgens orientirs, rom man SeZlos arCevanis gakeTeba 
msgavsi produqtebis farTo speqtrs Soris, rasac unda mohyves gare-
mos damzogi produqciis gayidvis zrda.

poloneTSi 2004 wels daiwyo Á mwvane etiketebis~ kampania.260 
is, ZiriTadad, gaTvlili iyo 26-40 wlis momxmarebelze da warmoadgen-
da orwliani programis nawils, romelsac axorcielebda Á socialuri 
komunikaciis fondi~, Á pasuxismgebeli biznesis forumi~, momxmarebel-
Ta dacvisa da konkurenciis uwyebis patronaJiT. kampaniis mizani iyo 
miewodebina informacia poloneli momxmareblisaTvis produqciis 
eko da CSR etiketebis Taobaze, daerwmunebina momxmarebeli, meti yu-
radReba mieqcia aseTi etiketebisaTvis da amgvarad upiratesoba mie-
niWebina janmrTeli, usafrTxo da pasuxismgebeli produqciisaTvis.

sloveniaSi arsebobs organuli soflis meurneobis pro-
duqciis nacionaluri etiketi. es etiketi gaicema saxelmwifos mier 
avtorizebuli specialuri organizaciis sertifikatis safuZvel-
ze. garda amisa, kerZo asociaciebi da iniciativebi aseve gasce-
men organuli soflis meurneobis produqciis etiketebs da maTi 
Sefasebis kriteriumebi iseTive mkacria (zogjer ufro mkacric), 
rogorc saxelmwifo etiketisa. 

260  www.zieloneznaki.pl
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evrokavSiris ekoetiketi  Á yvavili~ evrokavSiris farglebSi 
moqmedebs. es aris etiketirebis nebayoflobiTi sqema (daarsda 1992 
wels da 2000 wels safuZvlianad gadaixeda), romlis mizania mwvane 
produqciis warmoebisa da moxmarebis stimulireba. kerZod, etiketi 
miznad isaxavs xeli Seuwyos iseTi moxmarebis sagnebis (sakvebis, sasme-
lebisa da medikamentebis gamoklebiT) SemuSavebas, warmoebas, realiza-
ciasa da moxmarebas, romlebic minimalur zegavlenas axdens garemoze 
maTi sasicocxlo ciklis ganmavlobaSi (anu warmoebis etapidan narCe-
nebis utilizaciis etapis CaTvliT). aucilebeli moTxovnaa gareTve 
produqciisa da servisebis garemosdacviTi parametrebis Sesaxeb momx-
mareblisaTvis sruli informaciis miwodeba. kriteriumebi, romelTa 
dakmayofilebac aris saWiro etiketis misaRebad, SeimuSava evrokavSi-
ris ekomarkirebis sabWom (EUEB), romelic aerTianebs wevri qveyne-
bis, garemosdacviTi arasamTavrobo organizaciebis, profkavSirebis, 
momxmarebelTa da mwarmoebelTa asociaciebis warmomadgenlebs. eko-
logiuri kriteriumebi iTvaliswinebs produqtis sasicocxlo ciklis 
yvela etaps misi warmoebisa da moxmarebidan narCenebis utilizaciis 
CaTvliT. yvela produqti, romelsac aqvs etiketi Á yvavili~, regula-
rulad mowmdeba damoukidebeli eqspertebisa da organizaciebis mier 
kriteriumebTan Sesabamisobis dasadgenad.261

ekosertifikatebi xSiria turizmis sferoSi. 
magaliTad, avstriis socialuri usafrTxoebis, Taobebisa da 

momxmarebelTa dacvis saministro soflis meurneobis, metyeveobis, 
garemos dacvisa da wylis menejmentis federalur saministrosTan 
erTad turizmis seqtorSi dasaqmebul kompaniebs garemosdacviT 
sertifikats aniWebs (garemos damzogi saqmianobisaTvis).262 

etiketirebis sqemebis xelSewyobis mizniT SeiZleba mTavrobam 
garkveul SemTxvevebSi dafaros sertificirebis xarjebis nawili.

magaliTad, belgiis socialuri etiketis misaRebad kompanie-
bi Tavadve faraven sertificirebis xarjebs, Tumca maT SeiZleba 
mTavrobisgan moiTxovon finansuri daxmareba xarjebis nawilis da-
safarad: mcire da saSualo kompaniebs SeuZliaT 50%-mde xarje-
bis dafarva moiTxovon, msxvil kompaniebs ufleba aqvT finansuri 
mxardaWeris moTxovnisa im SemTxvevaSi, Tu maTi warmoebis/mowode-
bis jaWvis nawili ganviTarebad qveyanaSia ganTavsebuli.263 

produqciis xarisxisa da usafrTxoebis etiketebisagan gansxvave-
biT, socialuri da garemosdacviTi etiketebi ver gadamowmdeba Ta-

261  http://ec.europa.eu/environment/ecolabel/
262  www.umweltzeichen.at
263  www.label-social.be



247

CSR-is xelSemwyobi saxelmwifo politikebi evrokavSiris qveynebSi

vad produqciis Semowmebis gziT. imisaTvis, rom socialuri da 
ekoetiketebi sando iyos, saWiroa winaswar SeTanxmebu-
li standartebis mixedviT samuSao adgilisa da warmoebis 
procesis mudmivi Semowmeba da minitoringi. mniSvnelovania 
agreTve, rom kriteriumebis Sefasebisa da sertificirebis 
procesSi CarTuli iyos sxvadasxva dainteresebuli mxare. 

magaliTad, italiaSi, emilia romanas regionSi, socialuri 
etiketirebis sistema SeimuSava fondma Istituto per il lavoro daintere-
sebuli mxareebis komitetis daxmarebiT, romelSic Sedian profka-
vSirebis, damsaqmebelTa federaciis, xelisuflebisa da samecniero 
organizaciebis warmomadgenlebi.

germaniis Á yvavilebis etiketirebis programis~ farglebSi 
standartebTan Sesabamisobas amowmeben specialuri socialuri da 
garemosdacviTi auditorebi, xolo adamianis uflebaTa damcveli 
organizaciebi da profkavSirebi adgilze Semowmebas atareben.264 

zemoT naxsenebi belgiis socialur etikets ekonomikis sa-
ministro gascems socialurad pasuxismgebeli warmoebis komitetis 
dadebiTi daskvnis safuZvelze (komitetSi Sedian mTavrobis warmomad-
genlebi, socialuri partniorebi, biznes federaciebis, momxmarebel-
Ta da arasamTavrobo organizaciaTa warmomadgenlebi). sertifikaciis 
process axorcielebs inspeqtorati, romelsac ekonomikis saministro 
aZlevs akreditirebas. etiketis misaRebad kompaniebi, rogorc ukve 
aRvniSneT, valdebuli arian waradginon sruli informacia qvekon-
traqtorebsa da momwodeblebze, romlebic warmoebis procesSi arian 
CarTuli da aseve ILO standartebis dacvis mtkicebulebebi. inspeqto-
rati am informaciis, muSakebisa da kompaniis xelmZRvanelebis gamo-
kiTxvis, kompaniebSi vizitebis, adgilobriv organizaciaTa mier mowo-
debuli informaciis da a. S. safuZvelze moamzadebs angariSs, ro-
melsac warudgens Á dainteresebul mxareTa komitets~. sertifikaciis 
process axorcielebs inspeqtorati, romelsac ekonomikis saministro 
aZlevs akreditebas. yovelwliurad ekonomikis saministro parlaments 
warudgens angariSs sertificirebis/etiketirebis ganxorcielebisa da 
warmatebebis Sesaxeb.265 

evrokavSiris ekoetiketis miniWebis kriteriumebi Seimu-
Sava evrokavSiris ekomarkirebis sabWom (EUEB), romelic aerTiane-
bs wevri qveynebis, garemosdacviTi arasamTavrobo organizaciebis, 
profkavSirebis, momxmarebelTa da mwarmoebelTa asociaciebis war-
momadgenlebs. ekologiuri kriteriumebi iTvaliswinebs produqtis 
sasicocxlo ciklis yvela etaps misi warmoebisa da moxmarebidan 

264  www.flower-label-program.org
265  www.label-social.be
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narCenebis utilizaciis CaTvliT. yvela produqts, romelsac aqvs 
etiketi Á yvavili~, regularulad amowmeben damoukidebeli eqsper-
tebi kriteriumebTan Sesabamisobaze.266 

2. 4. socialurad pasuxismgebeli investireba 

ukanasknel wlebSi socialurad pasuxismgebeli investireba (So-
cially responsible investment/SRI) mzard tendencias warmoadgens inves-
torTa Soris. 

socialurad pasuxismgebeli investireba (igive mdgradi investireba, 
eTikuri investireba) gulisxmobs sainvesticio strategias, romlis miza-
nia erTdroulad finansuri mogebisa da sazogadoebrivi keTildReobis 
maqsimalurad gazrda. am koncefciaSi investorTa finansuri miznebi kom-
binirebulia socialur, garemosdacviT da eTikur miznebTan. kerZod, 
socialurad pasuxismgebeli investireba gulisxmobs CSR parametrebis 
gaTvaliswinebas sainvesticio gadawyvetilebebis miRebis procesSi. amri-
gad, socialurad pasuxismgebeli investireba  warmoadgens kompaniebis 
qcevis cvlilebebis stimulirebis efeqtur instruments.

socialuri investireba SeiZleba mxolod finansuri mosazrebebiT 
iyos motivirebuli (esenia, mag., finansuri riskis Semcireba da mogebis 
zrda), an aseve moraluri mosazrebebiTac (magaliTad, eTikuri/socia-
lurad pasuxismgebeli fondebis SemTxvevaSi). 

ZiriTadad arsebobs ori tipis SRI bazari, romlebic ukavSirdeba so-
cialurad pasuxismgebel investorTa sxvadasxva tips – socialurad 
pasuxismgebeli individualuri investireba , romelic gulisx-
mobs individualur investiciebs (mag. personalur pensias), romlebic 
keTdeba konkretuli pirovnebebis piradi eTikuri faseulobebis mixe-
dviT (mcire, individualuri investorebisaTvis arsebobs aTobiT axali 
fondi da gaerTianebuli investirebis meqanizmi. meore tipia socia-
lurad pasuxismgebeli instituciuri investireba , romelic 
gulisxmobs pasuxismgebel investiciebs sxvadasxva sainvesticio insti-
tutebis mier, mag., sapensio fondebis, eTikuri fondebis, sadazRvevo 
kompaniebis, komerciuli bankebis investiciebs. 

evropis qveynebSi sul ufro meti sapensio fondi TavianTi Tanxebis did 
nawils abandebs socialurad pasuxismgebeli investirebis principebis mixe-
dviT. arsebobs agreTve mwvane, socialuri da eTikuri fondebi, romlebic 
iyeneben socialur, eTikur da garemosdacviT kriteriumebs sainvesticio 
gadawyvetilebebis miRebisas. evropis sul ufro meti amgvari fondi xelmi-
sawvdomia individualuri investorebisaTvisac. evropis socialuri inves-
tirebis forumi (European Social Investment Forum – EUROSIF) misi asocirebu-
li wevrebis saxiT warmoadgens kapitals romelic 60 miliards utoldeba  
(http://www.eurosif.org).

266  http://ec.europa.eu/environment/ecolabel/
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safondo birJaze daregistrirebul kompaniebs moeTxovebaT, waradgi-
non mTeli rigi dokumentebisa, raTa investorebs adekvaturi informacia 
miawodon kompaniis Sesaxeb. amgvari savaldebulo informacia moicavs mo-
nacemebs socialuri da garemosdacviTi aspeqtebis Sesaxeb, rac agreTve 
xels uwyobs socialurad pasuxismgebeli investirebis ganviTarebas.

SemoRebulia agreTve mTeli rigi eTikuri investirebisa da mdgradi 
ganviTarebis indeqsebisa, romelTa mizania socialurad pasuxismgebeli 
kompaniebis saqmianobis asaxva. (magaliTad, Dow Jones Sustainability Index, 
the FTSE4 Good , the Domini 400 Social Index), the Ethibel Sustainability Index da 
sxva).  es indeqsebi agreTve dadebiTi rols TamaSoben SRI fondebsa da fi-
nansur Sedegebs Soris urTierTkavSiris warmosaCenad da amgvarad xels 
uwyoben SRI-s ganviTarebas.

socialurad pasuxismgebeli investirebisas sainvesticio gadawyvetile-
bis miReba ori ZiriTadi midgomis safuZvelze xorcieldeba – erTi aris 
negatiuri kriteriumebi (eTikuri gacxrilva), anu garkveuli tipis pro-
duqciis mwarmoebeli /garkveul sferoebSi dasaqmebuli kompaniebis gamo-
ricxva (esenia, mag., SeiaraReba, porngrafiis industria, Tambaqo, saTama-
So biznesi) an pozitiuri kriteriumebiT Sefaseba, anu kompaniebis SerCeva 
maTi socialuri da garemosdacviTi maCveneblebis Sefasebis safuZvelze.

Tavdapirvelad SRI iTvaliswinebda mxolod potenciurad arapasuxismge-
beli/arazneobrivi seqtorebis (mag., sigaretis biznesi, saTamaSo biznesi) ga-
moricxvas. Semdeg ganviTarda ramdenime iniciativa Sesabamisi riskebis gan-
sazRvrisa da pozitiuri kriteriumebis mixedviT Sefasebis mizniT. 

fondebis menejerebi sul ufro metad aRniSnaven im upiratesobas, rac 
mosdevs sainvesticio gadawyvetilebebis miRebisas kompaniis korporaciu-
li mmarTvelobis, socialuri da garemosdacviTi maCveneblebis Sefasebas. 

amgvari Sefaseba sakmaod rTuli procesia. mas, Cveulebriv, atareben 
specialuri organizaciebi, magaliTad: Ethibel (belgia), Imug (germania); Fun-
dacionEcologiayDesarrollo (espaneTi); Avanzi (italia); Triodos (holandia); EIRIS da 
Pirc (didi britaneTi), agreTve bankebisa da sxva safinanso institutebis SRI 
departamentebi. arafinansuri analitikosebi ikvleven da afaseben kompaniis 
saqmianobis eTikur, socialur da garemosdacviT maCveneblebs sxvadasxva 
kriteriumis, meTodologiisa da sazomi sistemebis meSveobiT. sainvesticio 
gadawyvetilebis miRebisas socialuri da garemosdacviTi kriteriumebi, 
Cveulebriv, finansur maCveneblebTan kompleqsurad ganixileba.267

267

evrokomisia did mniSvnelobas aniWebs socialurad pasuxismgebe-
li investirebis danergvas evrokavSiris qveynebSi. 2002 wels gamo-
qveynebul e.w. TeTr dokumentSi _ Á korporaciuli socialuri pasu-
xismgebloba — biznesis Senatani mdgrad ganviTarebaSi~ (COM(2002) 347) 

267  ufro dawvrilebiT socialurad pasuxismgebeli investirebis Sesaxeb SegiZliaT ixi-
loT Semdeg gamocemebSi: ABC of the main instruments of CSR, p. 48-53; CSR – A business contribution to 
Sustainable Development, p. 21; Socially responsible investment among European institutional investors, Eurosif, 2003; 
European survey on SRI and the financial community, by Euronext and CSR Europe, 2001.
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evrokomisia mxars uWers iniciativebs, romlebic mimarTulia sapen-
sio da sainvesticio fondebis saqmianobis monitoringisken kor-
poraciuli socialuri pasuxismgeblobis konteqstSi. garda amisa, 
evrokomisiam mouwoda sapensio sqemebsa da individualur investor-
Ta fondebs Riad ganacxadon, TuU ramdenad iTvaliswineben socia-
lur da garemosdacviT sakiTxebs sainvesticio gadawyvetilebebis 
miRebisas.

evrokavSiris calkeuli qveynebis mTavrobebi nacionaluri poli-
tikis donezec aqtiurad uwyoben xels socialuri investirebis gan-
viTarebas.

magaliTad, avstriaSi soflis meurneobis, metyeveobis, garemos 
dacvisa da wylis resursebis menejmentis saministros mxardaWe-
riT 2001 wels daarsda Á socialurad pasuxismgebeli investi-
rebis platforma~. platformis mizania avstriaSi socialurad 
pasuxismgebeli investiciebis bazris gaZliereba. igi xels uwyobs 
saSualovadiani strategiis SemuSavebas, mowodebisa da moTxovnis 
gaZlierebas SRI sferoSi.

zogierT qveyanaSi sapensio fondebis socialurad pasuxismgebeli 
investireba kanoniT regulirdeba. 

magaliTad, SvedeTSi arsebobs kanoni (Public pension Funds Act 
2000:192), romlis mixedviT sapensio fondebs moeTxovebaT sakuTa-
ri sainvesticio saqmianobisas gaiTvaliswinon garemosdacviTi da 
eTikuri kriteriumebi da amis Sesaxeb informacia warmoadginon 
wliur angariSSi. am kanonis Tanaxmad, saxelmwifo sapensio fondebi 
ar unda flobdnen im kompaniaTa aqcebs, romelTa saqmianoba ewina-
aRmdegeba fondis politikas eTikisa da garemos dacvis sferoSi. 
SvedeTis finansTa saministro akontrolebs sapensio fondebis sa-
qmianobis Sesabamisobas aRniSnul kanonTan.

bevr qveyanaSi kanonmdebloba ar avaldebulebs sapensio fonde-
bs, rom maT ganaxorcielon SRI politika, magram moiTxovs infor-
maciis sajarod gaxsnas sainvesticio politikaSi eTikuri, socia-
luri da garemosdacviTi kriteriumebis gaTvaliswinebis Sesaxeb.

ase magaliTad, belgiaSi 2003 wlis 15 maisis Á sapensio kano-
ni~ (Occupational pension law // Loi Pensions Complementaires) avaldebu-
lebs sapensio fondebs warmoadginon TavianT wliur angariSebSi 
(romlebic sajarod xelmisawvdomia), Tu ramdenad iTvaliswineben 
sainvesticio politikaSi eTikur, socialur da garemosdacviT 
kriteriumebs. 

msgavsi moTxovna arsebobs germaniaSic, sadac 2001 wlis 1 ag-
vistodan sertificirebul kerZo da profesiul sapensio sqemebs/
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fondebs268 moeTxovebaT sajarod warmoadginon angariSi sakuTar 
sainvesticio politikaSi eTikuri, socialuri da garemosdacviTi 
kriteriumebis gaTvaliswinebis Sesaxeb. 

safrangeTSi 2001 wels miRebuli Á kanoni sajaro sapensio sare-
zervo fondebis Sesaxeb~ moiTxovs informaciis gaxsnas investicie-
bis socialuri da eTikuri kriteriumebis Sesaxeb. 

did britaneTSi 2000 wels ZalaSi Sevida dadgenileba, rome-
lic moiTxovs, rom kerZo/profesiuli sapensio fondebis meurvee-
bma sainvesticio principebis ganacxadSi CarTon informacia, Tu 
ramdenad aris gaTvaliswinebuli socialuri, garemosdacviTi da 
eTikuri principebi maT sainvesticio politikasa da strategiaSi. 
amis Sedegad sapensio fondebma daiwyes meti informaciis moTxovna 
im firmebisagan, romlebSic abandebdnen fuls, ris Sedegadac gai-
zarda angariSgeba kompaniaTa saqmianobis socialuri da garemos-
dacviTi aspeqtebis Sesaxeb angariSgeba.

zogierT qveyanaSi SemuSavebulia pasuxismgebeli investirebis 
prin cipebi, romelTa dakmayofileba saWiroa imisaTvis, rom sainves-
ticio fondi Á socialurad pasuxismgebel~ fondad iqnes miCneuli.

mag. espaneTSi safondo birJis erovnulma komitetma (Comision 
nacional del Mercado de Valores, CNMV) daamtkica dokumenti, rome-
lic SeimuSava sapensio fondebisa da instituciuri investore-
bis espaneTis asociaciam. am dokumentSi gansazRvrulia moTxo-
vnebi, romlebic unda daakmayofilos sainvesticio fondebma, Tu 
maT surT Á eTikuri~, Á mwvane~ an Á socialuri~ fondis saxelwode-
ba hqondeT. am moTxovnaTagan erT-erTi imaSi mdgomareobs, rom 
fondma sajarod gamoaqveynos informacia sakuTari eTikuri, so-
cialuri da garemosdacviTi principebis Sesaxeb, agreTve im kri-
teriumebis Sesaxeb, romelTa safuZvelzec iRebs sainvesticio ga-
dawyvetilebebs.269

socialurad pasuxismgebeli principebis Sesrulebas SeiZleba 
akontrolebdes sxvadasxva dainteresebul mxareTagan dakompleqte-
buli specialuri organo. 

mag., SvedeTis erovnulma sapensio fondebma SeimuSaves pasuxis-
mgebeli investirebis principebi. am fondebma 2007 wels erToblivad 

268  Privatre and occupational pension schemes - arasaxelmwifo (sawarmoo, profesi-
uli) sapensio sqema, romelsac damqiravebeli SeimuSavebs sakuTari Tanam-
SromlebisaTvis. pensiis safuZvels qmnis muSakebis an damqiraveblis ne-
bayoflobiTi sapensio gadasaxadebi.
269  www.cnmv.es/index.htm
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daaarses eTikuri sabWo, romlis mizania garemosdacviTi, eTikuri, 
adamianis uflebaTa da Sromis uflebaTa dacvis TvalsazrisiT gaaana-
lizos is ucxouri kompaniebi, romlebSic sapensio fondebi abandeben 
kapitals.

pasuxismgebeli investirebis xelSewyoba saxelmwifos mxridan 
SeiZleba gamoixatos uSualod socialuri fondebis daarsebiT. 

magaliTad, belgiaSi arsebobs Á socialuri da mdgradi ekono-
mikis fondebi~ (The Social and Sustainable Economy Funds (Kringloopfonds), 
romlebic daarsebulia da imarTeba federaluri mTavrobis mier 
(Sps socialuri miznebiT). es fondebi miznad isaxavs eTikuri in-
vesticiebis stimulirebas da amisaTvis sakuTari sainvesticio ka-
pitalis minimum 70%-s abandebs socialurad mdgrad ekonomikur 
proeqtebSi. 2003 wels mravalma investorma SeiZina am fondis obli-
gaciebi. 

zogierT evropul qveyanaSi mTavrobebi finansuri saxis stimu-
lirebasac mimarTaven socialuri investirebis wasaxaliseblad. 

magaliTad, belgiaSi investorebi, romelTac SeiZines federa-
luri mTavrobis mier daarsebuli Á socialuri da mdgradi ekono-
mikis fondis~ obligaciebi (am fondebze zemoT gvqonda saubari) 
sagadasaxado SeRavaTebiT sargebloben.

xolo holandiaSi 1995 wels miiRes Á mwvane investiciebis Sesaxeb 
direqtiva~ (Green Investment Directive), romelic aadvilebs finansebis 
xelmisawvdomobas ekologiurad pasuxismgebeli proeqtebisaTvis. 
am direqtivis Tanaxmad, mwvane finansuri Suamavlebis mogeba Ta-
visufldeba saSemosavlo gadasaxadisagan (mwvane Suamavali aris 
finansuri Suamavali, romelic gascems kredits da investirebas 
axdens mwvane proeqtebSi, romlebic akmayofilebs mTavrobis mier 
dadgenil kriteriumebs). mwvane Suamavlebs ufleba aqvT TavianTi 
aqtivebis mxolod 30 procenti daabandon aramwvane proeqtebSi, 
Sesabamisad 70%-is dabandeba xdeba damtkicebul mwvane proeqteb-
Si. sagangebo samTavrobo uwyebebi akontroleben mwvane proeqtebs 
da gadawyvetilebas iReben, akmayofilebs Tu ara proeqti Á mwvane 
proeqtis~ moTxovnebs. 

2. 5. reklamireba 

socialuri pasuxismgeblobis nawils pasuxismgebeli reklamire-
ba warmoadgens. kompaniebi da ama Tu im seqtoris mewarmeTa asocia-
ciebi TviTregulirebis meqanizmebis meSveobiT cdiloben daaregu-
liron pasuxismgebeli reklamireba. 
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magaliTad, espaneTSi satelevizio da radio operatorebma da-
aarses Á reklamis kontrolis asociacia~, romlis mizania TviTre-
gulirebis meqanizmis Seqmna (legaluri moTxovnebis miRma) pasuxis-
mgebeli reklamirebisaTvis.

fineTSi centralur savaWro palatasTan arsebul Á reklamirebis 
eTikis sabWos~ gamoaqvs daskvnebi, aris Tu ara esa Tu is reklama 
an sareklamo praqtika eTikurad misaRebi. es sabWo ZiriTadad momx-
marebelTa moTxovnebs pasuxobs da sazogadoebisaTvis mniSvnelovan 
sakiTxebs ganixilavs. momxmarebels ufleba aqvs mosTxovos sabWos ga-
nixilos da gamosces daskvna, aris Tu ara esa Tu is reklama eTikuri.

araerT qveyanaSi saxelmwifo politika CSR-Tan mimarTebiT re-
klamirebasTan dakavSirebuli sakiTxebis sakanonmdeblo regulire-
basac moiazrebs.

ase magaliTad, 1991 wels belgiaSi miiRes kanoni Á informaciis, 
momxmarebelTa uflebebis dacvisa da vaWrobis Sesaxeb~. es kano-
ni krZalavs reklamebs, romelTac SecdomaSi SehyavT momxmarebe-
li produqciis an momsaxurebis garemoze zemoqmedebis Sesaxeb. 
agreTve daarsda komiteti, romelic am kuTxiT monitorings uwevs 
garemosdacviT etiketebsa da reklamas. SemuSavebulia agreTve sa-
kanonmdeblo proeqti iseTi reklamis akrZalvis Sesaxeb, romelsac 
SecdomaSi Sehyavs momxmarebeli warmoebis procesis socialuri pi-
robebis Sesaxeb (magaliTad ILO rva konvenciis Sesrulebis Sesaxeb).

latviaSi 2000 wels miiRes kanoni, romliTac ikrZaleba Secdo-
maSi Semyvani reklama.

irlandiaSi 2001 wels Á irlandiis sareklamo standartebis 
uwyebam~ (Advertizing Standards Authority for Iraland) gamosca Á sareklamo 
standartebis irlandiis kodeqsi~ (me-5 gamocema) da Á gayidvebis 
xelSewyobis saqmianobis kodeqsi~, romelic aregulirebs komer-
ciul reklamas momxmarebelTa uflebebTan mimarTebiT.270 

saxelmwifos mxridan pasuxismgebeli reklamirebis xelSewyobis 
erT-erT meqanizms agreTve sakomunikacio kampaniebi da cnobierebis 
amaRlebisken mimarTuli sxva RonisZiebebi warmoadgens. 

magaliTad, maltaze momxmarebelTa da konkurenciis departa-
menti awarmoebs saganmanaTleblo kampanias momxmarebelTa da gamsa-
Rebeli kompaniebisaTvis maTi uflebebisa da movaleobebis Sesaxeb. 
es kampania aseve yuradRebas amaxvilebs momxmarebelTa sakiTxebis 
Sesaxeb aqtze (Consumers Affairs Act), gansakuTrebiT ki im muxlebze, 
romlebic Seexeba SecdomaSi Semyvan reklamirebas.

270  www.asai.ie
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 3. CSR-is xelSemwyobi politikis SemuSaveba 

3. 1. mdgradi ganviTareba

vinaidan biznes kompaniebi Zalian mniSvnelovan rols TamaSoben 
sazogadoebis ganviTarebaSi, mdgradi ganviTarebis miznebis Sesru-
lebaSic maT aranaklebi roli ekisrebaT. 

evrokavSiri korporaciul socialur pasuxismgeblobas ganixi-
lavs, rogorc biznesis Senatans mdgrad ganviTarebaSi.271 amdenad, 
mdgradi ganviTarebisa da CSR xelSewyobis politikebi mWidrod 
urTierTdakavSirebulia evropaSi.

evrokavSiris wevr qveynebs SemuSavebuli aqvT mdgradi ganvi-
Tarebis erovnuli strategiebi, romlebic efuZneba evrokavSiris 
mdgradi ganviTarebis erTian strategias. am strategiaTa mniSvne-
lovan komponents swored biznesis korporaciuli pasuxismgeblo-
bisa da biznes saqmianobaSi mdgradi ganviTarebis miznebis CarTvis 
stimulireba warmoadgens. mdgradi ganviTarebis miznebi integri-
rebulia agreTve calkeuli sferoebis ganviTarebis politikebSic.

magaliTad, avstriis mdgradi ganviTarebis nacionaluri stra-
tegiis ZiriTad miznebs Soris aris adgilobrivi biznesis konku-
rentunarianobis xelSewyoba da efeqturi menejmenti ekoefeqtu-
robis, energiisa da resursebis marTebuli fasebisa da mdgradi 
ganviTarebis principebiT warmoebuli produqciisa da servisebis 
ganviTarebis gziT.

germaniaSi CSR warmoadgens erT-erT aspeqts mdgradi ganviTa-
rebis mravlismomcveli strategiisa, romelic federalurma sabWom 
2002 wels miiRo. strategiis koncefcia efuZneba TaobaTa Soris Ta-
nasworobis, cxovrebis xarisxis amaRlebis, socialuri erTianobisa 
da saerTaSoriso pasuxismgeblobis principebs. amocanebi moicavs 
energoproduqtiulobas da nedleulis ekonomiur gamoyenebas, ga-
frqvevebis Semcirebas, ganaxlebadi energiis moxmarebis proporcias, 
kerZo da saxelmwifo danaxarjebs kvleviT saqmianobaze, ganaTlebasa 
da ganviTarebaze, organuli miwaTmoqmedebis proporciul wils, hae-
ris dabinZurebis donis kontrolsa da Semcirebas, bavSvTa movlis 
infrastruqturis ganviTarebas. cxadia, rom am miznebis ganxorcie-
leba SeuZlebelia biznesis aqtiuri CarTulobisa da sakuTar saq-
mianobaSi mdgradi ganviTarebis principebis gaTvaliswinebis gareSe. 

bulgareTis  nacionaluri mdgradi ganviTarebis strategiis 
ZiriTadi prioritetebi sxvebTan erTad moicavs iseT sakiTxebs, 

271  ix. evrokomisiis e.w. Á TeTri dokumenti~: Corporate Social Responsibility - A Business Con-
tribution to Sustainable Development,  European Commission, Directorate General for Employment and 
Social Affairs, 2002. (ufro dawvrilebiT ix. amave naSromis Tavi VII).
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romelTa ganxorcielebisaTvis gadamwyveti mniSvneloba swored pa-
suxismgebel biznes saqmianobas eniWeba. magaliTad: klimatis cvli-
leba da sufTa energia; mdgradi transporti; mdgradi warmoeba da 
moxmareba; bunebrivi resursebis dacva da marTebuli menejmenti; 
kargi mmarTveloba da sxv.

estoneTis mdgradi ganviTarebis erovnuli strategiis ZiriTad, 
warmmarTvel princips warmoadgens Á globalur konkurenciaSi warmate-
bis miRwevis aucileblobis SeTavseba mdgradi ganviTarebis modelTan 
da estoneTis tradiciuli faseulobebis dacva-SenarCunebasTan~. 

poloneTis grZelvadiani (2025 wlamde) mdgradi ganviTarebis 
strategiis ZiriTadi mizania poloneTis ojaxebis keTildReobisa 
da qveynis ekologiuri usafrTxoebis uzrunvelyofa sxvadasxva 
xerxiT, magaliTad, mcire da saSualo biznesSi warmoebisa da mene-
jmentis ekologiurad damzogi meTodebis danergvis xelSewyobiT. 
poloneTSi agreTve arsebobs sufTa warmoebisa da pasuxismgebeli 
biznesis reestri, romelic asaxavs sistemur midgomas moxmarebisa 
da warmoebis modelebis cvlilebis mimarT.

evrokavSiris mraval qveyanaSi arsebobs sxvadasxva saxis sakon-
sultacio organoebi, romlebic mdgradi ganviTarebis sakiTxebs 
uweven koordinirebas. 

magaliTad, CexeTSi 2003 wels daarsda CexeTis mTavrobis md-
gradi ganviTarebis sabWo (SDCG), romelic warmoadgens mTavrobis 
saTaTbiro organos mdgradi ganviTarebisa da strategiuli mene-
jmentis sakiTxebze. misi ZiriTadi amocanaa CexeTis respublikis 
mdgradi ganviTarebis nacionaluri gegmis ganxorcielebis koor-
dinireba. sabWos saqmianobis sagrZnobi wili mimarTulia kompaniaTa 
socialuri pasuxismgeblobis ganviTarebisaken, rac moicavs pro-
gramebs mcire da saSualo sawarmoebis, aseve qalTa biznes saqmia-
nobis mxardasaWerad. es programebi xorcieldeba gansakuTrebiT 
maRali umuSevrobis regionebSi warmoebis, vaWrobisa da momsaxure-
bis sferoebSi. programebi moicavs sakonsultacio momsaxurebas, 
biznes gegmebis SedgenaSi daxmarebasa da finansur subsidiebs.

belgiis federalurma mTavrobam Camoayaliba Á mdgradi ganviTa-
rebis federaluri sabWo~ (FCSD), romelic konsultaciebs gascems 
mdgradi ganviTarebis federaluri politikisa da saerTaSoriso 
valdebulebebis Sesrulebis Taobaze (rogorebicaa: 21-e saukunis 
dRis wesrigi, CarCo-konvencia klimatis cvlilebaze (FCCC), konven-
cia biomravalferovnebaze da a. S.). es sabWo agreTve asrulebs erT-
gvari forumis funqcias, raTa sxvadasxva xerxiT, magaliTad, simpo-
ziumebis mowyobis gziT, xeli Seuwyos debatebs mdgradi ganviTare-
bis sakiTxebze. 2006 wels sabWom gamosca korporaciul socialur 
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pasuxismgeblobasTan dakavSirebuli ori strategiuli dokumenti: 
CSR samoqmedo gegma da CSR ganviTarebis CarCo-dokumenti.272

bulgareTis ministrTa sabWom 2006 wels miiRo gadawyvetileba, 
daarsebuliyo samTavrobo mrCevelTa komiteti, romlis ZiriTadi 
funqcia iqneboda saqmianobaTa koordinireba mdgradi ganviTarebis 
nacionaluri strategiis miznebis misaRwevad. 

fineTSi 1993 wels daarsda Á mdgradi ganviTarebis nacionalu-
ri komisia~, romelic aseve asrulebs forumis funqcias. forumze 
sxvadasxva dainteresebuli mxare warmoadgens sakuTar mosazrebebs, 
miznebsa da programebs, agreTve CarTulia debatebSi mdgradi gan-
viTarebis sakiTxebze. komisiis mizania fineTis mdgradi ganviTare-
bis programis ganxorcielebis xelSewyoba da koordinireba, agreTve 
fineTis nacionaluri angariSebis momzadeba mdgradi ganviTarebis 
gaeros komisiisaTvis.273 

irlandiaSi  mTavrobam jer kidev 1999 wels daaarsa mdgradi 
ganviTarebis nacionaluri TanamSromlobiTi komisia Comhar. misi 
mizani iyo mdgradi ganviTarebis nacionaluri programis SemuSave-
ba. komisiis 25 wevri sazogadoebis 5 ZiriTadi seqtoris warmo-
madgenlebiT aris dakompleqtebuli: sajaro seqtori, ekonomikuri 
seqtori, garemosdacviTi arasamTavrobo organizaciebi, socialu-
ri/TemTan momuSave arasamTavroboebi da profesiuli/samecniero 
wreebi. 2002 wels komisiam gamoaqveyna Á mdgradi ganviTarebis Ziri-
Tadi principebi~. am dokumentSi warmodgenilia SeTanxmebuli po-
zicia mdgradi ganviTarebis raobisa da irlandiis konteqstSi misi 
mniSvnelobisa da praqtikuli asaxvis Sesaxeb.274

evrokavSiris qveyanaTa mTavrobebi ara mxolod sakuTar qvey-
nebSi moqmedi kompaniebis pasuxismgeblobis stimulirebas cdilo-
ben, aramed Zalisxmevas mimarTaven CSR-isa da mdgradi ganviTarebis 
standartebis dasanergad ganviTarebad qveynebSi, romlebSic msxvi-
li evropuli multinacionaluri kompaniebi funqcionireben (amis 
Sesaxeb ix. qvemoT, Tavi 3.7).

3. 2. socialuri politika 

korporaciuli socialuri pasuxismgeblobis stimulirebasa da 
xelSewyobas didi adgili eTmoba sxvadasxva qveyanaTa socialur 
politikebSi, gansakuTrebiT, aRmosavleT evropasa da evrokavSirSi 
axlad gawevrianebul qveyanaTa socialur politikebSi, romlebic 

272  www.cidd.be
273  www.environment.fi
274  www.comhar-nsdp.ie
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ufro seriozuli socialuri problemebis winaSe dganan. amasTa-
nave, TavianT socialur politikebSi sxvadasxva qveyna sxvadasxva 
sakiTxebze amaxvilebs yuradRebas.

evrokavSiris wevr qveyanaTa socialuri politikis erT-erTi Zal-
ze mniSvnelovani Tema aris Tanabar SesaZleblobaTa xelSewyoba da 
aradiskriminaciuli midgomebi. es Tema sakmaod farToa da moicavs 
sxvadasxva jgufis Tanabari SesaZleblobebis uzrunvelyofas samuSao 
bazarze Tu sawarmoebSi. Tanabari SesaZleblobebi da aradiskrimina-
ciuli mopyroba korporaciuli socialuri pasuxismgeblobis erT-
erT umniSvnelovanes komponents warmoadgens. amdenad, evropis qve-
yanaTa mTavrobebi mravalgvar meTodebs mimarTaven, raTa waaxalison 
biznes kompaniebi, gaiTvaliswinon es sakiTxi da danergon sawarmoebSi 
menejmentis sistemebi Tanabar SesaZleblobaTa da aradiskriminaciuli 
midgomebis uzrunvelyofis mizniT.

magaliTad, safrangeTSi, saxelmwifo programis farglebSi, 
romlis mizani diskriminaciis aRmofxvraa, 2002 wels xeli moewe-
ra grZelvadian xelSekrulebas samTavrobo da kerZo seqtorebs 
Soris, diskriminaciuli praqtikis aRmofxvrisa da prevenciis miz-
niT. amave programis farglebSi agreTve Seiqmna damoukidebeli ad-
ministraciuli saxelisuflebo uwyeba diskriminaciis aRmofxvrisa 
da Tanabari SesaZleblobebis xelSewyobis mizniT (Haute Autorité de 
Lutte contre les Discriminations, HALDE). is konsultaciebs awvdis sazo-
gadoebis warmomadgenlebsa da biznes kompaniebs dadebiTi praqti-
kis kodeqsebis Sesaxeb da SeimuSavebs Sesabamis CSR procedurebs.275

mraval qveyanaSi arsebobs am sakiTxis sakanonmdeblo regulireba.
magaliTad, espaneTis  parlamentma 2006 wels daamtkica kanoni 

Tanasworobis Sesaxeb, romelic aregulirebs Tanasworobis saki-
Txebs rogorc saxelmwifo, ise kerZo seqtorSi. 

es erT-erTi prioritetuli sakiTxia ungreTis socialuri politi-
kisTvisac. mTavroba sxvadasxvagvarad uwyobs xels kerZo kompaniebs, 
rom maT saqmianobaSi danergon aradiskriminaciuli midgomebi, aseve 
sakanonmdeblo regulirebis meSveobiT agvarebs am sakiTxs. 2003 wels 
ungreTSi miiRes normatiuli aqti Á Tanabari mopyrobisa da Tanabari Se-
saZleblobebis Sesaxeb~, romelic SeTanxmebulia evrokavSiris direqti-
vebTan rasobrivi Tanasworobisa da dasaqmebaSi Tanasworobis Sesaxeb.

irlandiaSi  agreTve miiRes “The equal Status Act~, romelic sakanon-
mdeblo doneze aregulirebs aradiskriminaciul mopyrobas SromiT 
saqmianobaSi.

275  http://www.halde.fr
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sloveniaSi  mTavroba, rogorc damsaqmebeli, aseve cdilobs Se-
qmnas aradiskriminaciuli samuSao pirobebi, ganurCevlad muSakis 
sqesis, unarSezRudulobisa Tu sxva pirovnuli maxasiaTeblebisa. 
specialuri kanonis Tanaxmad, sajaro moxeles ekrZaleba nebismie-
ri fizikuri, sityvieri an arasityvieri qceva, romelic pirovnul 
maxasiaTeblebze dayrdnobiT qmnis Seuracxmyofel, damamcirebel, 
mtrul samuSao garemos da Seuracxyofs muSakis Rirsebas.

Tanabar SesaZleblobaTa erT-erT arsebiT Semadgenel nawils 
warmoadgens Tanabari SesaZleblobebi samuSao bazarze. es gulisxm-
obs samuSao bazarze im adamianebis integrirebas, romlebic nakle-
bad momgebian mdgomareobaSi imyofebian da garkveuli sirTulee-
bi aqvT am TvalsazrisiT, aseTebi arian, magaliTad: xangrZlivad 
dausaqmebeli adamianebi, invalidebi, socialurad margi-
nalizebuli da mowylvadi jgufebi, eTnikuri umciresobe-
bi. Tanabari SesaZleblobebi samuSao bazarze aseve moicavs gende-
ruli Tanasworobis uzrunvelyofas.

evrokavSiris qveyanaTa mTavrobebi sxvadasxva xerxebiT (stimu-
lireba, cnobierebis amaRleba, treningebi, finansuri wvlilis Se-
tana amgvar proeqtebSi, sagadasaxado SeRavaTebi da a. S.) xels uw-
yoben kompaniebSi Tanabar SesaZleblobaTa danergvas. amas ki, Tavis 
mxriv, wvlili Seaqvs dasaqmebis problemis gadaWraSi, gansakuTre-
biT ki socialurad daucveli da mowylvadi jgufebis dasaqmebaSi.

evrokavSiris yvela qveynebSi gansakuTrebuli yuradReba eqce-
va unarSezRuduli adamianebis Tanabari SesaZleblobebis uzrun-
velyofas, maT integrirebas samuSao bazarze. am mizniT sxvadasxva 
qveyanaTa mTavrobebi damsaqmebelTaTvis stimulirebis sxvadasxva 
sqemebs nergaven. es SeiZleba iyos garkveuli finansuri waxalisebis 
sqemebi, sagadasaxado SeRavaTebi, romlebic specialuri kanonmdeb-
lobiT regulirdeba. 

magaliTad, irlandiis mTavrobam 2006 wels 60 milioni gamoyo 
sxvadasxva programebze, romlebic unarSezRuduli adamianebis dax-
marebasa da uTanasworo mopryobis aRmofxvrisken aris mimarTuli.

sloveniaSi arsebobs kanoni Á dasaqmebis reabilitaciisa da 
unarSezRudulTa dasaqmebis Sesaxeb~. am kanoniT dawesebulia 
garkveuli kvota unarSezRudulTa dasaqmebisaTvis. is organiza-
cia, romelic met unarSezRudul adamians daasaqmebs, vidre es sa-
kanonmdeblo kvotiT aris dawesebuli, miiRebs specialur prizs 
da Tavisufldeba sapensio da unarSezRudulobis sadazRvevo ga-
dasaxadisagan. 
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poloneTSi 1997 wels miiRes aqti Á profesiuli da socialuri 
reabilitaciisa da unarSezRudulTa dasaqmebis Sesaxeb~. am aqtis 
debulebebTan Sesabamisad xorcieldeba unarSezRudulTa dasaqme-
bis xelSewyobis programebi. mTavroba saxelmwifo biujetidan an 
Á unarSezRudulTa reabilitaciis saxelmwifo fondidan~ finan-
sur mxardaWeras uwevs damsaqmeblebs unarSezRudulTa dasasaqme-
blad. damsaqmeblebs, romlebic dokumenturad daasabuTeben, rom 
maT unarSezRudulTa dasaqmebasTan dakavSirebiT xarjebi gaezar-
daT, SeuZliaT am programis farglebSi sxvadasxva saxis finansuri 
daxmareba miiRon. kerZod, maT SeuZliaT miiRon subsidiebi unar-
SezRudul TanamSromelTa xelfasisTvis (am subsidiaTa odenoba sx-
vaobs invalidobis xarisxis mixedviT); unarSezRudulTa xelfasis 
danaxarjebis nawilobrivi kompensacia, maTi socialuri dazRvevis 
gadasaxadis Sesabamisi odenobiT. damsaqmeblebma aseve SeiZleba mii-
Ron nawilobrivi anazRaureba im xarjebisa, romlebic ukavSirdeba: 
axladSeqmnili an ukve arsebuli samuSao adgilebis, samuSao nage-
bobebis da a. S. adaptacias im moTxovnilebebTan, romlebic muSakis 
invalidobidan gamomdinareobs; aseve iseTi aRWurvilobis SeZenis 
an adaptaciis xarjebisa, romelic emsaxureba invalidebis ukeTes 
funqcionirebas mocemul samuSao garemoSi, maT saWiroebaTa ga-
movlenas samuSaoze arsebul samedicino punqtebSi; aseve specia-
luri muSakebis daqiravebas, romlebic daxmarebas gauweven unar-
SezRudul adamianebs maTi uSualo samuSaos SesrulebaSi an Tanam-
SromlebTan ukeTes komunikaciaSi.

garda finansuri stimulirebisa, mTavrobebi efeqturad iyeneben 
sakomunikacio kampaniebs unarSezRudulTa dasaqmebis xelSewyobis miz-
niT. mTavrobaTa xelSewyobiT tardeba agreTve specialuri kvlevebi ar-
sebuli situaciis Seswavlisa da Semdgomi nabijebis dasagegmad da a. S. 

ase magaliTad, poloneTis mTavrobam Caatara sakomunikacio/
socialuri kampania, romlis mizani iyo invalidebis dasaqmebis xel-
Sewyoba, am adamianTaTvis arsebuli samuSao bazris Sesaxeb infor-
maciis gamoqveyneba da damsaqmebelTa darwmuneba, rom invalidebi 
SeiZleba faseuli muSakebi iyvnen da mogeba moutanon TavianT dam-
saqmeblebs.

portugaliaSi dasaqmebisa da socialuri solidarobis sami-
nistrom unarSezRudulTa reabilitaciisa da integraciis ero-
vnul centris meSveobiT gaavrcela kvleva Á CSR da unarSezRudu-
li adamianebi~. es kvleva Catarda mraval portugaliur sawarmoSi 
— ara mxolod msxvil kompaniebSi, aramed mcire da saSualo zomis 
kompaniebSic. kvlevis mizani iyo SemuSavebuliyo unarSezRuduli 
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adamianebis dasaqmebisa da samuSao bazarze efeqturi integraciis 
xelSewyobis grZelvadiani strategia. 

latviis Á dasaqmebis saxelmwifo saagento~, evropis socialur 
fondTan erTad, axorcielebs mraval kvleviT da sagranto progra-
mas, romelTa erT-erTi ZiriTadi mizania, xeli Seuwyos socialu-
rad gariyuli jgufebis da unarSezRuduli adamianebis dasaqmebas 
(aseve umuSevarTa ganaTlebasa da gadamzadebas, umuSevrobis mize-
zebis kvlevas da a. S.).

garda unarSezuduli adamianebisa, evrokavSiris qveynebis so-
cialur politikebSi mniSvnelovani adgili eTmoba sxva mowylvadi, 
raime niSniT marginalizebuli an naklebad momgebian mdgomareoba-
Si myofi jgufebis integrirebas samuSao bazarze (mag., xangrZlivad 
dausaqmebeli adamianebis; socialurad marginalizebuli jgufebis, 
eTnikuri umciresobebisa da sxv.). 

magaliTad, irlandiaSi xorcieldeba saxelmwifo programa 
(Ready for Work), romlis mizania daexmaros usaxlkaro adamianebs 
gawyviton mojadoebuli wre: ar aris samuSao — ar aris saxli. kom-
paniebi atareben Sefasebas da mis safuZvelze usaxlkaro adamiane-
bs sacdelad orkvirian samuSaos sTavazoben. programaSi CarTul 
usaxlkaroebs agreTve SesaZlebloba aqvT gaiaron treningebi da 
gadamzadeba. 

sloveniaSi evropis socialuri fondis dafinansebiT xorciel-
deba iniciativa EQUAL. programas marTavs Sromis, ojaxisa da so-
cialuri uzrunvelyofis saministro. misi mizania axali midgomebis 
gamonaxva yvelaze ufro mowylvadi jgufebis samuSao bazarze in-
tegrirebisaTvis (es programa evrokavSiris ramdenime wevr qveya-
naSi xorcieldeba). sloveniaSi gansakuTrebuli yuradReba eqceva 
agreTve eTnikuri umciresobebis (upirveles yovlisa, boSebis) da-
saqmebas da integracias samuSao bazarze.

ungreTSi mTavroba mxars uWers iseT investiciebs, romlebic 
axal samuSao adgilebs qmnis. socialurad mowylvadi/araxelsa-
yrel pirobebSi myofi jgufebis (mag. xandazmuli adamianebis, unar-
SezRudulebis, axlad skoladamTavrebulebis, dekretidan axlad 
gamosuli qalebis, didi xnis ganmavlobaSi dausaqmebeli adamiane-
bis) dasaqmebasTan dakavSirebul danaxarjebze mTavrobas dawesebu-
li aqvs specialuri SeRavaTebi.

litvaSi 2001 wlidan dasaqmebisa da socialuri usafrTxoebis 
saministro mxars uWers dasaqmebis adgilobriv iniciativebs yve-
laze maRali umuSevrobis regionebSi. saministros partniorebi 
arian municipalitetebi, adgilobrivi biznes kompaniebi da dasaqme-
bis saagentoebi. partniorebs finansuri wvlili SeaqvT proeqtebSi, 
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Senatanis formaa agreTve uZravi qonebis/Senobebis, mowyobiloba-
aRWurvilobis daTmoba ufasod, mTavrobis mxridan SesaZlebelia 
sagadasaxado SeRavaTebi. am programis farglebSi kontraqtori 
axlad Seqmnil samuSao adgilebze asaqmebs socialurad mowylvad 
jgufebs (didi xnis umuSevrebi, axalgazrdebi, winasapensio asakis 
adamianebi, invalidebi da a. S.) da am samuSaos maT 3 wlis ganmavlo-
baSi unarCunebs. 2001-2004 wlebSi 211 amgvari proeqti ganxorciel-
da, saxelmwifo subsidiebis meSveobiT 1900 samuSao adgili Seiqmna. 
proeqtebi momgebiani gamodga — saxelmwifo subsidiebi 3 wlis gan-
mavlobaSi 40%-iani mogebiT dabrunda saxelmwifo da municipalur 
biujetebSi. 

portugaliaSi dasaqmebisa da socialuri solidarobis sami-
nistro da profesiuli swavlebis instituti erToblivad axorcie-
leben programas, romlis mizania Seiqmnas samuSao adgilebi axalga-
zrdebisaTvis, romelTac samuSao gamocdileba ara aqvT da TavianT 
pirvel samsaxurs eZeben, aseve socialurad mowylvadi jgufebis 
warmomadgenlebisaTvis (mag., unarSezRudulebi, didi xnis dausaq-
meblebi, socialurad daucveli jgufebi da a. S.). programa mxars 
uWers organizaciebs, romlebic gansazRvruli vadiT deben samuSao 
kontraqts da imavdroulad miznad isaxavs daxmareba da finansu-
ri mxardaWera gauwios damsaqmeblebs, romlebic moklevadiani kon-
traqtis dasrulebis Semdeg kvlav ganagrZoben TavianTi muSakebis 
dasaqmebas da uformeben maT kontraqts Á ganusazRvreli vadiT~. 

samuSao bazarze Tanabari SesaZleblobebis xelSewyobisa da 
mowylvadi jgufebis integrirebis mizniT mravali qveynis mTavroba 
sxvadasxva xerxiT cdilobs uzrunvelyos, rom am jgufebma SeiZi-
non Semdgomi dasaqmebisaTvis aucilebeli codna da unar-Cvevebi. 
am mizniT xorcieldeba saxelmwifos mier inicirebuli saswavlo/
trening- programebi. mTavrobebi agreTve sxvadasxva gziT stimuls 
aZleven biznes kompaniebs, rom maT izrunon TavianTi TanamSromle-
bis, da/an socialurad daucveli jgufebis ganaTlebaze.

magaliTad, kviprosis mTavrobam SemoiRo sxvadasxva sqema axal-
gazrdebisa da qalebis mewarmeobis wasaxaliseblad, aseve unar-
SezRudulTa da sxva mowylvadi jgufebis dasaqmebis stimulire-
bisaTvis. es iniciativebi moicavs trening-programebs socialurad 
daucveli jgufebisaTvis, raTa maT SeiZinon unar-Cvevebi, romle-
bic Semdgom dasaqmebas gauadvilebs.

germaniis mTavrobam SeimuSava specialuri trening-programa 
aRmosavleT germaniis kompaniebisaTvis, raTa maT SemdgomSi SeZlon 
treningi Cautaron sakuTar TanamSromlebs. 150-mde trening-deve-
loperi funqcionirebs savaWro palatebisa da asociaciebis bazaze, 
maT srulad afinansebs federaluri mTavroba. isini kompaniebs pra-
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qtikul daxmarebas uweven TavianTi TanamSromlebisaTvis treninge-
bis CatarebaSi.

genderuli Tanasworoba Tanabar SesaZleblobaTa kidev erT mniS-
vnelovan komponents warmoadgens, romelsac Zalian didi yuradRe-
ba eqceva evrokavSirSi. am sakiTxze evrokavSirs mravalricxovani 
specialuri direqtiva aqvs SemuSavebuli.276

espaneTSi 2007 wels miRebuli organuli kanoni espaneTis ka-
nonmdeblobaSi amkvidrebs evrokavSiris direqtivebs genderuli 
Tanasworobis Sesaxeb.

germaniis federalurma mTavrobam xeli moawera SeTanxmebas 
germaniis industriis asociaciebTan qalTa da mamakacTa Tanabari 
SesaZleblobebis stimulirebisTvis kerZo seqtorSi.

safrangeTSi saministro, romelic Tanabar uflebebsa da pro-
fesiul Tanasworobaze agebs pasuxs, atarebs specialur sainforma-
cio kampaniebs, romelic miznad isaxavs xeli Seuwyos qalebisaTvis 
xelmZRvaneli Tanamdebobebis xelmisawvdomobas, profesiuli Ta-
nasworobisa da drois efeqturi menejmentis danergvas.

latviaSi genderuli Tanasworobis xelSewyobis mizniT, mTa-
vrobam arasamTavrobo organizaciebTan, kvleviT dawesebulebebsa 
da Sesabamis eqspertebTan TanamSromlobiT, SeimuSava koncefciis 
amsaxveli dokumenti. 2006 wels ministrTa kabinetma daamtkica 
Á genderuli Tanasworobis ganxorcielebis~ programa. amave mizniT 
socialuri uzrunvelyofis saministros egidiT daarsda Á genderu-
li Tanasworobis sabWo~.

sloveniis mTavrobam gamosca brZanebuleba, romelic awesebs 
genderulad dabalansebuli warmomadgenlobis kriteriumebs, rac 
Tavidan aacilebs organizaciebs qalTa da mamakacTa vertikalur 
da horizontalur segregacias samuSaoze. 

korporaciuli socialuri pasuxismgeblobis erTi mniSvnelova-
ni komponentia samuSao adgilze janmrTelobisa da usafrTxoebis 
uzrunvelyofa. evropis qveyanaTa mTavrobebi aqtiurad muSaoben, 
raTa xeli Seuwyon am principebis danergvas biznes kompaniaTa saq-
mianobaSi. 

magaliTad, sloveniis mTavroba yovelwliurad awyobs konkurss 
da gascems prizebs am sferoSi saukeTeso miRwevebisaTvis.

kviprosis mTavroba atarebs konkurss samuSao adgilze janmr-
Telobisa da usafrTxoebis uzrunvelyofis saukeTeso magaliTebis 
gamosavlenad da damsaqmebelTa wasaxaliseblad. agreTve SemuSave-

276 ix. http://www.rosadoc.be/site/rosa/english/online%20information/europedirectives.htm
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buli aqvs sagranto sqema samSeneblo kompaniebisaTvis specialuri 
aRWurvilobis SesaZenad, romelic uzrunvelyofs samuSao adgilze 
janmrTelobisa da usafrTxoebis ufro maRal standarts, vidre 
kanonmdeblobiT moiTxoveba.

CSR-is kidev erTi mniSvnelovani komponenti, romelsac bolo 
xanebSi didi yuradReba eqceva evropaSi, aris ojaxTan Tavsebadi 
samuSao (rac moicavs moqnil samuSao grafiks, bavSvis movlis in-
frastruqturas da a. S.).

ase magaliTad, ungreTSi evropis socialuri fondi mxars 
uWers ojaxTan Tavsebadi samuSaos Seqmnas, informacias awvdis dam-
saqmeblebs, saeqsperto daxmarebas uwevs organizaciebs, rom maT 
SeaTavson ojaxis valdebulebebi samuSaosTan. 

sloveniaSi mTavroba sxvadasxva iniciativas axorcielebs, rom 
xeli Seuwyos ojaxTan Tavsebadi samuSaos principebis danergvas 
(am iniciativaTa Sorisaa sxvadasxva programebi, konkursebi da ser-
tifikatebi). am iniciativebis mizania, rom TanamSromlis ojaxi an 
ojaxis Seqmnis gegmebi xels ar uSlides mis profesiul karieras.

germaniaSi agreTve didi yuradReba eqceva sawarmoebSi ojaxTan 
Tavsebadi samuSaos danergvas, rac realurad zrdis kompaniis konku-
rentunarianobas gamocdil eqspertTa SenarCunebisa da TanamSromel-
Ta motivaciis zrdis xarjze. germaniis mTavroba miznad isaxavs ojax-
Tan Tavsebadoba (anu ojaxisa da samuSaos balansi) germanuli biznesis 
savaWro markad aqcios da am mizniT mraval sxvadasxva RonisZiebasa 
da iniciativas axorcielebs. 2006 wels mTavrobam wamoiwyo kerZo se-
qtorze mimarTuli programa, romlis mizania, rac SeiZleba, met kom-
paniaSi SemuSavdes adamianuri resursebis marTvis politika, romelic 
ojaxTan Tavsebad samuSaos iTvaliswinebs; 2006 wlis bolosaTvis ukve 
1000 kompania gaerTianda qselSi, romelic miznad isaxavs ojaxTan Ta-
vsebadi samuSaos principebis danergvas biznes saqmianobaSi.

ojaxis, xandazmuli moqalaqeebis, qalTa da axalgazrdebis saki-
Txebis federaluri saministros TaosnobiT agreTve daarsda iner-
net-portali,277 romelzec martivad da gasagebad aris warmodgenili, 
ra RonisZiebebisa da instrumentebis meSveobiT SeiZleba kompaniaSi 
ojaxTan Tavsebadi politikis SemuSaveba — bavSvebze zrunvis, samu-
Sao grafikis moqnilobisa da samuSaos organizebis TvalsazrisiT. 

mTavrobebi saxelmwifo uwyebebSic nergaven ojaxTan Ta-
vsebadi samuSaos prinicipebs da amgvarad misabaZi magaliTis 
rols asruleben kompaniebisaTvis. 

277  www.mittelstand-und-familie.de
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magaliTad, germaniis mTavroba saxelmwifo uwyebebSic nerga-
vs ojaxTan Tavsebad samuSao pirobebs, riTic stimulirebas uwevs 
biznes kompaniebs igive gaakeTon.

espaneTSi SeimuSaves programa “Plan Concilia”, ojaxTan Tavsebadi 
samuSao pirobebis danergvisTvis sajaro seqtorSi. mTavrobis miza-
nia, rom es modeli misabaZi gaxdes kerZo seqtorisTvis.

sloveniaSi  mTavroba, rogorc damsaqmebeli, aseve cdilobs Se-
qmnas ojaxTan Tavsebadi, aradiskriminaciuli samuSao pirobebi.

3. 3. garemosdacviTi politika

evropis qveynebs saguldagulod damuSavebuli strategiebi ga-
aCniaT garemosdacviTi sakiTxebis mogvarebisa da biznes saqmiano-
baSi maTi gaTvaliswinebis xelSewyobisaTvis. 

am miznis misaRwevad erT-erTi qmediTi meqanizmia mTavrobis 
mxridan garemosdacviTi cnobierebis amaRlebaze zrunva da ca-
lkeul garemosdacviT aspeqtebze eqspertizis xelmisawvdomobis 
uzrunvelyofa biznes kompaniebisaTvis, aseve garemosdacviTi ini-
ciativebis mxardaWera.

CexeTis mTavroba sxvadasxva meqanizmiT cdilobs aamaRlos 
sazogadoebis garemosdacviTi cnobiereba, miawodos informa-
cia, uzrunvelyos garemosdacviTi ganaTleba da a. S. 2000 wels 
mTavrobam SeimuSava CexeTis respublikis garemosdacviTi ga-
naTlebisa da aRzrdis saxelmwifo programa (SP EVVO CR), xolo 
2002 wels mTavrobam gamouSva CexeTis respublikis garemos da-
binZurebis integrirebuli reestri, romelic Seicavs informa-
cias haeris, wylisa da niadagis dabinZurebis, narCenebis gada-
adgilebis Sesaxeb da a. S. es reestri sajarod aris xelmisawv-
domi.

luqsemburgis  mTavroba mravali wlis ganmavlobaSi mxars 
uWers narCenebis menejmentisa da reciklirebis iniciativebs. sqema 
Superdreckskëscht iTvaliswinebs saganmanaTleblo iniciativebs mTeli 
qveynis masStabiT, raTa cnobiereba aamaRlos narCenebis marTvis 
mniSvnelobis Sesaxeb.

maltaze soflis meurneobis samsaxurisa da soflis ganviTa-
rebis departamentis bazaze daarsda organuli miwaTmoqmedebis 
ganyofileba. misi mizania cnobierebis amaRleba, organuli miwaT-
moqmedebis xelSewyoba, aseve saTanado zedamxedvelobis, inspeqti-
rebisa da sertificirebis ganxorcieleba. 

irlandiis treningebisa da dasaqmebis saxelmwifo organo (FÁS) 
mravalferovan treningebs atarebs garemosdacviT sakiTxebze. es 
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programebi gaTvlilia sxvadasxva rangis TanamSromlebze — mene-
jerTa da operatorebis CaTvliT.

mTavrobis mxridan mdgradi da garemos damzogi warmoebisa da so-
flis meurneobis stimulirebis erT-erTi instrumentia subsidiebi. 

magaliTad, sloveniaSi subsidiebis sistemis meSveobiT soflis 
meurneobis saministro cdilobs gazardos organuli miwaTmoq-
medebis masStabi, rac mniSvnelovan dadebiT zemoqmedebas axdens 
biomravalferovnebisa da sasmeli wylis wyaroebis SenarCunebaze 
(organuli miwaTmoqmedeba da zogadad, soflis meurneobis pro-
duqciis mdgradi warmoeba sloveniis erT-erT grZelvadian prio-
ritets warmoadgens. organuli miwaTmoqmedebis xelSewyobis stra-
tegia, subsidiebis garda, moicavs organuli soflis meurneobis 
produqciis warmoebis, damuSavebisa da bazarze ganTavsebis xel-
Sewyobas, saganmanaTleblo RonisZiebebis Catarebas, zedamxedvelo-
bisa da sertificirebis sistemas, kvleviTi saqmianobis xelSewyobas 
am sferoSi da a. S.).

irlandiaSi  mcire da saSualo sawarmoebs SeuZliaT miiRon 
grantebi ukve arsebuli an axali produqciis Sesafaseblad narCe-
nebis menejmentis, wylis gawmendis, laboratoriuli procedurebis 
TvalsazrisiT.

saxelmwifo strategiebi da erovnuli samoqmedo gegmebi sxva-
dasxva garemosdacviTi sakiTxis mosagvareblad (rogorebicaa, mag., 
biomravalferovnebis dacva, ekoefeqturi teqnologiebis ganviTa-
reba da a. S.). 

CexeTis mTavrobam 2003 wels specialuri rezoluciiT daamtki-
ca 2004-2006 wlebis samoqmedo gegma, xolo 2004 wels _ saxelmwifo 
garemosdacviTi politika 2004-2010 wlebisaTvis. 2000 wels CexeTis 
mTavrobam agreTve miiRo erovnuli programa Á sufTa warmoeba~. pro-
grama miznad isaxavs warmoebis procesis, produqtebisa da momsaxu-
rebis mimarT integrirebuli prevenciuli strategiis gamoyenebis 
xelSewyobas — iseTi strategiisa, romlis mizania rogorc ekono-
mikuri mogebis miReba, aseve samuSao adgilze janmrTelobisa da usa-
frTxoebis uzrunvelyofa da garemos dacva. mas Semdeg am sferoSi 
200-ze meti proeqti ganxorcielda, romlebic efuZneba kompaniaTa 
nebayoflobiT gadawyvetilebas (programa moicavs msubuq da mZime 
mrewvelobaSi, qimiur mrewvelobaSi dasaqmebul kompaniebs, satrans-
porto kompaniebs, soflis meurneobis kompaniebs da a. S.).

irlandiam 2002 wels pirvelad gamoaqveyna Á erovnuli samoqme-
do gegma biomravalferovnebis Sesaxeb~ 2002-2006 wlebisaTvis. es sa-
moqmedo gegma SesabamisobaSia biomravalferovnebis konvenciasTan, 
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romelsac mierTebulia irlandia da romelic iTvaliswinebs 2010 
wlisaTvis sagrZnoblad Semcirdes biomravalferovnebis danakarge-
bi, aseve efuZneba evrokavSiris Á biomravalferovnebis strategias~.

amgvari garemosdacviTi strategiebi xSirad sxvadasxva seqtorTa 
TanamSromlobas iTvaliswinebs.

magaliTad, 2006 wels daniis mTavrobam gamoaqveyna ekoefeq-
turi teqnologiebis stimulirebis strategia. strategiiT gaTva-
liswinebul sxvadasxva saqmianobaTa Sorisaa partnioroba mTavro-
bas, sawarmoebsa da kvleviT institutebs Soris ekoefeqturi teq-
nologiebis ganviTarebis xelSewyobisaTvis. 

holandiaSi  ramdenime saministro (kerZod, sagareo saqmeTa, 
gansaxlebis, teritoriuli dagegmarebisa da garemos dacvis, so-
flis meurneobis, bunebisa da sakvebis xarisxis saministroebi) er-
Toblivad muSaobs biomravalferovnebis politikis SemuSavebaze, 
romelic saerTaSoriso masStabzea gaTvlili da miznad isaxavs 
biomravalferovnebis dacvis stimulirebas da warmoebis jaWvebSi 
mdgradi ganviTarebis principebis danergvis xelSewyobas. 

sloveniaSi 2006 wels miiRes Á erovnuli garemosdacviTi pro-
grama~, romlis ZirTadi mizania saTburis airebis gafrqvevis Se-
mcireba, bunebrivi sistemebis dacva da konservacia, moqalaqeTa 
cxovrebis maRali standartebis xelSewyoba sufTa garemos, bune-
brivi resursebis mdgradi gamoyenebisa da narCenebis marTvis gziT. 
programa agreTve iTvaliswinebs energiis ganaxlebadi wyaroebis 
gamoyenebis stimulirebas.

am mizans emsaxureba agreTve seqtoruli da dargobrivi progra-
mebi da strategiebi. 

magaliTad, poloneTis ministrTa sabWom 2002 wels daamtkica 
saxelmZRvanelo miTiTebebi Á seqtorul programebSi garemosdacvi-
Ti principebis integrirebis Sesaxeb~. am dokumentze dayrdnobiT 
SemuSavda sxvadasxva seqtorTa ganviTarebis strategiebi. es reko-
mendaciebi gadaixedeba sxvadasxva programaTa da samoqmedo gegma-
Ta garemoze zemoqmedebis Sefasebis proceduris farglebSi.

garemosdacviT sferoSi erT-erTi Zalze prioritetuli saki-
Txia narCenebis marTva. am mimarTulebiT sxvadasxva qveynis mTavro-
bebs agreTve SemuSavebuli aqvT mastimulirebeli politikebi da 
Sesabamisi sakanonmdeblo regulireba.

magaliTad, sloveniaSi garemos dacvis saministrom SeimuSava 
SesafuTi narCenebis pasuxismgebeli marTvis maregulirebeli nor-
matiuli dokumentebi. 
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slovakeTSi 2004 wlidan moqmedebs erovnuli sistema, romlis 
farglebSic specialuri kompania ganaTavsebs da gadaamuSavebs Ses-
afuT narCenebs im kompaniaTa moTxovniT, romlebic produqcias 
awarmoeben an bazarze gaaqvT. es sistema agreTve xels uwyobs momx-
marebelTa mier narCenebis pasuxismgebel mopyrobas maTi warmo-
qmnis, ganTavsebisa da utilizaciis TvalsazrisiT. mcdeloba mi-
marTulia momxmarebelTa qcevis modelis Secvlisaken produqciis 
Sesyidvisas (rodesac momxmarebeli zegavlenas axdens warmoqmnili 
narCenebis raodenobaze), agreTve narCenebis separirebis mimarT pa-
suxismgebeli damokidebulebis Camoyalibebisaken.

evrokavSiris garemosdacviTi politikis nawilia sawarmoebSi ga-
remosdacviTi menejmentis sistemebis danergvis xelSewyoba. 

am sistemebs, gansakuTrebiT saerTo evropuli garemosdacviTi 
menejmentisa da auditis sqemas (EMAS), mniSvnelovani roli eniWeba 
calkeuli qveynebis garemosdacviT politikebSi. am nebayoflobiTi 
sqemis danergvis mizniT mravali sxvadasxva saxis stimulireba ga-
moiyeneba, magaliTad, administraciuli procedurebis gamartiveba, 
sagadasaxado SeRavaTebi, upiratesobis miniWeba tenderebSi, inspe-
qtirebis Semcirebuli gadasaxadebi da a. S. samTavrobo uwyebebi 
Tavadac nergaven am sqemas da sajarod abareben sazogadoebas anga-
riSs miRweuli warmatebis Sesaxeb.

magaliTad, SvedeTis  samTavrobo uwyebebs 1997 wlidan evalebaT 
garemosdacviTi menejmentis sistemebi danergon da yovelwliuri 
angariSi warmoadginon miRweuli Sedegebis Sesaxeb.

germaniis mTavroba agreTve mxars uWers garemosdacviTi mene-
jmentis sqemas — EMAS da Sesabamisi saqmianobebi aqvs gaTvaliswi-
nebuli momxmarebelTa dacvis samoqmedo gegmaSi (2003). gamoica 
agreTve dadgenileba, romelic iTvaliswinebs privilegiebs kompa-
niebisaTvis, romelTac es sqema danerges. 

dRevandel msoflioSi erT-erT Zalze saWirboroto Temas war-
moadgens globaluri daTboba — am movlenis prevenciasa da misi 
Sedegebis aRmofxvraSi did roli ekisreba biznes kompaniebsac, 
romlebic mniSvnelovan zegavlenas axdenen garemoze. amdenad, sx-
vadasxva qveyanaSi mTavrobebi cdiloben xeli Seuwyon biznesis mier 
am sakiTxis gaTvaliswinebas sakuTar saqmianobaSi. amgvari proeqte-
bi xSirad multinacionaluria da sxvadasxva qveyanaTa erTobliv 
qmedebebs moiazrebs.

ase magaliTad, did britaneTSi  xorcieldeba naxSirorJangis 
gafrqvevebis Sesaxeb gamWvirvalobis proeqti (The Carbon Disclosure 



268

Tavi VIII

Project (CDP), es proeqti, faqtiurad, sekretariatis funqcias asru-
lebs instituciur investorTa yvelaze farTomasStabiani Tanam-
SromlobisaTvis, romelic Seexeba biznesis rolsa da mniSvnelobas 
klimatis cvlilebis prevenciaSi. proeqtis meSveobiT mravali sx-
vadasxva instituciuri investori uerTdeba globalur moTxovnas 
saTburis airebis gafrqvevebze informaciis gaxsnis Sesaxeb. 2007 
wels informaciis gaxsnis moTxovna 2400 kompanias daegzavna. bri-
taneTis mTavroba mxars uWers CDP informaciis moTxovnis gavrce-
lebas.

sloveniaSi  2006 wels SemuSavebuli Á erovnuli garemosdac-
viTi programis~ erT-erT ZirTad mizans agreTve saTburis ai-
rebis gafrqvevis Semcireba warmoadgens. am mizniT programa 
iTvaliswinebs energiis ganaxlebadi wyaroebis gamoyenebis sti-
mulirebas.

2000 wels germaniis federalurma mTavrobam da biznesma 
xeli moaweres SeTanxmebas kiotos protokoliT gansazRvruli 
periodisaTvis (anu 2012 wlamde), romlis Tanaxmad sawarmoebi 
nebayoflobiT iReben valdebulebas kiotos protokoliT gan-
sazRvruli yvela tipis gamonabolqvis Semcirebaze. es xelSe-
kruleba biznesisa da mTavrobis TanamSromlobis karg magaliTs 
warmoadgens. 

3. 4. saxelmwifo Sesyidvebi 

evrokavSiri bolo xanebSi did yuradRebas aqcevs saxelmwifo 
Sesyidvebis politikas da ganixilavs mas socialuri pasuxismge-
blobisa da mdgradi ganviTarebis xelSewyobis erT-erT qmediT 
instrumentad. saxelmwifo Sesyidvebis meSveobiT SesaZlebelia 
zegavlenis moxdena im kompaniaTa saqmianobaze, romelTac surT 
tenderSi monawileobis miReba, raTa maT ufro pasuxismgebeli 
midgomebi gamoiyenon. Sesabamisad, evrokavSiris wevri qveynebis 
mTavrobebi saxelmwifo Sesyidvebis dros aucilebel an sasur-
vel pirobad miiCneven kompaniis socialur pasuxismgeblobas (an 
mis calkeul komponentebs) da mdgradi ganviTarebis sakiTxebis 
gaTvaliswinebas.

magaliTad, sloveniaSi 2007 wels miiRes ori kanoni, romle-
bic saxelmwifo Sesyidvebs aregulirebs da evrokavSiris dire-
qtivebTan sloveniis kanonmdeblobis harmonizacias emsaxureba. 
am kanonebis Tanaxmad, socialuri da garemosdacviTi sakiTxebi 
saxelmwifo Sesyidvebisas Sefasebis erT-erTi kriteriumi unda 
iyos da sxva Tanabari pirobebis SemTxvevaSi upiratesoba unda 
mieniWos tenderSi monawile im kompanias, romelic garemosdac-
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viT da socialur sakiTxebs iTvaliswinebs sakuTar saqmianobaSi 
(amasTanave, kompaniis mxridan garantirebuli unda iyos saqmia-
nobisas Tanabari SesaZleblobebisa da aradiskriminaciuli mo-
pyrobis principebis dacva).

espaneTSi 2007 wels miiRes kanoni sazogadoebriv seqtorSi kon-
traqtebis Sesaxeb, romlis mixedviTac saxelmwifo Sesyidvebis kon-
traqtSi gansazRvruli unda iyos garkveuli pirobebi, maT Soris 
socialuri da garemosdacviTi sakiTxebi.

irlandiis erovnuli kanonmdeblobis Tanaxmad, romelic saxel-
mwifo Sesyidvebs aregulirebs, savaldebuloa, rom Semsyidvelma 
mosTxovos kontraqtors gaiTvaliswinos is xelSekrulebebi da Se-
Tanxmebebi, romlebsac saxelmwifo oficialurad aris mierTebuli.

evrokomisias specialuri direqtivebi aqvs SemuSavebuli saxel-
mwifo Sesyidvebis Sesaxeb.278 2004 wlis direqtivebis Tanaxmad, 
evrokavSiris yvela wevr qveyanas 2006 wlisaTvis unda moemzadebina 
Á mdgradi saxelmwifo Sesyidvebis erovnuli samoqmedo gegma.~  am mo-
Txovnis sapasuxod calkeuli qveynebis mTavrobebi mTel rig Ro-
nisZiebebs axorcieleben.

magaliTad, belgiaSi 2005 wels daarsda mdgradi ganviTare-
bis saerTaSoriso komisiis specialuri komiteti, romlis mizania 
saxelmwifo Sesyidvebze axali kanonmdeblobis ganxorcielebis mo-
nitoringi da Á mdgradi saxelmwifo Sesyidvebis samoqmedo gegmis~ 
SemuSaveba.

safrangeTis mTavrobam 2007 wels miiRo mdgradi saxelmwifo 
Sesyidvebis Á erovnuli samoqmedo gegma~. misi mTavari mizania md-
gradi saxelmwifo Sesyidvebis stimulireba.

britaneTis mTavrobam 2005 wels daafuZna specialuri ko-
misia, romlis mizani iyo SeemuSavebina samoqmedo gegma mdgrad 
saxelmwifo Sesyidvebze, raTa britaneTi 2009 wlisaTvis gamxda-
ro erT-erTi lideri am sferoSi evrokavSiris masStabiT.

xolo holandiis mTavrobam miznad daisaxa iseTi Sesyidvebis 
politikis gatareba, romlebic 100%-iT mdgradia centraluri xe-
lisuflebis doneze da 50%-iT _ municipalur doneze. amdenad, 
holandiis saxelmwifo uwyebebi did yuradRebas aqceven, Tu ra 
principebis dacviT aris warmoebuli maT mier Sesyiduli saqone-
li. dasaxuli miznis Tanaxmad, holandiis saxelmwifo Sesyidvebis 
100% mdgrad Sesyidvebs unda warmoadgendes. es stimuls miscems 
kompaniebs, TavianTi produqcia da servisebi mdgradi ganviTarebis 
principebze dayrdnobiT, socialurad pasuxismgebeli midgomebiT 

278  http://ec.europa.eu/internal_market/publicprocurement/legislation_en.htm#package
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awarmoon _ sxvagvarad maT ar eqnebaT Sansi miiRon monawileoba 
saxelmwifo tenderebSi.

xSir SemTxvevaSi saxelmwifo Sesyidvebis meSveobiT xdeba mdgra-
di ganviTarebis calkeuli aspeqtebis gaTvaliswinebis stimulire-
ba. mag., evropis qveynebSi amJamad mzard tendencias warmoadgens 
mwvane saxelmwifo Sesyidvebi (anu Sesyidvebi, romelTa ganxorcie-
lebis drosac produqtis an servisebis SerCevisas gaTvaliswinebu-
lia misi warmoebisas garemoze moxdenili zemoqmedeba da upirate-
soba eniWeba im produqcias/serviss, romelic nedleulis mopove-
bis/SeZenis, warmoebis, SefuTvis, gasaRebis, moxmarebisa Tu narCe-
nebis gauvnebelyofis etapebze naklebad mavne zemoqmedebas axdens 
garemosa da adamianebis janmrTelobaze).279 

am gziT mTavrobebi sajaro seqtoris maRal Semsyidve-
lunarianobas iyeneben garemos damzogi produqciisa da 
servisebis ganviTarebis wasaxaliseblad.

magaliTad, kviprosis garemosdacviTma samsaxurma 2007-2009 
wlebisaTvis SeimuSava Á mwvane saxelmwifo Sesyidvebis~ stimulire-
bisa da xelSewyobis samoqmedo gegma (es gegma, romelSic ZiriTadi 
yuradReba mwvane Sesyidvebze maxvildeba, agreTve miznad isaxavs 
kerZo seqtoris stimulirebas ufro mdgradi warmoebisa da moxma-
rebis modelebis dasanergad). 

britaneTis mTavrobam agreTve SeimuSava mwvane Sesyidvebis 
xelSemwyobi politika (2007 wels britaneTis mTavrobis mier war-
modgenili saqmianobaTa paketis mizania mowodebis jaWvebsa da sa-
zogadoebriv momsaxurebaSi wylis moxmarebisa da narCenebis minimi-
zacia, biomravalferovnebis dacva da a. S.). 

sloveniaSi mwvane Sesyidvebi erT-erT prioritetul sakiTxs 
warmoadgens garemos dacvis nacionalur programaSi da naciona-
lur energetikul programaSi. ase mag., soflis meurneobis, tyis 
meurneobisa da kvebis saministros mier gamocxadebul Sesabamis 
saxelmwifo tenderebSi monawileobis misaRebad upiratesoba or-
ganul fermerebs eniWeba.

CexeTis kanonmdeblobis Tanaxmad, garemosdacviTi sakiTxebi Se-
fasebis erT-erT kriteriums warmoadgens saxelmwifo Sesyidvebisas.280

279  mwvane Sesyidvebis Sesaxeb ix. http://www.fivewinds.com/uploadedfiles_shared/GreenProcure-
ment040127.pdf. aseve evrokomisiis mier am sakiTxis regulirebaze ix. http://ec.europa.
eu/environment/gpp/toolkit_en.htm
280  Regulation no. 240/2004 Coll. on the Public Procurement Information System, and on the Methods 
for Evaluating Bids According to their Economic Advantageousness.



271

CSR-is xelSemwyobi saxelmwifo politikebi evrokavSiris qveynebSi

aRsaniSnavia, rom mwvane Sesyidvebis waxaliseba ara warmoadgens mxo-
lod evrokavSiris wevri qveynebis mTavrobaTa politikis nawils. ase 
magaliTad, Environment Canada-s SemuSavebuli aqvs mwvane Sesyidvebis po-
litika, romlic mxars uWers samTavrobo departamentis saqmianobaSi 
mdgradi ganviTarebis sakiTxebis integrirebas. SeerTebuli Statebis 
federaluri mTavrobis Á ekologiurad ukeTesi Sesyidvebis programis~ 
(Environmentally Preferable Purchasing (EPP) program) farglebSi yvela federa-
luri Sesyidvisas upiratesoba mieniWeba im produqciasa da servisebs, 
romlebic garemosdacviTi TvalsazrisiT umjobesia (Executive Order 13101 
and Federal Acquisition Regulation (FAR).

taivanis mTavrobam 1998 wels daamtkica kanoni Á saxelmwifo Sesyidvebis 
Sesaxeb~, romlis Tanaxmadac Á mwvane etiketis~ an Sesabamisi garemos-
dacviTi maxasiaTeblebis mqone produqcias saxelmwifo Sesyidvebisas 
upiratesoba unda mieniWos. SemdgomSi taivanis garemos dacvis sami-
nistrom da saxelmwifo samSeneblo komisiam SeimuSaves dadgenilebebi 
samTavrobo uwyebebis SesyidvebSi ekoproduqtebisaTvis upiratesobis 
miniWebis Sesaxeb.

bevr qveyanaSi saxelmwifo Sesyidvebis meSveobiT mTavrobebi sti-
mulirebas ukeTeben agreTve socialuri sakiTxebis gaTvaliswinebas 
biznes saqmianobaSi. mag., belgiis mTavrobam 2001 wels SemoiRo 
e.w. Á socialuri punqti~ garkveuli tipis federaluri saxelmwifo 
SesyidvebisaTvis, romelic moiTxovs kontraqtiT gaTvaliswinebul 
saqmianobaSi socialurad daucveli jgufebis CarTvas, mag., erT-
erTi pirobaa, rom kontraqtis mTeli Rirebulebis 5% daixarjos 
xangrZlivad dausaqmebeli adamianebis dasaqmebaze. es Á socialuri 
punqti~ vrceldeba im federalur saxelmwifo Sesyidvebze, romle-
bic 10 milionze meti Rirebulebis kontraqts gulisxmobs, minima-
luri xangrZlivobiT — 60 dRe.

daniis parlamentma 2001 wels miiRo dadgenileba, romlis Ta-
naxmadac saxelmwifo uwyebebs SeuZliaT garkveuli socialuri val-
debulebebis Sesruleba wauyenon pirobad im sawarmoebs, romlebic 
an raime servisebs awvdian saxelisuflebo uwyebebs, an saxelmwifo 
grantebs iReben.

safrangeTSi saxelmwifo Sesyidvebis seriozuli regulireba 
arsebobs. 2001 wels miRebuli kanonis Tanaxmad Á saxelmwifo Ses-
yidvebis Sesaxeb~, Sesyidvis kontraqtSi aucilebel pirobad unda 
iyos Setanili garkveuli socialuri da garemosdacviTi sakiTxebi. 
Semsyidvelma saxelmwifo uwyebam, kanonmdeblobis Tanaxmad,A Sesyi-
dvebis garkveuli raodenoba SeiZleba im kompaniebisagan awarmoos, 
romlebic akmayofileben unarSezRuduli adamianebis dasaqmebis 
moTxovnas. Semsyidvelebma aseve SeiZleba moiTxovon kontraqtis 
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pirobebSi iseTi socialuri sakiTxebis Setana, rogoricaa, mag., 
dausaqmebel adamianTa an samuSao bazarze marginalizebul adamian-
Ta daqiraveba da a. S. 

evroparlamentma axali direqtivebiT evropis wevr qveynebs ur-
Cia, rom saxelmwifo Sesyidvebisas erT-erT kriteriums warmoadgen-
des SromiTi standartebis dacva, kerZod, saerTaSoriso Sromis 
asociaciis (ILO)  rva fundamenturi konvenciis dacva.281

italiaSi (toskanas regionSi) zogierTi tipis saxelmwifo Sesyi-
dvebisaTvis (mag., sazogadoebrivi transportis sferoSi) savalde-
bulo moTxovnaa, rom momwodebels hqondes SA 8000 sertifikati.282 
umbriis regionSi gamoica im sawarmoTa indeqsi, romlTac aqvT SA 
8000 sertifikati. am CamonaTvalSi Setanil kompaniebs upirateso-
ba eniWebaT saxelmwifo Sesyidvebisas, aseve treningisa da serti-
ficirebis mizniT saxelmwifo finansuri mxardaWeris gamoyofisas. 
maTze agreTve vrceldeba finansuri SeRavaTebi da gaadvilebuli 
adminisrtaciuli procedurebi.

3.5. fiskaluri politika

mTavrobis mxridan korporaciuli pasuxismgeblobis xelSewyo-
bis erT-erT qmediT instruments Sesabamisi fiskaluri politika 
da sagadasaxado SeRavaTebi warmoadgens. mravali evropuli qveynis 
fiskaluri politika iTvaliswinebs garkveuli SeRavaTebis siste-
mas socialurad pasuxismgebeli saqmianobisaTvis.

arsebobs sagadasaxado SeRavaTebis sxvadasxva sqema, romlebic 
saSualebas aZlevs kompaniebs TavianTi Tanxebis garkveuli wili sa-
qvelmoqmedo saqmianobisaken, socialuri proeqtebisa an socialuri 
pasuxismgeblobis calkeuli komponentebis danergvisaken mimarTon.

rogorc zemoT, am Tavis calkeul paragrafSi davinaxeT, SeRava-
Tebi da finansuri waxaliseba saxelmwifos mxridan vrceldeba pa-
suxismgebeli biznes saqmianobis calkeuli aspeqtebis danergvisken 
mimarTul saqmianobebze. mag., xSirad saxelmwifo sakuTar Tavze 
iRebs konkursSi monawileobis misaRebad saWiro xarjebis nawils, 
garkveul finansur SeRavaTebs uwesebs gamarjvebul kompaniebs, an 
dajildoebul kompaniebs ufaravs CSR-is danergvasTan dakavSi-
rebuli xarjebis nawils (ix. am Tavis paragrafi 1.4, biznesis 
stimulireba); belgiaSi sagadasaxado SeRavaTiT sargebloben in-
vestorebi, romelTac SeiZines federaluri mTavrobis mier daarse-

281  ix. European Directives 2004/17 and 2004/18
282  SA8000 - samuSao pirobebisa da angariSvaldebulebis saerTaSoriso standarti. 
ufro dawvrilebiT mis Sesaxeb ix. Tavi VI, qveTavi 3.2.
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buli Á socialuri da mdgradi ekonomikis fondis~ obligaciebi (ix. 
am Tavis qveTavi 2.4  — socialurad pasuxismgebeli investi-
reba); italiaSi garkveuli finansuri SeRavaTebi vrceldeba kom-
paniebze, romelTac aqvT SA 8000 sertifikati (ix. am Tavis qveTavi 
3.4  — saxelmwifo Sesyidvebi); sxvadasxva finansuri waxalisebis 
sqema da sagadasaxado SeRavaTi arsebobs kompaniebis wasaxalise-
blad unarSezRuduli adamianebis an sxva mowylvadi da daucveli 
jgufebis warmomadgenlebis dasaqmebisaTvis (ix. am Tavis qveTavi 3.2 
_ socialuri politika) da sxv.

zogierTi qveynis kanonmdeblobiT, kompanias SeuZlia saSemo-
savlo gadasaxadis garkveuli nawili (ramdenime procenti) daxarjos 
socialur/aramomgebian proeqtebze. mag., slovakeTSi 2004 wels 
miRebuli kanonis Tanaxmad, kompaniebs SeuZliaT TavianTi gadasaxa-
dis 2% moaxmaron Semowirulobebs, filanTropiasa da sxva CSR/
aramomgebian saqmianobebs (arsebiTad, slovakeTi erT-erTi pirveli 
qveyanaa aRmosavleT evropaSi, romelmac miiRo msgavsi kanoni).

SesaZloa sagadasaxado SeRavaTi vrceldebodes kompaniaTa sa-
qvelmoqmedo/aramomgebian saqmianobaze gansazRvrul sferoebSi, 
romlebic am etapze prioritetulad miiCneva qveynisaTvis. mag., 
italiaSi sagadasaxado kanoni gansazRvravs sagadasaxado SeRavaTe-
bs kerZo kompaniebis saqvelmoqmedo saqmianobaze ramdenime gansazR-
vrul sferoSi — maT Soris socialur sferoSi. italiaSi daigegma 
agreTve socialuri reforma, romlis Tanaxmadac kompaniis restru-
qturizaciisas an daxurvisas SemcirebaSi moyolili TanamSromlebis 
sakompensacio fondebi Tavisufldeba gadasaxadebisagan (amis Sedegad 
yovelwliurad gamoTavisufldeba da bazarze damatebiT gamodis sapen-
sio fondebis milionobiT evro. mTavrobis mizania ganaviTaros dama-
tebiTi fondebi, romlebic eTikur principebze dayrdnobiT imarTeba). 

kviprosis sagadasaxado kanonmdeblobis Tanaxmad, sagadasaxado 
SeRavaTi gaTvaliswinebulia kompaniebisaTvis im Tanxebze, romelic 
maT gaiRes saganmanaTleblo, kulturul da sxva saqvelmoq-
medo tipis proeqtebze an saqvelmoqmedo organizaciebze. 

sagadasaxado SeRavaTi SeiZleba gavrceldes garkveuli tipis 
organizaciebisaTvis gacemul Semowirulobebze. mag., latviaSi 
sawarmos mogebis gadasaxadebis maregulirebeli kanoni iTvaliswi-
nebs, rom kompaniis mogebis gadasaxadi Semcirdeba im Tanxis 85%-iT, 
romelic Semowirulobis saxiT gadaeca sabiujeto institutebs/
dawesebulebebs, latviaSi daregistrirebul fondebsa, religiur 
institutebsa da organizaciebs, romelTac specialuri kanonis 
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Sesabamisad (Public Benefit Organisations Law) miniWebuli aqvT sazoga-
doebrivad sasikeTo/saqvelmoqmedo organizaciis statusi.

did britaneTSi ki arsebobs TemSi/sazogadoebriv saWiroebe-
bze investirebis sagadasaxado SeRavaTi (Community investment tax relief 
(CITR). garkveuli pirobebis dacviT, es SeRavaTi vrceldeba rogorc 
kerZo pirebze, aseve kompaniebze, romlebic kreditis, fasiani qaRal-
debis an saaqcio kapitalis meSveobiT investirebas axdenen akredite-
bul Á Temis ganviTarebis safinanso institutebSi.~ es sagadasaxado 
SeRavaTi amcirebs investoris mogebis gadasaxads an korporaciis 
sagadasaxado valdebulebas da aiTvleba investirebuli Tanxis 
odenobis Sesabamisad. kerZod, sagadasaxado SeRavaTi warmoadgens 
investirebuli Tanxis 25%-s ganawilebuls 5 weliwadze. am sagada-
saxado stimulirebis meSveobiT mTavroba cdilobs waaxalisos Temis 
ganviTarebaze orientirebuli safinanso institutebis (CDFIs) Sua-
mavlobiT ganxorcielebuli kerZo investiciebi im organizaciebSi 
(rogorc aramomgebian, ise mogebaze orientirebul organizaciebSi), 
romlebic araxelsayrel pirobebSi myof TemebSi saqmianobs. 

sagadasaxado SeRavaTebi SeiZleba gavrceldes ara mxolod finan-
sur Semowirulobebze, aramed naturiT an adamianuri resursebiT 
gaweul daxmarebazec. mag., did britaneTSi mTavroba sxvadasxva 
sagadasaxado SeRavaTebs sTavazobs kompaniebs, raTa waaxalisos 
korporaciebis mier aRWurvilobisa da mowyobilobebis, TanamSro-
melTa drois Semowiruloba, aseve sxva tipis Semowirulobebi saTe-
mo da moxaliseobrivi organizaciebisaTvis.

3. 6. savaWro da saeqsporto politika 

evrokavSiris saxelmwifoebi CSR sakiTxebs iTvaliswineben agreTve 
sagareo vaWrobisa da sainvesticio politikis SemuSavebisa da 
ganxorcielebisas. kerZod, sagareo vaWrobis/saeqsporto politikis 
farglebSi evropis saxelmwifoTa mTavrobebi cdiloben waaxalison 
investireba im ucxour kompaniebsa da qveynebSi, sadac mdgrad ganvi-
Tarebasa da socialur pasuxismgeblobas saTanado yuradReba eqceva. 

magaliTad, holandiis mTavroba mizanmimarTulad cdilobs 
daarwmunos holandiuri kompaniebi ar iTanamSromlon birmis kom-
paniebTan, radgan birmis mTavroba uxeSad arRvevs adamianisa da 
SromiT uflebebs.

korporaciuli socialuri pasuxismgeblobis xelSewyoba zoga-
dad holandiis sagareo vaWrobis tradiciul aspeqts warmoadgens. 
es ramdenime gziT xorcieldeba: erTi mxriv, CSR-is mniSvneloba-
ze mudmivad miuTiTeben im kompaniebs, romlebic sagareo savaWro 
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xelSekrulebebSi monawileoben; mTavroba agreTve mouwodebs msx-
vil savaWro kompaniebs, SeiZinon saqoneli, romelic socialuri 
pasuxismgeblobis normebis dacviT aris damzadebuli, xolo meore 
mxriv, holandiis mTavroba savaWro xelSekrulebebis gaformebisas 
oficialurad acnobebs partnior qveyanas, rom CSR sakiTxebi mis-
Tvis prioritetulia.

belgiis  ministrTa sabWom 2002 wels miiRo dadgenileba, romlis 
Tanaxmad socialuri da garemosdacviTi sakiTxebi gaTvaliswinebu-
li unda iyos bilateralur xelSekrulebebSi (belgia-luqsembur-
gis ekonomikur kavSirsa da mesame mxareebs Soris), romelTa mizans 
investiciebis xelSewyoba da dacva warmoadgens.

SvedeTis premier-ministrma 2002 wels biznes korporaciebs 
mouwoda monawileoba mieRoT iniciativaSi Á SvedeTis partnio-
roba globaluri pasuxismgeblobisaTvis.283 iniciativis miza-
nia Svedi biznesmenebis stimulireba, daicvan da aqtiurad da-
nergon mTel msoflioSi adamianis uflebebis, antikorufciis, 
Rirseuli socialuri pirobebisa da jansaRi bunebrivi garemos 
principebi. iniciativis farglebSi saqmianobaze ZiriTadi pasu-
xismgebeli organo iyo sagareo saqmeTa saminitro, Tumca ini-
ciativa xorcieldeboda mrewvelobis, dasaqmebisa da komunika-
ciebis saministrosa da garemos dacvis saministrosTan mWidro 
TanamSromlobiT.

rogorc cnobilia, saerTaSoriso doneze CSR-is maregulire-
bel erT-erT CarCo-dokuments warmoadgens OECD-is „saxelmZRva-
nelo miTiTebebi multinacionaluri sawarmoebisaTvis“.284 evropul 
saxelmwifoTa mTavrobebi aqtiurad uWeren mxars am Á saxelmZRvane-
lo miTiTebebis~ danergvas. im qveynebSi, romlebic oficialurad 
uerTdeba da aRiarebs OECD-is Á saxelmZRvanelo miTiTebebs~ (es 
aris OECD-is 34 wevri da kidev 8 arawevri qveyana) funqcionirebs 
Á erovnuli sakontaqto uwyebebi~. es aris samTavrobo uwyebebi, 
romlebic pasuxs ageben mocemul qveyanaSi Á saxelmZRvanelo miTi-
Tebebis~ ganxorcielebaze da maT Sesaxeb codnisa da informaciis 
gavrcelebaze qveynis biznes kompaniaTa Soris. erovnuli sakon-
taqto uwyebebis funqciaa, pasuxi gascen SekiTxvebs Á saxelmZRva-
nelo miTiTebebTan~ dakavSirebiT; ganixilon OECD direqtivebis 
darRvevis SemTxvevebi da Suamavlis rolSi gamovidnen; monitorin-
gi gauwion multinacionaluri sawarmoebis saqmianobas; Seagrovon 
informacia qveyanaSi Á saxelmZRvanelo miTiTebebis~ ganxorciele-

283  Swedish partnership for global responsibility — Global Ansvar (www.ud.se/ga)
284  ix. Tavi VI.1.
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bis Sesaxeb da yovelwliurad angariSi warudginon sameTvalyureo 
komitets.285 

Á erovnuli sakontaqto uwyebebi~ SeiZleba arsebobdes sxvadasx-
va saministroTa bazaze. isini aerTianebs sxvadasxva seqtorisa da 
dainteresebul mxareTa warmomadgenlebs. sakontaqto uwyebaTa 
Sexvedrebi garkveuli regularobiT imarTeba (weliwadSi erTxel 
an orjer, saWiroebis SemTxvevaSi ufro xSiradac). Sexvedrebs Se-
saZlebelia ufro meti dainteresebuli mxare, saministroebisa da 
saxelmwifo uwyebebis warmomadgeneli daeswros. 

magaliTad, avstriaSi sakontaqto uwyeba Sromisa da ekonomikis 
saministros bazaze arsebobs (eqsportisa da sainvesticio poli-
tikis ganyofilebaSi). mas daxmarebas uwevs mrCevelTa komiteti, 
romelic aerTianebs mTavrobis, socialuri partniorebisa da ara-
samTavrobo organizaciebis warmomadgenlebs. 

daniaSi  OECD-is Á saxelmZRvanelo miTiTebebis~ sakontaqto 
uwyeba dasaqmebis saministros bazaze funqcionirebs da sami seqto-
ris — mTavrobis, biznesisa da profkavSirebis warmomadgenlebisa-
gan Sedgeba. 

CexeTSi  erovnul sakontaqto uwyebas warmoadgens CexeTis fi-
nansTa saministro. misi wevrebi arian agreTve CexeTis transporti-
sa da industriis asociacia da CexeT-moraviis asociaciaTa konfe-
deracia; Sexvedrebs eswrebian agreTve sxvadasxva saministroTa da 
saxelmwifo uwyebaTa warmomadgenlebi.

germaniaSi  sakontaqto uwyeba ekonomikisa da Sromis federa-
luri saministros bazaze funqcionirebs. specialuri samuSao jgu-
fis meSveobiT mis saqmianobaSi CarTuli arian socialuri partnio-
rebi da arasamTavrobo organizaciebic.

didi britaneTSi OECD Á saxelmZRvanelo miTiTebebis~ nacio-
naluri sakontaqto uwyeba funqcionirebs vaWrobisa da mrewvelo-
bis saministros bazaze.

fineTSi 2001 wlis dekretis Tanaxmad Á saerTaSoriso investi-
ciebisa da mravalerovani sawarmoebis komiteti~ (Monika) warmoad-
gens OECD nacionalur sakontaqto uwyebasac. is aerTianebs sxva-
dasxva saministroTa warmomadgenlebsa da socialur partniorebs, 
xolo saqmianobas koordinirebas uwevs vaWrobisa da mrewvelobis 
saministro. 

285  sameTvalyureo komiteti Sedgeba sxvadasxva seqtorTa warmomadgenlebisagan da 
pasuxs agebs saxelmZRvanelo miTiTebebis ganxorcielebaze, monitoringze, masTan 
dakavSirebuli davebis ganxilvaze da a. S. komitetis Sexvedrebi imarTeba garkveuli 
regularobiT.
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OECD-is Á saxelmZRvanelo miTiTebebis~ danergvis instrumentebs 
warmoadgens maT Sesaxeb informaciis gavrceleba da finansuri sti-
mulireba. mag., holandiaSi im kompaniebs, romlebic saxelmwifo 
biujetidan dafinansebul subsidiebs iTxoven, evalebaT waradgi-
non werilobiTi ganacxadi imis Taobaze, rom kompania icnobs OECD 
Á saxelmZRvanelo miTiTebebs~ da Seecdeba maT danergvas sakuTar 
saqmianobaSi. xolo SvedeTSi  yovel kompanias, romelic mTavro-
bisgan raime saxis subsidias an grants iTxovs, aZleven OECD Á saxel-
mZRvanelo miTiTebebs~. 

saeqsporto kreditebic qmediTi iaraRia OECD Á saxelmZRvanelo 
miTiTebebis~ danergvis xelSewyobisaTvis. mag., SvedeTis eqspor-
tis kreditebis sagarantio sabWo yvela Tavis momxmarebels awvdis 
informacias OECD Á saxelmZRvanelo miTiTebebis~ Sesaxeb, meqrTa-
meobaze arsebuli normatiuli aqtebis Sesaxeb da a. S.

fineTis saeqsporto kreditebis uwyebam 2001 wlis saeqsporto 
kreditebis saxelmwifo garantiebis Sesaxeb aqtis Tanaxmad, Seimu-
Sava sagangebo principebi, romlebic aplikanti kompaniebis yura-
dRebas amaxvilebs OECD Á saxelmZRvanelo miTiTebebze~.

germaniis ekonomikisa da Sromis saministroc (romelic OECD 
erovnul sakontaqto uwyebas warmoadgens) Á saxelmZRvanelo miTi-
Tebebis~ danergvas saeqsporto-sakredito politikis meSveobiT 
uwyobs xels. mag., saministrom gamouSva broSura saeqsporto kre-
ditebze, romelSic mocemulia informacia OECD Á saxelmZRvanelo 
miTiTebebis~ Sesaxeb, Tumca, kompaniebs ar moeTxoveba, aucileblad 
ganacxadon Á saxelmZRvanelo miTiTebebis~ aRiarebis Sesaxeb.

avstria agreTve ukavSirebs am Á saxelmZRvanelo miTiTebebs~ 
saeqsporto kreditebis garantiebs. yvela kompania, romelic sae-
qsporto kredits moiTxovs, iRebs dokumentacias Á saxelmZRvanelo 
miTiTebebis~ ganmartebebiT, Tumca kompaniebs ar avaldebuleben, 
rom Seasrulon Á saxelmZRvanelo miTiTebebis~ moTxovnebi da anga-
riSi warmoadginon amis Sesaxeb.

3.7. ganviTarebis politika

evropis mraval qveyanaSi CSR xelSemwyobi saxelmwifo politika 
agreTve moiazrebs ganviTarebad qveynebSi CSR-isa da misi calkeu-
li komponentebis (mag., garemosdacviTi pasuxismgeblobis, adamia-
nis uflebebis, SromiTi uflebebis da a. S.) danergvis xelSewyobas. 
es xorcieldeba, erTi mxriv, ganviTarebad qveynebSi biznes saqmia-
nobis xelSewyobiT, xolo meore mxriv, msxvili multinacionaluri 
kompaniebis stimulirebiT, rom maT ganviTarebad qveynebSic pasu-
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xismgebeli biznesi awarmoon da xeli Seuwyon CSR-is danergvas.
am mizniT evropis qveyanaTa mTavrobebi sxvadasxva xerxsa da 

meTods mimarTaven. erT-erTi instrumentia miznobrivi safinanso 
institutebis daarseba da maTi meSveobiT ganviTarebadi qveynebis 
kompaniebis finansuri stimulireba, rom maT biznes saqmianobaSi 
gaiTvaliswinon socialuri pasuxismgeblobis sxvadasxva aspeqti. 
magaliTad, belgiaSi daarsda Á sainvesticio kompania ganviTare-
badi qveynebisaTvis~ (The Belgian Investment Company for Developing Coun-
tries (BIO),286 romelic investirebas axdens ganviTarebadi qveynebis 
mcire da saSualo biznesSi. es kompania daarsda kerZo da sajaro 
seqtorebis TanamSromlobiT — TiToeulma seqtorma kapitalis 50% 
gaiRo. garda amisa, belgiis mTavrobam damatebiT 97.5 milioni ga-
moyo am sainvesticio kompaniisaTvis. kanoni, romlis mixedviTac 
Seiqmna BIO, iTvaliswinebs, rom pirdapiri Tu arapirdapiri subsi-
diebi miznad unda isaxavdes dasaqmebis Tanabari SesaZleblobebisa 
da ZiriTadi socialuri uflebebis xelSewyobas. garda amisa, sain-
vesticio kompaniam unda SeimuSaos politika, romelic mimarTulia 
genderuli Tanasworobis Sesaxeb cnobierebis amaRlebisaken kredi-
tebis Tanabari ganawilebis mizniT da a. S. 2003 wels daamtkices sa-
moqmedo saxelmZRvanelo miTiTebebi, romlebSic gansazRvrulia is 
aucilebeli socialuri da ekologiuri kriteriumebi, romlebsac 
kompania unda akmayofilebdes, raTa investicia miiRos BIO-sgan.

germaniis mTavrobam wamoiwyo programa ganviTarebad qveynebSi 
socialuri da garemosdacviTi standartebis danergvis xelSewyo-
bis mizniT. programis farglebSi daaxloebiT 10 milioni evros da-
bandebaa gansazRvruli mdgrad soflis meurneobaSi, Á keTilsindi-
sier vaWrobaSi~ (fair trade), aseve socialuri standartebis danergvasa 
da tyis marTvis sertificirebis xelSewyobaSi.

ganviTarebad qveynebSi CSR standartebis danergvis erT-erTi me-
Todia cnobierebis amaRlebis xelSewyoba CSR sakiTxebze. ase maga-
liTad, niderlandebSi ramdenime saministro erToblivad uwevs 
daxmarebas mesame msoflios qveynebis arasamTavrobo organizacie-
bsa da profkavSirebs aamaRlon cnobierebis done korporaciuli 
pasuxismgeblobis Sesaxeb TavianTi qselis wevr da partnior orga-
nizaciebSi. es saministroebi agreTve finansur daxmarebas uweven 
mesame msoflios qveynebis profkavSirebis profesiul gaZlierebas.

erT-erT instrumentad moiazreba agreTve ganviTarebad qveyneb-
Si Sesabamisi qcevis kodeqsebis danergvis xelSewyobac. 

286  http://www.b-i-o.be
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magaliTad, germaniis sxvadasxva saministroTa, arasamTavro-
boTa, biznes kompaniaTa da socialur partniorTa monawileobiT 
Catarda Sexvedra qcevis kodeqsebze. misi mizani iyo Sromisa da so-
cialuri standartebis gaumjobeseba ganviTarebad qveynebSi qcevis 
kodeqsebis danergvis gziT.

keTilsindisieri vaWroba (Fair Trade) aseve warmoadgens ganviTare-
bad qveynebSi socialuri pasuxismgeblobisa da mdgradi ganviTare-
bis xelSewyobis erT-erT instruments.

Á keTilsindisieri vaWrobis~ cneba moiazrebs keTilsindisier savaWro 
operaciebs, romelTa mizania ganviTarebad qveynebSi mwarmoebelTa mar-
ginaluri jgufebis mxardaWera maTi produqciisaTvis bazris xelmisawv-
domobis gaadvilebiT, Semosavlis stabilurobisa da samarTliani fasebis 
uzrunvelyofiT da pirdapiri gadaxdebis meSveobiT. 

es praqtika ZiriTadad damkvidrebulia soflis meurneobis sferoSi, 
aseve xeliT nakeTobebiT vaWrobaSi _ am sferoebSi dasaqmebuli mewarmeebi 
xSirad cxovroben izolirebul, moSorebul soflebSi da ar awarmoeben 
pirdapiri eqsportisaTvis saWiro raodenobas. Á keTilsindisieri vaWro-
bis~ iniciativis meSveobiT maT eZlevaT sakuTari produqciis realizaciis 
SesaZlebloba Rirseul fasad, radganac Á keTilsindisieri vaWrobis~ ini-
ciativas ganviTarebaze orientirebuli miznebi aqvs, mogebis nawili, Cveu-
lebriv, isev adgilobrivi ganviTarebis saWiroebebze ixarjeba.

Á keTilsindisieri vaWrobis” produqcia, Cveulebriv, momxmareblisaTvis 
xelmisawvdomia alternatiuli savaWro organizaciebis meSveobiT (rogo-
ricaa, magaliTad, Oxfam), romlebic yiduloben produqcias pirdapir mci-
re mewarmeebisa da maTi kooperativebisagan, axdenen mis importirebas da 
yidian specialur maRaziebSi, rogorebicaa World Shops. 1994 wels daarsda 
World Shop-ebis nacionaluri asociaciebis evropuli qseli (Network of Euro-
pean World Shops), romelic koordinirebas uwevs evropaSi arsebul amgvar 
maRaziebs. (www.worldshops.org).

realizaciis meore gzaa Á keTilsindisieri vaWrobis~ produqciis etike-
tireba da sertificireba. organuli an usafrTxoebis etiketebisgan gan-
sxvavebiT, Á keTilsindisieri vaWrobis~ etiketebi informacias awvdis momx-
marebels warmoebisa da gasaRebis procesze (da ara produqciis maxasia-
Teblebze). es etiketebi adasturebs, rom produqciis warmoebis mTeli 
jaWvi Á keTilsindisieri vaWrobis~ principebs efuZneba da Seesabameba Sro-
mis saerTaSoriso standartebs. evrokavSirSi Á keTilsindisieri vaWrobis~ 
etiketebis magaliTebia: Max Havelaar; Transfair; the Fairtrade Mark; Rattvisemarkt.  
(ix. aseve www.fairtrade.net).

saqonlis etiketireba xdeba Á keTilsindisieri vaWrobis» specializebu-
li sasertifikacio saagentoebis mier. amgvarad sertificirebuli produ-
qciis Semomtani da gamsaRebeli Cveulebrivi komerciuli kompania SeiZle-
ba iyos, xolo gasaRebis arxebi _ Cveulebrivi maRaziebi. 
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jer kidev 1987 wels daarsda evropis keTilsindisieri vaWrobis 
asociacia (EFTA -European Fair Trade Association287), romelic evropis sx-
vadasxva qveynis mraval importiors aerTianebs, raTa Á keTilsindi-
sieri vaWrobis~ iniciativa ufro efeqturi gaxdes. am mizniT aso-
ciacia konsultaciebs uwevs da informacias awvdis mwarmoeblebs, 
zrunavs sazogadoebisa da gadawyvetilebis mimReb pirTa cnobiere-
bis amaRlebaze da a. S. 

evrokavSiri calsaxad mxars uWers Á keTilsindisieri vaWrobis~ 
iniciativas.

1999 wels evrokomisiam gamoaqveyna oficialuri dokumenti,288 
romelSic mocemulia Á keTilsindisieri vaWrobis~ cnebis ganmarte-
ba da gansazRvrulia evrokavSiris kursi Á keTilsindisieri vaWro-
bis~ xelSewyobis mizniT, rac moicavs arsebul saTemo politikaSi 
Á keTilsindisieri vaWrobis~ cnebis CarTvas.

1998 wels evroparlamentma Tavis angariSSi Á keTilsindisieri 
vaWrobis~ Sesaxeb (Fassa Report, July 1998) mouwoda evrokomisias xeli 
Seewyo Á keTilsindisieri vaWrobis~ danergvisaTvis da gaeTvaliswi-
nebina es mizani ganviTarebisa da vaWrobis politikebSi.

calkeul evropul saxelmwifoTa mTavrobebic sxvadasxva 
xerxiT uwyoben xels Á keTilsindisieri vaWrobis~ ganviTarebas. 
magaliTad, safrangeTSi arsebobs sakanonmdeblo regulireba, 
romelic oficialurad gansazRvravs, Tu ra aris Á keTilsin-
disieri vaWroba~ (es pirveli magaliTia msoflioSi Á keTilsin-
disieri vaWrobis~ samarTlebrivi definiciisa). kerZod, mcire 
da saSualo sawarmoebis Sesaxeb 2005 wlis 2 agvistos kanonis 
me-60 muxlis ganmartebis Tanaxmad, Á keTilsindisieri vaWroba~ 
mdgradi ganviTarebis nacionaluri strategiis farglebSi unda 
moeqces, unda gaaadvilos produqciisa da servisebis gacvla 
ganviTarebul qveynebsa da ganviTarebadi qveynebis aramomgebian 
pirobebSi myof mwarmoeblebs Soris. Á keTilsindisieri vaWro-
bis~ mizania mdgradi urTierTobebis Camoyalibeba, rasac mo-
hyveba am mwarmoebelTa ekonomikuri da socialuri winsvla.

SvedeTSi organizaciam Fair Trade 2004-2007 wlebSi mTavro-
bisgan miiRo granti Á keTilsindisieri vaWrobis~ Sesaxeb momx-
mareblis cnobierebis asamaRleblad da am sakiTxze dialogis 
gasamarTad. 

287  www.eftafairtrade.org
288  The Commission communication on fair trade - COM(1999) 619. 
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kidev erTi iniciativa, romelic xels uwyobs msoflio masStabiT so-
cialuri pasuxismgeblobisa da mdgradi ganviTarebis principebis da-
nergvas, aris Á eTikuri vaWroba~ (Ethical Trade). es iniciativa aregulirebs 
im kompaniebis saqmianobis calkeul aspeqtebs, romelTac surT gaaZlie-
ron TavianTi eTikuri, garemosdacviTi da socialuri pasuxismgeblobe-
bi da xeli Seuwyon adamianis uflebebis da Rirseuli SromiTi pirobe-
bis danergvas sakuTar miwodebis jaWvebSi msoflios masStabiT.

Á eTikuri vaWroba~ moicavs Semdeg sakiTxebs: SromiTi uflebebi (ro-
gorc kompaniis TanamSromlebisa, aseve momwodebelTa), adgilobri-
vi mosaxleobis interesebis pativiscema, usafrTxoebis TanamSromle-
bis gamoyeneba, korufciisa da meqrTameobis Tavidan acileba, garemos 
dacva. yvelaze ufro metad Á eTikuri vaWroba~ gavrcelebulia mompove-
bel seqtorsa da moxmarebis sagnebis warmoebaSi.

Á eTikuri vaWroba~ efuZneba iseT instrumentebs, rogorebicaa qcevis 
kodeqsebi, aseve momwodeblebis an mwarmoebeli kompaniebis Sesabamisoba 
monitoringis, auditis da/an sertificirebis kodeqsebTan. Sesabamiso-
bas amowmebs an Tavad kompania, an konsultanti specialisti, an mesame 
mxare. mravali socialuri etiketi, romelic Á eTikur vaWrobas~ uwyobs 
xels, bavSvTa Sromis akrZalvaze fokusirdeba, mag., germanuli etiketi 
Rugmark, romelic indoeTSi noxebis industriaze vrceldeba, braziliu-
ri etiketi Abrinq, CineTSi fexburTis aRWurvilobis warmoebis sferos 
etiketi Baden da sxv.
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rekomendaciebi saqarTvelos mTavrobas korporaciuli 
socialuri pasuxismgeblobis dasanergad

korporaciuli socialuri pasuxismgeblobis danergvisaTvis sa-
jaro seqtoris rolisa da mTavrobis mxridan sxvadasxva xelSemwyo-
bi RonisZiebebis mniSvnelobaze, sxvadasxva qveynis gamocdilebaze am 
sferoSi, agreTve saqarTvelosaTvis CSR ganviTarebis mniSvnelobasa 
da dadebiT mxareebze wina TavebSi dawvrilebiT gvqonda saubari. 

winamdebare Tavis mizania, konkretuli rekomendaciebi SesTa-
vazos saqarTvelos mTavrobas im RonisZiebaTa Sesaxeb, romlebic 
xels Seuwyobs Cvens qveyanaSi korporaciuli socialuri pasuxis-
mgeblobis ganviTarebas. rekomendaciebi efuZneba rogorc am sa-
kiTxze arsebul specialur literaturas da saeqsperto orga-
nizaciebis mier evropis qveynebis mTavrobebisaTvis SemuSavebul 
rekomendaciebs, ise sxvadasxva qveyanaTa CSR politikis amsaxvel 
dokumentebs (samoqmedo gegmebs, strategiebs da a.S.), ganviTarebu-
li Tu ganviTarebadi qveynebis mTavrobaTa mier ganxorcielebuli 
iniciativebis, saqarTvelos konteqstis, biznes-seqtoris mzaobis 
donisa da samarTlebrivi garemos analizs.

yovelive zemoTqmulis gaTvaliswinebiT, Cvens qveyanaSi CSR-is 
danergvis xelSewyobisaTvis ramdenime strategiuli mimarTuleba 
SeiZleba gamoiyos:

1. korporaciuli socialuri pasuxismgeblobis ganviTarebisaTvis 
xelSemwyobi politikuri, samarTlebrivi da instituciuri garemos 
Seqmna; 

2. cnobierebis amaRleba korporaciuli socialuri pasuxismgeblobis 
Sesaxeb;

3. codnisa da unarebis ganviTareba CSR-is danergvis xelSesawyobad;

4. kompaniis saqmianobiT garemoze, ekonomikasa da sazogadoebaze 
moxdenili zegavlenis, TanamSromlebTan, momxmareblebTan da 
sxva dainteresebul mxareebTan urTierTobis principebisa da sxva  
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socialuri parametrebis Sesaxeb informaciis gamWvirvalobis 
xelSewyoba;

5. CSR-is ganviTarebis xelSemwyobi garemos Seqmna da CSR-is stimu-
lireba. 

TiToeuli strategiuli mimarTulebis farglebSi ki mravali sx-
vadasxva RonisZiebisa da iniciativis ganxorcieleba aris SesaZlebe-
li da mizanSewonili. ganvixiloT dawvrilebiT TiToeuli maTgani. 

 1. korporaciuli socialuri pasuxismgeblobis 
ganviTarebisaTvis xelSemwyobi politikuri, samarTlebrivi 
da instituciuri garemos Seqmna

CSR-is ganviTareba spontanurad arc erT qveyanaSi ar momxdara. 
yvelgan mas axlavs xelisuflebis mxridan erTiani xedvis Camoyali-
beba, romelSic mkafiod aris gansazRvruli grZelvadiani miznebi. 
xolo mis safuZvelze SemuSavdeba konkretuli samoqmedo doku-
mentebi (strategia, gegma da a.S.), gaiwereba calkeul samTavrobo 
uwyebaTa funqciebi da valdebulebebi da a. S.

Sesabamisad, saqarTvelos xelisuflebamac unda gadadgas qmedi-
Ti nabijebi am mimarTulebiT.

saqarTveloSi CSR xelSemwyobi samTavrobo iniciativebis efeq-
turi ganxorcielebisa da koordinirebis mizniT aucilebelia, rom 
mTavrobam sawyis etapze SeimuSaos erTiani xedva da CarCo-poli-
tika am sakiTxTan dakavSirebiT.

saxelmwifo politikis SemuSavebisas, mTavrobis rolisa da fun-
qciebis gansazRvrisas mniSvnelovania Semdegi sakiTxebis gaTva-
liswineba:
— ZiriTadi socialur-ekonomikuri prioritetebi da miznebi ero-

vnul konteqstSi, romelTa ganxorcielebasac xels Seuwyobs 
CSR-is ganviTareba qveyanaSi;

— xelisuflebis CarTulobis masStabi da doneebi (adgilobrivi, 
regionuli, centraluri xelisufleba);

— CSR saxelmwifo politikis ZiriTadi prioritetuli mimarTule-
bebi da instrumentebi;

— samTavrobo uwyebebi, romlebic CarTuli iqneba CSR saxelmwifo 
politikis miznebis ganxorcielebaSi da maTi funqciebi;

— sxva organizaciebis roli (dainteresebuli mxareTa organiza-
ciebi, saerTaSoriso organizaciebi da sxva);

— samizne jgufebi, romelTa saqmianobis modelebis Secvlas isaxavs 



284

Tavi IX

miznad samTavrobo iniciativebi — es SeiZleba iyos saqarTve-
loSi moqmedi saerTaSoriso kompaniebi, adgilobrivi msxvili 
kompaniebi, adgilobrivi saSualo da mcire sawarmoebi, inves-
torebi, momxmareblebi, saxelmwifo uwyebebi, samoqalaqo sazo-
gadoeba da a.S., aseve TiToeul jgufTan mimarTebiT dasaxuli 
miznebi;

— Sedegebis Sefasebis kriteriumebi da monitoringis meqanizmebi;
— dagegmil saqmianobaTa SesaZlo dafinansebis wyaroebi da a.S.

yovelive zemoTqmulis gaTvaliswinebiT, konkretuli rekomen-
daciebi saqarTvelos mTavrobisTvis qvemoT aris warmodgenili.

1.1. erovnuli politikis amsaxveli dokumentis da  
samoqmedo gegmis SemuSaveba 

	saqarTvelos mTavrobam SeimuSaos qveyanaSi CSR-is ganviTare-
bis erTiani grZelvadiani strategia, romelSic Camoyali-
bebuli iqneba CSR ganviTarebisa da xelSewyobis saxelmwifo po-
litika, gansazRvruli iqneba ZiriTadi prioritetebi da miznebi. 

mraval qveyanaSi CSR ganviTarebis strategia mWidrod ukavSirdeba 
qveynis mdgradi ganviTarebis strategias an uSualod mis nawils 
warmoadgens, radganac korporaciuli socialuri pasuxismgeblo-
bis danergva sabolood swored mdgradi ganviTarebis erovnuli da 
globaluri miznebis miRwevas uwyobs xels. mizanSewonilia, rom sa-
qarTveloSic CSR erovnuli saxelmwifo strategia qveynis mdgradi 
ganviTarebis miznebs daukavSirdes (rogorc cnobilia, saqarTve-
loSi jer-jerobiT ar arsebobs mdgradi ganviTarebis erovnuli 
strategiis dokumenti. misi SemuSavebis Semdeg CSR ganviTarebis 
politika uSualod unda daukavSirdes mdgradi ganviTarebis stra-
tegias).

	politikis amsaxvel dokumentze dayrdnobiT unda SemuSavdes 
grZelvadiani samoqmedo gegma ramdenime wlisTvis, romel-
Sic gawerili iqneba konkretuli amocanebi, maT misaRwevad da-
gegmili RonisZiebebi, maT Sesrulebaze pasuxismgebeli uwyebebi, 
aseve monitoringisa da Sefasebis meqanizmebi. (aseTi gegmebi Se-
muSavebuli aqvs dasavleTis ganviTarebuli industriuli qvey-
nebis did nawils, evrokavSiris TiTqmis yvela wevr qveyanas da 
aseve zogierT kandidat qveyanas).
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magaliTad, litvaSi 2005 wels litvis socialuri usafrTxoebisa da 
dasaqmebis saministros brZanebulebiT miiRes dokumenti Á litvaSi 
CSR-is ganviTarebis xelSewyobis RonisZiebebi 2006-2008 wlebisaT-
vis~. am dokumentSi aRwerilia saxelmwifo politikis prioritete-
bi CSR-is sferoSi, gansazRvrulia sami ZiriTadi urTierTdakavSi-
rebuli amocana da 2006-2008 wels maT misaRwevad dagegmili Ro-
nisZiebebi.

2006 wels espaneTis parlamentma gamoaqveyna samoqmedo gegma im zome-
bisa da RonisZiebebis Sesaxeb, romlebic unda ganxorcieldes CSR-is 
ganviTarebisaTvis. es dokumenti erovnul parlamentSi yvela poli-
tikurma partiam erTsulovnad miiRo.

	arsebiTia, rom CSR saxelmwifo politikis CamoyalibebaSi, miz-
nebisa da amocanebis gansazRvraSi, maTi ganxorcielebis instru-
mentebis SemuSavebaSi iseve, rogorc monitoringsa da Sedegebis 
SefasebaSi, CarTuli iyos sxvadasxva dainteresebul mxa-
reTa maqsimalurad farTo speqtri (biznesi, sazogadoebri-
vi organizaciebi, kvleviTi da saerTaSoriso organizaciebi, 
profesiuli kavSirebi, sxvadasxva profesiuli asociacia). Tu 
mTavroba ver uzrunvelyofs dainteresebul mxareTa monawileo-
bas, SemuSavebuli politika da strategia ar iqneba gaziarebuli 
im mxareebis mier, romlebic mis ganxorcielebaSi uSualod arian 
CarTuli. es Seaferxebs dasaxuli miznebis ganxorcielebas da 
winaaRmdegobaSi iqneba Tavad CSR-is bunebasTan, radganac CSR 
partniorul midgomebs, gamWvirvalobasa da angariSvaldebule-
bas efuZneba. 

1.2. samoqmedo gegmis Sesrulebis  
indikatorebis sistemis SemuSaveba

mniSvnelovania, rom CSR xelSemwyobi saxelmwifo politikis 
miznebi gamosaxuli iyos ara mxolod xarisxobrivi, aramed rao-
denobrivi maCveneblebiT. amisaTvis samoqmedo gegmaSi dasaxuli 
unda iyos maTi ganxorcielebis Sefasebis erovnuli indika-
torebi da meqanizmebi (Sefasebis indikatorTa aucilebloba-
ze yuradReba araerT kvlevasa da samTavrobo rekomendacia-
Si sagangebod aris gamaxvilebuli, gansakuTrebiT im qveynebSi, 
romlebSic CSR ganviTareba sawyis etapzea, magaliTad, evroka-
vSirSi axalgawevrianebuli da kandidati qveynebisaTvis Semu-
Savebul rekomendaciebSi, poloneTis mTavrobisaTvis msoflio 
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bankis dakveTiT SemuSavebul rekomendaciebSi da a.S.289). Sefasebis 
indikatorebis mizania gaizomos qveynis masStabiT CSR ganviTare-
baSi miRweuli warmateba da samoqmedo gegmaSi dasaxuli amocane-
bis ganxorcieleba. indikatorebi unda SemuSavdes saerTaSoriso 
gamocdilebaze dayrdnobiT, ucxoeli eqspertebisa da sxvadasxva 
dainteresebuli mxaris CarTulobiT.

1.3. yovelwliuri samTavrobo angariSis gamoqveyneba  
CSR samoqmedo gegmis Sesrulebis Sesaxeb 

	mizanSewonilia, dawesdes yovelwliuri samTavrobo angariSi, ro-
melSic warmodgenili iqneba CSR ganviTarebis mizniT Catarebuli 
samuSao da miRweuli Sedegebi (saxelmwifo samoqmedo gegmis mixe-
dviT), rac uzrunvelyofs saqmianobis gamWvirvalobasa da Sedege-
bze angariSvaldebulebas. amgvar angariSs mravali evropuli qvey-
nis mTavroba aqveynebs. msgavsi rCeva mocemulia agreTve rekomen-
daciebSi aRmosavleT evropis qveyanaTa mTavrobebisaTvis.290

magaliTad, britaneTis mTavroba 2001 wlidan moyolebuli aqveynebs yo-
velwliur samTavrobo angariSs CSR-is ganviTarebis Sesaxeb, romelSic 
Camoyalibebulia mTavrobis samuSao gegma, ganxorcielebuli saqmiano-
bebi, dasaxuli miznebi da miRweuli Sedegebi.

1.4.  korporaciuli socialuri pasuxismgeblobis  
institucionalizacia samTavrobo struqturebSi

SemuSavebuli saxelmwifo politikisa da samoqmedo gegmis gan-
saxorcieleblad aucilebelia, rom moxdes CSR-is instituciona-
lizacia, anu administraciuli/instituciuri sistemis Camoyali-
beba: calkeuli saministroebisa da samTavrobo uwyebebis doneze 
samoqmedo gegmebis SemuSaveba, funqciebisa da pasuxismgeblobebis 
gansazRvra, saqmianobaTa koordinireba da a.S., rac uzrunvelyofs 
SemuSavebuli politikisa da strategiis realur ganxorcielebas. 

vinaidan CSR-s mravali ganzomileba aqvs da mraval sxvadasxva sfe-
ros moicavs, ar arsebobs universaluri modeli, Tu rogor unda mox-
des CSR-is institucionalizacia samTavrobo struqturebSi. evroka-
vSirisa da CrdiloeT amerikis ganviTarebuli qveynebis gamocdile-

289  Line, M., Braun, R., Baseline Study on CSR Practices in the New Member States and Candidate Coun-
tries. Synthesis Report of National Baseline Studies in Eight Countries: Bulgaria, Croatia, Hungary, Lithuania, 
Macedonia, Poland, Slovak republic and Turkey, UNDP/EC, 2007, gv. 55; CSR Implementation Guide: 
Non-legislative Options for the Polish Government, The World Bank, 2006.
290  iqve.
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baze dayrdnobiT cxadi xdeba, rom mTavrobas SeuZlia CSR politikis 
ganxorcielebasTan dakavSirebuli funqciebi sxvadasxvagvarad Car-
Tos sxvadasxva samTavrobo uwyebaTa saqmianobasa da valdebulebebSi.

es funqciebi SeiZleba daematos ukve arsebuli samTavrobo or-
ganoebis funqciebs, SeiZleba agreTve specialurad am mizniT Seiqm-
nas damoukidebeli uwyebebi _ saministro, biuro, saagento da sxva 
(mag., did britaneTSi Seiqmna CSR saxelmwifo ministris Tanamdebo-
ba). es axali uwyebebi SeiZleba Seiqmnas mTavrobis ukve arsebuli 
administraciuli struqturis farglebSi an rogorc avtonomiuri 
an naxevrad avtonomiuri uwyebebi.

konkretulad, saqarTvelos realobis gaTvaliswinebiT mizan-
Sewonilia, gadaidgas Semdegi nabijebi:

	ganisazRvros, romeli saministroebi iqneba aqtiurad 
CarTuli  CSR  erovnuli politikisa da samoqmedo gegmis 
ganxorcielebaSi, gaiweros maTi funqciebi da valdebulebebi, 
SemuSavdes am saministroTa samoqmedo gegmebi, romlebic iqne-
ba SeTanxmebuli erTmaneTTan da SesabamisobaSi iqeba erovnul 
saxelmwifo politikasa da strategiasTan.

saqarTvelos mTavrobis Semadgenlobis gaTvaliswinebiT, sami-
nistroebi, romlebic, maTi saqmianobis Sinaarsidan gamomdinare, 
aqtiurad unda CaerTon CSR erovnuli samoqmedo gegmis ganxorcie-
lebaSi, Semdegia:
— ekonomikisa da mdgradi ganviTarebis saministro;
— finansTa saministro;
— Sromis, janmrTelobisa da socialuri dacvis saministro;
— garemos dacvis saministro;
— ganaTlebisa da mecnierebis saministro.

TiToeuli saministro Tavis samoqmedo gegmas SeimuSavebs saku-
Tari kompetenciis sferoSi CSR-is Sesabamisi komponentis daner-
gva-ganviTarebis mizniT. magaliTad, garemos dacvis saministrom 
SeiZleba SeimuSaos erovnuli kriteriumebi erovnuli garemos-
dacviTi markirebisaTvis da daawesos erovnuli garemosdacviTi 
etiketebi, xeli Seuwyos garemosdacviTi menejmentis sistemebis 
danergvas da gamouSvas im kompaniebis yovelwliuri reestri, ro-
melTac aqvT garemosdacviTi menejmentis sistemebi, izrunos ga-
remos damzogi teqnologiebis ganviTarebis xelSewyobaze kerZo 
seqtorSi da a.S. 

ganaTlebisa da mecnierebis saministro inicirebas gaukeTebs da 
koordinirebas gauwevs CSR-Tan dakavSirebul kvlevebs, treningeb-
sa da seminarebs, xels Seuwyobs umaRlesi saswavleblebis progra-
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mebSi CSR swavlebis CarTvas da a. S.; finansTa saministro izrunebs, 
rom saxelmwifo Sesyidvebis SerCevis kriteriumebSi gaTvaliswine-
buli iyos socialuri da garemosdacviTi sakiTxebi da a.S.; Sromis, 
janmrTelobisa da socialuri dacvis saministro izrunebs Sromi-
Ti usafrTxoebis normebis, mravalferovnebisa da Tanabari Sesa-
Zleblobebis standartebis danergvaze biznes saqmianobaSi da a.S. 
(CSR xelSewyobis aRniSnuli instrumentebis Sesaxeb dawvrilebiT 
ix. qvemoT, rekomendaciaTa Semdeg paragrafebSi).

	imisaTvis, rom ukeT moxdes politikisa da saqmianobaTa koordi-
nireba, agreTve efeqturad warimarTos CSR sakiTxebSi CarTul 
sxvadasxva saministroTa urTierTTanamSromloba, mizanSewo-
nilia, gamoiyos erTi konkretuli wamyvani saministro/
uwyeba, romelic pasuxismgebeli iqneba qveynis masStabiT CSR 
xelSemwyob saqmianobaTa ganxorcielebasa da koordinirebaze. 
Cveulebriv, es aris xolme saministro, romelic qveynis ekono-
mikur ganviTarebaze an socialur sakiTxebze aris pasuxismgebe-
li. saqarTvelosaTvis amgvar saministros SeiZleba warmoadgen-
des ekonomikisa da mdgradi ganviTarebis saministro an Sromis, 
janmrTelobisa da socialuri dacvis saministro.

italiaSi CSR samTavrobo politikis Seqmnasa da saqmianobaTa koor-
dinirebaSi wamyvani roli ekisreba Sromisa da socialuri sakiTxebis 
saministros. Tumca, garemosdacviT sakiTxebze politikas SeimuSavebs 
garemos dacvis saministro. mrewvelobisa da vaWrobis saministro, sa-
gareo saqmeTa saministro da sajaro administracia agreTve CarTulia 
CSR politikis ganxorcielebaSi. italiaSi CSR sajaro politikis erT-
erTi damaxasiaTebeli Taviseburebaa misi decentralizacia regionalu-
ri mTavrobebis iniciativebis meSveobiT. 

did britaneTSi vaWrobisa da mrewvelobis departamenti warmarTavs 
CSR saqmianobebs korporaciuli socialuri pasuxismgeblobis minis-
tris meSveobiT. 12-ze meti sxvadasxva samTavrobo uwyeba axorcielebs 
sxvadasxva CSR programas maTi kompetenciis sferoebis mixedviT. 

kanadaSi CSR-is sxvadasxva aspeqtze saxelmwifo politikis pasuxis-
mgebloba ganawilebulia federalur da regionul mTavrobebs Soris. 
federalur doneze, mrewvelobis departamenti wamyvan rols TamaSobs 
CSR-is ganviTarebaSi. is koordinirebas uwevs CSR saqmianobebs ramdeni-
me saministrosTan mWidro TanamSromlobiT, kerZod, jandacvis, saga-
reo saqmeTa da saerTaSoriso vaWrobis, bunebrivi resursebis, garemos 
dacvis, adamianuri resursebisa da ganviTarebis saministroebTan da ka-
nadis saerTaSoriso sainvesticio saagentosTan TanamSromlobiT.
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belgiaSi CSR sakiTxebi federaluri mTavrobis pasuxismgeblobaSia da 
maT koordinirebas uwevs mdgradi ganviTarebis saminstroTaSorisi ko-
misia, romelSic warmodgenilia yvela federaluri administracia. 

poloneTSi ki Sromisa da socialuri politikis saministro warmoad-
gens wamyvan saministros CSR xelSewyobis saqmianobebSi.

	aRniSnul wamyvan saministroSi SesaZlebelia Seiqmnas rai-
me sagangebo uwyeba, mag. korporaciuli socialuri pasu-
xismgeblobis departamenti, romelic uSualod iqneba dakave-
buli CSR — is ganviTarebiT. SesaZlebelia agreTve CSR sakiTxebze 
informaciis gacvlis saministroTaSorisi struqturis, anu sami-
nistroTaSorisi komisiis Seqmna. garda amisa, zemoT CamoTvlilTa-
gan TiToeul saministroSi, romelic CarTuli iqneba CSR erovnu-
li samoqmedo gegmis ganxorcielebaSi (garemos dacvis, ekonomikisa 
da mdgradi ganviTarebis, finansTa da a.S. saministroebi), Seiqmnas 
damatebiTi saStato erTeulebi CSR sakiTxebis koordinirebisaT-
vis an daevalos es sakiTxebi moqmed sajaro moxeleebs.

magaliTad, rumineTis  Sromis saministroSi daarsda korporaciuli 
pasuxismgeblobis direqtorati (Directorate for Corporate Social Responsibility), 
romelic aRniSnuli saministros farglebSi korporaciuli pasuxismge-
blobis xelSewyobis sakiTxebiT aris dakavebuli. 

sloveniaSi Camoyalibda korporaciuli socialuri pasuxismgeblo-
bis xelSewyobis saministroTaSorisi jgufi, romelic amzadebs CSR-ze 
sloveniis samTavrobo politikis safuZvlebs da uzrunvelyofs sxva-
dasxva saministroTa koordinirebul saqmianobas. 

1.5. kanonmdeblobis analizi da Sesabamisi  
cvlilebebis SemuSaveba 

korporaciuli socialuri pasuxismgeblobis arsebiTi maxasia-
Tebeli misi nebayoflobiTi xasiaTia, anu pasuxismgebeli kompanie-
bi sakuTar Tavze nebayoflobiT iReben ufro met valdebulebebs, 
vidre es maT kanoniT moeTxovebaT. miuxedavad amisa, sakanonmde-
blo regulireba mWidrod ukavSirdeba CSR sakiTxebs. erTi mxriv, 
socialuri pasuxismgeblobis safuZvels swored arsebul kanonm-
deblobasTan Sesabamisoba warmoadgens (amdenad, arsebiTia, rom 
mTavrobam daawesos minimaluri savaldebulo moTxovnebi biznesi-
saTvis socialur da garemosdacviT sferoebSi da uzrunvelyos 
maTi Sesruleba), xolo, meore mxriv, kanonmdeblobiT regulirdeba 
calkeuli midgomebi, romlebic mTavrobis mxridan korporaciu-



290

Tavi IX

li socialuri pasuxismgeblobis stimulirebasa da pasuxismgebeli 
kompaniebis waxalisebas isaxavs miznad. Sesabamisad, sakanonmdeblo 
regulireba CSR-is xelSemwyobi saxelmwifo politikis arsebiT 
nawils warmoadgens (sakanonmdeblo regulirebasa da CSR-s Soris 
kavSiris Sesaxeb dawvrilebiT ix. am naSromis Tavi V).

amdenad, rekomendebulia:

	Catardes saqarTvelos kanonmdeblobis analizi im faqto-
rebTan mimarTebiT, romlebic xels uwyobs an aferxebs CSR-is 
ganviTarebas. aRniSnuli sakanonmdeblo kvleva xelisuflebis 
iniciativiT unda ganxorcieldes Sesabamis saeqsperto-kvleviT, 
samoqalaqo da saerTaSoriso organizaciebTan TanamSromlobiT. 

	kvlevis Sedegebze dayrdnobiT da saerTaSoriso gamocdilebis 
gaTvaliswinebiT unda SemuSavdes Sesabamisi sakanonmde-
blo cvlilebebi (iseT sferoebSi, rogorebicaa garemos dacva, 
adamianis uflebebi, SromiTi uflebebi, momxmarebelTa uflebe-
bi, mravalferovneba da Tanabari SesaZleblobebi, janmrTelo-
ba da usafrTxoeba samuSao adgilze, Rirseuli Sroma da a.S.), 
romlebic uzrunvelyofs aRniSnul sferoebSi minimaluri stan-
dartebis Sesrulebas, stimuls miscems kompaniaTa pasuxismgebel 
midgomebs da xels Seuwyobs CSR-is ganviTarebas saqarTveloSi 
(am rekomendaciebis Semdgom paragrafebSi agreTve iqneba sauba-
ri konkretuli sakanonmdeblo cvlilebebis Sesaxeb, romlebic 
Seexeba CSR-Tan dakavSirebul calkeul sakiTxebs, magaliTad, 
saxelmwifo Sesyidvebs, pasuxismgebel reklamas, mdgradi ganvi-
Tarebis angariSgebas da a. S.).

	garda amisa, metad mniSvnelovania calkeuli CSR aspeqtebis mare-
gulirebeli saerTaSoriso konvenciebis ganxorcielebis 
uzrunvelyofa da biznes wreebSi maTi danergvis xelSew-
yoba. kerZod, am naSromis VI TavSi dawvrilebiT aris ganxiluli 
saerTaSoriso instrumentebi (deklaraciebi, konvenciebi da a. 
S.), romlebic aregulirebs CSR-is sxvadasxva komponents (adamia-
nis uflebebs, SromiT uflebebs, garemos dacvas, korufciasTan 
brZolas da a.S.). saqarTvelo mierTebulia maT umravlesobas. 
Tumca, xSirad problemas warmoadgens aRniSnul saerTaSoriso 
SeTanxmebaTa aRsruleba. amasTanave aRsaniSnavia, rom zogierTi 
tipis saerTaSoriso xelSekrulebis ratificirebiT Tu masTan 
mierTebiT (mag. gaeros egidiT miRebuli savaldebulo Zalis 
aqtebiT, rogorebicaa Á saerTaSoriso paqti ekonomikuri, socia-
luri da kulturuli uflebebis Sesaxeb~, Á saerTaSoriso paqti 
samoqalaqo da politikuri uflebebis Sesaxeb~ da misi damate-
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biTi oqmi, romlebic savaldebulo Zalis matarebeli dokumen-
tebia im qveynebisaTvis, romlebmac xeli moaweres da ratifi-
cireba gaukeTes maT), am xelSekrulebaTa dacva savaldebulo 
xdeba qveyanaSi moqmedi yvela biznes kompaniisaTvis iseve, ro-
gorc fizikuri pirebis, sxva organizaciisa da saxelmwifo uwye-
bisaTvis.291 Sesabamisad, saqarTvelos mTavrobam unda uzrunvel-
yos zemoxsenebuli konvenciebiT aRebuli valdebulebebisa Tu 
nebayoflobiTi SeTanxmebebis detaluri reglamentacia Sida sa-
kanonmdeblo aqtebis saSualebiT, iseTi samarTlebrivi da admi-
nistraciuli konteqstis Camoyalibeba, romelic xels Seuwyobs 
kompaniebis mier am normebisa da sxva Sesabamisi saerTaSoriso 
standartebis ganxorcielebas.

zogierTi saerTaSorisod aRiarebuli standartiTa Tu 
saxelmZRvanelo miTiTebebiT SeTanxmebuli uflebebisa da 
valdebulebebis dacva ki saqarTvelos biznes seqtoris ne-
bayoflobiT arCevans warmoadgens (mag., Á adamianis uflebaTa 
sayovelTao deklaraciisa~, romelic deklaraciuli xasiaTis 
SeTanxmebas warmoadgens) — am SemTxvevaSi mTavrobis funqciaa 
xeli Seuwyos da waaxalisos biznesi aRniSnul valdebulebaTa 
Sesasruleblad. 

	agreTve rekomendebulia, rom saqarTvelo miuerTdes CSR-is   
sxvadasxva aspeqtis maregulirebel mniSvnelovan saer-
TaSoriso SeTanxmebebsa da iniciativebs, romlebsac jer-
jerobiT ar aris mierTebuli, rogorebicaa, magaliTad, OECD-is 
Á saxelmZRvanelo miTiTebebi mravalerovani sawarmoebisaTvis~, 
agreTve OECD-is Á konvencia saerTaSoriso biznes transaqciebSi 
ucxoeli sajaro moxeleebis meqrTameobasTan brZolis Sesaxeb~.

OECD-is Á saxelmZRvanelo miTiTebebi~ saxelmZRvanelo dokuments war-
moadgens ara mxolod multinacionaluri sawarmoebisaTvis, aramed mra-
vali saSualo da mcire erovnuli kompaniisaTvis pasuxismgebeli biznes 
saqmianobis sferoSi. OECD wevri qveynebi da danarCeni qveynebi, romle-
bic oficialurad SeuerTdnen am Á saxelmZRvanelo miTiTebebs~, iReben 
valdebulebas xeli Seuwyon am principebis danergvas rogorc saku-
Tar teritoriaze moqmed kompaniebSi, aseve im nacionalur kompaniebSi, 
romlebic sazRvargareT saqmianoben

291  saqarTvelos konstituciis, „saqarTvelos saerTaSoriso xelSekrulebebisa~ da 
„normatiuli aqtebis Sesaxeb~ saqarTvelos kanonebis Tanaxmad, saerTaSoriso xel-
Sekrulebas, Tu igi ar ewinaaRmdegeba konstitucias, upiratesi iuridiuli Zala 
aqvs qveyanaSi moqmedi yvela sxva samarTlebrivi aqtis mimarT.
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1.6. CSR xelSemwyobi saerTaSoriso organizaciebis,  
iniciativebisa da programebis xelSewyoba

evropis qveynebSi, gansakuTrebiT ki aRmosavleT evropis qveyne-
bSi, sadac korporaciuli socialuri pasuxismgebloba SedarebiT 
axal movlenas warmoadgens, mTavrobebi aqtiurad uwyoben xels sx-
vadasxva saerTaSoriso organizaciebis mier wamowyebul proeqtebs, 
romelTa mizania CSR-is danergva da ganviTareba. 

mizanSewonili iqneba, rom saqarTvelos mTavrobac ufro aqtiur 
mxardaWeras ucxadebdes sxvadasxva saerTaSoriso iniciativasa da 
proeqts, romlebic CSR-is ganviTarebisken aris mimarTuli. aseTia, 
magaliTad, gaeros Á globaluri SeTanxmeba~ (UN Global Compact) da 
misi regionuli qseli saqarTveloSi, angariSgebis globaluri ini-
ciativa (Global Reporting Initiative), biznes liderTa saerTaSoriso fo-
rumi (International Business Leaders Forum), ekonomikuri TanamSromlobisa 
da ganviTarebis organizaciis (OECD) Á saxelmZRvanelo miTiTebebi 
multinacionaluri sawarmoebisTvis~ da sxva.292

2007 wels aRmosavleT evropis qveynebis mTavrobebis mxardaWeriT 
gaeros ganviTarebis programam am qveynebSi daiwyo axali regionuli 
proeqti, romlis mizania evrokavSiris axal wevr da kandidat qveynebSi 
CSR-is danergvis xelSewyoba da daCqareba. 

germaniisa da safrangeTis mTavrobebi finansur daxmarebas uweven 
gaeros Á globalur SeTanxmebas~. magaliTad, germaniis federaluri 
mTavrobis TanadafinansebiT 2002 wels moewyo Á globaluri SeTanx-
mebis~ meore saswavlo forumi berlinSi, romelSic monawileoba mii-
Res biznesis, samecniero wreebisa da gaeros warmomadgenlebma mTeli 
msofliodan. safrangeTis mTavroba ki mouwodebs frangul kompaniebs 
gawevriandnen Á globaluri SeTanxmebis~ qselSi; mTavrobis iniciativiT 
Seiqmna agreTve erovnuli sakontaqto piris Tanamdeboba kompaniebis, 
gansakuTrebiT mcire da saSualo kompaniebis stimulirebisaTvis Á glo-
balur SeTanxmebaSi~ gasaerTianeblad da gamocdilebis gasaziareblad. 

SvedeTis, norvegiis, holandiisa da sxva evropul qveyanaTa mTa-
vrobebi agreTve aqtiurad uWeren mxars Á angariSgebis globalur ini-
ciativas~, xolo britaneTis mTavroba _ inglisSi ganTavsebul saer-
TaSoriso asociacias Á biznesi da sazogadoeba~ (International Assciatrion for 
Business in he Society/EABIS), romelic msoflios erT-erT wamyvan iniciati-
vas warmoadgens CSR sferoSi.

292  aRniSnuli saerTaSoriso iniciativebis dawvrilebiT aris ganxiluli am naSro-
mis VI TavSi.
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2. cnobierebis amaRleba da codnis miwodeba korporaciuli 
socialuri pasuxismgeblobis Sesaxeb

saqarTvelosTvis korporaciuli socialuri pasuxismgebloba, 
praqtikulad, axali sferoa. mxolod calkeuli sazogadoebrivi 
organizaciebi, biznes wreebi da eqspertebi icnoben am sakiTxs. am-
denad, CSR-is Semdgomi danergvisaTvis didi mniSvneloba eniWeba, 
erTi mxriv, biznes wreebis, sazogadoebis sxvadasxva seqtorisa da 
zogadad mosaxleobis, aseve uSualod saxelisuflebo wreebisa da 
samTavrobo struqturebis cnobierebis amaRlebas socialuri pasu-
xismgeblobis arsisa da rolis Sesaxeb (rac gavrcelebul praqtikas 
warmoadgens evropisa da sxva ganviTarebul Tu ganviTarebad qvey-
nebSi), xolo meore mxriv, CSR-Tan dakavSirebuli sakiTxebis kvle-
vas da sxvadasxva dainteresebul mxareTa dialogis xelSewyobas. 

zemoTqmulidan gamomdinare, mizanSewonilad miiCneva saqarTve-
los xelisuflebis mxridan Semdegi RonisZiebebis ganxorcieleba:

2.1. cnobierebis amaRleba 

rogorc momxmareblebi, iseve biznesi Caketilia warmoebisa da 
moxmarebis garkveul modelebSi. araerT gamokvlevaSia aRniSnuli, 
rom CSR efeqturad imuSavebs mxolod im SemTxvevaSi, Tu ganxor-
cieldeba qcevis modelebis mniSvnelovani cvlileba rogorc biz-
nes TanamegobrobaSi, aseve momxmareblebSi/sazogadoebaSi. amgvari 
cvlileba SesaZlebelia mxolod cnobierebis amaRlebis intensiuri 
kampaniebis fonze. mizanSewonilia, rom cnobierebis amaRlebis kam-
paniis samizne jgufs Tavdapirvelad msxvili da saSualo biznes 
kompaniebi warmoadgendes; Semdeg isini magaliTis mimcemi gaxdebian 
mcire sawarmoebisaTvis.

saerTaSoriso praqtika xelisuflebis mxridan cnobierebis amaR-
lebis xelSewyobis ramdenime berkets gvTavazobs, romlebic sa-
qarTveloSic udavod gamosadegi iqneba: 

	yovelwliuri farTomasStabiani CSR erovnuli konferenciis 
inicireba da mxardaWera mTavrobis mxridan, romelSic monawi-
leobas miiReben biznes seqtoris, saxelisuflebo wreebis, sazo-
gadoebrivi organizaciebis, masmediis warmomadgenlebi, damou-
kidebeli eqspertebi da sxva dainteresebuli mxareebi, agreTve 
ucxoeli eqspertebi im qveynebidan, romlebSic CSR bevrad ufro 
ganviTarebulia. sasurvelia konferenciis masalebis farTo ga-
vrceleba dainteresebul mxareTa Soris da konferenciis gaSu-
qeba mediasaSualebebis mier.
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	mTavrobis iniciativiTa da mxardaWeriT, sxvadasxva arasamTa-
vrobo da saerTaSoriso organizaciasTan partniorobiT sako-
munikacio kampaniebis mowyoba rogorc zogadad CSR-is arsis, 
formebisa da mniSvnelobis, ise misi calkeuli aspeqtebis Sesaxeb 
(mag., adamianis uflebebi, SromiTi uflebebi, produqciaze pasuxis-
mgebloba, garemos dacva da a.S.). sakomunikacio kampaniebis samizne 
jgufs SeiZleba warmoadgendes rogorc zogadad sazogadoeba, ise 
calkeuli seqtorebi da jgufebi, magaliTad, biznes seqtori, mci-
re da saSualo sawarmoebi, saxelmwifo sawarmoebi, biznes asocia-
ciebi, mediasaSualebebi, saxelisuflebo struqturebi da a.S.

	masmediis roli zogadad cnobierebis amaRlebaSi, rogorc wesi, 
gansakuTrebulia. meore mxriv, rogorc cnobilia, medias mniSvnelo-
vani roli eniWeba CSR-is xelSewyobaSi kompaniaTa saqmianobis gaSu-
qebis, upasuxismgeblo qmedebaTa gamovlenisa da dadebiTi magaliTe-
bis popularizaciis, aseve momxmarebelTa informirebis gziT. amde-
nad, mizanSewonilia xelisuflebis mxridan Seiqmnas masmediasTan 
muSaobis calke mini-strategia, raTa Jurnalistebi saTana-
dod iyvnen informirebulebi CSR-is Sesaxeb, sazogadoebas miawodon 
swori informacia da efeqturad CaerTon CSR sakiTxebis gaSuqebaSi. 
sasurvelia, mTavrobam xeli Seuwyos JurnalistebisaTvis Sesabamisi 
seminar-treningebis ciklis Catarebas; sxvadasxva gziT waaxalisos 
CSR-ze statiebis gamoqveyneba erovnul mediasaSualebebSi; magali-
Tad, SesaZloa, mediis stimulirebis mizniT, dawesdes specialuri 
nominaciebi saukeTeso CSR-statiis, siuJetis da sxva amgvari masalis 
momzadebisaTvis. agreTve mizanSewonilia, ganaTlebis saministrom 
rekomendacia gauwios umaRles saswavlo dawesebulebebSi Jurnalis-
tikis fakultetze CSR-is swavlebis SemoRebas.

	gansakuTrebuli yuradReba unda daeTmos agreTve momxmare-
blebisa da momxmarebelTa uflebebis damcveli organizacie-
bis informirebasa da cnobierebis amaRlebas pasuxismgebeli sa-
momxmareblo modelebis danergvis mizniT,293 rasac mniSvnelova-
ni wvlili Seaqvs socialuri pasuxismgeblobis ganviTarebaSi. am 
mizniT, mizanSewonilia specialuri sainformacio kampaniis Cata-
reba, aseve treningebisa da mrgvali magidebis organizeba da a. S. 

	cnobierebis amaRlebisaken mimarTuli RonisZiebebis calke sa-
mizne jgufad unda gamoiyos saxelmwifo uwyebebi, adgilo-
brivi da centraluri xelisuflebis warmomadgenlebi, saxelmwi-

293  pasuxismgebeli moxmareba gulisxmobs momxmareblis mier produqciis SerCevi-
sas, xarisxisa da fasis garda, warmoebis procesis socialuri da garemosdacviTi 
parametrebis gaTvaliswinebas.
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fo kompaniebi da sajaro servisis mimwodebeli kompaniebi, admi-
nistraciuli organoebi, gadawyvetilebis mimRebi pirebi da a.S. 
mniSvnelovania maTi cnobierebis amaRleba da saTanado codnis 
miwodeba seminarebisa da treningebis meSveobiT, Sesabamisi maga-
liTebis popularizaciis gziT da a. S.

2.2. kvlevebi 

cnobierebis amaRlebis garda, CSR-is danergvis instruments 
warmoadgens Sesabamisi kvlevebis xelSewyoba, rac mravali qveynis 
saxelmwifo politikis nawilia. mizanSewonilia, rom saqarTvelos 
mTavrobamac mxari dauWiros sxvadasxva kvleviT programas CSR sa-
kiTxebze — iqneba es analitikuri kvlevebi, praqtikuli magaliTe-
bis Seswavla Tu sociologiuri gamokiTxvebi.

kvlevebis umTavresi mizani unda iyos qveyanaSi CSR-is ganviTare-
bis dabrkolebebisa da SesaZlo stimulebis Seswavla, biznes kompa-
niebSi CSR-is ganviTarebis mxardaWeris konkretuli RonisZiebebisa 
da meqanizmebis gamovlena, dainteresebul mxareTa da kompaniebis 
molodinebisa da mosazrebebis Seswavla, korporaciuli inicia-
tivebis Sesaxeb informaciis mogroveba da dadebiTi magaliTebis 
gamovlena, aseve miRweuli Sedegebis Sefaseba, CSR-is zegavlenis 
Seswavla kompaniis warmatebasa da biznes saqmianobaze da a.S. 

saTanadod Catarebuli kvlevebi did daxmarebas gauwevs rogorc 
xelisuflebas, aseve biznes seqtors da dainteresebul mxareebs 
CSR-is danergvis strategiis swori orientirebis SerCevaSi.

mTavrobis mxridan kvleviTi saqmianobis xelSewyoba SeiZleba ga-
moixatos finansur mxardaWeraSi: saeqsperto organizaciebisaTvis 
kvlevebis dakveTaSi, arsebuli kvleviTi proeqtebis Tanadafinanse-
baSi, Tematuri grantebis gacemaSi CSR-Tan dakavSirebul kvleviT 
proeqtebze, specialuri kvleviTi institutis daarsebaSi, rome-
lic CSR sakiTxebze imuSavebs da a.S.

magaliTad, daniis mTavrobam daafinansa Á daniis socialuri kvleve-
bis institutis~ mier Catarebuli kvleva qveyanaSi CSR-is ganviTare-
bis Sesaxeb; aseve erovnuli masStabis kvleva kerZo seqtorSi adamianis 
uflebebis dacvis Sesaxeb.

avstraliis mTavrobis dakveTiT 2006 wels Catarda ori msxvilmasSta-
biani kvleva CSR-is zegavlenis Sesaxeb biznes saqmianobaze.

espaneTis saparlamento qvekomisiis iniciativiTa da mxardaWeriT 2006 
wels Caatarda im instrumentebisa da gasatarebeli RonisZiebebis mi-
moxilva, romlebic qveyanaSi CSR-is ganviTarebas Seuwyobda xels.
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2.3. dainteresebul mxareTa dialogis xelSewyoba 

dainteresebul mxareTa dialogi korporaciuli socialuri pasu-
xismgeblobis arsebiT komponents warmoadgens. rogorc araerT spe-
cialur kvlevaSia aRniSnuli, konstruqciuli dialogi gansakuTre-
biT mniSvnelovania socialuri pasuxismgeblobis ganviTarebisaTvis.

radganac saqarTveloSi CSR koncefciis gaazreba arasakmarisia 
da cnobierebis done am sakiTxze _ dabali, dainteresebul mxareTa 
dialogi xels Seuwyobs azrTa gaziarebasa da erTiani xedvis Camo-
yalibebas Cvens qveyanaSi CSR-is danergvis mniSvnelobisa da meqa-
nizmebis Sesaxeb. Sesabamisad, mizanSewonilia:

	saqarTvelos mTavrobam xeli Seuwyos sxvadasxva seqtorebis 
warmomadgenelTa dialogs Tematuri mrgvali magidebisa da 
forumebis organizebiT, romlebic sxvadasxva mxareTa warmo-
madgenlebs gaaerTianebs. 

magaliTad, italiis mTavrobam daaarsa CSR dainteresebul mxareTa 
forumi (multistakeholder forum), romelic aerTianebs damsaqmebelTa aso-
ciaciebis, profkavSirebisa da samoqalaqo sazogadoebis 50 warmomadge-
nels. forumis prezidentia Sromisa da socialuri sakiTxebis ministri.

2001 wels daarsda fineTis eTikuri forumi, romelic aerTianebs 
kompaniaTa, profkavSirebis, sazogadoebrivi organizaciebisa da xeli-
suflebis warmomadgenlebs da miznad isaxavs biznes eTikisa da kor-
poraciuli socialuri pasuxismgeblobis sakiTxebis Sesaxeb dialogis 
xelSewyobas. 

2006 wels belgiis mTavrobam moawyo dainteresebul mxareTa forumi, 
romlis mizani iyo CSR erovnuli samoqmedo gegmis SemuSaveba da CSR-is 
xelSemwyobi saxelmwifo politikis mimarTulebebis SemoTavazeba.

	mTavrobis mxridan dainteresebul mxareTa dialogis xelSew-
yobis meqanizms warmoadgens aseve CSR sakiTxebSi wamyvani sami-
nistros bazaze mudmivmoqmedi sameTvalyureo komisiis /
mrCevelTa sabWos  daarseba, romelic dakompleqtebuli iqneba 
sxvadasxva seqtorTa warmomadgenlebiT (mTavroba, biznes seqto-
ri, biznes asociaciebi, samoqalaqo organizaciebi, profkavSire-
bi, saerTaSoriso organizaciebi, samecniero dawesebulebebi da 
damoukidebeli eqspertebi) da romelic erovnuli makoordinire-
beli organos rols Seasrulebs. misi mizani iqneba xeli Seuwyos 
dainteresebul mxareTa dialogs da maT CarTvas CSR politikis 
SemuSavebis procesSi, koordinireba gauwios CSR xelSewyobis sa-
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qmianobebsa da iniciativebs, rekomendaciebi miawodos mTavrobas 
CSR ganviTarebis strategiisa da samoqmedo gegmis Sesaxeb, agreTve 
monitoringi gauwios mis ganxorcielebas. amgvari makoordinire-
beli organoebi mraval evropul qveyanaSi arsebobs. 

espaneTSi 2003 wels Seiqmna teqnikur mrCevelTa saeqsperto komiteti 
CSR-is sakiTxebze. komitetSi Sedian sxvadasxva saxelisuflebo struq-
turis warmomadgenlebi (parlamentis, ekonomikuri da socialuri saki-
Txebis komitetis, regionuli administraciebis) aseve biznesis, sazoga-
doebrivi seqtoris da akademiuri wreebis warmomadgenlebi. komitetis 
daskvnebi da rekomendaciebi gadamwyvet zegavlenas axdens CSR erovnu-
li politikis SemuSavebaze. komitetma agreTve gamoaqveyna ramdenime 
angariSi, romlebSic gansazRvruli iyo saxelmZRvanelo miTiTebebi es-
paneTSi CSR-is ganviTarebisaTvis.

litvaSi premier-ministris brZanebulebiT 2006 wels Seiqmna CSR stra-
tegiis ganxorcielebis makoordinirebeli komisia. komisiaSi Sedian Se-
sabamisi saministroebisa da sxva samTavrobo uwyebebis, saerTaSoriso 
organizaciebis, socialuri da ekonomikuri partniorebis, samecniero 
da arasamTavrobo organizaciebis warmomadgenlebi. 

3. codnisa da unarebis ganviTareba  
CSR-is danergvis xelSewyobisaTvis 

3.1. biznes kompaniebis mier CSR-is danergvisaTvis  
saWiro codnisa da kompetenciis SeZenis xelSewyoba 

korporaciuli socialuri pasuxismgeblobis standartebis da-
nergva biznes saqmianobaSi inovaciur midgomebs, saTanado codnasa 
da kompetencias saWiroebs. amitom Zalian mniSvnelovania, rom qve-
yanaSi arsebobdes socialuri pasuxismgeblobis formebisa da meqa-
nizmebis Sesaxeb codnisa da informaciis miRebis SesaZleblobebi, 
romlebic iqneba xelmisawvdomi, adekvaturi da kompaniebis saWi-
roebebs misadagebuli.

biznesisaTvis amgvari saswavlo-sainformacio saSualebebis xel-
misawvdomobis uzrunvelyofa dasavleTis mravali ganviTarebuli 
qveynis mTavrobaTa saxelmwifo politikis nawils warmoadgens. miT 
ufro mniSvnelovania swavlisa da informaciis miRebis xelmisawv-
domi da mravalferovani SesaZleblobebis arseboba saqarTveloSi, 
sadac CSR axla iwyebs ganviTarebas da kompaniaTa umravlesoba am 
sferoSi codnis mwvave deficits ganicdis.
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2007 wels Catarebuli sociologiuri gamokiTxvis Tanaxmad, qarTu-
li kompaniebi sakuTari korporaciuli pasuxismgeblobis ganviTare-
bis ZiriTad xelisSemSlel faqtorebad asaxeleben informirebulo-
bis arasakmaris xarisxs socialuri pasuxismgeblobis ganxorciele-
bis formebis Sesaxeb, aseve socialuri pasuxismgeblobis proeqtebis 
saTanado dagegmvis, marTvisa da Sedegebis Sefasebis Sesabamisi ga-
mocdilebis da codnis naklebobas (ix. Á Tbilisis msxvili biznesi 
da korporaciuli socialuri pasuxismgebloba~, 2007)

amdenad, saqarTveloSi korporaciuli socialuri pasuxismge-
blobis Sesaxeb saxelmwifo politikis erT-erT prioritetul mi-
marTulebas swored biznes seqtoris mier CSR-is danergvisaTvis 
saWiro codnisa da kompetenciis SeZenis xelSewyoba unda war-
moadgendes, rac ramdenime mimarTulebiT SeiZleba warimarTos, 
kerZod: 

	mTavrobam sxvadasxva meTodiT xeli Seuwyos biznes kompaniaTa 
menejerebisa da TanamSromlebis trenings CSR sakiTxeb-
ze (rogorebicaa, mag., CSR programebis marTva, Sedegebis Se-
faseba da komunikacia, kompaniis CSR politikis SemuSaveba da 
a.S.). mTavrobam xeli SeiZleba Seuwyos saqarTveloSi specia-
luri trening- kursebis SemuSavebas (mag. daaarsos specialis-
tebis samuSao jgufi, romelic SeimuSavebs CSR trening- pro-
gramas biznesisaTvis; uzrunvelyos trenerebis kvalifikaciis 
amaRleba CSR sakiTxebze sazRvargareTis sawavlo centrebSi); 
damoukideblad an sxva partniorebTan erToblivad daafinan-
sos da organizeba gaukeTos programebs, romelTa farglebSi 
kompaniaTa warmomadgenlebs CautardebaT treningebi CSR sa-
kiTxebze da a.S.

	mTavrobis iniciativiTa da mxardaWeriT (Sesabamis kvleviT da 
saeqsperto institutebTan TanamSromlobiT) momzaddes CSR 
saxelmZRvanelo biznes kompaniebisaTvis da moxdes misi popu-
larizacia.294

294  aRsaniSnavia, rom 2010 wels qarTulad gamoqveynda saxelmZRvanelo bizne-
sisaTvis “samarTlianad gamarjveba”. saxelmZRvanelo moamzada sakoordinacio 
jgufma saqarTveloSi Á gaeros globaluri iniciativis~ programis farglebSi. 
qarTuli saxelmZRvanelo naTargmni da adaptirebulia britanuli organiza-
ciis (biznesi sazogadoebaSi) mier momzadebuli saxelmZRvanelodan.
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CSR saxelmZRvaneloebi dasavleTis araerTi ganviTarebuli qveynis mTa-
vrobaTa iniciativiTa da dakveTiT aqvs momzadebuli sxvadasxva saeqsper-
to jgufs. mag., kanadis mTavrobis iniciativiT momzadda saxelmZRvanelo: 
CSR – an implementing guide for Canadian Business; evrokomisiis iniciativiTa da 
dakveTiT momzadda saxelmZRvanelo biznesisaTvis: ABC of the main instruments 
of corporate social responsibility; CSR saxelmZRvanelo litvuri kompaniebisaTvis 
2006 wels moamzada litvis Sromisa da socialur kvlevaTa institutma 
litvis socialuri usafrTxoebisa da Sromis saministros dakveTiT da a.S.

	gansakuTrebuli yuradReba unda mieqces CSR-ze codnisa da 
eqspertizis xelmisawvdomobas mcire da saSualo kompa-
niebisaTvis (radgan mcire sawarmoebs amisaTvis xSirad ar hyo-
fniT sakuTari resursebi). magaliTad, ufaso konsultaciebis 
miwodebis gziT, maTTvis specialuri saxelmZRvanelo miTiTebe-
bis SemuSavebis an arsebulis Targmnisa da qarTul realobas-
Tan adaptirebis gziT, specialuri trening-kursebis SemuSavebis 
xelSewyobiT, mcire sawarmoebisTvis gamocdilebis gaziarebis 
RonisZiebebis organizebiT da a. S. 

	informaciis xelmisawvdomobis uzrunvelyofis aprobirebul 
meTods warmoadgens qveynis mTavrobaTa mier specialuri ero-
vnuli CSR veb-gverdis daarseba, rac saqarTveloSic mizan-
Sewonili iqneba; veb-gverdze Tavmoyrili unda iyos informacia 
erovnuli CSR politikisa da gatarebuli Tu dagegmili Ro-
nisZiebebis Sesaxeb, am sferoSi ganxorcielebuli iniciativebisa 
da dadebiTi magaliTebis Sesaxeb, agreTve saswavlo resursebis, 
sakonsultacio da trening organizaciebis, am mimarTulebiT 
momuSave arasamTavrobo organizaciebis Sesaxeb, ganTavsebuli 
unda iyos arsebuli saswavlo-saganmanaTleblo da meToduri ma-
salebi, sasargeblo bmulebi da a.S. (amgvari veb-gverdebi araer-
Ti qveynis mTavrobas aqvs daarsebuli. mag., daniis mTavrobas _ 
http://www.csrgov.dk; britaneTis mTavrobas: www.csr.gov.uk).

	mTavrobam an romelime samTavrobo uwyebam sasurvelia agreTve 
daaarsos CSR sainformacio-saganmanaTleblo centri 
(amgvari centrebi mraval evropul qveyanaSi arsebobs). centris 
funqciebia biznes kompaniebisaTvis informaciis miwodeba, kon-
sultaciebis gaweva an Sesabamisi saeqsperto organizaciebis mi-
TiTeba, romlebic Semdgom ufro CaRrmavebul konsultacias 
gauweven maT, seminarebis da sxva saswavlo programebis organi-
zeba da a.S.
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niderlandebis mTavrobam 2002 wels daaarsa damoukidebeli Á saganma-
naTleblo da sainformacio centri CSR-ze~, romelsac ZiriTadad eko-
nomikis saministro afinansebs.

	korporaciuli socialuri pasuxismgeblobis da masTan 
dakavSirebuli sakiTxebis CarTva umaRlesi saswavle-
blebis saswavlo programebSi. biznes skolebs, universi-
tetebsa da sxva umaRles saswavleblebs mniSvnelovani wvlilis 
Setana SeuZliaT CSR-is danergvisaTvis saWiro unar-Cvevebis Ca-
moyalibebaSi. umaRles saswavleblebSi CSR-Tan dakavSirebuli 
sakiTxebis swavlebis danergva safuZvels Seuqmnis biznes kompa-
niaTa menejerebis axali Taobis momzadebas, romelTac eqnebaT 
CSR programebis ganxorcielebisa da marTvis adekvaturi codna 
da unarebi. 

evropis qveynebSi did yuradRebas aqceven CSR-is, rogorc da-
moukidebeli sagnis swavlebas, aseve CSR-isa da mdgradi ganviTare-
bis sakiTxebis integrirebas sxvadasxva arsebul saswavlo kursSi.

 
2002 wlis dekemberSi luvenis kaTolikurma politeqnikurma institut-
ma (Catholic Polytechnic of Leuven –KHLeuven) evropis socialuri fondisa da 
belgiis mTavrobis mxardaWeriT wamoiwyo institutis biznes fakulte-
tis saswavlo kursebSi CSR-is integraciis proeqti. 

venis ekonomikisa da biznes administrirebis universitetma (Vienna Uni-
versity of Economics and Business Administration) da mdgradi ganviTarebis me-
nejmentis kvleviTma institutma (Research Institute for Managing Sustainability) 
erToblivad SeimuSaves diplomi CSR sferoSi.

2003 wlis oqtomberSi menejmentis ganviTarebis evropis fondma (Europe-
an Foundation for Management Development - FEMD) xeli moawera partniorobis 
SeTanxmebas Á globalur SeTanxmebasTan~. SeTanxmebis mizania swavlebisa 
da ganaTlebis gziT ufro pasuxismgebeli biznes saqmianobis danergva 
da xelSewyoba. ZiriTadi midgomaa pasuxismgebeli biznes liderebis axa-
li Taobis gazrda universitetebsa da biznes skolebSi axali kuriku-
lumebis SemuSavebiTa da CSR-is swavlebis danergvis meSveobiT. 

mniSvnelovania, rom saqarTvelos mTavrobam xeli Seuwyos umaR-
les saswavleblebSi CSR swavlebis danergvas, rac sxvadasxva xel-
Semwyob RonisZiebas moicavs: 

— saqarTvelos mTavrobam, ganaTlebis saministros meSveobiT, 
moamzados rekomendaciebi CSR sakiTxebis integraciis Taobaze 
umaRlesi ganaTlebis programebSi _ rogorc ukve arsebuli dis-
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ciplinebis swavlebaSi (mag., menejmenti, biznes administrireba, 
sazogadoebrivi administracia da a. S.), aseve misi swavlebis Se-
moRebis Taobaze damoukidebel disciplinad (sabakalavro, sama-
gistro da sadoqtoro programebSi). 

— studentebisa da profesorebis gacvliTi programebis xelSew-
yoba. am mizniT, sasurveli iqneba umaRlesi ganaTlebis sferoSi 
arsebul samTavrobo sagranto programebSi erT-erT priorite-
tul sferod Seitanon korporaciuli socialuri pasuxismgeblo-
ba (rac SesaZlebels gaxdis ucxoeli profesorebis saqarTveloSi 
mowvevasa da qarTveli studentebisa da profesorebis sazRvarga-
reT saswavleblad da kvalifikaciis asamaRleblad gamgzavrebas).

— umaRles saswavleblebSi CSR sakiTxebis swavlebisaTvis saWiro saxel-
mZRvaneloebisa da specialuri literaturis SemuSavebis, Targmnisa 
da adaptirebis xelSewyoba sxvadasxva programebis meSveobiT.

3.2. menejmentis meqanizmebis danergvis xelSewyoba 

menejmentis sistemebi da sqemebi kompaniis saqmianobis socialu-
ri, garemosdacviTi da ekonomikuri maCveneblebis gaumjobesebis 
kidev erT gzas warmoadgens. menejmentis instrumentebis danergva 
kompanias saSualebas aZlevs TavianTi zogadi CSR valdebulebebi 
gadmoitanon konkretul qmedebebSi da uzrunvelyon am saqmianoba-
Ta xarisxiani marTva.

arsebobs mravalgvari menejmentis sistema da standarti (mag., 
xarisxis marTvis, garemosdacviTi, samuSao adgilze janmrTelo-
bisa da usafrTxoebis, samuSao pirobebis standartebi),295 romlebic 
SesaZleblobas aZleven organizacias socialuri da garemosdacvi-
Ti principebi danergon sakuTar saqmianobaSi (es sistemebi, Cveu-
lebriv, moicavs dagegmvis, ganxorcielebis, Semowmebis, aRricxvisa 
da Sefasebis, auditis, angariSgebisa da saqmianobis calkeuli aspe-
qtebis daxvewis etapebs). amdenad, Sesabamisi menejmentis sistemebis 
danergva kompaniebSi korporaciuli socialuri pasuxismgeblobis 
ganviTarebis erT-erT mniSvnelovan winapirobas warmoadgens.

	sasurvelia, saqarTvelos mTavrobam sxvadasxva fiskaluri da admi-
nistraciuli stimulebis meSveobiT xeli Seuwyos biznes kom-
paniebSi saerTaSorisod aRiarebuli menejmentis stan-
dartebis danergvas (rogorebicaa ISO seriis standartebi, AA 
1000 seriis standartebi, EMAS da sxv.). mTavrobis mxridan xelSew-

295  korporaciuli socialuri pasuxismgeblobis sxvadasxva aspeqtebis maregulire-
beli standartebisa da menejmentis sqemebi dawvrilebiT aris ganxiluli naSromis 
VI TavSi. 
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yoba SeiZleba gamoixatos socialuri da garemosdacviTi menejmen-
tis sqemebis dakavSirebiT saxelmwifo Sesyidvebis moTxovnebTan, 
Sesabamisi sasertifikacio saagentoebis ganviTarebis xelSewyobiT, 
cnobierebis amaRlebis kampaniebiT, informaciisa da dadebiTi maga-
liTebis gavrcelebiT, sakonsultacio momsaxurebis uzrunvelyo-
fiT menejmentis meqanizmebis Sesaxeb, garkveuli finansuri stimu-
lebiTa da a.S. 

ganviTarebuli qveynebis msxvili kompaniebi xSirad TavianT biz-
nes partniorebisagan moiTxoven sertificirebuli menejmentis 
sqemebis danergvas. amrigad, sertificirebuli sqemebisa da stan-
dartebis danergvis xelSewyobiT, Cveni mTavroba xels Seuwyobs 
ucxouri investiciebis mozidvasa da qarTuli kompaniebis CarTvas 
saerTaSoriso miwodebis jaWvebSi.

3.3. CSR-is xelSemwyobi sazogadoebrivi da  
saeqsperto organizaciebis xelSewyoba 

uSualod biznes kompaniebis codnisa da unarebis ganviTarebis 
garda, mniSvnelovania, rom qveyanaSi arsebobdes saeqsperto-sakon-
sultacio da auditoruli organizaciebi, romlebic specializebu-
li iqnebian CSR-is sakiTxebSi da saTanado saeqsperto mxardaWeras 
gauweven biznes kompaniebs. rogorc araerT gamokvlevaSia aRniSnu-
li, amgvar organizaciebs SeuZliaT katalizatoris funqcia Seasru-
lon da daexmaron kompaniebs pasuxismgebeli midgomebis danergvaSi. 
saqarTveloSi socialuri pasuxismgebloba mxolod axla iwyebs gan-
viTarebas da, Sesabamisad, am sferoSi codnisa da unarebis nakleboba 
yvela seqtorSi SeimCneva. amdenad, metad mniSvnelovania, rom:

	mTavrobam specialuri programebis meSveobiT xeli Seuwyos 
sazogadoebrivi da sxva organizaciebis saqmianobas (mag., 
saeqsperto organizaciebis, kvleviTi institutebis, trening-
provaiderebis, auditoruli kompaniebis da a.S.), raTa maT 
aqtiurad imuSaon korporaciuli socialuri pasuxis-
mgeblobis dasanergad, ganaviTaron sakuTari codna da kom-
petencia am sferoSi da biznes kompaniebs Sesabamisi sakonsulta-
cio servisebi SesTavazon. 

mTavrobis xelSemwyobi programebi SeiZleba iTvaliswinebdes: 
samoqalaqo sakonsultacio organizaciebisaTvis, aseve audito-
ruli kompaniebisaTvis CSR sakiTxebze treningebisa da specia-
luri saswavlo kursebis organizebas da/an dafinansebas; im samo-
qalaqo da saeqsperto organizaciebisaTvis, romlebic ukve mu-
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Saoben CSR sferoSi, treningebisa da sakonsultacio servisebis 
dakveTas biznes kompaniebisaTvis.

	qveyanaSi korporaciuli socialuri pasuxismgeblobis danergvi-
saTvis didi mniSvneloba eqneba agreTve profkavSirebis Se-
mdgom ganviTarebas, romelic erT-erTi mTavari moTamaSea 
socialur-SromiT urTierTobebSi.

4. gamWvirvalobis xelSewyoba

gamWvirvaloba korporaciuli socialuri pasuxismgeblobis erT-
erTi ZiriTadi elementia. is moiazrebs sazogadoebisa da dainte-
resebuli mxareebisaTvis informaciis miwodebas kompaniis saqmiano-
bis warmmarTveli eTikuri principebis, garemosa da sazogadoebaze 
moxdenili zegavlenis Sesaxeb. 

4.1. angariSgeba 

bolo wlebSi sazogadoebisa da dainteresebul mxareTa moTxo-
vnis sapasuxod, msoflios sul ufro meti kompania aqveynebs in-
formacias sakuTari saqmianobis socialuri da garemosdacviTi 
maCveneblebis Sesaxeb, anu mdgradi ganviTarebis angariSebs/CSR an-
gariSebs. mdgradi ganviTarebis angariSgeba nel-nela dadebiT pra-
qtikad yalibdeba dRevandel msoflioSi.

mdgradi ganviTarebis angariSgebam swrafi evolucia ganicada: korpo-
raciuli angariSgeba garemosdacviT sakiTxebze, aseve samuSao adgilze 
janmrTelobisa da usafrTxoebis uzrunvelyofis Sesaxeb 1970-iani wle-
bidan gvxvdeba dasavleTis ganviTarebul qveynebSi, rogorc tradiciu-
li wliuri angariSis danamati. ukansaknel xanebSi, mdgradi ganviTarebis 
sakiTxebis mniSvnelobis gacnobierebis fonze, garemosdacviT sakiTxebs 
eTikuri da socialuri sakiTxebic daemata. amJamad tradiciuli md-
gradi ganviTarebis angariSi moicavs informacias kompaniis saqmianobis 
ekonomikuri, socialuri da garemosdacviTi maCveneblebis Sesaxeb.

mdgradi ganviTarebis angariSgeba, ZiriTadad, nebayoflobiTi 
valdebulebaa. Tumca ganviTarebul industriul qveynebSi yvela 
seriozuli kompania sakuTar Tavze iRebs am valdebulebas. zo-
gierT qveyanaSi arafinansuri angariSgebis calkeuli aspeqtebi ka-
noniT regulirdeba (anu garkveuli tipis kompaniebis, zomisa da 
seqtoris mixedviT, kanoniT ekisreba garkveuli tipis informaciis 
warmodgena bunebriv garemoze moxdenili zegavlenis, aseve saqmia-
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nobis socialuri parametrebis Sesaxeb). es tendencia iseve, ro-
gorc damoukidebeli mxaris mier angariSis auditis moTxovnis ten-
dencia, sul ufro mzardia. 

safrangeTi pirveli qveyana iyo, romelmac 2001 wels safondo birJaze 
daregistrirebuli kompaniebisTvis savaldebulo gaxada mdgradi ganvi-
Tarebis angariSgeba. ekonomikuri saqmianobis Sesaxeb kanonis Tanaxmad 
(Law No 2001-240, Art. 116) kompaniebs moeTxovebaT angariSi warmoadgi-
non mTeli rigi raodenobrivi da xarisxobrivi indikatorebis mixedviT, 
romlebic moicavs adamianis uflebebs, sazogadoebaze/Temze kompaniis 
saqmianobiT moxdenil zegavlenas, SromiTi saqmianobis standartebs, 
janmrTelobasa da usafrTxoebas samuSao adgilze da garemosdacviT 
sakiTxebs.

ramdenime sxva evropul qveyanaSic — mag., daniaSi, holandiaSi, nor-
vegiaSi, SvedeTSi arsebuli kanonmdeblobiT garkveuli tipis kompa-
niebs moeTxovebaT garemosdacviTi angariSebis warmodgena (damoukide-
beli ‘mwvane angariSebis’ saxiT an finansur angariSebTan erTad). didma 
britaneTma ki garemosdacviTi angariSgebis sagangebo saxelmZRvanelo 
miTiTebebi SeimuSava.

SvedeTSi 1999 wlidan kompania, romelic iTxovs garkveuli saxis saqmia-
nobis licenzias, valdebulia wliur finansur angariSSi Seitanos infor-
macia garemoze moxdenili zegavlenis Sesaxeb (mag., gafrqvevebis, wylis 
moxmarebisa da dabinZurebis, qimikatebis moxmarebis Sesaxeb da a.S.). 

angariSgeba zogadad xels uwyobs CSR-is ganviTarebas, radganac 
is, erTi mxriv, SesaZleblobas aZlevs kompaniebs ukeT Seafason, 
dagegmon da marTon sakuTari garemosdacviTi da socialuri ze-
gavlenebi, gaaumjobeson sakuTari saqmianoba da qcevis modelebi, 
xolo, meore mxriv, sazogadoebis yuradRebas amaxvilebs kompania-
Ta socialurad pasuxismgebel saqmianobaze da xels uwyobs kon-
cefciis popularizacias, sazogadoebis mxridan kompaniaTa mimarT 
adekvaturi molodinebis Camoyalibebas da, Sesabamisad, kompaniaTa 
pasuxismgeblobis zrdas.

sxvadasxva qveynis mTavrobebi aqtiurad uwyoben xels kompaniaTa 
gamWvirvalobisa da angariSvaldebulebis zrdas. sxvadasxva saxel-
mwifoTa politika am sakiTxSi moicavs rogorc sakanonmdeblo re-
gulirebas, ise sxvadasxva meTodebiT nebayoflobiTi angariSgebis 
waxalisebas.

saqarTveloSic CSR-is ganviTarebis erT-erTi mniSvnelovani da 
ganmsazRvreli winapiroba angariSgebis praqtikis damkvidreba iq-
neba. sasurveli iqneba saqarTvelos mTavrobamac aqtiuri nabijebi 
gadadgas am mimarTulebiT, kerZod:
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	nebayoflobiTi angariSgebis stimulireba. mdgradi gan-
viTarebis angariSgebis stimulirebisaTvis saerTaSoriso pra-
qtika gansxvavebul midgomebs gvTavazobs. im qveynebisaTvis, 
romlebSic CSR ganviTarebis sawyis etapzea, rekomendebulia 
CSR angariSgeba sruliad nebayoflobiTi iniciativa iyos, xolo 
misi stimulireba mTavrobas sxvadasxva xerxiT SeuZlia, mag., 
treningebisa da sxvadasxva saswavlo RonisZiebebis organize-
biT, cnobierebis amaRlebis kampaniebiT, angariSmgebeli kompa-
niebis aRiarebiTa da sxvadasxvagvari waxalisebiT, mag., konkur-
sebisa da jildoebis meSveobiT, aseve angariSgebis moTxovnis 
dakavSirebiT saxelmwifo Sesyidvebis praqtikasTan da a.S.296

magaliTad, kanadis mTavrobam 2003 wels kanaduri kompaniebisaTvis Caata-
ra nacionaluri masStabis trening-programa mdgradi ganviTarebis angari-
Sgebis sakiTxebze, aseve mxardaWera gauwia 2001, 2003 da 2005 wlebSi Catare-
bul kvlevebs kanaduri kompaniebis angariSvaldebulebisa da angariSgebis 
praqtikis Sesaxeb. kanadis mTavrobis iniciativiTa da mxardaWeriT daarsda 
agreTve specialuri veb-gverdi socialur angariSgebis meqanizmebze.

	sakanonmdeblo regulirebis SemoReba. CSR-is Semdgomi gan-
viTarebis kvaldakval SesaZlebelia Sesabamisi sakanonmdeblo regu-
lirebis SemoReba, anu garkveuli tipis kompaniebisaTvis, magaliTad, 
saxelmwifo kompaniebisaTvis, sazogadoebrivi momsaxurebis mimwo-
debeli kompaniebisaTvis da a. S. etapobrivad dawesdes garkveuli 
informaciis gaxsnis moTxovna, magaliTad, garemoze moxdenili ze-
gavlenis Sesaxeb, samuSao pirobebis, samuSao adgilze janmrTelo-
bisa da usafrTxoebis, mravalferovnebisa da aradiskriminaciuli 
mopyrobis, momxmareblebTan komunikaciis Sesaxeb da a.S. 

magaliTad, SvedeTSi yvela saxelmwifo sawarmo valdebulia warmoad-
ginos angariSi garemoze, sazogadoebasa da ekonomikaze moxdenili ze-
gavlenis Sesaxeb (ix. Guidelines for external reporting by state-owned companies, Ministry 
of Enterprise, energy and Communications of Sweden, 2008).

	angariSgebis saerTaSoriso formatis damkvidreba. fi-
nansuri angariSisagan gansxvavebiT, mdgradi ganviTarebis anga-
riSi Seicavs mraval xarisxobriv informacias, romlis gazomvac 
rTulia. amitom SemuSavda saqmianobis zegavlenis Sefasebisa da 

296  aRniSnuli meTodebi aprobirebulia dasavleTis qveynebSi da rekomendaciebis saxiT 
asaxulia sxvadasxva samTavrobo dokumentSi da mTavrobaTaTvis miwodebul rekomenda-
ciebSi — ix. mag. CSR Implementation Guide: Non legislative options for the Polish government, gv. 36.
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gazomvis mravali sxvadasxva sistema da indikatori. dRevandel 
msoflioSi sul ufro mzardia erTiani, unificirebuli, sayovel-
Taod aRiarebuli angariSgebis standartis gamoyenebis tendencia. 
amgvar standarts warmoadgens Á angariSgebis globaluri iniciati-
vis~ (GRI) standarti.297 ganviTarebad Tu gardamavali ekonomikis 
qveynebSi gansakuTrebiT mniSvnelovania am standartis damkvidre-
ba, rac met sandoobas aniWebs angariSs rogorc dainteresebuli 
mxareebis, aseve ucxoeli partniorebisa da investorebis TvalSi. 
saqarTveloSic yvelaze mizanSewonili iqneba angariSgebis am stan-
dartis damkvidreba. sasurvelia mTavrobam mxari dauWiros da yo-
velnairad waaxalisos saqarTveloSi am standartis damkvidreba.298 
aRniSnuli standartis ZiriTadi dokumenti Á saxelmZRvanelo mi-
TiTebebi~ ukve naTargmnia qarTul enaze.299 mTavrobis mxardaWera 
SeiZleba gamoixatos kompaniebisaTvis treningebis/seminarebis or-
ganizebis mxardaWeraSi GRI meTodologiis Sesaxeb, GRI standartis 
mxardaWeris deklarirebaSi, saxelmwifo uwyebebisa da saxelmwifo 
kompaniebisaTvis GRI formatiT angariSgebis moTxovnaSi da a.S.

mravali qveyana samTavrobo doneze uWers mxars Á angariSgebis globa-
luri iniciativis~ (GRI) standarts. magaliTad, holandiis mTavroba, 
romelmac daafinansa calkeuli GRI saswavlo gamocemebis momzadeba. 
2009 wels SvedeTisa da norvegiis sagareo saqmeTa saministroebmac 
ganacxades, rom finansur mxardaWeras gauweven Á angariSgebis globa-
lur iniciativas~. am qveynebs agreTve sakuTari warmomadgenlebi hyavT 
GRI samTavrobo mrCevelTa sabWoSi.

SvedeTSi yvela saxelmwifo sawarmo valdebulia warmoadginos mdgra-
di ganviTarebis angariSi GRI formatis mixedviT.

	socialuri auditis ganviTarebis xelSewyoba. angariSge-
bis sakiTxSi arsebiTia agreTve gare Sefaseba. kompaniis garemos-
dacviTi da socialuri politikisa da saqmianobis Sesaxeb misi 
menejmentis mier warmodgenili informacia xSirad ar aris sa-
kmarisi dainteresebul mxareTa ndobis mosapoveblad. mdgradi 
ganviTarebis angariSis /CSR angariSis damoukidebeli Sefaseba 
da dadastureba aris is gza, romlis meSveobiTac angariSma Sei-

297  Global Reporting Initiative, ix. http://www.globalreporting.org/
298  aRsaniSnavia, rom msgavsi rekomendacia mieca evrokavSirSi axalgawevrianebul 
da kandidati qveynebis mTavrobebs, ix. Line, M., Braun, R., Baseline Study on CSR Practices 
in the New Member States and Candidate Countries, gv. 57.
299  am Targmanis naxva SesaZlebelia angariSgebis globaluri iniciativis veb-
gverdze: http://www.globalreporting.org/Home/LanguageBar/Georgian.htm agreTve qarTul 
vebgverdze: http://csrdg.ge/
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Zleba ndoba moipovos. amgvar gare Sefasebas xSirad Á socialu-
ri auditis~ saxeliT moixsenieben. mniSvnelovania, rom angariSis 
gadamowmeba/gare Sefaseba damoukidebelma da obieqturma or-
ganizaciam Caataros (mag. socialurma auditorma an saaudito 
kompaniam, damoukidebelma sertificirebulma konsultantma). 
dasavleTis qveynebSi arsebobs mravali saaudito kompania, ro-
melic swored socialur auditze aris specializebuli. sasur-
velia saqarTveloSic xeli Seewyos amgvari saaudito servisis 
ganviTarebas. amasTanave, gansakuTrebiT mniSvnelovania, amgvari 
auditoruli kompania flobdes Sesabamis saerTaSoriso serti-
fikats, rac mis mier Catarebul Semowmebas sandoobas mianiWebs.

4.2.  socialuri indeqsebi 

kompaniis pasuxismgebeli saqmianobis Sesaxeb informaciis gamWvir-
valobis erT-erT instruments eTikuri da socialuri indeqsebi war-
moadgens. am indeqsebis mizania asaxos socialurad pasuxismgebeli kom-
paniebis saqmianoba da sajarod xelmisawvdomi gaxados es informacia, 
rac damatebiT stimuls warmoadgens kompaniebisaTvis da, Sesabamisad, 
xels uwyobs korporaciuli socialuri pasuxismgeblobis ganviTarebas. 

dasavleTis qveynebSi mravali indeqsi arsebobs (rogorc erovnu-
li, ise saerTaSoriso), romlebic SemuSavebulia kompaniis socialu-
ri pasuxismgeblobisa da misi calkeuli aspeqtebis SefasebisaTvis.

socialuri indeqsi sxvadasxva parametris mixedviT SeiZleba zo-
mavdes kompaniis pasuxismgebel saqmianobas. magaliTad, kompaniis 
pasuxismgebloba TanamSromelTa mimarT, adamianis uflebebisa da 
SromiTi uflebebis dacva kompaniis saqmianobaSi, gamWvirvaloba da 
mdgradi ganviTarebis angariSgeba, eTikuri qcevis kodeqsebis Ses-
ruleba, garemos dacva da a.S.

magaliTad, 2004 wels wamyvanma saerTaSoriso organizaciam AccountAbility da 
sakonsultacio organizaciam CSR Network SeimuSaves Sefasebis/ranJirebis 
sistema CSR principebTan kompaniebis saqmianobis Sesabamisobis Sesafase-
blad (The Global Accountability Rating). es sistema eqvs sxvadasxva sferos moica-
vs - strategia, dainteresebul mxareTa CarTuloba, mmarTveloba, saqmia-
nobis menejmenti, angariSgeba da gare Sefaseba. msoflios asi wamyvani kom-
paniis Sefasebis Sedegebi am sistemis mixedviT qveyndeba JurnalSi Fortune 
International. garda amisa, amgvarive siebi qveyndeba calkeuli qveynebisaTvis 
— magaliTad, 2008 wels amgvari ranJirebis Sedegebi umsxvilesi kompanie-
bisaTvis gamoqveynda rva qveynisaTvis _ bulgareTi, saberZneTi, ungreTi, 
italia, portugalia, ruseTi da samxreT korea. 2009 wels ki am sistemis 
mixedviT oTxi qveynis umsxvilesi kompaniebis Sefaseba Catarda — portu-
galia, espaneTi, italia da saberZneTi. 
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meore aseTive cnobili saerTaSoriso indeqsia FTSE4Good Index Series (Fi-
nancial Times Stock Exchange Index), romelic agreTve SemuSavda kompaniaTa 
saqmianobis Sesafaseblad saerTaSorisod aRiarebul CSR standarteb-
Tan Sesabamisobis mixedviT (ZiriTadi kriteriumebia: kompaniis saqmiano-
bis garemosdacviTi maCveneblebi, dainteresebuli mxareebis CarTuloba 
da saerTaSorisod aRiarebuli adamianis uflebebis pativiscema).

evropaSi gavrcelebul praqtikas warmoadgens agreTve qveyanaTa 
mTavrobebisa da calkeuli saministroebis mier sxvadasxva socia-
lur partniorebTan TanamSromlobiT sxvadasxva tipis socialuri 
indeqsebisa da reestrebis SemuSaveba da gamoqveyneba. 

magaliTad, daniaSi 2000 wels socialuri sakiTxebis saministrom biz-
nes kompaniebisaTvis SemoiRo socialuri indeqsi, romlis gamoyeneba 
SesaZlebelia nebismieri zomisa da seqtoris kompaniaSi. Sefaseba efuZ-
neba kiTxvars, romelsac unda upasuxon kompaniis TanamSromlebma. amis 
safuZvelze xdeba kompaniis saqmianobis socialuri aspeqtis Sefaseba 
(kerZod, rogoraa daculi Sromis uflebebi, umciresobaTa uflebebi da 
a.S.), xolo mesame mxarem unda daadasturos kompaniisaTvis miniWebuli 
qula. Tu kompania 60-ze met qulas miiRebs, rasac damoukidebeli au-
ditori daamowmebs, mas aqvs ufleba 3 wlis ganmavlobaSi gamoiyenos ‘S’ 
etiketi (etiketi socialuri pasuxismgeblobisaTvis).

italiaSi, umbriis regionSi, mTavrobam Seqmna regionuli reestri im or-
ganizaciebisa, romlebic floben SA8000 sertifikats (SA8000 warmoadgens 
menejmentis saerTaSoriso standarts samuSao pirobebisa da angariSval-
debulebis sferoSi). reestrSi Setanil kompaniebs upiratesoba eniWebaT 
saxelmwifo Sesyidvebisas, agreTve treningisa da sertificirebis mizniT 
saxelmwifo dafinansebis gamoyofisas. maTze agreTve vrceldeba finansu-
ri SeRavaTebi da gaadvilebuli administraciuli procedurebi.

	saqarTveloSic sasurveli iqneba msgavsi socialuri in-
deqsebis SemoReba. amis iniciatorebi unda iyvnen samTavrobo 
uwyebebi sxvadasxva socialur partniorebTan erTad. vinaidan 
saqarTveloSi aseTi praqtika jerjerobiT ar arsebobs, umjobe-
sia evropis romelime qveynis (mag., holandiis, didi britaneTis) 
arsebuli standartis gadmoReba da am standartebze dayrdno-
biT Sefasebisa da ranJirebis erovnuli standartis SemuSaveba. 
imisaTvis, rom amgvari socialuri indeqsebi ar gadaiqces koru-
fciis wyarod da ndobas imsaxurebdes, savaldebuloa gamWvir-
valobis maRali xarisxisa da sxvadasxva dainteresebul mxareTa 
CarTulobis uzrunvelyofa.
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4.3. produqciis eko da socialuri etiketireba/markireba 

socialuri da eko etiketebi (markirebis sistemebi) farTod 
aris gavrcelebuli dasavleTis ganviTarebul qveynebSi, rogorc 
momxmarebelTa informirebis instrumenti da, imavdroulad, momx-
marebelTa da mTavrobis mxridan pasuxismgebeli kompaniebis waxa-
lisebis meqanizmi maT mier aRebuli socialuri da garemosdac-
viTi valdebulebebisaTvis. etiketebi kompaniaTa socialuri da 
garemosdacviTi pasuxismgeblobis ganviTarebis qmediTi meqanizms 
warmoadgens momxmarebelTa qcevis cvlilebis gziT. isini agreTve 
axal sabazro SesaZleblobebs qmnis mwarmoebeli da gamsaRebeli 
kompaniebisaTvis.

dasavleTis ganviTarebuli qveynebis momxmareblebi sul ufro met 
yuradRebas aqceven, Tu rogor xdeba produqciis warmoeba da realiza-
cia. amis Sedegad warmoiqmneba sul ufro meti socialuri da garemos-
dacviTi etiketi, rogorc individualuri mwarmoeblebisagan (TviTde-
klarirebuli etiketebi), aseve warmoebis seqtorebis, arasamTavrobo 
organizaciebis, dainteresebul mxareTa organizaciebisa da xelisu-
flebis organoebis mier.

etiketebi warmoadgens bazarze orientirebul instrumentebs, romle-
bic zegavlenas axdens momxmarebelTa Semsyidvel gadawyvetilebebze. es 
aris simboloebi, romlebic mowmobs, rom warmoebisa da realizaciis 
procesi akmayofilebs garkveul kriteriumebs. 

etiketma SeiZleba erT garkveul sakiTxTan dakavSirebuli principe-
bis dacvaze miuTiTos (mag. bavSvTa Sromis argamoyeneba an tyis konser-
vacia), an sakiTxTa iseTi jgufi moicvas, rogoricaa, magaliTad, samu-
Sao pirobebi, samarTliani vaWroba (fair trade), Temis ganviTareba, bune-
brivi ekosistemebis dacva da sxva. zogierTi etiketi warmoebis mxolod 
erT romelime sferos faravs — mag., xeliT naqsovi noxebis, fexburTis 
burTebis an yvavilebis bizness.

etiketirebis sqemaSi monawileoba nebayoflobiTia. etiketebis mi-
niWeba unda xdebodes obieqturi, gamWvirvale, sando da aradiskrimina-
ciuli procesebis meSveobiT.

etiketis miniWebis kriteriumebsa da moTxovnebs, Cveulebriv, gan-
sazRvravs specialuri etiketirebis organizaciebi. am kriteriumebTan 
mwarmoeblebisa da movaWreebis Sesabamisobis sertificirebas axdens an 
Tavad etiketirebis organizacia, an mis mier akreditebuli sertifici-
rebuli saagento.

sxvadasxva etiketebsa da sertificirebis sistemebs Soris garkveu-
li gansxvavebebis miuxedavad, sertificirebis procedura, Cveulebriv, 
moicavs Semdeg ZiriTad etapebs:
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1. mwarmoebeli, romelsac surs etiketis miReba, sertificirebisaTvis 
mimarTavs Sesabamis organizacias;

2. tardeba winaswari Sefaseba da viziti warmoebaze kriteriumebTan 
Sesabamisobis Sesamowmeblad da im susti wertilebis gamosavlenad, 
romlebic gamosworebas saWiroebs;

3. tardeba auditi, romelic moicavs warmoebaze vizits, Canawerebisa 
da sabuTebis Semowmebas (mag., dasaqmebis pirobebi, saxelfaso uwyise-
bis, janmrTelobisa da usafrTxoebis Sesaxeb Canawerebis) da Tanam-
SromlebTan interviuebs;

4. sertificirebis saagento Seafasebs, Tu ramdenad akmayofilebs kompa-
nia etiketis kriteriumebs, dadebiTi pasuxis SemTxvevaSi kontraqtis 
safuZvelze aniWebs kompanias etiketis gamoyenebis uflebas da Seaqvs 
igi sertificirebuli organizaciebis erovnul an saerTaSoriso siaSi;

5. etiketis gamoyenebis ufleba, Cveulebriv, gaicema garkveuli vadiT 
(mag. 3 wliT) da moiazrebs periodul monitoringsa da gadaxedvas.

2007 wels Catarebuli sociologiuri kvlevis Tanaxmad, saTanado in-
formirebis SemTxvevaSi saqarTvelos momxmarebelzec SesaZloa zegavle-
na moaxdinos kompaniis socialurma pasuxismgeblobam. kvlevis farglebSi 
gamokiTxul respondentTa 60%-ma saqarTveloSi socialuri pasuxismge-
blobis ganviTarebis erT-erT xelisSemwyob faqtorad daasaxela Á momx-
mareblis mier pasuxismgebeli kompaniis produqciisaTvis upiratesobis 
miniWeba”. (ix. Á korporaciuli socialuri pasuxismgeblobis mimarT Tbi-
lisis mosaxleobis damokidebulebis Seswavla~. Tbilisi, 2007, gv. 51).

mraval qveyanaSi nebayoflobiTi socialuri Tu garemosdacviTi 
etiketirebis sqemebis iniciatori an warmmarTveli swored mTavro-
baa, rac miznad isaxavs socialurad pasuxismgebeli biznes saqmia-
nobis ganviTarebis xelSewyobas.

mag. belgiis parlamentma 2002 wels miiRo kanoni, romlis mixedviTac 
SemoiRes nebayoflobiTi socialuri etiketireba. belgiaSi amgvar etikets 
gascems ekonomikis saministro dainteresebul mxareTa komitetis daskvnis 
safuZvelze. am komitetSi Sedian mTavrobis, arasamTavrobo organizaciebis, 
biznes federaciis warmomadgenlebi, aseve momxmarebelTa asociaciebisa 
da profkavSirebis warmomadgenlebi da sxv.). komitetma SeimuSava programa 
kompaniis saqmianobis kontrolis, monitoringisa da standartebTan 
Sesabamisobis dasadgenad. sertifikacias awarmoebs ekonomikis saministros 
mier akreditebuli specialuri samsaxuri. kompania, romelic moiTxovs amgvar 
etikets, valdebulia warmoadginos sruli informacia imis dasasabuTeblad, 
rom Tavad kompania, aseve misi momwodeblebi da qvekontraqtorebi 
akmayofileben SromiT uflebebTan dakavSirebul ILO ZiriTad konvenciebs.
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	saqarTveloSi CSR-is ganviTarebis mizniT mniSvnelovania mTa-
vrobam xeli Seuwyos nebayoflobiTi garemosdacviTi 
da socialuri markirebis / etiketirebis saerTaSori-
so sqemebis SemoRebas produqciisa da servisebisaTvis, 
agreTve eko da socialuri markirebis erTiani erovnuli 
sistemis SemuSavebasa da danergvas. 

magaliTad, ekonomikisa da mdgradi ganviTarebis, aseve finansTa 
saministroebma biznes asociaciebTan, savaWro palatebTan, profka-
vSirebTan da sazogadoebriv organizaciebTan TanamSromlobiT 
xeli unda Seuwyon socialuri etiketirebis sqemis SemuSavebasa da 
danergvas; xolo garemos dacvis saministrom sxvadasxva saeqsper-
to organizaciebTan TanamSromlobiT _ erovnuli garemosdacviTi 
etkietirebis sistemis SemoRebas. xelSewyoba SeiZleba gamoixatos 
specialuri veb-gverdis SeqmniT, romelzec ganTavsebuli iqneba in-
formacia etiketirebis sqemis, Sefasebis kriteriumebisa da etike-
tis miniWebis proceduris Sesaxeb, agreTve am etiketis mqone kom-
paniebi/produqtebi iqneba warmodgenili. xelSewyobis meqanizmia 
agreTve sxvadasxva dainteresebul mxareTagan _ socialuri part-
niorebisa da eqspertebisagan Sedgenili samuSao jgufis Seqmna, ro-
melic SeimuSavebs erovnuli etiketirebis sistemis mixedviT ser-
tificirebisa kriteriumebs da monitoringis procedurebs; efe-
qturia agreTve fiskaluri stimulebi, rogorebicaa, magaliTad, 
saxelmwifo sagranto sqemebi sertificirebis xarjebis nawilobriv 
asanazRaureblad an saxelmwifo Sesyidvebis moTxovnaTa dakavSire-
ba eko da socialur etiketebTan.

etiketirebis sqemebis dafinanseba, Cveulebriv, xdeba licen zirebis 
gadasaxadidan, romelsac etiketirebul kompanias akisreben. es ga-
dasaxadi damokidebulia kompaniis gayidvebis moculobasa da wliur 
brunvaze, Tumca aseT SemTxvevaSi aris safrTxe, rom sertificire-
bis Rirebulebam araxelmisawvdomi gaxados etiketireba ufro mcire 
mewarmeebisaTvis da es bazari mxolod msxvili mwarmoeblebisTvis iyos 
gankuTvnili. amitom, dasavleTis ganviTarebul qveynebSi saxelmwifo 
xSirad finansur daxmarebas uwevs kompaniebs etiketirebis xarjebis 
dafarvaSi (gansakuTrebiT ki mcire da saSualo kompaniebs). ase ma-
galiTad, belgiis socialuri etiketis misaniWeblad sertificirebis 
xarjebs kompaniebi Tavadve faraven, Tumca maT SeiZleba mTavrobisgan 
moiTxovon finansuri daxmareba xarjebis nawilis asanazRaureblad 
(mcire da saSualo kompaniebs SeuZliaT 50%-mde xarjebis dafarva 
moiTxovon, msxvil kompaniebs daxmarebis moTxovnis ufleba im SemTx-
vevaSi aqvT, Tu maTi warmoebis/mowodebis jaWvis nawili ganviTarebad 
qveyanaSia ganTavsebuli).
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	sasurvelia sawyis etapze Tavidan iqnes acilebuli mravali 
sxvadasxva etiketis SemoReba, ramac SeiZleba gaugebroba da 
dabneuloba gamoiwvios momxmarebelTa Soris (miT ufro, rom 
momxmarebelTa cnobierebis done etiketirebis sqemebis Sesaxeb 
sakmaod dabalia). amis nacvlad rekomendebulia etiketirebis 
sayovelTaod aRiarebul, saerTaSoriso da evropul ini-
ciativebTan mierTeba da/an erTiani erovnuli etiketi-
rebis sqemis SemuSaveba, romelic saerTaSorisod aRiarebul 
standartebs daefuZneba.

	produqciis xarisxisa da usafrTxoebis etiketebisagan gansxvave-
biT, socialuri da garemosdacviTi etiketebi ver gadamowmdeba 
Tavad produqciis Semowmebis gziT. imisaTvis rom socialuri da 
ekoetiketebi ndobas imsaxurebdes da korufciis meqanizmad ar 
gadaiqces, aucilebelia arsebobdes gamWvirvalobis ma-
Rali xarisxi etiketirebis kriteriumebisa da procesis 
Sesaxeb. mniSvnelovania agreTve, rom sertifikaciis saagen-
toebi winaswar SeTanxmebuli standartebis mixedviT atarebd-
nen samuSao adgilisa da warmoebis procesis mudmiv Semowmeba-
sa da monitorings, raTa daadasturon rom es saqmianoba kvlav 
Seesabameba kriteriumebs. etiketirebis sqemis sandoobisaTvis 
unda arsebobdes monitoringis, gadamowmebisa da kontrolis 
gamWvirvale da sando sistema.

	ganviTarebad qveynebSi, sadac momxmarebelTa cnobiereba amgva-
ri etiketebis Sesaxeb Zalian dabalia, etiketirebis iniciative-
bis zegavlenis sfero sakmaod SezRudulia. amdenad, aucile-
belia, rom etiketirebis sqemebis SemoRebas Tan axldes 
masStaburi sakomunikacio kampaniebi momxmarebelTaTvis 
da momxmarebelTa uflebebze momuSave sazogadoebrivi orga-
nizaciebisaTvis amgvari etiketebis arsisa da mniSvnelobvis 
Sesaxeb. am kampaniebis iniciatori da organizatori sasurve-
lia iyos mTavroba, Sesabamis arasamTavrobo organizaciebsa 
da biznes asociaciebTan TanamSromlobiT.

magaliTad, poloneTSi sami msxvili ekoetiketi SeimuSaves (Ecoland (eco-
logical food production), Eko-znak (ecological production), Zielone Płuca (regionuli). 
arc erTi maTgani ar yofila warmatebuli, radganac maT ar axlda Tan 
cnobierebis amaRlebis Sesabamisi kampania, xolo momxmarebelTa codna 
am etiketebis Sesaxeb Zalze dabali iyo (ix. CSR implementation guide: Non-
legislative options for Polish Government).
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4.4. pasuxismgebeli reklama

pasuxismgebeli reklamireba socialuri pasuxismgeblobis nawils 
warmoadgens. am mxriv saqarTveloSi mniSvnelovani reformebia ga-
satarebeli. am sakiTxis regulirebis erT-erTi qmediTi da apro-
birebuli meTodia Sesabamisi sakanonmdeblo regulireba. evropis 
mraval qveyanaSi arsebobs kanonebi, romlebic krZalavs iseT re-
klamebs, romelTac SecdomaSi SehyavT momxmarebeli ara mxolod 
produqciis an momsaxurebis xarisxis Sesaxeb, aramed garemoze misi 
zemoqmedebis Sesaxeb, warmoebis procesis socialuri maCveneblebis 
Sesaxeb da a.S.

mag., b e l g i a S i  1991 wels SemoiRes amgvari kanoni, romelic krZalavs 
reklamebs, romelTac SecdomaSi SehyavT momxmarebeli produqciis an 
momsaxurebis garemoze zemoqmedebis Sesaxeb. SemuSavebulia agreTve sa-
kanonmdeblo proeqti iseTi reklamis akrZalvis Sesaxeb, romelsac Sec-
domaSi Sehyavs momxmarebeli warmoebis procesis socialuri pirobebis 
Sesaxeb (magaliTad ILO-s rva konvenciis Sesrulebis Sesaxeb).

irlandiaSi 2001 wels Á irlandiis standartizaciisa da reklamis de-
partamentma~ gamouSva sareklamo standartebis kodeqsi, romelic are-
gulirebda komerciul reklamas momxmarebelTa interesebis gaTva-
liswinebiT. 

	sasurvelia, saqarTvelos xelisuflebam sakanonmdeblo 
cvlileba Seitanos Á reklamis Sesaxeb~ saqarTvelos ka-
nonSi, romelic akrZalavs momxmareblis SecdomaSi Seyvanas ara 
mxolod zogadad produqtisa da misi xarisxis Sesaxeb, aramed 
kompaniis saqmianobiTa da konkretuli produqciiT garemosa da 
sazogadoebaze moxdenili uaryofiTi zegavlenis Sesaxeb;

	mTavrobis mxridan pasuxismgebeli reklamis xelSewyobis erT-
erT meqanizms warmoadgens agreTve komerciuli reklamisa 
da marketingis maregulirebeli nebayoflobiTi kodeq-
sebis SemuSavebisa da danergvis xelSewyoba.

4.5. qcevis kodeqsebi 

qcevis kodeqsebi inovaciur instruments warmoadgens kompaniaTa 
saqmianobaSi adamianis fundamentur uflebaTa, SromiTi saqmianobis 
standartebis, garemosdacviTi midgomebisa da antikorufciuli pra-
qtikis dasanergad, gansakuTrebiT im qveynebSi, romlebSic xelisu-
fleba ver axerxebs minimaluri standartebis danergvas, an sadac 
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iseTi liberaluri ekonomikuri politikaa, rom kanonmdeblobiT 
gaTvaliswinebuli minimaluri standartebi Zalze dabalia (rogorc, 
magaliTad, saqarTveloSi), Tumca mniSvnelovania imis gacnobiereba, 
rom qcevis kodeqsebs SeuZliaT mxolod Seavson saerTaSoriso Tu 
erovnuli sakanonmdeblo regulireba da ara Caenacvlon mas.

arsebobs calkeul kompaniaTa mier SemuSavebuli qcevis kodeqse-
bi, romlebic am kompaniis farglebSi moqmedebs; Á seqtoruli qcevis 
kodeqsebi~, romelTac aRiarebs kompaniaTa erTi jgufi, romeli-
me konkretul seqtorSi (mag., saTamaSoebis seqtorSi da a.S.); ero-
vnuli da saerTaSoriso kodeqsebi, romlebic SeTanxmebulia sxva-
dasxva Á socialuri partnioris~ mier; mTavrobaTaSorisi kodeqsebi, 
romlebic SeTanxmebulia saerTaSoriso organizaciebis mier da a.S.

qcevis kodeqsebTan dakavSirebuli yvelaze mniSvnelovani pro-
blema imis uzrunvelyofaa, rom kodeqsi, romelic kompaniam miiRo, 
realurad ganxorcieldes. amitom gansakuTrebiT mniSvnelovania 
saerTaSorisod aRiarebuli qcevis kodeqsebis danergva.

rodesac kodeqsi adgilobrivad aris SemuSavebuli, gadamwyveti 
mniSvneloba aqvs, rom is efuZnebodes saerTaSorisod aRiarebul 
principebsa da konvenciebs (mag. ILO fundamentur konvenciebs da 
a.S.) da Seicavdes misi ganxorcielebis, monitoringisa da gadamow-
mebis cxadad Camoyalibebul instrumentebs.

evrokavSiri mxars uWers, rom misi wveri qveynebis mTavrobebma, sami-
nistroebma da sxva samTavrobo uwyebebma waaxalison qcevis kodeqsebis 
danergva da CaerTon maT SemuSavebaSi (EU Directive on Unfair Commercial Prac-
tices , May 2005). mniSvnelovania isic, rom nebayoflobiT qcevis kodeqse-
bTan mimarTebiT cxadad iyos gansazRvruli mTavrobis roli, rogorc 
xelSemwyobisa, wamaxaliseblisa da ara maiZuleblisa.

evrokomisiis rekomendaciiT, romelic Camoyalibebulia 2002 wlis 
e.w Á TeTr dokumentSi~ (korporaciuli socialuri pasuxismgebloba: 
biznesis Senatani mdgrad ganviTarebaSi) gansazRvrulia, rom qcevis 
kodeqsi minimalur savaldebulo standartad unda aRiarebdes ILO 
ZiriTad konvenciebsa da OECD Á saxelmZRvanelo miTiTebebs mrava-
lerovani sawarmoebisaTvis~; Seicavdes misi ganxorcielebis Sefase-
bisa da gadamowmebis saTanado meqanizmebs, aseve Sesabamisobis siste-
mas; kodeqsis SemuSavebisa da monitoringis procesSi CarTuli unda 
iyvnen socialuri partniorebi da sxva dainteresebuli mxareebi; ko-
deqsi unda iTvaliswinebdes evropis sawarmoTa dadebiT gamocdile-
bas am sferoSi.

	saqarTveloSi korporaciuli socialuri pasuxismgeblobis gan-
viTarebisaTvis mniSvnelovania, rom mTavrobam xeli Seuwyos biz-
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nes kompaniebSi saerTaSoriso nebayoflobiTi qcevis kodeqsebis 
danergvas, agreTve adgilobrivi, seqtoruli da sxva tipis kode-
qsebis SemuSavebasa da danergvas, romlebic saerTaSorisod aRia-
rebul principebsa da konvenciebs daefuZneba. evropul saxel-
mwifoTa gamocdilebis mixedviT, mTavrobis mxridan amgvari xel-
Sewyobis meqanizmebi Semdegia:
— samTavrobo uwyebebma moawyon sxvadasxva saxis mrgvali magi-

debi da seminarebi, romlebzec kompaniebi da sxva dainterese-
buli mxareebi ganixilaven da imsjeleben qcevis kodeqsebTan 
dakavSirebul sakiTxebze;

— mTavrobis an calkeuli saministroebis iniciativiTa da 
mxardaWeriT Seiqmnas sxvadasxva seqtorTa warmomadgenle-
bisa da eqspertebisagan dakompleqtebuli samuSao jgufebi/
sakonsultacio sabWoebi, romlebic SeimuSaveben adgilo-
briv/dargobriv eTikur kodeqsebs da moamzadeben rekomen-
daciebsa da saxelmZRvanelo miTiTebebs saerTaSoriso ko-
deqsebis danergvis Taobaze;

— saministroebma da sxva samTavrobo uwyebebma agreTve mxari 
dauWiron romelime saerTaSorisod aRiarebul iniciativas, 
romelic eTikuri biznes saqmianobis principebs SeimuSavebs 
da avrcelebs, magaliTad, gaeros Á globalur SeTanxmebas~, 
romelic saqarTveloSic moqmedebs.

— amasTanave mTavrobam unda uzrunvelyos, rom nebayoflobiTi 
qcevis kodeqsebi ar gadaiqces Tavisufali konkurenciisa da 
vaWrobis Semaferxebel garemoebad.

 5. CSR-is ganviTarebis xelSemwyobi garemos Seqmna da  
CSR-is stimulireba 

5.1. saxelmwifo marTvis organoebis mier magaliTis micema 

mTavrobis mier magaliTis micema pasuxismgebeli biznesis sti-
mulirebis aprobirebul meTods warmoadgens dasavleTis ganvi-
Tarebul qveynebSi. sxvadasxva samTavrobo uwyebebi da saminis-
troebi sakuTar saqmianobaSi nergaven socialuri pasuxismgeb-
lobis standartebs, rogorebicaa, magaliTad, garemosdacviTi 
menejmentis sqemebi, ojaxTan Tavsebadi samuSaos principebi, md-
gradi ganviTarebis angariSgebis praqtika da sxva, riTac misabaZi 
magaliTis rols asruleben kerZo seqtorisaTvis da Riad axdenen 
socialuri pasuxismgeblobis mxardaWeris deklarirebas.
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magaliTad, belgiis federalurma mTavrobam 2006 wlidan yvela fe-
deraluri departamentisaTvis savaldebulo gaxada Á evropis ga-
remosdacviTi menejmentisa da auditis sistemis~ (EMAS) danergva 
(aRsaniSnavia, rom kompaniebisaTvis es standarti nebayoflobiTia). 
yoveli departamentis garemosdacviTi menejmentis sistemas gare 
Semfasebeli afasebs, moqmedi evropuli standartis safuZvelze.

SvedeTis samTavrobo uwyebebi agreTve valdebuli arian garemosdac-
viTi menejmentis sqemebi danergon sakuTar saqmianobaSi da angariSebi 
moamzadon miRweuli Sedegebis Sesaxeb.

holandiis ramdenime saministro aqveynebs angariSebs sakuTari saqmia-
nobis socialuri maCveneblebis Sesaxeb (amgvari angariSgeba holandiis 
ekonomikis saministrom daiwyo 2004 wels, xolo Semdgom wlebSi mas sxva 
saministroebmac mibaZes).

mravali evropuli qveynis samTavrobo uwyeba (mag. espaneTis, ger-
maniis, sloveniis) sakuTar saqmianobaSi nergavs ojaxTan Tavsebadi 
samuSaos principebs. espaneTis mTavroba ki axorcielebs masStabur 
programas «Plan Concilia» sajaro seqtorSi ojaxTan Tavsebadi samuSao 
pirobebis dasanergad. misi mizani aris kerZo seqtorisTvis misabaZi ma-
galiTis micema.

maltis mTavrobam, sanam CSR-is erovnul strategiis SemuSavebas 
daiwyebda, wamoiwyo ramdenime iniciativa, romelTa mizania CSR-is 
danergva saxelmwifo uwyebebSi, rac magaliTis mimcemi iqneba kerZo 
seqtorisaTvis. 

saqarTvelos samTavrobo uwyebebis mier sakuTar saqmianobaSi 
socialuri pasuxismgeblobis standartebisa da midgomebis daner-
gva agreTve mniSvnelovani stimuli iqneba kerZo seqtorisaTvis so-
cialuri pasuxismgeblobis gansaviTareblad. kerZod, sasurvelia, 
rom saqarTvelos samTavrobo struqturebma:

	gaiTvaliswinon da CarTon socialuri da garemosdacviTi prio-
ritetebi sakuTar saqmianobaSi, maT Soris saxelmwifo Sesyidve-
bis ganacxadebSi (razec zemoT iyo saubari).

	sakuTar saqmianobaSi danergon saerTaSorisod aRiarebuli mene-
jmentis sqemebi garemos dacvisa da SromiTi saqmianobis sferoSi 
(mag., OHSAS 18001, ILO-OSH 2001, ISO 14000, EMAS),300 SemdgomSi Se-
saZlebelia menjmentis amgvari sistemebis danergva savaldebu-
lo gaxdes saxelmwifos wilobrivi monawileobiT Seqmnili kom-
paniebisTvisac. 

300  aRniSnuli menejmentis standartebis Sesaxeb dawvrilebiT ixileT VI Tavi.
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magaliTad, norvegiis garemos dacvis saministro sertificirebulia 
ISO 14001 standartis mixedviT.

	Seafason sakuTari saqmianobis socialuri da garemosdacvi-
Ti zegavlena da gamoaqveynon mdgradi ganviTarebis angariSebi 
saerTaSorisod aRiarebuli formatis mixedviT (mag., GRI forma-
tis mixedviT). 

	Caataron cnobierebis amaRlebis kampaniebi sakuTar TanamSromle-
bTan. aseve rekomendebulia, rom sajaro moxeleebis/xelisufle-
bis warmomadgenlebis SerCeulma jgufma gaiaros safuZvliani 
treningi CSR sakiTxebze, rac SemdgomSi SesaZleblobas miscems 
maT warmmarTveli roli iTamaSon socialuri pasuxismgeblobis 
standartebis danergvaSi TavianT saministroebSi/uwyebebSi.

5.2. biznesis waxaliseba da stimulireba 

korporaciuli socialuri pasuxismgeblobis ganviTarebas em-
saxureba xelisuflebis mier pasuxismgebeli biznesis waxaliseba 
sxvadasxva saxis arafinansuri Tu finansuri stimulebis meSveobiT. 
arsebobs stimulirebis mravali instrumenti, romlebic farTod 
aris danergili dasavleTis ganviTarebul qveynebSi da romelTa 
gamoyeneba saqarTveloSic mizanSewonili iqneboda, kerZod:

	CSR-is mniSvnelobis oficialuri deklarireba. pasuxis-
mgebeli biznesis waxalisebis erT-erT meTods warmoadgens xeli-
suflebis warmomadgenelTa sajaro gamosvlebSi da oficialur 
dokumentebSi (mag. e.w. Á TeTri dokumentebi~, samoqmedo progra-
mebi da misT.) yuradRebis gamaxvileba CSR sakiTxebze da misi 
mniSvnelobis deklarireba, aseve kompaniebis pasuxismgebeli ini-
ciativebis oficialuri aRiareba da waxaliseba. 

	konkursebi da jildoebi. arafinansuri stimulirebis erT-
erT efeqtur da farTod danergil meTods warmoadgens sxva-
dasxva saxis prestiJuli konkursebis organizeba da jildoebis 
daweseba mTavrobis iniciativiTa da sxvadasxva seqtoris mo-
nawileobiT. rekomendebulia, rom saqarTvelos mTavrobis ini-
ciativiTa da aqtiuri mxardaWeriT daarsdes yovelwliuri CSR 
konkursi, romlis farglebSic gaicema pasuxismgebeli biznesis 
erovnuli jildo, romelic CSR-is yvela sferos moicavs. ga-
marjvebulTa SerCevis kriteriumebi da konkursis procedurebi 
maqsimalurad gamWvirvale da mkacrad gawerili unda iyos, raTa 
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Tavidan iqnes acilebuli konkursisadmi ndobis dakargvisa da 
manipulirebis saSiSroeba. sakonkurso komisia dakompleqtebuli 
unda iyos sxvadasxva seqtoris warmomadgenelTagan (biznesi, ara-
samTavrobo da saeqsperto organizaciebi, xelisuflebis warmo-
madgenlebi). konkursis maregulirebeli meqanizmebi unda Semu-
Savdes agreTve sxvadasxva dainteresebul mxareTa CarTulobiT. 

magaliTad, bulgareTSi ramdenime samTavrobo uwyebis (dasaqmebisa 
da socialuri politikis saministros, mcire da saSualo sawarmoebis 
saagentosa da dasaqmebis inspeqtoratis) iniciativiT, agreTve arasa-
mTavrobo organizaciebsa da sxva socialur partniorebTan TanamSrom-
lobiT, yovelwliurad tardeba konkursi socialurad pasuxismgebeli 
kompaniis erovnuli jildos misaRebad. konkursSi monawileobas iReben 
bulgareTis teritoriaze moqmedi rogorc bulgaruli, ise ucxouri 
kompaniebi. 

nacionaluri jildo sazogadoebrivi aRiarebis niSania da miznad isaxa-
vs waaxalisos sawarmoebi, rom maT nebayoflobiT danergon da Seas-
rulon saerTaSoriso korporatiuli standartebi da moTxovnebi so-
cialuri pasuxismgeblobis sferoSi, agreTve mxari dauWiros pasuxis-
mgebel kompaniebs da gazardos rogorc sazogadoebis, aseve ucxouri 
bazrebis ndoba bulgaruli sawarmoebis mimarT. nacionaluri jildo 
gaicema Semdeg kategoriebSi: mikro da mcire sawarmoebisaTvis; saSualo 
zomis sawarmoebisaTvis; msxvili sawarmoebisaTvis. konkursSi monawi-
leobis misaRebad daiSvebian mxolod is kompaniebi, romlebic icaven 
bulgareTis kanonmdeblobas socialur, garemosdacviT da produqcia-
ze pasuxismgeblobis sferoebSi. yovel wels sakonkursod erTi rome-
lime seqtori SeirCeva da konkursSi monawileobas mxolod am seqtorSi 
dasaqmebuli kompaniebi iReben.

TiToeuli kategoriis gamarjvebulebs gadaecemaT jildo erovnul 
konferenciaze, romlis mizania cnobierebis amaRleba bulgareTis kom-
paniebSi socialuri pasuxismgeblobis principebisa da dadebiTi magali-
Tebis Sesaxeb.

	garda amisa, calkeulma saministroebma sxvadasxva socialur 
partniorebTan TanamSromlobiT, SesaZloa, moawyon Tematuri 
konkursebi CSR-is ama Tu im aspeqtTan dakavSirebiT. maga-
liTad, Sromis, janmrTelobisa da socialuri dacvis saministrom 
moawyos yovelwliuri konkursi da mianiWos jildoebi im kompa-
niebs, romelTac nebayoflobiT danerges SromiT saqmianobasTan 
dakavSirebuli saerTaSoriso standartebi (iseT sakiTxebze, rogo-
rebicaa janmrTeloba da usafrTxoeba samuSao adgilze, samuSao 
pirobebis gaumjobeseba, moqnili samuSao grafiki, bavSviani dede-



319

rekomendaciebi saqarTvelos mTavrobas

bis xelSewyobis politika, socialuri integracia da Tanabari Se-
saZleblobebi, unarSezRudul adamianTa dasaqmeba da a. S.); garemos 
dacvis saministrom moawyos konkursi garemos dacvis sferoSi Se-
tanili wvlilisaTvis (romelic stimuls miscems garemos damzogi 
teqnologiebis gamoyenebas, pasuxismgebel energomoxmarebas, gare-
mosdacviTi menejmentis sqemebis danergvas da a.S.).

magaliTad, daniis mTavrobam daawesa yovelwliuri prizi kompanie-
bisaTvis, romlebic sajaro seqtorTan TanamSromlobiT cdiloben eT-
nikur umciresobaTa integrirebas dasaqmebis bazarze. 

saberZneTSi mTavrobam daawesa specialuri jildoebi im kompaniebis-
Tvis, romlebic saukeTesod icaven samuSao adgilze janmrTelobasa da 
usafrTxoebas da romlebmac gaaumjobeses samuSao pirobebi TavianTi 
TanamSromlebisaTvis. 

irlandiis mTavrobam daawesa jildoebi kompaniebisaTvis, romlebsac 
qalaq dublinSi cxovrebis xarisxis gaumjobesebaSi Seitanes garkveuli 
wvlili.

saqarTveloSi biznesis waxalisebebisa da dajildoebis sqema sakmaod 
kargad muSaobs da biznesi saTanadod reagirebs amgvar stimulebze. ma-
galiTad, ukve ramdenime welia saqarTvelos savaWro-samrewvelo palata 
atarebs mcire da saSualo biznesis konkurss saukeTeso eqsportiorTa, 
damsaqmebelTa, mwarmoebelTa, fermerTa da ase Semdeg gamosavlenad. 
vinaidan saqarTvelos savaWro-samrewvelo palata aris korporaciulad 
organizebuli sajaro samarTlis iuridiuli piri da amave dros axor-
cielebs samewarmeo saqmianobis waxalisebas sxvadasxva meTodiT, man 
Tavisuflad SeiZleba gaafarTovos Tavisi nominaciebis areali da da-
awesos calke nominaciebi korporaciuli socialuri pasuxismgeblobis 
matarebeli kompaniebisaTvis. mag., daawesos prizebi garemos damzogi 
teqnologiebis gamomyenebeli kompaniebisaTvis an im kompaniebisaTvis, 
romelTac gaaumjobeses samuSao pirobebi da sxv.

	SemdgomSi, saqarTveloSi CSR-is ganviTarebis kvaldakval, sa-
surveli iqneba specialuri konkursis daweseba mcire da 
saSualo kompaniebisaTvisac CSR-is ama Tu im aspeqtSi warCi-
nebisaTvis, rac xels Seuwyobs korporaciuli pasuxismgeblobis 
ganviTarebas mcire da saSualo kompaniebSi.

	kompaniaTa stimulirebis mizniT saxelmwifom SeiZleba sa-
kuTar Tavze aiRos konkursSi monawileobis misaRebad 
saWiro xarjebis nawili, garkveuli finansuri sargebeli 
dauwesos gamarjvebul kompaniebs. es midgoma evrokavSiris 
qveynebSi farTod aris danergili. amgvari finansuri stimulebi 
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gansakuTrebiT aqtualuri mcire da saSualo kompaniebisTvis  
iqneba. 

belgiaSi mcire da saSualo kompaniebisaTvis socialuri pasuxismgeb-
lobis sferoSi dawesebulia Plus jildo. dajildoebul kompaniebs mTa-
vroba ufaravs konkursSi monawileobis xarjebis maqsimum 50%-s, maga-
liTad, konkursis farglebSi konsultirebis, auditis, gare kontrolis 
xarjebisa da a. S. 

	stimulirebis erT-erT meqanizms warmoadgens agreTve garkveuli 
saxis licenziebis gacemis gaadvileba im kompaniebisaT-
vis, romlebic akmayofileben socialuri Tu garemos-
dacviTi pasuxismgeblobis calkeul standartebs. mag., 
saqarTvelos finansTa saministro menejments uwevs importior-
Ta e.w. Á oqros sias~, romelSic sxvadasxva kriteriumis safuZve-
lze moxvedril kompaniebs ufro martivad SeuZliaT gaiaron sa-
baJo procedurebi. Tu kriteriumebis CamonaTvalSi korporaciul 
socialur pasuxismgeblobasTan dakavSirebuli sakiTxebic iqneba 
Setanili da maT mieniWeba garkveuli qula, es namdvilad stimu-
lis mimcemi iqneba importiori kompaniebisaTvis. 

	mewarmeobis waxalisebis TvalsazrisiT didia saqarTvelos eko-
nomikisa da mdgradi ganviTarebis, aseve finansTa saministroebis 
roli. dReisaTvis ekonomikisa da mdgradi ganviTarebis sami-
nistro eqsportior kompaniebze gascems saqonlis warmoSobis 
sertifikats, romelsac kompaniebi waradgenen ucxoel partnio-
rebTan. SesaZlebelia, rom amgvar warmoSobis sertifikatSi calke 
punqtad Sevides kompaniis pasuxismgebeli saqmianobis parametrebi, 
magaliTad, kompaniis mier SromiTi saqmianobisa Tu garemosdacviTi 
menejmentis sistemis sertifikatis floba, mdgradi ganviTarebis 
standartizebuli angariSis (GRI angariSis) gamoqveyneba da a.S. es 
agreTve stimulis mimcemi iqneba kompaniebisaTvis, nebayoflobiT 
danergon sakuTar saqmianobaSi calkeuli CSR standartebi.

5.3. sagareo vaWrobisa da sainvesticio politikis SemuSaveba 

evropis qveynebSi Sesabamisi sagareo vaWrobis da sainvesticio 
politikis SemuSavebisas korporaciuli socialuri pasuxismgeblo-
bis xelSemwyobi saxelmwifo politikis gaTvaliswineba aprobirebu-
li meTodia. samTavrobo strategiis safuZvelze saqarTvelos xe-
lisuflebam sasurvelia SeimuSaos garkveuli politika sagareo 
vaWrobis (eqsportis/importis) da ucxoel investorebTan 
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urTierTobisas saxelmwifos mxridan ekonomikuri xelSekrule-
bebis dadebis dros (anu, rodesac erT-erT mxares saxelmwifo war-
moadgens, magaliTad, saxelmwifo aqtivis gayidvis SemTxvevaSi da 
a.S.). misi arsi mdgomareobs imaSi, rom sxva qveynebTan da ucxour 
kompaniebTan saxelmwifo donis mniSvnelovani kontraqtebis dade-
bisas mTavrobam erT-erT damatebiT pirobad (kriteriumad) gaiTva-
liswinos korporaciuli socialuri pasuxismgeblobis sakiTxi 
(Sromis uflebebis dacva, garemos dacva da a.S.).

5.4.  socialuri partniorobis xelSewyoba 

socialuri partniorobis xelSewyoba korporaciuli socia-
luri pasuxismgeblobis ganviTarebis kidev erT efeqtur ins-
truments warmoadgens mTavrobis mxridan. socialuri part-
nioroba gulisxmobs im proeqtebis ganxorcielebas, romlebic 
momgebiania biznesisaTvis da imavdroulad aqvT damatebiTi 
socialuri datvirTva da romlebic erToblivad xorcieldeba 
biznesis, sajaro seqtorisa da sxva socialuri partniorebis 
mier (mag., arasamTavrobo organizaciebis, profkavSirebisa da 
a.S.).301 mravali qveynis mTavroba sxvadasxva gziT xels uwyobs 
biznes kompaniaTa da samTavrobo uwyebaTa/sajaro xelisufle-
bis SeTanxmebul moqmedebas ganviTarebaze mimarTuli proeqte-
bis gansaxorcieleblad.

magaliTad, germaniaSi federalurma mTavrobam 2003 wels wamoiwyo 
iniciativa saxelmwifo da kerZo seqtorebis Zalebis gasaerTianeblad 
umuSevrobasTan brZolis mizniT; germaniis mTavrobam aseve daafinansa 
programa Á Tanasworoba unarSezRuduli adamianebisaTvis,~ romlis far-
glebSic kerZo kompaniebi saSualebas aZlevdnen invalidebs mieRoT pro-
fesiuli codna da unar-Cvevebi. es kombinirebuli iyo sazogadoebrivi 
organizaciebis mier Catarebul trening-kursebTan. 

irlandiaSi kerZo da sajaro seqtorebma Zalze saintereso erToblivi 
iniciativa wamoiwyes _ skolisa da biznesis TanamSromloba. iniciativis 
farglebSi muSaoba mimdinareobs saSualo skolebTan, romlebic ganaT-
lebisa da mecnierebis saministrom gamoyo. am skolebSi maRali klasebis 
moswavleTa garicxvisa da skolis mitovebis yvelaze maRali maCvenebe-
lia. programa awyvilebs skolebsa da biznes kompaniebs swavlebis mizniT: 
moswavleebs uCveneben prezentaciebs sxvadasxva saxis samuSaos, samuSao 
pirobebis Sesaxeb da a. S. am programaSi 100-ze meti skola iyo CarTuli.

301  amis Sesaxeb ufro dawvrilebiT ix. Tavi VIII, paragrafi 1.3, agreTve Tavi V, par-
agrafi 3. 
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	saqarTveloSi sajaro da kerZo seqtorebs Soris TanamSromlobis 
ramdenimewliani praqtika arsebobs. am etapze aucilebelia mTa-
vrobam inicireba gaukeTos strategiul partniorobas 
sajaro, kerZo da samoqalaqo seqtorebs Soris, romelic 
mimarTuli iqneba rTuli socialuri da garemosdacviTi pro-
blemebis gadawyvetisaken. mniSvnelovania, rom amgvari proeqtebi 
biznesisTvisac momgebiani iyos da ara Tavsmoxveuli. amasTana-
ve, metad mniSvnelovania, rom partniorul proeqtebSi CarTuli 
iyvnen agreTve samoqalaqo organizaciebi, biznes asociaciebi da 
sxva socialuri partniorebi.

	socialuri partniorobis praqtikis damkvidrebas xels Seuwyobs 
agreTve TanamSromlobis SeTanxmebis xelmowera sxvadasx-
va seqtoris warmomadgenelTa mier socialuri da garemosdacvi-
Ti sakiTxebis erToblivi gadaWris mizniT (amgvari SeTanxmebebi 
gavrcelebul praqtikas warmoadgens dasavleTis qveynebSi).

	xelSewyobis erT-erT meqanizms warmoadgens agreTve erTobli-
vi sammxrivi sabWoebisa da komitetebis daarseba saxelmwi-
fo, kerZo da sazogadoebrivi seqtoris monawileobiT, romelTa 
mizania socialuri partniorobis xelSewyoba, cnobierebis amaR-
leba mis Sesaxeb, agreTve dialogis xelSewyoba da konsensusis 
miRweva sxvadasxva seqtors Soris.

5.5. fiskaluri (sagadasaxado-sabiujeto) politika

korporaciuli socialuri pasuxismgeblobis erT-erTi mastimu-
lirebeli faqtori sagadasaxado SeRavaTebia. sxvadasxva qveyanaSi 
arsebobs finansuri waxalisebisa da sagadasaxado SeRavaTebis sxva-
dasxva sqemebi, romlebic pasuxismgebel kompaniebs saSualebas aZlevs 
Tanxebis garkveuli wili saqvelmoqmedo saqmianobaze, socialur an 
garemosdacviT proeqtebze, socialuri pasuxismgeblobis calkeu-
li komponentebisa Tu maTTan dakavSirebuli menejmentis sqemebis 
danergvisaken mimarTon.302  xSirad sagadasaxado SeRavaTebi vrcel-
deba kompaniaTa aramomgebian saqmianobaze gansazRvrul sferoebSi, 
romlebic am etapze prioritetulad miiCneva qveynisaTvis.

 
	mogebis gaangariSebisas garkveuli Tanxebis gamoqviTvis magali-

Tebs saqarTvelos sagadasaxado kanonmdebloba iTvaliswinebs  
(mag., qvelmoqmedebaze gaweuli danaxarjebis gamoqviTva gamoq-
viTvis Semdeg darCenili Tanxis 10%-is odenobiT). korporaciuli 
socialuri pasuxismgeblobis xelSewyobis mizniT, mizanSewonili  

302  ufro dawvrilebiT amis Sesaxeb ix. Tavi VIII, paragrafi 3.5 (fiskaluri politika).
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iqneba saqarTvelos kanonmdeblobiT gaTvaliswinebuli iyos 
agreTve garkveuli tipis sagadasaxado SeRavaTebis (ramdenime 
procentis odenobiT) daweseba garemos dacviT da sxvadasx-
va socialur programaze gaweul danaxarjebze. aRniSnuli 
SeRavaTi saxelmwifo biujetisTvis didi danakargi ar iqneba, xolo 
kompaniebs dadebiT stimuls miscems CSR proeqtebis gansaxorcie-
leblad. 

magaliTad, germaniis mTavrobam SemoiRo sabazro stimulirebis pro-
grama ganaxlebadi energiis gamoyenebis xelSewyobis mizniT: federaluri 
mTavroba finansur daxmarebas uwevs mcire sawarmoebs, rom maT SeimuSaon 
garemos damzogi politika, magaliTad, gascems grantebs da dabalprocen-
tian sesxebs, sTavazobs ufaso konsultaciebs, treningebs, garemosdacvi-
Ti menejmentis danergvisaTvis saWiro profesiul daxmarebas da sxv.

kviprosze arsebobs 10%-iani sagadasaxado SeRavaTi kompaniebisaTvis 
im Tanxebze, romlebic maT gaires saganmanaTleblo, kulturul da sxva 
saqvelmoqmedo tipis proeqtebze an saqvelmoqmedo organizaciebze.

slovakeTis kanonmdebloba SesaZleblobas aZlevs kompaniebs (da 
agreTve kerZo pirebs) TavianTi gadasaxadis 2% moaxmaron Semowiru-
lobebs, filanTropiasa da sxva CSR/aramomgebian saqmianobebs.

latviis sagadasaxado kanonmdeblobis Tanaxmad, kompaniis mogebis ga-
dasaxadi mcirdeba im Tanxis 85%-iT, romelic Semowirulobis saxiT ga-
daeca sabiujeto institutebs/dawesebulebebs, latviaSi daregistri-
rebul fondebsa, religiur institutebsa da organizaciebs, romel-
Tac specialuri kanonis Sesabamisad miniWebuli aqvT sazogadoebrivad 
sasikeTo/saqvelmoqmedo organizaciis statusi.

	agreTve sasurvelia Catardes saqvelmoqmedo saqmianobaze sa-
qarTvelos kanonmdeblobiT gaTvaliswinebuli zemoxsenebuli 
10%-iani sagadasaxado SeRavaTis gamoyenebisa da efeq-
turobis Sefaseba da saWiroebis SemTxvevaSi Sesworeba iqnes 
Setanili masSi (Sesworeba unda Seexebodes ara sagadasaxado Se-
RavaTis odenobas, aramed im moTxovnebs, romlebic aRniSnuli 
SeRavaTis daSvebas iTvaliswinebs).

	kompaniebs, romelTa socialuri pasuxismgebloba garkveuli, wi-
naswar dadgenili kriteriumebiT Sefasdeba, SesaZlebelia mieceT 
daCqarebuli amortizaciis norma ZiriTad saSualebebze 
an qonebis gadasaxadisagan ganTavisufleba qonebis im 
nawilSi, romelic korporaciuli socialuri pasuxis-
mgeblobis romelime komponentis danergvas ukavSirdeba 
(mag., garemos damzog mowyobilobebze, unarSezRuduli adamia-
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nebis dasaqmebisaTvis saWiro specialuri mowyobilobebis da-
montaJebaze, samuSao adgilze janmrTelobisa da usafrTxoebis 
saerTaSoriso normebis uzrunvelsayofad saWiro mowyobilobe-
bze da a. S.) — es saSualebas miscemda kompaniebs, pirvelsave 
wels gaetarebinaT xarjebSi amgvari ZiriTadi saSualebebis Se-
Zenis Rirebuleba. Sesabamisad, Tu aseTi qoneba qonebis gada-
saxadisaganac ganTavisufldeboda, kompaniebs orgvari stimuli 
eqnebodaT maT SesaZenad _ Semcirebuli mogeba da qonebis gada-
saxadisgan ganTvisufleba.

	sasurvelia agreTve garkveuli finansuri stimulebi iyos gaTva-
liswinebuli im kompaniebisaTvis, romlebic nebayoflobiT ner-
gaven CSR-is sxvadasxva aspeqtTan dakavSirebul saerTaSoriso 
menejmentis sqemebs da sertificirebas gadian maT mixe-
dviT (garemos dacvis, SromiTi saqmianobis, samuSao pirobebisa 
da a. S. sferoebSi. amaze zemoT ukve gvqonda saubari (ix. am re-
komendaciebis punqti III. 2 — menejmentis meqanizmebis danergvis 
xelSewyoba). finansuri stimulebi SeiZleba moicavdes garkveul 
sagadasaxado SeRavaTebs, sxvadasxva miznobriv sagranto sqemebs, 
sertificirebis xarjebis nawilobriv anazRaurebas da sxv. 

magaliTad, makedoniis erovnul samoqmedo gegmaSi korporaciuli 
socialuri pasuxismgeblobis Sesaxeb, erT-erT amocanad Setanilia 
xarjebis nawilobrivi anazRaureba im kompaniebisaTvis, romlebic 
nergaven CSR-Tan dakavSirebul menejmentis sistemebs da Sesabamis 
sertificirebas gadian (ix. National Agenda on corporate social responsibili-
ty for the republic of Macedonia, 2008-2012, Coordinating body on CSR. Skopje, 
2008, gv. 18).

italiaSi, toskanas regionSi, adgilobrivi mTavroba finansur daxma-
rebas uwevs adgilobriv mcire da saSualo zomis sawarmoebs, romelTac 
surT SA 8000 sertifikatis miReba da ufaravs sakonsultacio da ser-
tifikaciis xarjebis 50%-s.

dafinansebis SesaZlo wyaroebi. finansuri stimulebis Seqm-
na, rogorc vxedavT, damatebiT xarjebs moiTxovs saxelmwifos 
mxridan iseve, rogorc CSR-is ganviTarebaze mimarTuli zogier-
Ti sxva saqmianobac, magaliTad, kvlevebisa da treningebis fi-
nansuri mxardaWera, konkursebis organizeba da a.S. am xarjebis 
dasafarad sxvadasxva dafinansebis wyaroebi SeiZleba iqnes gamo-
yenebuli. CSR-is ganviTareba kargad gaazrebuli da winaswar Se-
muSavebuli samoqmedo gegmebis safuZvelze mzard dafinansebas 
izidavs donorTagan, gansakuTrebiT evrokavSiris fondebidan, 
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Tumca ganviTarebis sxva saerTaSoriso saagentoebic, rogorebi-
caa msoflio banki (World Bank Institute), UNDP, USAID, InWent, ase-
ve uweven finansur mxardaWeras CSR-is ganviTarebas calkeuli 
sferoebis mixedviT.

Tu saqarTvelos mTavrobas eqneba grZelvadiani strategiuli 
xedva da gegmebi am sferoSi, mas SeuZlia moizidos gare dafi-
nanseba sxvadasxva saerTaSoriso ganviTarebaze orientirebuli 
fondebidan, am xarjebis nawilobriv dasafarad. gare dafinan-
sebis miuxedavad, mniSvnelovania, rom mTavrobam qveynis biu-
jetidanac gamoyos garkveuli Tanxebi CSR-is ganviTarebaze da 
biujetis dagegmvisas gaiTvaliswinos CSR xelSemwyobi RonisZie-
bebi. amgvarad mTavroba ara mxolod pasuxismgeblobas aiRebs 
CSR-is ganviTarebaze da moaxdens am sakiTxisadmi seriozuli 
damokidebulebis deklarirebas, aramed ufro efeqturad moizi-
davs damatebiT Tanxebs Tanadafinansebis saxiT kerZo seqtorisa 
da gareSe fondebidan.

5.6.  saxelmwifo Sesyidvebis politika 

saxelmwifo Sesyidvebi sakmaod efeqturi instrumentia, romel-
sac xSirad iyeneben sxvadasxva qveyanaTa mTavrobebi raimes dasaner-
gad an wasaxaliseblad, rodesac sakanonmdeblo regulirebis sxva 
formebi naklebad misaRebad an araefeqturad miiCneva. saxelmwi-
fo Sesyidvebi agreTve qmediTad gamoiyeneba msoflios sxvadasxva 
qveyanaSi korporaciuli socialuri pasuxismgeblobis stimulire-
bisaTvis.

kerZod, mraval qveyanaSi moqmedi kanonmdeblobis Tanaxmad, 
saxelmwifo Sesyidvebisas xdeba tenderSi monawile kompaniaTa saq-
mianobis CSR maCveneblebis gaTvaliswineba da sxva Tanabari pirobe-
bis SemTxvevaSi upiratesoba mieniWeba mdgradi ganviTarebis prin-
cipebis dacviT warmoebul produqciasa da servisebs (anu pro-CSR 
produqciasa da servisebs). 

garemosdacviTi da socialuri pirobebis SetaniT saxelmwifo 
tenderebis procedurebSi, motendere kompaniebs stimuli eZle-
vaT ganaviTaron TavianTi socialuri pasuxismgebloba. CSR-ze 
orientirebuli saxelmwifo Sesyidvebi stimulirebas ukeTebs 
pasuxismgebel kompaniebs maTTvis sabazro pirobebis gaumjobe-
sebis gziT. aseTi midgoma waaxalisebs kompaniaTa pasuxismgebel 
saqmianobas da warmoaCens mTavrobis seriozul damokidebule-
bas CSR-is mimarT. 
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SeerTebul StatebSi federaluri mTavroba saxelmwifo Sesyidvebs 
iyenebs rogorc erT-erT instruments, romlis meSveobiTac uzrunvel-
yofs, rom samTavrobo uwyebaTa kontraqtorebma daakmayofilon kano-
niT dawesebuli mravalricxovani akrZalvebi dasaqmebis sferoSi dis-
kriminaciis Taobaze. es valdebulebebi zogadad damsaqmeblebs Seexeba. 
am SemTxvevaSi saxelmwifo Sesyidvebis moTxovnebi ar midis biznesisaT-
vis kanoniT gansazRvruli moTxovnebis miRma, aramed asaxavs maT.

Tumca CSR konteqstSi saxelmwifo Sesyidvebi gamoiyeneba kompaniaTa 
iseTi qmedebebis wasaxaliseblad, romlebic maT kanoniT ar evaleba, 
ramed kanoniT dawesebul moTxovnaTa miRma midis. 

evrokavSirSi saxelmwifo Sesyidvebi ganixileba socialuri pasu-
xismgeblobisa da mdgradi ganviTarebis xelSewyobis erT-erT qme-
diT instrumentad. evrokomisia sxvadasxva gzebiT cdilobs xeli 
Seuwyos evrokavSiris qveyanaTa mTavrobebis mier mdgradi/mwvane 
saxelmwifo Sesyidvebis politikis nebayoflobiT ganxorcielebas. 
evrokomisias SemuSavebuli aqvs specialuri direqtivebi saxelmwi-
fo Sesyidvebis Sesaxeb,303 romlebSic ganmartebulia saxelmwifo 
SesyidvebSi CSR sakiTxebis CarTvis samarTlebrivi aspeqtebi. es 
ori direqtiva aadvilebs mdgradi saxelmwifo Sesyidvebis ganxor-
cielebas, Tumca savaldebulod ar awesebs maT evrokavSiris qvey-
nebisaTvis. amis sapasuxod, evrokavSiris qveynebis mTavrobebi mTel 
rig RonisZiebebs axorcieleben, raTa daukavSiron saxelmwifo Ses-
yidvebis politika korporaciul socialur pasuxismgeblobas. 

mwvane da mdgradi saxelmwifo Sesyidvebi evrokavSiris qveynebSi saja-
ro uwyebebis nebayoflobiTi arCevania. Tumca qveyanaTa umravlesobaSi 
amgvari saxelmwifo Sesyidvebi aqtiurad viTardeba. evrokavSiris wevrma 
mravalma qveyanam gamosca Sesabamisi dadgenileba, dekreti an saxelmZRva-
nelo miTiTeba, romelic am qveynebis administraciisaTvis savaldebulo 
Zalis mqonea. zogierTma qveyanam (magaliTad germaniam da portugaliam) 
kanonmdeblobaSic CarTo amgvari savaldebulo instrumentebi.

evrokavSiris TiTqmis yvela wevr qveyanas SemuSavebuli aqvs samoqmedo 
gegma mwvane da socialuri saxelmwifo Sesyidvebis xelSewyobis Sesaxeb, 
romelic am qveynebis strategiuli midgomis safuZvels warmoadgens. 
aRmosavleT evropis qveynebidan, mwvane saxelmwifo Sesyidvebis samo-
qmedo gegmas amzadebs ungreTi, rumineTi, bulgareTi, estoneTi. (ix. 
Corporate Social Responsibility, National Public Policies in European Union, European Com-
mission, 2010).

303  EU Directives 2004/18/EC da 2004/17/EC. ix. aseve am naSromis Tavi VIII, paragrafi 3.4.
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yovelive zemoTqmulis gaTvaliswinebiT, rekomendebulia, sa-
qarTvelos mTavrobamac SeimuSaos saxelmwifo Sesyidvebis adekva-
turi politika kompaniaTa socialuri pasuxismgeblobis wasaxali-
seblad. kerZod:

	sakanonmdeblo cvlilebis ganxorcieleba. sakanonmdeblo 
sivrcis analizis dros (romelzec am rekomendaciebis I Tavis me-5 
paragrafSi iyo saubari) gadaixedos saqarTvelos kanoni Á saxelmwi-
fo Sesyidvebis Sesaxeb~ da mis safuZvelze miRebuli eleqtronuli 
Sesyidvebis ganxorcielebis wesi; kanonSi Sevides cvlileba, rome-
lic SesaZleblobas miscems sajaro uwyebebs saxelmwifo Sesyidve-
bis pirobebSi gaiTvaliswinon garkveuli socialuri da garemos-
dacviTi parametrebi, rogorc SerCevis erT-erTi kriteriumi. 

safrangeTSi 2001 wlidan moqmedebs kanoni saxelmwifo Sesyidvebis 
Sesaxeb, romelic sanqcionirebas ukeTebs saxelmwifo Sesyidvebis kontraqt-
Si sxva punqtebTan erTad socialuri da garemosdacviTi sakiTxebis Setanas. 

poloneTSi saxelmwifo Sesyidvebze kanonis Tanaxmad, saxelmwifo 
uwyebas, romlic kontraqts aformebs, ufleba aqvs gamoiyenos garemos-
dacviTi kriteriumebi mimwodeblis SesarCevad. mas ufleba aqvs Ser-
Cevis kriteriumad gamoiyenos fasi an fasisa da Á sxva kriteriumebis~ 
kombinacia — sxva kriteriumTa Soris aris moTxovna, rom miwodebuli 
produqcia Seesabamebodes bazarze arsebul yvelaze ganviTarebul ga-
remosdacviT teqnologiebs.304

sloveniaSi 2007 wels miRebuli kanonis Tanaxmad, saxelmwifo Sesyi-
dvebisas Sefasebis erT-erTi kriteriums unda warmoadgendes socialu-
ri da garemosdacviTi sakiTxebi da sxva Tanabari pirobebis SemTxvevaSi 
upiratesoba unda mieniWos im motenderes, romelic aRniSnul krite-
riumebs akmayofilebs.

fineTma 2010 wels cvlilebebi Seitana sakuTar kanonSi saxelmwifo 
Sesyidvebis Sesaxeb. es cvlilebebi SesaZleblobas aZlevs sajaro uwye-
bebs saxelmwifo SesyidvebSi gaiTvaliswinon socialuri kriteriumebi, 
rogoricaa, magaliTad, adamianis fundamenturi uflebebi, Tanabari Se-
saZleblobebi da aradiskriminaciuli mopryoba da a. S. 

304

	dafuZndes specialuri komisia, romelic SeimuSavebs mdgra-
di saxelmwifo Sesyidvebis ganviTarebis erovnul samoqmedo geg-
mas da awarmoebs misi Sesrulebis monitorings (es aprobirebul 
meTods warmoadgens evrokavSiris qveynebSi).

304  CSR Implementation Guide: Non-legislative Options for the Polish Government.
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	CSR-is CarTva saxelmwifo tenderebis winaswari SerCevis 
kriteruiumTa Soris. didi saxelmwifo Sesyidvebis satendero 
moTxovnebs daematos CSR-is sxvadasxva aspeqtTan dakavSirebuli 
kriteriumebi, kerZod, garemosdacviTi da socialuri kriteriu-
mebi (socialuri kriteriumebi, Tavis mxriv, iTvaliswinebs samu-
Sao pirobebs, usafrTxoebasa da janmrTelobas samuSao adgilze, 
Tanabar SesaZleblobebs, aradiskriminaciul mopyrobas da a. S.). 
sasurvelia am kriteriumebs mieniWos SedarebiT maRali qula, 
rac kompaniebs stimuls miscems ufro efeqturad danergon CSR 
midgomebi sakuTar saqmianobaSi. 

gasaTvaliswinebelia, rom saxelmwifo Sesyidvebis dakavSi-
reba CSR komponentebTan SeiZleba gaxdes korufciis axali 
wyaro. am safrTxis Tavidan asacileblad, socialuri da ga-
remosdacviTi kriteriumebi, romelTa mixedviTac Sefasdeba 
tenderSi monawile kompaniebi, unda iyos uaRresad gamWvirva-
le da detalurad gawerili. sasurvelia, isini eyrdnobodes 
saerTaSoriso gamocdilebas. ase magaliTad, SerCevis krite-
riumTa Soris SeiZleba iyos CSR-Tan dakavSirebuli menej-
mentis sqemebis saerTaSoriso sertifikatis floba kompaniis 
mier (aseTebia, mag., EMAS an ISO 14000 garemosdacviTi mene-
jmentis sistemis sertifikati, SromiTi saqmianobis sferos 
maregulirebeli menejmentis sqemebis sertifikatebi _ mag. 
OHSAS 18001; ILO-OSH 2001; SA 8000);305 aseve ILO rva fundamen-
turi konvenciis Sesruleba; mdgradi ganviTarebis angariSis 
momzadeba saerTaSoriso formatis mixedviT (mag. GRI forma-
tis mixedviT), romelic damoukidebeli auditoris mier iqneba 
Semowmebuli da a. S.

magaliTad, evroparlamentis 2004 wlis direqtivebi Seicavs reko-
mendacias, rom saxelmwifo Sesyidvebisas SerCevis erT-erT kriteriums 
warmoadgendes saerTaSoriso Sromis asociaciis (ILO) 8 fundamenturi 
konvenciis dacva. es moTxovna evrokavSiris mraval qveyanas aqvs gaTva-
liswinebuli saxelmwifo Sesyidvebis politikaSi.

italiaSi zogierTi tipis saxelmwifo SesyidvebisaTvis (mag., sazoga-
doebrivi transportis sferoSi) savaldebulo moTxovnaa, rom momwode-
bels hqondes samuSao pirobebisa da angariSgebis nebayoflobiTi stan-
dartis sertifikati SA 8000.

305  aRniSnuli menejmentis standartebi dawvrilebiT aris ganxiluli am naSromis 
VI TavSi.
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	socialuri da garemosdacviTi valdebulebebis Setana 
saxelmwifo Sesyidvebis kontraqtebSi. kerZod, garkveul 
zRvars zemoT ganxorcielebul Sesyidvebze (mag., 50 aTas lars 
zemoT gamocxadebul tenderze) saxelmwifo SekveTis Semsrule-
bel kompaniebs moeTxovoT damatebiTi moTxovnebis Sesruleba 
garemosdacviT da socialur sferoSi, anu ama Tu im CSR stan-
dartis dakmayofileba, romelic Cveulebriv nebayoflobiTia, 
magaliTad, kontraqtiT gaTvaliswinebul samuSaoSi socialu-
rad mowyvladi jgufebis CarTva, kontraqtis Tanxis garkveuli 
procentis daxarjva unarSezRuduli adamianebis dasaqmebaze, 
garemosdacviTi an SromiTi saqmianobis sertificirebuli stan-
dartebis danergvaze, Sromis usafrTxoebis standartebis da-
nergvaze, garemos damzogi teqnologiebis danergvaze da a.S.

2001 wlis noemberSi belgiis mTavrobam daamtkica garkveuli tipis 
federaluri Sesyidvebis kontraqtebSi e.w. Á socialuri punqtis~ Seta-
na, romelic gulisxmobs mowylvadi (naklebad momgebian mdgomareobaSi 
myofi) jgufebis xelSewyobas. kerZod ki, mTeli kontraqtis 5% unda 
moxmardes didi xnis ganmavlobaSi dausaqmebeli adamianebis dasaqmebas.

daniis parlamentma 2001 wels daamtkica kanoni, romelic saxelmwifo 
uwyebebs saSualebas aZlevs saxelmwifo dakveTebis ganmaxorcielebel 
kerZo kompaniebs aucilebel pirobad wauyenon garkveuli socialuri 
moTxovnebi (dasaqmebulTa uflebebis dacva, adamianis uflebebis dacva, 
eTikuri kodeqsebis ganxorcieleba da a.S.).

irlandiis kanonmdeblobis Tanaxmad, saxelmwifo Sesyidvebis kontra-
qtiT moiTxoveba, rom kontraqtorma gaiTvaliswinos is saerTaSoriso 
xelSekrulebebi da SeTanxmebebi, romlebsac saxelmwifo oficialurad 
aris mierTebuli.

aRsaniSnavia, rom am SemTxvevaSic arsebobs safrTxe, rom amgva-
ri moTxovna gadaiqceva formalur valdebulebad, erTgvar Á xarkis 
gadaxdad~ biznesis mxridan. es gansakuTrebiT Seexeba iseT socia-
lur moTxovnebs, romlebic unarSezRuduli da mowylvadi jgu-
febis dasaqmebas Seexeba. amdenad, socialuri punqtebis SemuSave-
bisas gaTvaliswinebuli unda iyos garkveuli meqanizmebi amgvari 
safrTxis Tavidan asacileblad, raTa dasaqmebuli adamianebi, erTi 
mxriv, realurad qmediTi muSakebi aRmoCndnen, xolo meore mxriv, 
SeiZinon saTanado codna da gamocdileba Semdgomi dasaqmebisaTvis.

	sasurvelia agreTve mTavrobam moawyos specialuri sainfor-
macio seminarebi sajaro moxeleebisaTvis da biznes kompanie-
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bisaTvis, romlebzec ganmartebuli iqneba socialuri da gare-
mosdacviTi moTxovnebis Semcveli tenderis SemuSavebis Ziri-
Tadi meTodologiuri sakiTxebi, aseve is potenciuri dadebiTi 
Sedegebi, rasac socialurad pasuxismgebeli saxelmwifo Sesyi-
dvebi moutans rogorc bizness, aseve sazogadoebas.

amgvari treningebis Catareba saxelmwifo moxeleTaTvis farTod ga-
vrcelebul praqtikas warmoadgens evrokavSiris qveynebSi. magaliTad, 
britaneTSi specialuri centric ki arsebobs — Á mdgradi Sesyidvebis 
saeqsperto centri~ (Centre of Expertise in Sustainable Procurement), romelic 
atarebs situaciis mokvlevas saWiroebaTa gamosavlenad da Sesabamisi 
treningebis dasagegmad. 

safrangeTSi ramdenime saministro (maT Soris garemos dacvis da energe-
tikis saministroebi) erToblivad awyoben treningebs regionuli da ad-
gilobrivi xelisuflebis warmomadgenlebisaTvis pasuxismgebeli saxel-
mwifo Sesyidvebis sakiTxze.
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AN ANALYTICAL OVERVIEW OF INTERNATIONAL EXPERIENCE AND 
GEORGIAN CONTEXT

Executive Summary 

INTRODUCTION

Corporate social responsibility (CSR) is an issue of global relevance in the modern 
world. It is commonly recognized that the private sector is one of the strongest and 
most influential players in the market economy. Neither global nor local issues can be 
solved without an active participation by business. 

Companies are able to contribute to improving both their own and public welfare, 
provided they consider and manage the impact their activity has on the environmental 
and socio-economic systems, as well as on their own employees, customers, partners, 
investors, local communities and the public in general. 

Corporate social responsibility is a company’s voluntary choice to act ethically, con-
sider the expectations of various groups of the society, and make a positive impact 
through its work, social and natural environments. Accordingly, the strength of this 
concept, apart from its moral value, is the diverse and long-term benefit that the intro-
duction of social responsibility brings to all stakeholders. 

Considering the above, the development of corporate social responsibility in Geor-
gia becomes of the utmost importance: it will contribute to a more stable development 
of the country, the implementation of the national policy objectives, a more effective 
solution of numerous internal problems and deepening of international relations. 

The concept and practicing of corporate social responsibility are being gradually intro-
duced and established in our country. Large business companies and business associations, 
non-governmental and international organizations increasingly undertake initiatives for the 
development of CSR. However, the State sector’s and the Government’s actions have a de-
cisive role in this respect. In the Western developed countries, various levels of governments 
are the most active promoters of social responsibility - an alternative to strict regulation. 
Similarly in Georgia, the Government’s engagement in the process, its elaboration of an 
adequate promotion policy, and implementation of appropriate actions will be very impor-
tant for the further introduction and development of corporate social responsibility. 

The objectives of this paper are: to demonstrate the importance of corporate social re-
sponsibility for Georgia and the positive results of its implementation for the develop-
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ment of our country; based on international experience, analyze the Government’s role 
and its possible functions in the development of social responsibility; and, considering 
the Georgian context and its future objectives as well as provide recommendations to 
the Georgian Government about the elaboration and implementation of CSR promot-
ing policies and strategies. 

The paper is based on the scholarly literature and studies, relevant policy documents 
of various countries reflecting their CSR policies as well as CSR related sociological 
studies conducted in Georgia, and analysis of the political, economic and legal envi-
ronment in our country. 

The paper is composed of nine chapters. It offers an overview of international expe-
rience in promoting the introduction of CSR and of the currently existing situation 
in Georgia. It also provides recommendations for the Georgian Government on the main 
direction and specific initiatives that will promote the further introduction and devel-
opment of CSR in Georgia. 

The presented research was carried out by the Center for Strategic Research and De-
velopment of Georgia (CSRDG), in cooperation with invited experts. The working 
party included specialists of various fields (corporate social responsibility specialist, 
economist, lawyer). As a result, the paper comprehensively covers various legal and 
social-economic aspects of corporate social responsibility. 

In 2008, Ms. Ineke Lemmen (The Netherlands Ministry of Foreign Affairs - Sus-
tainable operational management department), a corporate social responsibility expert, 
acted as a consultant under the auspices of an experts’ exchange program of the Dutch 
organization PUM (Netherlands Senior Experts).

The recommendations were finalized based on consultations with stakeholders. In 
particular, public discussions were held in October 2011 with the participation of 
representatives of various sectors and organizations (business companies, government, 
non-governmental organizations, experts from various fields), and the present recom-
mendations incorporate the opinions and comments made at them. 

We think that the information presented in this paper will be of interest and useful 
for representatives of the State sector, as well as businesses and civil society organiza-
tions, scientific-research institutions, international organizations and other stakehold-
ers aiming at the development and promotion of corporate social responsibility in 
Georgia.

We also hope that the presented research and the accompanying recommendations 
will assist the Georgian Government to fully realize the importance of CSR develop-
ment for our country, elaborate an efficient CSR promoting policy and take appropri-
ate steps in this direction. 

This executive summary presents brief overviews of each of the chapters, and a complete 
set of the recommendations. 
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GENERAL OVERVIEW OF CORPORATE SOCIAL RESPONSIBILITY

Chapter I discusses the concept of corporate social responsibility, the history of its formation and de-
velopment, various definitions and interpretations of CSR, its core characteristics and components. 

Corporate social responsibility is a relatively new and very rapidly growing ten-
dency in the modern world. 

As is known, corporate social responsibility is essentially a concept whereby com-
panies decide voluntarily to consider the interests of their customers, suppliers, em-
ployees, colleagues, business partners and the public in general in carrying out their 
business operations. This is a commitment based on the company’s good will, and not 
an obligation imposed by the State’s legal mechanisms.

In essence, corporate social responsibility is the business’s willingness to assume 
more responsibility than obliged by the law, deliberately go beyond its primary func-
tion of profit making, voluntarily take care of the public welfare, and make a positive 
contribution in solving social and environmental problems. 

As outlined in academic literature, the tradition of a profit making activity (busi-
ness activity) based on ethical principles has existed since ancient times. However, the 
modern understanding of the concept of corporate social responsibility originated in 
the Western developed industrial countries in the 20th century. 

Over the past few years, several research projects have studied the pre-requi-
sites and bases for the development of corporate social responsibility. According 
to these studies, numerous factors contribute to the rapid growth of CSR, among 
which are: globalization and the accompanying increase of competition; the grow-
ing importance of sustainable development issues; the increase of companies’ pow-
er, influence and activity scales; the growing activeness of global civil society and 
awareness of the importance of non-material assets; the development of new com-
munication systems, etc. These pre-conditions and their effect on the formation of 
CSR are discussed in details in Chapter I. The section also presents various defini-
tions and interpretations of CSR, developed by different research or international 
organizations. 

Over the decades, the concept of social responsibility has developed and become 
more elaborated, and the types and activity areas covered by the concept specified. 
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Regardless of the variety of approaches to CSR, the following core characteristics 
are commonly recognized: 
– Corporate social responsibility is a voluntary commitment made by a business 

company besides the obligations imposed by the law, because it is in line with the 
business’s long-term interests. 

– Corporate social responsibility is not a substitute fulfillment of the legislative re-
quirements. It is compliance of the company’s activity with the regulatory laws and, 
based on this, voluntarily assuming additional responsibilities.

– Corporate social responsibility is closely tied to the concept of sustainable develop-
ment. It is considered as a business’s contribution to the accomplishment of sus-
tainable development objectives. Consequently, CSR embraces all three aspects of 
sustainable development - economic, social and environmental. 

– Corporate social responsibility is not an “additional” activity to the company’s core 
business (that can be considered a part of the company’s marketing or PR activity). 
This is a new method of doing business that implies the integration of social and 
environmental concerns in the business strategy, as well as in all spheres and com-
ponents of the company’s business activities and day-to-day operations. 

– In modern understanding, corporate social responsibility is a much broader con-
cept than charity, sponsorship and philanthropy (these are, however, considered 
components of CSR). 

Thus, corporate social responsibility is a quite complex concept embracing numer-
ous different issues and topics. At the same time, the elements of CSR are liable to 
change, given the changing expectations of society at a particular time. As society’s 
concerns change, its expectations of organizations also change to reflect those concerns. 

Currently, the broadest understanding of social responsibility covers the following 
main components (that are largely inter-connected and inter-correlated): 

– Corporate governance and ethics
– Protection of human and labor rights
– Environment protection and environmental impact stewardship
– Social policy (public engagement, community development, social investments)
– Countering bribery and carrying out anti-corruption activities
– Stakeholder dialogue
– Human resources management and employee relations 
– Customer issues
– Relations with suppliers in local, as well as international supply chains
– Corporate philanthropy and employee volunteering
– Transparency and accountability about the social and environmental impacts of the 

company’s activity. 
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CHAPTER II

THE RELEVANCE OF CORPORATE SOCIAL RESPONSIBILITY AND  
POSITIVE RESULTS OF CSR

Chapter II discusses the positive results of corporate social responsibility on both global and 
national levels, as well as for different companies. 

The fact that corporate social responsibility has an important role in solving global 
problems is commonly recognized. Namely, CSR is an effective instrument for the 
private sector to make its contribution to the accomplishment of various objectives of 
sustainable development (e.g. poverty reduction, resolving of ecological and healthcare 
problems, provision of equal opportunities, etc), which is a long-term goal of various 
groups of stakeholders worldwide. 

Corporate social responsibility also helps accomplish strategic objectives of the national 
policy, and contributes to a more effective solution of the economic, social or environmental 
problems of different countries, etc. At the same time, leading industrial associations have 
also suggested that countries might gain a competitive advantage from corporate social re-
sponsibility. In much of the developing world, governments and business also understand 
that their respective competitive positions, and access to capital, increasingly depends on 
being seen to respect the highest global standards of corporate responsibility.

Beside those obvious direct benefits of CSR enjoyed by the ultimate beneficiaries 
of responsible corporate practices, CSR brings benefits to the companies that practice 
it. Studies conducted in the recent years clearly demonstrate that corporate social 
responsibility is not only fulfillment of moral commitments to the public, it also 
makes a beneficial impact on the company’s core activity and business success. As 
companies themselves face the challenges of a changing environment in the context 
of globalization, they are increasingly aware that corporate social responsibility can 
be of direct economic value. There is a higher understanding in business circles that 
a company’s sustainable success cannot be achieved only by maximizing its short-
term profit. For achieving this sustainable success, it is necessary to carry out market 
oriented, but responsible activity that will be both environmentally considerate and 
also answer the demands of the stakeholders. Social pressure and market require-
ments increasingly require alterations to the range of values of a business’s activity. 
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In the modern world, in response to numerous social, environmental and economic 
pressures, an increasing number of companies are introducing and implementing their 
own corporate social responsibility strategies. Enterprises generally agree that CSR 
makes good business sense since it enables them to better manage the social and envi-
ronmental risks of their operations, intangible assets and internal processes, and also 
relations with their internal and external stakeholders. A number of companies with 
good social and environmental records indicate that these activities can result in better 
performance and generate more profits and growth.

According to existing studies, the key potential benefits for firms implementing 
CSR are:
– More effective prevention and management of a growing spectrum of risks
– The Company’s positive image / improved reputation
– Increased customer loyalty
– Better opportunities of attracting and retaining qualified personnel, and ensuring 

their professional development 
– Increased competitiveness, better acquisition of innovations and improved market 

positioning
– Enhanced ability to address change 
– Improved operational efficiencies and cost savings 
– Better ability to build effective supply chain relationships
– “Social license” for operating in the community 
– Better access to capital 
– Favorable attitude towards the company by the authorities, and improved relations 

with legislative bodies. 
Eventually, all the above are reflected in business success. 
It is also acknowledged that the opportunities and advantages of businesses adher-

ing to voluntary compliance with international social and environmental conventions 
and standards (beyond the country’s legislative requirements) outweigh their respec-
tive/accompanying expenses. That is why, as mentioned in numerous studies, CSR 
should be viewed as an investment (not unlike quality management), rather than an 
expense because it represents the business’s investment in long-term success. 

However, business studies reveal that, in general, a company’s social responsibility 
is not caused by economic factors per se. In many cases, it is also due to moral prin-
ciples – namely a belief that it is the right thing to do, and concern for the welfare of 
the country and present and future generations – that urge a company to voluntarily 
assume responsibilities that go beyond the legal requirements.
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CHAPTER III

CORPORATE SOCIAL RESPONSIBILITY IN GEORGIA  
(SITUATION ANALYSIS AND DEVELOPMENT PROSPECTS)

Chapter III discusses Georgia’s socio-political and economic contexts, and the existing po-
tential for CSR development; the main drivers, as well as facilitating and hindering factors 
for the development of CSR in the country; steps taken in this direction to date, and the 
implemented initiatives. In addition, based on two sociological studies conducted jointly by 
the Center for Strategic Research and Development of Georgia and the UNDP project that 
promoted the UN Global Compact in Georgia, the chapter presents the scale and charac-
teristics of CSR development in Georgia, as well as the vision and attitudes of the Georgian 
business companies and Georgian population regarding corporate social responsibility. 

Corporate social responsibility, a relatively new concept for Georgia, is gradually 
securing its place in the mentality of the various sectors of society and in business 
practices. Georgia is a post-Soviet country and both civilized forms of doing business, 
and the existence of civil society have only a 20 year history. So, the situation regard-
ing corporate social responsibility in this country differs considerably from that of the 
developed industrial countries, where the process started much earlier. 

In the Western countries, CSR is primarily the business sector’s reaction to changed 
public demands. In those countries, the Media and non-governmental organizations 
play an important role in exposing and reporting irresponsible corporate behavior, and 
in demanding accountability. Customers request companies to mitigate the negative 
impacts of their activity on the natural and social environments, and trade unions 
pressurize businesses to protect labor rights, etc. The Governments are also actively 
involved in stimulating businesses by various means and creating appropriate legisla-
tive bases. 

The situation in Georgia is different with this respect. Those actors that have his-
torically driven discourse on responsible business practice in Western society are less 
developed or active in Georgia

In our country, there is much less pressure on business companies from the Media, 
the Government, non-governmental organizations and the general public, as well as from 
trade unions, investors, customers and labor organizations, demanding the companies 
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to be more responsible. Similarly, the reaction to businesses’ irresponsible actions is also 
minimal. On the other hand, the level of recognition and promotion of socially respon-
sible business companies by their customers, the Government, the Media or investors is 
also much lower and ineffectual. So, there is a considerable lack of pressure on business 
companies to undertake additional commitments and pursue more responsible corporate 
behavior. Furthermore, the development of corporate social responsibility is hindered 
by such obstacles as a low awareness of consumers’ rights and ineffective mechanisms to 
implement those rights, the absence of consistent legal regulations regarding SCR issues, 
and the unavailability of socially responsible investing, etc. 

The lack of knowledge and experience among Georgian companies regarding cor-
porate social responsibility is also a serious hindering factor in the development of 
CSR. Corporate social responsibility is not considered as a concept, or an approach 
related to activity standards, risk management, and relations with stakeholders, that 
should be integrated into all levels of the company’s mission, strategic decisions and 
day-to-day activities. CSR is mainly perceived as initiatives independent of the com-
pany’s core activity, as only an addition, often related to charity, philanthropy, spon-
sorship or social investments. On their part, business companies mention insufficient 
information, the low level of awareness, and lack of experience and knowledge about 
corporate social responsibility tools, planning, management, and evaluation processes 
for CSR projects, to be some of the main obstacles to the introduction and develop-
ment of CSR in their business activities. 

Regardless of the above difficulties, numerous factors indicate that there are serious 
preconditions and potentials for the development of corporate social responsibility in 
Georgia. Among these factors are: the existing long-term traditions of local commu-
nity support and corporate philanthropy (that establishes links between business and 
the public); the business’s considerably broad vision about its own role in the society, 
and, from the public perspective, the quite high expectations for the business sector; 
the acknowledgment of CSR’s positive impact on the company’s reputation and image; 
and motivation and enthusiasm among Georgian companies to deepen their knowl-
edge about the concept and implementation tools of corporate social responsibility. 

The majority of large Georgian companies think that even though the primary 
function of the business is to maximize its profit and achieve economic effectiveness, 
they are able to and should make their contribution to the accomplishment of the 
country’s economic, social and environmental objectives. 

Georgian companies are inclined to act more responsibly, even though they fre-
quently lack economic stimuli, appropriate recognition, support and promotion for 
developing their socially responsible activities. In their opinion, the creation of a more 
beneficial environment by the Government and other stakeholders for implementing 
such approaches would stimulate them. In this respect, the companies attach a decisive 
role to government action and relevant State policy, economic incentives and benefits. 

Following on from the above, a decisive role in the development of corporate social 
responsibility in Georgia is given, on the one hand, to stimulating and supporting the 
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companies’ responsible behavior, as well as raising their awareness and knowledge of 
CSR issues (in particular, the concept, meaning, components and implementation 
tools) and, on the other hand, to creating a favorable environment for CSR in the 
country, by raising awareness and popularizing the CSR concept, displaying its impor-
tance for the country’s development, promoting a stakeholder dialogue, as well as by 
active Government involvement in the development of corporate social responsibility, 
and elaborating and implementing a correct State CSR promotion policy.

In the final part of this chapter, the main initiatives undertaken in our country 
to help mainstream CSR are discussed. These measures were carried out primarily by 
non-governmental and international organizations and business associations, and were 
aimed at actualizing and popularizing the CSR concept, raising awareness of the issue, 
providing information to the companies, and promoting stakeholder dialogue. Con-
siderable attention was also given to introducing the practice of sustainable reporting. 
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CHAPTER IV

EXPECTED RESULTS OF CORPORATE SOCIAL RESPONSIBILITY  
DEVELOPMENT FOR GEORGIA

Some results that the development of corporate social responsibility will bring to Georgia 
are discussed, and CSR’s contribution to the accomplishment of the strategic objectives of 
the national policy are analyzed in Chapter IV. The importance of CSR development for 
Georgia and its positive impact on the country is discussed on the one hand, in the context 
of international relations, and, on the other, in light of the country’s general advancement 
and the development of different sectors. 

I. CSR’s Role in Expanding Georgia’s International Relations

With regard to expanding Georgia’s international relations, the development of 
corporate social responsibility in the country will help to improve Georgia’s image on 
the international level, implement its international commitments more effectively (by 
voluntary inclusion of the business sector in their implementation), and its integration 
in various international structures. This will also help to deepen Georgia’s relations 
with numerous countries with developed or transitional economies, in which corpo-
rate social responsibility plays an important role. 

Specifically, the positive impacts of CSR development in Georgia on such issues 
as integration with the EU, implementation of the European Neighborhood Policy 
Action Plan, fulfillment of the requirements for enacting the EU-Georgia free trade 
agreement, and accomplishment of Millennium Development objectives are analyzed 
in this chapter. 

II. CSR’s Role in the General Development of Georgia and Accomplishment of 
the Strategic Objectives of the National Policy 

With regard to the country’s general development and the national policy objectives, 
the development of CSR will make its contribution in resolving the following issues:
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CSR contribution in resolving problems in different areas 

The solution of the country’s major social and environmental problems may be be-
yond the Government’s control. In most cases, the implementation of corporate social 
responsibility promoting policies supplements the Government’s social and environ-
mental programs for accomplishing its long-term objectives. 

From this point of view, by developing CSR policy, the Georgian Government will 
help resolve socio-economic problems such as: low rates of economic growth, poverty, un-
employment (particularly among socially marginalized groups, disabled people, etc.), 
unequal distribution of revenues, ineffective provision of public services, the introduc-
tion of various international standards of activity e.g. human rights, labor, product 
safety and responsibility standards, etc. The development of corporate social responsi-
bility will also make an important contribution to solving environmental problems. In 
their turn, all the above will be significant pre-conditions for raising public welfare and 
improving quality of life. 

Adherence to minimal standards established by the legislation

The ability of Governments to establish modern economic, social and environ-
mental legislative approaches and effectively implement them is often restricted by 
budgetary and other limitations. The application of voluntary approaches of social 
responsibility can be considered as supplementary measures to the existing legislative 
instruments, and are based on market incentives and the encouragement of the public.

In the context of Georgia’s liberal economic policy, with its relatively low legisla-
tive requirements for business activity, CSR is an effective mechanism for managing 
the impact of a business activity and a more effective introduction of the minimal 
standards (e.g. environmental, labor standards, human rights, etc). This, on the one 
hand, is important for the country’s development, solving environmental or social 
problems, and raising the effectiveness of Georgia’s economy; on the other hand, all 
this is required by the international covenants to which Georgia is joined, and, conse-
quently, will have a positive impact on the country’s more effective integration into the 
international structures. 

Growth of the country’s economic competitiveness, promotion of trade  
and attracting investments

Development of corporate social responsibility will have an important positive im-
pact on the development of Georgia’s international economic relations. It can play an 
important role in increasing the country’s investment appeal and in attracting foreign 
investments, because, when making investment decisions and assessing a country’s in-
vestment attractiveness, a big majority of investors from the Western developed countries 
pay special attention to adherence with responsible business standards in the country. 
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On the other hand, by increasing the effectiveness of doing business and bringing 
the products and services into conformity with international standards, development 
of corporate social responsibility in Georgia will considerably assist its foreign trade 
and help its products enter foreign markets. 

CSR becomes increasingly important when signing trade deals with various coun-
tries, especially as Western developed countries often make it a condition for free trade 
agreements. 

The development of CSR in Georgia will also give the country’s small and me-
dium sized companies opportunities to join the supply chains of large multi-national 
companies, because multi-national corporations from the Western developed countries 
stipulate certain responsible business activity requirements for their supply chains (in-
volving various aspects of CSR). This, in turn, will make an important positive impact 
on the development of Georgia’s economy.

Thus, development of social responsibility in Georgia will be highly beneficial for 
the country’s sustainable development, help improve its foreign relations and resolve 
numerous problems existing in the country.

An important objective of the Georgian Government is to understand the public 
policy case for CSR, view clearly the positive results accompanying the development of 
social responsibility, and identify correctly the priorities and incentives appropriate to 
the national context. If the relevant and effective public policy is elaborated, CSR can 
become a forceful tool contributing to sustainable development and societal regenera-
tion as well



345

CHAPTER V

THE PUBLIC SECTOR’S ROLE IN CORPORATE SOCIAL RESPONSIBILITY 
DEVELOPMENT

Chapter V presents an analysis of a range of possible Governmental actions and initiatives 
for promoting CSR. Based on the review of the modern scientific literature and the experi-
ence of various developed and developing countries, the chapter discusses the following issues: 
the role of the State sector in the promotion of CSR, the motivations for national Govern-
ments to develop and actively implement public policies on CSR, the main themes of these 
policies, as well as the policy instruments and approaches in the context of CSR. 

The first documents on CSR to incorporate the debate on the role of governments 
as promoters or drivers of CSR date from 1990’s. Currently, regardless of the volun-
tary nature of corporate social responsibility, no one doubts the role that governments 
should play in the promotion and development of CSR in their countries. 

Numerous special studies and conferences have been dedicated to the relevance of 
governmental involvement in CSR development in general and analysis of possible 
approaches, studying government initiatives on the promotion of CSR and address-
ing success cases in specific countries (from both developed industrial countries and 
developing countries). 

The role of government in the matter is considered in both the context of global 
political and economic processes and the socio-economic situation. 

Theoretical papers on the necessity of governmental involvement declare that gov-
ernments should play an important role in helping businesses develop and effectively 
introduce their CSR policies. The role of government as a promoter, facilitator, dia-
logue and partnership stimulator, and creator of an institutional structure, is empha-
sized in the papers. Almost all the papers note that State policies and government 
actions should utilize mainly “soft forms”, implying encouraging and supporting the 
voluntary actions of businesses, rather than using traditional mandating and legal en-
forcement mechanisms.

Considering the above, the governments of many developed or developing coun-
tries have assumed an increasingly active role in promoting and shaping CSR in recent 
years. Separate governmental initiatives directed at encouraging and supporting com-
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panies’ responsible behavior by various methods, gradually transform into activities 
independent of the State policy.

Many countries have elaborated a common public policy and an action plan for 
promoting CSR; and various governmental agencies, special committees and boards 
have been created to manage and coordinate CSR issues. Likewise, the governments 
of developing countries have gradually started elaborating and implementing similar 
policies. 

Scientific literature states that the governments of different countries share a rela-
tively common perception of corporate social responsibility; they do, however, differ in 
the way they reflect the concept in their respective political systems and its implemen-
tation. Consequently, the interest and involvement of governments in CSR issues are 
concentrated on different topics and carried out in different forms.

Several main themes of CSR promotion policies in different countries are reviewed in 
the chapter, namely:
– Awareness raising and capacity building of CSR among companies and stakeholders
– Promoting philanthropy and community investments
– Creating a favorable legal and institutional environment for the development of 

corporate social responsibility
– Promoting CSR related management schemes
– Promoting public-private partnership
– Promoting pro-CSR production and consumption
– Promoting the introduction of corporate management standards
– Fostering disclosure and transparency on economic, social and environmental is-

sues of business activities
– Fostering of stakeholder engagement and dialogue on CSR issues
– Fostering of socially responsible investment (SRI), i.e., investment practices taking 

social, environmental and/or other ethical criteria into account
– Leading by example (Government as a role model).

In order to accomplish the above objectives, governments apply various approaches 
and instruments. According to the most widespread and acknowledged classification, 
the policy instruments applied in relation to corporate social responsibility are grouped 
into four main categories: mandating, facilitating, partnering and endorsing. Each of 
the approaches, and the governments’ respective potential actions, are discussed in 
detail. Examples are provided to illustrate experience of both developed and develop-
ing countries. 
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KEY INTERNATIONAL CSR INSTRUMENTS

Chapter VI discusses key international instruments – conventions, declarations, guidelines - 
regulating corporate social responsibility; CSR related initiatives, management schemes and 
standards; as well as policies of specific international organizations in the given area. 

There are numerous international instruments regulating CSR. These instruments 
are mainly of two types - substantive norm instruments determining the rules of re-
sponsible behavior, and process-oriented instruments aimed at regulating the process 
of compliance with the normative requirements. 

In most cases, substantive norm instruments are government-agreed instruments; 
although they are often complemented by instruments developed by the private sector 
and civil organizations. The process-oriented instruments are mostly developed by the 
private and civil society sectors, rather than the governments.

By their origin, CSR instruments can be grouped into governmental and non-
governmental ones. 

The chapter presents a general typological overview of the instruments regulating 
social responsibility. Specifically, Governmental Substantive Norm Instruments (inter-
national conventions, declarations, guidelines, regional and national instruments), as 
well as Private Sector and Civil Society Instruments (both, Substantive Norm Instru-
ments as well as the Process-oriented Instruments) are analyzed. 

Later on, the core and commonly acknowledged international instruments (includ-
ing management standards) are discussed in more detail. 

It should be noted that apart from the general instruments aimed at regulating all as-
pects of corporate social responsibility, many international instruments regulate separate 
areas related to CSR – e.g. environment protection, human rights protection, etc. Con-
sidering the above, the instruments presented in this chapter are grouped thematically, in 
accordance with the areas under their regulation. These groups are as follow: 

1. General standards regulating CSR
2. International human rights instruments
3. International standards with regard to labor rights
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4. International environment protection instruments
5. International instruments with regard to consumers’ rights and product responsibility 
6. International standards on combating corruption 
7. International standards on sustainability reporting.

The following CSR regulating instruments are discussed under each sub-section: 

I. General standards regulating CSR - Covenants, Initiatives,  
Guidelines and Standards

– OECD Guidelines for Multinational Enterprises
– UN Global Compact Initiative
– UN Principles for Responsible Investment
– Draft Norms on the Responsibilities of Transnational Corporations and Other Business 

Enterprises with Regard to Human Rights
– International Finance Corporation’s Policy and Performance Standards on Social and 

Environmental Sustainability
– The Equator Principles
– Global Sullivan Principles
– The Millennium Declaration
– ISO 26000 Social Responsibility Guidance Standard

II. International Human Rights Instruments

– UN Universal Declaration of Human Rights
– International Covenant on Economic, Social and Cultural Rights
– International Covenant on Civil and Political Rights
– Optional Protocol to the International Covenant on Civil and Political Rights
– The European Social Charter
– Voluntary Principles on Security and Human Rights

III. International Standards with Regard to Labour rights

III.1. International conventions, covenants and declarations with regard to Labour Rights
– ILO ‘Declaration on fundamental principles and rights at work’(1998)
– ILO conventions no 122, 181 and 91(Employment Policy Convention, Paid Vacations 

Convention and Private Employment Agencies Convention)
– ILO Tripartite Declaration of Principles concerning Multinational Enterprises and So-

cial Policy
– The sections of OECD Guidelines for Multinational Enterprises concerning labor rights
– The sections of UN Universal Declaration of Human Rights related to labor rights
– The sections of the European Social Charter related to labor rights
– International Framework Agreement’s (IFAs) / Global Framework Agreements (GFAs)



349

The Role of Government and Public Policies in Promoting CSR

III. 2. Management standards
– Occupational Health and Safety standard OHSAS 18001
– ‘Guidelines on occupational safety and health management’ ILO–OSH 2001
– Social Accountability 8000 (SA 8000) 

IV. International Environmental Standards

IV. 1. International conventions, covenants and declarations regulating the following areas: 
– Climate change and air pollution
– Biodiversity 
– Hazardous wastes, organic pollutants etc. 
– Environmental rights and environmental impact assessment 

IV.2. Environmental Management Schemes and standards
– ISO environmental management standard 14000
– The EU Eco-Management and Audit Scheme (EMAS)

V. International standards on consumer rights and product responsibility

V.1. International conventions, covenants and declarations regulating consumer rights 
– Preliminary program of the European Economic Community for a consumer protection 

and information policy;
– UN Guidelines for Consumer Protection
– ICC International Code of Advertising Practice

V.2. Quality management systems and standards
– International Organization for Standardization of quality management system ISO 9000
– European Foundation for Quality Management (EFQM) model for business excellence

VI. International standards on combating corruption

– The Inter-American Convention Against Corruption (IACAC)
– United Nations Convention Against Corruption.
– Transparency: International Business Principles for Countering Bribery
– ICC Rules of Conduct to Combat Extortion and Bribery
– OECD Convention on Combating Bribery of Foreign Public Officials in International 

Business Transactions

VII. International standards on transparency and sustainability reporting

– Global Reporting Initiative (GRI) Sustainability Reporting Guidelines (G3)
– Accountability standards – the AA1000 Series 
– SA 8000 Social Accountability 8000
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The chapter also discusses the Georgian context in relation to the above mentioned 
instruments. Namely, whether or not Georgia is part of an initiative, declaration or 
convent, the status and mechanisms of their execution, etc. 

Georgia has joined most of these international instruments and thus, the instru-
ments have already established a certain legislative basis for regulating corporate so-
cial responsibility. However, in many cases, practical implementation of international 
commitments becomes problematic. The Georgian legislation mostly reflects core 
principles established by the conventions, but it is still necessary to carry out certain 
legislative measures to further improve the normative basis and bring it into full con-
formance with the international standards. 
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EU POLICY AND CORE INITIATIVES TO FOSTER CORPORATE  
SOCIAL RESPONSIBILITY

Chapter VII discusses EU policy regarding corporate social responsibility. A general overview 
of the European Commission’s vision, approaches, initiatives and strategies regarding CSR, 
as well as chronological list of measures taken by the EU for the development of corporate 
social responsibility is presented.

The paper gives special attention to EU policy regarding corporate social responsi-
bility for several reasons. 

First of all, Georgia’s general vector for Euro-integration urges us to more active-
ly comprehend and implement European models and standards, and harmonize the 
country’s legislative basis and activity standards with the EU. 

Secondly, the EU countries pay particular attention to the development of cor-
porate social responsibility. The European Commission and European Parliament, as 
well as the governments of separate European countries, implement active and effec-
tive policies for endorsing and further developing CSR. The role of the State sector in 
fostering and encouraging corporate social responsibility is emphasized in numerous 
official documents developed and issued by the European Commission. 

Besides, the experience of the new EU member states from Central and Eastern 
Europe with respect to this issue is particularly relevant for us, because, due to their 
political-historical context and socio-economic parameters, those countries (the major-
ity of them being from the former Soviet block) have much more in common with 
Georgia than the developing countries from other regions (e.g. Africa, South America 
and Asia). For this reason, when reviewing countries with transitional economies, we 
pay particular attention to Eastern European experience. 

This chapter gives a general overview of the European Commission’s (EC) vision, 
approaches, initiatives and strategies regarding corporate social responsibility. It notes 
that many European institutions, such as the EU, Council of Europe and General 
Assembly, have actively contributed to the development of the European concept and 
political course of corporate social responsibility. High ranking officials of the EU 
countries have been invited under the aegis of the Council of Europe to discuss corpo-
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rate social responsibility issues. CSR European Alliance has been created. Many agen-
cies monitor CSR annual progress in Europe. Conferences and symposiums dedicated 
to the issue are held. 

The endorsement of corporate social responsibility is integrated into European 
policies in different areas. In particular, employment and social issues policies, enter-
prise policy, environmental policy, consumer policy, public procurement and external 
relations policies, as well as public administration policy (implying the introduction 
of CSR principles into the activities of public administration agencies on the national, 
regional and local levels, including the European Commission itself ). 

Different Directorates General (DGs) of the EC have been dealing with the issue 
of CSR. Especially the DG Employment, Social Affairs and Equal Opportunities, the 
DG Enterprise and Industry, DG Trade and DG Environment are developing a variety 
of activities in the field of CSR in relation to their main responsibilities, (e.g. by con-
sidering CSR in European trade policies, and Environmental agendas, or the integra-
tion of disadvantaged groups in the labor market).

The European Commission’s strategy to help mainstream CSR is concentrated on 
the following main areas: 
– Increasing knowledge about the impact of CSR on business and society in Europe 

and beyond, especially in developing countries 
– Promoting research and educational activities in the area of corporate social respon-

sibility
– Developing the interchange of experience and good practices on CSR by businesses 
– Promoting joint initiatives of various stakeholders
– Developing CSR management skills
– Fostering CSR among small and medium size enterprises
– Promoting convergence and transparency of CSR practices and tools
– Integrating CSR issues into the public policies of the EU countries, and assisting 

CSR expansion internationally. 

The European Commission has called on the Governments of the EU countries to 
consider this strategy and take active steps for CSR introduction in the enterprises of 
their respective countries. 

After reviewing the EU policy on corporate social responsibility, Chapter VII pres-
ents a chronological list (from 1995 to the present) of measures taken by the EU for 
the development of corporate social responsibility. 
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CHAPTER VIII 

STATE POLICIES AND GOVERNMENT INITIATIVES  
IN THE EU COUNTRIES ENDORSING CSR

Chapter VIII discusses main directions of CSR public policies developed by different EU 
countries. Detailed overview of the policy instruments applied, as well as initiatives and 
programs implemented in various countries in order to accomplish the objectives of the CSR 
policies is also given.

Within a common vision of CSR shared by all EU countries, individual countries 
have their own specific policy priorities and strategies regarding corporate social re-
sponsibility. These differences are reflected in different policy instruments, initiatives 
and programs, in the extent of regional and local governments’ engagement, as well as 
in the level of importance attached to local or international promotion of CSR, as well 
as the orientation of the business sector or other stakeholders, etc. 

Chapter VIII presents the main directions of CSR public policies in various EU 
countries, as well as examples of public policy initiatives on CSR. The material is 
grouped by main strategic directions and topics of the public policies, in particular: 
– Promoting CSR (including: awareness raising; research on CSR issues; public-pri-

vate partnership; business incentives; promoting management tools)
– Ensuring transparency of CSR instruments and activities (including: principles and 

codes of conduct; reporting; labeling and certification schemes; socially responsible 
investment; promoting responsible advertising practices) 

– Developing CSR supportive policies in different spheres (including: Sustainable 
development strategy; Social and environmental policies; Public procurement poli-
cies; Fiscal policies; Trade and Export policies; and Development policies).
For each topic, detailed overviews are given regarding the policies implemented by 

the various EU Governments, the applied approaches and instruments, together with 
the accomplished results, and success cases. 
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Complete Version

Issues related to the State’s role and the importance of the Government’s vari-
ous promoting activities to introduce corporate social responsibility, international 
experience in this regard, and the importance and positive side of CSR develop-
ment for Georgia were addressed in detail in previous chapters. 

The goal of this chapter is to give the Government of Georgia specific rec-
ommendations that would help to promote corporate social responsibility in our 
country. The recommendations are based on the review of research papers available 
on this issue, relevant recommendations developed by various expert organizations 
for the governments of European countries, documents reflecting the CSR-related 
public policies of other countries (action plans, strategies, etc.), reviews of the CSR 
initiatives carried out by the governments of developed or developing states, as well 
as on the analysis of the Georgian context and the existing legislative environment.

Considering all the above, several strategic directions can be identified for 
promoting the development of corporate social responsibility in Georgia: 

I. Creating a favorable political, legislative and institutional environment for en-
dorsing the development of corporate social responsibility.

II. Raising awareness on corporate social responsibility.
III. Developing the capacities and competences to help mainstream CSR.
IV. Promoting information transparency on such issues as: the environmental, eco-

nomic and social impacts of a company’s activity; principles of relations with em-
ployees, customers and other stakeholders; other social parameters.

V. Ensuring an enabling environment for CSR development and stimulating CSR.
For each strategic direction, various activities and initiatives are advisable. 

They are discussed in detail further on, along with specific recommendations for 
the Government of Georgia.306

306  When not stated otherwise, the examples of CSR related public policies and government initiatives 
of the EU countries, are taken from the compendium: Corporate Social Responsibility National Public 
Policies in the European Union. European Commission, 2007
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I. The Creation of a Favorable Political, Legal and Institutional Environment 
for Endorsing the Development of Corporate Social Responsibility

CSR did not develop in any country spontaneously. Everywhere it was accompa-
nied by creating a Government’s unified vision, where very specific long-term objec-
tives were determined. On this basis, specific action documents (strategy, plan, etc) 
were developed, and detailed functions and obligations of separate government agen-
cies were identified, etc. 

Accordingly, the Government of Georgia should also take active steps in this 
direction. 

In order to effectively implement and coordinate Government initiatives on CSR 
endorsement in Georgia, it is necessary at the preliminary stage that the Government 
develops an unified vision and policy framework regarding this issue. 

Consideration of the following issues is important when developing the State policy 
and identifying the Government’s role and functions: 

– The main national socio-economic priorities and objectives which could be accom-
plished with the support of CSR development in the country;

– The scale and level (local, regional, central authorities) of the Government’s engage-
ment;

– The main priority areas of State policy on CSR and related policy instruments;
– Government agencies that will be engaged in the implementation of the CSR State 

policy, and their functions; 
– The role of different organizations (intermediary organizations, stakeholders, inter-

national organizations); 
– The main target groups of Government initiatives - this could be international 

companies operating in Georgia, large local companies, local medium and small 
companies, investors, customers, employees of the public sector (State agencies), 
civil society, etc. 

– The definition of objectives for each target group;
– The indicators for evaluating achieved results and monitoring mechanisms; 
– Possible funding sources for the planned activities, etc. 

Based on the above, implementation of the following activities would be recom-
mended: 
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I. 1.The Development of the National CSR Strategies and  
Action Plan to Promote CSR

 It is advisable for the Georgian Government to develop a unified long-term strategy  
for CSR development in the country, outlining the main priorities and objectives of 
the relevant public policy. 

In many countries, CSR development strategy is closely related to, or is a part of, the 
nat iona l  su s ta inab l e  deve l opment  s t ra t e g y,  because the introduction of corporate 
social responsibility ultimately assists the accomplishment of the national and global 
objectives of sustainable development. Similarly, it is recommended to link the CSR State 
strategy in Georgia with the country’s sustainable development objectives. (At present, there 
is no National strategy paper on sustainable development in Georgia. After a paper has 
been developed, the CSR development policy should be directly linked to the sustainable 
development strategy). 

 Based on the policy paper, a long term action plan should be developed, outlining spe-
cific objectives, the actions planned for their accomplishment, and the responsible 
agencies, as well as the monitoring and evaluation mechanisms. (The majority of 
Western industrialized countries, almost all EU states and some candidate states, 
have elaborated such action plans).

For example, in Li thuania , in 2005, upon an order from the Ministry of Social Safety and 
Employment, a document was passed on the “Promotion of Actions for CSR Development 
in Lithuania for 2006-2008”. The paper identified the State policy priorities in the area 
of corporate social responsibility and three main inter-related objectives, and described 
the measures planned for their accomplishment. In 2008 the new National Program for 
the Development of Corporate Social Responsibility and relevant Action Plan for the 
Implementation of the National Program for 2009-2011was adopted.

In 2006, the Parliament of Spain  published a CSR action plan describing the measures 
and activities that needed to be implemented for the development of corporate social 
responsibility. The document was passed unanimously in the national Parliament. 

 It is essential to have a maximally wide range of stakeholders (businesses, civil organi-
zations, research and international organizations, trade unions, various professional 
associations) engaged in the public policy development of the CSR, the identification 
of the goals and objectives, the definition of policy instruments for their accom-
plishment, and the monitoring and evaluation processes. If the Government fails 
to ensure stakeholder participation, the developed policy and strategy will not be 
shared and acknowledged by the stakeholders directly engaged in their implemen-
tations. This will hinder the accomplishment of the planned objectives and contra-
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dict the nature of CSR, since corporate social responsibility is based on principles 
of partnership, transparency and accountability. 

I. 2. The Development of Country-level Performance Indicators to Evaluate the 
Implementation of the Action Plan 

To provide transparency and accountability for results and correctly set the priori-
ties for future development it is essential to elaborate country-level performance indica-
tors (preferably quantitative, and not only qualitative), which should be outlined in the 
Action Plan. (The necessity of having evaluation indicators is emphasized in numerous 
research and governmental recommendations, especially in countries where CSR de-
velopment is at its initial stage – e.g., in the recommendations developed for the new 
EU member states and candidate countries, and those for the Government of Poland 
developed by the World Bank commission, etc. 307 The goal of the performance indica-
tors is to measure progress in the development of corporate social responsibility in the 
country, and specific fulfillment of the objectives outlined in the Action Plan. The in-
dicators should be developed based on international experience, with the involvement 
of foreign experts and various stakeholders.

 
I. 3. Establishing the Practice of an Annual Governmental Report about the 

Implementation of CSR Action Plan 

 It is advisable to start an annual Governmental Report that will present the work 
carried out for CSR development and the achieved results (in accordance with the 
elaborated Action Plan), ensure transparency of the activities, and accountability. 
Such reports are published by the Governments of many developed Western states. 
Similar advice is also given in the recommendations to the Governments of the 
Eastern European countries.308 

For example, since 2001, the Government  o f  th e  UK  has been publishing an annual 
report on CSR development, outlining the Government’s action plan, the accomplished 
results and future objectives. 

I. 4. The Creation of an Administrative/Institutional Framework of Public 
Authorities with a View to Ensuring the Development of CSR

For implementing the developed State policy and the action plan, it is necessary to 
institutionalize CSR, or, in other words, create an administrative/institutional frame-

307  Line, M., Braun, R., Baseline Study on CSR Practices in the New Member States and Candidate Coun-
tries. Synthesis Report of National Baseline Studies in Eight Countries: Bulgaria, Croatia, Hungary, Lithuania, 
Macedonia, Poland, Slovak republic and Turkey, UNDP/EC, 2007, p. 55; CSR Implementation Guide: Non-
legislative Options for the Polish Government, The World Bank, 2006
308  Same as above.
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work; implying the development of action plans by separate ministries and public 
authorities, identification of responsibilities, coordination of activities, etc. This will 
ensure de facto implementation of the elaborated policy and strategy. 

Since CSR has multiple dimensions and embraces numerous different areas, there 
is no universal model of how CSR should be institutionalized in the Government’s 
agencies. Based on the experience of the EU and North American countries, it be-
comes clear that the Government can include various functions related to the accom-
plishment of CSR policy in the work and obligations of its agencies.

These functions can be added to those of already existing government bodies, or 
special independent bodies - department, bureau, agency, etc. - could also be created 
for this purpose (e.g. a special position of CSR State Minister was created in the UK). 
These new bodies can be created either within already existing administrative govern-
mental structures, or as autonomous or semi-autonomous bodies. 

Specifically, considering the Georgian reality, it is advisable to take the follow-
ing steps: 

 Identify which ministries will be actively engaged in the implementation of the CSR 
national policy and the action plan; determine their functions and obligations, and 
develop their coordinated action plans that in line with the national State policy 
and strategy. 
Considering the structure of the Government of Georgia, and based its areas of 

activity, the following ministries should be actively engaged in the implementation of 
the CSR national action plan: 
– Ministry of Economy and Sustainable Development
– Ministry of Finances
– Ministry of Labor, Healthcare and Social Protection
– Ministry of Environmental Protection 
– Ministry of Education and Science

For introducing/developing a respective CSR component, each ministry will elabo-
rate its action plan within its own area of competency. For example: the Ministry of 
Environmental Protection could develop criteria for the national environmental labels, 
introduce them, endorse the introduction of environmental management systems and 
issue an annual register of companies certified by the internationally acknowledged 
EMS standards (e.g. ISO 14000 etc.), encourage the introduction of environmentally 
friendly technologies in the private sector, etc.

The Ministry of Education and Science will initiate and coordinate CSR related 
research, training and seminars, promote the integration of CSR teaching in the uni-
versity curriculum, etc. The Ministry of Finance will be responsible for including so-
cial and environmental issues in the public procurement criteria, etc. The Ministry 
of Labor, Healthcare and Social Protection will promote the introduction of health 
and safety, diversity, and equal opportunity standards in business activities, etc. (More 
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details about the instruments for promoting CSR are available in the following para-
graphs of these Recommendations). 

 In order to ensure better coordination of the policies and activities, and effective 
cooperation between the various ministries engaged in CSR related issues, it is 
recommended to assign the leading role to one of the ministries and delegate its re-
sponsibilities for the overseeing and coordination of CSR promoting activities on 
the national level. This is usually the ministry responsible for the country’s eco-
nomic development or social issues. In Georgia, this could be either the Ministry of 
Economy and Sustainable Development, or the Ministry of Labor, Healthcare and 
Social Protection. 

In  Ita l y , the leading role in coordinating and shaping the Government’s CSR policy 
has been played by the Ministry of Labor and Social Affairs. However, policies regarding 
environmental protection are being developed separately within the Ministry of Environment. 
The Ministries of Industry and Trade, Foreign Affairs and Public Administration are also 
involved in the process. One of the characteristics of CSR public policy in Italy is its 
decentralization, initiated by the regional authorities. 

In the UK, the Department of Trade and Industry (equivalent to a Ministry) drives public 
CSR activities through the Minister for Corporate Social Responsibility. More than 12 
governmental agencies implement various CSR programs, according to their field of expertise.

In Canada , public policy responsibilities for the different aspects of CSR are shared 
between the federal and the regional governments. At the federal level, the Department 
of Industry (equivalent to a Ministry) champions CSR issues. It coordinates CSR related 
activities in close cooperation with several ministries: in particular, the Departments of 
Health; Foreign Affairs and International Trade; Natural Resources; Environment; Human 
Resources and Development; as well as the Canadian International Investment Agency.

The Be lg ian  CSR reference framework is a responsibility of the Federal Government, 
and is coordinated by the Inter-department Commission for Sustainable Development, on 
which all federal administrations and policy offices are represented.

In Po land , the Ministry of Labor and Social Politics is the leader ministry in CSR related 
issues and promotional activities. 

 A special unit - Department of Corporate Social Responsibility - that will be directly en-
gaged in the CSR development issues can be created within the appropriate leading 
Ministry. The creation of an inter-ministerial body, or an inter-ministerial committee, 
to exchange information related to CSR issues is also possible. In addition, in each of 
the above mentioned ministries (Environment Protection, Economy, Finances and 
other ministries) that will be engaged in the implementation of the national action 
plan on corporate social responsibility, additional work-places could be created to 
coordinate CSR issues. 
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For example: In Romania , under the aegis of the Ministry of Labor,  a Corporate Social 
Responsibility Directorate has been set up. It will deal with CSR issues in the field of the 
Ministry.

In Sloven ia ,  an inter-ministerial group to promote corporate social responsibility was 
established, which drafts the bases for the Slovenian Government’s policies on CSR and 
ensures coordinated working between the various ministries. 

I. 5. Carrying out Legislation Analysis and Drafting Amendments to Legal Acts 
to Provide Appropriate Legal Framework for CSR Promotion 

The core characteristic of corporate social responsibility is its voluntary nature - 
responsible companies assume additional responsibilities over and above compliance 
with the legal requirements. Regardless of this, legislative regulation is tightly linked 
with CSR issues. On the one hand, the basis for social responsibility is compliance 
with the existing legislation (thus, it is essential that the Government sets minimum 
mandatory requirements in the social and environmental area for the business, and 
ensures their fulfillment). On the other hand, the legislation regulates separate govern-
mental initiatives that aim to stimulate responsible corporate behavior (e.g. tax exemp-
tions, CSR sensitive public procurements etc.). Accordingly, legislative regulation is an 
essential part of the State’s CSR promotional policy.

Therefore, it is recommended to: 

 Conduct an analysis of the Georgian legislation to identify the factors that promote or 
hinder the development of corporate social responsibility. The above mentioned leg-
islative study should be initiated by the Government and carried out in cooperation 
with the respective expert-research, civil society and international organizations. 

 Based on the study’s results and considering international experience, respective leg-
islative amendments should be elaborated (concerning issues of environment protec-
tion, human rights, labor rights, consumers’ rights, diversity and equal opportuni-
ties, healthcare and work safety, decent working conditions, etc.) that will ensure 
compliance with the minimal standard requirements in the given areas, stimulate the 
companies’ responsible approaches, and promote CSR development in Georgia. (The 
following paragraphs of these Recommendations will also discuss specific legislative 
amendments regulating separate issues related to corporate social responsibility, e.g. 
public procurement, responsible advertising, sustainability reporting, etc.).

 Besides, ensuring the implementation of international instruments (declarations, con-
ventions, etc.) regulating separate aspects of CSR (human rights, labor rights, envi-
ronment protection, combating corruption, etc.) and promoting their introduction in 
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business circles are also very important. Georgia is joined to the majority of those 
international instruments. However, practical implementation of international com-
mitments under the covenants often becomes a problem. It should also be mentioned 
that after ratifying or joining some types of international covenants (i.e. mandatory 
acts under the aegis of the UN, such as International Covenant on Economic, Social 
and Cultural Rights; International Covenant on Civil and Political Rights, and its 
amendment - mandatory documents for the countries that have signed and ratified 
them), compliance with these agreements becomes mandatory for all business com-
panies operating in the country, as well as for individuals, other organizations and 
State agencies309. Consequently, by means of internal legislative acts, the Government 
of Georgia should ensure implementation of the commitments resulting from joining 
the above mentioned conventions and create a legal and administrative context that 
will promote the implementation of these norms and standards by businesses.

However, compliance with some commitments made under certain interna-
tionally recognized standards or guidelines is a voluntary choice for the Georgian 
private sector (e.g., Human Rights Declaration - an agreement of a declaratory 
nature). In such a case, the Government’s function is to promote and encourage 
businesses to fulfill these commitments. 

 It is also recommended that Georgia join those important international agreements 
and initiatives regulating various aspects of corporate social responsibility to which it is 
not yet a signatory, (e.g. OECD Guidelines for Multinational Enterprises, or OECD 
Convention on Combating Bribery by Foreign Public officials in International 
Business Transactions). 

OECD Guidelines for Multinational Enterprises is a guidance document of responsible 
business activity which is applicable only for multi-national companies, but also for 
numerous medium and small national companies. OECD member states and other 
countries that have officially joined these Guidelines take a commitment to promote the 
introduction of these principles among companies operating on their territories, as well as 
in national companies operating overseas. 

I. 6. Supporting International Organizations, Initiatives and Programs 
Promoting the Development of CSR

The Governments of European states - especially those of Eastern Europe, where 
corporate social responsibility is a relatively new concept - actively promote projects 
launched by various international organizations and aimed at the introduction and 
development of CSR. 

309  According to the Constitution of Georgia, Georgian Law on Georgia’s International Agreements, and Geor-
gian Law on the Normative Acts, an international agreement has a superior legal force over any other legislative 
act existing in the country, provided that those agreements do not conflict with the Constitution of Georgia. 
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It would be advisable for the Georgian Government to also show more active sup-
port for the various international initiatives and projects directed at the development of 
corporate social responsibility. For example: UN Global Compact and its regional Net-
work in Georgia, Global Reporting Initiative, International Business Leaders’ Forum, 
The Organization for Economic Cooperation and Development (OECD) Guidelines 
for multi-national enterprises, etc. 

For example, in 2007, with the support of the Government s  o f  th e  Ea s t e rn  European 
s ta t e s ,  UNDP started a new regional program in these countries aimed at promoting and 
expediting the introduction of CSR in the new EU member and candidate states.

The Government s  o f  Germany  and  France  provide financial support to UN Global 
Compact. For example: in 2002, the Global Compact’s second educational forum was 
held in Berlin, with co-funding from the German Federal Government. It was attended 
by representatives of businesses, academia and the UN from all over the world. The 
Government of France is calling on French companies to become members of UN Global 
Compact Network. On the Government’s initiative, the position of a national contact 
person was created to encourage companies, especially small and medium businesses, to 
join UN Global Compact and share their experience. 

The  Swedi sh ,  Nor weg ian ,  Dutch  and other European Governments also actively promote 
the Global Reporting Initiative; while the UK Government supports the International Association 
for Business in the Society/EABIS, located in the UK and representing one of the leading initiatives 
worldwide in the area of corporate social responsibility. 

II. Raising Awareness and Improving Knowledge on CSR

Being a new concept in Georgia, knowledge of corporate social responsibility re-
lated issues is limited to various civil society organizations, experts and (mainly) large 
business companies. Thus, for the further introduction of CSR it is extremely im-
portant, on the one hand, to raise awareness in business circles, the various sectors of 
society and the wider population, as well as the public authorities and government 
structures, about the concept and role of corporate social responsibility (conducting 
such communication campaigns is a widespread practice in Europe and developed 
or developing States in other regions); on the other hand, it is essential to conduct 
research on CSR-related issues and promote stakeholder dialogue.

Based on the above, implementation of the following activities would be recom-
mended to the Government of Georgia: 

II. 1. Awareness Raising

Both business and customers are locked into certain production and consumption 
models. As mentioned in numerous studies, CSR will only be effective if the business’ 
as well as the consumer’ behavior models change considerably; something only pos-
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sible by the launching of intensive awareness raising campaigns. It would be advisable 
to target these campaigns primarily at large and medium businesses, which will then 
become example models for small enterprises.

International experience suggests several types of levers for government support to 
raise awareness, which would definitely be useful in Georgia as well: 

 Initiation and support of a large-scale annual CSR national conference by the Gov-
ernment, with the participation of representatives of the business-sector, the various 
levels of government, civil society organizations, the Media, independent experts and 
other stakeholders, as well as foreign experts from those countries with a much higher 
development of CSR. Wide dissemination of the conference materials among the 
stakeholders and coverage of the conference in the Media would be also advisable. 

 Launching communication campaigns with the Government’s initiative and support, as 
well as in a partnership with various non-governmental and international organizations 
about the general concept, forms and relevance of CSR and its separate aspects (i.e. hu-
man rights, labor rights, responsible production, environmental protection. etc.). The 
target groups of the communication campaigns could be the general public as well as 
its separate sectors and groups – e.g., the business sector, small and medium size enter-
prises, State enterprises, business-associations, the Media, public authorities, etc. 

 As a rule, the Media has a very special role in general awareness raising. On the other 
hand, the Media has an important role in covering CSR issues, exposing irresponsible 
actions of the companies, popularizing positive cases, and informing the audience. 
Thus, it is advisable for the Government to develop a separate mini-strategy of working 
with the Media to keep journalists adequately informed about CSR, which would 
enable them to disseminate accurate information and get effectively engaged in cover-
ing CSR-related issues. Desirably, the Government should assist or initiate a training 
cycle for journalists; encourage the publication of articles about CSR in the national 
Media; e.g. by stimulating the media, via special nominations for the best article, or 
good reporting awards. It is also advisable for the Ministry of Education to recom-
mend the introduction of courses on CSR in the universities’ schools of journalism.

 For the promotion of responsible consumption models,310 which, in their turn, have 
an important contribution to make in the development of social responsibility, it 
is also important to draw attention to informing and awareness raising of consumers’ 
rights organizations. For this purpose, conducting special information campaigns, 
organizing training and round-table discussions, etc. would be advisable. 

310  Responsible consumption implies consideration of the social and environmental issues, as well as 
product quality and price, by the customer when making a purchase. 
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 State agencies, representatives of local and central government, State enterprises and 
public service enterprises, administrative agencies, decision makers, etc. should be 
targeted as specific groups for awareness raising activities. It is important to raise 
their awareness and provide information by means of seminars and training, as well 
as by the popularization of positive cases, etc. 

II. 2. Promoting Research Activities in the Area of Corporate Social Responsibility

Apart from awareness raising, another instrument for the introduction of CSR is 
promotion of respective research - part of State policy in many countries. It is advis-
able for the Georgian Government also to support various research programs on CSR 
issues - whether these are analytical research, practical case and/or sociological studies. 

The main aim of the research should be to study the factors hindering CSR devel-
opment in Georgia; identify possible stimulating factors, as well as of specific measures 
and mechanisms to promote the development of CSR in business companies; study 
the expectations and views of the stakeholders and businesses; collect information on 
positive cases of responsible corporate initiatives and evaluate the achieved results; 
study CSR’s impact on the companies’ performance and business success, etc. 

Quality research data will greatly assist the Government, as well as the business 
sector and stakeholders, in identifying and selecting correct guidelines for the CSR 
introduction strategy. 

Government support for the research could be expressed in financial assistance: the 
commissioning of research by expert organizations; the co-funding of currently exist-
ing research projects; the issuing of thematic grants on CSR research related topics; 
the creation of a special research institute focused on corporate social responsibility 
questions, etc. 

 
For example: the Government of Denmark  funded research by the Danish Institute of 
Social Studies on the development of CSR in the country, and a nationwide study regarding 
human rights protection in the private sector. 

Two large-scale studies of the impact of corporate social responsibility on business activity 
were carried out in Aus t ra l ia  in 2006, commissioned by the Australian Government. 

On the initiative and support of a Parliamentary sub-committee, a review of possible 
instruments and actions that would endorse the development of CSR in Spain  was carried 
out in 2006. 

II. 3. Developing Stakeholder Dialogue

Stakeholder dialogue is an essential component of corporate social responsibility. 
As mentioned in numerous special studies, a constructive dialogue is of particular rel-
evance for the development of social responsibility. 

In Georgia, with insufficient understanding of the CSR concept and low awareness 
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on the issue, stakeholder dialogue will promote opinion exchange and the formation 
of a unified vision of the relevance and the mechanisms for the introduction of CSR in 
the country. Accordingly, it is advisable that: 

 The Georgian Government assists a dialogue between stakeholders across the vari-
ous sectors by organizing thematic round table discussions and forums. 

For example: the Ita l ian  Government established a multi-stakeholder forum uniting 50 
representatives of employment associations, trade unions and civil society. The president of 
the forum was the Minister of Labor and Social Affairs. 

In 2001, Fin land ’s Ethical Forum was established with representatives of companies, trade 
unions, civil organizations and government officials, and aimed at promoting a dialogue on 
business-ethics and corporate social responsibility issues. 

In 2006, the Government of Be lg ium organized a stakeholder forum aimed at developing the 
CSR national action plan and suggesting various directions for the State CSR promoting policies. 

 Another mechanism for promoting stakeholder dialogue by the Government is the 
creation of a standing committee/advisory board on the basis of the Ministry that will 
lead CSR issues in Georgia. The committee/board, composed of various sectors 
(the Government, business associations, civil society organizations, trade unions, 
international organizations, academic circles and experts), will have the role of a 
national coordinating body. Its goals will be to promote stakeholder dialogue and 
their engagement in CSR policy development processes, coordinate CSR promot-
ing initiatives, provide recommendations to the Government regarding the strategy 
and action plan of CSR development, and monitor their implementation. Such 
coordinating bodies exist in many European countries. 

For example: in 2003, a Technical Advisors’ Expert Committee on CSR issues was set up in 
Spain, uniting representatives of various governmental bodies (Parliament, the Committee 
of Economic and Social Affairs, regional administrations), as well as businesses, civil society 
and academia. The Committee’s conclusions and recommendations have a decisive effect 
on the development of the national CSR policy. The Committee has also published several 
reports with guidelines for CSR development in Spain.

In Li thuania , on the Prime Minister’s initiative, a Standing Commission for Corporate 
Social Responsibility Development Coordination was established that coordinates 
the measures promoting the development of CSR in Lithuania. The members of the 
Commission are representatives of different ministries and government agencies, 
international organizations, social and economic partners, academia and non-governmental 
organizations. 
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III. Developing Capacities and Competences to Help Mainstream CSR

III. 1. Enhancing the Business Capacity to Understand and Integrate CSR 

The integration of corporate social responsibility standards into business activity 
requires innovative approaches, different knowledge/expertise and competence. That 
is why it is very important to have in-country opportunities to obtain knowledge and 
information about the forms and mechanisms of corporate social responsibility that 
will be accessible, adequate and tailored to the needs of companies.

Ensuring the provision of access to such learning - and information for the business 
community is part of the State policies of the governments of many Western indus-
trialized countries. Availability of accessible and diverse opportunities of learning and 
receiving information is even more relevant in Georgia, where CSR is just starting to 
develop and the majority of companies have a sharp lack of knowledge in this area. 

According to the results of a sociological study conducted in 2007, Georgian 
business companies identify insufficient information about the forms of corporate 
social responsibility as one of the main obstacles to the development of corporate 
social responsibility in their companies. Other factors mentioned factors were the 
lack of experience and competence in planning, management and the evaluation 
of social responsibility projects. (“Large Businesses of Tbilisi and Corporate Social 
Responsibility”, 2007).

Consequently, one of the priority areas for Georgia’s public policy on corporate social 
responsibility should be the enhancement of the business sector’s knowledge and com-
petence for CSR integration into their activities. This can be arranged in several ways: 

 By various means, The Government can support training for managers and employees 
of business companies on CSR issues by various means (e.g. management of CSR pro-
grams, evaluation and publicizing of results, development of the company’s CSR 
policy, etc.). The Government could promote the development of various training 
courses in Georgia (e.g. establish specialists’ work groups to develop CSR training 
programs for businesses; support trainers improving their qualifications on CSR 
issues in foreign educational centers); and independently, or in cooperation with 
other partners, fund and organize programs which will provide training on CSR 
issues for business companies, etc.

 The Government can initiate or support (with appropriate research and in coopera-
tion with expert institutes) the preparation or translation, adaptation and promo-
tion of CSR manuals for business companies. 
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The Governments of many countries have initiated and commissioned CSR manuals 
prepared by various expert groups. For example, the Canadian Government initiated a book 
“CSR - An Implementing Guide For Canadian Business”. A manual for businesses “ABC of 
the Main Instruments of Corporate Social Responsibility” has been prepared on behalf of the 
European Commission; a CSR manual for Lithuanian companies was commissioned by the 
Ministry of Social Safety and Labor of Lithuania in 2006, and prepared by the Lithuanian 
Institute of Labor and Social Research. 

 A special attention should be paid to the accessibility of knowledge and expertise on CSR 
for small and medium business companies (because, in many cases, small enterprises 
lack their own resources for this purpose). This can be achieved by: providing free 
consultations; developing special manuals for small businesses, or translating exist-
ing ones and adapting them to the Georgian context; supporting the organization of 
special training-courses and experience sharing events for small enterprises etc.

 Another well-tested method of information accessibility is the creation of special 
national CSR web-pages by the country’s Government, which would be advisable 
in Georgia. The website should provide full information about the national CSR 
policy - the activities undertaken or planned, initiatives implemented and success 
cases - as well as the educational resources, consulting and training organizations, 
and non-governmental organizations working in this direction. It should also pro-
vide the existing educational and methodical materials, useful links, etc. (Govern-
ments in many countries have created such websites – e.g. the Danish Government: 
www.csrgov.dk; the UK Government: www.csr.gov.uk).

 It is also desirable that the Government or a governmental agency establishes an 
information-education center (as in many European countries). The Center’s func-
tions are to provide information and consultations to companies, or refer them to 
expert organizations which, in turn, will deliver more in-depth consultations and 
provide seminars and other types of learning programs, etc. 

In 2002, the Government of The Nether land s  established an independent Education and 
Information Center on CSR, which is mainly funded by the Ministry of Economics. 

 Including CSR and related issues in education programs and university curriculums. 
Business schools, universities and other higher education institutions are able to 
make an important contribution to the development of skills necessary for imple-
menting CSR. The introduction of CSR issues in the curriculum will provide a 
basis for preparing a new generation of business managers, equipped with ad-
equate knowledge and skills to coherently approach CSR and implement relevant 
programs.
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European countries attach great importance to teaching CSR as an independent 
course, as well as integrating CSR and sustainable development issues into various 
courses. 

In December 2002, with support from the European Social Foundation and the Government 
of Belgium, the Catho l i c  Po l y t e chni c  o f  Leuven  - KHLeuven started the process of 
integrating CSR into the university curriculum. 

Vienna  Unive r s i t y  o f  Economic s  and  Bus ine s s  Admini s t ra t i on , and the 
Research Institute for Managing Sustainability established a joint diploma in CSR (www.
sustainiability.at)

In October 2003, the European  Foundat ion  f o r  Management  Deve l opment 
(FEMD) signed a partnership agreement with the Global Compact. The goal of the 
agreement is to integrate and promote more responsible business activity by means of 
teaching and education. The main approach is to raise a new generation of business leaders 
by developing new curricula and introducing CSR teaching in business schools. 

The Government can play an important encouraging and promotional role in this 
issue. It is important that the Government of Georgia endorses the introductions of 
CSR teaching in the universities by implementing various supportive measures: 

– The Government of Georgia, through the Ministry of Education, should develop 
recommendations to mainstream CSR and related topics into the university program 
- into the already existing traditional courses (e.g. management, business adminis-
tration, public administration, etc.), as well as an independent course (into under-
graduate, graduate and doctoral programs).

– Promotion of student and professorial exchange programs. For this purpose, it would 
be advisable to add CSR as a priority subject to the list of the existing programs that 
receive Government grants (this will make it possible to invite foreign professors 
to Georgia and send Georgian students and professors overseas for studying and 
qualification raising).

– By means of various programs, support development, translation and adaptation of 
special manuals and the literature necessary for teaching CSR in educational facilities. 

III. 2. Supporting the Implementation of International CSR Related Management 
Systems and Development of CSR Management Skills

CSR related management standards and frameworks are another way of improving 
a company’s social, environmental and economic performance. The implementation of 
effective management systems helps companies to transfer their general CSR commit-
ments into the organization’s policies, procedures and processes. There are numerous 
CSR related management systems and standards (e.g. quality control, environmental, 
occupational health and safety, workplace standards etc.) that enable an organization to 
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improve its management practices, better control the social, environmental and finan-
cial risks, and enhance its performance. For instance: an environmental management 
system enables organizations to minimize the harmful environmental effects of their 
activities; an occupational health and safety management system (OHSMS) to control 
occupational health and safety risks and improve performance; a quality management 
system helps them to continuously improve the quality of their products and processes 
etc. A more complete management system would cover the planning, implementation, 
checking, accounting, auditing, reporting, and improvement facets of business opera-
tions. Consequently, the implementation of appropriate management systems is one 
of the prerequisites for the effective development of corporate social responsibility in 
companies. The following represent some of the more popular management systems 
related to CSR: ISO 9000, ISO 14000, SA8000, AA1000, OHSAS 18000.

 Desirably, by means of various fiscal and administrative stimulations, the Georgian 
Government should promote the adoption of internationally acknowledged manage-
ment standards and system (such as ISO series standards, AA100 series standards, 
EMAS environmental management scheme, etc.) by business companies. Govern-
ment support can be reflected in linking voluntary social and environmental manage-
ment frameworks and standards with the rules for public procurement, by supporting 
the development of certification agencies, launching awareness raising campaigns, 
disseminating information, publicizing existing best practices, providing consultancy 
services on management systems, standards, and financial stimulation, etc. 

In many cases, large international companies require their suppliers to comply 
with the international management system standards and hold a certificate. Thus, by 
promoting the introduction of certified management system standards, the Georgian 
Government will also help to attract foreign investments to Georgia and facilitate the 
inclusion of Georgian companies into international supply chains. 

III. 3. Promotion of Civil Society and Expert Organizations Endorsing CSR 

Besides building the capacity and competence of business companies, it is also im-
portant to have expert-consulting and auditor organizations in the country that will be 
specialized in CSR issues and provide appropriate expert support for the companies.

As mentioned in numerous studies, such organizations can serve as catalysts and 
assist business companies in integrating responsible approaches into their activities. 
Social responsibility is just starting in Georgia and, consequently, there is a lack of 
knowledge and skills in this area, not only in business companies but in every sector. 
So, it is very important that: 

 Government encourages civil society and other types of organizations (e.g., research insti-
tutes, training-providers, auditor groups, etc.) to actively work for the introduction of 
corporate social responsibility, create a support system for their activity, and strengthen 
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their capacities and competences in this area (e.g. enhancing the capacities of consulting 
and auditing companies to offer services in the field of CSR etc.) . 

Government promotional programs could include the following: organization and/
or funding of training and special educational courses on CSR related issues for civil 
society consulting organizations and auditing companies; in frames of CSR support-
ive governmental programs, commission training courses and consultation services for 
business companies to those civil society and expert organizations already working in 
the area of corporate social responsibility. 

 Further development and strengthening of trade unions - currently few and less ef-
fective in Georgia - will be of major importance for the development of corporate 
social responsibility in our country. 

IV. Promoting Transparency

Transparency is one of the core elements of corporate social responsibility. It im-
plies the provision of information by various means to the general public and stake-
holders regarding the environmental and social impacts of a company’s activity and its 
core ethical principles. 

IV. 1. Reporting

Over recent years, in response to public requests and stakeholder expectations, more 
companies worldwide disclose information about their economic, environmental, and 
social impacts, i.e. about organizational performance towards the goals of sustainable 
development. Transparency about sustainability issues in a company’s activities turns 
into a fundamental component of its stakeholder relations, investment decisions, and 
other market relations. Sustainability reporting is gradually becoming a positive prac-
tice in the modern world.

‘Sustainability reporting’ is a broad term considered synonymous with others used to 
describe reporting on economic, environmental, and social impacts (e.g., triple bottom 
line, corporate responsibility reporting, etc.). 

Sustainability reporting went through a rapid evolution process: corporate reporting on 
environmental issues, as well as on health and safety measures in the workplace, originated 
in the Western industrialized countries in 1970s as an amendment to traditional annual 
reports. Over recent years, having realized the growing importance of sustainable 
development, environmental issues were supplemented with ethical and social topics. 
Currently, sustainability reports published by companies include information about their 
economic, social and environmental performance. 
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Sustainability reporting is mainly a voluntary commitment. However, growing 
numbers of leading companies in the developed industrial countries make this com-
mitment. In some countries, separate aspects of non-financial reporting are regulated 
by legislation (i.e. the law imposes obligations on companies of a certain type, size and 
sector, to disclose information about the environmental or social impacts of their ac-
tivities). This is a steadily increasing trend, similar to the one stipulating independent 
auditing of the report. 

France  was the first country where sustainability reporting became mandatory for the 
companies listed on its bourse (stock exchange). Under the new economic regulation law 
(2001), companies are required to present a report incorporating a number of quantitative 
and qualitative indicators - including human rights, community issues, labor standards, 
health and safety in the workplace, and environmental issues. 

Similarly, in several other European countries – e.g. Denmark ,  the  Ne the r land s ,  
Nor way  and Sweden  -  the existing legislation requires certain types of companies (e.g. 
companies carrying out particularly polluting activities) to produce environmental reports 
(either independently as a “green report”, or incorporated financial reports). 

The UK has even developed special guidelines for environmental reporting.

In Sweden ,  since 1999 companies seeking a license for certain types of activities are obliged 
to include in their annual financial reports information about their environmental impacts 
(e.g., green house gas emissions, water consumption and pollution, chemicals usage, etc.).

Sustainability reporting is arguably an essential corporate social responsibility tool. 
It contributes to the development of CSR, because, on the one hand, it enables com-
panies to measure and manage their environmental and social impacts more efficiently, 
and improve their performance; and, on the other, it draws public attention to the 
companies‘ responsible activities, and promotes popularization of the concept, con-
tributes to the establishment of adequate public expectations on the companies and, 
consequently, to the increase of corporate responsibility. 

The Governments of a number of countries actively support the practice of sustain-
ability reporting. Public policies in this regard encompass legislative regulation and 
encourage voluntary reporting by the companies. 

Similarly, in Georgia one of the important and determining pre-conditions for the 
development of CSR would be the introduction of sustainability reporting practices. It 
would be desirable for the Georgian government to take active steps in this direction. 
In particular: 

 Encouraging voluntary reporting - for stimulating sustainability reporting, interna-
tional practice adopts different approaches. For countries where CSR is at the initial 
stage of development, CSR reporting is recommended as a completely voluntary 
initiative, with Government encouraging it in various ways - by organization training 
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and other types of educational events, launching awareness raising campaigns, pub-
licly recognizing reporting companies, incorporating reporting requirements into 
public procurements practices, and different types of promotional activities (e.g. 
contests and awards etc).311 

For example: in 2003, the Canadian  Government  held a nation-wide training program 
for Canadian companies on the issue of sustainability reporting. It also provided support to 
the sociological studies conducted in 2001, 2003 and 2005 on accountability and reporting 
practices by Canadian companies. Additionally, a special website about reporting tools was 
created on the initiative and with the support of the Government. 

 Introducing legislative regulation. Following in the footsteps of the further develop-
ment of CSR in Georgia, appropriate legislative regulations can be introduced – 
i.e. stipulating the disclosure of certain types of information (e.g. environmental 
impact, work conditions, workplace health and safety, diversity and non-discrimi-
native approaches, customer issues, etc.) - and gradually imposed for specific com-
panies (e.g. State-owned companies, public service companies, etc. 

For example: in Sweden ,  all State enterprises are obliged to report their impact on the 
environment, society and the local economy (c.f. Guidelines for external reporting by state-
owned companies, Ministry of Enterprise, Energy and Communications of Sweden, 2008).

The Danish government passed a law in 2008, mandating the 1100 largest, listed companies, 
state-owned companies and institutional investors to provide CSR reports. The law has a 
«report or explain» clause, meaning that a company can choose not to report on CSR; but 
in that case it will have to disclose the reason why it does not report.

 Introduction of a globally shared reporting framework. Unlike the financial report, a 
sustainability report includes much qualitative information which is difficult to mea-
sure. That is why it is necessary to apply precise and credible reporting principles and 
performance indicators to evaluate and measure activity impacts. In the modern world 
there is a growing trend towards applying a unified, commonly acknowledged reporting 
framework for sustainability reporting that can be used by organizations of any size, sec-
tor, or location - Global Reporting Initiative (GRI) being one such312. The introduction 
of this reporting framework into countries with developing or transitional economies is 
particularly important, giving the report more credibility in the eyes of stakeholders, as 
well as foreign partners and investors. Similarly, adopting this standard would be most 
appropriate in Georgia. It is desirable that the Government fully supports and encour-

311  These methods have been well-tested in Western countries. Their application is endorsed by the recom-
mendations in various governmental documents and recommendations to the governments. For example, 
c.f. CSR Implementation Guide: Non legislative options for the Polish government, p 36.
312  see: http://www.globalreporting.org/
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ages the introduction of this standard in our country313. Such support can be expressed 
in organizing/supporting training/seminars for the companies on GRI framework, en-
dorsing GRI reporting format, stipulating GRI based sustainability reporting by State 
agencies and enterprises, etc. It should also be mentioned that “The Sustainability Re-
porting Guidelines”, which are the cornerstone of the GRI Reporting Framework has 
already been translated into Georgian, that creates a sound basis for the further promo-
tion of the GRI standard in our country.314 

Many countries provide governmental support to the Global Reporting Initiative. For 
example: the Government of the Netherlands has funded the publication of various GRI 
training materials. In 2009, the Ministries of Foreign Affairs of Sweden and Norway 
announced that they would provide financial support to the Initiative. In addition, these 
countries have their representatives on the governmental advisory board of GRI. 

All State enterprises in Sweden are bound to prepare sustainability reports in GRI format. 

 Supporting the introduction of external verification/assurance practices. External assur-
ance and verification are also crucial to the reporting. In many cases, the information 
provided by management on their company’s environmental and social policies and 
activities is insufficient to gain the trust of stakeholders. Independent evaluation and 
verification of the sustainability report/CSR report is one way the report could gain 
credibility and trust. It is important that verification of the report be conducted by 
independent and objective organizations (e.g. a social auditor or an auditing company, 
an independent certified consultant). There are many auditing companies in Western 
countries specializing specifically in the verification of sustainability reports. It is desir-
able that the development of such auditing/verification services is supported in Georgia. 
At the same time, it is particularly important for such auditing/ assurance companies to 
have an adequate international certificate, which will give their work more credibility. 

IV. 2. Social Indices

Ethical and social indices may also an element in a company’s statement of its social com-
mitment. These indices are designed to reflect and benchmark the performance of socially re-
sponsible companies and make the information publicly available - which is an additional en-
couragement for the companies and fosters the development of corporate social responsibility.

There are many such indices in Western countries, both national and international, 
that have been developed for evaluating and ranking a company’s social responsibility 
and its separate aspects. 

313  It should be noted that a similar recommendation was given to the Governments of new EU member 
states and candidate states. Line, M., Braun, R., Baseline Study on CSR Practices in the New Member 
States and Candidate Countries, p.. 57.
314  This translation is available on the Global Reporting Initiative’s web-site: http://www.globalreporting.
org/Home/LanguageBar/Georgian.htm and on the Georgian web-site http://csrdg.ge/
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Social indices measure the company’s responsible activity by various parameters 
(e.g. the company’s responsibility towards its employees, protection of human rights 
and labor rights, transparency and sustainability reporting, compliance with ethics 
codes, environmental protection, management practices etc.) They are useful in vari-
ous ways: e.g. to identify environmentally and socially responsible companies; as a 
benchmark to track the performance of responsible investment portfolios; as a refer-
ence by which companies with a transparent and evolving global corporate responsibil-
ity standard can assess their progress and attainments etc.

For example: in 2004, a leading international organization Accountability and a leading 
CSR consulting firm, CSR Network, developed the Globa l  Accountab i l i t y  Ra t ing  - a 
ranking system to evaluate the compliance of companies’ activities with CSR principles. 

The system embraces six different areas - strategy, stakeholder engagement, management, 
activity management, reporting and external evaluation. Evaluation results by this system 
for 100 world leading companies are published in the magazine Fortune International. 
Similar lists are also published by individual countries: for example, in 2008 such ranking 
results were published for the largest companies in 8 countries - Bulgaria, Greece, Hungary, 
Italy, Portugal, Russia and South Korea. While in 2009, the largest companies in 4 countries 
- Portugal, Spain, Italy and Greece - were evaluated by this system. 

Another similar well-known index is FTSE4Good  Index  Se r i e s  (Financial Times 
Stock Exchange Index), designed to evaluate the compliance of companies‘ activities 
with the internationally acknowledged CSR principles and standards (the main criteria 
are: the company’s environmental performance, stakeholder engagement, and respect for 
internationally recognized human rights). 

A widespread practice in Europe is the development and publication of various 
social indices and registers by the countries’ Governments and separate Ministries, in 
cooperation with various social partners. 

For example: in 2000, the Ministry of Social Affairs of Denmark  developed a social index 
for business companies, usable by a company of any size and any sector. The scoring is 
based on questionnaires completed by the company’s employees. Based on these, the social 
aspects of the company’s activity are evaluated (in particular, protection of labor rights, 
rights of minorities, etc.), and the score awarded the company verified by a third party. If 
the company reaches a score above 60, certified by an independent auditor, it obtains the 
right to use the «S» label (label for social responsibility) for three years. 

In Ita l y,  in the region of Umbria, the Government created a special register of the organizations 
certified under SA 8000 (SA8000 is an international management standard of work place 
conditions and accountability). The companies listed in the register have advantages in public 
procurement processes, in addition to receiving State funding for training and certification. 
They also enjoy financial benefits and simplified administrative procedures. 
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 It would be desirable to introduce a similar national social index in Georgia. This 
should be initiated by government agencies, in cooperation with various social part-
ners. As this is not yet the case in Georgia, it would be better to elaborate a national 
evaluation and ranking system based on the standard of a European country (e.g. 
the Netherlands or the UK). To avoid such social indices turning into a source of 
corruption and safeguard their credibility, it is necessary to ensure a high level of 
transparency and engagement of the various stakeholders. 

IV. 3. Social and Eco-labeling 

Social and eco-labeling is widely practiced as an instrument for informing the cus-
tomers and, at the same time, the mechanisms to stimulate companies develop their 
social and environmental responsibility. Labels provide an effective way of promoting 
social and environmental progress by triggering change in the behavior of customers. 
Labels also create new and premium market opportunities for producers and retailers 
by catalyzing the choices of responsible consumers

Customers in European and other industrialized countries pay increasingly more 
attention to how a product is produced and sold. As a result, a growing number of 
social and environmental labels have originated from individual producers (self-
declared labels), as well as industrial sectors, non-governmental organizations, multi-
stakeholder organizations and public authorities. 

Labels are market-oriented instruments that influence the purchasing decisions of 
customers, retailers, manufactures, traders and others. The symbols are displayed on 
goods, packaging, shelving or in shop windows certifying that that the production and 
marketing processes meet certain criteria. 

A label may indicate compliance with certain principles on a specific issue (e.g. child 
labor, forest conservation), or embrace a group of issues, such as work conditions, fair-
trade, community development, protection of natural eco-systems, etc. Some labels 
apply to only one production area (e.g. handmade rugs, footballs or flowers). 

Participation in the labeling scheme is voluntary. The labels should be given through 
objective, transparent, trustworthy and non-discriminative processes. 

The criteria and requirements for granting the labels are usually determined by labeling 
organizations. Certification of compliance with the criteria by producers or traders 
could be carried out either by the labeling organization itself, or by an accredited 
certification agency. 

Irrespective of certain differences between the various labeling and certification systems, 
certification procedures usually consist of the following main stages: 
1. A producer, willing to receive a label, applies to an appropriate organization for 

certification;
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2. A preliminary assessment is conducted and a visit paid to the manufacturer to check 
conformance with the criteria and identify any areas that need improvement;

3. The actual audit is carried out, including a visit to the production site, inspection of 
records and documents (e.g. terms and conditions of employment, payroll records, 
health and safety records etc.), and interviewing of the workers; 

4. The certification agency will evaluate to what extent the applicant company meets the 
criteria of the label. In case of a positive evaluation, the agency, on a contractual bases, 
grants the company the right to use the label and enlists the company in the national or 
international registry of certified organizations; 

5. As a rule, the right to use a label is given for a limited period (e.g. 3 years) and is subject 
to recurrent monitoring and revision. 
(see: ABC of the Main Instruments of CSR. European Commission, Directorate-General for 

Employment and Social Affairs, 2004, p.41-47).

It should be noted that the results of a sociological study conducted in 2007 in Georgia 
indicate the potential influence of a company’s social responsibility on the behavior of 
consumers in Georgia. More than 60% of the respondents surveyed mentioned that one 
of the factors promoting the development of social responsibility in Georgia would be by 
“giving the customer’s preference to the product of a responsible company”. 

(cf. “Study of Tbilisi Residents’ Attitudes to Corporate Social Responsibility”, Tbilisi, 2007, p. 51).

In many countries, Governments are the initiators or driving force of social or eco-
labeling schemes, aimed at promoting the development of socially responsible business 
activity. 

For example: in 2002 the Parliament of Be lg ium  passed a law introducing voluntary 
social labeling. The right to use the label is given by the Ministry of Economic Affairs, on 
the basis of a decision by the stakeholders’ committee (composed of government officials, 
social partners, representatives of business federations, non-governmental organizations, 
consumers’ associations and trade unions, etc.) for a maximum of three years. The 
Committee for Socially Responsible Production has developed a program to control and 
monitor a company’s activity and check its compliance with the required standards. The 
certification process is carried out by a special inspection body accredited by the Ministry of 
Economic Affairs. Companies applying for a product label are obliged to provide evidence 
that the company itself, as well as its suppliers and sub-contractors respect the ILo core 
conventions on labor rights. 

 For the development of CSR in Georgia it is important that the Government en-
dorses the introduction and popularizations of international labels and the development 
and implementation of unified national social and eco labeling schemes.

For example: the Ministry of Economic Affairs and the Ministry of Finance, in 
cooperation with business associations, chambers of trade, trade unions and civil 
society organizations, should promote the development and introduction of the so-
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cial labeling scheme; while the Ministry of Environment Protection, in cooperation 
with various expert organizations, should support the introduction of the national 
environmental labeling system. Government support can be expressed by creating a 
special web-page hosting information about the labeling schemes, evaluation criteria 
and label assignment process, and validate the companies/products holding these 
labels. Another promoting mechanism would be the creation of a special multi-
stakeholder committee to develop certification criteria and monitoring procedures 
for the national labeling system. Fiscal stimulations, such as State grant programs 
to partially recover certification expenses, or link public procurement requirements 
with eco- and social labels, are also effective ways of promoting the labeling system. 

Labeling schemes are normally financed from the licensing fee the labeled company has to 
pay. The fee depends on the volume of the company’s sales and its annual turnover. However, 
this approach carries a risk that the certification cost could make the labeling unaffordable 
for small entreprises, which would leave the market for only large manufacturers. For 
this reason, in the Western countries, the State frequently provides financial assistance 
to companies (especially small and medium businesses) to cover their labeling costs. For 
example: for receiving social labels in Belgium, companies pay their certification expenses. 
Th ey can, however, apply for Government financial assistance to recoup a part of the 
expenses. (Small and medium companies may apply for up to 50% reimbursement of their 
expenses. Large companies are eligible to request financial assistance only when part of their 
production/supply chain is in a developed country). 

 It is desirable at the initial stage to avoid the introduction of multiple labels that 
could cause customers confusion (especially as customer awareness about labeling 
schemes is quite low). Instead, it is recommended to join the widely acknowledged, 
international and European labeling initiatives and/or develop a unified labeling 
scheme based on internationally acknowledged standards. 

 Unlike product quality and safety labeling, social and eco-labels cannot be veri-
fied by testing the products themselves. In order to make social and eco-labels 
trustworthy and not turn them into corruption mechanisms, it is necessary to 
have a high level of transparency regarding the labeling criteria and processes. It is also 
important that certification agencies carry out regular check-ups and monitoring of 
workplaces and production processes by pre-agreed standards, to ensure that these are 
still in line with the criteria. For the trustworthiness of the labeling scheme, 
it is necessary to have a transparent and credible monitoring, verifying and 
controlling system. 

 In developing countries, where customer awareness of such labels is very low 
and the influence of labeling initiatives quite limited, it is essential that the 
introduction of the labeling schemes is accompanied by large-scale communication campaigns 
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for customers and the civil society organizations working on customer rights about 
the appropriateness of such labels. Desirably, the initiator and organizer of such 
campaigns should be the Government, in cooperation with non-governmental or-
ganizations and business associations. 

For example: three eco-labels were developed in Poland - Ecolang (ecological food 
products), Eko-znak (ecological production), and Zielone Pluca (regional). None of them 
were successful, because they were not accompanied by an appropriate awareness-raising 
campaign, and customer awareness of the labels was very low (c.f. CSR implementation 
guide: Non-legislative options for the Polish Government). 

IV. 4. Responsible Advertising

Responsible advertising is a part of social responsibility. There is much that needs to 
be done in Georgia in this respect. One of the effective and tested methods of regulat-
ing this issue is appropriate legislative regulation. Many European countries have a law 
banning advertisements that mislead customers not only about the quality of a product 
or service, but also about its social and environmental impacts.. 

For example: such a law was passed in Belgium in 1991. In Ireland, in 2001, the Department 
of Standardization and Advertisements issued a code of advertising standards regulating 
commercial advertisements and taking account of customer interests. 

 Desirably, the Georgian Government should make legislative changes to the Georgian 
Law on Advertising, that would outlaw the misleading of customers about the envi-
ronmental and social impacts of a company’s general activity or its specific product. 

 One of the mechanisms of Government support for responsible advertising is the 
promotion of development and introduction of voluntary codes regulating commercial 
advertising and marketing. 

IV.  5. Voluntary Codes of Conduct

Voluntary codes of conduct/ethics are innovative instruments for incorporating 
basic human rights, labor standards, environmental approaches and anti-corruption 
practices into the companies’ activities - especially in countries where the public au-
thorities are unable to enforce the implementation of minimum standards, or where, 
due to the existing very liberal economic policy, the minimum standards outlined by 
the legislation are very low (e.g. in Georgia). However, it is important to realize that 
codes of conduct can only supplement international or national legislative regulations 
and are not substitutes for them. 
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A voluntary code of conduct/ethics is a formal statement of principles defining standards 
for specific company behavior. 

It states the rights, duties and responsibilities of the company towards its stakeholder and 
contains behavior principles and rules of conduct for orientating corporate activity.

Voluntary codes encourage companies and organizations to conduct themselves in ways 
that benefit both themselves and the community. They can also serve as a sign to customers 
that the organization’s product, service or activity meets certain standards. In the globalised 
economy, codes of conduct have rapidly multiplied due to a growing public interest in 
companies’ social and environmental impacts, as well as their ethical conduct. 

There are different types of codes of conduct: some of which are developed and ad-
opted by individual companies; others are sector-specific codes of conduct adopted by a 
group of companies in a particular sector (e.g. toy production, chemical industry etc.); 
or national and international codes agreed by various stakeholders and social partners; 
inter-governmental codes agreed by international organizations and governments, etc. 
They could address a wide range of issues related to the ethical and responsible behavior 
of the company.

The most challenging problem related to the codes of conduct is ensuring their 
implementation. That is why the introduction of internationally recognized codes of 
conduct, which provide elaborated procedures for monitoring compliance with the 
adopted principles and their implementation, becomes particularly relevant. 

When a code has been developed locally, it is essential to base it on internationally 
recognized principles and conventions (e.g. ILO fundamental conventions, etc.), that 
add credibility to the code, and to have clearly established instruments for its imple-
mentation, monitoring and verification. The credibility of the code also depends on 
the related enforcement and evaluation mechanisms.

The European Union recommends the Governments, ministries and other public authorities 
of the Member States to promote codes of conduct and engage in their development (EU 
Directive on Unfair Commercial Practices, May 2005). However, it is important that 
the Government’s role in relation to the voluntary codes of conduct is clearly defined as 
encouraging and not mandating.

According to the recommendations of the European Commission outlined in a White 
Paper of 2002 (Corporate Social Responsibility: Contribution of Business in Sustainable 
Development), the codes of conduct should build on the ILO fundamental conventions, 
and the OECD ‘Guidelines for multinational enterprises’ as a common minimum standard 
requirement; provide respective mechanisms for the evaluation and verification of their 
implementation as well as the system of compliance; involve social partners and other 
relevant stakeholders in the elaboration and monitoring processes; and should take into 
consideration best practice of European enterprises in this respect. 
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 For the development of corporate social responsibility in Georgia, it is important 
that the Government promotes the adoption of international voluntary codes of con-
duct by business companies, as well as the development and introduction of local, 
national, sectoral and other types of codes that will be based on internationally ac-
knowledged principles and standards. 

According to the experience of European countries, there are the following mecha-
nisms for government support on this issue: 
– The organization of various types of round-table discussions and seminars where compa-

nies, and other stakeholders, will review and discuss issues related to codes of conduct; 
– The creation of working groups/consultation boards by government or separate minis-

tries, which will be composed of representatives from various sectors. These will de-
velop local sectoral codes of ethics as well as prepare recommendations and guide-
lines regarding the introduction of international codes.
It is important for the Government to ensure that the voluntary codes of conduct 

do not turn into factors hindering free competition and trade. 

V. Ensuring an Enabling Environment for CSR Development and  
Stimulating CSR

V. 1. Government as a Role Model

Having the Government as a role model is a well tested method for stimulat-
ing responsible business activity. Various public authorities and ministries introduce 
standards for social responsibility in their activities, such as environmental man-
agement schemes, family-friendly policies, sustainability reporting practices, etc., 
providing role models for the private sector and openly declaring their support for 
social responsibility. 

Starting in 2006, the Federal Government of Be lg ium made participation in the European 
Environmental Management and Audit Scheme (EMAS) mandatory for all federal 
departments. (It is worth noting this is a voluntary standard for business companies). The 
environmental management system of each department is audited by an independent 
assessor, based on the appropriate European standard. 

The introduction of environment management systems and annual reporting about progress 
is obligatory for the Swedi sh  government agencies. 

Several departments of the Dutch  government now publish annual reports on their social 
performance to set an example for the private sector. (This was initiated by the Dutch 
Ministry of Economic Affairs in 2004, followed later by other ministries). 
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Public authorities of many European countries (for example, Spain ,  Germany,  
Sl oven ia ) introduce family-friendly work principles in their activities. The Spanish 
Government is implementing a large-scale program “Plan Concilia” to introduce family-
friendly and work-life balance policies for the public sector, and is aiming to become a role 
model for the private sector. 

Before developing a strategy for a nationwide promotion of CSR, the Government of 
Malta  has embarked on initiatives to promote a culture whereby public entities become 
exemplars of best CSR practice for the private sector. 

The introduction of CSR standards and approaches in their activity by the Geor-
gian public authorities would also be an important encouragement for the private sec-
tor in the development of corporate social responsibility. In particular, the Georgian 
public authorities (pubic administration agencies) should, desirably, do the following: 

 Take into consideration and integrate further social and environmental priorities 
within its management, including its own public procurement (discussed previously);

 Introduce internationally recognized management schemes related to environment 
protection and workplace into their activities (e.g. OHSAS 18001; ILO-OSH 
2001; ISO 14000; EMAS). Later on, the introduction of such management sys-
tems could become mandatory for the State-owned companies. 

For example, the Ministry of Environment Protection of Nor way  is certified with  
ISO 14001 standard. 

 Assess its social and environmental performance and publish sustainability reports 
prepared in the internationally acknowledged format (e.g. GRI); 

 Launch an awareness raising campaigns aimed at their own employees. 

It is also recommended to prepare and implement a training program for a group 
of selected public servants/government representatives. This will enable them to have 
a leading role in the integration of social responsibility standards in their ministries/
agencies in the future. 

V. 2. Business Incentives

Stimulating responsible business activity by the Government through various non-
financial or financial incentives is a widespread practice. There are different stimula-
tion tools that have been introduced widely in many Western developed countries and 
which would also be appropriate for use in Georgia. In particular: 
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 The official endorsement of the concept of CSR and CSR related initiatives. One of the 
methods for incentivize companies to engage with the CSR agenda is emphasizing 
CSR issues in public statements of the authorities and in policy documents, as well 
as direct recognition of the efforts of individual enterprises and CSR initiatives

 CSR award schemes. Some of the most effective and widespread methods of non-fi-
nancial stimulation are the organization of various types of prestigious competitions 
and the establishment of CSR awards. These are initiated by the Government, in 
cooperation with social partners and various stakeholders. It is also recommended 
that the Government of Georgia initiate an annual CSR competition in collabora-
tion with various stakeholders, where a national CSR award will be given, embrac-
ing all areas of corporate social responsibility. Selection criteria to identify the win-
ning company and the procedures of the competition should be totally transparent 
and strictly determined to avoid the risks of the loss of trust in the award and the 
manipulation of results. The jury should be composed of representatives of various 
sectors (business, non-governmental expert organizations, and representatives of 
public authorities). The regulations for the contest should be developed with the 
engagement of various stakeholders. 

For example, created by several public sector agencies (the Ministry of Labor and Social Policy, 
The Agency for Small and Medium-Sized Enterprises and General Labor Inspectorate), and 
in cooperation with non-governmental organizations and other social partners, an annual 
contest is held in Bulgar ia  for the national award for a socially responsible company. 
Bulgarian as well as foreign companies operating in Bulgaria participate in the contest. 

The national award is a sign of public recognition and is aimed at encouraging the 
enterprises to voluntarily implement international corporate standards and requirements 
in the area of social responsibility, support responsible companies and increase the public 
trust as well as that of foreign markets towards Bulgarian enterprises. The national award is 
given in the following categories: micro and small enterprises; medium size enterprises; and 
large enterprises. Only the companies complying with Bulgarian legislation related to social 
standards in production and the environment are allowed to participate in the contest. 
Every year, one sector is selected for the contest and only companies from this sector are 
allowed to participate. 

Winners from each category receive their awards at at national conference which has the 
goal of raising the awareness of socially responsible attitudes and good practices in Bulgarian 
enterprises. 

 Separate ministries, in cooperation with various social partners, might organize the-
matic contests regarding various aspects of CSR. For example, the Ministry of Labor 
and Social Affairs could hold an annual contest and grant awards to those compa-
nies that have voluntarily introduced international labor standards (regarding such 
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issues as health and safety at work, improving work conditions, flexible work hours, 
family-friendly policies, social integration, equal opportunities, employment of 
people with disabilities, etc.). The Ministry of Environment Protection could hold 
a contest for the contribution in environment protection (that would encourage 
the companies to apply environmentally friendly technologies, responsible energy 
consumption, introduce of environment management schemes, etc.). 

The Dani sh  Mini s t r y  o f  Re fuge e  Immigra t i on  and  In t eg ra t i on  Af fa i r s  awards 
an annual prize for exemplary efforts to integrate ethnic minorities into the labor market.

The Government of Greec e  has established special prizes for the companies which best 
protect health and safety in the workplaces and have improved their employees’ work 
conditions. 

The Ir i sh  Government  has established prizes for the companies that have made a 
contribution to the improvement of the quality of life in the city of Dublin. 

Business incentives and award schemes are working quite well in Georgia and the business has 
reacted adequately to such incentives. For example, for several years the Georgian Chamber of 
Commerce has been holding a contest for small and medium businesses to identify companies 
in the categories of the best exporter, the best employer, the best producer, the best farmer, 
etc. Because the Georgian Chamber of Commerce is a corporatively organized legal entity in 
public law and, at the same time, has various ways of stimulating of economic activity, it can 
easily expand the range of its categories and establish separate nominations for the companies 
with corporate social responsibility. For example, introducing prizes for the companies 
applying environmentally friendly technologies, or those that have improved work conditions. 

 In the future, along with development of CSR in Georgia, it would be desirable to 
establish a special competition for small and medium companies achieving various as-
pects of CSR. This will promote the development of corporate social responsibility 
in small and medium enterprises. 

 In order to stimulate the companies, the State might cover a part of the expenses 
involved in participating in the contest and give some financial benefits to the win-
ning companies. This approach is widely practiced in the EU states. Such financial 
stimulations will be especially important for small and medium companies. 

There is a Plus award in social responsibility for small and medium companies in Be lg ium. 
The winning companies receive a maximum 50% of their participation expenses from the 
Government – the subsidy only applies to external expenses, such as consultancy, auditing, 
controlling etc. 

 One of the non-financial incentives is the simplification of licensing procedures for 
those companies that meet separate social or environmental requirements. For ex-
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ample, at present, the Ministry of Finances of Georgia is developing a so called 
“golden list” of importers. The listed companies can more easily pass through cus-
toms procedures. If the issue of corporate social responsibility is added to the crite-
ria list and gets certain scores, this will truly be an encouraging factor for importing 
companies. 

 The role of the Ministry of Economic Development and the Ministry of Finances of 
Georgia with respect to the promotion of entrepreneurship is substantial in our 
country. At present, the Ministry of Economic Development issues “certificates 
of origin” for the exporter companies which the latter present to foreign partners. 
It is possible to include in the certificate certain social or environmental points; 
for example, adherence to labor standards, the publication of sustainability reports 
(GRI report) or being certified under international management system standards 
(like ISO standards, SA 8000 etc). This would encourage companies to voluntarily 
integrate separate CSR standards in their activities. 

V. 3. Developing Foreign Trade and Investment Policies 

Appropriate foreign trade and investment policies are also one of the tools for pro-
moting CSR standards in the country. It is recommended the Georgian Government 
develop relevant foreign trade and investment policies and apply these in the relation-
ships with foreign investors and in State economic agreements. Public authority which 
are responsible for investment always require including CSR and sustainability issues 
in the contract (e.g. Environment Impact Assessments are insisted upon for all projects 
before their implementation and require implementation of certain social and environ-
mental standards in the activities under the contract.

Export credits are also important instrument for promoting CSR. Businesses ap-
plying for export credits should also be required to present evidence of implementing 
social and environmental standards. 

V. 4. Promoting Private and Public Sector Partnership Projects 

The phenomenon of public-private partnerships (PPPs), which re-define the rela-
tionship between the public and private spheres, is expanding rapidly. These partner-
ships involve the implementation of projects that are profitable for the business have an 
added social value and are jointly implemented by the business, pubic sector and other 
social partners (for example, non-governmental organizations, trade unions, etc. ). 

PPPs exist in a variety of forms. Strategic PPP projects are a major mechanism for 
introducing the private sector into public services and infrastructure development. 
They bring the complementary skills of the public and private sectors as well as civil 
society organisations in tackling complex social and environmental problems, which 
sometimes could be beyond the fiscal capacity of public funding sources. 
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According to the EU Parliament resolution, «PPP can be described as a long-term, contractually 
regulated cooperation between public authorities and the private sector to carry out public 
assignments, in which the requisite resources are placed under joint management and project 
risks are apportioned appropriately on the basis of the risk management skills of the project 
partners. PPPs are often legally, financially and commercially complicated structures, bringing 
together private undertakings and public authorities for the purpose of jointly carrying out 
and managing infrastructure projects or providing public services. (see: European Parliament 
resolution on public-private partnerships and Community law on public procurement and 
concessions (2006/2043(INI)

So far, PPPs have been successfully employed in sectors such as transport, public health, 
education, national security, waste management, water and energy distribution. International 
trends suggest their potential expansion to different sectors of activity.

During the last decade, the PPP phenomenon developed in many fields falling within the 
scope of the public sector. Various factors explain the increased recourse to PPPs. In view 
of the budget constraints, it meets a need for private funding for the public sector. Another 
explanation is the desire to benefit more in public life from the know-how and working 
methods of the private sector. The development of the PPP is also part of the more general 
change in the role of the State in the economy, moving from a role of direct provider to one 
of organizer, regulator and controller. (see: European Commission «Green Paper on PPPs and 
Community law on public procurement and concessions». Brussels, 30.4.2004. COM(2004) 327)

Promoting partnership projects between the public and private sector, which serves 
the public good, is one effective instrument for the government to support the devel-
opment of corporate social responsibility. Governments of many countries promote 
the coordinated actions of business companies and public sector bodies in the imple-
mentation of developmental projects. 

For example, in Germany , in 2003, the Federal Government launched the TeamArbeit 
initiative, in which companies and individuals from all groups in society combine to 
form the largest network against unemployment in Germany. The German Federal 
Government also financed a program Equality for People with Limited Abilities, under 
which private companies offered disabled people opportunities to gain professional 
knowledge and skills. This was combined with training courses held by civil society 
organizations. 

In Ire land , the private and public sectors have started a very interesting program – The 
Schools and Business Partnership. The target group for the project are the secondary schools 
identified by the Department of Education and Science as having the pupil highest drop-
out/exclusion rates at senior level. The program pairs schools and business companies in 
mentoring students, offering presentations on life in the workplace and through a unique 
skills transfer program for school principals. More than 100 schools are involved in the 
program. 
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 There are several years experience of cooperation between the public and private 
sectors in Georgia, which creates a solid basis for the development of such partner-
ships in future. It is recommended that the Georgian Government initiate strategic 
partnerships between the public, private and civil sectors that will aim to solve acute 
social and environmental problems. It is also important that such projects should 
benefit the business and not enforced on them. At the same time, it is very impor-
tant that civil society organizations, business associations and other stakeholders be 
involved in the partnership projects. 

 Signing partnership agreements between the representatives of various sectors aimed 
at joint efforts to solve national social and environmental problems will also pro-
mote the establishment of social partnership practices. (Such agreements are widely 
practiced in the Western countries). 

In Greec e  a cooperation agreement was signed in 2006 by the Secretariat General for 
Gender Equity in the Ministry of the Interior, Public Administration and Decentralization 
and the Hellenic network for CSR. It aims to promote gender equality in enterprise. It was 
also signed by major civil society organizations.

In France  a long-term public-private agreement was signed in 2002 in order to prevent 
discriminatory practices.

 One of the promotion mechanisms is also the creation of joint trilateral boards and 
committees with the participation on the State, private and public sectors. These can 
foster social partnership, raising awareness of social partnerships, the promotion of 
a social dialogue and achieving a consensus between the various sectors. 

In Latv ia  the national Tripartite Cooperation Council was established in 1998 with the 
objective of promoting cooperation and consensus among all parties involved and to deal 
with social and economic issues.

The Finni sh  Ethical Forum, which has been functioning since 2001, unites companies, 
organizations, unions, government officials and church representatives to discuss issues of 
business ethics and CSR.

V. 5. Fiscal Policies

Creating fiscal incentives, such as tax deduction, is one of the ways of stimulating en-
gagement with the CSR agenda and drive social and environmental improvements. There 
are various tax deductions schemes and other forms of fiscal incentives in various countries, 
that enable responsible companies to direct a part of their profits to charities, social or envi-
ronmental projects, the implementation of CSR related management schemes etc. 



387

Ensuring an enabling environment for CSR development and stimulating CSR

In Cypru s , the 10% corporation tax rate applicable to companies allows them to consider 
investing in CSR purposes. 

Fiscal policy in Latv ia  provides a system of relief in cases when CSR policy is involved. 
For example, the Law on Enterprise Income Tax provides that the income tax shall be 
reduced by 85% of the amount donated to the budget institutions, as well as societies and 
foundations, registered in Latvia and religious organizations that have been granted public 
benefit organizations status.

Slovak ia  is one of the first countries in the region to introduce a law enabling companies 
to allocate 2% of their tax payable to donations, philanthropy and other CSR and/or non-
profit activities.

In UK Community Investment Tax Relief (CITR) offers tax incentives to encourage private 
investment through community development finance institutions (CDFIs) in both not-for-
profit and profit-seeking enterprises in disadvantaged communities. The tax relief reduces 
the investor’s income tax or corporation tax liability and is based on the amount invested in 
accredited CDFIs. The relief is worth up 25% of the money invested, spread over 5 years.

In many cases, tax benefits apply to companies’ non-commercial (public benefit) 
activities in special areas that are considered to be priority for the country at any given 
point of time. 

In Ita l y , tax exemption exists for charitable donations made by private parties in a 
number of areas, including family and social welfare.

In accordance with direct tax legislation in Cypru s , a tax allowance is available 
to companies in respect to donations or contributions made for educational and 
cultural purposes.

 Certain tax deduction schemes are envisaged by the Georgian tax code (for example, the 
deduction of 10% of sums donated to the not-for-profit organizations registered as a 
charity organizations). In promoting corporate social responsibility it would be desirable 
if the Georgian legislation also provides certain tax incentives (amounting to several percent) 
for the expenses incurred for environmental and various social programs. These tax deduc-
tions will not be a big loss for the State budget, however they will positively stimulate 
companies to implement CSR projects. 

For example, the German  Federal Government has launched a market incentive program 
in order to promote renewable energy usage. The Federal Government provides financial 
assistance to small enterprises so that they develop environmentally friendly policies, e.g. 
provides grants and low interest loans for investment in renewable energy facilities, offers 
free consultations, training and professional assistance for the introduction of environmental 
management systems, etc. 
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 It is also desirable to conduct an assessment of the application and effectiveness of the 
above mentioned 10% tax deduction, stipulated by the Georgian tax code, and, if 
needed, make amendments to it (the amendments should affect not the amount of 
the benefit, but the requirements on how these benefits are used in practice). 

 The companies, whose social responsibility will be assessed by certain pre-determined 
indicators, might get an enhanced depreciation allowance on fixed assets, or be exempt 
from property tax for the portion of its property related to introduction of a corporate social 
responsibility component (for example, for the installation of environmentally-friendly 
equipment, installation of special equipment necessary for the employment of people 
with disabilities, equipment needed to ensure health and safety norms in workplaces, 
etc.). This would enable the companies to report the value of purchasing these fixed 
assets as an expense during the very first year. Consequently, if such property is tax 
exempt, the companies would have double stimulation to purchase them – off-setting 
reduced profit by exemption from property tax. 

 It is also desirable to provide financial stimulation to those companies that voluntarily 
introduce international management system standards related to various CSR compo-
nents and receive certification through these systems (e.g environmental management 
system standards occupational health and safety management systems etc). This 
has already been addressed above (see Point C.2 - Promoting of the introduction 
of management mechanisms in these Recommendations). Financial stimulation 
might mean certain tax benefits, various thematic grant schemes, partial of CSR 
certification reimbursement cost, etc. 

For example, one of the objectives in the Macedonian  National Action Plan on Corporate 
Social Responsibility is the partial cost reimbursement for businesses that introduce and 
certify standards and management systems related to CSR. (See: National Agenda on 
Corporate Social Responsibility for the Republic of Macedonia, 2008-2012. Coordinating 
body on CSR. Skopje, 2008, p. 18)

In Ita l y’s  To s cana  reg ion , the local Government provides financial assistance to local 
small and medium enterprises that are willing to obtain SA 8000 certificate, covering 50% 
of the consultation and certification fees. 

Possible sources of finance

The creation of financial incentives, similar to some other activities related to the 
development of CSR - e.g. financial support of research and training, organization 
of contests, etc. - requires additional funding from the State. These expenses can be 
covered from various financial sources. CSR development through a well thought and 
pre-determined action plan attracts increasing funding from donors, especially from 
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EU foundations. However, other development-oriented international agencies, such 
as the World Bank (World Bank Institute), UNDP, USAID, and InWent also provide 
financial support to the development of CSR policy and practice.

If the Georgian Government had a long-term strategic vision and plans in this area, 
it could attract external funding from various international, development-oriented 
foundations to partly cover these expenses. Despite external funding, it is important 
that the Government internally allocates certain funds for CSR development from the 
State budget as well and takes CSR promoting activities into the account during the 
budget planning. This way the Government will not only assume responsibility for the 
development of CSR and declare its serious intentions regarding this issue, but it will 
also, more effectively, attract additional funds such as co-financing from the private 
sector and expert foundations. 

V. 6. Introducing CSR Considerations in Public Procurement Policies

Public procurement is an effective instrument, frequently applied by the Govern-
ments of various countries, to meet a regulatory need when other methods of regula-
tion are considered less acceptable or ineffective. In the CSR context, a similar devel-
opment appears to be happening. Public procurements are actively used in various 
countries world-wide to stimulating Corporate Social Responsibility. 

In particular, according to legislation in many countries, the CSR indicators of the 
companies competing in the tenders are taken into the account during public procure-
ment processes, and priority is given to production and services provided and based on 
sustainable development principles (i.e. pro-CSR products and services).

By incorporating environmental and social requirements into public procure-
ment procedures, the bidding companies are encouraged to develop their social 
responsibility and adhere to certain non-economic criteria in order to win a 
tender. CSR oriented public procurements stimulate responsible companies by 
improving market conditions for them. Such an approach will stimulate the 
companies’ responsible activity and display the Government’s serious commit-
ment to CSR. 

In the Unit ed  Sta t e s  o f  Amer i ca , the Federal Government uses public procurements 
as one of the instruments to ensure that government contractors meet numerous laws on 
discrimination in the employment area. These obligations are imposed on the employers 
in general. So, in this case, the requirements in public procurement do not exceed those 
imposed on the business by the law, but rather reflect them. (see: National Agenda on CSR 
for the republic of Macedonia, 2008-2012, p. 20)

However, in the context of CSR, public procurements are used for promoting such activities 
that are not required by the law. Rather, go beyond the requirements envisaged in the law. 
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For many years the European Commission has been a driving force of socially 
responsible public procurements in Europe. In the European Union, public pro-
curements are considered one of the effective instruments promoting social re-
sponsibility and sustainable development. In 2004 The EU Council and the Eu-
ropean Parliament adopted two directives315 aimed at clarifying, simplifying and 
modernizing existing European legislation on public procurement and defining 
the legal aspects for including environmental and social considerations into public 
procurement. Thus, the two directives facilitate but do not mandate Sustainable 
Public Procurements. 

In response to this, the Governments of the EU States have implemented a set 
of activities to link public procurement policies with corporate social responsibility 
and sustainable development. Almost all Member States have an action plan in place, 
which is the basis for a strategic approach to green and sustainable public procure-
ment. In the majority of EU Member States, the integration of environmental and 
social criteria in public procurement is still a voluntary option. (This involves legal 
regulation enabling CSR and public procurement to flourish by explicitly setting 
out a common standard of what public bodies may do in the use of procurement for 
achieving CSR goals, but not requiring it). Nevertheless, many Member States have 
issued documents such as decrees, circulars or guidelines that are binding for their 
administrations.

Considering all the above, it is recommended that the Georgian Government also 
elaborate adequate sustainable public procurement policies for promoting Corporate 
Social Responsibility. Particularly: 

 The introduction of legislative amendments. When performing the analysis of the 
Georgian legislation with regard to CSR promotion (addressed in paragraph 5, 
Chapter I of these Recommendations), the Georgian law on Public Procurements 
and a legal act “About the Rules of Executing Public Procurements” should be 
revised. An amendment should be made to the law, that will enable public authori-
ties to consider certain social and environmental issues as an advantage in public 
procurement selection criteria. 

For example, in France  the directives on public procurement have been introduced into 
the code on public procurement. These directives allow sustainable development to be taken 
into account in government procurement.

The municipal government of Nantes has passed a local law that determines that 
companies interested in procurement projects in the fields of construction and cleaning 
have to commit themselves to hiring the unemployed for a set amount of hours.

315  EU Directives 2004/18/EC and 2004/17/EC. 



391

Ensuring an enabling environment for CSR development and stimulating CSR

In 2003, the City  Counc i l  o f  Barc e l ona  approved an institutional declaration which 
contemplates environmental and social criteria with regard to purchasing wood. The 
City Council is committed to promoting the purchase of certified wood (FSC) and to 
guaranteeing environmental protection. Those responsible for procurement compliance 
need to be trained in green procurement

In Po land ,  according to the law on public procurements, a State agency making a 
contract with a company has the right to use environmental criteria to select a provider. 
State agencies have the right to base their selection on the bid price, or a combination 
of “the price” and “other criteria”. One of the requirements for “other criteria” is that 
the product supplied should meet the most advanced environmental technologies 
existing on the market. 

In Sloven ia ,  according to the law passed in 2007, some of the selection criteria for public 
procurements should be social and environmental issues, and, in case of equal conditions, 
priority is given to the bidder satisfying these criteria. 

Fin land  renewed its law on public procurement in 2010. The changes clarify the 
possibilities for considering social criteria in public procurement, such as basic human 
rights, equal treatment and nondiscrimination. (Corporate Social Responsibility 
National Public Policies in the European Union. European Commission, 2010)

 The inclusion of CSR issues as a selection criteria in public procurement tenders. Cri-
teria related to various aspects of corporate social responsibility and sustainable 
development, in particular, environmental and social ones (in their turn, social 
criteria imply to work conditions, safety and health at work, equal opportunities, 
non-discrimination, etc.) - should be added to tender requirements for large public 
procurements. Desirably, these criteria should be given a relatively higher score, 
that will encourage the companies to introduce more effective CSR approaches in 
their activities. 

Linking public procurements with CSR components could possibly turn 
into a new source of corruption and this should be taken into consideration. 
To avoid this risk, the social and environmental criteria which would be used 
for scoring the bidding companies should be very transparent and outlined in 
detail - ideally they should be based on international experience. For example, 
some of the requirements could be certification under CSR related interna-
tional management systems (e.g. EMAS, ISO 14000 environmental manage-
ment certificate, or certificates regulating labor issues- e.g. OHSAS 18001; 
ILO-OSH 2001; SA 8000), as well as compliance with ILO’s eight fundamental 
conventions; sustainability reporting practices. It could also be required to base 
the report on the global reporting format, like GRI format, and verify report by 
independent auditors etc.
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For example, the 2004 Dire c t i ve  o f  th e  European  Par l iament  provides 
recommendations for compliance with the eight fundamental conventions of the ILO as 
one of the selection criterion for public procurement. Many EU countries have taken this 
requirement into consideration in their public procurement policies. 

In the Tuscan region of Ita l y , certification under SA8000 is among the criteria for awarding 
some public procurement tenders (e.g. in the area of public transportation).

 The inclusion of social and environmental commitments into public procurement 
contracts. For public procurement contracts exceeding a certain lower limit (e.g. 
contracts over GEL 50,000), the companies delivering State contracts should be 
required to deliver additional requirements in both environmental and social ar-
eas or meet a certain CSR standard - which in other cases are generally voluntary 
ones - for example, the engagement of socially vulnerable groups in the work to 
be performed under the contract; spending a certain percentage of the contract on 
the employment to people with disabilities, as well as an introduction of certified 
environmental or labor standards, work safety standards, environmentally-friendly 
technologies, etc. 

In 2001, the Government of Be lg ium  approved the introduction of the so called “social 
clause” into certain types of Federal public procurement contracts. This requires the 
inclusion of disadvantaged groups - in particular, 5% of the total contract value is to be used 
to hire long-term unemployed people. These requirements apply to contracts of minimum 
value FB 10 million and with a minimum length of 60 working days. Besides the price and 
quality of products and services, environmental criteria can also be part of the selection 
criteria. 

In 2001, the Parliament of Denmark  passed a law that enables public authorities to 
stipulate certain social obligations protecting the rights of employed people, human rights 
and compliance with the codes of ethics, etc.) in relation to enterprises that provide services 
for the public authority or are receiving grants.

According to the Ir i sh  l e g i s l a t i on , public procurement contracts require the contractor 
to consider and comply with those international agreements and initiatives which the 
Republic of Ireland has agreed to. 

It should be mentioned that this approach carries a risk of turning such require-
ments into simply a formality, a sort of “tallage payment” for the business. This espe-
cially concerns the social requirements on employing people with disabilities and those 
from vulnerable groups. Thus, when developing social requirements, certain mecha-
nisms to avoid such risks should also be considered to make sure that, on the one hand, 
the employed people are useful workers and, on the other, they acquire knowledge and 
experience for their future employment. 
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Although Sustainable Public Procurements are primarily a government matter, 
many other stakeholders are involved as well. Public consultations, for instance, can 
offer useful inputs during the drafting of action plans and the development of contract 
criteria. This is a well-tested method in EU countries.

In Sloven ia  the 2009 Green Public Procurement National Action Plan (GPP NAP) was 
drafted by a working group established for this purpose with relevant stakeholders (including 
major contracting authorities, some municipalities, non-governmental organizations 
(NGOs), representatives of suppliers, the Chamber of Commerce and Industry of Slovenia, 
experts’ circles, and so forth). 

In Romania ,  work on the GPP NAP started in 2007 through consultations with 
stakeholders (central administration, local administration associations, NGOs, suppliers), 
followed by an inter-ministerial advisory phase. 

(Corporate Social Responsibility, National Public Policies in the European Union,  
European Commission, 2010, p. 67)

For the Georgian government it is also desirable to:

 Establish a special committee to develop criteria and draft a national action plan for 
sustainable public procurements and monitor its implementation.

 It is also recommended to organize capacity building training/information seminars 
both for public servants and business companies, which will explain the main re-
quirements of tenders containing social and environmental requirements, as well 
as the potential positive results that socially responsible public procurements will 
bring to both the business and society. 

Training is a necessary step in supporting the implementation of Sustainable Public 
Procurement practice. It is provided in most EU Member States. In June 2010 training for 
public administrators was available in 18 Member States. 

In th e  UK , the Centre of Expertise in Sustainable Procurement is carrying out an analysis 
of sustainable procurement training needs in order to improve quality. Best practice is also 
shared between Government Departments through the Capability Building for Sustainable 
Procurement working group.

In France , several ministries, among them the Environment and Energy Management 
Agency, offer training sessions to regional and local authorities on responsible public 
purchasing. 

(Corporate Social Responsibility, National Public Policies in the European Union,  
European Commission, 2010, p. 67).
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